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Abstract

The difficulty of graduates employment is the common problem during the
transition of China’'s society, economy and education. Meanwhile, it is one of the
significant theoretical and practical issues which has drawn great attention national
wide. Among the problems of structural unemployment, optional unemployment,
occupational squeeze and over-education, the unemployment problem caused by
graduates incapability is quite obvious, which has aroused public concern and
requires the social comprehensive management. Universities of Applied Sciences
(UAYS) are the redlistic choice of the sustainable development of loca universities.
Exploring the cultivation of graduates employability in UAS is theoretically helpful
for enriching the localization study of graduates employability and practically
beneficial to promoting graduates employment quality, talents fostering as well as
the stability of society.

The theme of this thesis is the employability cultivation of UAS' stuedents.
Based on the theories of human capitel and several western employability models as
well as some research methods such as literature review and survey, the structure
models of graduates employability in UAS and cultivation factors are formed.
Meanwhile, relevant scales are designed and 1080 graduates from UAS are surveyed
concerning their employability and its cultivation. The conclusions are as follows:

Firstly, the concepts of “Universities of Applied Sciences(UAS)” and
“employability” are redefined; Secondly, the elements of graduates employability
and its structure are refined. The employability is composed of seven main
dimensions and 39 specific capability elements. Ranked according to their
importance, the seven norms are: communication, working quality, sustainable
capability, personality, working capability, personality psychology and professional
capability, and the 5 cultivating factors (including 36 specific elements) are ranked
as the following: talents cultivating patterns, talents cultivating conditions, talents
cultivating process, talents cultivating targets and talents cultivating paths. Thirdly,
the current situation and the problems of graduates employabilities in UAS are

analyzed. Generally, the level of their employability is not high, which is far away



from graduates expectation; Fourthly, the current situation and the problems of
graduates employabilities in UAS are analyzed. Results show that graduates are
unsatisfied with the cultivation of their employability offered by UAS; Fifthly,
referred to some useful experience from some foreign countries such as Britain's
“Sandwich Course”, America’s “Cooperating Education”, German’s “Modern
Apprenticeship” and Japan's “Professional Experience”; Sixthly, the cultivating
paths of graduates employability in UAS are analyzed. Such as focusing on
cultivating application ability, adjusting the major structure appropriaiely, reforming
the course system and teaching methods continuously, optimizing the internship
practice and extracurricular activities and perfecting the cultivating regulation and
other conditions. In light of the graduates employability problems reflected from
questionnaire and qualitative interview, some countermeasures are proposed as
follows. cultivating the skilled talents with advanced technology, the dynamic
adjustment mechanism wused for sound major, complying the norms of
"ability-oriented” course system, implementing occupation-based career guidance
and establishing the practical internship base.

There are three contributions in this thesis: the first one is the framework model
of students employability in UAS is constructed. The second one is the major
cultivation factors of graduates employability are discussed; the third one is the
specific paths of cultivating students' employability and its countermeasures are
proposed. These conclusions will theoretically enrich the research of the structure
and elements of graduates employability cultivation, which is significant for the
educational and administrative bureaus to formulate the relevant policy.
Simultaneoudly, it is the essential evidence for the universities of the same type to

explore the cultivation paths of graduates employability.

Keywords. University of Applied Sciences; employability; cultivation path



— R 1
TR HBIRE S 4

B (O IV 1 Iy 5

0. A T T T 8

Fa FFRE A S 29
AN~ WFRBICEIZAL oo 30
BB WEREIR .. 31
F—T BRI “FRABENGER” BIHEEAR o, 31
— HAMRT “HREIEE T R L 31
— REREHX T “mhlae g Mg ..o 46
=, RESEHX T “wolbae hdm” Mot . ..., 52

UL KT “milvAE ugif” AHOCSCIRIN 2RV ..o 55
2T BRI “RALEEIIETR” BIHERR o, 58
— HEACT R EETR MEEAL . 58
— RERE X OCT bl RE R BT .o 76
=, RESEHX T “Bollae iiEs:=" Mot . ... 82

0. KT “mioliREi3EF8 7 AHOCSCIRIN TRV ..o 85
bRl N L R DNl S = ) 89
— AN 89

T AW S AMHELE 89
o5 BREMEERER ... ... 92
F—1 BRERNERRESHFREI o, 92
— ABEARBBHER ..o 92
Ny 22 | A Rt VA i B 97

VI



=, MBI TR ARREDINE 99

PO, BRI TR 100
FEZV NABARKRZZERAEENGEHEBEEN ..o 102
= BB AR E RIS . 102
o HRE S BRI . 102
F=ET NARAKREZERWEEMEREARERBE ... 111
= BRI ESFRERMAIIR IR . 112

Z R RE R IR R BRI TR L 114
BT BREFIRERERID oot 115
—. HlRE S E R A SR . 115

T HEE R SRR R A R I R 120

= AHRER R RS REIRIE 124
ZREEINE oot sttt ettt 134
F=E NAFRAKRFEFERLENREEFREER ... .. 136
=R I = N O NS A = O 136
— o BEASRIEFAMBEIRIN .o 136

T BRI RO B 136
SLREARGERISEAREE 137
VO, AR SRR . 139
T NABRARKRFEZE BAEENHIIIREZE oo, 139
— A RE ISR IR B R R L 139

T REERI AR IR S T 145

= REEERHAL AL R IR K AT .. 148
VU ANTE) S =T BRR 1 2 A s e D0 BAR B il A . 153
E=T NARARFEFZFEFWENER" A RERE oo 157
— SRR R IR SR DR S T L 157

T SRR R IR E R AT 161

= FAERERE IR R T AT L 166

VI



U R L AE ARG 9 S IR I BT 171

ZREEINE oottt sttt 175
FNE RYEHK: NSARARKRFEFERIEDSEARE . 177
- U2 Eon o) 4L < B 177
= VIR RV 177
TR SRR 178
AT TTREE R DT corveeerrreesersssssssessssssssesssssssssssssssssssesisnssassessinsans 179
— REHEARRZEZA AR IR IR EERE ..o 179

o MAEARREEAN AR R S S 184
ZREEINVE oottt sttt 185
FhE EERBESRFERIENZEFNZWMESE ... .. 187
E—1 RER “ZRRRIRIE" RRAEESIET s 187
— “TEENAMRE MR .o 187

T “ZEENRMRAEY BFEERME oo 187

=L =AY AR E S FR KRR L 188
FoT EER “HKEER” RRABESIET e 189
o CHUMRERAERD MR .. 189

T C“HUREESER MEERIE 189

=L “DUREEAER AR R BRI SR L 191
FE=ET XEN “SIEHE” RELEIIETT e 192
= “BIEBET MR . 192
TLOC“BIEHET MEERME oo 192

= “BIEHE” WA AR IR RS 193
FT AR “BAEBHFIE” R BESIIETE e 194
= “BRARIRHIEE” MR .. 194

T b ARIG R AL L 194

= CHREARIG R T XA e SR TR SRR L. 196

VIl



R BT N o eeeeeeeeeeeeeeeeeeeeeseee st eesseesseeneesneesaee st ee st e et e naaaneesnae e e e eaeneesneannann 197

EXRE RENARARKREFERIGENIEFHBERRER ... 198

F—1 KPEBRABETHEFH—RRIERE oo 198
R 5 UMl V=22 i B ] 1 o 0 Y0747 17 198

T B CCUTARREER S ] B R RE S L 199

=, JER “UIRE AR )T R R AR R T L 200
T NABRARKRFEFZERWEEIEFHBRIERE v, 202
— HERfE AT ) R AR SR AA R AR 202

T SRR A R R 202

=L RSO IR RIS OTIEEANA A 203

UL AW —IRE AL S SEER S AR ... 204

Tiv B II5e G IR RN B MO S NA TG IR %A 205
FREEINE oo st 206
FEE RRERESHE ... 208
F—T MIFTHIEBLEIL oo ssssssssssssssns 208
BT MITHIEREIITR oo ssssssssssssssssssssssssssssns 209

— BB RTR H bR, SR A R A e R EOR B RE R A . 209
B AARIRARE, e R RIS R L . 210
v BCEAAE TR B CREIALL” RN T REE AR R L 211

1]

M. RACAA FEFRERE, TG EER AT A SR 5 . 212

T SR NARETRKA, AT LA 607 @ ese SI 52l R . 213
B MIRABEREE oo sssssssssssssssss s ssssssssssanes 214
R RZA 214

B Y - = 215

M . 216






CONTENTS

INtroduction . . . ... ..o e e 1
0.1 Research baCkground............ceeeeieeieieesee et 1
0.2 Research purpose and SIgNIfiCaNCE..........oceverererienereeee e 4
0.3 ReSearch approaChes..........ooueieeieee e 5
0.4 Core concepts and definitions............coeeceieeieeie e 8
0.5 Key points and diffiCult POINES........cceririeineniie e 30
0.6 RESEArCN INNOVELION......c.eiieieieeie ettt 30

Chapter 1 Literaturereview ............ciiiininnnnnennn. 31

1.1 Relevant research on " employability structur” home and abroad........... 31
1.1.1 Research on "employability strucure” in foreign countries.................... 31
1.1.2 Research on "employability strucure” in China’'s mainland................... 45
1.1.3 Research on "employability strucure” in Taiwan area...........c.cceeevernnee. 52
1.1.4 Review of "employability SITUCUIE"..........cccoeveierieereee e 55

1.2 Relevant research on "employability cultivation" home and

abroad ... e 58
1.2.1 Research on "employability cultivation" in foreign countries .............. 58

1.2.2 Research on "employability cultivation” in China smainland............... 76

1.2.3 Research on "employability cultivation” in Taiwan area............c.ccc.c..... 82

1.1.4 Review of "employability cultivation” ............cccoeeevieeieniene e 85

1.3 Entry point and expansion of theresearch. . ............... 89
1.3.1 Simple introduction of the existing research findings...........cccccceveene. 89

1.3.2 Framework of the research expansion and analysis..........ccccceevvenennnne 89
Chapter 2 Model constructionand scaledesign .. ............ 92

2.1 Theoretical basis and scheme design of model construction . .. 92

X1



2.1.1 Introduction to human capital theory ..........cccoeeverieriene s 92

2.1.2 Western theories of employability structure models...........cccocvervrienne. 97
2.1.3 Fitness of relavant theories used in theresearch...........ccccovvieiinennne. 99
2.1.4 Scheme design of model CONSLIUCLION ..........ccceveeiiecieciecece e 100
2.2 Model construction of graduates employability ........... 102
2.2.1 ldentification of structural elements of graduates employability......... 102
2.2.2 Formation of theoretical model of graduates employability ................ 102

2.3 Model construction of graduates employability cultivating

2.4 Scale design and its quality inspection. . . ................ 115

2.4.1 Scale design and inspection of constructual elements of employability108

2.4.2 Scale design of employability cultivating factors............ccceeevvevieenenne 120
2.4.3 Reliability and validity of theoretical model ...........c.ccoooevvriiiinennnne 124
Summary of thischapter ........... ... .. ... ... .. ... ... 134

Chaepter 3 Current situaction of graduates' employability as well as

S CUIIVALION . .. oo e e e e e 134
3.1 Basicinformation and illustration of thesample. .. ........ 136
3.1.1 Origin and selecting regulation............cccoeerereneneneneeeeeeeese e 138

3.1.2 Distribution and collection of the sample.........ccccccovvveveviecce v 136

3.1.3 Structure and general features of the sample.........cccccevvevvecciieceene 136

3.1.4 Research range and dimention establishment ............cccoccovirieveenennnne 139

XIl



Degree papers are in the “Xiamen University Electronic Theses and
Dissertations Database”.

Fulltexts are available in the following ways:

1. If your library is a CALIS member libraries, please log on
http://etd.calis.edu.cn/ and submit requests online, or consult the interlibrary
loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn

for delivery details.



