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Prefatory Note

This volume contains revised versions of most of the papers and discussions
presented at the Conference on Research in Income and Wealth entitled
“Labor in the New Economy,” held in Bethesda, Maryland, on November
16-17, 2007.

Funds for the Conference on Research in Income and Wealth are sup-
plied by the Bureau of Economic Analysis, the Bureau of Labor Statistics,
the Census Bureau, the Federal Reserve Board, the Internal Revenue Ser-
vice, and Statistics Canada. We are indebted to these organizations for their
support.

We thank Katharine G. Abraham, James R. Spletzer, and Michael J.
Harper, who served as conference organizers and editors of the volume.
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