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Preface

This is the fourth volume presenting results of an ongoing project on social 
security and labor supply organized through the Program on the Economics 
of Aging at the National Bureau of Economic Research.

Funding for the project was provided by the National Institute on Aging, 
grants P01-AG05842 and P30-AG12810 to the National Bureau of Eco-
nomic Research. Funding for individual papers is noted in specifi c chapter 
acknowledgments.

Any opinions expressed in this volume are those of the respective authors 
and do not necessarily refl ect the views of the National Bureau of Economic 
Research or the sponsoring organization.






