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Abstract 

The paper aims to examine the effect of the transition from a socialist regime to democracy and 

liberal economy on women‟s perceptions of the consequences of breaks in labour market 

participation due to childcare on their further careers in seven post-socialist countries. More 

precisely, it investigates whether women in Central and Eastern Europe who gave birth to at least 

one child after 1987 were more likely to experience negative consequences for their further 

professional life as a result of career interruptions due to childcare than women who had their 

children during the socialist era. The analysis is conducted in two steps. In the first step, the 

effect of the political transition is examined in the Central European region as a whole, thus on 

the pooled data including all the seven countries.  In the second step, the paper tests whether the 

effect of the transition varies significantly from country to country, and if yes, in which countries 

it had the biggest impact. In both steps, the effect of the transition is examined while controlling 

for selected individual characteristics that are mentioned in the literature as possible predictors of 

subjective evaluation of consequences of career breaks on women‟s further professional 

development.  In the paper we use data from the 2004 European Social Survey.  

 

I. Introduction  

 

      Central and Eastern European countries share a legacy of over 40 years of socialist 

domination characterized by a set of distinctive assumptions about gender (Pascall and Kwak 

2005), which molded behaviors and social values of both men and women in a unique way. 

Governments sustained the role of women as both “workers and mothers” (Pascall and Kwak 

2005; Gal and Kilgman 2000), providing generous parental leave schemes and childcare and 

guaranteeing (or requiring) full-time employment for all. Thus, the socialist regime supported the 

reconciliation of paid and unpaid work (Rostgaard 2004) while at the same it preserved the 

traditional domestic division of labour and did not encourage men to participate in unpaid 

domestic work or care (Pascall and Kwak 2005) to an extent that women were more dependent 

on the state than they were on men (Gal and Kilgman 2000).  

        The fall of the socialist regime was followed by profound political, social and economic 

reforms and accompanied by an economic crisis, which inevitably reshaped the above-described 

gender relations. The fact that a number of Central and Eastern European countries were exposed 

at about the same time to the same external shock (regime change) allows us to ask interesting 

questions regarding the differences and similarities in their particular gender regimes during and 

after the socialist era, and at the same time to formulate hypotheses with respect to the 

consequences of the regime changes.   
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          In this paper we focus on the effect of the system changes on women‟s perceptions of the 

consequences of full-time childcare on their position in the labour market. The main goal of the 

paper is to investigate whether women in Central and Eastern Europe were more likely to 

experience negative consequences in their further professional life as a result of career 

interruptions due to childcare in the period before or after the fall of a given socialist regime. We 

do so by examining the perceptions of the consequences of career interruptions of women from 

seven Central and Eastern European countries: the Czech Republic, Estonia, Hungary, Poland, 

Slovakia, Slovenia, and Ukraine. In the first step, the effect of regime change is examined on the 

pooled data of all seven countries. In the subsequent steps, we investigate the effect of the 

transition country by country, meaning that we ask whether we can observe significant 

differences in the effect of the transition away from socialism on the perception of career 

interruptions due to childcare across analyzed countries.   

            The paper builds upon previous research on negative consequences of motherhood for 

women‟s careers (McDonald 2000, Stier and Lewin-Epstein 2001) and uses a subjective variable 

from the ESS 2004 survey asking women to evaluate the extent to which the fact that they 

interrupted their participation in the labour market in order to take care of their children 

influenced their further career. Using a subjective variable allows us to explore the effect of 

career interruption from the perspective of concerned individuals. In addition, this approach does 

not require making a normative assumption about what is good and what is bad for women in the 

labour market (Pascall and Manning 2000). This is all the more important because the study is 

set in the context of Central and Eastern Europe, a region with significant economic and cultural 

variation, which would have rendered a universal normative assumption difficult (Pascall and 

Manning 2000).  

 

II. Theoretical framework and hypotheses  

 

Through a variety of mechanisms, such as taxation, labour market legislation, provision 

of institutionalized care, availability of anti-discrimination policies, length and transferability of 

parental leave (Hofmeister et al 2006), the institutional context within which women live and 

work affects the ways in which individual women make decisions (van der Lippe and van Dijk 

2002). labourEmpirical research carried out by Esping-Andersen (2002) is highly relevant for 

addressing the question of consequences of career interruptions due to childcare, as it clearly 

demonstrates a link between institutional provisions and outcomes for women‟s employment. 

Women‟s employment rates are dependent on provision of so-called „women-friendly‟ policies, 

including the basic elements of maternity and parental leave, affordable childcare and sick leave 

for caring for children. In the following subchapter we briefly describe the institutional context 

in Central and Eastern European countries before and after the fall of the socialist regimes. 

 

2.1. Welfare and gender regimes before and after the fall of socialism  

 

Despite significant differences among countries in the post-socialist block in terms of the 

ways in which socialism was imposed (Hamplova 2003, Manning 2004), a number of authors 

(Hofmeister 2006, Plomien 2004; Rostgaard 2004) have referred to the shared characteristics of 

the socialist systems with regard to gender: a high level of support for women‟s labourlabour 

market participation, generous support for maternal employment through provisions of childcare 

facilities, and long paid parental leave policies. On the surface, researchers have also often 
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compared socialist gender regimes to Scandinavian countries, where, similarly, both female 

employment and fertility rates have historically been very high (Saxonberg and Sirovátka 2006, 

Pascall and Kwak 2005). On a deeper level, however, the Swedish egalitarian model differed 

significantly fromthe coercive socialist regimes , (Hofmeister et al 2006; Pascall and Kwak 

2005), which required rather than enabled women to participate as full-time workers in the 

labour force despite having children. In addition, it has often been pointed out that the public and 

political discourse placed significance on the issue of gender equality in terms of labour market 

participation, while largely ignoring the issue of the gendered division of work in the household 

(Pascall, Manning 2000; Manning 2004; Večerník 2007).  

After the fall of their socialist regimes, Central and Eastern European countries have 

undergone a profound transformation followed by a deep economic crisis. As a result, problems 

such as unemployment, poverty and social inequality called for restructuring and reforming the 

old social policies and adapting them to the new market-based context, in which they now 

needed to operate (Fultz 2002 in Fenger 2005). It is therefore not difficult to agree with the idea 

that the transition was synonymous with changes in the state and welfare services (Pascall and 

Kwak 2005).  

Despite the fact that some researchers argue that post-socialist states have followed 

individual trajectories of policy development, especially with regard to gender (for example 

Rostgaard 2004), the majority of authors dealing with welfare issues in post-socialist countries 

(for example Cerami 2005; Fenger 2005; Hofmeister et al. 2006; Luck and Hofacker 2003; 

Pascall and Kwak 2005) have argued that post-socialist states exhibit certain commonalities and 

can be treated as a separate welfare state model. This paper draws on the comprehensive work of 

Pascall and Kwak (2005), who develop and apply a framework based on five measures -paid 

work, income, care, time and power -to analyze gender relations across post-socialist states and 

then claim that the post-socialist gender regimes exhibit shared characteristics resulting from 

their common historical experiences, namely, a 40-year period in which both men and women 

were in the labour force and the subsequent shared economic crisis in the transition away from 

socialism. The authors conclude that Central and Eastern European countries can be classified as 

“dual-earner regimes, with comparatively strong collective support for women‟s employment 

and for parents” (Pascall, Kwak, 2005:67). Nevertheless, it needs to be pointed out that those 

regimes have been significantly undermined by the challenges of economic transition, which has 

eroded/compromised the states‟ ability to support gender equality.  

In order to formulate a working hypothesis about perception of  the consequences of 

women‟s career interruptions due to childcare and how those consequences have been affected 

by the transition, it is important to look in more detail at the specific policy mechanisms that  

post-socialist states have developed to respond to women‟s need to combine work and family. As 

pointed out by Cerami (2005), the general trend across the region is toward reserving a larger 

role for the family, or, in other words, shifting the responsibility of childcare from the 

government to the parents. Saxonberg and Sirovátka (2006) have been very critical of this 

approach, as they see the adoption of such policies as ways to “explicitly” or “implicitly” 

encourage women to remain at home, especially in the absence of efforts to challenge the 

traditional division of childcare within families. Rostgaard (2004) has also pointed to a trend 

among post-socialist governments to encourage the mothers' role in providing primary care, 

evident, on the one hand, in the restriction of state support for nursery schools in some countries 

and, on the other, in the continuation of relatively long durations of parental leave, which 

ultimately results in mothers either not fully exploiting the granted benefits because they were 



4 

 

eager to return to work in order to keep their position in the labour market, or in relatively large 

losses in both income and opportunity. Plomien (2004) has also pointed out that new labour 

market conditions have made women more vulnerable to different forms of gender 

discrimination, especially in the private sector. This can be explained by the greater vulnerability 

of private companies to market developments and shocks and by the difficulties of implementing 

legislation regarding equal opportunities in the private sector in post-socialist countries 

(Čermáková 1997, Hašková and Křížková 2008).    

Considering the above arguments and the effect of increased unemployment, economic 

restructuring and welfare state reforms/restrictions in post-socialist states after the fall of the 

socialist regime, we assume that post-socialist countries can be treated as one for our analysis. 

Our first hypothesis is that women who gave birth during the transition period (after 1987) and 

subsequently interrupted their career would be more likely to experience negative consequences 

on their career development than women who had children during the socialist era. This trend 

should hold even after controlling for various individual characteristics that are specified in 

subchapter 3.5.3. 

Despite the shared shocks and characteristics, which allow us to test the above hypothesis 

on the pooled data, we cannot ignore that post-socialist countries exhibit well-documented 

within-group social, cultural and gender-related differences. Pascall and Kwak (2005) consider 

Slovenia to be on the upper end of the distribution, with its exemplary generous support for 

gender equality, while Poland would trail near the tail, as its re-traditionalization trends in family 

policies seem more pronounced than in other countries, possibly due to the influence of the 

Catholic church. Szeleva and Polakowski (2008) claim that the post-socialist counties can be 

clustered in four distinctive regimes depending on the structure and level of work-family 

reconciling policies and common patterns of childcare.. The authors argue that countries like the 

Czech Republic, Slovakia and Slovenia fall under the label of explicit familialism, which can be 

characterized by long paid parental leave and a low level of support for public childcare services, 

as women are perceived as the main caregivers and their labour market participation is not 

directly encouraged. An implicit form of familialism can be found in Poland, where women are 

seen as the main caregivers, formal childcare is not available, women‟s participation in the 

labour market is not encouraged, and parental leave provisions are not generous.  Estonia 

belongs to the female mobilizing type where, on the one hand, childcare facilities are easily 

accessible and of high quality and, on the other hand, parental leave provisions are not very 

generous, a combination that does not motivate women to take parental leave for long periods of 

time. Hungary can be defined as a country with comprehensive state support due to its widely 

available childcare facilities and generous family provisions, which allow women to choose 

whether to outsource or keep their childcare responsibilities.  

In the context of this article it is important to mention that countries in the region also 

differ from each other with respect to the gravity of consequences of the labour market re-

structuralization on women‟s employment.  In order to demonstrate this cross-country diversity, 

we present the following figures: unemployment rates concerning young females in Hungary, 

Slovenia and the Czech Republic oscillate around the EU-15 average (11% in 2004), while in 

Poland and Slovakia between one fifth to one fourth of women aged 15-39 are unwillingly out of 

the labour market. A look at labour market inactivity rates of mothers of young children shows 

that in 2004 more than half of mothers in Hungary and the Czech Republic were out of the 

labour market. Slovakia, Estonia and Poland exhibit inactivity rates between 30- 40%, yet in 
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Slovenia less than 10% of women with children up to 6 years old were not engaged in paid 

labour. The table below summarizes the key indicators mentioned in the previous paragraphs. 

 

Table 1: Selected characteristics of seven post-socialist countries 
 

 

 

 
 

Inactivity 

rate of 

mothers of 

children 0-6 
years old in 

2004, (%) * 

Unemploy-

ment rate of 

women 15-39 

years old in 
2004, (%)* 

Parental leave 

duration in 2004 

(in years) **  

Generosity of 

parental leave 

provisions in 

2004, fuzzy set 
membership 

*** 

Extensiveness of  

childcare services 

in 2004, fuzzy set 

membership*** 

Czech Republic 53.5 12.1 4  0.87 1.0 

Estonia 40.8 13.0 3 0.41 1.0 

Hungary 58.1 7.8 2 1.00 1.0 

Poland 30.7 24.8 3 0.52 0.33 

Slovakia 41.4 21.9 3 0.60 0.71 

Slovenia 9.5 8.7 1 0.68 0.54 

Ukraine - - 3 - - 

EU-15 average 34.1 11 1 - - 

*Eurostat http://epp.eurostat.ec.europa.eu 

** Drew, E. (2004). Parental leave in Council of Europe member states. Council of Europe 

publication, Strasbourg, 

http://www.coe.int/T/E/Human_Rights/Equality/PDF_CDEG(2004)14%20FINAL_E.pdf  

***The higher the number, the higher generosity and extensiveness. (Szelewa, Polakowski, 

2008: table 2 and 4)  

 

 Given the arguments pointing toward notable heterogeneity of post-socialist states, the 

second goal of the paper is to test whether any substantial differences exist among the countries 

included in the analysis: first, regarding the perception of consequences of the career 

interruptions due to childcare and second, regarding the effect of the transition on perception of 

consequences of career breaks. Thus we formulated two additional hypotheses: First, that in 

different countries there will be differences in the likelihood of experiencing negative 

consequences. Second, that analyzed countries will differ in the ways in which the transition 

affected women‟s perceptions of the consequences of their career breaks.   

Testing for country-level differences allows us to compare the situations in countries that 

can be seen as the opposite poles of the Eastern European gender-regime axis: Poland, referred to 

as the “strongest case for a return to the male breadwinner model” (Pascall and Kwak 2005: 66) 

and Slovenia, considered “the Sweden of the south” (Cousins and Tang 2004 in Pascall and 

Kwak 2005:66). The inclusion of Ukraine makes it possible to consider a country that, although 

it shares the socialist legacy of the other six countries, has made somewhat less progress in its 

transition to democracy and a market-based economy (USAID 2006). 

 

III. Empirical Analysis 

3.1. Approach  

 

The analysis is structured in three parts. Initially, following the theoretical assumptions 

according to which the post-socialist countries can be seen as members of a coherent gender- and 

welfare-regime, the effect of having children before or after socialism (transition effect) on 

subsequent experiences in the career development of women is analyzed using binary logistic 

http://epp.eurostat.ec.europa.eu/
http://www.coe.int/T/E/Human_Rights/Equality/PDF_CDEG(2004)14%20FINAL_E.pdf
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regression on a pooled sample including all the seven Eastern European countries. The second 

part of the analysis aims to investigate whether the different cultural and institutional contexts in 

each of the seven countries affect the experience of negative consequences in career 

development following interruptions due to childcare. This is achieved by introducing dummy 

variables for countries in the previous binary logistic regression. In the third step, we elaborate 

the model further by including interactions between country and transition variables.  With this 

we try to measure, at the country level, the effects of the transition from socialism to democracy 

on perceptions of the consequences of career interruptions. Thus, significant interactions 

between a country and the transition variable can suggest that there are differences among 

countries regarding the consequences of taking time off to care for children.  

 

3.2. Data Source: The European Social Survey  

 

Data for the analysis was obtained from the European Social Survey (ESS), which traces 

values, attitudes and behaviors across Europe. The ESS is administered every two years, via 

face-to-face interviews. The survey questions include a „core‟, which remains relatively stable in 

each round, and two „rotating‟ supplementary modules, which change in each round and aim to 

provide in-depth information on areas of particular academic and policy-making interest.  

In the paper we use data from the second round of the ESS project completed in 2004, in 

particular from the supplementary question module called Family, Work and Welfare in Europe. 

The module was designed to reveal how individuals in different European countries interpret 

their work-, family- and general life-experiences through the lens of their subjective attitudes and 

preferences. In our analysis we could easily adapt one of the questions to the purposes of the 

research questions and use it as a dependent variable. In addition, information available in the 

module allows for the incorporation of both „objective‟ and „subjective‟ indicators as explanatory 

variables.
1
  

 

3.3. Sample  

 

The analysis included the responses of a total of 4321 women from seven countries (1012 

from the Czech Republic, 761 from Estonia, 481 from Hungary, 435 from Poland, 401 from 

Slovenia, 403 from Slovakia and 823 from Ukraine
2
). Only women who had spent at least some 

time caring for children full-time were included, as women were asked to provide an evaluation 

of the consequences for their career development only if they had actually spent at least some 

                                                   
1
 However, it must be noted that the ESS dataset, and consequently  our paper, has several important limitations. To 

begin with, the study design is cross-sectional and not longitudinal. While working with cross-sectional data enables 

the tracing of the experiences of different groups of women, i.e. the ones who have borne children before and after 

the fall of socialism, the results will need to be interpreted with caution, as it is not possible to completely separate 

the effects of the transition, other historical events, cohort effects, or the effects of the present life-course stage of  

individual respondents, on how women evaluate the effects of their career interruptions at the time of data 
collection. In addition, the cross-sectional design does not allow for some theoretically important variables, such as 

the level of income, the presence of a husband/partner, occupational status, or experience in the labour force prior 

to childbirth, to be included in the analysis, as the dataset does not provide information on the status of those 

variables at the time when the decisions of reconciling paid work and care or even having children at all were 

made. Furthermore, some additional challenges were presented by the specific phrasing of some of the questions in 

the survey module.  

 
2
 The numbers represent unweighted sample sizes.  
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time away from work due to their childcare responsibilities. Such a restriction of the sample does 

not pose a problem for the design of the present study, as its goal is to investigate the  

consequences for those women who actually reduced their labour force participation due to 

childcare. However, it must be mentioned that the sample may thus have become inherently 

biased, as it is possible that the women who did not spend any time caring for children after birth 

were not a random group, but rather, differed systematically from the rest, for example, by the 

level of their commitment to their career. Furthermore, for the eastern European region, where a 

decline in fertility rates has been documented since the 1990s (Rostgaard 2004), it is also 

possible that the women who both gave birth to children and stayed at home caring for them full 

time are a systematically different group from the ones who chose not to have children at all and 

were thus not included in our study.  

 

3.4. Dependent Variable: Negative consequences of career interruption due to childcare 

 

A variable was constructed from the question: “Do you think that this full time spent at 

home caring for children has had negative consequences for your occupational career?”(G122). 

Women‟s answers included five options (“Yes, definitely”, “Yes, probably”, “No, probably not” 

and “No, definitely not” and “Don‟t know”). Only the first four categories of responses were 

included in the analysis, and they were merged into two broader categories (“Yes” and “No”), so 

that the variable could be used as dependent in a binary logistic regression equation.  

Some remarks must also be made on the subjective nature of the variable. Using women‟s 

own perceptions of whether or not career interruptions due to childcare had negative 

consequences on their career, as pointed out by Pascall and Manning (2000:244), spares the need 

for the analysis to make an assumption of “what is best for women”. This is all the more 

important in a context where objective measures for women‟s employment developed in the 

West may have dramatically different meanings within the cultural and institutional 

configurations of eastern European states. For example, taking only the question of whether a 

woman re-enters the workforce after having children may not be a good indicator of the extent to 

which it is possible to reconcile work and family, as in the region economic necessity is often 

quoted as a reason for high female employment rates (Saxonberg and Sirovátka 2006), and thus 

many women, although employed, may actually not have the jobs they aspire to, and the reasons 

for that may be their career interruptions due to childcare. Using another objective indicator of 

career advancement, such as moving to jobs with more responsibility and higher prestige would 

also not provide a complete picture, as it would not take into account the fact that not all women 

aspire to “climb the professional ladder”, that is for some of them, it may be more valuable if 

they find a stable and secure occupation that allows them to combine work with family, and thus 

basing an analysis on such variables may lead to misleading conclusions.  

Furthermore, as a self-reported and also retrospective measure, the variable may be 

influenced by women‟s mood at the moment or, even more, by the stage of their career. A 

woman who has recently returned to work, for example, may be more inclined to answer “Yes”, 

compared to a woman who has already had time to overcome the challenges of adjustment after 

returning to work. 

 

3.5. Key Explanatory Variables 

 

3.5.1. Transition  
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Given the main aim of the paper that is to analyze the effect of the transition from 

socialism to democracy and liberal economy on perception of the consequences of employment 

breaks on further career of women, we need to specify how the transition period can be 

operationalized in this particular context. Since we want to compare the perceptions of 

women/mothers who have had personal experience with the socialist regime with those who 

have been exposed to the system changes and situations that came after the fall of socialism, we 

decided to construct the transition variable using the birth years of the children of women in the 

analysis. Thus, the analysis distinguishes between women who had all their children prior to 

1987 and women who had at least one child in the period after 1987.
3
 1987 and not 1990 was 

taken as the threshold because the parental leave granted by legislation in post-socialist countries 

prior to the transition was on average about 3 years (Paukert, 1991; Sziraczki and Windell 1992 

cited in Brainerd 1997) and thus it can be assumed that women who gave birth during the later 

years of socialism experienced the consequences of their career interruption in the new market 

situation post-1990. This assumption has been confirmed by regression analysis in which we 

could not observe a difference in the obtained coefficients and significance levels for women 

whose children were born between 1987 and 1989 and women who gave birth during or after 

1990.  

The data show that 25% of women who had at least one child after 1987 state that career 

interruptions due to childcare had negative consequences for their further career, while only 14% 

of women who interrupted their career before the fall of socialist regime had the same 

experience. The chi-square test revealed a significant relationship between our dependent 

variable and transition (χ=63.954, df = 1, p = 0.000).  

  

3.5.2. Country  

 

On average about 19% of the women in the seven post-socialist countries in the analysis 

perceive their career interruption due to childcare to have had negative consequences for their 

career
4
. Women in Poland, Hungary and Ukraine have the highest proportion of negative 

experiences regarding consequences of career interruption due to childcare (21%, 20%, and 19%, 

respectively). On the other hand, Estonia, Slovakia, the Czech Republic and Slovenia exhibit the 

lowest proportions of negative responses (11%, 13%, 14%, and 15%, respectively) . A chi-square 

test reveals a statistically significant relationship between the country and the dependent variable 

                                                   
3
 Using the transition variable as defined above, we have to take into account that we will not be able to clearly 

separate whether the effect of the transition variable on the dependent variable can be attributed to the effect of the  

period during which women had their child (so called period effect) or  to the generation effect (the fact that 

younger cohorts of women in general tend to be more work and career-oriented compared to older cohorts (Esping-

Andersen 2002)). As the data presented in appendix 1 indicate, in all the analyzed countries the majority of women 

gave birth to their children prior to 1987. Additional analyses have proved that there is a significant association 

between age of the women in the analysis and whether their children were born during socialism or not. 
Additionally, Večerník (2007) claims that in the Czech Republic women’s work attitudes have changed significantly 

between 1997 and 2004, becoming  similar to those of men, which can be attributed partially to the effect of 

transition.    

 
4
 Following ESS recommendations on weighting the survey data, the percentages were obtained using a 

combination weight variable calculated using the recommended design weight and the population weight. Therefore 

the total percentages for the whole region reflect to a large extent the experiences of women from the two largest 

countries, Poland and Ukraine, 
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(χ = 37,406, df = 6, p = 0.000). However, those results have been obtained without controlling 

for any other variables and may thus change in the explanatory analysis.  

 

3.5.3. Controlling variables 

 

Focusing on the structural level alone would fail to give credit to the role of the individual 

in shaping career outcomes across the life-course (Giddens 1981 in Anxo et al 2006). Thus, in 

this paper, the transition as a structural-level factor is investigated in combination with 

individual-level factors that could also have played either a positive or negative role for 

producing negative consequences of career interruptions due to childcare. In particular, the 

analysis takes into account women‟s attitudes toward paid labour, career and family 

responsabilities/work-family orientation (Hakim 2003, Adler 2002), number of children, factors 

related to their attainment of human capital: that is, educational level (Manea 2005, Roman 

2006), duration of career interruption (Ruhm 1998, Roman 2006) and combining the career 

interruption due to childcare with part-time work (Olah and Fratzak 2004, Manea 2005, 

Hofmeister 2006). The variable describing duration of career interruptions was constructed using 

the question: “Including any time spent on maternity or parental leave, around how long in total 

have you spent full time at home because you were caring for your child(ren)?”(G121). 

Respondents choose one of seven options, starting with “no time at home full-time because of 

children” and ending with “more than 10 years”. For the purposes of the present analysis, the 

variable was regrouped into three categories in order to ensure sufficient number of data points 

per cell.  

To measure women‟s attitudes toward paid work and family responsibilities, we opted for 

the question:  “For you personally, how important do you think each of the following would be if 

you were choosing a job?”. The two dimensions that were analyzed were “a job with good 

promotion opportunities” (G113), and “a job which allowed you to combine work and 

family”(G115). In the dataset women‟s responses are on a five-point scale (1 = not important at 

all, 3 = neither important nor unimportant, 5 = very important). For the analysis, the first three 

categories were merged into one, coded as “not important or neutral”, because otherwise there 

would have been too few responses for each category. 

Education is measured by a variable adapted from the question “highest level of 

education you have achieved”(F6). The question is asked on a country-specific scale and then 

harmonized to form a common scale with 7 points starting with 0 = “not completed primary 

education” through 6 = “second stage of tertiary education”. For the purposes of the present 

analysis the categories were reduced to three: lower secondary or basic, upper secondary, and 

higher education.  

Regarding part-time employment, we chose the question asking women to estimate how 

much time they have spent in part-time work due to caring for children (G123). The variable is 

measured on the same scale as the total duration of time spent at home due to childcare. 

However, as very few women in the sample worked part time, the only possible way to include 

the variable in the analysis was to distinguish between the ones who spent at least some time 

working part time due to childcare responsibilities and the ones who did not. 

 

3.6. Regression Analyses  
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At the first level of the regression analysis the effect of the transition variable is examined 

on the pooled sample of all countries, while controlling for the theoretically important variables 

mentioned in the literature review, such as educational attainment, duration of career 

interruption, number of children, importance of promotion at work, importance to reconcile 

family and work and part-time work due to childcare.   The results of the regression analysis are 

summarized in the second column of the table below. The effect of the variable representing the 

transition is statistically significant, and its coefficient indicates that the odds for women who 

gave birth to a child after 1987 to experience negative consequences are twice as high as the 

odds for women who gave birth before the transition. This applies in the pooled sample including 

respondents from all seven countries. This result is in line with our first hypothesis, which stated 

that women in the seven countries would be more likely to report negative consequences of their 

career interruptions due to childcare if they had experienced childbirth in the period after the 

transition.  
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Table 2: Logistic regression  
Dependent variable: Do you think that fulltime spent at home caring for children has had negative consequences for 

your occupational career?                 1= Yes 0 = No 

 First reg.  model Exp(B) 
- odds ratios 

Second reg. model 
Exp(B) - odds ratios 

Third reg. model  
Exp(B) - odds ratios 

Constant 0.055*** 0.042*** 0.039*** 

Transition    

at least one child born after 1987 1.549*** 1.879*** 1.905*** 

Number of children    

1 child (reference)    

2 children 1.088 0.981 0.987 

3 or more children  0.919 0.900 0.930 

Duration of interruption    

less than 1 year (reference)    

1-4 years 2.492*** 1.810** 1.850** 

more than 4 years 4.892*** 3.343*** 3.464*** 

Education    

upper secondary (reference)    

up to lower secondary or basic 0.98 1.040 1.045 

postsecondary  1.134 1.254 1.302 

Importance of promotion opportunities 

while choosing a job 

   

not important or neutral (reference)    

important  1.613*** 1.464*** 1.491*** 

very important  1.283 1.081 1.126 

Importance of reconciling family and work    

not important or neutral (reference)    

important  0.628** 0.809 0.795 

very important  0.562*** 0.891 0.859 

Part-time work due to child care    

No time spent due to childcare (reference)    

At least some time spent working part time 
due to childcare 

2.141*** 1.901*** 1.866*** 

Country    

(reference; effect coding, the  Czech Republic 
automatically excluded) 

   

Estonia  0.688** 0.621* 

Hungary  1.260 1.026 

Poland  1.498** 1.607* 

Slovenia  0.805 1.059 

Slovakia  0.723* 0.569* 

Ukraine  1.367** 1.818*** 

Country*transition    

Estonia*transition   1.072 

Hungary*transition   1.443 

Poland*transition   0.911 

Slovenia*transition   0.624 

Slovakia*transition   1.444 

Ukraine*transition   0.600* 

-2 Log likelihood 2282.4 2791.9 2780.3 

Nagelkerke R Square 0.112 0.101 0.106 

Chi-square (Model) 182.9 sig. 0.000 206.8 sig. 0.000 218.4 sig. 0.000 
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Weight applied on the data design*population  design design 

 Source: ESS2-04 
*** =0.001 significance level, **= 0.01 significance level, *=0.05 significance level 

Variables used in the logistic regression are described in detail in appendix 1. 

Interpretation of Exp (B) = odds ratios = how many times more/less likely it is for a particular category of an 

independent variable to report negative experiences on career breaks compared to the reference category. 

Model characteristics: Chi-squares are statistically significant (the data-based model explains the dependent variable 

better than the constant-based model), the Hosmer and Lemeshow test is not significant in the second model 

(meaning that model data and real data do not differ) and is significant in the third model  

 

The third column of the table above shows the results of the second regression model, 

which was designed to test our second hypothesis. That hypothesis states that, with the transition 

from socialism and selected individual characteristics controlled for, women‟s perceptions of 

consequences of career breaks due to childcare will vary significantly  by country.  Thus we have 

introduced country dummy variables in the model. The hypothesis was confirmed: Women in 

Poland and Ukraine have respectively 50% and 40% higher odds of experiencing negative 

consequences compared to the odds for all countries on average, whereas women in Estonia and 

Slovakia are statistically significantly less likely to perceive their career interruptions due to 

childcare as negative for their further participation in the labour market than women in the post-

socialist countries on average.
5
 The results indicate that Central and Eastern European countries 

can not be seen as a homogenous group regarding subjective appreciation of the consequences of 

labour market withdrawal due to childcare on the continued careers of women. 

The last column of the table summarizes the results of the last regression model, used to 

test the third hypothesis, which suggests that the effect of having a child shortly before or during 

the transition period (that is, after 1987) on perceptions of career interruptions due to child care 

would differ across post-socialist countries, given their diverging economic and welfare state 

development after the fall of the socialist regime. To test this hypothesis we include product 

terms of country and transition variables in the model. The results of the model suggest that the 

third hypothesis can not be fully confirmed, because in the majority of the countries analyzed the 

effect of transition does not differ significantly from the effect found in the analyzed countries on 

average. The only exception seems to be Ukraine where the effect of the transition appears to be 

statistically different compared to the effect found in the analyzed countries on average. The 

magnitude of the odds ratios suggest that Ukrainian women who gave birth after 1987 are less 

likely to report negative consequences of career interruption due to childcare than their 

counterparts in the analyzed countries on average. More in-depth analysis shows that these 

women were more likely to experience negative consequences than their counterparts who had 

children during the socialist era but less compared to the post-socialist countries on average. This 

finding is in agreement with our expectation regarding a special position of Ukraine among 

analyzed countries.   

  

IV. Conclusions 

 

             The aim of the present paper was to investigate whether women in Central and Eastern 

Europe were more likely to experience negative consequences for their career development as a 

                                                   
5
 Due to usage of the effect coding one country had to be taken out from the comparison, in our case the Czech 

Republic. Effect coding allows us to compare the obtained coefficients of 6 out of 7 countries with the average of all 

analyzed countries.  The coefficients for Hungary and Slovenia are not presented in the text because their 

significance does not reach the level of 0.05. 
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result of career interruptions due to childcare in the period after the political and economic 

transformation began in the post-socialist block, compared to the preceding period of the 

socialist regimes. As expected, the first regression analysis confirmed that women from all seven 

countries in the analysis had higher odds of reporting negative consequences if they had given 

birth and thus very likely experienced a career interruption in the period after 1987 compared to 

women who had the same experiences during the socialist regime. The difference was observed 

controlling for the duration of the leave, number of children, individual preferences and human 

capital characteristics. Thus, it can be concluded that having a child before or after the fall of 

socialist regimes in Central and Eastern Europe has a markedly different effect on women‟s 

perceptions of the consequences of career interruption.  Women who interrupted their careers 

due to childcare during the transition period are more likely to report negative consequences of 

these decisions compared to women who had their children during socialism. As mentioned in 

the theoretical part of this paper this phenomenon can be explained by the shifts in family and 

family-work reconciliation policies, and by the appearance of unemployment and the consequent 

increasing competitiveness in the labour market. Nevertheless, as pointed out earlier in the text, 

it is possible that the significant effect of the transition away from socialism can be partially 

moderated by age and even generational differences. Women who had children after the fall of 

the socialist regimes are more likely to be young and thus exhibit more work- and career-

oriented attitudes.  

          The second goal of the analysis was to investigate whether, while controlling for transition 

and selected individual characteristics, the specific institutional and cultural context of a 

particular country played a role in increasing or decreasing the probability for reporting negative 

consequences. It was expected that the probability that a woman would experience negative 

consequences of a career break would vary by country. Our results suggest that women living in 

Poland and in Ukraine faced more obstacles to reconcile care with their career aspirations. On 

the other hand, Estonia and Slovakia exhibit less negative perception of consequences of career 

interruptions compared to the average of the seven countries considered. Regarding Poland, the 

finding can be explained by weak state support for families and family-work reconciliation and a 

very high unemployment rate of women of reproductive age. In the case of Estonia, the result of 

the analysis can be attributed to that country's work-family policies, that, among other things, 

help mobilize women. For Ukraine, we would need to find more contextual data to be able to 

comment on the outcome of our analysis.  

    The third main finding of the paper is that the effect of transition, or more precisely the 

effect of having and raising a child during the transition period, does not differ significantly 

across Central and Eastern European countries, with the exception of Ukraine. In other words, 

living in Estonia, Slovakia, Poland, Slovenia or Hungary does not make a difference regarding 

the effect of transition on the perception of career interruption due to childcare, whereas living in 

Ukraine does.   

The above findings allow us to sum up that in the post-socialist countries analyzed  here, 

the transition has a significant impact on perceptions of the consequences of interruption of 

labour market participation due to childcare. At the same time, we conclude that most of the 

post-socialist countries do not differ significantly regarding the effect of the transition on 

perception of the consequences of career breaks. This implies that social and economic processes 

and changes happening after the fall of the socialist regimes affected women who had children 

during this period similar way in majority of the analyzed countries.   
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Appendix 1 

 
 Frequency (N)  

Transition  

All children born before 1987 2642 

at least one child born after 1987 1679 

N 4321 

Number of children  

1 child (reference) 1370 

2 children 2066 

3 or more children  885 

N 4321 

Duration of interruption  

less than 1 year (reference) 509 

1-4 years 1570 

more than 4 years 2065 

missing values 177 

N 4321 

Education  

upper secondary (reference) 1172 

up to lower secondary or basic 1908 

postsecondary  1224 

missing values 17 

N 4321 

http://unesdoc.unesco.org/images/0013/001337/133733e.pdf
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Importance of promotion opportunities while choosing a job  

not important or neutral (reference) 1426 

important  1567 

very important  672 

missing values 656 

N 4321 

Importance of reconciling family and work  

not important or neutral (reference) 538 

important  1934 

very important  1187 

missing values 662 

N 4321 

Part-time work due to child care  

No time spent dut to child care 3458 

At least some time spent working part-time due to child care 698 

missing values 165 

N 4321 

Country  

Czech republic  1012 

Estonia 761 

Hungary 481 

Poland 435 

Slovenia 401 

Slovakia 403 

Ukraine 828 

N 4321 

 Source: ESS2-04 

 

Cross tabulation of dependent variable, transition and country  

   NEGATIVE CONSEQUENCES (number of cases)  

Country  0 1 Total 

Czech Republic TRANSITION 0 600 59 659 

    1 232 80 312 

  Total 832 139 971 

Estonia TRANSITION 0 424 24 448 

    1 244 56 300 

  Total 668 80 748 

Hungary TRANSITION 0 235 36 271 

    1 130 68 198 

  Total 365 104 469 

Poland TRANSITION 0 186 33 219 

    1 152 54 206 

  Total 338 87 425 

Slovenia TRANSITION 0 201 39 240 

    1 135 21 156 

  Total 336 60 396 

Slovakia TRANSITION 0 197 14 211 

    1 144 38 182 

  Total 341 52 393 
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Ukraine TRANSITION 0 441 77 518 

    1 198 72 270 

  Total 639 149 788 

ESS2-04 
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