View metadata, citation and similar papers at core.ac.uk brought to you by .{ CORE
provided by Biblioteca Digital da Produgéo Intelectual da Universidade de Sé&o Paulo (BDPI/USP)

N I
RN
lk\\‘lll
S E e

SIBi

SISTEMA INTEGRADO DE BIBLIOTECAS
UNIVERSIDADE DE SAQ PAULD

Universidade de S&o Paulo
Biblioteca Digital da Producéo Intelectual - BDPI

Hospital de Reabilitacdo de Anomalias Craniofaciais - HRAC Comunicag6es em Eventos - HRAC

2013-11-08

Nursing workload in the intensive care unit
pediatric specialist as criteria for sizing of staff

Simpdsio Internacional de Fissuras Orofaciais e Anomalias Relacionadas, Ill, 2013, Bauru.
http://www.producao.usp.br/handle/BDP1/46695

Downloaded from: Biblioteca Digital da Produgéo Intelectual - BDPI, Universidade de S&o Paulo


https://core.ac.uk/display/37522953?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
http://www.producao.usp.br
http://www.producao.usp.br/handle/BDPI/46695

Fissuras Orofaciais e
Anomalias Relacionadas

8 € 9 de novembro de 2013, Bauru-SP Area: Enfermagem

1108

NURSING WORKLOAD IN THE INTENSIVE CARE UNIT
PEDIATRIC SPECIALIST AS CRITERIA FOR SIZING OF
STAFF

MONTEIRO LM** Trettene AS***

Departamento de Enfermagem, Hospital de Reabilitacdo de Anomalias Craniofaciais
- HRAC-USP, Bauru/SP

OBJECTIVE: To assess the nursing workload (CTE) in the pediatric intensive care unit
specialized in the care of children with craniofacial anomalies and associated syndromes, as
a criterion for sizing of staff. METHOD: A prospective study in a pediatric intensive care
unit at the Hospital for Rehabilitation of Craniofacial Anomalies, University of Sdo Paulo,
in the months of May and June 2013. The sample consisted of 29 patients. The inclusion
criterion was staying longer than 24 hours in the unit. Initially the nursing workload was
measured through the Nursing Activies Score (NAS) and later compared to the sizing of
personnel according to the Resolution of the Federal Nursing Council - COFEN - 293/04,
and the sociodemographics of the sample (age, sex, medical diagnosis, origin and length
of stay). Statistical analysis employed the Student's t test, analysis of variance and Pearson
correlation, at a significance level of 5% (p > .05). RESULTS: The mean NAS was 90.86%.
The occupancy rate was 60%. Analysis of the relationship between CTE according to NAS
sociodemographic variables revealed no significant differences. Sizing of staff according to
NAS and under Resolution COFEN - 293/04 were similar (5 employees per shift).
CONCLUSION: The sizing of staff according to workload through NAS was similar to that
advocated by COFEN. This highlights the relationship between workload and capacity of
staff.
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