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Abstract

Abstract

During the new era of reform and development of the banking industry, in order
to better promote the health of the banking sector, the rapid development, it is
necessary to further improve the bank management system, the enterprise staff's
performance comprehensive, objective, fair assessment is a core task management
system, establish a set of tasks and objectives of assessment as a whole incentive
mechanism, improve the banking staff's work enthusiasm, so as to enhance the
competitiveness of the bank. Therefore, based on the modern computer information
platform, with the help of performance appraisal methods and advanced technology,
to construct a set of suitable staff performance assessment system of banking.

Firstly, the dissertation discusses the research intention, and significance of
developing the system, current situation and so on; then introduces the key technology
used in design and development of committee member examination management
system of commercial bank; analyzed the feasibility of committee member
examination management system of Commercial bank of research and development;
and then the system design according to committee member examination management
system of commercial bank business requirements, including system software
structure design, development framework design, main function.

The system adopts the MVC design of the B/S mode, which has the following
characteristics: high security, good portability, extendibility and fault tolerant, etc.
This system is applied to authentic context. It not only has a perfect function, but also
has a good quality and high safety. This system makes enterprise examination
management more efficient, convenient and fast. It enhanced the companies’
administration and improved the efficiency of examination management, saves the

management investments and brings about good economic outcomes.
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