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Abstract

Abstract

Whether it is small to all trades and professions, or up to the international level,
the essence of all the competition is the competition of talents in the final analysis, The
traditional recruitment methods cannot meet the needs of the times, it will be eliminated
by the society gradually; The 13th Five-year plan proposed to develop a modern
industrial system, the implementation of the “Internet plus” action plan to promote the
wide application of the Internet; There are still something can be improved in existing
recruitment websites; It is an urgent problem how to find out the relationship between
each item of so many resume data, and summarize available information to serve both
sides.

Considering the points above, this dissertation designed and implemented an
Internet-carrier recruitment system with B/S mode by studying fuzzy set theory based
cv-job matching system, and the Apriori aigorithm is optimized from two directions at
the same time. The main work is as follows:

(1) First of all, according to the status of online recruitment and application of data
mining technology, discusses the value and significance of the topic and explains
several major technologies required to achieve the system.

(2) Secondly, the concept of association rules is elaborated and discussed the
applicable scope, pros and cons of Apriori algorithm and FP-growth algorithm, improve
the Apriori algorithm in two places, and introduces the relevant knowledge and theory
of fuzzy set theory.

(3) Thereafter, the system implemented a multifaceted analysis, and the overall
design, database design based on the analysis of ideas. According to the analysis of
fuzzy production rules and the data feature, a weighted matching algorithm is used to
design cv-job matching system.

(4) The realization of the system is completed, we illustrate the matching process
between resume and job. Apply the approved Apriori algorithm which we illustrates to

the resume information collected by a company, we obtain a number of information



Abstract

what can be used for both sides.

Cv - job matching system can recommend appropriate jobs for job-seekers, a
significant reduction in time cost of job seekers. And we compare the improved Apriori
algorithm with the traditional Apriori algorithm, comparison results show that the

improved Apriori algorithm is more valuable.

Keywords: Online Recruitment; Fuzzy Sets Theory; Apriori Algorithm
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