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Abstract

Abstract

The discipline inspection organs is the supervisory authority within the party, is
to assist the functions of the Party style construction authorities, is an important
institution to protect the democratic rights of Party members, is to educate Party
members Conduct and Discipline organ. In the information technology and the rapid
development of computer network technology in the world and the background of the
new national anti-corruption situation, actively and fully promote the effective use of
information technology tools to promote discipline inspection work is necessary and
urgent. The A District Commission for Discipline from the actual work needs, in order
to discipline inspection and supervision work efficiency and information technology
as the goal height proposed research and development A District discipline inspection
information management system.

Firstly, this thesis discusses the discipline inspection and supervision in the
management information system research background and significance on the basis
for A District and comprehensive research status, determined contents of the study,
presented the system development methods and technologies. Secondly, the use of
object-oriented development methods, combined with UML modeling technology
from the operational requirements, functional requirements, data requirements,
non-functional requirements and environmental needs of the system point of view of
the demand analysis, the system gives the main business processes activity diagrams,
function Examples and Data thumbnails. Again, from the overall design, module
design, database design point of the system design of the system, and it gives the
system features modular design package diagrams, class diagrams, sequence diagrams
and activity diagrams to design content in detail. Finally, the contents of this study

were summarized, and put forward the outlook for further work.
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