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Abstract

Abstract

With the popularity of computers and the rapid development of computer science and
technology, more and more people begin to use computers to solve practica problems.
Employees attendance information management is an important part of information
management in company. Facing a lot of attendance information, the use of manpower
processing will waste a lot of time, manpower and material resources, and the accuracy of the
datais low. Therefore, developing a user-friendly easy attendance system has great significance
for attendance management.

In this paper, by object-oriented analysis and design method, based on the waterfall model
for software engineering design, introduces in detail the easy attendance system business
requirements, functional requirements, non-functional requirements, system architecture design,
functional design and database design. Based on the three layer structure of .NET and Microsoft
SQL Server 2005 database is designed and implemented a set of easy attendance system,
covering the online registration, sign in, sign off, today's attendance, attendance inquiries,
attendance summary, shift management, personnel management, personal information, password
modification ten functions, the redlization of the system environment, interface design and
code of the key function is given, and finally gives the system functionality and performance test
results, focusing on solving the attendance troublesome, dstatistical difficulties and other
problems in small and medium-sized companies.

Easy attendance system is a high efficiency, ssmple operation, clear interface platform for
the staff management,, after the development of this project, the application of the system can
greatly reduce spending in attendance on the manpower and material resources, bring great
convenience for the company's attendance, help small and medium-sized companies solve the

problem of attendance.

Key words: Attendance; .NET; SQL Server 2005
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