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ABSTRACT 

The concept of career planning comes nowadays along with the lifelong learning concept, 

which means investing in people’s potential and knowledge, supporting innovation and 

acquiring as many quality knowledge as possible by attending educational and learning 

programs. The most important investments that are made are in the human resources and 

the biggest profits come from the human capital and the experienced employees. Also, a 

great asset for the success companies are the persons who find themselves at the beginning 

of the career, but who are willing to adopt a lifelong learning strategy and to have 

a continuous personal and professional development. It is important to give each 

individual, no matter the age, gender or education, the opportunity to improve, to develop 

viable careers, following the requests of the labour market, having access to quality jobs in 

success companies, whether is inside their mother country or abroad. 
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