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摘 要 

I 

摘要 

在科技与信息化建设飞速发展的今天，传统的手工统计计算的工资管理模式

已经无法跟上社会发展的步伐。人事工资管理系统是一个企事业单位管理的重要

内容，通过计算机技术实现其自动化管理，带来了高效率、公平的人事工资管理。

提高了人员的工作积极性，提高了人员的素质，也提高了人员的工作质量。因此，

利用计算机技术开发出一套科学合理的人事工资管理系统势在必行。 

本文主要对某高校的工资管理系统进行分析论述。根据对学校工资管理的需

求调查，收集了学校工资管理的相关资料及管理流程，在系统需求分析中采用需

求归纳的方法得到了学校工资管理的需求，在用户需求的基础上设计系统的用例

图，确定了系统所需要的功能模块，给出系统的设计方案，确定系统各模块之间

的关系，并对系统进行了详细的分析。系统采用 C#面向对象的语言进行开发，

并结合 SQL Server 2008 数据库管理系统及 ADO.NET 技术。系统采用了 C/S 结

构，划分为基础数据管理、计时工单管理、工资管理、考勤管理、工资统计分析、

系统管理、系统维护七个模块功能。系统测试表明，运行良好。 

本文首先对工资管理系统的开发背景及意义进行了简要的说明；其次对国内

外的研究状况进行分析；最后对系统分析及系统设计进行了重点论述，采用了用

例及流程图进行分析，主要模块的实现过程用部分代码进行了描述。 

  

关键词：SQL Server；工资管理系统；C/S 
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Abstract 

II 

Abstract 

Nowadays, with the rapid development of science and technology and the 

informationization construction, the traditionally manual salary management model 

has been unable to keep up with the pace of the social development. The personnel 

salary management system is an important part of the management of enterprises and 

institutions. It has achieved automatic management through the application of 

computer technology which brings out a highly efficient and fair personnel salary 

management. This could improve the staff’s enthusiasm, personal quality and as well 

as the quality of work. Therefore, there is a necessity to develop a scientific personnel 

salary management system by using computer technology. 

The analysis of this article expounded on the salary management system. 

According to the survey of the school salary management, collection of relevant 

information school salary management and management process, obtained the school 

salary management needs in the system demand analysis by using the method of 

requirements gathering, design of the system use case diagram based on user 

requirements, to determine the function module needs system, provide the scheme of 

system design and determine the relationship between the various modules of the 

system, and the system is analyzed in detail. The system adopts the object-oriented C# 

language development, combined with the SQL Server 2008 database management 

system and ADO.NET technology. The system uses C/S structure, divided into basic 

data management, timing and work order management, wage management, attendance 

management, salary statistical analysis, system management, system maintenance 

seven modules function. System test shows that, running well. 

This paper first gives a brief description of the wage management system 

development background and significance; then analysis the domestic and foreign 

research status; finally the system analysis and design are discussed, using the use 

case and the flow chart analysis, the implementation process of the main modules are 

described using some of the code. 
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