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ABSTRACT

The Party School of the Communist Party of Chinais an important sector of the
Party, in which leading cadres of Party members have been cultivating. Party school
isthe main channel in training of leading carders and directly under the leadership of
the Party committee. It is a unique and important part of the Chinese political system,
which plays a significant role in improving the comprehensive quality, enhancing
thelevel of Marxism theory and cultivating the party spirit of the leading cadres.

The party school of regional committee of CPC is one of the party school at
basic level, mainly responsible for training the carders within the district. It worksin
the first line of the cadre training, and the task is arduous and significant. So the
grass-rooted party school has a unique position in the party school system. In order
to better serve the party and the people, and promote the modernization of national
governance system and governance capacity, the training management model of the
basic level Party school should also follow the development of the situation, and
have further improvement.

Based on the investigation of the party school of Taijiang district, the article
researches and analyses the training management model of this school, using the
method of literature analysis, case study and questionnaire survey. Combined with
the actual survey data and the existing theoretical research, it finds that the training
management of the party school of Taijiang district has many problems. The training
management mode is simple and obsolete. The process of the training management
is lack of scientific degree. The system construction has room for improvement. And
the effect still has promotion space. There are four reasons to explain these problems,
including the outdated management philosophy, the disiempered operation
mechanism, the weak management capabilities, and the inadequate awareness of the
training object. To solve these problems, solutions are available. First of al, we need
to update the training management concept and improve the mechanism. Then,
curing the management system and adjusting the method can aso play an important
role. Through the efforts, we can improve the model of the training management, and

advance the level of it.

Key Wor ds:. the Party School at Basic Level; Cadre Training; Training Management
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