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Abstract

Abstract

As an large enterprises of industry across provinces, the efficiency of cadre
management is more and more important, how to carry out the cadre management
work in a whole is the key to improve the management level. The information
management system for the objective demand offers the possibility to reality.

System is organized and planed from the perspective of the overall business
management of cadres to improve the efficiency of data storage and sharing; From the
perspective of enterprise data assets management, a system is developed about the
entire data life cycle of data collection, storage, mobile and access to the link in the
strategy, model, process *). Through the use of local measures to adjust measures to
local conditions, the deployment of the two level deployment of multi-level
application of the network architecture model, each network provincial units to
manage their own server, cadre personnel data local maintenance, real-time data
exchange, to achieve the headquarters of the dynamic data, the formation of data from
vertical.

Cadre management information system software architecture consists of data
layer, application layer, business layer, show layer and integration layer %, realizing
functions of selecting includes people, evaluating, educating and training, reserving
cadres, querying statistics, System digitalizes and standardizes all the information in
cadre management, including appointment and removal, assessment, study materials
and attachment to the examination and approval of large amounts, type analysis,
greatly improve the management level of cadres in the company.

Keywords: Enterprise; Cadre management; Information system
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