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ABSTRACT

ABSTRACT

With the rapid development of Internet technology, more and more colleges and
universities have entered the ranks of digital campus. Along with the diversification
and expansion of university scales, the collection and application of university
personnel management information is becoming increasingly important. This
dissertation uses “choosing person, cultivating person, using person, staying person”
as the main design ideas, designing a set of university personnel management system
for faculties and administrative staffs to provide full life cycle, continued
improvement, staffs really cared, practical value and convenient information services,
which can improve management efficiency and level of the service, monitor and
optimize quality of the service.

Based on J2EE framework and information management system knowledge,
using MySQL as the database, Eclipse as the development environment, Tomcat as
the Web server and other related technologies, according to the characteristics of a
university in Xiamen, this dissertation designs a set of personnel management system.
The system focuses on the analysis of the university personnel department’s business
processes, involving most of functions of the university management work, such as
the staff information, recruitment management and salary administration. Following
the specification of software engineering, this dissertation describes the analysis,
design and implementation of the system in detail. The main contents of this
dissertation are as following:

1. Based on the analysis of domestic and foreign construction system, the system
construction background and development significance deeply were researched, then
system construction goals and construction of the main content were proposed;

2. The object-oriented analysis technology is used to analyze the business,
functional requirements and non-functional requirements of the system. On this basis,

the overall architecture design of the system is expounded from the physical structure,



logical structure and software architecture. According to the design principles of up to
down, a number of functional modules are used for analysis and design.

3. Based on the Eclipse platform, the system was developed, and the use of flow
charts and interface screenshots are in the form of a system show.

At present the system has been running in a university in Xiamen. The test
results prove that the system is stable, accurate and reliable and can achieve great

effects, having some practical value and potential promotional value.

Key Words: Human Resource Management; J2EE; MySQL
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