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Abstract

Because our country is in the economic system reform and social transition
period, economic relations, labor relations are increasingly market-oriented,
diversified and complex, labor disputes caused by labor dispute occurred repeatedly.
Since 2008, the national mediation and arbitration institutions at al levels to deal
with the total amount of labor disputes each year in about 1 million 500 thousand,
labor dispute has become one of the main social contradictions. Especialy caused
by the conflict between the employers and the employees of collective labor dispute
cases increased significantly, workers in the containment of the government offices,
and petitions incidents often occur, will undermine the basic social fairness and
justice, pose a threat to socia stability and harmony, the results are often easily lead
to social problems, how to deal with the collective labor dispute, become a difficult
task. Labor arbitration is preprocedure, is a necessary procedure, should focus on the
collective labor dispute processing, so labor arbitration as the main sectors of the
labor dispute processing, obviously has the professiona and authoritative, to deal
with the collective labor dispute cases bear an important responsibility.In our
country at present is to build with Chinese characteristics harmonious labor relations
and labor arbitration should also to adapt to this demand, fair and timely deal with
the collective labor dispute, in order to build a harmonious and stable labor relations
to contribute.

This paper describes the background and significance of the topic, where the
author in collective labor dispute processing situation has carried on the simple
elaboration in Xiamen , treatment mechanism of the existing problems of the current
labor collective labor dispute arbitration cases analysis, found the existence of these
problemsis clearly not conducive to the effective solution of collective labor dispute
cases, a hindrance to social harmony and stability. Therefore, the labor arbitration
collective labor dispute case analysis and research, it is necessary to put forward
some suggestions to improve, to promote more efficient and equitable treatment of
collective labor dispute cases.

Keywords: Collective labor dispute; labor arbitration; processing
mechanism;
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