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The Standard of “High Threshold& Wide Doorframe” for Talent and the
Open Evaluation:Implementation of the New PI System is a Breakthrough
of the Reform of the Sscientific and Technological System

LIU Yi-dong

(Institute for the History of Science at the Chinese Academy of Sciences,Beijing 100190, China )

Abstract:By proposing the standard of “High Threshold& Wide Doorframe” for talent, the OpenEvaluation,
new PI system and “network/platform”typeR&Dsystem, this paper tries to solvethe problems related to the
selection criteria of PI, allocation of research funds, cooperation in research and training of young scholars.
Implementation of the new Pl System can achieve the optimized allocation of research resources and give
full play to the role of human resources,it is a breakthrough of?deepening the reform of the scientific and
technological system.

Keywords : high threshold&wide doorframe, open evaluation, new PI system, c—science, big IT, academic
entrepreneurship
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