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Abstract

Abstract

At present, with the rapid development of computer and network technology, the
expansion of internal personnel in the factory, and diversified personnel information,
there is an increasingly obvious demand for different employees different working
background, operation mode of salary in factory and the related file backup, and the
traditional and single compensation management model has been slightly backward in
the current enterprise environment, and salary management system through the
reasonable design are badly in need as the important carrier of information and salary
management of employees. Therefore, the enterprise now needs the corresponding
software system as the management support to enhance the quality of management, to
further improve employees job satisfaction. It also needs to improve employees job
performance, giving full play to the enthusiasm and creativity of employees, to
promote self-development and self-realization. Enterprise shall provide the reference
basis for commentary, reward and punishmernt, and job change in afair and just way,
to further set up the communication bridge between staff and manager, and employees
and enterprise.

In this paper, based on the Java programming language, it primarily takes J2EE as
the main development platform, and makes analysis of research and development of
salary management system in factory based on full deliberation and thorough demand
anaysis. The main functions of this system include login management, user
management, auxiliary management, account management, employees account
management, payroll control, personnel information management and so on.

This article studied the factory’s salary management system, from anayze of
system demands to the concrete design and the main process of system achievement
and system test.This paper describes the system requirements analysis by drawing
diagram and table; describes the process of system design by drawing system flow
chart, data flow graph, database relation diagram of the system and some other

diagrams; describes the part of system implementation by providing the running
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interface of the system and part of the codes of the system.
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