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Abstract

Abstract

With the rapid development of the national economy, many of the original
management system has been reformed, and the reform of the personnel system in
Colleges and universities is an important part of performance evaluation. In the new
situation, how to carry out the new situation of the employment system of teachers in
Colleges and universities, how to carry out the reasonable and effective performance
evaluation of university teachers is a problem to be solved in the management of
university teachers. Therefore, it is very important to establish a set of mature and
perfect performance appraisal system, which is very important for the development of
colleges and universities.

In order to cooperate with the personnel assessment system, a university in order
to ensure the system implementation process can be long-term, efficient and accurate,
in accordance with the standard software engineering development process, using
ASP.NET technology and SERVER SQL database, the development of the actual
needs of college teachers performance assessment management system, the
performance evaluation of teachers in the performance assessment information entry,
performance assessment, performance assessment and statistical analysis. Reduced
the workload of manual operation of the personnel department personnel, improve the
degree of automation of the assessment work, and strengthen the management of
university faculty assessment, improve the management level of the company, through
the assessment of teachers' performance management, advocate hard work and
improve the enthusiasm of the teachers’ work.
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