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Abstract

Abstract

With the rapid development of economy, many works only rely on artificially has
become increasingly difficult and inefficient, the role of IT in the management has
more and more advantages. At present, the human resources management system has
become an indispensable part of business. For enterprise decision-making, how to
effectively manage human resources, such that they can achieve the greatest benefit
is a challenge for corporate managers. Therefore, develop anew human resources
management system that meets the needs of enterprise management will playa
significant role in the management of enterprise.

According to the actual needs of small and micro enterprises, based on the basic
processes of software development, a human resource management system based on
B/S architecture is designed. This system uses My Eclipse 6.5 as a development
platform and MySQL 5.4 as background database. Firstly, the development situation
of the current human resources management system is analyzed, and the necessity
and importance of small and micro enterprise human resource management system is
obtained. Secondly, the functional requirements and non-functional requirements of
small business human resources management systems is given, and based on this,
detailed descriptions of the overall design of the system is described. Its core
functions include personnel management, job management, training management,
payroll management and rewards and punishments management. Finally, the detailed
design of the system is described by using E-R diagram, user case and sequence
diagram, and the practical effect of the system is given. At present, the small and
micro enterprise human resources management system has been formally put into
operation in a small micro-enterprise to provide decision-making and support for
enterprise human resource management and improve the management capacity of
small and micro enterprises.

Keywords: Small and Micro Company; Human Resources Management;

B/S Architecture.
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