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I 
 

摘  要 

大学生就业难是我国当代社会、经济和教育转型过程中普遍存在的问题，

也是当前我国亟待解决的重大理论和实践问题之一。在结构性失业、选择性失

业、岗位挤占、教育过度等诸多就业难问题中，大学毕业生因自身就业能力不

足而产生的就业难问题凸显，尤其是毕业生的基本工作能力普遍低于工作岗位

实际需要的问题十分突出，引发社会各界广泛关注。应用技术大学是我国高等

教育大众化时期多样化发展的必然选择，也是地方本科高校可持续发展的现实

选择。探讨转型时期我国应用技术大学学生就业能力的结构及培养问题，理论

上有助于丰富我国有关大学生就业能力理论的本土化研究，实践上有利于提升

大学生的就业质量和高校人才培养水平，政策上也有助于解决社会重大民生问

题，促进社会稳定。 

基于此，本文以“应用技术大学学生就业能力培养”为研究主题，以人力

资本理论和西方经典就业能力模型理论为依据，运用文献研究和调查研究等方

法，构建了应用技术大学生就业能力结构模型与培养因素模型，并基于模型编

制设计了相关量表对全国 1080 名应用技术大学学生进行了问卷调查。论文不仅

对就业能力及其培养存在的问题进行了原因分析，而且还针对一些深层次问题

进行了质性访谈，并通过借鉴国外同类院校大学生就业能力培养的经验提出了

具有我国应用技术大学特色的学生就业能力培养路径和对策。研究的主要结论

有： 

其一，重新界定了“应用技术大学”和与之对应的“就业能力”等概念。

“应用技术大学”是指以我国 1999 年高校扩招后“专升本”的 600 余所地方本

科高校为主的、致力于面向地方培养既掌握现代科学技术知识又经过系统训练

的高素质技术技能型人才的地方本科高校；“就业能力”是大学生在校期间通过

学校教育、社会实践等获得的能够实现自己就业理想、满足社会需求所应具备

的各类技能、品质、知识、能力和特征等的集合。 

其二，通过模型建构，得出应用技术大学学生就业能力结构要素及就业能

力培养因素。学生就业能力主要由7个一级指标维度和39项二级能力要素构成。

7 个一级指标按重要性排序分别是：人际关系能力、工作素养、可持续能力、

个性品质、工作能力、个性心理和专业能力。大学生就业能力培养因素包括 5
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II 

大因素（共 36 项具体培养因素），按重要性排序，5 大培养因素依次是：人才

培养方式、人才培养条件、人才培养过程、人才培养目标和人才培养途径。就

业能力结构要素与培养因素的获得，对本文应用技术大学学生就业能力现状调

查以及培养路径提供了科学依据。 

其三，分析了应用技术大学学生就业能力的现状与问题。总体上应用技术

大学学生的就业能力水平不高，与学生的期望值有较大的差距。7 项一级就业

能力按水平高低排序依次为：工作素养、个性品质、个性心理、工作能力、人

际关系能力、可持续能力和专业能力，其中工作能力、人际关系能力、可持续

能力和专业能力等水平较低。质性访谈的结果印证了学生能力的不足与学校人

才培养特征不清晰、就业能力目标不明确、课程内容理论联系实际不够，职业

指导偏重形式、实习实训保障不力、教师专业实践经验缺乏等密切相关。 

其四，考察了应用技术大学学生就业能力培养的现状与问题。研究表明：

学生总体对学校的就业能力培养不太满意。按“吻合度评价”排序，5 大就业

能力培养因素分别为：人才培养途径、人才培养条件、人才培养过程、人才培

养方式和人才培养目标，且均低于“比较吻合”的标准，这也从中折射出学生

就业能力不高的原因与学校的培养密切相关。 

其五，针对大学生就业能力培养方面存在的问题，本文借鉴了国外相关高

校的经验与做法。如英国的“三明治课程”、美国的“合作教育”、德国的“现

代学徒制”以及日本的“就业体验”等就业能力培养方式，这些方式和举措，

为我国应用技术大学教学目标的定位、教学内容的设置、教学方式的创新、实

践教学的安排、实习实训的组织等提供了很好的借鉴与参考。 

其六，在借鉴基础上，从应然角度分析了具有我国应用技术大学特色的大

学生就业能力培养路径。具体包括确立面向应用和能力为重的人才培养目标、

适度调整专业结构与方向、持续改革课程体系和教学方法、不断优化实习实践

和第二课堂以及努力完善培养制度和师资队伍等；基于本文问卷调查和质性访

谈反馈的有关学生就业能力及其培养存在的问题，从实然的角度提出了具体的

对策建议。具体包括培养面向应用的高级技术技能型人才、健全专业随产业发

展的动态调整机制、遵循“能力本位”的课程体系设计原则、基于职业能力要

求进行职业生涯指导以及推行工学结合方式建设实习实训基地等。 
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III 
 

本文的主要贡献有三，一是构建了应用技术大学学生的就业能力结构模型；

二是从高校人才培养的角度探讨了影响应用技术大学学生就业能力培养的主要

因素；三是从高校人才培养的视角，提出了应用技术大学学生就业能力培养的

具体路径和对策。这些结论不仅丰富了高校大学生就业能力结构和培养因素的

理论研究，为教育行政部门相关决策的制定和调整提供了重要参考，而且也为

同类高校关于大学生就业能力培养路径方面的探索，提供了可资借鉴和参考的

重要依据。 

 

关键词：应用技术大学；就业能力；培养路径 
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Abstract 

The difficulty of graduates’ employment is the common problem during the 

transition of China’s society, economy and education. Meanwhile, it is one of the 

significant theoretical and practical issues which has drawn great attention national 

wide. Among the problems of structural unemployment, optional unemployment, 

occupational squeeze and over-education, the unemployment problem caused by 

graduates’ incapability is quite obvious, which has aroused public concern and 

requires the social comprehensive management. Universities of Applied Sciences 

(UAS) are the realistic choice of the sustainable development of local universities. 

Exploring the cultivation of graduates’ employability in UAS is theoretically helpful 

for enriching the localization study of graduates’ employability and practically 

beneficial to promoting graduates’ employment quality，talents fostering as well as 

the stability of society.  

The theme of this thesis is the employability cultivation of UAS’ stuedents. 

Based on the theories of human capital and several western employability models as 

well as some research methods such as literature review and survey, the structure 

models of graduates’ employability in UAS and cultivation factors are formed. 

Meanwhile, relevant scales are designed and 1080 graduates from UAS are surveyed 

concerning their employability and its cultivation. The conclusions are as follows:   

Firstly, the concepts of “Universities of Applied Sciences(UAS)” and 

“employability” are redefined; Secondly, the elements of graduates’ employability 

and its structure are refined. The employability is composed of seven main 

dimensions and 39 specific capability elements. Ranked according to their 

importance, the seven norms are: communication, working quality, sustainable 

capability, personality, working capability, personality psychology and professional 

capability, and the 5 cultivating factors (including 36 specific elements) are ranked 

as the following: talents cultivating patterns, talents cultivating conditions, talents 

cultivating process, talents cultivating targets and talents cultivating paths. Thirdly, 

the current situation and the problems of graduates’employabilities in UAS are 

analyzed. Generally, the level of their employability is not high, which is far away 
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from graduates’ expectation; Fourthly, the current situation and the problems of 

graduates’employabilities in UAS are analyzed. Results show that graduates are 

unsatisfied with the cultivation of their employability offered by UAS; Fifthly, 

referred to some useful experience from some foreign countries such as Britain’s 

“Sandwich Course”, America’s “Cooperating Education”, German’s “Modern 

Apprenticeship” and Japan’s “Professional Experience”; Sixthly, the cultivating 

paths of graduates’ employability in UAS are analyzed. Such as focusing on 

cultivating application ability, adjusting the major structure appropriately, reforming 

the course system and teaching methods continuously, optimizing the internship 

practice and extracurricular activities and perfecting the cultivating regulation and 

other conditions. In light of the graduates’ employability problems reflected from 

questionnaire and qualitative interview, some countermeasures are proposed as 

follows: cultivating the skilled talents with advanced technology, the dynamic 

adjustment mechanism used for sound major, complying the norms of 

"ability-oriented” course system, implementing occupation-based career guidance 

and establishing the practical internship base. 

There are three contributions in this thesis: the first one is the framework model 

of students’ employability in UAS is constructed. The second one is the major 

cultivation factors of graduates’ employability are discussed; the third one is the 

specific paths of cultivating students’ employability and its countermeasures are 

proposed. These conclusions will theoretically enrich the research of the structure 

and elements of graduates’ employability cultivation, which is significant for the 

educational and administrative bureaus to formulate the relevant policy. 

Simultaneously, it is the essential evidence for the universities of the same type to 

explore the cultivation paths of graduates’ employability. 

 

Keywords: University of Applied Sciences; employability; cultivation path 
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