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Abstract

Abstract

Personnel management information system is a typical management information
system (MIS). This software system is designed to meet the increasing demand for
personnel information management in villages and towns, and the functions of the
system are valuable to public institutions, their employees and management. The
system not only offers the employees and management a platform for information
search, but also provides the management with a more convenient way to update and
maintain human resource data of public institutions.

Traditional ways of personnel management lead to poor management due to
heavy workload, low efficiency, complicated archives search and transfer. The
development of information technology has set a new trend of computerized and
centralized personnel management. Functions, such as centralized information storage,
easy information search and timely information back-up, free the personnel
management system from problems found in traditional personnel management. In
addition, the application of information technology allows the management to spend
more time on significant analysis instead of data organization.

The system is developed based on MVC and B/S structure, and J2EE technology
and MS SQL Server software management are applied to the browser and server of
the system respectively. The primary purposes of the system include attendance
management, recruitment and selection, management of training, remuneration,
welfare package and personnel archives. In this system, the authority management of
users is determined by work authority of each user, which not only improves the
security and usability of the system, but also helps to systemize, standardize and
automate the personnel information management. The system can well meet demands
for daily personnel management in a public institution at village or town level, offer
the public institution a paperless office, make personnel management easier and more

efficient than ever, taking work efficiency of the public institution to a new level.
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