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ABSTRACT

With the speeding-up development pace of modern society, information management has
become an inevitable choice for development and growth of enterprises. Therefore, personnel
and financial management methods of enterprises have undergone enormous changes.
Efficient payroll and personnel management as well as saving operating resources are of great
significance to the development of enterprises, by which greater economic efficiency and
social benefits can be achieved.

Payroll and personnel management system of enterprise uses the LAN or the internet.
Management and communication between management staffs and employees on personnel
management, financial management and information management can be realized through
client on the computer. Traditional personnel staffs are freed from tedious affairs such as
inquiring and registration of a large amount of personnel and financial information.
Transparency of information in enterprises is enhanced. A platform for communication
between management staffs and employees is created.

Development and application of this system are based on B / S architecture. This system
takes ASP as developing tool of foreground and uses Microsoft SQL Server 2000 Database as
database server of background. It consists of four main modules from a functional perspective:
enter module, personnel information and file management module, financial management
module and internal communication module, of which personnel information and file
management module is the focus of analysis and design. Enter module mainly defines identity
recognition and operation the system prompted; personnel information and file management
module mainly defines adding personnel information, inquiring personnel information, saving
module and other personnel maintenance functions; financial management module mainly
assist financial software, including calculation of attendance records, provident funds, pension
insurance and payroll and so on; internal communication module has the main functions of
inform board and e-mail. During development and application, this system followed software
engineering specifications and has the features of high availability and portability, will have a

good market prospect.

Keywords: Personnel Salary; Management System; B/S Architecture
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