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Abstract

Abstract
With the rapid development of economic, the management of employees' salary

becomes the question which is many banks should face. Because of continuous
expansion of bank scale, some associated information inevitably grows rapidly. In this
kind of situation, manual processing employees' salary information not only makes
their ability falls short of their wishes, but it makes them be very prone to error.
Introduce the modern computer technology and advanced management theory to
management of bank and use network technology to develop a set of management
system that meet the requirement of bank salary management. Use the system to
promote the exchange among the staff management platform, promote assessment and
collect of salary information, further standardize the management process which
becomes the urgent requirement of bank salary management work at present.

Bank salary management system mainly implements informatization of bank
salary management. By reforming the existing wage system, it improves the
efficiency of management of salary. The system is modular designed. It mainly makes
up of viewing personal salary, viewing personal information, personal address list,
employees' information management, checking information management, rewards and
punishment information management, salary adjustment management, the wages
management category, wage accounting management, wage management, audit
evaluation plan management and so on. The thesis firstly makes a detailed analysis of
the functional requirements of the system and a brief analysis of the non functional
requirements. Secondly, it elaborates overall structure of the system, summary of the
design for each module and database design, and gives the use case diagram and
structure diagram. At last, introduce the implementation of the system. It implements
the system and using the method of use case. Moreover, it tests the system under the
real circumstance of bank salary management.

The thesis uses object-orient development framework, takes B/S as system
development platform, uses Java programming language and MyEclipse development
tool, and makes SQL Server as the backstage database. It implements every functional
module by network, database technology and JSP technology, and configure
environment of tomcat web to achieve design, implementation and debugging of
salary system in the local. The design and implementation of bank salary management
system meets the development direction of bank's wage reform, requirement of salary

management, and owns the bank salary management information characteristics.
n
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