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Abstract

Abstract

With the steady progress of informationization of a insurance company in
Xinjiang. The overall informationization process is developed greatly. But they still
use manual way manage the work of employee performance appraisal. Each
department of insurance complay has different performance appraisal contents and
way. Given the status of a insurance compaly performance appraisal, the dissertation
designs and implements a set of employee performance appraisal management system.
The successful running of employee performance appraisal system make a positive
effect in specification performance appraisal work.

On the basis of above analysis, the dissertation designs and implements a set of
employee performance appraisal management system. The system implements
performance scheme management, basic rule setting and performance plan
management etc. Around the procedure of system design and implementation, the
main contents of dissertation include:

1. The dissertation describes the development of performance appraisal
management system at home and abroad. It summarizes the application of the current
performance appraisal management. It describes the background of the system and
research status at home and abroad.

2. It analyzes the system and expounds the application background,
implementation goal and user type. It analyzes system business and function
requirement combine with business flow diagram and function use case model.

3. It completes system design. It designs system architecture, function module
division. Through sequence chart, class diagram, it analyzes system function module
in details. It describes the procedure of system database design using E-R modeling
and database table structure.

4. Finally, it explains the procedure of system implementation using JAVA
programming tools and SQL Server 2008 database. It describes the procedure of
system test and the results of testing.

The system finally realizes the functions of basic rules setting, performance



Abstract

scheme management, performance plan management, performance follow-up,
performance appraisal, my performance and system management. The running results
of system indicates the system can meet the requirements for employee performance
appraisal management work of a insurance company. It improves the work efficiency

and work level of performance appraisal management department.

Key words: Performance Appraisal; JAVA; SQL Server 2008
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