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Abstract

Along with the rapid development of computer technology, using of technology
for daily management of enterprises and institutions is also becoming more and more
popular. Use computer technology to change the original mode of personnel
management which becomes the consensus of most enterprise. Through the using of
computer technology, it can greatly improve the efficiency and level of the personnel
management for enterprises and institutions.

The dissertation combines with the current situation of personnel management
current situation of procuratiorate, it carries on detailed investigation and analysis for
the personnel management of procuratorate. The process of design and
implementation of the whole system is completed under the concept of software
engineering. In the procedure of system development, it use object oriented analysis
and design method to analyze the requirement of system. On the basis of determining
user’s requirement, it use JAVA as programming language and use SQL Server 2008
as background database. Technology Is according to the characteristics and actual
situation of procuratiorate personnel management. It chooses J2EE architecture of B/S
structure. The function of system is divided into personnel basic data management,
personnel change management, hiring management, reward and punish management,
train management, attendance management and system management module. On the
basis of system design, it uses development tools to complete the specific
implementation of each functional module. Finally, it completes system function
testing through design testing use case.

After operation of the system a period of time, the system has the characteristics
of friendly interface, convenient operation and strong practicability according to

service condition of the user’s. It meets the actual needs of users better.

Key words: Procuratorate; Personnel Management; B/S Architecture
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