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A theoretical study on the key influencing factors of Chinese

enterprises cultura integration in cross-border M & As
Tang Yanzhao Zhang Liming

School of Management, Xiamen University Xiamen 361005

Abstract Thispaper introduces business cultureinto the cultural integration study on Chineseenterprises  cross
border M& As. Theanalysis of cultural differences and integration in cross-border M& Asisextended from two
dimensionsto three dimensions combined with cultural multi-levelsand cultural integration measures. We propose
astructural model of key influencing factors consisting of national cultural factors, business-cultural factors,
corporate cultural factors and cultural integration measures. Based on this structural framework, we sum up
dimensionsof cultural three layers(core layer, middlelayer and surface layer) in national culture, business culture
and corporate culture. This study developsthe content of cultural integration in cross-border M& As. We hope that
thisarticle can provide some help and reference to Chinese enterprises’  cultural integration practicesin cross-
border M & As.
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