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ABSTRACT]

Background: This paper examines the relationship sport performance between leadership. Previous research in the field has
suggested that the majority of consultations conducted by sport performance are related to leadership. Included is a discussion of
the factors affecting the sport performance. Suggestions for future research and practical considerations are listed in the conclusion.
The survey was conducted on the non-athletes perception on sport performance in leadership. Quantitative approach were
employed through cross-sectional survey, a total 220 questionnaires were distributed. Random sampling technique was applied in
determining the sampling frame. Hence, the data obtained was analyzed by using Statistical Package for Social Sciences (SPSS)
version 21. Finally, recommendations for future study and improvement of leadership styles on sport performance, specifically in
the Malaysian context.
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INTRODUCTION

This article describes about sport performance alalykia, specifically about football. Football isport
that is most demand by the people of various etgrocips in this country. No matter how the perfano@of
the national team increases or deteriorating, putiipport has not changed much. Local league, iedlyec
Malaysia Cup competition held every year, alwaysrdpeople to meet the stadium, watching in stores; or
in front of the TV in their homes. Over the decadmg national football performance has not changedh
compared to other countries which showed a sigmifiéncrease. If in the first 80 years, our teartined up
with South Korea and often won on them in varioampetitions. Nowadays, South Korea is considesed a
Asia's prominent representative to the World Cujleddalaysia was still gasping for qualification.

The deterioration of the National sports has becaméssue that is often got attention from the josbl
Malaysia fails to obtain any medals in the Olym@iames in Sydney 2000 and the Olympic Games inggiji
2008. This phenomenon leaved a dilemma and nigktima the sport in Malaysia. At the Commonwealth
Games in Melbourne 2006 they achieved 7 gold, i2rsand 10 bronze and in New Delhi at 2010 12 gb@d
silver and 14 bronze from 75 countries competingthe Asian Games in Doha at 2006 was 8 gold, [V@rsi
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and 17 bronze and at Guangzhou in 2010 9 goldiN&r «nd 14 bronze. While in the Southeast Asiam@s
(SEA Games) in Thailand at 2007 68 gold, 52 sikved 96 bronze and at Laos in 2009 40 gold, 40rsédvel
59 bronze.

Based on the above statistics, the quality of pgatsperformance in our country is still under esadon.
The growth is very slow compared to other countineasia such as Japan, Korea, and China even aeahpa
other countries in Southeast Asia such as VietnagnLaos.

Most previous studies have demonstrated leadeastdpommand training dimension is the dimensioh tha
is most sought after by athletes, while the dimem&if democratic leadership style and autocraticetisions
are the dimensions that are less enthused athléteadership dimension feedback (reward) in turts as a
distribution bonus [23,26,36] to coach athletesirdurtraining or during the competition. In additjothe
dimensions of social support is needed especialithb coaches of young athletes to feel the ex@térand
dimension positive feedback or rewards can leaa fieeling of equality among members of the groupnéx
and subsequently affect the performance of antathied the team.

The performance of athletes in sport is the maatofs for success with sports associations regesdi¢
Asia and international level. In association leatigr style is one organization that really payrattan to sports
associations to achieve success. Leadership stgle organization is one of the factors that plggificant role
in enhancing or retarding the interest and commitred the individuals in the organization. Thusa@bk
(2002) emphasizes the need for a manager to fetkadership styles.

Literature Review:

Performance is determined by how effectively thHdedé can sustain sufficient power output to overeo
various types of resistance or drag, depending upersport event. Sustainable power output dependbe
rate of energy expenditure that can be sustaimedighout the event and the efficiency with whichattanergy
can be converted into mechanical power. Dependinip® sport event, sustainable energy expenditilkbaeva
function of the ability to sustain the productioh energy by anaerobic and/or aerobic means. Mechhni
efficiency is dependent on muscle efficiency, itee efficiency with which muscles convert the gyestored
in carbohydrate and fat into muscle shortening, tardneuromuscular skill with which the athletefpens the
event, i.e., the degree to which the athlete hamésl to recruit only those motor units requiredotoduce
maximal power output in a skillful way.

The criterion for success in many sports, includingse involving running, swimming, bicycling, spee
skating, rowing, and cross—country skiing, is siyriple time required to propel the athlete's bodyl (essential
equipment such as a bicycle, rowing shell, or skisp given distance. In the case of Olympic wdiflimg and
power lifting, success is determined by how muclghtecan be lifted in the appropriate movementsershs a
wrestler is judged by the degree of physical cdrdver the opponent. These sports are quite differeterms
of the patterns of muscle recruitment, the forcd power produced, and the equipment used; neveshel
success in all of these seemingly diverse spogsnmts on a complicated application of a simplegipie—the
champion is the athlete best able to reduce thstaese or drag that must be overcome in competéind best
able to sustain an efficient power output to overedhat resistance or drag.

According to McCloy, Campbell, and Cudeck, perfonemis defined as behavior or actions related o th
goals of the organization concerned. They repotted the determination of these goals representeval
judgment by those who have the power to make angehg. Furthermore, performance is not the resalia a
result, or the result of behavior or action; Perfance is the action itself. In addition, performamne multi-
dimensional [26], and there are some substantivieqmeance components that can be distinguishedring of
patterns and variation with other variables. Acaagdo House and Dessler, the behavior of leadassahdirect
impact on the psychological state of those whoebeli the motivation of subordinates as a driverato® the
acquisition and achievement of organizational abjes.

Methodology:

This study design was shaped by quantitative survhis study used a questionnaire and a questiomnai
was used to obtain the required data. Accordin§ugiyono (2008), quantitative approach is to thebties
through the independent variable and dependenablari 220 questionnaires has distributed by ushmglom
sampling to non-athletes. This questionnaire wilpéoyed at 6 point Likert scale format that rangiram 1 —
Extremely Disagree, 2 - Strongly Disagree, 3 — Disa, 4 — Agree, 5 — Strongly Agree and 6 — Extigme
Agree.

Finding And Discussion:

From data of profile respondent as shown below pereentage of respondents for male student i€¥80.0
whilst female students is 70.0%. The age of overedpondents were classified into three group vasere
respondent who has age less than 20 years show2¥%h,130-24 years recorded 82.3% and the respondant
are more than 25 years old 4.5%. Meanwhile for iethi@1.8% represent for Malay, Chinese were 16.4%,
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Indian showed 10.5% and the other ethnics show&¥b.1.ast demographic view is refer to religion tfidt1%
represent for Muslim, Christian were 7.3%, Buddisisbwed 15.0%, 3.2% represent Hindu and followed by
others religion 0.5%. A profile of respondent canréferred in Table 1.

Table 1: Demographic Characteristic Od Sample

Respondent’s Profile Frequency Percentage
(100%)
Gender
Male 66 30.0%
Female 154 70.0%
Age
<20 29 13.2%
20-24 years 181 82.3%
>25 years 10 4.5%
Ethnic
Malay 158 71.8%
Chinese 36 16.4%
Indian 23 10.5%
Others 3 1.4%
Religion
Muslim 163 74.1%
Christian 16 7.3%
Buddhist 33 15.0%
Hindu 7 3.2%
Others 1 0.5%

Table 2 showed about descriptive statistics oftsperformance in Malaysia related to leadershippam
non-athletes perception. Hence, after collect thta @ll the aspect were analyzed through mean tandard
deviation. These findings are consistent with theifgs of a study conducted by Asiya and Roslj {&hich
found there was a correlation between leadershife stnd performance. This finding coincides witle th
recommendations Smoll and Smith [48] through théh&®@ral Leadership Model, which states that the
relationship between leadership style with theedtfd when leaders do their job as planned andteshdee able
to understand the things done by their leadersraadt based on the current situation of the trgimrogram
carried out either during the preparation phasaselor phase transition game.

Thus, a high number of mean showed high perceptiomon-athletes towards the Transformational
Leadership in sport performance in Malaysia, mealenbw number of mean showed low perception of-non
athletes. Mean value 4.6 - 4.7 is the high peroeptvhile moderate mean value is 4.4 — 4.5 and él8wb
represent low perception.

Therefore, based on the findings, it founds that it@ems which has high scored mean value betwegn 4.
4.7 My belief in my ability to do a task will help tmprove my performancand!| believe that my positive
thoughts really help me to concentrate on aagdre indicate to high perception from non-attdete

Furthermore, 8 items show moderate mean value mgngi perception non-athletes which is the value
between 4.4 — 4.5 as followeldam self-assured about my capabilities to perfonsnwork activities, | have the
authority to make the decisions that need to beemtacperform my job well, My leader trusts me tdkenthe
appropriate decisions in my job, | have significaautonomy in determining how | do my job, | have
considerable opportunity for interdependence arekdiom in how | do my job, | admire and respect the
organization, | believe that my positive thougtds ¢ead to a good performanead| believe that my positive
thoughts will relax me enough to perform)weere indicate to moderate perception from notetas.

Whilst the low mean value which is 4.3 and belowe3e indicate to five items wereféel competent to
perform the tasks required for my position, | fla@équately prepared to perform my task, | do natehthe skill
to excel in my job, | am confident about my abitdydo my jobandl believe that my negative thoughts can
increase my anxiety about performapeere indicate to low perception from non-athletes

These findings are also in line with the findingsaBarudin [45], which states there is a relatigmshi
between leadership style and performance. Hisrigglare consistent with the findings of a studydcmted by
Chelladurai [11], which states there is a relatimsbetween leadership style and performance détath
stressing that the dimensions of training and imsion and positive feedback dimensional affeciatiriete’s
performance.

Furthermore, according to Alderman [](1947) thaygb®logical factors such as motivation, enthusiasm,
sense of responsibility, sense of social respditgibthe desire to win and so on. In addition ke tfactors
mentioned above there are many other factors a&trmine the performance of athletes.
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Table 2: Descriptive Statistics of Sport Performance

Mean Std. Deviation

| feel competent to perform the tasks requirechigrposition 4.34 .899

| feel adequately prepared to perform my task 4.38 .875

| do not have the skill to excel in my job 3.99 1.108

| am confident about my ability to do my job 4.39 .984

| am self-assured about my capabilities to perforynwork activities 4.45 .887

I have the authority to make the decisions thatinede made to perform my job well  4.40 .958
My leader trusts me to make the appropriate detisio my job 4.47 .928

| have significant autonomy in determining how Irdg job 4.43 .896

| have considerable opportunity for interdependemmtfreedom in how | do my job 4.46 .943

| admire and respect the organization 451 .944

| believe that my positive thoughts can lead t@adgperformance 4.55 .937
My belief in my ability to do a task will help tanprove my performance 4.60 .889

| believe that my negative thoughts can increaseanxety about performance 4.29 1.058

| believe that my positive thoughts will relax meoegh to perform well. 4.55 .933

| believe that my positive thoughts really help tn€oncentrate on a task. 473 .854

Conclusion:

Similar with past studies [5,25,41], the currentdst indicates that leadership has a consideralpadton
performance. Although leadership can have a coraditieimpact on performance [27,42,49,53]. it ipamant
to consider other components of an athlete's fanitg as well. The mental health model of Perforoeamoes
this by using the Profile of Mood States. Accordinghe model, peak performances are achieveddiyidual
who poses psychological states with high levelsigbr and low levels of tension, depression, anfgigue,
and confusion. This is typically called the icebgngpfile and is one method for differentiating beem
successful and unsuccessful performers. Althoughesesearch [50]. has indicated that this profdenot be
used to differentiate between successful and nooessful athletes, evidence from Terry's meta ama(jL995)
indicates that there is some validity to this geoff the sample is homogenous in ability and tpersthey
participate in. It is therefore necessary to camsiall aspects of an individual's psychologicalchioning if
sport psychology interventions are to have a maririmpact.

The results revealed that transformational leadersglositively influences non-athletes perception of
organizational reputation, not only directly busalindirectly, through empowering employees [1443,
Leadership behaviors, such as communicating shaséth and high performance expectations [22], uiog
an appropriate role model [46], fostering collaltiomamong employees to achieve collective godilsusating
new perspectives and ideas, emphasizing the quilitglationships with employees [18], and showiogcern
about employee’s individual feelings and welfare2f, directly cultivate employee’s favorable ouéera
attitudes toward the organization Othman & Romli@2][Romle, Razak & Shamsudin, [39] Romle &
Shamsudin, Romle & Shamsudin, [37]; Romle & Sharmsu@8]. In addition, through sharing power with
employees and engaging them in the decision-mafiingess, transformational leaders make employesds fe
more accepted, trusted, and valued, thus indiratthping employee’s favorable evaluation of theanization
[52].
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