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Abstract

Abstract

The training management system is applied to all kinds of large scale universities
and enterprises. In China and abroad, the major colleges and universities are using a
large scale. Power companies are no exception, with the continuous expansion of the
size of the training, training center to undertake all kinds of training, improve the
quality and service level in the training process is the real problem faced by the power
company training center. Traditional electric power training center management mode
is according to set up the management regulations and a series of training of personnel
management of distribution and the implementation of the training management work,
everything in a casual large print and load of file data processing, traditional training
management mode can not effectively the project training management of supervision
and restraint. 1 work in the training center of electric power company, engaged in
electric power company training management, with practical work and the work of
the real experience as the starting point of thinking power company training
management system design and implementation, combined with the nature of the
work contents of this thesis are research and essays to write. Mainly to solve the
power company online training, network training office automation, training and
implementation of process management and supervision, establish training database
and training expert database, as well as training information to timely release and
other functions of the training management system.

The power company training management system based on B/S model
development, the use of Server SQL database to build a data center platform, to meet
the system's business volume and image requirements. At the same time, the system
based on Java technology platform to build Web application system, analysis of
power training center management system requirements and work flow, proposed
system construction goal; on the basis of system process design, function module
design and database design, and the training management system to achieve.

The design and implementation of the training management system of electric
power company has promoted the automation and digital transformation of the
training center management, and standardized the process management in the process
of training management, which can promote the management efficiency, reduce the

workload and reduce the labor cost.
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