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one of the important evaluation index of the quality of employment, Educational

economics not only concern about the guantity of college graduates.but also concern

about the quality of employment, Currently.there are a lot of opinions on the college

graduates’salary.Somebody says college graduates’ salary is less than migrant

workers’. Somebody says the differences of college graduates’salary are linked by

the differences of human capital. And some people say the differences of jnitial

salary are caused by different places, schools.majors

.educational levels,gender and so on.Through these,we can obviously capture

some of the basic information that initial salary of college graduates is low and is

less than their own human capital value and there are great differences of initial

salary among college graduates, which will be worth of the study.So.how to

distinguish the truth and reveal the reasons behind the phenomenon?

Based on_the above_thinking.the study takes the relationship between initial

salary and human capital as the object.takes four different elements of human capital

as the content and employs case study method to reveal the real situations in the

research-oriented university’s salary. There are two goals: analying the impact of

human capital_in theory and discussing current problems,causes and measures in

practice.The peresent paper also, provides, valueable references in promoting the

quality _of the research-oriented college.In particular.the study employs

literature ,questionnaire and empirical interview method to explore the employment

status of college graduates in 2016.Four elements are applied in analying the

effecting extent of human capital and initial salary

. educatioinal backgrouds.,human gcapitical of knowledge human gcapitical of

capacity and gender,

A= _ —

The main conclusions of this study are as follows:
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high-quality talents especially graduates who possess abilities of innovation.3.It

causes emphasis on educational level,the experience of student cadres and the branch

competition. 4.Female graduates get lower salary because of the difference in gender

human capital from employers.As for the reasons above.the study gives some

advices and suggestions in the following: As for the problem of talent high

_the government should guide fair and competitive employment

consumption ,

the employer should change the concept to select graduates by their

environment;

abilities. As for the problem of the different treatment on gender in the employment

market,the government should protect the weak employment group from the aspects

of policy.economic,legal and propaganda.The employer should reduce gender
discrimination and college should strengthen the quality to narrow the gap between

the female salary and the male salary. And then college should also take more of the

female employment. As for the different preferences of employer,college and

graduates shouls take some measures in corresponding events.

Key Words: College graduates; Initial salary; Elements of human capital
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