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Abstract

Abstract

In recent years, under the strategy of culture building, quality leading and
innovation orientation,The People’s Bank of China has contributed positively to the
stability and safety of Xinjiang’s economy and society, with a batch of advanced units,
groups and individuals emerging, while wining a variety of honors from the head
office of PBC, Xi’an’s Branch of PBC, local government and autonomous region. It
has become one of studies on How to strengthen the honor information management,
save them in history for unit and individual and reflect the performance of basic
central bank. In order to do it, we have collected, integrated, processed, saved and
applied the honor information with modern information technology and developed the
related system to realize the automation, network of honor information and enhance
the efficiency and service level of it.

Aiming at the reflection of honor information management of basic central bank,
this paper analyzes the real requirement in the process of it in details on basis of
in-depth study so that we determine the function of honor information system, on
basis of which we design and develop it. The system is made easy to upgrade and
expand in terms of functions using J2EE middleware and technologies like JAVA, JSP,
TOMCAT, XML, etc. We design and develop honor information system by adopting
J2EE structure in accordance with the MVC mode. The system can be used for
deployment in accordance with actual conditions and of great flexibility. At last, the
system can achieve the systematization, standardization and facilitation of honor
information system, which is convenient to retrieve by each department and

employee.

Key Words: Honor Information; The Fuzzy Comprehensive Analysis; LDAP Single
Point of Access Type
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