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NASA ASTRONAUT SELECTION 2009: BEHAVIORAL OVERVIEW
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NASA’s multi-phase U.S. astronaut selection process seeks to identify the most
qualified astronaut candidates from a large number of applicants. With the
approaching retirement of the Space Shuttle, NASA focused on selecting those
individuals who were most suited to the unique demands of long-duration
spaceflight. In total, NASA received 3,535 applications for the 2009 astronaut
selection cycle. Of these, 123 were invited to NASA Johnson Space Center (JSC)
for Round 1 initial screening and interviews, which consisted of an Astronaut
Selection Board (ASB) preliminary interview, medical review, and psychological
testing. Of these, 48 individuals were invited to return for Round 2. This round
consisted of medical testing, further behavioral assessments, and a second ASB
interview. Following this, nine astronaut candidates (ASCANs) were ultimately
chosen to go forward to basic training.

The contents, benefits, and lessons learned from implementing this phased
process will be discussed. The lessons learned can benefit the future selection of
space flyers, whether they are NASA or commercial.

Learning Objective:
1) Familiarization with the 2009 NASA behavioral screening process for astronaut
applicants.
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