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Abstract

maintaining the consistency and integrity of actions, which is a difficult task. 

purpose of this article is to present the challenges posed by the development 
of culture in virtual organizations and the identification of potential research 
directions in this area. We hope that the concepts of culture and related 
problems presented in this paper prove to be an inexhaustible potential for 
research on collective behavior patterns and their impact on the functioning 
of the modern organization.
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P.C.), have more of an interest in the future of the business and its growth 

Integration perspective



internal integration issues



 Organizational identity



cognitive misers



Table 2. 

Traditional Organization Flexible Organization
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is the interaction with their environment. A differentiation between an 
organization and its environment implies, at the very least, that organization 
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5. Conclusion
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