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Abstract

Abstract

With the development of information technology, office computer because the
reproducibility of its high operation, good interactivity and better flexibility is
approved by more and more people, to a large extent to facilitate the people's daily
work, in the bank in the process of informatization, bank employee performance
evaluation management system is becoming more and more popular, used in common
by our bank.

This dissertation discusses the design and implementation of bank employee
performance evaluation management system, the system adopts B/S maode, using VS
2010 as the development tool, ASP.NET as the development environment, database
using SQL Server 2008. The bank employee performance evaluation management
system function module mainly includes basic information management, assessment
management, complaint management staff, information release, assessment report
management and system management six points.

Firstly the system requirements analysis, draw the overall system requirements,
each function module of the requirements and system non functional requirements,
and then combined with the demand of system design, and complete the system
network topology structure, software architecture, system structure, system function
block and database design function, the ultimate realization of system and tested.

The development and use of the system, not only to bank staff performance
evaluation information transfer ability has important practical significance, to improve
the bank employee performance appraisal management, improve management
efficiency has great role to promote and realize the process management of electronic,
specialization, a high efficiency, high performance of bank employee performance

assessment management system.
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