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Abstract

Abstract

With the speeding up of the faculty construction of strengthening and the pace of
introduction of talents, personnel management, including teaching staff basic
information management, educational background, professional title management,
contract management, incentive management and become more complex, difficult to
control, the personnel department work pressure is more and more. In this case quickly
and accurately achieve the secondary school, departments, according to the automatic
statistics for post, educational background, professional title, contract management and
S0 on, to achieve a system that automatically generates text, chart, table, step by step
allocated view each college, the number of departments, educational background,
professional title, titles, rewards and punishments and specific personal details of
faculty information situation, secondary school leadership, human resources department,
on the existing teachers college talent introduction and salary management, deployment
and provide decision-making basis.

The main task of this dissertation is according to the design requirements of the
Yunnan College of economics and management, personnel management and assistant
decision making situation and to achieve a comprehensive, flexible and efficient
Yunnan College of economics and management, personnel management statistics
analysis system. Firstly, this dissertation analyzes the status of Yunnan College of
economics and management, personnel management, statistical analysis, a brief
description of the research contents of the thesis. Secondly, the system were detailed
functional requirements analysis, including hospital personnel comprehensive statistics
module, the hospital each title stage statistical report module, the hospital each stage of
education statistics module, calendar year turnover statistics statements module,
hospital staff in learning statistical report module, hospital teaching staff work
experience statistical report module, hospital teaching staff and workers' bonus

situation statistics module and hospital staff punishment statistics module. Again,



Abstract

according to the understanding of the system, the overall design of the system is carried
out. Finally, a detailed description of the ASP. Net three-tier architecture, showing the
each function module of the system design and realization, and has carried on the
description of a test system.

In this dissertation, the design and development of the flexible and practical
Yunnan College of economics and management, personnel management and statistical
analysis system, meet the Yunnan economic management college personnel
management report aided decision-making software requirements, also for other
colleges and universities personnel management statistical analysis system is designed

to provide reference.

Keyword: Personnel Management; Three Tier Architecture; Statistical Analysis
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