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Abstract

Abstract

In order to keep up with the pace of development of the times, enterprises and
institutions need implement the scientific concept of development, the need to improve
the internal management capabilities and human resources competitiveness. Traditional
manual processing method has been unable to cope with the complicated information
quantity and the need of the management of human resources, it will affect the
decision-making and business development. This topic comes from a law firm in
Wenzhou City, Zhejiang province. At present the firm with the development of business,
the number of staff is also growing rapidly, there is not a set of specialized staff human
resources management system, but there is no data to provide their personnel
information system. Traditional personnel assessment is time-consuming and error
prone.

Based on the actual personnel management system of the law firm, this dissertation
uses the Java technology to develop the SQL Server Microsoft 2008 R2 database. This
system design is designed by the realization of good, simple interface, convenient
operation, data security objectives, the main functions include data management staff,
work attendance, work attendance management, online statistics, return leave, wage bill
accounts and other functions. The human resource management system uses the
modular programming, which greatly strengthens the system's practical performance,
easy to maintain, easy to expand, and obtains the ideal effect in the actual daily work.

Based on B/S system architecture, this system provides the law firm personnel
department staff with a flexible system access, using the system can provide to meet the
needs of the daily work of auxiliary functions, complete personnel management work,
reduce the workload of information retrieval and statistical work, reduce the difficulty
of human resource management. In addition, the system has good scalability,
compatibility and information sharing ability. This system will help to improve the

scientific and precise level of human resource management, and provide all kinds of



Abstract

personnel management data. It is convenient for statistics and personnel management;
the daily attendance and performance evaluation are linked with the performance
assessment, and all personnel are on time to work, self check in, enhance their

self-discipline and honest quality.
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