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This study explores the ways in which institutional arrangements of education and labor market
are linked to the transition into the managerial position among people from the perspective of
intergenerational and intragenerational social mobility. Previous literatures disaggregated the
process through which class advantages are transmitted across generations into the three parts :
differences in educational attainment by family background, transition from school to work, and
work-related career trajectories in the labor market. Given this distinction, previous studies
investigated how institutional arrangements played a role in producing advantages or
disadvantages in access to specific positions or resources. Meanwhile, previous studies lack a
comprehensive viewpoint to grasp how institutional arrangements shape a whole process of
intergenerational social mobility. To fill this gap, this study focuses on transition into managerial
positions because a chance in attaining this position would presumably depend on labor market
institutions, as have been discussed considerably by prior studies of inequality. Firm-based
internal labor markets that are found in large-sized organizations, labor market segmentation
between large and small firms, institutional linkages between schools and labor markets, and the
role of schools in screening employees in organizations should be considered as institutional
arrangements that shape people's chances in transition into managerial positions. This study
explores how these institutional arrangements are linked to the transition of male workers into
managerial positions in Japan. In addition, this study investigates gender wage gap in Japan and
other Asian countries and how the wage gap is related to labor market institutions and
inequality. The labor market segmentation exists in Japan along several dimensions : the division
between the standard and the non-standard employment, the division between the large-sized
and small-sized firms, and the segmentation between men and women. I explore the ways in
which the gender wage gap is shaped by the distinctive disparity by firm size and that of
employment contract. By using both the Oaxaca-Blinder decomposition technique and the
unconditional quantile regression, we examine how the gender wage gap differs depending on
the location of the whole wage distribution.

Notes

Genre

Research Paper




URL |http://koara.Iib.keio.ac.jp/xoonips/moduIes/xoonips/detail.php?koara_id=201 7000001-20170106



http://www.tcpdf.org

2017 4R FERMES (EAMTE) srrmrsmsss TR0 E

Zit=) b7 2 Bz
WRRKE fBEN%E (300 (A) FA
B4 /T BhA K4 (3&3ZE) |Hirohisa Takenoshita

HHIERE (AAFE

FETIHEZOCHFHELFAFERBE—RETCITORAND

e (GER)

Labor market institutions and inequality structure: From viewpoints of intragenerational career mobility
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AMETIE., FAHEOHEFEN. BEBHORTLFIZEDISIBEEFRIZTOMNMIDVT, EEBISTELTHL,IZLIZ, K
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This study explores the ways in which institutional arrangements of education and labor market are linked to the transition into the
managerial position among people from the perspective of intergenerational and intragenerational social mobility. Previous literatures
disaggregated the process through which class advantages are transmitted across generations into the three parts: differences in
educational attainment by family background, transition from school to work, and work-related career trajectories in the labor market.
Given this distinction, previous studies investigated how institutional arrangements played a role in producing advantages or
disadvantages in access to specific positions or resources. Meanwhile, previous studies lack a comprehensive viewpoint to grasp how
institutional arrangements shape a whole process of intergenerational social mobility. To fill this gap, this study focuses on transition
into managerial positions because a chance in attaining this position would presumably depend on labor market institutions, as have
been discussed considerably by prior studies of inequality. Firm—based internal labor markets that are found in large—sized
organizations, labor market segmentation between large and small firms, institutional linkages between schools and labor markets, and
the role of schools in screening employees in organizations should be considered as institutional arrangements that shape people’ s
chances in transition into managerial positions. This study explores how these institutional arrangements are linked to the transition
of male workers into managerial positions in Japan. In addition, this study investigates gender wage gap in Japan and other Asian
countries and how the wage gap is related to labor market institutions and inequality. The labor market segmentation exists in Japan
along several dimensions: the division between the standard and the non—standard employment, the division between the large—sized
and small-sized firms, and the segmentation between men and women. I explore the ways in which the gender wage gap is shaped by
the distinctive disparity by firm size and that of employment contract. By using both the Oaxaca—Blinder decomposition technique
and the unconditional quantile regression, we examine how the gender wage gap differs depending on the location of the whole wage
distribution.
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