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ARTICLES OF AGREEMENT
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ARTICLE |— Recognltlon of the Union
The Com nlzes th Unlon 8 the ex-
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ARTICLE II—Voluntary Deduction of Union Dues
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ARTICLE 111—Compensation Rates and
Classifications

e rates wjth classifications applicable there-
to are covgrer[ In Sc edu| P

B. AN| htRate Drfg ntia tth rate, of
rfor etween eOtI!’ |dnrﬁ
B f} ) bty

for

10d er or ill be adforrel f of the Lead
Safesman f uﬁ\:argr contl nluous wolr?rrng Hays or
more retroactrve to the first day.

hen a statro is undergoing recpnstruction
r]oh Wn ers orma erat ngthg dp ae man
remal ont e st t|o esma cassr
Jcation or eassr ne aesman to no er sfa-

Eron urrnﬂ no reconstr ction. r0-
eo%on w I e ra e under a normal con Itions

ﬂjo da%nr ?\lrvrlYV ontrnu% 1¥I %ﬂ%”% erarntgfqlég el?gg
nds or tl)J 3 éoenrng 0ceurs o assr cation
ut not beyond oné year

ARTICLE IV—Working Hours and Overtime
The work ek [ Monda}é tg Sunde% rnolufrve
i ays  total

Lt erI ¢ n5|st ?(/s ” ort
oursa two hewor day wi Yv
racu en te Oofan y's.opinion, esc n
rovr meal perio mrn mo one-h

our and a maximum o one hour exc usrve f
working time.

e 0 L e

rYr { \yertlme ?;or Eartti eeJ)? £es 1 tﬂeﬁ

trme(wrg In excess 0 rs! %

Week. , olch oV rtlmehnﬁ)?«1 Edp| for at
urly rate.

K we
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oS e e

A full-time_employee will not he re to work
el U hefst ri'% e
r mornrn

[ovIS ons wr a w ere shift cha ges

are re ired pecause o the I re or inability o

assi ne n]gr\)){ee to work ﬁs Ift orb?au e of an

e’ lea

emplo ? ng service without reasonable notice or
on single coverage stations.

aslﬁrft f?rteqrm rgpd f’eR/IWIpllrrg(r)ttrgJ IS alrrgdoﬁ) work
ARTICLEV Holiday P
I em Io ees erI |d double trFr

ok rm

the ho urs w d_on

%I qrt hﬂemorYal g Tnedae{ sean ceW é}q
ght eter S rrstmas

fo

|ffere5 dal Wi f(ge pa?d at strarght time
such hours worke

1 TR e A
Ing sc d they are not required to work

il tﬁS e Moy Uhcer fhe oV of

ARTICLE VI—Civic Duties

._Employees required to serve as jurors of to at-
rtporycorongrus Inquest as WI*HGSSES Sﬁ Ej

u
i
V\(;ISSEQGSC?IVG as ex ert WItness |n e CESS, 0T Tequ

m reqistered .an |t|dt0 V0

Pl S e

clent time oft with straight-time rYay to exercise this
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e%dgﬁné rl(\{l %e (?sent Alo eesrrVﬁ]n %r}ka BUE“C
Eorm sU serch no de ﬁtlon Wl emae
IS reqular pa absence. It IS under-

9 BCAUSE 0 sg
stood that e ees redm{ {0)] serve as rorF or act
as W|fnesses WI report for work mme ae after
com etin tﬁese ervices and com (e ours rek
|t in t e SC ?d%e W0 asy g woh
% uc m;tancgs will be assumed as.ending el
__hours affer the time of reporting for su vice
a5 a juror or witness.

ARTICLE VII— Laundrr
A Th? Compan will su Iy nfdv sg eth uni-

fa%r laun 5 ser e %?'dre
an one um or ere| r§8 er[y p eb
not mor niform per shi t aX nor
morﬁtan |ve n? oms an \M]

or part-tine em 0yees ere tls ct ry
aunderin erV| e |s

nion, an%be m H’?r%l'
i L e

time. emg X o% the aund rm
Service expense.

B. The Co ill assume the dry cleanin
Benseo one 5 M t¥1ee purchase %t‘ﬁoﬁr}e Lee
acron Jacket ‘egch mon

ARTICLE VIII—Use of Personal Cars on Company
Business

The use of employees' cars is entirely on a
voﬁ‘mtar %ams p y y

rsonal ar m| |d at t e rate of
erm rst stra ed In an
caen '8(5)& or |ea e |n e
cess of 1,000 mil es |n any ctagn ar mon ?f
In ny Case e} minimum-’ o f
appy for authorized uses as speu ed as oIo

(1)  Banking Station funds.
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Pickin(s; up necessary merchandise from other

Collecting for returneéi gheBCks emergency deli-
veries and unauthorize
Obtaining price information when requned

When necessary to |eave limits of home cit
town to attenJymeetlngs ca'ﬂeé bytn ﬁ/l

7 When necessary to leave limits of home city or
) town for re?s fyd Y

Emergency road- snYe tire and battery service.

9 rlcklnq and delivery of customers’ cars for
ubrication service.

(10) ESFn %t;neyr Company business as authorized by the

)
g P|ck|n? up necessary replacement parts.

—_——
oo
—_———

ARTICLE [X—Vacations

Full-time serwe flon emdp
annual vac tlons \{yl
qf one

ror complet IOH
0se ot er conaitions d

L Ellglblllty
érﬁre%!)arreg ﬁé’ ) ?Fearrkn'er:yeeaar”éj t cont:

3ervn:e sha ﬁv ecelve a vacation In eac
calenaa

(2) If the flrst nn|v rsary date occurs between
#e mber. 1 (f ?w an.emp ig
?asa;ﬁh aeﬁe:)\%e gésc emt%te rnguIar vacation in ¥

2. Length of Vacation

(1) In each calendar ear in which  Length of
an employee completes acation

1 year formnre hut less than 5 2 Weeks
ySars of continlous service.

7

OX SWI|| receiye
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5 years, or more, but less than 10 3 Weeks
~years of continuous service.
j 10 ear? or more, but less than 20 4 Weeks
geas ot continuols service.

\}/ears or more, of continuous 5 Weeks

U

YEC?IVB N e xtra a| v CatIOI'l |mme
ate}/ (H'e or.a I' (li] a vacat|on r
thereof, arM]x I’ a¥]

stral ttlme rate er d oy ee re
CEIV dan extra day 0 a| vaiat on or dn

fl)éturathet)éof WI te deter ralr?ed‘ i

y operating
3 Tlme of Vacatlon

(1) \Xﬁeatlﬁ{mﬁareﬁno cwﬂgnve excgpgrgsfg -
taken wit mtecal ndar year. An em

°?
ma not waive a vacatior’ and draw do

(2) An emplo ewﬂlp %lven the o portumt
0 ex eg ererence a to vacatlo
er\o ara s ra,ctlca te ompa

il % oeesre ue moacou
3 eumg F vacalo ut operatin

nee arecotr]o gslowegaatlo
4

mfa)hetaen £ ¢ 2 Wil be AduIe
IS vacatlon ate as far In advance as
practicable.

Tﬁlcﬁtveldeem Il)one c\é?ﬁaf ?es 25, 30y eég ?

ears. of conjn fe onﬁ wee
acation may. %rre Tom the prior ear
e mr]m t vacations ang take

the’ calendar year in which an employee com
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gletes 25, 30, 35, etc. years of continuous
ervice.

(4) If an emﬁloyee wants to efer a_week nf
}f/varcl?lln\%n e/e%annllfgr n? 0¥ be caP 8ar Kea‘;
hich

e wishes to defer such wee

4, Pay for Vacatlon
’\Y @j]atl n E:ES 'fsfatetnhte ftr ht t| ie%}lr%s
VY] es a%Lls e [g(eease n t e

L
(iar vacat V\|/on e re uce

we Iff Jn co t|nu0us Eerbod of
\?vao(g ?]rn ceaﬁs an employee Wa sent

cei eelt an_or smce is serwe
date |n the case of the fnst vacation..
sence for an hn ua rial In Iry orin u&nal
SICKNess le ensation
£ases, ug aconnnuous erio H ear
rgm ate qf Injur E IcKness WI
3| ered as mewre in co pu(p vaca
fion BX I vaca |0n aK IS redice B
orm the e o ee

u ag ree ork
P]lpuf{ da)ys dunng h|s vacatlon penod
5, Vacatlon Pay While Absent Due to |l1ness

IS Vac tlon |n the prior_calen ar
¥ear thap V&hl e rece|vm ene[naun er
en pan B ness and ustrial

or Injury
(1) An ?mplo ge elhqlble for a. \facatlon hut ab-
mﬁor ecause? IIness or IH%UI’X
glaK fa é acation a eede;ral f
ckness and Non- ndustna Accldent bene-



éts or Indusitnal In{urﬁ/1 benefits quﬁr tn(

s ction 1t 0t e i e st koo
the calenaar year.

6. Vacation Allowance at Termination or
Suspension of Service or Military Leave

(1) Each rgular em onee wnh eb ore

8ars ? contlnuo s SErvice

leu of vacat |on n recelved it his contm
Hous service with % ompan |s terminated

remHHatlon] n{sc arge, . severance ret|

en urider the nnub Pan or death,

\s [atter case, paya F person
fitled to receive dn unpa| salary.

(2) Each r?gular employee with ?E ore
ears contmuo S servme J)al
iel. 0 |?]n ot recelve tlve
Service (YV P an IS sus en} v¥
re eae rectl arfy service Or by lea

? ce o transfer to other. serwce
W ere this om ny does, not recognize ¢on-

finyous service or VﬁcaE gs when
su? Sus en on, In t omﬁangso |n|oqf
t 54 months or_ more aé/o
véot er than emporary) for lack of or
(3) ffectl}/e Januar¥ ,f/ 66, the baS[IS for such
eonF Wwelft %ffare\% hv cation
P? each com %meo or which the em-
for Sﬁcmntﬂ Seon 4 aja“an{n -
s o ey
ready 1 calvea1 In tr\e c ?enJar year oﬁpe ng
serv{ce n the ca ené‘ar ear” | i
SO B L S
gn ee vacg |o\na§ “O{nna [rlnﬁr c% en§ar gear
In wﬁlch the emp?oyee compleetes %nyear F
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ntrH ugus servlce In the calen r ear rr%
which the em\r;o ee com letes 1

BOHI N ek vacat OTPU%I!OI eME)rror

on a
calendar year ang e vacation for the
calendar Vear rnwrc the employee co

fed. 10°years, of continupts Servicé. I the
E? d )year in R fr %eem oeecm-

ear ontr uous ervrc this
om utat ase ona wee vaca-
tion for t epror caen ar year wee
vacation 1o ear_In whic eem |oyee
completes 0 easof continuous servrce

If ane eeh revrouslyp hrs active
Seryice [Ev ?

re 50NS
under Sect and returns {

Han Wlt contrﬁ US servrce an (?3 ?ter
as his service termr[rate I Suspenae
E‘V% aton n%t re

—
o~
~—

cation a 8 g é]

CGIVG(MNJ servrcgt?rmm?r i msogl ib ?
fr?r \Pacaﬁron ?rnce \A’We ate 0T Nis rewum
'[? active se ess_all vacation or vacaf

hon
eIrr)mgrnce recerved for service during t
In the eve t of termin |0 3pensrﬁn OF
service un er ectro erre weeks 0
vacatr n no taken s [r)ec for at t e

A
(Sa)
-

ateo eem [0 eewas gjvin
LB%SC BPaJE,h wgeeIEIQNas dePeerg un# ermq Svevrl]troﬁ

1. Vacation Upon Return After Suspension
of Service or From Military Service
) An eraaplo%ee whose activ Ive ser ervrce |s sus-

Eende ynder Section 6, a rern-
fatement then ne OI' more ?] P (%Oﬂ-
trnuqus Service WI recervgg alf o

regular vacation without deduction under

X1



P e

S no a rea ad a vacar that ear
0 vacatlo e retur

a er N each Cd endar gar { ere

%I’ TGCFIVG a vacation In accordance

with regular polic

(2) An emglosyee who haﬁ Ies% than one year. of
continu J\{)ce when. his actrve rvrce
Was. susperarre gcause of entr mo mi rﬁrrx
ﬁervrce and who, u on reinstatement

sI one Qr more Vears 0 ?ntrnuous éervrce
will recelve vaca ron as follows:

(a) IfhE returns.on o befo[e Jur}e 30—ane
week's vacation ? qh ea%u ar
vacaIron or.each full month o

onr ous Company service prior to re
ease or mr??ar;rl) S%VICG P

(b) o? he returr]s on or after July 1— é ﬁ
month o active contr?uo mpan
servrce prior to release for rIrtary ser-

HEpLEG g AL
Frm ph scﬁooil cation errodw P gt%
ﬂ ar vacation urr ?ﬁ

. oweve on re urn t 0

@ re erve u 0 vaca ron on F e

asso

sc oo vacatron period.

8, General
situations ﬁceg onal . case o cur
0ccasion Pé ic ot cIeaM coe

d ythe ove ysuc case

3, reqular. vacation fore

A}r]r elrrsrplo ee retu nrn frorF)MrIrt gse vrce
rare u1

reqular vacation for

om et mont?rr?f &vrce during such

(1) The foregornghrs desr ned to q pl% to usual

contempla
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Vﬁi” he treated ig amﬁnn r equitable both to
the employee and to the Company.

ARTICLE X—Continuous Servwe

A, Continuous seryic ﬂr the g eoses of this
gregment IS the tota o conﬁ Ve actiye pro-
service as recognized under the Company's régu-
afjons. comm nce nthe ser(yl ate, 0[1 rg eT
uste serwe ate | ? P ateo

|na ion serwee includ es em oyment
provided such employment IS conse utB/e oes

wce as art- tlme aesman 0I' emporary
not COﬂStItUte continuous service.

o ﬁee 11 S0 L
sl

0r, Ieclassl eH a
vin ? OUS S€I’VIC€ Ing U(j1 R
?ferlogn ? gre ? Q ! P]g

da
of lay layoft or reclassification on”part-time bisis)

) The em Igyees hafi less than op ear . of
servmﬁ ng_re- emgo ment or rec assﬁlcatlon
IS within 13 consecutive weeks, or |

he em loyees had one g/earormore hut less
Q{ars 0T Servic 5 loyment
or reclas *catlon IS W|th|n consecutive

slrhve.cﬁmﬁdp’(geesm?ﬁgyﬁ%%ty&arrsec?ass[?féﬁeno‘)nf
IS Within one yea

B. When lack of w rk within a D|sér|ct Sales

Mana ers ?rea necessna es I offs, or reduction t(%

Eartt emPIo yees With one or mBre /ears ?
It uous se C cogmderatlon will IVen 3

ua caPons or thie Job, experence er orm cea

con%nu us serwce 0 FT;P es Wit
are As [much aavance notice of layoff as practlca
will be given.

C. An emPIo ee whose service 'ﬁ terminated will
be glven the reason for such action.
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ARTICLE X1—Grievance Procedure
loyees are encouraged to present rom

tl
te|r tation anager anr? com aint 0 %E%
w& }/ eloncer 9 as ect 0 %lr
or mﬁc nditions. 1t 1S recognize ever
and the Union that otalsg cofﬁg%l té
or re %ts constitute a grievance entitled to be n
unde egrlevance procedure.

Proce 5| rievances oy com _shall no
mterfere wn?Bw antlnun sa[gt aﬂ #

erficlenc
ﬁ@ﬁ’%‘%%ﬁud.cate ESEHegSnVe“v'ance i tﬁvefwrs%%'(??s.b?
ol bl E PR S e el

II Bes, ag Ins ah omp?n% (1& g §
with teb rovmogs of this Agregment, ﬁ]
%ﬂ%vaz"e i o W.ﬁPeFe'%e%en%"V'%é(’?nSt.
ers no?s e ical rela?a to thﬁ enfoBcem n? or inter-

retation o this gre%nen sha E ect to the
Eoﬁgargce procedur rlevances S aII e processed as

Ste W}Io e(% shall submit, individuall
[t roug he ﬂrlevance in writin %
i}L tation anager 0r, In abseﬂce h% I%H
0
whi

areti esentative, Wlt in,t I't
J i el o o
CITIC nature of the occulrr ﬂlVI%} rse

va Ce, SeCtRIAOH or se tl(‘)n %i"l ree-
t il%ka“o?ays i S e g

StexR/er hIf t%]e Sn é?yfnegll\% uot SatISfI d wnR tp

R UL b
Hafl emaemgwrltmg |tﬁ|n Ive (5? 8ays Pom
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he dat h d t
Tl

ana ero
esjgnate e]s nt%tlv%f discuss te vance
¥ meeting' sha e In en da|ys
g e retjuest as heen re delved istr e
aejs anag r.ar his designated repres ntatg
alterer Al slsm ect|5|on in writing Wlt ays
Step 3. If the e lo ee is, no sat|sf|ed W|th t
ﬁer he WH) X

mft{ therind IVI u Y og

nion, aEp tae matter o { e i) aes

r his gesignated re resentah

e made m writin é rom
ate of . suc answ request or
meetin ea| 51 Ha ger. or _his
eshgnate reprﬁ usst

tive vance
§ter the reqiest(ﬁ?a'; %%etheltgcelve @ ?

éjaes
anager ornis designated 1 Ve SEI
ter%tghls %Celgltﬂ['l in wrltmg Viiin hve 3 Jays

Ste If the %méJ e is ot satlsf d W|th t
ser em the utlve o%r ft
Qn ap ea the m na er, Emp

e artmen estern eahons
ea sha e mad in wntm |LF|n n
rom ae 0f. such answer

o £ epartment, . Western %
té% S y%atll ren aecmoh ritin wp

[
days aﬁer the appea has gen ecelvetp
gnevan is not settled as a result of the
aﬁ)ove the xcugve 8ard of the .Union may Jegu
Ine n;ecﬁer ﬁ submitted to arbltralon & provide

E. In calculating time under this article, Saturdays,
SundaZ (? tll dI A{ X

cognized unde
ment haI, not £ C0 nteg qurBe Imits ?pec |ed hgrem
un ess extended utua agreement |n

ertln E_‘ the parfles t g Care 0? unysyal
Cases Sucl as I ness or 0& er jUSI[%Ied a0sences. Hsﬂ]
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i e
delspute sﬁall% 0n5|dered 0] %aR/ Keen aban-
ARTICLE X11—Arbitration Procedure

rievance which is pot seftled a the resu of
i}e tep rqforth m%rtlcl‘l S)FI (1] IC$B a
ﬁ [f owm% gua Ications may be arbitrated as
erema ter provide

) The grl Vance Was submdtted |‘1 writing and
ﬁ oy

B!gXGF %Il\/lt In t% “?lvn%e |ImFtS s%eecﬂledﬁ

@ &ﬂﬁ Sargfvé‘t”e%eo e piaed

(e |ssehe mvo yed in the. grievance is lim-
|te } |ca ion or Interprefation or a
%E])e0| Ic prow 0n OF provisions |nt IS Agree-

(4) The rievance occurred durjpg. a period
wen ﬂhs&reement Was |n e‘“?eqc P

(5) ion -submjts to the m-
Elo jee &OlatlonsnBe artment eser I(:J -
rations, In_ Writing, ues ar |t
%H |evance Wlt h

ay%7 rcel to | 015| spec ed

fhi f|fteen Q caI ndar da fter he
ompany. receives W”h requ st or

trat\ tncatlongrleva ce m ets t e d %ve
gre mend; shall gesi nae one
af Arnitrau
Shhw%aamthwe
est Tar arbifrafion anﬁ& gavor to ea
.mutually  satisractory settlement o
grlevance
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BIOH may_request the ES‘P ation t

i e e

B. If the dlsgute IS ggt sahsfactorgly s%ttled the

written r or arbitrat on or the case sha‘l
conadereg éhandon d.

If the Comﬁgm% and Union ae{rbltr torsva unable to

rteoeé OH ﬂ e sel ear&é ﬁ’%bl'll%ra ?|rsttoe|{1t %reﬁaggte? %{X
om anxdar&oncnllon arbjtrators fro eder

edlatIO 1ation Service.

C_If thenOBto%rdm?ef AJb'trahl,%n Oar?edﬁscr dbreg in. Sec-
&Egof cglsen aer receipt }%
ftt rbre uest ar |tr tlon un er Sectio A
{e Al L e < [he Infigting ety o 01 é
sﬁal g consﬂered aban onedn
Within t -one oar)d 0 Iendblr days

the hearing..Is ¢ the tration s
|ssue its written dsecéon

E. The Board of Arbitration shal(! have jurisdicti 0
ov r onl one Issue at one ne nces s

de e orcoml rsu mi |on iiSIn(rJ
ar y

E I ratlon un esst Enélal't es mutual i%g
oar ra |
%hhs'%hs th s

ase

oination of rougln  Stictly wh?] tﬁ
monetary awar % 8@% eﬁeo}

tratio ‘{ @{covra rlodp r|0 fo th|r
Sec sbe orer} ngo the grevance un Artlc%

ol S

amenain ﬁ Iﬂg\O reg cing in-any manher the
present I']I'tIC €S 0T Agreem nth ¢ "
Uit a3 %?th”p cee%mé”ﬂhw e R



mgn r]d cul |nat|n marulrng thatéhenq rrevance is
a |hra e.an n%prnrog a(r]) award on”the m rrts
of 1 8gnevanc s % e deemed a waiver of,
iy grtrtn;e ¢
?or a cfe¥ arator

rbrtratron In roceed 8
J men or to set aside the a ar
other aF propridt P ceed| ﬁs inany state or federa
courto co petent jurisal

ee £nse and com stro of the arbitra-
tors ‘selected. eﬂeh art t?a % Eorne ah

ec rve tre om ensatr ?t‘n]
rbr ratdp
rh etween eCom an and the Union
[p ses W es an 8on} S\n%atron of
HX Itnesses c oret oard ot Arbitration
II"be borne yt e party ca Irng sUch witnesses.

Trme limitations. specified “herein shall a
Pnless xtend H] mu ueﬂ ement nwrrtrn%pgey

een the rres otag ua Cases sr1

r ter ustifie sneE tetrme Imits
ecrsfseg %rn gr . exten e & tual ag rﬁ rnent
consrgered L né J“ lating party, the case sha
ARTICLE XI— Transfer of Emnloyees

s i UF SN T o e
Whi e mu ua opr ion om an
$0 employ ee at th e suc sr ent A
Irés ch res en t e m an ear
reasona cost an Ist |n n %
e emI%nés a?nrr transHor]tgtrn%V?nt v ou e 00 s 9
oyin tra s oratr N CoSts r ? %
the oy ther cas S o e 0 e u
SrR””He om ong o a?erono toeanroatrt]r%r r\5verl ”te
B@ Xf tne transFer as tar in advance as practrcabll %

ARTICLE XIV—Conduct of Union Affairs
A. A representative or representatives of the
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Union, not to exceed tg at one time, shall be
grmﬂte access. to [he ompany Service. tathonsstatter

rran mrg nwtu (rlree et|me Wit ation
or ot F 5 EVvel mana ementi resenta
 charge 0 ?ta on, for the pUrpose o assistin |n

tjve

tfiea ustm nt rlevé ces or dis eamvovmg .

oee vere reemenlt nion re ree
no in rere 0YEes. on ac Ve uty

nor Wlt the conduct 0 ompa y ‘business.

B e shall pe no discrimination against %
ﬂ]gyeemo%cause of membership or non-members H

ﬁ The Com an upon a? lication Xéhe Union

designate a 8ro riate Tocat Wn 0ufside t eareﬁ
custo er acces§ mon ulletin

erwce sa|0 osm of 0 ICIﬂ {1%
otlces an aut rlze% %p sentatlv t
njon: t HJ t|n hoards to be Built, mstal

mamtame nion expense.

ARTICLE XV Discipline
Management sh?ll have the sole rlght to determine

RIORrLe dsciplne,, Nanagement aurs that any
ARTICLE XVI Leaves of Absence
ompang grees with at Ie%st forty-gight
Aj hours adv tl upon re Uest. nio
ib n IVI ua §mJ) g fo ecia TTeave 0
sence or Union Bysiness” form t rant eaves?
%sence with ou} [[J X {% enﬂa ge m or aperta nin
e usme%s 0 nion, “including att ancg

10N n [ [
2o o b o Ceifm”“#mo%”n & xvx%eié)
i @ %% 0 e Lomna ?%myr
and to not more than thre re xec t|ve oard
ces r not {0 e cee SIXI wor |n a SN an
aen ear. a situatl [1SeS makl ecessar
ecut IVE 0 officer re uest eave Wit
esst orty-eight ours advance notice, suc
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ent rtrﬁn suc swr rese to

ompan enerits s eest Irs byteCo y
mpa erI upon the reﬂuest o

Unron an e Ioeré nasp ecr aveo 8

sence for. nron S orrB reﬁsona ble ad-
vancen tice, grant eave genc without pa

errgarrr(r)ex esio t rrt X ut not to ceed

ngage In wor P
tar siness o nl n rovr e that
ggcvrce pil?rYs rﬁsnot obli mt%r?hzeé acontrnur%er]s
a leave ors ggrréaosetogﬁ erng]\F/)rﬂYﬁ%S( r}
Sl b d s HLme A
e f e Wl 0 el 0 attng
trHP erlrod the leave. y P
C. oaree wrth one o ears of servrcg
Bl h% e
a epersona reasons remergencregJ
AF}A\TICLE XVII hStrrkes ar]rcd rI]_ockouts
newal or egrelﬂ otuethtergofoth&ess ree eerr]rto %ﬂé/s e
sto es o wdo}r\rns or other In entronal

ence wrt work Company agrees that
Herewrﬂ be no lockouts. pany 2

ARTICLE XVI—Miscellaneous

men Reqular Tyl tme i E’ra%d %%ar%'smrsrc'”t% 3 Lers
o school and“Who are no rante I e leave
ho are re- emp oexe withi ear accymu i
their periad oroken ser vrce for the sole
puré)oeo esta ishing the esmans rate_of pay.

Bef ore a satrs?actw rﬁp ee wit P r

mor |ear of servrc a o cause 0

work, m an ever reasona fort

t0 place sar yee rn a rke osition wrt rn the
20
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egion. If the employee cce ts the transfer, it will be
Flsg resrnonnpnlﬁy pto yesta I|s residence In' the new

sheﬁl bef rw edlggmr%angu galn?t an qp
cause of race, color, creed, of national origin

ARTICh]E XIX— Termshotlebgreemef?t e Al
b, 1966 !fn gtrt ?fnreer}}wsinatne egt?ore CotnerO 13 jeralr

and the Union a eeo%aet tttetere

F] ? renew Trqm year {0 year
therearfer un esa e|t erspartét greto s ?” Ive written
notice {0 the ot er or It Ire to moalry. or amend, or
ermlnae th I? ﬂ]reerﬂent on. Its an |ver%ar%
CUSSG OtICe ontainmg. t g

iven’| v?/rS %Cl ISCi mat@(?
aot m?rehlﬁa& nl% my {55]0 (Jnysg bet(oe lmntversary
notice to t%rmlnate is qgiven hy either £ (%7 the

ﬁgre ment shall termlnat n IS anniversar
reement, extend the con
ttact

the parfies
or a ixed pgnoéJ For tfie continliation of negotia-
If notice to modi amend only is given, this con-
LI e
ment |s not reaFOn da Qn t aHnlvgrsar ate, €

gé teree ter ter mat IS A?re ment on S|xty7
? 3/ ritten notice to

terPn o# |S C°82r'%8r‘%' bt’ e aerc“ese:?aglrd rlnfotrhee
)g\ewwargteiré\%h ﬁ:e r“jy §I€% ﬁ% ths

reementt/~2nd_for TEIFpLrpos on EIt er artal
reyuest one such g f] ﬂ n eac tract
T* ilEI' YEVISIOH n t el

con onst en
reement is npt T unn e5|x
WJn date 61 |er suc notice, e
SIX[¥] rx ertte tlceo |ts eSI
toe tﬁt? e Agree |nW|c
ent sha r‘mnab a0 een 5|xt
ay period unless ymutua consent t e partie g
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ttl% r?sn extension for the purpose of continuing negotia-

ARTICLE XX Written Notice

Written fs reO#Jred under the terrﬂs of this
ﬁ\ reemths a eP luent served for a purBoses

ein when mai ed req dstere mall, return receipt re
quested, postage prepa

To the Company.

The President

Standard Stations, Inc.

225 Bush Street

San Francisco, California 94120

To the Union:

President Executive Board _
Western States Service Station Employees Union

i Aqreeme he 1o day ot April Jogs, °
sTATION EVBLOVEE DRIIoN

For the Union

FREDERICH J. BOWER
President, Executive Board

GEORGE S. RUDELIS
Secretary-Treasurer, Executive Board

STANDARD STATIONS, INC.

For the Company

C. G.wWooD
President
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SCHEDULE A
CLASSIFIED WAGE SCHEDULE
(EXCEPT ALASKA)
(EFFECTIVE OCTOBER 1, 1965)

Hourly
Classification Rate
Lead Salesman .............. , $2.73
Senior Salesman (after 12 mos. servme] 259
Salesman (5th to 12th mos. service incl.) ... 2.44
Salesman—Trainee (1st 4 mos. service)  2.30
Part-Time Salesman 2.30

CLASSIFIED WAGE SCHEDULE—ALASKA
(EFFECTIVE OCTOBER 1, 1965)

Hourly
Classification Rate
Lead SAESMAN ......ooovvvsismsssnsssssssssngrsssssssnnnns $3.96

Senior Salesman (after 12 mos. Service)..... 375
Salesman (5th to 12th mos. service_incl.

Salesman—Trainee (1-4 MOS. SEIVICE) wwovvrrn 3.33
Part-Time Salesman........veewemrmssersmmssesene 333

23
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BJ5 245 Budget Bureau No. 44-R003.11
5905 Approval expires March 31, 1967

U.S. DEPARTMENT OF LABOR
bureau of labor statistics

Washington, D.C. 20212

\ March 15, 1966

sjgndarg Qil Company of California

San Francisco, California-94120

Gentlemen:

We have in our file of collective bargaining agreements a copy of your
a%re_ement}s) between the Standard Qil Company of California, Standard
Stations, Incorporated, in California, Qregon, Washington, ldahg, Utah, Nevada,
and Arizona and the Western States Service “Station Employees Union. The
agreement we have on file expired September, 1965.

Would you please send us a copy of your current agreement— with any
supplements and wage schedules— negatiated to replacé or to supplement
the expired agreement. If your old dgreement has been continued without
change or if it is_to remain”in force yntil negotiations are concluded, a

notation to this effect on this letter will be appreciated.

In addition, please provide the information reﬂuested below. You may
return this form and your agreement in the enclosed envelope which
requires no postage.

| should like to remind you that our agreement file is oPen_to your use,
except for material submitted with a Testriction on public insp&ction.

Very truly yours,

Arthur M. Ross
Commissioner

If more than one agreement is enclosed, please provide information separatel
for each agreemen% on the back o t?ns foPm. P P d

1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 4290
. Number and location of establishments covered by agreement ™38

3. Product, service, or type of business Retail Service Station

4, |If [t)_revi us agreement has been extended without change, indicate new
expiration datte

(Your name) (Position)

(Street) (City and State)
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