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Abstract

Abstract

Nowadays, with the rapid development of science and technology and the
informationization construction, the traditionally manual salary management model
has been unable to keep up with the pace of the social development. The personnel
salary management system is an important part of the management of enterprises and
institutions. It has achieved automatic management through the application of
computer technology which brings out a highly efficient and fair personnel salary
management. This could improve the staft’s enthusiasm, personal quality and as well
as the quality of work. Therefore, there is a necessity to develop a scientific personnel
salary management system by using computer technology.

The analysis of this article expounded on the salary management system.
According to the survey of the school salary management, collection of relevant
information school salary management and management process, obtained the school
salary management needs in the system demand analysis by using the method of
requirements gathering, design of the system use case diagram based on user
requirements, to determine the function module needs system, provide the scheme of
system design and determine the relationship between the various modules of the
system, and the system is analyzed in detail. The system adopts the object-oriented C#
language development, combined with the SQL Server 2008 database management
system and ADO.NET technology. The system uses C/S structure, divided into basic
data management, timing and work order management, wage management, attendance
management, salary statistical analysis, system management, system maintenance
seven modules function. System test shows that, running well.

This paper first gives a brief description of the wage management system
development background and significance; then analysis the domestic and foreign
research status; finally the system analysis and design are discussed, using the use
case and the flow chart analysis, the implementation process of the main modules are

described using some of the code.
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