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EVALUATION OF PRIORITIES IN MOTIVATION  
OF WORKERS’ PROFESSIONAL DEVELOPMENT 

 
The aim of the article is to study the nature of motivation of employees and professional assessment of its priorities from 

the standpoint of the social partners. In the article the priorities in motivation of workers’ professional development are estimated. 
Based on the monitoring the ranking of priority of the motives to vocational training and employment of workers is performed. 
Motivation of social partners, that formed the basis for appropriate motivational profiles, is evaluated. Recommendations for 
improving the motivation of professional development through active social interaction and partnership are designed. The results of 
research actualize an urgent need to harmonize the social partner's motivational priorities in the development of skilled workers, 
their fruitful cooperation in various economic levels that can be implemented only with the active regulatory role of the state in 
balancing motivation and incentive effects on each individual. 

Keywords: professional development of employees, motivational priorities, motivation of professional development 
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