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Rezumat

in procesul dezvoltarii contemporane, pornind de
la modificarile care au avut loc in societatea moderna,
omul continud sa fie factorul principal in cadrul
procesului de productie, iar rolul sdu se amplifica,
datoritd, 1indeosebi capacitatii sale creatoare si
receptivitatii fatd de autodezvoltare. Ca urmare a
transformarii stiintei in fortd nemijlocitd de productie
ritmul si amploarea dezvoltarii economice, precum, i
valorificarea superioara a resurselor naturale depind mai
mult ca oricand de factorul uman, de calificarea fortei de
muncd si utilizarea ei rationala.

Fara a minimaliza rolul celorlalti factori ai
productiei care determind progresul economico-social al
oricdrei natiuni, fard a subestima importanta investitiei
materiale, se impune s subliniem rolul factorului uman
in strategia cresterii economice.

Cuvinte cheie: investitie intelectuald, valori
culturale, Teoria capitalului uman, economie bazatd pe
cunoastere.

Problema instruirii si formarii fortei de
munca calificate consta nu numai in formarea
ei ,,In general”, ci si 1n asigurarea cunostintelor
si deprinderilor cerute de progresul tehnic si de
evolutia acestuia 1n perspectiva.

Societatea de azi se afld intr-o continud
schimbare. Au loc mari transformari
tehnologice, iar prioritatile se schimba si ele
incontinuu. Totodatd, ideile vechi sunt deja
abandonate, chiar discreditate, si sunt inlocuite
cu altele noi. Evolutia este asa de rapidd incat

INTELLECTUAL CAPITAL - HIDDEN
FORTUNE NOT REFLECTED IN
FINANCIAL STATEMENTS
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Abstract

In contemporary development process,
starting from changes that took place in modern
society, man continues to be the main factor in the
process of products, and its role is amplified because,
especially its creative capacity and receptiveness to
the self development. As a result of the
transformation of science in direct force of
production, the rhythm and extent of economic
development as well, and values greater edification
of natural resources depend more than ever of human
factor, labor qualification and its rational use.
Without minimizing the role of other factors of
production that determines the economic and social
progress of any nation, without underestimating the
importance of materials investment, it must
emphasize the role of human factor in economic
growth strategy.

Key words: intellectual investment, cultural
value, Human capital theory, cross knowledge-based
government units

The issue of training and skilled labor
is not only in its formation "in general", but
also provide knowledge and skills required
by technical progress and its evolution in
perspective. Society today is constantly
changing. Great technological changes
taking place, and priorities change and they
continuously. Also, old ideas are already
abandoned, even discredited, and replaced
by new ones. Evolution is so fast that
everything is true today may tomorrow

Annals of the ,,Constantin Brancusi” University of Targu Jiu, Economy Series, Issue 3/2010

161


https://core.ac.uk/display/6271942?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

Analele Universitiatii “Constantin Brancusi” din Targu Jiu, Seria Economie, Nr. 3/2010

tot ce este valabil astdzi, maine poate sa
primeasca alte coordonate si sa raimana perimat.
Companii noi se Infiinteaza mereu §i nu peste
mult timp dau faliment.

Aceasta noud civilizatie este atat de
revolutionarad incat sfideaza vechile moduri de
gandire, vechile formule, ideologii si dogme,
acestea nefiind corespunzdtoare realitatii.

Azi, mai mult ca oricind, se pune
accentul pe organizatiile flexibile, suficient de
agile, care fac fata schimbarilor rapide. Acestea
trec de la specialisti singulari la echipe
multifunctionale si mai ales interfunctionale
care pretind atat calitatea produsului, cat si pe
cea a decidentilor.

Viteza schimbdrilor din era in care traim
si ne desfasurdm activitatea a produs mutatii si
in modul de a privi lucrurile,care nu mai
corespund momentelor actuale, iar rapiditatea
socantd cu care aceste mutatii se produc ne
determind sa schimbdm modul de a gandi in
perspectiva apropiata si chiar in cea indepartata.

Inteligenta umana devine factorul
primordial 1n averea organizatiilor, iar
recunoasterea importantei valorii  bunurilor
intangibile, in special cunoasterea, reprezinta
caracteristici ale noii economii.

1.1. Conceptul de investitie
intelectuala
In definirea notiunii de investitie

intelectuald vom porni de a definitia investitiei
in general, cu referire la modelele clasice si
keynesiste. Pentru a avea o imagine de
ansamblu asupra notiunii de investitie, se
impune sa scoatem 1n evidentd asemdndrile si
diferentierile intre investitia fizicd si investitia
intelectuald, iar pentru a reusi o definire a
investitiei intelectuale este necesar s o situdm
pe aceasta in cadrul macro si microeconomic in
care se situeaza teoria generald a investitiei.
Acest demers ne va permite sd consideram
investitia intelectuald ca o componentd a
investitiei In ansamblul sau.

receive coordinates and remain obsolete.
New companies are established over time
and not always fail.

This new  civilization is  so
revolutionary that defies the old ways of
thinking, old formulas, dogmas and
ideologies, which are not relevant to reality.

Today, more than ever, organizations
emphasizes flexible, agile enough, to cope
with rapid change. They go from specialist
teams  singular  multifunctional  and
interoperable especially claiming both
product quality and that of the makers.

Speed of change was that we live and
operate the product and how mutations of
looking at things, which no longer
correspond to current moments and
shocking speed with which these mutations
occur determine to change our way of
thinking in perspective and even in the
distant.

Human intelligence  organization
becomes the primary factor in wealth and
importance of recognizing the value of
intangible assets, particularly knowledge, is
characteristic of the new economy.

1.1. The concept of intellectual
investment
In the definition of intellectual

investment will start from the definition of
investment in general, with reference to
classical and Keynesian models. To get an
overview of the concept of investment is
necessary to emphasize similarities and
differences between physical investment and
intellectual investment and to achieve a
definition of intellectual investment is
needed to stand on it in the macro and micro
which lies the general theory of investment.
This approach allows us to consider
intellectual investment as part of its overall
investment.
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1.2. Particularitatile investitiei
intelectuale si teoria capitalului uman

1.2.1. Investitia intelectuala si teoria
capitalului uman

Existenta unui capital intelectual este
atestata de istorie: daca ne gandim, de exemplu,
numai la consecintele negative ale distrugerii
biblioteci din Alexandria, sau daca ne amintim
de cunostintele dobandite, de pilda, in timpul
ultimului razboi mondial, care ar fi putut fi
valorificat in programele spatiale, atunci cand
un anumit numar de uzine si laboratoare au fost
distruse.

Capitalul intelectual este un produs care
provine de la imbinarea Intre o evolutie tehnica,
economicd si sociala, de alegeri politice
explicite sau implicite si, in sfarsit, de sisteme
de wvalori culturale care fundamenteaza
deciziile. Ei se identifica in documentele sau in
realizarile tehnice, dar este purtat si transmis
prin oamenii, ca 0 mostenire.

Capitalul uman nu se realizeaza, asadar,
prin procurarea de mijloace de productie, ci
prin actiuni de invatdmant, sanatate, cautarea de
locuri de muncd mai bine retribuite, migratie
etc., care dau posibilitatea individului sa-si
valorifice in conditii mai bune mostenirea sa
geneticd, aptitudinile, capacitatea de munca.

Teoria capitalului uman porneste de la in-
vestitia umana 1In Intreprindere. Teoria
capitalului uman raspunde evolutiei conceptiei
economice a notiunilor de capital si de venit.
De-a lungul timpului, cercetarea factorilor cres-
terii economice a determinat abandonarea
ipotezei omogenitatii factorului munca. Aceasta
teorie aratd importanta resurselor umane in
calitate de factori de productie. Teoria
factorului uman este conceputa prin analogie cu
teoria capitalului fizic. Ea atribuie indivizilor un
comportament de investitor. Decizia de a
investi, importanta investitiei se definesc de la
comparatia randamentului sdu vis-a-vis de
randamentul investitiei fizice.

In acelasi timp, capitalul uman se distinge
pe numeroase planuri de capitalul fizic. Toate
aceste particularitati sunt determinate de faptul

1.2.  Particularities of intellectual
investment and human capital theory

1.2.1. Intellectual and human capital
investment theory

Existence of intellectual capital is
mentioned in history: if we think, for
example, only non negative consequences of
the destruction of the Alexandria library, or
if we remember the knowledge gained, for
instance, during the last world war, which
could be exploited in space programs where
a number of factories and laboratories have
been destroyed.

Intellectual capital is a product that
comes from combining the technical
developments, social and economic policy
choices implied and, finally, the cultural
value systems underlying the decisions.
They are identified in documents or
technical achievements, but is carried and
transmitted by people as an inheritance.

Human capital is not done, therefore,
in procuring the means of production, but by
actions of education, health, looking better
remunerated employment, migration, etc..,
Enabling individuals to capitalize on its
heritage in better conditions genetic ability,
capacity for workness.

Human capital theory is based on the
famous human enterprise. Human capital
theory resin make good economic
development conception of the notions of
capital and income. Over time, research,
economic factors caused birth nursery
abandonment factor hypothesis
omogemunity work. This theory shows the
importance of human resources as inputs.
Theory of human factor theory is conceived
by analogy with physical capital. It assigns

individual behavior in harbinger. The
decision to invest, the importance of
investment 1is not put at definitive

comparison of its performance vis-a-vis of
physical investment performance.

While human capital is distinguished
by the name numerous physical capital
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cd, spre deosebire de capitalul fizic, capitalul
uman este incorporat intr-o persoand umana.
Fiecare individ este presupus cd maximizeaza
utilitatea consumului, total pe ansamblul anilor
de viatd activd. Astfel, evolutia nivelului
salariului in cursul ciclului de activitate depinde
de evolutiile investitiei brute si de deprecierea
capitalului uman odata cu Tnaintarea in varsta.
Investitia brutd tinde sd se diminueze odata cu
inaintarea in varsta, pe de o parte, pentru ca
costul sdu in timp creste si, pe de altd parte,
pentru ca numarul anilor ramasi pentru a realiza
venituri in crestere si pentru a consuma sunt
diminuati in mod natural, comparativ cu varsta.
In consecinti, cu toate cele incorporate intr-o
persoand, deprecierea capitalului uman creste in
functie de varsta.

1.3. Activele intangibile si intregirea
bilantului

Una dintre principalele trasaturi ale

cunoasterii este recunoasterea importantei
valorii bunurilor intangibile.
Prezentarea insuficientd a activelor

intangibile 1n bilant nu conferd situatilor
financiare calitatea de resursa completd de
informatii. La ora actuald, situatiile financiare
ale organizatiilor reflectd doar o parte a
activelor intangibile, desi In cele mai multe
organizatii acestea au devenit principalii
generatori de venituri §i cheltuieli. in ciuda
acestui fapt, aceste active nu sunt exploatate la
adevarata lor valoare. Mai mult decat atat,
informatiile contabile referitoare la aceste
resurse intangibile sunt sdrace sau aproape
inexistente.

Daca ne referim la productia de bunuri,
spre exemplu, masinile si utilajele sunt cele
care produc bunurile materiale de diferite forme
si dimensiuni, prin urmare, adauga valoare care
este inglobatd 1n valoarea totald a bunului
respectiv. Pe de altd parte, aceste masini si
utilaje au fost inventate si create de om. in
aceasta situatie trebuie remunerati att oamenii,
cat si maginile, intr-un fel, ambii factori au
nevoie de reproductie, iar inteligenta si valoarea
concentrate in masini revin celor care le-au

plans. All these features are determined by
the fact that, unlike capital as say, human
capital is incorporated into a human person.
Whether that individual is assumed that
consumers maximize utility, all throughout
the years of active life. Thus, evolution
wage level in the business cycle
developments putting of gross investment
and depreciation of human capital with age.
Gross investment tends to decrease with age,
on the one hand, because its cost increases
while, on the other hand, because the
number of years remaining to achieve
revenue growth in the nursery and to
consume are reduced naturally, comparativ
with age. Consequently, all incorporated in
one person, human capital depreciation
increases depending to age.

1.3. Intangible assets and completing
balance

One of the main features is
recognizing the importance of knowledge of
intangible assetsvalue. Inadequate
presentation of intangible assets on its
balance sheet financial statements do not
give complete information resource quality.
The current financial situation of
organizations reflect only part of intangible
assets, although most organizations have
become the main generators of income and
expenses. Nevertheless, these assets are not
exploited to their true value. Moreover,
accounting information related to these
intangible resources are scarce or almost
nonexistent.

When referring to the production of
goods, from instance, machines and
equipment are those that produce the
material goods of various shapes and sizes,
therefore, added value is built into the total
value of that property. Moreover, these tools
and machines were invented and created by
man. In this situation they must be paid both
men and machines in a way, both factors
need breeding and intelligence in machines
and value focused upon those who have sent
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transmis n ele. Tehnica este de fapt inteligenta
umana incorporatd in masini sau utilaje. Daca o
masind produce cat o sutd de factori umani,
ponderea ei in produsul finit, regasit in profit,
trebuie sa fie de o sutd de ori mai mare.
Beneficiul rezultat din puterea acestei tehnici
este o recompensa a inteligentei care a inventat-
0 s a construit-o.

La ora actuala, lumea ideilor devine
prioritara in raport cu lumea obiectelor
tangibile, iar capitalul intelectual devine
prioritar in raport cu celelalte forme fizice de
capital. Asa cum sublinia si Marin Dinu, ,,
ideea, ca informatie, este nu doar primordiala,
ci si prioritard, in timp ce se manifestd
deopotriva ca inefabila si substantiald, esentiala
si concretd, functionald si randamentald” (Dinu,
2006, p. 11).

Dorim sa evidentiem de ce cunostintele
sunt considerate a fi esentiale pentru
dezvoltarea economica si cum o organizatie le
poate valorifica pentru a-si crea avantaje
competitive si a se mentine pe piata.

Importanta valorificarii cunostintelor prin
capitalul intelectual asupra performantelor unei
companii a fost prezentata in literaturd pentru
prima oard in 1997 (G. Roos), iar apoi in 2001
(S. Pike) conceptul de capital intelectual a fost
fundamentat teoretic.

Capitalul intelectual include
categorii de active intangibile, si anume:

a) active de piatd: marci comerciale,
segmente de piatd, rezerve de comenzi (in
masura In care procesul de productie le poate
acoperi), canale de distributie, contracte de
cesiune, licentiere sau franchising etc. Folosite
eficient, activele de acest tip creeazd organiza-
tiei atuuri competitive pe piata;

b) active de infrastructura: tehnologii,
metodologii de lucru, procedee tehnice
specifice care fac ca o organizatie sa
functioneze eficient. Acest tip de active
formeaza cultura organizatiei, structura sa
financiara, bazele de date, sistemele de
conducere. Aceste valori determind modul in
care salariatii lucreazd i comunica unii cu altii,
stabilirea relatiilor intercompartimentale 1in
cadrul organizatiei;

patru

them. Engineering human intelligence is
actually incorporated into machinery or
equipment. If a machine produces as one
hundred human factors, they share the
finished product, reflected in profit must be
a hundred times. The benefit of this
technique is a reward of the intelligentce
who invented it and built it.

Currently, the world of ideas becomes
a priority in relation to the world of things
tangible and intellectual capital becomes a
priority over other forms of physical capital.
As stress and Marin Dinu, "the idea that
information is not only paramount, but
priority, while also showing that ineffable
and substantial, vital and practical,
functional and performance" (Dinu, 2006, p.
11),.

We want to highlight why knowledge
is considered be essential for economic
development and how an organization can
use it to create and maintain competitive
advantages in the market.

Importance of harnessing knowledge
through intellectual capital on a company's
performance has been presented in literature
for the first time in 1997 (G. Roos), then in
2001 (S. Pike) concept of intellectual capital
theory was based.

Intellectual capital includes four
categories of intangible assets, namely:
a) asset market: brands, market

segments, reserving the orders (to the extent
that production proce-roll can cover),
distribution channels, contracts of
assignment, licensing or franchising, etc..
Used efficiently manage such assets creates
competitive advantages in the market;

b) infrastructure assets: technologies,
methodologies balconies work, specific
techniques that make an organization to
function effectively. Such active form
culture of the organization, financial
structure, databases management systems.
These values determine how employees
work and communicate with each other,
establish relationships within the
organization intercompartimentale;
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c) active de proprietate intelectuala:
drepturi de autor, software, brevete de inventie,
desene si modele industriale, marci de fabrica,
de produs, de servicii (industriale, comerciale),
know-how, secrete tehnice de fabricatie etc;

d) valori umane: abilititi profesionale ale
salariatilor, inclusiv experiente, capacitatea de a
enunta si rezolva probleme, lideri etc. Aceste
valori sunt cruciale pentru organizatie deoarece
este costisitor sa angajezi, sa formezi §i sa
mentii la un nivel ridicat asemenea valori.
Talentele si abilitatile profesionale sunt in pose-
siunea indivizilor, si nu In cea a organizatiei
pentru care acestia lucreazd. De asemenea,
pentru cd oamenii lucreazd impreuna,
colaborand, totalitatea valorilor umane poate fi
mai mare decat suma partilor daca organizatia a
reusit sa formeze un colectiv in care capacitatea
creativa este stimulata.

Capitalul intelectual nu se refera numai la
existenta unor active, valori sau resurse, ci
include si abilitatea organizatiei de a transforma
o resursd in alta. Numai prezenta de resurse nu
genereazd valoare. Este important modul in
care sunt puse 1n valoare aceste resurse $i mai
ales modul in care se transformad o resursa in
alta.

Conceptul de capital intelectual a fost
definit si argumentat in mod solid pentru prima
data de catre Thomas A. Stewart, unul dintre
editorii celebrei reviste americane Fortune.
Practic, el reprezintd suma a tot ceea ce fiecare
angajat stie intr-o companie si poate fi folosit in
dezvoltarea capacitatii ei competitive. Acesta
arata cd, spre deosebire de elementele cu care
opereaza contabilii si cei care evalueaza
valoarea unei companii (pamant, cladiri,
echipamente si fluxuri financiare), capitalul
intelectual este intangibil. Acesta este Insa
foarte greu de identificat si de evaluat.

Inca din 1960, John Kenneth Galbraith
scotea 1n evidentd importanta capitalului uman
in raport cu cel tehnic: ,Dacd masinile
constituie lucrul decisiv, atunci aranjamentele
sociale prin care noi dezvoltdm infrastructura si
echipamentele vor fi de primd importanta. Dar,
dacd oamenii sunt cei care conteazd, atunci
prima noastra grija trebuie sa fie realizarea

c) intellectual assets:
copyright, software
designs, trade marks, product, service
(industrial, commercial), know-how,
manufacturing technical secrets etc.

d) human values: professional skills of
employees, including experience, ability to
enunciate and solve problems, leaders etc..
These values are crucial for the organization
because it is expensive to hire, to train and
maintain at such high values. Talents and
professional skills are in posetional
individuals, not the organization they work
for. Also, because people work together,
working together, all human values may be
higher than the sum of its parts if the
organization was able to form a team that
creative ability is enhanced.

Intellectual capital includes not only
the existence of asset values or resources,
but also includes the ability to transform a
resource organization to another. Only the
presence of resources does not generate
value. It is important how to value these
resources are available and especially how
to transform a resource to another.

The concept of intellectual capital has
been defined and solidly argued for the first
time by Thomas A. Stewart, one of the
editors of the famous American Fortune.
Basically, it is the sum of everything that
every employee knows a company and can
be used in its competitive capacity. It shows
that, unlike accountants operating items and
those that assess a company's value (land,
buildings, equipment and financial flows),
intellectual capital is intangible. But this is
very difficult to identify and assess.

Since 1960, John Kenneth Galbraith
emphasized the importance of human capital
in the technical report: "If the machine is
working decisively when social
arrangements that we develop the
infrastructure and equipment will be the first
in lift. But if people who matter, then our
primary concern must be the achievement of
those arrangements which preserve and
develop personal talents. "(Galbraith, 1960.

property
patents, industrial
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acelor aranjamente prin care se conserva §i se
dezvolta talentele personale." (Galbraith, 1960.
p. 34).

Simpla posesie a capitalului nu ofera
nicio garantie cu talentul necesar intr-o
companie poate fi obtinut i organizat in mod
adecvat. Experienta a demonstrat acest lucru si
de aceea se poate anticipa ,, o trecere a puterii
in intreprinderile industriale de la capital la
inteligenta organizata. " (Galbraith, 1971, p.
71).

Noua economie constituie o validare a
viziunii exprimate cu aproape o jumdtate de
secol in urma de John Kenneth Galbraith, cand
a sugerat pentru prima datd folosirea sintagmei
de capital intelectual (Roos s.a., 1997).

Intr-o organizatie se afli un material
intelectual constituit din cunostinte, informatii,
proprietate intelectuald si experientd, care nu
apare in bilantul financiar anual, dar care poate
contribui la realizarea produselor si serviciilor
acestela. Este vorba despre un potential
intelectual. Acest potential are capacitatea de a
se transforma in cadrul proceselor tehnologice
si manageriale intr-o serie de elemente
operationale active, creatoare de valoare, care
sa fie integrate In produsele finale materiale si
imateriale ale companiei. Prin urmare, fiecare
bun fabricat, indiferent de natura si de utilitatea
lui, contine substantd materiald, energie si
cunostinte. Serviciile sau produsele imateriale

contin doar energie si cunostinte. Noua
economie  bazatd pe  cunoastere  se
caracterizeazd pe cresterea cantitdtii de

cunostinte Inglobate in produsele materiale si
pe dinamica fara precedent a produselor
imateriale.

In 1999, Organizatia pentru Cooperare si
Dezvoltare Economica (OECD) a organizat la
Amsterdam, impreunda cu Consiliul Nordic
pentru Investitii si cu ministerul danez pentru
afaceri economice, educatie, culturd si stiinta,
un simpozion cu privire la capitalul intelectual,
la care au participat conduceri de companii,
oficiali guvernamentali si organizatii financiare,
pentru a analiza rezultatele unui sondaj efectuat
de 1.800 de companii europene membre
OECD. In urma acestui simpozion s-a

P. 34).

Mere possession of capital makes no
warranties with talent in a company can be
obtained and organized properly. Experience
has shown it can be anticipated and
therefore a "transition of power in industrial
enterprises of the capital to intelligence
organizations. "(Galbraith, 1971, p. 71).

The new economy is a validation of
the vision expressed by almost half a
century ago by John Kenneth Galbraith, the
first suggested use of the expression of
intellectual capital (Roos and others, 1997).

An organization is composed of a
intellectual material build whit knowledge,
information, intelectual proprietary and
experience that is not in financial balance of
the year, but may contribute to its products
and services. It is an intellectual potential.
This potential has the capacity to transform
the processes and management in a number
of operational elements actions, creating
value that is integrated into the final product
had led the company's material and
immaterial. Therefore, each item
manufactured, regardless of the nature and
usefulness, contain material, energy and
knowledge. Services or intangible products
only contain energy and knowledge. The
new knowledge economy is characterized by
increasing the amount of knowledge
embedded in products and materials on
dinamic unprecedented intangible products.

In 1999, the Organization for
Economic Cooperation and Development
(OECD) held in Amsterdam, together with
the Nordic Investment Council and the
Danish Ministry of Economic Affairs,
Education, Culture and Science, a
symposium on intellectual capital, on which
had participated leaderships, government
officials and financial organizations to
analyze the results of a survey of 1,800
European companies OECD members.
Following the symposium stressed the need
to improve existing reporting system on
intellectual heads or "intellectual assets" in
order to make decisions based on so-called
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evidentiat necesitatea de a se perfectiona
sistemul de raportare existent asupra capitalului
intelectual sau a ,, activelor intelectuale” pentru
a se putea lua decizii fundamentate 1n asa-
numita ,,economie bazatd pe cunoastere”.

Participantii la simpozion au definit
capitalul intelectual ca fiind suma activelor
intangibile (structuri organizatorice, retele de
desfacere, retele de furnizori, software, know-
how, drepturi de proprietate intelectuald,
rezultatele cercetarii-dezvoltarii etc), inclusiv a
resurselor umane, precum s$i a capacitatii
intelectuale a acestora de a crea valoare, si au
tras urmatoarele concluzii:

0 Procesul de creare a valorii in
companii se schimba continuu in ritmuri
accelerate si de aceea existd o cerintd pentru
informatia privind capitalul intelectual, privind
relatia acestuia cu capitalul tangibil si rolul
primului in dezvoltarea celui din urma;

O Organizatiile internationale,
guvernele nationale trebuie sa incurajeze
experimentdrile care vor duce la stabilirea
principiilor generale de raportare periodica a
evolutiei capitalului intelectual si a valorilor
intangibile nou-create;

M Trebuie sd se acorde un larg
suport credrii unui nou sistem de raportare
contabild prin compilarea (la inceput) a unor
indicatori existenti si care sd se incheie prin
stabilirea unor noi indicatori de bilant economic
anual;

0 Angajatii, furnizorii de materii
si materiale si clientii sunt implicati din ce 1n ce
mai mult in procesul credrii noilor valori
intangibile.  Tmbundtatirea  sistemului  de
raportare economica trebuie sa tind seama si de

necesitatea informdrii mai operative a
actionarilor asupra rezultatelor companiei;
M Noul sistem de raportare trebuie

sa evidentieze mai exact rolul si rezultatele
activitdtii creative. Noile abordari sunt orientate
catre formele de raportare in timp real pe
internet. O mai mare disponibilitate a
informatiei interne presupune ca aceasta sa vina
din mai multe surse. Ca urmare, o mare parte a
informatiei interne devine externd. in procesul
raportarii se va evidentia distinct reala existenta

"cross knowledge-based government units."

Participants in the symposium have
defined intellectual capital as the sum of
intangible assets (organizational structures,
sales networks, network providers, software,
know-how intellec — tual property rights, R
& D results, etc.), including human
resources, and their intellectual capacity to
create value, and concluded:

* The process of creating value in
companies is changing continuously
accelerated pace and that there is a
requirement  for  capital  intelectual
information on its relationship with capital
and tangible role in the development of the
latter first;

* International organizations, national
Governments should encourage
experimentation that will establish general
principles for periodic reporting of
developments in intellectual capital and
intangible values newly created;

* should be given wide support to
create a new reporting system by compiling
the book (beginning) of existing indicators
and ending with the establishment of new
economic indicators annual review;

* Employees, materials and material
suppliers and customers are increasingly
involved in more intangible process of
creating new values. Improving the system
of economic reporting must take into
account the need for better informing the
shareholders operative company results;

* The new reporting system should
highlight more specifically role and results
of creative activity. New approaches are
oriented real-time reporting forms on the
Internet. Greater availability of internal
information requires that it come from
several sources. As a result, much of the
internal information is external. reporting
process will highlight real life separate from
the creation of values and their
implementation.

From this perspective it is noted that
the current reporting system does not have
to create value and even less their
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intre crearea de valori si realizarea acestora.

Din aceastd perspectivd se observa ca
actualul sistem de raportare nu prezintd nici
crearea de valori §i cu atat mai putin realizarea
acestora. Concluziile simpozionului au fost ca
evaluarea cerintelor intangibile este posibila,
contabilizarea capitalului intelectual urmand a
se realiza cat mai curand daca guvernele vor
adopta normele necesare armonizate la nivel
european. Initial, companiile private au privit
cu oarecare reticentd necesitatea raportarii
periodice de informatii care pot avea si
semnificatii strategice. Dar aceastd reticentd a
fost inlaturata odata cu trecerea timpului.

Multd vreme capitalul intelectual a fost
identificat ca fiind ,,bunul renume”al echipei de
conducere etc. Astfel, organizatia economica cu
o bund reputatie pe piatd capata un renume in
comunitatea economicd, iar succesul ei se
construia pe aceastd buna reputatie. Acest
renume insd nu poate fi comensurabil si nici
raportat in bilanturi economice.

Dar in noul concept al societdtii
cunoasterii organizatiile trebuie sd evidentieze
si sd dezvolte capitalul intelectual, adica
activele intangibile, cunostintele acestora.
Viitorul va apartine organizatiei economice
care prin instruire se preocupa de dezvoltarea
continud a capitalului sau intelectual, de
dezvoltarea bazei sale de cunoastere.
Cunostintele  proprii,  specifice, trebuie
identificate, asimilate si stocate in forme
utilizabile in cadrul organizatiei. Semnificatia
este ca toate partile constituente ale capitalului
intelectual sa fie integrate pentru a forma o baza
de cunoastere care sd satisfaca cerintele reale
ale organizatiei economice.

Afirmatia facutd de ilustrul Peter
Drucker: ,Firma are doua si numai doua
functiuni de bazd: marketingul si inovarea.
Numai marketingul si inovarea produc rezultate
- toate celelalte sunt costuri” ne intareste
motivatia pentru care cautim sa demonstram ca
nu s-a facut suficient in aceasta privinta.

Altfel spus, accentuarea concurentei ca
urmare a fenomenului de globalizare a generat
necesitatea orientdrii spre client, iar cresterea
exigentelor consumatorilor obligd organizatia

achievement. Symposium conclusions have
wished that the intangible requirements is
posible, accounting for intellectual capital
will to achieve as soon whether governments
will adopt the necessary rules harmonized at
European level. Initially, private companies
have looked with some reluctance need
regular reporting of information which may
have strategic significance. But this
reluctance has been removed over time.

Intellectual capital has long been
identified as "good name" of the
management team, etc.. Thus, economic
organization with a good reputation in the
market gain a reputation in the business
community and its success is built on this
reputation. But that reputation may not be
measurable and reported no economic
balance.

But the new concept of knowledge
society should highlight and develop
intellectual capital, or intangible assets, their
knowledge. The future belongs to economic
development through training is concerned
continues its intellectual capital, developing
its knowledge base. Own knowledge,
specific to be identified, treated and stored
in forms usable in the organization. The
significance is that all constituent parts of
intellectual capital to be integrated to form a
knowledge base to meet the actual
requirements of economic organization.

Statement made by the illustrious
Peter Drucker: "The company has two and
only two basic functions: marketing and
innovation. Only marketing and innovation
produce results - all others are costs "which
reinforces our motivation for seeking to
prove that there was enough in that regard.

In other words, increased competition
due to globalization has generated the need
for customer orientation, and increasing
consumer demands many consumers require
the organization to focus on creating and
offering market value through: innovation,
aesthetics unique experience. In these
circumstances, the business success depends
not decisively on production facilities or
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sa se focalizeze pe crearea si oferirea de valoare
pietei prin: inovare, estetici experientd unica. In
aceste conditii, succesul companiilor nu mai
depinde in mod decisiv de facilititile de
productie ori de capitalul material, cum se
intampla in urma cu cateva decenii.

Toate aceste elemente adaugd valoare
suplimentara produselor si serviciilor furnizate
de firma clientilor sdi. De asemenea, ele
furnizeaza plusvaloare firmei insasi.
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All these elements add additional
value products and services to corporate
clients. They also provide the added value of
the company itself.
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