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Abstract

Abstract

With the rapid development of computer technology and enterprise information,
simply relying on artificial way to handle personnel business is unable to meet the
needs of enterprise management. How to effectively manage emplyee information is
new issue placed in front of enterprise. In order to improve the efficiency of human
resource management, more and more enterprise adopt a human resources
management system to help with their daily business. The research of the paper based
on personnel daily work to analyze requirement of human management system.

The purpose of the study is to analyze the necessity of human resources
management by discussing the current problems. Combined with the current IT, we
discussed to the feasibility of the system development and do some preliminary
analysis work. The system design is based on J2EE platform, uses the MVC model
and combines the Struts2+Spring3+Hibernate3 architecture. The functional module
include personal information management module, office management module,
human resources management module, salary management module, attendance
management module and performance appraisal module.

The development of human resources management system improves the
efficiency of daily work. The specialization centralized management improves the

enterprise staff enthusiasm and then increases the efficiency.
Keywords: J2EE; MVC; Human Resources Management System
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