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I. TNTRODUCTION

This study of law students at the University of Maryland
School of Law in 1990 reports on the differing ways that women
and men perceive their options for balancing work and family
demands as they enter the professional world. The survey, a
sample of which is attached as Addendum I, revealed a disparity
between the genders, and told what these future male and female
professionals expect or hope to do to accommodate their desire to
"have it all." ©Unlike other surveys on dender equality in work
and family issues, this study looks at law gtudents, not
professionals, and focuses on what these people expect to be able
to do, not what they have already done. In this way, we are able
get a preview of the conflicts which face young professionals and
their employers, and the changes in personal attitudes regarding
this most important issue.

The study draws exclusively from data gathered by the
survey. The survey focuses on the growing notion among our peers
that they want to "have it all," or at least, most of it. Some o)
of the respondents seem to have given more thought to the é?;}
possibilities of raising a family in tandem with their salaries X 9
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than others. However, few of the respondents, with the exceptlonl

of students who have already had families in conjunction w1th

Lu%/

careers, indicated any specific plan for accommodating 1:he|\Q
conflicting needs of career and family. [For instance, a recent
survey conducted by the Women's Bar Association shows that % of
the private firms in Baltimore do not provide any kind of family

1



accommodations beyond the minimum maternity leave. 1In contrast,
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68% of the students we surveyed expected their employer to F

provide accommodations for their family needs, and expected those
accommodations to include a wide range of possibilities.]

One obvious reason for the growing concern of our peers in
needing to balance career and family lives is that women are in
the work place and in higher, professional positions. While
their numbers rose in the 1970's to the shock of the "network,"
the numbers are now steadying. Women represent a significant
percentage of the work-force in America. And, they are still
having babies. These two facts face each other with an obvious
conflict: Women can't be two places at one time.

There has been fruitful discussion in the past regarding how
women lawyers who are parents continue to bear substantially
greater burdens for child care than men. This is only one way
in which we identify the problems associated with balancing work
and family responsibilities, What remains 1is a clear,
outstanding need for both men and women professionals to find a
solution to the problem. This is no longer only a woman's
problem.

We believe that women and men alike are interested in having
active careers and rewarding family lives. It is our sense that
many answers to the questions posed are not so much a reflection
of the respondents' desires to have the woman bear more of the
family burdens, but of their expectations and limitations imposed

by the formal workplace structure and traditional gender roles.
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Because the workplace has not fully integrated women and the
circumstances surrounding their employment, namely that they will
be having children, the burdens of balancing career and family
demands are uneven on the parents, It is our theory, or our
hope, that both genders wish, to a growing degree, to share the
parental responsibilities; yet, the professional world does not
fully accommodate those wishes. What remains to be seen is which
force is more powerful: the workplace or the people in it.

II. HYPOTHESIS q0© d udro
A, PROTOTYPES

As hypotheses are by nature based on stereotypes, we did not
hesitate to develop a few of our own. As a guide in shaping our
hypotheses, then, we considered a "prototype" male and female
student, shaping our hypothesis based upon these projections.
These prototypes are shaped by our pre-judgments of our
classmates and were prepared with no reliance on survey results.

We expected students, products of the 1980's who had chosen
to attend law school, to be relatively materialistic, and, to a
certain extent, overly optimistic about their ability to balance
their careers with their families. In short, we expected them to
believe they could have it all, or at least most of it.

For the female, we considered a typical respondent to be
between 24 and 27 years old, single and career-oriented. She
expects to be able to have a successful career, successful family
life, and supportive work environment. We expected our

prototype female to be optimistic regarding the feasibility of




employment accommodations, expecting more than is likely. She
expects to work full-time, anticipates family responsibilities
early in her career, and, though she hopes for assistance from
her spouse or companion regarding housework and childcare,
expects to do the majority by herself. She expects her employer
to provide family accommodations, including, at the very least,
maternity leave and pregnancy-related disability leave. However,
she 1is progressive looking, and thinks her employer should
provide more accommodation than the bare minimum. She
understands that having children will compromise her employment
productivity. However, she does not believe her employer would
be justified in discriminating against her in =salary and
partnership reviews because of her decision to have a family.
The types of accommodations she expects include: a delayed
"partnership track," hourly salary, or flexible work schedules.
This prototype female expects to be able to balance career and
family. Above all, she expects to have it all, or at least most
of it,

For the male, our prototype 1s also between 24 and 27 vyears
old, single, career-oriented, and expects to have it all. He,
like our female, anticipates making few compromises. Unlike the
female, however, he does not expect to do the majority of the
work at home or in raising his children. He expects that his
spouse will also be a professional. He probably has put even
less thought into his own or employer accommodations for family

demands than the female prototype. He does not anticipate



interruptions in his career to accommodate family events. He has
probably never considered working part-time to raise his
children, nor has he considered making less money so that he can
be home with his children. He anticipates being able to balance
career and family responsibilities, mostly because he assumes his
wife will have primary care responsibilities. He expects his
wife to manage at least a majority of the house and family
demands, and hopes that she will manage even more than that.
Work-family accommodations would probably not affect his choice
of a potential employer as much as the salary he could make. 1In

short, he thinks he can have it all, too; or at the very least,
yotot < % ARV ﬂ)klkubl&lQﬂu. T i
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These prototypes helped us to frame more specific
expectations. They include:

1. Gender Distinctions

First, we expected dramatic distinctions between male and
female respondents. Men were expected to have thought about
these issues less thoroughly and, to the extent that they had
thought about it, to believe that their careers would suffer
little from the decision to have a family. We expected few men
to indicate that they hoped that child care and other family
responsibilities would be evenly divided. However, we also
expected the average male respondent to expect that his spouse
will also be a professional.

These results, however, are likely to be different from the



results from men who are currently married and have children. We
expected these men to be more sensitive to some of these demands
and to expect to work fewer hours, be more likely to anticipate
accommodations, and that his professional advancement will be
hampered. We also expected the married male respondent with
children to be more likely to accept a pay decrease for limited
hours.

2. Children of Single Parents

A separate hypothesis addresses children raised by a single
parent. We anticipated that this circumstance will dramatically
affect both male and female expectations. We expected that
respondents raised by single parents would be less likely to want
children or a spouse. We also expected these respondents to be
more aware of how children could effect their 1lives and,

therefore, to expect more from their employers., If they decided

to have children, they would be more 1likely to accept, \9
W

compromises. In fact, it is our hypothesis that men raised by’
single mothers would be almost as sensitive to the needs ofi
parenting as all the women we surveyed. The only group
substantially more sensitive to the needs of parenting will be
women raised by single parents.

3. Employees of ILarge Private Firms

We expect people who plan to work in a large private firm to
expect to work the longest hours and to be the least willing to
sacrifice salary. In contrast, we expect those people who plan

to work for the government to expect to work the shortest hours
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and to be the most willing to accept less than $60,000 to limit
the numbers of hours hnecessary. Along those lines, we expect

that those with the greatest number of expected hours to be the /})pp
I\Qb
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a spouse or children in the first five years after graduation. fﬁduoﬁ .,

4. Awareness/Interest Based on Age UJ%fZﬂ}ﬂ‘
\
We expected younger students to be less concerned than

least likely to currently have a family or to be planning to have

their older classmates about these issues, As a result, we
expected the average age of our respondents to be higher than
that of the school overall since older students would be more
iikely to respond. We also expected that older students would be
more likely to expect accommodations by employers and to be
willing to compromise their own advancement if they decided to
e e cked

have children. Consistent with this,Lthose older students who
are unwilling to make those sacrifices arefexpéét%ﬁ‘not to expect
to have children. In contrast, oiﬁfgigtgﬁfpe is much more likely
to believe, both male and female, that somehow they will able to
have a family and not make sacrifices at work.

5. Response Rates Based on Gender Interest

There were certain expectations regarding response rates
which we were willing to venture. For example, we expected
little over 10% of the students surveyed to respond. Based upon
our belief that this issue would be more "appealing" to women, we

expected many more women than men to answer.

6. FEvening Students are More Likely to Anticipate Sacrifice

Because of the hardships already confronted by evening



students, in terms of working during the day and going to school
at night, we anticipated that, as a whole, evening students would
be more accustomed to the idea of sacrifice in order to
accomplish what they want. Additionally, we expected more
evening students to have children than day students, and
therefore, to understand the unique demands a family can place on
a parent and spouse. We expected that the evening students would
understand and be more sympathetic to the difficult nature of
making compromises. In this way, we expected that they would
have a more realistic attitude toward ‘accommodating the
conflicting needs of work and family, and would be more prepared
to make the necessary sacrifices,

7. Respondents Who Attended Day Care Themselves are More
Likely to Anticipate Making Sacrifices In Their Family Lives

Because this body of respondents grew up in a family
structure that depended on outside care, we believed that they
would be more likely to understand the compromises that must be
made in order to balance career and family. We expected that
these students would foresee sacrifices in both parts of their
lives, as they had watched their parents make the sacrifices, and
felt the impact of those sacrifices.

8. Respondents Who Have Family Responsibilities Now Would
Be Willing to Accept less Pay in Order to Restrict Hours

We expected that respondents who already have children would
be willing to make concrete financial sacrifices in order to
spend more time with their children. We thought this would be

particularly true of female respondents.
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III. METHODOLOGY

The survey, attached as Addendum I, was prepared by a
second and a third year day student at the University of Maryland
School of Law. Supervision was provided by Professor Jana
Singer as part of a special topic seminar entitled "Gender
Equality and Workplace Structure." The questions were developed
in part with consideration of studies previously conducted at
Stanford University and the University of Michigén.

The surveys were distributed in a single day to mailboxes
located on the first floor of the law school. These mailboxes
are similar to those common at graduates schools: Each contains
material for two or three students and is regularly used to
communicate with the students. A total of 650 surveys were
distributed to all the students in the second and third year day
classes and to the second, third and fourth year evening
students. The surveys were accompanied with a cover letter which
briefly explained the purpose of the survey and requested that
completed surveys be returned to a labelled box located above the
mailboxes.

One hundred, fifty-two (152) surveys were returned and
compiled. { (Completed Surveys, Volumes I, II, and III.) The data
from these surveys was entered into DATAEASE, a software package
designed for analyzing survey information. The results were

produced in statistical format. (Attached as Addendum II.) The

actual results were compared with the prototypes by developing
statisticall data regarding specific answers and by relating

N A2 59y antuan Aobe,
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answers to various gquestions. TFor example, DATAEASE permitted us
to analyze the number of people who were parents and also
satisfied with their work-family balance.

This survey/analysis process involves some dramatic margins
of error. The most important element of imprecision is the self-
selection process of the respondents. While we estimated that
the average respondent would only spend five to ten minutes to
respond, those with the 1least interest in this subject were
unlikely to take even this amount of time to answer.
Conversely, respondents with a greater amount of interest would
be more likely to spend extra time considering the qguestions and
their answers tb them. We expect that this may have lead to
results which over-estimate the amount of concern.

The nature of the survey and the limits of the software
package used for analysis also skew the results. In a number of
instances, respondents either left answers blank or answered
guestions inconsistently with the instruction.l Some of these
areas were clearly the fault of the survey. Others, however, can
be explained by a lack of attention by the respondents, or an
inability to decide on an answer.

These c¢riticisms aside, the results provide a
statistically significant analysis of the student body. The
response rate was close to 25%, or one in four. Even accounting
for dramatic margins of error, the study provides interesting

insights into the views of students.?2
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IV. STUDENT BODY SAMPLED

Our survey drew exclusively from the 1989-1990 student body
of the University of Maryland School of Law. Of these students,
2nd and 3rd year day students, and 2nd, 3rd and 4th year evening
students were surveyed. Approximately 400 day and 170 evening
students are enrolled in these classes; for the class entering
in 1989 approximately 49 percent of the total is female, and 20
percent 1is minority. Students enrcolling in the day classes
averaged 26 years of age and the average for evening students was
30.3

The admission criteria for the class entering in 1989 were
"highly competitive®.4 For this c¢lass, approximately 3,100
candidates were considered for the 250 places in the entering
class.? The majority of candidates accepted for admission had
median LSAT scores of 40 and a median Under Graduate Grade Point
Average of 3.35.% These figures are presumed to be indicative of
the scores for the student body overall.

As of December 1988, a survey conducted by the alumni office
indicated that 95% of the class graduating in the preceding May
were employed.’ Among those employed, 45% were in private law
firms, 24% were serving in Jjudicial clerkships, 17% were in
government and other public interest organizations, 4% in
corporations and businesses, and a total of 5% in military
service, academic study and other legal positions.®8 Reported
beginning salaries for 1988 graduates averaged in the mid- to

high thirties.?
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The University of Maryland School of Law, in many ways,
differs from schools where surveys have previously been
conducted. Unlike both Stanford and Michigan, Maryland is not
considered a "top ten" law school. As a result, the student
body, while it draws from other geographic areas, is primarily
from Maryland. The overwhelming majority of students remains in
the greater Baltimore/Washington area upon graduation. Students
at the University of Maryland are less likely than students at
more prestigious schools to have the most competitive clerkships,

private firm offers, or academic career paths open to them.

V. SURVEY RESULTS
The response rate to the survey was higher than we had

anticipated. Of the 650 students we surveyed, 152 returnedr

—

completed forms - 61.2% were women (93 respondents) and 38 8% 3};,32;/

waere men (59 resp;.f;aents). In reporting some of the bare \j\ \33& §§V

numbers, we note that they are revealing and useful as isolated

information. For instance, 89.5% (136) of the respondents said g\lg
OCLesSYON

they expected to be ableLto balance career and family lives, and

68% (1{)3) of the respondents expect employer accommodations to
> Ol cownn,, U woudd be. @omaokad e bosttanur ,é o
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¢ A
Cu)uin analyt_zflng th da&ﬂlfjro;( the stude dﬂi&reys, w w111

present the information with group totals, and broken down by
division and gender. This structure, while cumbersome, reveals
some interesting inferences. Additionally, we will present the

results in both percentages of the total number of respondents,
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and by count, the actual number /of persons who answered a
question a specific way. The mber inside the parentheses

indicates the count.

A. OQOUESTIONS
1. Background Information
Questions 1, 2, and 4.

Ninety-three females and fifty-nine males responded to the
student survey, totalling one hundred, fifty-two responses.
(Approximately 650 surveys were distributed, therefore, 23.4% of
those surveyed responded.) Ninetee HHHHH
evening division, with a mean age/ of 33. Seventy-four females
were from the day division, with/a mean age of 26. Sixteen of

the males were from the evenlng division, with a mean age of 32.

Forty-three of the males were from the day division, with a mean
age of 27. Thirty-five of the total number of respondents were
from the evening division, representing 23% of the respondents.
Question 5.

Approximately 26% (39) of the respondents did not work full
or part-time, and approximately 74% (113) of the respondents did
work. Thirty-two percent (30) of the female respondents were not
employed, and 68% (63) were. Eleven percent (2) of the females

in the evening division were not employed, while 89% (17) of that

e

group were employed. Of the females in thgmgggmd1v131on _who
responded to the _survey, 38% (28)-were not employed and 62% (46)
were.  Fifteen percent (9) of the male respondents were mnot

employed and 85% (50) were. In the evening division, 100% (16}

U)uf U Uik\g d&ﬁumm
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of the male students were employed. In the day division, 15% (9)
of the males were not employed, and 85% (50) were.
Question 6.

In response to the number of hours worked at their jobs per
week, 11.5% (13) of the respondents worked between 0-10 hours,
53% (60) worked between 10-25 hours, 16% (18) worked between 25-
40 hours, and 19% (22) worked over 40 hours per week. Sixteen
percent (10) of the females worked between 0-10 hours. Of this
group, 6% (li of the female evening respondents worked between 0-
10 hours, and 20% (9) of the female day respondents worked
between 0~10 hours. Fifty-one percent (32) of the females worked
between 10~25 hours per week, Of this group, 6% (1) of the
female evening respondents worked in this bracket, and 67% (31)
of the female day respondents worked in this bracket. Twenty-
four percent (15) of the females worked between 25-40 hours per
week, Of this group, 53% (9) of the female evening respondents
worked in this bracket, and 13% (6) of the female day respondents
worked in this bracket. Ten percent (6) of the females worked
over 40 hours per week. Of this group, 35% (6) of the female
evening respondents worked in this bracket, and no female day
respondents worked over 40 hours per week.

Six percent (3) of the male respondents worked between 0-10
hours per week. Of this group, no male evening respondents
worked in this bracket, and 9% (3) of the male day respondents
worked in this bracket. Fifty-six percent (28) of the male

respondents worked between 10-25 hours per week. Of this group,
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no male evening respondents worked in this bracket, and 82% (28)
of the male day respondents worked in this bracket. Six percent
(3) of the male respondents worked between 25-40 hours per week.
Of this group, 12.5% (2) of the male evening respondents worked
in this bracket, and 3% (1) of the male day respondents worked in
this bracket. Thirty-two percent (16) of the male respondents
worked over 40 hours per week. Of this group, 87.5% (14) of the
male evening respondents worked in this bracket, and 6% (2) of
the male day respondents worked in this bracket.

Question 7.

Approximately QEE{:E?EZ)of the respondents were raised by
single parents, and 87% (igz) were not. Thirteen percent (12) of
the female respondents were raised by single parents. Of this
group, 21% (4) of the female evening respondents were raised by
single parents, and 79% (15) of the female evening respondents
were not. Eleven percent (8) of the female day respondents were
raised by single parents, and 89% (66) were not. Fourteen
percent (8) of the male respondents were raised by single parents
and 86% (51) were not. Of this group, 6% (1) of the male evening
respondents were raised by single parents, and 94% of the male
evening respondents were not. Sixteen percent (7) of the male
day respondents were raised by single parents, and 84% (36) of
the male day respondents were not.

Question 8.

Of the group of respondents who were raised by single

parents, 5% (1) were raised by their father, and 95% (19) were .
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raised by their mother. Eight percent (1) of the female
respondents were raised by their father, and 92% (1l1) were raised
by their mother. No female evening respondents were raised by
their father, and 100% (4) of the female evening respondents who
were raised by a single parent were raised by their mother.
Twelve percent (1) of the female day respondents were raised by
their father, and 88% (7) were raised by their mother. No males
from elther day or evening division were raised by their father
alone. ©One hundred percent (1) of the male evening respondents
who were raised by a single parent were raised by their mother,

and 100% (7) of the male day respondents were raised by their

. Indarsotod Hot Hao o o fugl . TR
mothef \/ﬁkgikxgégfzxﬁﬁg\xgan cix%%huuuxi E%DQL %Odlu%‘o
Ouestion 9. O-84 Ljﬁﬂﬁwcbid43‘

In identifying their primary/ child-care provider, meaning

the person who tended daily needs during the normal work day

between birth and age 3, 95% (145) of the--respondents were cared

for by a family member. Ninety-six percent (89) of the female

respondents were cared for by a family member in that age
bracket. ¢of that group, 95% (18) of the female evening
respondents, and 96% (71) of the female day respondents, were
cared for by a family member. Ninety-five percent (56) of the
male respondents were cared for by a family member in that age
bracket. Oof that group, 87.5% (14) of the male evening
respondents, and 98% (42} of the male day respondents were cared
for by family members in that age bracket.

In identifying their primary child-care provider, with the

16



same meaning as above, between the ages of 3 to school age, 93%

of the respondents (141) were cared for by a family member.
Ninety-one percent (85) of the female respondents were cared for
by a family menber. Of that group, 89% (17) of the female
evening respondents, and 92% (68) of the female day respondents
were cared for by a family member. Ninety-fine percent (56) of
the male respondents were cared for by a family member in this
age bracket. of this group, 94% (15) male evening respondents,
and 95% (41) male day respondents, were cared for by a family
member in this age bracket.

Question 10.

In the group of persons who answered negatively to both
parts of the previous ingquiry, or in other words, who did not
have a family member as a primary care provider from birth
through school age, 100% (5: 3 female day respondents, 1 male
day respondent, and 1 male evening respondent) of that group
attributed the reason for the child care arrangements to be their
parent/parents' job.

Question 11.

During their school age years, 89% (135) of the respondents

had family member supervision. Eleven percent (16) of the

. — Rt

respondents had non-family member supervision, and 9% (14) had

no adult supervision at all. Eighty-six percent (80) of the
female respondents had family member supervision. Of that group,
89% (17) of the female evening respondents, and 85% (63) of the

female day respondents had family member supervision. Ninety-

17




three percent (55) of the male respondents had family member
supervision. Of that group, 100% (16) of the male evening
respondents, and 91% (39) of the male day respondents had family
member supervision. Fourteen percent (13) of +the female
respondents had non-family member supervision. 0f that group,
21% (4) of the female evening respondents, and 12% (92) of the
female day respondents had non-family member supervision. Five
percent (3) of the male respondents had non-family member
supervision. Of that group, no male evening respondents, and 7%
(3) of the male day respondents had non-family member
supervision. Ten percent (9) of the female respondents had no
adult supervision. Of that group, 5% (1) of the female evening
respondents, and 11% (8) of the female day respondents had no
adult supervision. Eight percent (5) of the male respondents had
no adult supervision. Of that group, 6% (1) of the male evening

respondents, and 9% (4) of the male day respondents had no adult

supervision. Thro W &{gﬁixéfiaux 9 would. koo
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In describing the composition of their households, 54% (82)

of the respondents stated that they had spouses. Fifty-one

MRS

percent (47) of the female respondents had spouses. Fifty-three
percent (10) of the female evening respondents, and 50% (37) of
the female day respondents had spouses. Fifty-nine percent (35)
of the male respondents had spouses. Ninety-four percent (15) of
the male evening respondents, and 47% (20) of the male day

respondents had spouses.
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Twenty~two ggﬁéént (33) of the respondents stated that they

e m———— e

had children. Twenty-two percent (20) of the female respondents

........ PEEEIWES

héd children. Thirty-seven percent (7) of the female evening
respondents, and 18% (13) of the female day respondents stated
that they had children. Twenty-two percent (13) of the male
respondents stated that they had c¢hildren. Fifty percent (8) of
the male evening respondents, and 12% (5) of the male day
respondents stated they had children. In the households where
respondents identified having children, the minimum number of
children was 1 and the maximum number of children was 5, with the
mean number of children being approximately two.

Cﬁé;;D of the respondents identified dependent parents as
members of their household, Too qcnuw&

Six percent (9) of the respondents stated that they had

"Oother household members," which were counted as housemates.

Eight percent (7) of the female respondents stated that they had
other household members. Of that group, 5% (1) of the female
evening respondents, and 8% (6) of the female day respondents
stated that they had other household members. Three percent (2)
of the male respondents stated that they had other household
members. No male evening respondents and 5% (2) of the male day
respondents stated that they had other household members.

Question 13.

In approximating the percentage of household work done by
household members, the minimum response of the amount done by a

respondent was 2% of the household work, and the maximum response
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was 100%, with a mean response of 60%. The minimum response of
the amount of household work done by the spouse was 0%, and the
maximum response was 90%, with a mean response of 44%. The
minimum response of the amount of household work done by "other"

persons was 0%, and the maximum amount was 100%, with a mean

response of 55%. Cq+ cooold. be u}kiiﬂ£>!JE% {K)tgAﬁLLt.Tfl£>ciLUJ£L
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Question 14.

In the households where there were children, the allocation
of childcare duties between respondents and spodses varied
dramatically. The minimum amount of childcare declared by a
respondent was 5%, and the maximum was 100%, with a mean amount
of childcare as 45%. The minimum amount of childcare attributed
to the spouse was 0%, and the maximum was 95%, with a mean amount
of childcare as 44%. The minimum amount of childcare attributed
to "other" childcare providers was 5%, and the maximum was 85%,

with a mean amount of childcare by "other" persons as 39%. (No
CAGAN  hus omouldl be.
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one was doing it alone.

Question 15. Lﬂutlkﬂcﬂtjl{

In response to dquestion number 15, which asked how
satisfied respondents with partners were regarding the
distribution of family responsibilities, 51 of the 80 total of
respondents with partners indicated they were satisfied. Thus,

62% of the respondents with partners were satisfied while roughly

38% were dissatisfied Flfty-nlne percent (28) of all female

respondents with partners 1ndlcated thex‘were satlsfled and 65%

(23) of the male respondents with partners 1ndlcated they were
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satisfied. Of those female students with partners who were
evening students, 50% (6) were satisfied and 41% (5) were
dissatisfiéd. Of the female students with partners who are day
students, 62% (22) were satisfied and 34% (12) dissatisfied.
Seventy-three percent (11) of the men with partners who were
evening students were satisfied, while 26% (4) were dissatisfied.
Of those men who were day students with partners 60% (12) were
satisfied and 40% (8) were not satisfied.
2. Expectations
Question 16.

Question number 16 asked where respondents expected to be
employed in their first job following graduation from law school.
The answers from all respondents indicated that 20% (31) expected
to work for the government, 24% (37) in a small private firm,
21% (32) in a large private firm, 19% (29) in a judicial
clerkship, 5% (7) as in house counsel, 3% (4) in a non-legal job
and 8% (12) in public interest.

For all female respondents, 22% (20) indicated their first
job would be with the government. Of these women, 42% (8) of the
evening students and 16% (12) of the day students responded that
their first job would be with the government. Of all women, 25%
(23) indicated they would be employed by a small private firm
upon graduation. Of these women, 21% (4) in the evening division
and 26% (19) of those in the day division answered that their
first job following graduation would be with a small private

firm. Of all women, 23% (21) indicated that their first job
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would be with a large private firm. Of these women, 16% (3) of
those in the evening division and 24% (18) of those in the day
division were going to be so employed. Of all women, 22% (20)
indicated their first job was going to be a judicial clerkship.
Of these women, none in the evening division and 27% (20) of
those in the day division indicated they would be so employed.
There were three women who indicated they would work as in-house
counsel upon graduation. Of these, 5% (1) of the evening female
respondents and 3% (2) of the day female respondents indicated
they would be employed as in-house counsel. Three percent (3) of
the women respondents also indicated they would not be employed
in a legal job upon graduation. Of these, 11% (2) of the female
evening students and 2% (1) of the day students were not going to
have a legal job. Of all female respondents 3% (3) were going to
be employed in public interest law. Of these, 5% (1) of the
female evening students and 3% (2) of the female day student
planned to be sc employed.

Of the male respondents, 19% (11) expect to work for
government. Of these, 12.5% (2) of the evening students and 21%
(9) of the day student expected to work for the government. Of
all male respondents 24% (37) expect to work in a small private
firm. Of these men, 12.5% of the evening students and 28% (12)
of the day students expect to work in a small firm. Of all male
respondents 19% (32) expect to be employed in a large private
firm. Of these men, 19% (3) of the evening students and 19% of

the day student expected to be so employed. ©Of all male

22



respondents, 15% (9) expect to be employed in Jjudicial
clerkships. Of these men, none in the evening division and 21%
(9) in the day division are going to be so employed. Of all male
respondents, 7% (4) indicated they were going to be employed as
in-house counsel. Of these, 25% (4) of the male evening students
expected to be so employed, while none of the male day students
eXpected tc be employed as in—house counsel. 0f all male
students who responded, 2% (1) expected to be employed in non-
legal Jjobs. Of these men, 6% of the evening students who
responded and none of the day students expected to be so
enmployed. Fifteen percent (9) of the men expect to enter public
interest law upon graduation. Of these 25% (4) of the evening
students and 12% (5) of the day students expect to be so
employed.

Question 17.

Question 17 asked how many hours respondents expected to
work at their first Jjobs. Three percent (5) expected to work
under thirty hours, 11% (17) expect to work between thirty and
fpfty hours a week, 60% (91) expect to work between‘fﬁ%ﬁ? and
“;Eéiﬁ hours a week and 25% (38) expect to work over fifty hours a
week. Of all females, 5% (5) expect to work under thirty hours a
week. Of these, 16% (3) and 3% (2) the evening and day female
respectively expect to work under thirty hours a week. Of all
women, 16% (15) expect to work between thirty and forty hours a

week. Of these, 21% (4) and 15% (11) of the evening and day

women respectively expect to work between thirty and forty hours
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a week. Of all women, 57% (53) expect to work between forty and
fifty hours a week. Of these, 37% {(7) and 62% (46) of the
evening and day respondents respectively expect to work between
forty and fifty hours a Week. 0f all women, 22% (20) expect to
work over fifty hours a week. Of these, 26% (5) and 20% (15) of

the evening and day students respectively expected to work over

fifty hours a week. \f§§

>
No male respondents expected to work less than thirty hours Ugyﬁjﬁv

a week. Four percent (2) of the men expected to work between GVX}

thirty and forty hours a week and both of these respondents were

day students. Of all men, 64% (38) expected to work between

forty and fifty hours a week. Of these, 62.5% (10) and 65% (28)

of the evening and day men respectively expect to work between

forty and fifty hours a week. Of all men, 31% (18) expected to

work over fifty hours a week. Of these, 31% (5) and 30% (13) of

the evening and day male respondents indicated they expected to

work over fifty hours per week.

Question 18.
Question 18 asked whether the respondent expected or hoped

to have a spouse/companion/partner within the first five years

after graduation. Of all respondents, 92% (140) indicated they

did hope or expect to be so coupled. Roughly 8% (10) indicated

they did not have such hopes or expectations. 0f the women, 91%
(85) hope or expected to have a partner. Of these, 89% (17) and
92% (68) of the evening and day students respectively had such an

expectation or hope. Of the men, 93% (55) hoped or expected to
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be so coupled. Of these, 100% (16) of the evening and 91% (39)
of the day students had this hope or expectation.

Question 18(a).

Question 18(a) asked those who did not hope or expect to
have a companion within five years after graduation what factors
influenced that expectation. Of all respondents who did not hope
or expect to be coupled, 60% (6) indicated they were not
interested, 20% (2) indicated it would be impossible to balance
and 20% (2) indicated that the job they wanted would not
accommodate the time commitment of a relationship. Of all women
who did not hope or expect to have a spouse, 50% (3) were not
interested. ©Of these, 66% (2) were in the day class and 33% (1)
was an evening student. O0Of all women who did not expect or hope
to be coupled, 16% (1 day student) expected it would be
impossible to balance. Of all women who did not want or hope to
be coupled, 33% (2) felt that time accommodations would prevent
it. Of the men who answered no to question number 18, all were
day students (4). Of these, 75% (3) indicated they were not
interested and 25% (1) felt it would be impossible to balance.

Question 19. Tho o ourpiou, Qt
Plowo JjHot 2 ]ob Cxiﬁ;jiufﬁ§u41w

Question number 19 asked whgther the respondent expected
Loty Vho, SROUT

that s/he and her/his spouse or artner would work full-time. Of

et L

all respondents,(géf\}IZZ) said yes ‘and 16% (23) saiahzéi) of all

female respondents, 90% (79) said yes and 10% (9) no. Of all the
women, 82% (14) of the evening students said yes and 92% (65) of

the day students. Of the men, 56% (9) of the evening students
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said yes and 82% (34) of the day students. 1In total, 75% (43 of

i

57) of the men expected that both he and his spouse would work

full-time. poot o L%ﬂ.cu; 7101,(Lm7rwaﬂ~ bud ﬂiAii,apkkkkiu KJégk

Question 20.

Question number 20 asked if the respondent expected or hoped
to have care responsibilities for children within the first five
years of practice. Sixty-two and one-half percent (925) of all
respondents answered affirmatively and 35% (53) negatively. Of

all women, 59% (55) answered affirmatively. In the evening

class, 63% (12) of the women answereipaffirmatively and 58% (43)

of the day women. Of all men, 68% (40) answered yes. Of these,

81% (13) of the male evening respond Q\? answered yes and 63%

0O UQDUJMi.thQMAQA{JQQJJQ/
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(27) of the day male respondents.

Question 20(a).

Question number 20(a) asked those who answered negatively to
question number 20, thus indicating they did not hope or expect
to have child care responsibilities within the first five years
of practice, 1if the reason for this decision was 1) not
interested, 2) impossible to balance responsibilities or 3) their
job would not accommodate the time needed. of those who
answered no to question 20, 55% (29) did so because they were not
interested, 15% (8) because they felt it would be impossible to
balance the responsibilities and 32% (17) because their job would
not accommodate the time needed. For the women, a total of 54%
(19) made the decision because they were not interested. Fifty-

seven percent (4) of those in the evening c¢lass who answered no
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to question 20 did so because they were uninterested and 53% (15)
of the day students. Of women who answered no to question number
20, 20% (7) indicate they reason was because it would be
impossible to balance responsibilities. Of these, 29% (2) of
those who answered no to question number 20 in the evening class
and 18% (5) of those in the day class did so because they felt it
would be impossible to balance. Thirty-four percent (12) of the
women who said no to question 20 did so because their job would
not accommodate it. Of these, 29% (2) of those in the evening
class and 36% (10) of those in the day class who said no to
question 20 did so because of their job. Of all men who
answered no to question 20, 56% (10) were not interest. By
class, 67% (2) of the male evening students who answered no to
guestion number 20 did so because they were not interested. O0f
the male day students who answered no to question number 20, 53%
(8) did so because they were not interested. Of all men who
answered no to question number 20, 6% (1 evening student) did so
because they felt it would be impossible to balance
responsibilities. Of the men who answered no to gquestion number
20, 28% (5) did so because they believed their job would not
accommodate the time needed. Of these five, 1 (33% of the male
evening students ansﬁering no to question number 20) was an
evening sﬁudent and 4 (27% of the male day students who answered
no to question number 20) were day students.

Question 21.

Question number 21 asked whether the respondents anticipated
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being able to successfully balance career and family

responsibilities. Of all respondents 89% (136) believed they

would be able to successfully balance career and famlly demands.

Of all female respondents, 85% (79) belleved they could reach

such a balance. By class, 74% (14) of the evening females and
88% (65) of the day females believed they could reach the

balance. Ninety-seven percent (57) of all male respondents

belleved they could reach such a balance. Of these, all male

evenlng students (16) and 95% (41) of the male day students
believed such a balance could be struck.

Question 21(a).

Question number 21(a) asked those who said they anticipated
being able to reach such balances, why. Of all respondents who
answered yes to dguestion number 21, 21% (28) did so because
either they or their partner would not work for a substantial
time; 40% (54) believed that either they or their partner would

work part-time for a substantial time; 51% (70) were confident

that satisfactory child-care would be available and wculd satlsfy

their care expectations; and 15% (21) did not anticipate any

conflict. O0f all the women who anticipated being able to
balance, 13% (10) believed either they or their partner would not

work for a substantial period of time; 44% (35) believed either

they or thelr partner would work part tlme for’ a substantlal

perrggdgfmt}me; 57% (45) were confident that satisfactory child-
care would be available; and 14% (11) did not anticipate a

conflict.
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Of those female day students who believed they could find
the balance, 15% (10) believed either they or their partner would
not work for a substantial period of time, 48% (31) believed
either they their spouse would work part-time for a substantial
period of time, 57% (37) anticipated adequate child-care and 12%
(8) anticipate no conflicts. ©Of women in the evening division
who anticipated being able to balance, none expected that either
they or their spouse would not work for a substantial period of
time, 29% (4) believed either they or their spouse would work
part-time for a substantial period of time, 57% (8) anticipated
adequate child-care and 21% (3) anticipated no conflicts.

Of the men who answered yes to question number 21, 32% (18)
believed either they or their spouse would not work for
substantial periods of time, 33% (19) believed either they or
their spouse would work part-time for substantial periods, 44%
(25) anticipated adequate child-care and 18% (10) anticipated no
conflict. O0f those men in the day school who answered yes to
gquestionh number 21, 32% (13) indicated that either they or their
spouse would not work for a substantial period of time, 34% (14)
answered that either they or their spouse would work part time
for a substantial period of time, 47% (19) anticipated
satisfactory child-care and 17% (7) did not anticipate any
conflict. O0f the male evening students who answered yes to
guestion 21, 31% (5) believed either they or their spouse would
not work for a substantial period of time, 31% (5) said either

they or their spouse would work part-time for a substantial
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period of time, 37.5% (6) indicated they anticipated adequate
child care to be available and 19% (3) did not anticipate any
conflicts.

Question 22.

Question number' 22 asked what percentage of family
responsibilities the respondent hoped would be managed by then,
their spouse and others. The minimum any respondent hoped would
be handled by them themselves was 10%, the maximum 100% and the
mean that any respondent hoped they would handle personally was
47%. The minimum any respondent expected their spouse to manage
was 10%, the maximum 100%, and the mean the respondents expected
their spouse to manage was 48%. The minimum any respondent hoped
another person would manage was 10%, the maximum 100% and the

Preod douwon. buf %ULCLLUL

mean was 40%.
Question 22(a).
Question 22(a) asked how much the respondents expected they
would handle themselves, how much their partner would handle, and
how much any other person would handle. The mninimum any
reSpondeht expected to handle was 5%, the maximum, 100% and the
mean was 50%. The minimum anyone expected their spouse to handle
was 5%, the maximum 100%, and the mean 44%. The minimum anyone
expected another to manage was 2%, the maximum was 80% and the
ﬁk&&l«Cknuﬂ_&ﬁ %UMM&

mean was 32%.

3. Employer Accommodations

Question 23.

Question number 23 asked whether the respondent expected
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their employer to provide accommodations the family needs. Of

all respondents, 68% (103) answered yes and 32% (48) answered no.

ST St i T e Y

Seventy-three percent (68) of all women expected such

accommodations, whlle 59% of all men. In the day school, 63%

(27) of the men and 73% (54) of the women expected such
accommodations. In the evening school, 50% (8) of the men and
74% (14) of the women expected such employer accommodations.

Question 23(a).

Question 23(a) asked those who expected accommodations what

kind of accommodations they expected. of all respondents, 856% I

r——

(88) expected their employers to have some kind of famlly leave

policy, 62% (64) expected pregnancy related dlsablllty leave, 79%

(81) expected flex-time and part-time work weeks, 50% (51)

expected to be able to work at home, 20% (21) expected on-site
(Ul ot

day care and 56% (58) expected flex1ble career paths'(chLuﬁ iﬂ_hﬂoutikli~
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of the female respondents, % 6%4) expected family leave,

ook ploce. Aeolilieo

63% (43) expected pregnancy related disability leave, 84% (57)

expected flex-time and part-time work weeks, 46% (31) expected to

be able to work at home, 16% (11) expected on-site day care and

59% (40) expected their employers to offer flexible career paths.

Of the women in the evening class who expected accommodations,

57% (8) expected family leave policies, 50% (7) expected

pregnancy related disability leave, 79% (11) expected flex-time

and part-time work weeks, 7% (1) expected on-site day care and

21% (3) expected flexible career paths. Of those in the day

division, 85% (46) expect family leave policies, 67% (36)
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expected pregnancy related disability leave, 85% (46) expected
flex~time and part-time work weeks, 44% (24) expected to be able
to work at home, 19% (10) expected on-site daycare and 69% (37)
expected their employers to provide flexible career paths.

O0f the male respondents who expected accommodations, 97%
(34) expected family leave policies, 60% (21) expected pregnancy
related disability leave, 69% (24) expected flex-time and part-
time work weeks, 57% (20) expected the option to work at home to
be provided, 29% (10) expected on-site daycare and 52% (18)
expected flexible career paths to be provided. O0f the men who
expected accommodations in the evening division, 87.5% (7)
expected family leave policies, 37.5% (3) expected pregnancy
related disability leave, 75% (6) expected flex-time and part-
time work weeks to be offered, 75% (6) expected work at home to
be an option, 25% (2) expected on-site daycare to be provided and
50% (4) expected flexible career paths to be offered by their
employers. Of the male day students who anticipated
accommodations, 100% (27) expected their employers to provide
family leave policies, 67% (18) expected pregnancy related
disability leave, 67% (18) expected flex-time and part-time work
weeks to be offered, 52% (14) expected working at home to be an
option, 30% (8) expected on-site daycare and 52% (14) anticipated
flexible career paths to be offered by their employers.
Question 24,

Question 24 asked whether the work-family accommodation

policies of a potential employer would affect the respondent's
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decision to take one job over another. The respondents were able

to choose between answering substantially, sgomewhat or little or

not at all. Of all respondents, 47% (71) indicated such policies

7
would substantlally affect thelr declslons 36% (55) indicated

ot i b

such policies would somewhat affect their decision and 16% (24)

1nd1cated that such considerations would affect their decision

little or none at all.

Of the female respondents, 58% (54) would be substantially

affected, 31% (29) would be affected somewhat and 9% (8) would be

FENY S |

affect little or none at all by the pOllCleS of a potential

employer. Of those women in the evening division, 53% (10) would
be substantially affected, 26% (5) would be somewhat affected and
21% (4) would be affected little or not at all. Of the women in
the day school, 59% (44) would be substantially affected, 32%
(24) would be affected somewhat and 5% (4) would be affected
little or not at all. |

Of the male respondents, 29% (17) would be affected

substantlally, 44% (26) would be somewhat affected and 27% (16)

e

would be affected little to not at a11. Of the male evening

students, 31% (5) would be substantially affected, 31% (5) would
be somewhat affected and 38% (6) would be affected little to not
at all. Of the males in the day school, 28% (12) would be
affected substantially, 44% (26) would be affected somewhat and
27% (16) would be affected little or not at all.

Question 25.

Question number 25 asked those respondents who expected to
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have family responsibilities if they believed their employer

would advance them at the same rate as their colleagues without \J
such commitments. Oftmall respondents, 36% (48) axpected to yv jﬁ}’
advance at the same rate. Of the men, 57% (29) expect;a to
advance at the same rate. Of the women, 23% (19) expected to

advance at the same rate. 1In the evening class, 46% (6) of the

it

women and 62% (8) of the men expected to advance at the same

rate. 1In the day division, 19% (13) of the women and 55% (21) of
the men expected to advance at the same rate.

Question 25({(a).

Question 25(a) asked 1if the respondents thought their
employer should advance them at the same rate despite their

decision to have family responsibilities. Of all respondents, _%@>

53% (71) indicated they belleved thelr employer should advance \WIQJ

them at the same rate as those with family respcuns,:.b&;.lz.tles.g\> ’@}OX‘
Ny

Flfty—two percent (43) of the women sald they should be advance

atmthe same rate and 55% (28) of the men d1d as well In thejﬁ€

e et S

evenlng lelSlOl‘l 69% (9) of the women and 54% (7) of the menq(
believed that advancement should not be affected by famlly 'Xﬁ
responsibilities. In the day division, 49% (34) of the women and (?
55% (21) of the men believed that advancement should not be
affected by family responsibilities.
Question 26. \dhL\NWLE(

Questlon 26 asked/lf the respondent expected to have family

responsibilities, they expected their career would be affected

by their decision. Of all respondents, 87% (122) indicated that
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such a decision would affect their career. Ninety-four percent

(81) of the women and 76% (41) of the men believed their careers

would be affected. In the evening division, 93% (14) of the
I

women and 57% (8) of the men believed their careers would be
affected. 1In the day division, 94% (67) of the women and 82.5%
(33) of the men shared this conclusion.

Question 27,

Question number 27 asked those who expected to have family
responsibilities and also to work full-time if they would be
willing to sacrifice career advancement or salary increases to
fulfill their family needs. Respondents were offered three
categories in which to answer: substantially, somewhat and little
or not at all. Of all respondents, 30% (46) indicated they would
be willing to substantially sacrifice c¢areer advancement and
salary increases, 56% (85) indicated they would be somewhat

willing to make such sacrifices and 9% (13) would be little or

not at all interested in making such sacrifices. Of the women

il S

respondents, 32% (30) were willing to make substantial

sacrifices, 53% (49) were somewhat willing and 9% (8) were

little or not at all interested in sacrificing. Of the female

é;;ning Jstudents, 26% (5) were willing to ﬁake substantial
sacrifices, 47% (9) were somewhat willing and 11% (2) were little
or not at all interested in making sacrifices. Of female day
students, 34% (25) were willing to make substantial sacrifices,
54% (49) were somewhat willing and 8% were little or not at all

interest in such sacrifices.
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Of the male students,//§7% (16) were willing to make

#

substantial sacrifices, 61% (36) were somewhat willing and 8% (5)

were little or not at all interested in making such sacrlflces.
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Of the male evening students, 12.5% (2) were willing to make

substantial sacrifices, 62.5% (10) were somewhat interested and
12.5% (2) were little or not interested at all in sacrifices. O©Of
the male day students, 33% (14) were willing to substantially
sacrifice, 60% (26) were somewhat willing and 7% (3) were little
or not interested at all in making such sacrifices.

Question 27(a).

Question 27(a) asked what type of career sacrifices the
respondents would be willing to accept: not being on the
partnership track, being on the delayed partnership track or
earning a salary based upon an hourly rate. Of all respondents,
20% (31) were willing not to be on the partnership track, 58%
(88) indicated a willingness to be on a delayed partnership track

and 31% (47) were willing to accept a salary based upon an hourly

rate. Of the women, 22% (20) were willing to not be on the

partnership track, 61% (57) were willing to be on a delayed

A e e e

partnership track and 33% (31) to earn a salary based on an

R

hourly rate. Of the men, 19% (11) were willing to not be on the

partnershlp track, 53% (31) “were w1111ng 'E““tmrnon—1r~delayed

partnershlp track and 27% (16) were w1111ng to earn a salary

based on an hourly rate. Of the evening students, 16% (3) of the

women and 25% (4) of the men were willing to not be on the

partnership track, 37% (7) of the women and 50% (8) of them were
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willing to be on a delayed partnership track, and 32% (6) of the
women and 31% (5) of the men were willing to earn a salary based
upon an hourly rate. Of the students in the day division, 23%
(17) of the women and 16% (7) of the men were willing not to be
on the partnership track, 68% (50) of the women and 53% (23) of
the men were willing to be on a delayed partnership track, and
34% (25) of the women and 26% (11) of the men were willing to
earn a salary based upon an hourly rate.

Question 28.

The final question, question number 28, asked the
respondents to assume they were making $60,000 a year. If they
would be willing to accept less money in order to restrict their
time at work to a maximum of forty hours per week, they were
asked to identify how much less they would be willing to make.
Five categories, 0~$5,000, $5,ooo-$1o,ooo, $10,000-520,000,
$20,000-$30,000, and any amount of money, were provided from

which the respondents could choose. ©Of all respondents, 89.5%

(126) indicated they would be willing to accept a cut in pay to

limit their hours to no more than forty per week. Of the female

respondents, 93% (86) were willing to take some decrease in §;§

i o o
and 84% (50) of the men were willing to take some decrease.h-”u“ok
T
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More specifically, of all the respondents, 15% (23} were
willing to make up to $5,000 less per year, 28% (42) were willing

to make between $5,000 and $10,000 less per year, 37.5% (57)

p— s

were willing to accept between $10,000 and $20,000 less per year,
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8% (12) were willing to accept between $20,000 and $30,000 less

37 R alnoot Y

\

o

oot Qb +o %CLKQ“

o ]5 - 30% fpo«(j cadt

= b




per year, and 1% (2) were willing to make any amount of money
less a year to limit their work week to forty hours. By gender,
12% (11) of the women and 20% (12) of the men were willing to
make up to $5,000 less a year, 28% (26) of the women and 27% (16)
of the men were willing to make between $5,000 and $10,000 less a
year, 41% (38) of the women and 32% (19) of the men were willing
to make between $10,000 and $20,000 less a year, 11% (10) of the
women and 3% (2) of the men were willing to make $20,000-$30,000
less a year and 1% (1) of the women and 1% (1) of the men were
willing to make any amount of money less a year to limit their
hours per week to forty.

Of the evening students, 26% (5) of the women and 31% (5) of
the men were willing to make up to $5,000 less a year, 21% (4) of
the women and 19% (3) of the men were willing to make $5,000 to
$10,000 less a year, 21% (4) of the women and 31% (5) of the men
were willing to make $10,000-%20,000 less a year, 11% (2) of the
women and none of the men were willing to make $20,000-$30,000
less a year and 5% (1) of the women and 6% (1) of the men were
willing to make any amount of money less necessary to limit their
hours to forty. In the day division, 8% (6) of the women and 16%
{(7) of the men were willing to make up to $5,000 less a year, 30%
(22) of the women and 30% (13) of the men were willing to make
$5,000 to $10,000 less a year, 46% (34) of the women and 33% (14)
were willing to make between $10,000 and $20,000 a year less, 11%
(8) of the women and 5% (2} of the men were willing to make

$20,000 to $30,000 a year less and no one was willing to make any
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amount of money less each year to limit their hours to no more
than forty per week.
B. COMMENTS

The purpose of the "comments" section of the student survey
was to provide the respondents with the opportunity to either
develop issues which were raised by the survey or introduce new
issues. It was our hope that giving the respondents a blank page
would evoke more specific, more important issues than we had
anticipated with our dquestions. We hoped to find some of the
"answers" in the comments section which would not be in the
answers to the survey cuestions; most importantly, how do these
students anticipate balancing the conflicting demands of career
and family?

As a preliminary matter, it is important to identify the

group of respondents who offered comments. Of the 152 students

who answered the survey, 50 provided comments (32.8% of

respondents) The composition of the group by gender and

ey T

division was: Twenty-five female day (50% of a11 comments and

33 8% of female day respondents) and 7 female evening students

(14% of all comments and 36.8% of female evening respondents),

totalling 32 females; and 13 male day (26% of all comments and

T

30 2% of male day respondents) and 5 male evening students (10%

of all comments and 31.3% of male evening respondents), totalling

18 males. N Heo QK> ﬁ{ STROI & COOY AL, Aps iﬁiajmfﬁ) wilo
(JJYLPNULmiMJJ LOGLD _%ﬁumégﬁ cg%wg¢oguqu &1)4

We expected the comments to reveal attltudes toward the

workplace structures and possible solutions to the work/family
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conflict from students who currently have families. Also, we
expected to see how the students who don't have families now, but
intend to early in their careers, intend to resolve the conflict,
if they identify one at all.

For ease in analysis, we have divided the comments into four
groups: 1} those who have c¢hildren and feel they are
successfully balancing work and family, 2) those who have
children and do not feel they are successfully balancing work and
family, 3) those who do not have children and feel they will be
able to successfully balance work and family, and 4) those who do
not have children and feel they will not be able to successfully
balance work and family. It should be noted that this
categorization falls short of accuracy. In an effort to make the
comments manageable, we have pigeon-holed respondents' comments.
This effort may be overly manipulative.’ Additionally, we have
excluded comments, or sections of comments, which do not reveal
any attitudes about balancing work and family demands or related
issues.

As we have identified that both genders are eager to find a
way to accommodate the needs of both professional and personal
lives, we did not divide the comments based on gender. However,
we have identified the gender of the respondent by placing an (F)
or (M) at the end of the quotation for purposes of analysis,
because we do theorize a different level of concern between the
genders.

The comment that best gives flesh to the body of comments as
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a whole comes from the male respondent who/said, "I plan to win l
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the lottery." None of the respondents, either with or without

children, identifies ease in resolving the conflicting demands of

career and family. Additionally, thoge respondents who have

i

——

managed to balance the demands clearly identify havinamiyade

Sacrificggfjg{wdo so. Whether or not the comments reflect a

positive attitude toward accommodating work and family needs,

each of the respondents perceives the intensity of the challenge.

1. Students with children who feel they are, or will be
able to, successfully balancing work and family needs.

"I have Jjust about completed 4 years working 40+
hours/wk, commuting 15 hrs/wk, in class 10-12 hrs/wk at
night and studying when I get the chance. My wife and
I have had 2 children while in law school. I am awake
120 hours a week. If I work for a law firm 50-60 hours
a week that leaves 60-70 hours a week to devote
directly to my family. I believe that anyone who knows
me would say that I am a loving, caring devoted husband
and father, who takes time to read to his kids, go out
with them on weekends, cuts the grass, c¢leans the
bathrooms, cooks and does the dishes when I am home.
The last 4 years have been a tremendous sacrifice for
my wife and me but it was our joint decision that I
would be the long term primary bread winner for the
family and that I better bust my ass to bring home the
bacon while my well-educated, well-rounded intelligent
wife would primarily be the care giver to our dear

children. When she returns to work, it will be
something she likes not what she has to do to earn the
family fortune. This was not easy for my wife or me

to come to grips with. If I were wealthy, believe me I
would drop out of this rat race in a heart beat, and
spend more time with my wife, children and friends.
But I'm driven to provide security for all, a nice
home, schools and security. TIt's duty. Wife, a career
person, made conscious decision not to work. She is
much more fulfilled by this opportunity in 1life to
spend with our young kids and to nurture them. She can
work outside the home the rest of her 1life is she
wants. Not easy for my wife or me. But nothing is
easy. Don't jump to the conclusion that I am as macho,
paternalistic, domineering chauvinist. I have accepted
a job with one of the top firms in Baltimore with the
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highest % of women partners in the state. It was in
important factor for me - positive. I am a family man
and believe that mothers in the workplace only bring a
more family oriented outlook to the partnership in the
'90's and beyond. I want a balance in my life between
family and earnings - but my family assignment is to go
out and build long term financial well being for the

family - my wife is the primary manager of our
household, finances and kids. We do not feel that day
care is best for our kids. We would have a lot more

income if we both stayed on career paths and worked

but we would not be happier about ourselves or our

kids. Day care and two working parents is not the

answer for us. We feel that we have set our priorities

so they are well balanced and in the best interest of

our family - well nurtured, well loved kids," (M)

This man has made sacrifices to balance his career and
family needs. Though he is not primary care giver, his
description of the household reveals efforts to accommodate the
needs of his family, both wife and children. The conflict has
been resolved in his particular instance by gargantuan efforts.

He strikes the balance by working very hard at everything he
does, and he seens satisfied, if noijexhau§t§d by his struggle
Thro o Mmoo \LMUNOL
to overcome the conflict. {ﬂﬁideFEﬁéiL.auljﬁa ol ded UJTMJUf Fur
Aot o bocl cxzixuh01,53kou|cbuﬁ d o o chooen by
"I have an exceptional wife." (M) ol comceuvnad
This man has identified one system of balancing career and

family needs - he relies heavily on his wife to manage the

family.
"It's a constant process that changes significantly as
children mature. Must be flexible and know what
priorities are. But having children and spouse
together with career combines the best of all possible
worlds. Enables one to have healthy, balanced
perspective on law school. Essential ingredients 1)
supportive spouse and 2) try not to worry about career
when with family and vice versa - Otherwise neither

goes smoothly."(F)
This respondent seems to have the perception that having it
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all to do is having it all. Although she does not describe the
details of her arrangements, it is clear that she perceives a
successful balance between work and family; in fact, she goes so

far as to suggest that they compliment each other as a lifestyle.

~minimum of 20 hrs/wk, after that up to me. I will be
paid pro rata, i.e. if I work 30 hours I will be
expected to bill 3/4 the number of hrs. 1st year Cﬁy )3
associates must bill and will be paid 3/4 of their (¥ ¢©
individual salaries. I am expected to "keep up with%gb’* -
the law" on my own time as are others."(F)

"My future employer has agreed to a part-time schedule \gﬁ .ﬁ&”
(P e

[Sae

Part-time careers appear relatively typical for female
professionals with children. While employers who accommodate
this arrangement may seem scarce, there are number of female
respondents who identify this scenario as the solution to their
need to balance work and family.

"My children are all in school. I see no difficulty in
my prospective career as an attorney. They will be in

elementary and middle school. I do plan on working
part-time however. I consider my family more important
than my career, also in 2 - 5 years I will work full
time." (F) -

Although this woman has the advantage of having gotten
through the Ycrisis stage"™ of c¢hild rearing, infancy and
preschool, she still intends to work part-time to accommodate her
family's needs. As many others, she has identified her family as
a priority over her job, and will take care of the family first.

"I probably would have answered some of these questions

differently if I didn't already have children and

believe how important it is to them and my husband and

me that I spend a significant amount of time with them.

I'm locking for a career in mediation where I am self-

employed and flexible.™(F)

This sounds like a reasonable solution, which could result
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in a successful balance being struck between this woman's work

and her family.

"Tt is not going to be easy. We are currently working

at firms that expect 1800 billable hours. We would try

to meet that goal, take turns on who'd stay home w/sick

child, etc...We hope to find a mnanny - both

grandparents are nearby." (F)

This respondent does not identify a particular plan to
accommodate the conflicting demands of work and family. While
she acknowledges that it is not going to be easy, she sounds not
atypically naive regarding the degree of compromise which must be
met when caring for children and maintaining employment. Her
possible solution of in-home daycare is one method of caring for
childrens' needs, but it does not describe how she will strike a
balance between the conflicting demands herself.

"Balance comes from communication with spouse...."{F)

This respondent clearly feels she has found the balance, or
at least identifies how it is to be found. We are left wondering
how she dealt with her employer, however.

"You didn't ask if I expect my spouse to seek

alternative work hours, etc - I do and he will. Also,

my firm has made different decisions based on the

attorney, their work and the status of things at the

firm - it's small enough that we've been able to do
that successfully."(F)

This woman is one of the few who has found an employer who
will accommodate individual lifestyles. Additionally, she is one
of the few whose spouse will sacrifice professional leverage.

"I think you will find that if you have an employer

willing to provide flexibility, you will want to work

harder with the employer and find ways to accomplish
your job and your family responsibilities."(F)
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If only more employers were available who would provide
flexible work schedules, this woman would have identified a very
reasonable solution to the conflict. However, most employers are
primarily interested in managing successful businesses, not
successful family lives,

"One advantage my wife and I have is that she works for

the federal government and their offlce is going to be

building an on-site day care facility. Otherwise, I

would anticipate many more problenms. With the on-

site day care we would not be as tentative to leave our

children there since my wife can check on them." (M)

Perhaps the most popular way to balance work and family
demands is to find daycare so that both parents can continue
working. With the government, the schedule involves fewer hours
on a more rigid basis than other types of practice, and on-site
day care is yet another benefit; the parents are able to "check
in" on their children during the day, and don't have to commute
in order to drop them off in the morning or pick them up in the
evening.

"I currently work full time and go to school full time.

Salary is by straight commission. A good system since

you can work more or less as required by family/school

with associated 1loss of salary as part of the

system." (M)

One solution to the conflicting time demands of work and
family is to do both part-time. As here, this method allows the
parent to maintain an income, albeit less than his full-time
counterparts, and accommodate his family's needs spending as much
time at home as the family can afford.

""Tn general, employers are much less sympathetic to

men who have children than women. I took off the first

year of my son's life from work while my wife worked
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full time. It is not for me I discovered, but should
be available should a father want to pursue such a
life. The current emphasis is on female equality in
the work-place. But should ALSO emphasize male
equality in the home." (M)

This man apparently is very interested in maintaining a
balance between his work and family. Though being full-time care
provider was not compatible with his personal preferences, he
made the effort, and sacrifice of not working, in order to help

the family.

"It's tough to do, but both my spouse and I are
committed to taking only jobs that allow some leave and
some flexibility. I'm interested in litigation but I
will not take a job where I have to regularly work 60+
hours a week. I'll definitely forego certain areas of
interest for a Jjob that's closer to 40 hours a
week." (F)

This respondent recognizes that the type of law she may wish
to practice is incompatible with the needs of the family. 1In
order to accommodate those needs, she intends to sacrifice the
possibility of working in the type of law she wants. Both she
and her spouse intend to take jobs which will allow flexible work
schedules so that the family needs can be met.

"...At the associate level, there should be flexible
arrangements available for structuring a work schedule
which accommodate individual lifestyles. Then the
workaholics could make $60K and the people with other
interests could make proportionately less and those who
want part time work would still fit into the
professional picture. The real problem with balancing
a career and family responsibilities is a cultural and
perceptual imbalance. Women are expected to bear the
bulk of the childcare and family responsibilities while
still pursuing a professional career. While men now
recognize that they should "pitch in" it is still
viewed as primarily the woman's responsibility to
manage the home, raise the children and handle social
responsibilities. Her choice of a place of employment
and the employers choice of whom to hire must take
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those expectations into account. Only when society as

a whole recognizes that the balance of responsibilities

must be reapportioned will the problem be really

solved. Men need to start assuming an equal share of
these responsibilities and making some career
sacrifices to do so. In the meantime, employers can

stop penalizing women for having children by admitting

that a competent professional doesn't have to work 60

hrs./wk. to prove it."(F)

This respondent identifies both a possible solution to the
conflicting needs of work and family, and what she considers the
source of the problem. She suggests flexible work arrangements
as a way to accommodate the conflict. The reason it 1is so
difficult to balance, she says, 1is that society still expects
women to care for the family exclusively. This is impossible if
they are going to be in the workplace as well, and this
respondent suggests that societal changes are necessary before
professionals will be able to successfully strike a balance

between work and family demands.

2. Students with children who do not feel they are, or
will be able to successfully balancing work and famil

heeds.,

"Baby and preschooler come first, I intend to nurse \

the baby and would never work full time with a baby. @*9 ¢93

It is child abuse and woman abuse...Everybody will pay

if we put our babies in Baby Farms."(F)

This respondent feels it is impossible to balance the
conflicting demands of work and family. As an alternative, she
has chosen to focus on the family exclusively. There 1is no
indication that she intends to work.

"More difficult for younger women first starting

families. Think career plans must be modified if young

children are not to be short-changed. Or postpone
childrearing." (F)
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This woman indicated that she was not able to successfully
balance career and family responsibilities. She indicated that
career plans must be changed, or family plans must be delayed.

The two seem mutually exclusive.

"The main problem for either a man or a woman in trying
to balance career and family is the attitude of the
business culture toward family priorities which are
viewed as being less important than economic ones,
There alsc seems to be an inability to see the
relationship between quality of life and quality of
production." (F)

This respondent has identified what she believes to be the
root of the difficulty in balancing career and family needs. Not
unlike other parents, she blames the business world for not

allowing room to make the family a priority.

3. Students without children who anticipate being able to

successfully balance work and family needs.

"Family demands are a major consideration in deciding
on the type of work setting. I intend to avoid large
firms because I would like some time for myself/family.
Once I am in a (well chosen) job, I think I will be
able to handle family responsibilities. I am also
extremely lucky that my spouse does not consider this
to be just my problem." (F)

This respondent's plan 1in accommodating the conflicting
demands of work and family is to find a Jjob which is flexible
enough to provide the latitude she needs in managing both
successfully. She considers herself lucky to have a husband who
also considers family care to be part of his own responsibility.

"I have a firm commitment to my career and no plans to
marry and/or have children in the foreseeable future.
As such, it is hard to imagine making any sacrifices at
all for 'family responsibilities' - when and if I do
face the problem of balancing career and family
demands, I hope and expect my husband/partner to make
as many sacrifices as I will."(F)
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Though this respondent does not anticipate family demands,
she expects that if the conflict should arise, she would be able
to solve it through equal participation with a spouse. She does
not consider what employment sacrifices would have to be made, or
how she and/or her spouse would make them. It is interesting,
however, that what she does expect is equal participation from
her husband.

", ..The most important aspect of balancing conflicting

demands is through communication and negotiation with

the other party. In my own situation, my spousal

equivalent and I both work full time jobs; We have

negotiated responsibilities with the understanding that
when circumstances change, those arrangements will

change with them." (F)

This woman has "negotiated" sacrifices with her partner, and
seens satisfied that the distribution is, or will be, fair
because her partner intends to participate in the sacrifices.

"Excluding large corporations, the private sector

(especially law firms) are not going to be responsive

to family needs until Congress mandates legislation

requiring family accommodations."(F)

This respondent identifies national legislation as the only
solution to the problem of balancing career and family needs.
Perhaps she is right.

"I anticipate it being difficult to juggle career and

family but until you're actually in the situation you

can't be sure what it will be like. I plan to make
career adjustments/changes depending upon how things
actually work out."(F)

Again, this respondent feels that adjustments in career and
family will somehow work out. She seems to dismiss the issue as
something that will work out when the time comes. Undoubtedly,
it will work out. However, based on the body of comments, it is
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not likely to work out without a great deal of effort on her

part.
"Don't expect much from employer beyond parental leave. 6$Py

But if I were a very young ambitious attorney I would

be very upset at having to make difficult choices 99
between dynamic expanding career and hav1ng a family. {Qﬁ ng*
Luckily, I am not driven by consumlng ambition an

would be willing to sacrifice in order to have a nice

rf

family." (F) ' 6%

This respondent resolves the conflict between work and
family by sacrificing career ambition in order to have a '"nice"
family. She identifies being an older student as alleviating
some of the choices in her career. This decision to sacrifice
career ambition in order to accommodate the family, however,
seems to transgress the lines of age.

"I hope that there are enough interesting legal avenues

to be able to have a career and a family. But I expect

to delay having a family for a while to establish some

credentials and financial security to have a family

latexr." (M)

This respondent feels that it is possible to have a
successful career and family only by doing one at a time. He has
stated the intention of delaying family so that he will be able
to do both well: establish c¢redentials in the professional
world, and financial security for his family.

"I have no doubt that the women who answer this survey

intend to devote more time and responsibility te child

care than the men." (F)

This respondent indicated that she anticipated being able to
balance career and family needs. However, it is clear from her

comment that she expects other women, and probably herself, to be

the parent primarily concerned with, and burdened with the
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resolution of the conflict.

"Not everything happens within the four walls of a law
firm, and with the appropriate staff and organization,
a person can be an efficient, productive worker
although only in the office 30 hours a week."(F)

This respondent anticipates balancing work and family by
doing in 30 hours what it takes others 40+ to do. While T do not
doubt that she will be able to be as productive in those 30 hours
as she hopes, it is likely that her lifestyle will be challenging
and sometimes stressful. That 1is one sacrifice in balancing

career and family.

"As a gay male with strong desires for children, I
expect my family desires will have to be dguite
creative. Because of the unique family unit I'm
picturing and the obstacles and prejudice we are
facing, we may have to spend a lot more time and effort
in making this family work - which will certainly
impact on career and life goals." (M)

Although this respondent has even more obstacles to meet
and overcome than most parents, he seems hopeful that effort will
be able to make the difference. His hard work toward making a
family is his planned solution. This has proved an effective, if
not overwhelming, method for meeting the challenge of balancing
career and family for other professional parents, and may very

well work for him.

4, Students without children who do not anticipate being

able to successfully balance work and family needs.

"Over the next 5 years, both my spouse and I intend to
work full time; however, should we have children I
have made my feelings clear that I will not be a
primary care provider. I would rather have no children
than sacrifice my career and serve as a primary care
provider. Consequently, my spouse, who wants children
and wants to stay at home with them for a few years, is
planning to start her own company which would allow her
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to work out of the hone. Once the children are
toddlers, they will go to day care. We both believe
that no professional couple can have are raise children
properly and still remain fully committed to their
respective careers: someone must be willing to take
some time off during the early years of the childrens'

x*”y

&5/ 9&

development, and this means that spouse will fall \?, \

behind. My spouse has accepted that fact. Leaving

your job to raise your kids while your co-workers press Q@?Aé

on in "the firm" is still viewed negatively from a

career perspective. I, unhappily, doubt this wil;cp é?,y

change during my career." (M) 6N,@K

This respondent represents an alarming extreme: he would

T ——

rather not have a family than sacrifice the competitive edge at
work., .. His priority is so clearly focused on his career that
balancing family and career is a non-issue. He and his spouse
both believe that it is impossible to strike the balance, and she
will forego her career altogether so that she can have children.
It seems to be that important to her. The career perspective
which this respondent identifies as a "negative view" of taking
time to raise children is one of the elements of the professional
world which perpetuates the impossibility of balancing the
equally legitimate goals of having a successful career and a
successful family.
"At this point, I don't see how it would ever be
possible. Unfortunately, the career will have to come
first in order to meet basic financial needs, and sadly
family interests and interpersonal relationships will
suffer, I wish there were something that could be
done." (F)
This person identifies an extreme solution to the challenge
of balancing career and family: forego one. Her sense of

helplessness 1is alarming. However, it is a choice many female

professionals have to face.
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"T think it is very difficult to balance career and
family unless one partner stays home. I think this
would be alleviated if all employers were required to
have on-~site day c¢are and maternity/paternity
leave." (F)

This respondent expresses her opinion that the balance is
struck by avoiding a balance: if one partner does not have a
career, the "balance" of career and family is met. This does not
provide a solution for two-professional parents who want to have
children.

"I expect to substantially place my career on back

burner for up tec 5 years after law school. We are

planning to start our family in my third year to
accomplish this. I may not work at all and may work

part time. Possibly not even in the law. But then Cgﬂ)g

there will be no _stopping me when my kids reach age
18...It's worth(é%iiying the career rewards."(F) dX}

Again, this respondent indicates that she will balance by
not balancing. Her sacrifice in accommodating family needs is to
not work. This is a very real solution to the problem of facing
conflicting needs. However, it is more of a sacrifice than
others are willing or able to make.

¥, ..I expect the workplace not to be accommodating to

employees with children, and I don't expect there to be

adequate childcare available or affordable facilities.

I expect that I will have to make many sacrifices both

from my family life and my career."(F)

The severe attitude of this respondent may be more realistic
than any of us would like to admit. Many employers do not
provide family accommodations to speak of, and satisfactory
childcare is often difficult to find. This harsh look at the
sacrifices she expects highlights the difficulty of balancing

career and family.
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"T intend to work for a few years - then raise a family %§
and then go back to work. I prefer to raise my ownq7
children and not work during that time." (F) Uj§y }

This respondent, 1like others, has chosen to resolve the i

|

i
]
!
i
i

conflict by eliminating the conflict. If you don't have to
balance career and family because you are concentrating on one or
the other, the problem is solved in a limited way.

"This sufvey assumes that the current job structure is

ok. Thus you miss the point. The point is that the

whole structure is backwards. I should not have teo
[choose whether or not to be on the partnership track

or earn salary based on an hourly rate]. The
workplace must be built around real life; real 1life
includes spouse and kids. The status quo is on an

anachronistic Lala land where an Employer assumes the
Employee is a male with a wife at home tending the
kids. Since that is not true, it is the Employer who
is wrong in making the assumptions that underly the
above choice. In part, over-inflated legal salaries
exacerbate this problem. Insofar as the "partnership
track" means exorbitant, and completely unwarranted i
high salaries, [your gquestion regarding how much less
than $60,000 I would be willing to make] also assumes
the Lala land status quo. If (when) lawyers' wages are
brought down to respectable levels, the expectations
among Employers that led to 80 hour work weeks will
disappear. They will disappear because the cash
incentive for "partner" won't be so great. Imagine a
law "firm"™ that has simple corporate type management;
or better yet a cooperative. The economics of our
profession, as they are currently set up, lead to
incentives that are all backward. One of the fall outs
to the mixed up incentives is too long hours, too high
wages, law school grade races, and burnt out middle
aged lawyers. Change the incentives and the structure
to eliminate the problems." (M)

This respondent identifies the solution to the challenge of
balancing work and family as restructuring the legal work
community. He indicates that the legal community does not focus
on "real 1life," and as a result, the accommodations are not

anticipated by employers. Because employers are not ready to
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face the fact that women are in the workplace, too, and no one is
at home tending to the family, the accommodation is impossible.
5. Conclusion

What seems blatant in this series of comments is the
disproportionate amount of sacrifices being made by women
parents rather than men parents. While the male respondents seem
aware of the struggles to balance work and family, very few of
their comments show a willingness to work part-time to care for
the children. (It is, however, interesting to note that the text
of their comments was considerably longer than that of female
comments.) In the inverse, part-time work or no work for a
period of years seem the most common accommodation made by the

women respondents who commented.

VI. ANALYSIS

In this section, we attempt to analyze the raw results in a
form where certain limited conclusions can be reached and related
to our expectations. Each gquestion is presented, with an
analysis of the specific results. This section is broken down in
the same fashion as the questionnaire itself.

A._ BACKGROUND INFORMATION

Question 1. F M (circle one)

0f the six~hundred, fifty surveys distributed, we received
responses from one-hundred, fifty-two students. Oof these,
ninety-six were from women and fifty-nine were from men. As a

result, nearly two-thirds of the respondents were women despite
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that fact that the student body is roughly fifty percent men and

fifty percent women. Women were almost twice as likely as men to

respond This phenomenon, while dramatic, was anticipated. We

attributed it to the increased interest in this topic by women

—
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and the perception of many of the male respondents that these

issues are somehow exclusively the concern of women.,

Question 2. Year of birth .
Respondents simply 1listed their year of birth. The

responses, outlined above, demonstrated a mean age of respondents
consistent with the mean age of the classes for both day and

evening students, There was no significant difference between

the ages of male or female respondents. The seven year age

difference between day and evening students, roughly 26 versus
roughly 33, could explain some of the differences between the
experiences and expectations of each group.

Question 3. Year graduated from college

These results were not analyzed for two reasons: difficulty
in obtaining meaningful results and our decision that the answers
to this question were relatively unimportant.

Question 4. Are you a day or evening student? E D
Thirty-five evening students responded and one-hundred,

seventeen day students. ThlS is roughly consistent with the

ratlo of evening students to day students 0f the thirty-five

S T e e et e e o s AET— o

evenlng students, sixteen were nmen and nlneteen women. This is

far more equal than the seventy—four female day students and the

forty-three male day students| who answered. This could have
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occurred because of the struggles faced by evening students to

accommodate their busy schedules and their greater family

responsibilities (see question 12). Perhaps it is an indication

of heightened awareness of these issues amongst the male evening

students.
Question 5. Are you presently working full or part-time? Y N
Of all respondents, 74% are currently employed. This

number, which includes approximately 95% of the evening students,
was higher than we had anticipated. Of the day students,

approximately 60% of the women were employed and 80% of the men.

This distinction is indicative of the lingering differences

between men and women and the expectations of self-sufficiency,

or at least work, that is still prevalent. It 1is further

demonstrated in the fact that all male evening students were

employed outside the home, while 11% of the women were not

et e e T

————

emplayed outside the homnme. This could also reveal the class
background of many of the students which requires them to work to
support their professional studies, an occurrence which may cause
many to be more concerned about their financial well-being.

Question 6. If yes, how many hours do you work per week at that
job?

A plurality of respondents, 53%, indicated they worked
between 10 and 25 hours a week. This number was bolstered by
responses by the working day students, which comprise roughly 75%
of the category. The evening students, on the other hand, were
far more likely to work more hours. Of all evening students,
roughly 90% work over 25 hours a week.
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The men in both/,lasses, howevie¥, worked many more hours

taggwxhgmigm@n. In the eéening division, 87.5% work over 40
~ hours a week outside the home. In the day division, over twice
as many of the women worked 0 to 10 hours a week than the men.
This over representation of women in this category is also
reflected in the evening division where no men work that little
each week and almost 6% of the women do.

These results continue to support the discovery of the
lasting expectation that men should work more. The cause or

causes of this observed occurrence, either nature or nurture, are

beyond the scope of this paper.
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Question 7. Were you raised by a single parent for s substantial
period of your youth? Y N

The overwhelming number of respondents, 87%, were not

raised by single parents. This is a dramatic discovery given

that perhaps as much as fifty pe¥cent of children are currently

being raised by single parents. |Even accounting for the age of

ey s

the respondents, a disproportionately high number of respondents,
when compared to the overall population, were raised by both
parents.

Possible explanations abound,| from the self selection of
respondents from backgrounds here families have been
prioritized, to the decreased likelihood that children raised in
single family homes will attend |[law school. For whatever
reasons, however, this was a surprising response and made it
difficult to draw any meaningful g¢omparison of the differences
between the attitudes of those raised by single parents and those
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raised by both parents.
Question 8. If so, which one? Father Mother

Of those respondents raised by single parents, 95% were
raised by their mothers. This is consistent with what we
expected to discover.
Question 9. Was your primary child-care provider, meaning the
person who tended your daily needs during the normal work-day, a
family member when your were between the ages of :

-birth-3: ¥ N
-3-school age: Y N

Of all respondents, 95% were tended by a family member prior
to age three. This compares with 85% of those who were raised
by a single parent during some substantial period of their life.
The results are not startling.

Between age three and school age, 93% of all respondents
were tended by a member of the family. O0Of those raised by single
parents, 75% were tended by family members. Once again, little
surprise.

One problem with this dquestion is ascertaining which member
of the person's family was tending to their needs. It could very
well be the case that those raised by single parents were watched
by grand-parents or aunts and uncles rather than their parents.
Unfortunately, the question is not designed in such a way as to
discover these results.

Question 10. If no, was your day-care arrangement a result of
your parent/parents' job?

Y N
Or other considerations?
Y N

Of those who were tended by non-family members from birth to
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school age, all explained this occurrence as a result of their
parents' Job situation. This is consistent with our
expectations.
Question 11. During your school age years, 5-16, were you
supervised by:

a family member

non-family member

no adult supervision

Of all respondents, 89% were supervised by family members,

11% by non-family members and 9% had no adult supervision. These
numbers are not'ﬁoteworthy. What is noteworthy, however, are the

differences between the day and evening divisions and the male

and female students. For example, roughly 95% of all evening

family member. Seven years made 1mportant dlfferences 1n this

regard. (sl

It is interesting to note that 25% of female evening
students were either watched by non-family members or had no
adult supervision while only 6% of the male evening students were
similarly cared for. Some distinction is also found in the
female day students who were watched by a non-family member 12%
of the time while male day students had such care only 7% of the

time. The only explanation we can offer is that females who were

1ndependent as chlldren are more likely to chose a career in the

law than females raised in more traditional env1ronments.
Questlon 12. Whom does your current household include (check
all applicable)
Spouse, companion, significant other
___ children; if so how many? ___
_____ dependent parent
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Of all respondents, 53% indicated that their current
household included a spouse, companion, or significant other
(hereinafter companion). Twenty-two percent of the respondents
indicated they had children. No homes included a dependent
parent. Six percent said their home included some other
household member, le. a roommate,

The overall number of people YEEE_ companions was

surprisingly high. When broken down by division, roughly 48% of

all day students include a companion in their household. The

s

number is higher for evening students with 94% of all male
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evening students and 53% of female evening students. This gap
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between the genders, which is not found in the day students, is
difficult to explain.

The most children anyone had was five. The mean was 2.07.

Thus, those people who had children tended to héve, for the most
part, between one and three. Once again, this is not unexpected.
Question 13. What percentage of the household work is done by:

— gg;panion/spouse

____ other; please specify

Of all respondents, the lowest amount anyone indicated they
were responsible for was 2% and the highest was 100%. The mean,
however, was 60%. For spouses, the lowest amount anyone
indicated they did was none and the highest was 90%. The mean
was 44%. For "other," every part of the spectrum was covered
with the highest amount being 100% and the lowest being 0. The
mean was 55%.

The last number is the most amazing. It is shocking that on
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the mean, students household work is done 55% by someone other
than themselves or their companions. Perhaps people with
roommates who would list their roommate contributions in this
category skewed the results, Additionally, it would be less
surprising for evening students to rely upon such assistance and
for them to have the resources with which to hire the help.

The other results to this question are also, although less,
unexpected. For law students to do 60% of the household work is
commendable. Unfortunately, we did not break down the responses
by gender or ask what the respondents' companions did for work.
These would have proved interesting. Self-reporting could also
have lead to an over-estimate of what work is being done by the
respondents. Also, since far more women than men answered, the
results may be more indicative of the extra housework done by the

women than the adequate sharing of the responsibilities by the

men.
Question 14. If your household includes children, what
percentage of child-care is done by:
____you
companion/spouse

~__ other; please specify

Of all respondents with children, the mean response was that
the respondent was responsible for 45% of the child care.
Respondents indicated that their spouse was responsible for 44%
of the care and 39% of the care was provide by other people. The
error by the respondents is clear. The overall numbers add up to
128% There is an overestimation in one of the categories,

Other than this error, the general breakdowns are also
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surprising, The respondents indicated that they and their
companionsg had roughly the same responsibility for child care and
only slightly less than the mystery "other." Given that many of
the evening students have children and work full-time in addition
to attending school, it is difficult to imagine that they are
sharing the responsibilities equally. Nonetheless, even assuming
the self-inflationary evaluation of their care for their
children, the level of responsibility these respondents have over
their children under less than ideal circumstances is
impressive.

Question 15. With reference to question 13 and 14, 1f you have a

partner, are you satisfied with the distribution of family
responsibilities between the two of you?

Of all respondents, 63% indicated they were satisfied and
only 36% indicated they were dissatisfied. O©Of all women, 60%
were satisfied and 37% not satisfied. Of the men, 66% were
content and 34% not. The number of men who were content relative

to the number of women was not unexpected. If anything, the

margin between the two was surprisingly small. The one area

wheremthere is a large gap, however, is between male and female
evening students. Of the male evening students, 73% were
satisfied compared to only 50% of the female evening students.

The expectations that must be placed on the women in their home-

lives must be greater than those place upon the men. Under the
particularly demanding schedules of evening students, such demand

can obviously lead to discontent.
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B. EXPECTATIONS

Question 16. Upon graduation, whom do you expect or hope your
first job to be with?
federal/ state/ local government

small private firm in-house counsel
large private firm non-legal Jjob
judicial clerkship public interest

Of all respondents, most {24%) indicated they expect to work for
a small private firm in their first job. The next most popular
answer (21%) was large private firms followed by government (20%)
and then judicial'clerkships (19%). After clerkships, the number
dropped dramatically to public interest (8%), in-house counsel
(5%) and lastly, non-legal Jjobs (3%). These numbers roughly
reflect where graduates have actually obtained Jjobs in the past
and therefore are not surprising. The only noteworthy gender
distinctions are between those men and women who expect to get
judicial clerkships, 21% of the women and 15% of the men, and
those men and women going into public interest law, 15% of the
men and 3% of the women. The latter comparison is particularly
surprising given the perception by many that women constitute a
majority in the public interest sector.

Between the day and evening division the most marked
distinction was between those who expected to get a judicial
clerkship. No men or women in the evening division had such an
expectation, where 27% of the female day students and 21% of the
male day students did.

Question 17. How many hours do you expect to work at this job?
0-30
30-40
40-50
50+
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Of all respondents, 3% expected to work not more than thirty
hours per week following graduation, 11% expected to work between

30-40 hours, 60% expected to work between 40-50 hours and 25%

expected to work over fifty hours per week. There were no
notable distinctions between day and evening students. The
differences between the sexes, however, were dramatic. No men

expected to work under thirty hours per week. In contrast, 16%
of the female evening students and 3% ef the female day students
indicated they would work under thirty hours a week. Similarly,
16% of all women said they would work between 30-40 hours a week,
while only 3% of the men would work these hours.

In contrast, 57% of the women indicated they would work
between 40-50 hours a week, while 65% of the men chose that
response. Twenty—-one percent of the women and 30% of the men
chose the over 50 hour category. As a result women are twice as

e T,

likely as men to expect to work forty or fewer hours a week

et

Men, on the other hand, are fifty percent more llkely than women

to expect to work over fifty hours a week.

The differing expectations between men and women are

highlighted in these answers and may cause these answers to be
more dissimilar than the actual hours the respondents will work.
This is particularly true since there was an equal number of men
and women who indicated they were going to work in the most time

consuming positions - the private sector. Nonetheless, these
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respondents will bring to the job, and thus will play an
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important role in both job and life satisfaction.

et PR AL o T e b
ey et

D U S I

Question 18. Do you expect or hope to have a spouse/companion/
partn;r wi;hin the first five years following graduation.

An overwhelming 92% of the respondents indicated they
expected or hoped to have spouse/companion/partner within the
first five yéars following graduation. The percentages were
approximately the same for men (93%) and women (91%). The only
comparison where there was any distinction to speak of was
between the female evening students (89%) and their male
colleagues (100%).

Presuming respondents anticipated marriage rather than the
other options, these numbers are unexpectedly high. Given the
demanding nature of the legal profession and the number of failed

marriages, we expected respondents to be more cautious about

becoming coupled. The faith these answers show in monogamous

Question 18(a). If No, is that expectation influenced by the
following (check all appropriate)
not interested.
feel it is impossible to successfully balance career and
interpersonal relationship.
feel the specific Job that you want would not
accommodate the time commitment required of a
successful relationship.

Given how few people answered no to dquestion 18, these
results are wvery suspect. In fact, only eight respondents
answered this question. Of those, six indicated they were not
interested and two people indicated it would be impossible to
balance and their job would not permit the time accommodations.

We had anticipated that more people would be deciding to
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forgo relationships in order to pursue their careers. The fact
that only 2 of 152 people felt like their job would prohibit them
from pursuing a meaningful interpersonal relationship was
encouraging.
Question 19. Do you expect that both you and your partner will
work full-time?

Y N N.A. (Not Applicable)

Eighty-five percent of all respondents expect that their
spouse will work full-time. There are only slightly more females

(90%) than males (75%) who believe both parties will work full-

time. The only glaring departure from this general reaction was

among male evening students, where only 56% expect that both they

et

and their spouse will work full-time.

These'responses were generally what we expected. While we
didn't expect male evening students to be so far off the average,
we did expect them to represent the group least likely to have
both spouses working. We expected most of the respondents to
anticipate working full-time, as well as expecting their spouse
to work full-time. Two incomes are now the norm among young
professionals.

Question 19(a). If no, who will not work full-time?

_____you

____ partner

No women chose to respond to this question despite the fact
that 9 indicated that either they or their spouse would not work
full-time. Of the men who answered, all indicated that it will

be their spouse who does not work full-time.

Facially, these responses sound clearly sexist. One
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possible gender-neutral explanation, however, is that the
respondents are all going to be attorneys. Attorneys make more
money than most other professions and if one person were going to
work part-time it would likely be the person earning less,
Therefore, at least the male respondents may be justified in
expecting their spouse to work part-time, presuming their spouse
is not also an attorney. Even assuming this explanation,
however, this data is noteworthy, as it reveals disparate
expectations between the genders.

The lack of a response by all the women who indicated they
or their spouse would not work full-time also speaks volumes.
One can only speculate as to their motives for not responding to
the question.

Question 20. Do you expect or hope to have care responsibilities
for c?ildrsn within the first five years of practice?

Of all respondents, 62.5% indicated they expected or hoped
to have children within the first five years following
graduation. These numbers were basically what we had
anticipated. Once again, the only areas where there were

discrepancies were with the male evening students. of these[f“w[
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81% expect or hope to have children within the first five years O&
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following gradpation. This compares to the approximately 60% for

all day students.

The differences between the evening students, particularly

the men, and the day students, is easy to explain based upon age.

Many day students may want to postpone child rearing more than
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five years following graduation in an effort to become more
settle financially and professionally. Evening students, on the
other hand, with a mean age of 33, are running out of time to
make such decisions. For many, the next five years may be the
last chance they have to become parents safely.

Question 20(a). If No, is that expectation influenced by the
following: {(Check all appropriate)

___ not interested

____ feel it is impossible to successfully balance career and

care responsibilities.

feel that the specific job you want would not
accommodate the time commltment required for caring
for children.

Of those who are not interested in having children in the
first five years following graduation, 55% indicated they are not
interested. Thirty-two percent responded that their job would
not accommodate the time required and 15% that it is impossible
to balahce career and care duties. Thése are roughly the types
of responses we expected. Nearly half of +the respondents
indicated that their desire not to have children is related to
their career decisions.

There is a pronounced difference between men and women in
response to this guestion. In total, 54% of the women
attributed their decision not to have children to their career.
In contrast, only 32% of the men attributed it to their career.
As a result, women were approximately fifty percent more likely
than men to feel that their career would prevent them from having
children in the first five years after law school. The contrast
is most marked in the responses from the evening division which

indicated it would be impossible to balance career and care
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responsibilities. Of the female evening students who did not
want to have children 1in the first five vyears following
graduation, 29% indicated it was because of the impossibility in
balancing these aspects of their lives. No male evening students
shared this concern. This is even more striking when it is noted
that roughly an equal number of female and male evening students,
29% and 33% respectfully, believed that their jobs would simply
not accommodate the time needed. This demonstrates that the men
were only able to understand the question when addressed within
the context of the demands placed on them by their jobs; not
when the focus was on the balance that is necessary between the
job and home.
Question 21, Do you anticipate that you will be able to
succagsful;y balance career and family?

There were an incredibly high number of respondents who

indicated that they anticipated being able to balance their

career and family obligations. Of all respondents, 89% answered

yes to this guestion. There were, however, distinctions between
both the day and evening divisions and even greater distinctions
between the men and women. Of the men, more respondents in the
evening division (100%) than in the day division (95%) indicated
they thought they would be able to find the balance. While the
5% difference. is modest in our sample, it is noteworthy when

compared to the women, where 14% fewer of the evening students

than the day students expected being able to reach such a

balance.

[P
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The overall difference between men and women, where 96%
expected satisfaction versus 85% who did not, is magnified when

comparing the results between evening men (100%) and evening

EY

women (74%). The fact that a third more men than women expect to

be satisfied says something about the experiences of each of
these groups. Many possible explanations exist. It could be
that the men in the evening division are more likely to have an
at-home spouse and to be in a traditional family structure. This
arrangement is more likely to provide a supportive home life to
help them deal effectively with the professional world. It could
also be that these men have merely never fully considered the
difficulties which will face them once the goal of graduating
from law school 1is achieved. Alternatively, perhaps female

evening students, who are the least satisfied with their current

situations, best recognize the difficulties that will greet them

in professional practice. There are still very important burdens
which fall disproportionately on women which may make it more

difficult for women to reach this balance.

Question 21(a). If yes, is this because:
(check all appropriate)
____ you/your partner will not work for a substantial time
____ you/your partner will work part-time for a substantial
time
_____ you are confident that satisfactory child-care will be
available and will satisfy your care expectations
____you do not anticipate any conflicts at all.

O0f all respondents, 21% expect that either they or their
partner will not work for a substantial period of time, 40%
expect that either they or their partner will work part-time for
a substantial period of time, 51% are confident that satisfactory
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child-care will be available and 15% do not expect any
conflicts.,

The only overall number which was higher than we had
expected was the number who expected no conflicts. The fact that
15% of law students do not expect conflicts in balancing career
and family is very alarming. The evening students were most
likely not to anticipate conflicts: 21% of the women and 19% of
the men chose this answer. Female day students were the least
likely to believe that they are not going to encounter conflicts.
In all, 12% of the female day students chose this answer.

It is not surprising that evening students do not expect
conflicts in the future. To the extent that they have family
obligations now, work full-time and attend school, it is hard to
imagine things getting much more demanding. For many, they may
view graduation and free evenings, no matter how demanding their
future 7jobs, as a dramatic increase in the amount of free time
they will have.

It is also clear from these responses that both men and

——————

women, but more women, are relying upon adequate child-care to

fulfill their needs. While 51% of all respondents are confident

B

that such care will be available, only 43% of the men and 57% of
the women chose this answer. Once again the males in the evening
division are least sensitive, only 37.5% of these men indicated
that they believed they would be able to reach a happy balance
because of the availability of child-care.

The men, far more than the women, expected that either they
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or their spouse would not work for a significant period of time
in order to reach a balance. In the evening division 31% of the
men and none of the women expected that either they or their
spouse would not work. In the day division 32% of the men and
15% of the women felt that either they or their spouse would not
work. It is unclear who these men, and the day women to a lesser
extent, expect to take time off. One could speculate, however,
that at least in the case of the men, they are not the ones whonm
they expect to take time off.

Women were more likely than men to expect that either they

or their partner will work part-time. By a margin of 44%-33%,
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women were more likely than men to chose this response. This is
consistent, however, with the reliance by the men on one person
simply not working for a substantial period of time. Given this
reliance, men are less likely than the women to indicate that a
part-time arrangement will be used. Additionally, given that the
male respondents are likely not to be the party taking the time
off, this may reflect the fact that the female respondents are
less likely to expect their spouses to take time off and rather
anticipate shifting to part-time work themselves.

Question 22. In distributing family responsibilities, what
percentage do you hope will be managed by:
you
companion/partner
other; please specify

Of all respondents, the mean percentage that the respondents
hoped to manage was 47%. The mean that the respondents hoped

their partner to manage was 48% and the mean that respondents
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hoped some other person to handle was 40%. These answers were

not broken down by gender of class. The answers that we do know

are not particularly impressive, éi&QGQt,CiOLULL é}/ i;ﬁﬁﬁiﬂiw

Question 22(a). What percentage do you expect will be managed
by:

you

companion/partner

other; please specify

All respondents who answered indicated they expected to
manage 50% of the family responsibilities. They expected their
companion/partner to manage on mean 44% of the responsibilities
and for some other person to manage 32%. While having a total of
more than 100% was not of concern in question 22 because it is
easy to understand that someone may hope for more assistance than
they actually get, it is surprising that the totals to this
gquestion add wup to 125%. Regardless, the generally even
distribution between respondent and spouse with significant
assistance may not be an unreasonable expectation. What actually
awaits people, however, particularly women, may be very less

Brock dowm by gpum

C. _EMPLOYFR ACCOMMODATIONS

satisfying.

Question 23. Do you expect your employer +to provide
accommodations for your family needs? '
Y N

Of all respondents, 68% expect their employers to make
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accommodations. The numbers are even higher amongst the women

where 73% have this expectation. Among the men overall, 59%

expect accommodations. Once again, the male evening students

expect the least accommodations. Only 50% of these men answered
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yes to this gquestion.
These responses are what we expected. Both in terms of the
generally positive response and in regard to more women than men

expecting such treatment. While these numbers may not be

particularly interesting on their face, when compared to the
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number of employers who actually provide such programs, these
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Question 23(a). If yes, do these accommodations include: (check

all appropriate)
family leave policies, including maternity and
paternity leave

pregnancy-related disability leave

flex-time, including four day/extended hour weeks and
part-time

working at home

on-site day care

flexible career paths

Of all respondents who expect employer accommodations, 85%
expected these accommodations to include family leave policies,
79% indicated they expected flex-time and part-time work weeks,
62% expected pregnancy leave, 56% expected flexibly career paths,
50% to be able to work at home and 20% for their employer to
provide on-site day care. = These demonstrate a broad-based
expectation that employers will react with diverse policies to
meet the needs of their employees.

There are noteworthy distinctions between the expectations

of the women and men. Ninety-seven percent of all men who expect

their employer to make accommodations, expect family leave
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policies to be in place. This compares to only 80% of the women.

Another distinction of import was that 84% of the women expect

flex-time and part-time options to be available while only 69% of

et
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the men dld. In contrast, only 46% of the women versus 57% of
th; men anticipated working at home to be an option.

The responses where men and women were similar is also
interesting. Roughly an equal number of men and women expected
their employer to offer pregnancy-related disability leave, on-
site day care and flexible career paths. The fact that at least
as many men as women expected family leave policies, pregnancy
related leave, to be able to work at home, on-site day care and
flexible career paths is an indication that when the men have
become aware enough of the issues to expect employer action, they
are no less, and in fact in some cases more, demanding than their
female counterparts.

The male evening students were surprisingly consistent with
the other respondents. The only answer where the male evening
students differed dramatically from the other respondents was in
their response to the pregnancy-related disability leave
question. Only 37% of the male evening students, compared to 62%
of all respondents, expected such accommodations to be made. 1In
all the other categories, their responses were within a number of
percentage points of +the overall response rate. The 1lone
inconsistent response to the pregnancy disability leave question
is inexplicable given the consistency on the other questions.

One factor to keep in mind while analyzing these responses
is that the number represents only those who expect some kind of

accommodations. Thus, the least sen51t1ve men have already been

ML SRt e s
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weeded out of the pool of respondents. Even w1th thlS in ‘mind,
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however, the parity between the men and women is more striking
than we had anticipated.

We were also surprised that more people did not expect on-

site day care. This leads us to believe that people were doing
> cay ca

PO

their best to keep their responses focused on what they expect

their employers to provide, not what would be helpful. This

- Ox o} coutcl oxducote. Hod
helps to explain the res‘-ults.luuD 1ﬁ‘ mJ£D do fLQf U:@u%J'CDt‘ﬂDLtla
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These answers, number 23 anﬁ%:ﬁ(a), should send a 1loud

message to employers that employees expect accommodations.

Question 24. Would the work-family accommodation policies of a
potential employer affect your decision to take the job over
another?

O0f all respondents, only 16% indicated that such policies
would have little or no affect on their decision to take a job.

This question revealed some of the greatest distinctions between
— e

men and women. Nearly 60% of all female respondents said they

s
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their decision to take one Jjob over another would be
substantially affected by the work family accommodation policies
of a given firm. In contrast, slightly under 30% of the men
indicated that such policies would substantially affect their
decision. Of women respondents, 31% would be somewhat affected
versus 44% of the men. The contrast on the little or not at all
end of the spectrum was as great as that on the substantial end-~
only 9% of the women and over 27% of the men indicated that such
policies would have little or no affect on their decision to take
one job over another.

There were some distinctions between the evening and day
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classes with regard to their responses in the somewhat and little
or not at all category. For the men, 31% of the evening students
and 49% of the day students said they would be somewhat
influenced. Of the women, 32% of the day students and 26% of the
evening students shared this response. More dramatically, 21% of
the female evening students versus only 5% of the female day
students indicated they would be affected only little or not at
all. The men also revealed the greater probability that evening

students would not be affected (37.5%). The younger men were far

less likely (23%) not to consider ftheir employer work-family
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accommod;tion practices than the male evening students.

Question 25. If you expect to have family responsibilities, do
you think that your employer will advance you at the same rate
as others who do not have such commitment?

Y N N.A. (Not Applicable)

Of all respondents who expect to have children, 62% believed
that their employer will not advance them at the same rate as
other employees without such commitments. There were marked
differences in the responses given by men and women. In all, 73%
of the women and 43% of the men indicated they did not expect to
be advance at the same rate as their counterpart with family
responsibilities. As a result, women were almost twice as likely
to indicate that their careers would be hampered by the decision
to have children than men.

The evening students, once again, had dramatically different
perspectives than the day students. Forty-six percent of the
female evening students and only 19% of the female day students

indicated that they thought they would be advanced at the same
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rate as their colleagues at work without family obligations. oOf
the men, 62% of the evening students and 55% of the day students
thought that their advancement would not be slowed by family
obligations. This perception by the evening students may be
caused by their time pressures now which they believe will be
decreased following graduation. Or, perhaps they have simply
made their career their priorities over their families and
therefore will not allow family obligations to get in the way of
their career advancement.

The reactions were not surprising. We had anticipated that
most would recognize that a decision to have a family would
negatively impact ones career advancement.

Question 25(a). Do you think that the employer should advance
you at the same rate as other who may be spending more time at
work.

Y N

The respondents were generally split on this question with
53% indicating that the employer should advance the employee with
family responsibilities at the same rate and 42% indicating that
they should not. There is 1little distinction between men and
women and-day and evening students with one exception - female
evening students. Of these women, 70% indicated that their
employers should advance employees at the same rate as others
who may be spending more time at work.

The way this question was drafted tended to cause some

confusion. There were a number of respondents who distinguished

between spending time at work and performing meaningful tasks.

It was the intention of the dquestion to investigate whether
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people felt that attorneys who billed fewer hours should be paid
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the same salary. We believe, that despite the confusion caused
by the question, that the responses fairly reveal the split which
exists amongst the student body on this issue. These answers
highlight how arbitrary billable hours are as a way to determine
someone's worth to an employer.

More people than we had expectedhbelleved that people should
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advance at the same rate. We had anticipated more w would accept
blllabiéwwﬁours as a reasonable guide to what someone earns.
After all, in many circumstances the revenue an attorney
generates for the firm is directly tied to their billable hours.
These responses either reflect a lack of understanding of this
basic fact or a deeper challenging of billable hours as the means
to measure ones work.
Question 26. If you expect to have family responsibilities, do
you expect that your career will be affected at all by your
decision.

Y N N.A. (Not Applicable)

Of all respondents who expect to have children, 87% expect

their career to be affected. Nlnety—fourupercent of the Women

et e T B ST

and 76% of 'thgmigﬂlh}ndlcated. that they believed their career
would ;e so affected. The most glaring departure from the norm
was among the evening males, where only 57% expected their
careers would be affected. These results demonstrate the wide~
spread recognition, although more widespread among women than
men, that families affect your career.

To the extent there are any surprises in the results it is

that 82.5% of the men in the day dJ.V:LSlon expect that their

i SRS et
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careers will be affected by their decision to have families.
ireers will

This could indicate a growing recdgnition among younger men of
the responsibilities they will have to bear within the family
context. Responsibilities which will involve more than having a
successful career which provides the livelihood for their family.
Question 27. If you expect to have family responsibilities, and
maintain a full-time position, will you be willing to sacrifice
careeg advancement or salary increases to fulfill your family
Efigﬁﬁstantially __ somewhat __ little or not at all

A surprising consistency of results emerges from this
gquestion. Of all respondents, 30% indicate a willingness to make

substantial sacrifices to fulfill their family needs, 56% are

somewhat willing to make sacrifices and only 9% are willing

sacrifice only 1little or not at all. There are only nominal

distinctions between the men _and women respondents. In the day
division, for example, there were 34% of the women and 33% of
the men willing to make substantial sacrifices, 54% of the women
and 60% of the men willing to sacrifice somewhat and 8% of the
women and 7% of the men willing to sacrifice only a little or not
at all. The evehing students were less consistent, but not
nearly as divergent as on other questions. For example, the
greatest disparity was in the numbers willing to sacrifice
substantially - of the women there were 26% and of the men
12.5%. This number, however, is compensated by the 15% more male
evening students than female evening students who are willing to
sacrifice somewhat.

These numbers were higher than we had expected. The fact
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that 91% of law students are willing to sacrifice career
advancement and salary increases in order to fulfill their family

needs is impressive.

Question 27(a). Would you be willing to:
(check all appropriate)

____not be on the "partnership track"

____ be on a delayed "partnership track"

____ earn a salary based on an hourly rate, which results in
substantially lower pay, if you only work 40 hours/week.

Sixty percent of those surveyed iggicatgd a willingness to

be placed on a delayed partnership track versus 30% who were

g e s S

willing to receive a salary based upon the hours works and 20%

willing to accept not being placed on the partnership track.
The responses between the genders and classes were surprisingly
similar. The only great departure from the norm was by the
female evening students of whom only 36% were willing to be
placed on the delayed partnership track. The other responses
included no statistically significant variance from the norm.

These responses reveal a much greater willingness to accept

serious sacrifices than we had expected. With the uproar

S

su;founding thé mommy track, it was surpriéing to see that 78% of
the respondents were willing to accept either a delayed
partnership track or not being on that track at all. The thirty
percent of the respondents who were willing to take a substantial

decrease in pay were also unanticipated. T e areouddo
olouddl be of ulewst © eriployrs
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Question 28. Assume you take a job making $60,000/year. If you
would be willing to accept less pay in order to restrict your
work week to a maximum of 40 hours, how much less each year would
you be willing to make: (check maximum amount)

____ 0-% 5,000 6o
—__ $5,000-%$10,000 S
— $10,000-%20,000 \}90
—__ $20,000-$30,000 wu)\

any amount of money \J

Of all respondents, 89.5% were willing to take some decrease

s

break ‘down was as follows: 15% willing to accept 0-$5,000 less a
years; 28% willing to accept $5,000-$10,000 less a year; 37.5%
willing to accept $10,000-$20,000 less a year; 8% willing to
accept $20,000-%30,000 less a year and 1% willing to accept any
amount of money less a year. As a result, 37% of the respondents
were willing to accept $10,000 or more less a year in order to
limit their work week to forty hours. gixty-four percent of the
respondents were willing to accept $5,000 or more less a year.

There were more women willing to sacrifice more of their
salary than men. For example, 40% of the women and only 32% of
the men were willing to sacrifice $10,000-~$20,000 a year. 1In
contrast, 20% of the men and 11% of the women were willing to
sacrifice the least expensive option, 0-$5,000 a year. As a
result, the totals of the men and women willing to sacrifice were
the same although how seriously they were willing to sacrifice
differed slightly.

Evening students were also less willing than the day
students to accept dramatic decreases in pay for their families.

This is demonstrated by 45% of female day students willing to
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sacrifice $10,000-520,000 compared to the 21% of the evening
female students. On the lower end of the sacrifice scale, 26% of
the evening students were willing to sacrifice 0-$5,000 a year
and only 8% of the female day students chose this answer. The
gaps in the sacrificeé acceptable to the men were less dramatic,
but still mirrored those of the women.

D, MULTI-VARTABLE QUESTIONS

The software package we used, Database, allowed us to
analyze responses from narrowly defined groups based upon the
answers to various questions. For example, we were able to see
how many females with children and no spouse who expect to be
able to balance work and family expect accommodations by their
employers. As one would expect, 80% of such women are expecting
such accommodations. These types of questions afforded us the
opportunity to do cross-reverential analysis and to develop some
' interesting results.

We e#pected that those raised by single parents would be
more likely to be aware of the difficulties facing parents in
their quest to balance their work and family lives. Of all those
raised by singles parent who expected to become parents, 75%
indicated they thought they would be able to balance. Of these,
only 57% of the women and 100% of the men thought they would be
able to reach such a balance. These results, overall, are
roughly the same as the results of the general population of

respondents and does little to prove or disprove our hypothesis
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on this subject.
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Of these same people raised by single parents who expect to
have children, 66% expect employer accommodations. The number

of men and women of this group who expect such accommodation are

roughly equal and not significantly different from our results

overall. Once again, this data is not sufficient to prove or
disprove our hypothesis.

We were also interested in the number of people who expect
to work at large firms and their interest in having children.
Our expectation was that those who want the challenges and
demands of a large firm would be less likely to want to have

children. No such correlation was discovered. Of those who

expect their first job to be at a large private firm, 59% hope or
expect children in their first five years following graduation.
This compares to 62.5% of all the respondents. This difference
is nominal.

Those who éxpect the salary aﬁd the prestige of large firms
may be forced to reconsider their family goals. The work demands
will obviously make it much more difficult for people who are so
employed to balance their responsibilities. Either they are
going to have to make accommodations or the firms are.

We were also interested in how influenced those who
anticipate working over fifty hours a week will be by the work/
family accommodations of their potential employers. We expected

these respondents to be more interested in such issues since they

will be more likely to need the services. In fact, the inverse
was true. 0f the respondents who expect to work over 50 hours
M M'M%
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a week 45% indicated that the employer Work;famil¥.éccommodation
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policies would have little to no affe¢t on their decision to take

a job with a given employer. In contrast, only 25% of those who

expect to work over fifty hours a week would be substantialiy
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influence by an employer's work-family accommodation practices.

Thirty-percent indicated that it would affect their decision
somewhat.

These results are the opposite of the result for the general
respondents. From the overall group, roughly 45% was
substantially affected and only 15% affected little or not at
all. Instead of those who expect to work over fifty hours a week

recognizing that they will most need the services, they seenm t

m—r

care about little other than their salary. This is inconsistent

e ettt e et R

with the result to the questions which indicate a broad

willingness to sacrifice for family. Further research may reveal

that those who expect to work over fifty hours a week are

e — e AT st

generally unwilling to make such sacrifices.

In relating these results to the hypothesis that we had
developed there are certain areas where our anticipations were
wrong. We will address our prototypes and specific expectations
in the order they were presented in analyzing the results.

The protypical female was in fact pretty close to what we

discovered in the results. The background information, including

age, was very close to correct. Fifty percent of the female
respondents! households included a spouse, companion, or
significant other. This was more than we had anticipated.
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Ninety-seven percent of the female respondents expected to have a
job in the legal profession following law school. Seventy-eight
percent of the female respondents expected to work forty or more
hours a week at this job and 90% percent expected both she and
her partner would work full-time. Ninety-one percent of these
women expected to have a partner or companion within five years
of graduation from law school.

The first signs of moderation came when only 59% of the

———
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female respondents indicated they expected or hoped to have

children within the first five years after graduation. While

this is only inghtly less than the number of men who wanted to
have children 1in this time period, it 1is 1less than we had
anticipated. The sense of optimism felt by these women is clear
in their response to question number 21 which asked about their
ability to balance career and family. Eighty-five percent of the
women believed they would find this balance.

These women, as we expected, are looking to their employers

to provide accommodations. Only 13% percent did not believe

e

that they would face conflicts between there personal and

professional lives. Furthermore, only 13% believed that either

they or their spouse would not work for some period of time in
order to reach the balance. The rest are depending on their

employers to make some kind of accommodations. In fact, 73% of

all female respondents expect employer accommodations. The

overwhelming number expect the accommodations to be in the form

of flexible schedule, 84%, and family leave, 80%, and pregnancy
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related disability leave, 63%. This was exactly what we had
expected of our prototypical female. The reliance on these
programs was further demonstrated by the 58% of the female
respondents who indicated they would be substantially affected by
an employers family accommodation package.

Our expectation that our prototypical female would expect to
advance at the same rate regardless of her decision to have

children was wrong. Seventy-three percent of the female

e

respondents indicated +that they did not believe they would

advance at the same rate. While a majority (51%) said they

e

should advance at the same rate, it was the narrowest oﬁcijL
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n were MORE willing to make sacrifices than we had

expected. Eighty~five percent indicated a willingness to have
their career substantially or somewhat affected by their family
life. The wvast majority were willing to be on either no
partnership track or a delayed partnership track. Oggg_ggimggre
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willing to _make over $10,000 less a year to work no more _than

forty hours a week.
““““;;mzzzjﬂhowever, we found the women to be very similar to
the prototype we had imagined. |
Our prototypical male was also pretty close to what we
actually discovered. The ¢general age information was what we
expected. Once again, however, 59% of the male respondents'

households included a spouse, companion or significant other.

This was higher than we had expected.
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The males' expectations were very similar to the females.

In fact, the prototypical male over-estimated the differences

e ___-_,_n..—-—-»——""""""_w e ettt i,
that we would discover between the genders. The place where the
w SR

male and female respondents expect to work were basically the
same. Men expected to work slightly more than the women.
However, we had anticipated this in our prototypes. Even roughly
the s=ame number of men and women wanted to have a spouse and
children within the first five years following graduation.

Qur expectation that the men would have thought less about
the topics and value them differently was born out in other
responses. For example, men were less likely than women to be
substantially influenced by the family-leave practices of a
potential employer. They were slightly more likely to believe
they would be able to find a balance than the women were. They
were also slightly less willing to accept decreases in pay in
order to limit their week.

When thej_did look at 1lists of potential accommodations,
however, respondents could easily identify those that would be of
most benefit to them personally. Of the male respondents who
expect family accommodations from their employers, 97% want
family leave. This is nearly thirty percent more than the next
answer, which was flexible scheduling. Interestingly enough, the
male respondenté were not as interested in being able to work
part-time as they were interested in being able to take off two
weeks at the time of their child's birth, a typical form of

family leave.
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The picture of the average male which evolves from the

responses is actually more sensitive than we had expected and

e P -

more willing to make sacrifices. We had expected that men in the
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abstract would indicate their support for equality in the family
structure. We were less sure of their willingness +to make

sacrifices to accomplish it. While our male respondents were not

as willing as their female counterparts to make concessions, they

were more willing than we had anticipated.

Our first specific hypothesis was that the responses would
differ based upon the gender of the respondents. As has been
discussed throughout this paper, there have been some important
differences and some surprising similaritieé in the results.

Our next specific hypothesis dealt with the attitude of the
children of single parents. Unfortunately, there were so few

R

respondents who were raised by single parents it made an in-depth

S

analysis of this group hot meaningful, The cursory
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investigation into this subgroup of respondents which was

conducted revealed none of the expected differences between this
group and all the other respondents.

We anticipated that those working at large firms would be
less likely to be willing to make sacrifices and less likely to
want family responsibilities. In fact, we discovered that there
was no significant distinction between the expectations of those
who want to work at large firms and the other respondents. More
investigation of this group is in order to establish a complete

picture.
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We anticipated that the older respondents would be more
willing to make sacrifices in order to spend time with their
families. In fact, once again, the opposite was true. The

P —————_

evening students were the least likely to be willing to make such

sacrifices and the _1EEEEW,lLKQwaJmeexpecr“_agggmeQQEiQQErmgf
work. The male evening students were particularly set in their
ways.

We expected that the increased interest in the topic by

women would be demonstrated by more female respondents than male.

e i,

This was precisely what occurred. Nearly twice as many women
answered. The men who did answer are probably not typical of all
men at the school. This could explain the differences between
our prototypical male and what we actually discovered.

We also expected those who were kept in daycare to be more
sensitive to these issues. As with the numbers raised by single
parents, there were too few respondents in this category to make

any meaningful analysis.

O

Our final specific hypothesis was that those with children
now would be more likely to be willing to sacrifice. Because of
time constraints, we were unable to explicitly run this
variable. The responses from the evening students who are more
likely to have children make this hypothesis suspect. Additional

research is needed on this point.
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Vii. CONCILUSION

This survey has revealed that most students at the
University of Maryland School of ILaw are interested in varying
degrees in this topic and are concerned about their ability to
balance their work and family lives. The students are more
willing than expected to make sacrifices, and they have greater
expectations of their employers than we had expected.

Much more can still be done with the evidence gathered as a
result of this study. The unanswered questions raised by this
study and comparisons with other studies which were not even
attempted are fertile ground for additional investigation. It is

our hope to work with you in the future to translate this into a

publishab}e ‘piece_ (/f E:/g .:!

The lessons of this study for wvarious groups are clear.

For employers: Your young associates

[

accommodations at the office, will make employment /decisions

et o

based upon the packages you provide, and are willing to take

saléﬁﬁm‘ﬁgé}ﬂ;é;es to pay for them in order to work/ reasonable

PR e e,
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hours. For men: If you expect your companion or spouse to be a

professional, you had better be willing to make sacrifices, both

in terms of advancement and salary. For the women: _ While
-

professional men may not be the neanderthal creatures of years

gone by, they are still not expecting to make the same level of

et

sacrifices that you are.

We have concluded that the stereotypes upon which we based

our prototypical male and female were justified. hough more
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respondents indicated a willingness to make sacrifices to balance
work and family demands than we had expected, the responses to
the surveys indicated that both groups were interested in having

it all, or at least most of it.
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1 For example, one gquestion requested that students indicate
what they expect to do after graduation. In many case, students
provided multiple responses. Unfortunately, we were only able to
do analysis with a single answer to that question.

2 The findings are even more credible when used for comparison
purposes with the contemporaneous study of alumni which included
many of the same flaws, including self-selection and limits upon|

limited in their accuracy because of these flaws, they are very!
helpful for comparison purposes.

3 University of Maryland School of Law Prospectus; 1989-1990 at

. at 13.

. at 25.
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the software used for analysis. While both of these studies are;i






University of Maryland
1990 Survey:
Student Attitudes on Balancing Career and Family

SAMPLE SURVEY

Addendum I



WORR~-FAMILY
UR UESTIONATRE

I. BACRKGROUND TNFORMATION

1. F M (circle one)

2, Year of birth

3. Year graduated from college

4, Are you an evening or day student? E D

5. Are you presently working full or part-time? Y N

6. If yes, how many hours do you work per week at that job?

Part-Time: ___ 0-10
— 10-25
Part- or Full-Time: __ _ 25-40
Full~Time: 40+

7. Were you raised by & single parent for a substantial
period of your youth?

Y N
8. If so, which one? father mother

9. Was your primary child-care provider, meaning the person
who tended your daily needs during the normal work-day, a
family member when you were between the ages of:

-birth-3: Y N

-3-school age: Y N

10. If no, was your day-care arrangement a result of your
parent/parents' Jjob?

Y N
Or other consgiderations?

Y N



1l. During your school age years, 5-16, were you supervised
by:

a family member

non-family member

no adult supervision

12. Whom does your current household include? (check all
applicable)

spouse, companion, significant other

children; If so, how many?

dependent parent

13. What percentage of household work is done by:
you

companion/spouse

other; please specify

l4. If your household includes children, what percentage of
child~-care is done by:

you
companion/spouse

s ——

other; please specify

15. With reference to questions 13 and 14, if you have a
partner, are you satisfied with the distribution of family
responsibilities between the two of you?

Y N N.A. (Not Applicable)
ITI. EXPECTATIONS

16. TUpon graduation, whom do you expect or hope your first
job to be with?

federal/state/local government

small private firm in-house counsel

non-legal job

large private firm

judicial clerkship public interest
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17. How many hours do you expect to work at this job?
— 0=30
30-40
40-50

50+

18. Do you expect or hope to have a spouse/companion/partner
within the first five years following graduation?

Y N

l8(a). If No, is that expectation influenced by the
following: (check all appropriate)

not interested

feel it is impossible to successfully balance
career and interpersonal relationship.

feel the gpecific job that you want would not
accomodate the time commitment required of a
successful relationship.

19. Do you expect that both you and your partner will work
full~time?

Y N N.A. (Not Applicable)

1%(a). If no, who will not work full-time?
—_— You

— . Pbartner

20. Do you expect or hope to have care responsibilities for
children within the first five years of practice?

Y N

20(a) . If No, is that expectation influenced by the
following: (check all appropriate)

not interested

feel it is impossible to successfully balance
career and care responsibilities.

feel that the specific job you want would not
accomodate the time commitment required for caring
for children.

-3
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21. Do you anticipate that you will be able to successfully
balance career and family responsibilities?

Y

N

21(a). If yes, is this because:

(check all appropriate)

you/your partner will not work for a substantial
time

you/your partner will work part-time for a
substantial time

you are confident that satisfactory child-care will
be available and will satisfy your care
expectations.

you do not anticipate any conflicts at all

22, 1In distributing family responsibilities, what percentage
do you hope will be managed by:

you
companion/partner

other; please specify

22(a) . What percentage do you expect will be managed

by:
you
companion/partner

other; please specify

IIT. EMPLOYER ACCOMODATIONS

23. Do you expect your employer to provide accomodations for
your family needs?

Y

N



23(a). If yes, do these accomodations include:
(check all appropriate)

family leave policies, including maternity and
paternity leave

pregnancy-related disability leave

flex-time, including four day/extended hour weeks
and part-time

working at home

on-site day care

flexible career paths

24, Would the work-family accomodation policies of a
potential employer affect your decision to take the job over
another?

substantially

somewhat

little or not at all

25. If you expect to have family responsibilities, do you
think that your employer will advance you at the same rate as
others who do not have such commitments?

Y N N.&A. (Not Applicable)

25(a) . Do you think that the employer should advance
you at the same rate as others who may be spending
more time at work?

b4 N

26, If you expect to have family responsibilities, do you
expect that your career will be affected at all by your
decision?

Y N N.A., (Not Applicable)

27. If you expect to have family responsibilities, and
maintain a full~time position, will you be willing to
sacrifice career advancement or salary increases to fulfill
your family needs?

substantially somewhat little or not at all

—5=



27(a) . Would you be willing to:
(check all appropriate)

not be on the "partnership track"

be on a delayed "partnership track"

earn salary based on an hourly rate, which results
in substantially lower pay, if you only work 40
hours/week

28. Assume you take a Jjob méking $60,000.00/year. If you
would be willing to accept less pay in order to restrict your
work week to a maximum of 40 hours, how much less each year
would you be willing to make: (check maximum amount)

0 - $5,000

$5,000 -~ $10,000

$10,000 -~ $20,000

$20,000 - $30,000

any amount of money

Comments Welcome on any aspect of your attitude toward your

ability to balance career and family demands:







University of Maryland
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Currently Currently
Emploved = Employed =
N Yes

;Eax%ﬁémalm‘ e : T - N
Division e e g - B - - -
peycent 89.47
caunt 17
L.vision Day. | |
percent 37.84 B2, 16
genrnt 28 46
GENDER TOTALS
percent 32,26 £7.74
tosunt 30 &3 N
Sex Male
Divigion Evening
L2reent 0L 00 100,00
count - (8] ie
Division Day
percent - 20,93 73.07 .
count ) ‘ 34 :
GEMDER TOTALS
parcent 16,25 B84.75
coint “ S
GRAND TOTALS
percent - 25, 66 _ 74.34
count a3 113
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Erie— i el e e g o e e it R - R e

Houwrs Mgy s Mty Hiors
wor kedl worked = worked = warked =
Q - 10 10 - 25 25 - 40 Over 40
hours hooars hours fours
Bew Female
Division Evening
percent .88 5. 88 52.34 D5 . 29
count i i 9 B
Division Day
nercent  19.57 67 .39 13.04 0. Q0
count 3 31 & €}
GENDER TOTALS
percent 15.87 50,79 Z3.81 .52
ot 10 32 5 - ]
2y Male
PDivision Evening
percent 0,00 0. 00 12.50 87 . 50
cerunt 0 0 e !
Fivision Davy
parcent 8.8z BZ.35 2.9 . 88
counmt 3 =8 1 2
FZNDER TOTALS
peycant 6. 00 o6 . 00 5. 00 J2. 00
oannt 3 z 3 165
GRAND TOTALS
Carcent 11.50 S3. 10 15.93 19.47
count 13 B i8 22
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Raised hy Raised by

Single Single
Payr = Par =
Yes Nex

Ty Female
livision Evening

nercent 21.0% 78. 95
neant 4 15

Jivisian Day

sayrcent 10.81 8%, 19
Tount 3 &5
HENDER TOTALS

Ay cent 12,90 87. 10
acuant 12 g1 -
Aex Male i
Rivision Evening

nercent b.25 F3. 73
coant 1 15
Division Dav

nevrcent 16.28 83.7%
connt 7 35
SENDER TOTALS

rarcent 13. 58 86. 94
count o o
BRAND TOTALS

percent 13.16 86,84
caunt 20 132
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Which Which
parent = parent =
Fatheor Motheary

Wommt wa t w e  rmE e A Em LA 4 mA A P s A et WM REE Mt b e e e e

iy Famale
Jivision Evening

sercocent 0. 00 100, 00
caunt O 4

JTevisian Day

wmrcent 12080 87.30
sk 1 7

3ENDER TOTALS

adrcent 2.33 L. 67
Sent 1 i1

'

aax Male
Pivision Evening

nercant G, 00 100,00
coint 0 i

Division Day

percent 0. Q0 100, 00
count 0 7

SENDER TOTALS

zercent Che OO0 100, Q0
et O a8
ARANMD TOTALS

anercent GO0 95 . 00
count 1 19
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Sex
Yivision

mycant
sodrt

divieion

wreent
sranmt

EHENE ]

Carad for
by Family
Meambar
until 3 =
Yes

Female

Evening

100,00
4

Davy

75,00

&

SENDER TOTALS

i@rcent
sort

Sex
Divisdon

o cent
moLm

Division

mercent
coant

P T e
33,33

10

Male

Evening

100, 00
1

Day

85.71

5]

SENDER TOTALS

pareent
cougnt

87.30
7

GRAND TOTALS

asrecent
-annt

el e e R - g - -

85. 00
17

v Family
Membeyr

Until Sechoml
Age = Yes

7500

~y

et

TE.00
&

o)

100, Q0
i

71,43

o=

7E. 00

&

75.00
15



Cared for Cared for
by Family by Family
Membher Meamber
until 3 = Until Schoal
Yes Age = Yes

Sex Female
Jivision Evening

wmycent S, 74 89,47
waant 18 17

rivision Day

wryreent 95,95 91.8%
Jaunt 71 &8

JEMDER TOTALS
sercent H5. 70 - L1, 40
oot a3 85

Ser Male

Divieion Evening

nercent 37.30 93,73
coont 14 15

Division Day

nercent 97 .67 S5 20
mmiant 4 i

SENDER TOTALS

marcent Y, G T, HE
count SE 6

GRAND TOTALS

percent 95.39 2. 76
rount 145 141
~



CUEASONS FOR CHILD CARE ARRANGEMENT INVOLVING
PROVIDER OTHER THAN A FAMILY MEMBER

paresnt/parents’ omther
Job o= considerations
Yes =
Yes

Sex Female

Division Day

gercent 100,00 0. 00
crnt 3 O
SENMDER TOTALS

aercent 100, G0 0,00
cont =2 g
! Sex Male -
Division Evening

nercent 100, 00 0. 00
connt . i 0.
Divisiaon Day

mavoent 100,00 0. 00
count 1 0
GENDER TOTALS

parcent 100, OO 0, 00
canunt = 0
HRAND TOTALS

percent 100,00 0. 00
count 5 0




HEASONS FOR CHILD CARE ARRANGEMENT INVOLVING
PROVIDER OTHER THAN & FaMILY MEMBER
parent/parents’ ather
Job o= considerations
Yes =
Yes

Sex Female
Fivision Evening

@rcent 15.79 O, 060
rEunt 3 9

Jivision Day

#@ycent 9. 46 1.35
count 7 1

BENDER TOTALS

pereoent 10, 75 1.08

rant 10 i
Sex Mals

NDivision Evening

rearcent 12,50 Q. 00
cont = 0

Divisian Day

neyr cert d. 65 0. 00
unt = 0

GENDER TOTaALS

parcaent 2.783 0. 00
count < 0

TRAND TOTALS

percent 9. 21 G. 66
count 14 i
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SUPERVISION DURING SCHOOL YEARS
Family Mon-family Moo adult
membey = membeyr = aupervision =
Yas Yas Yer
Sex Female
livision Evening
wmrcent 89.47 21.0%5 5. 26
moant 17 L4 i
Mivision Day
wrcecent 85,14 12.1& 10,81
cm &2 =) g
MDER TOTALS
ercent B .0z 13.98 9. 68
otk B30 13 .
Sex Male
Division Evening
sercent 100, 00 0. 00 5,05
count 1& £ 1
Division Day
Jercent D0, 7O £.98 Ha 30
St =49 3 o}
SEMDER TOTALS
~ayrcent TR, 22 . 08 8.47
gk = 3 b
JRAND TOTALS
neroent 88.82 10.53 g.21
soint 135 1& 14
~
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COMPOSITION OF HOUW

SEMOLDS

Yoursel f Bporusgea Children Dependent Qther
Parent household
mamber
Sex Female
tivisian Evening )
wmrcent 100,00 S2.83 HE. 84 0. 00 G. 26
sannt 13 10 7 ) 0 1
rivision Day
sevcent 100, 00 50, Q0 17.87 3, Q0 B.11
TR ) - 74 37 3 0 &
JENDER TOTALS
aercent 100, 00 50 . 54 21.51 Q. Q0 7.03
Touank 47 20 0 7
Sex Male
Jivisdaon Evening
percent 140, 00 N3.75 H0. 00 0. 00 0. Q0
ment S ié 15 a3 0 0
Pivision Day
v cent 100. Q0 6. 51 11,63 0. 00 4,65
mrant 43 el o' 0 =
SENDER TOTALS
sercent 100,00 oYL 3 22,03 Q. Q0 3.39

sount 39 13 Q s

SRAND TOTALS

nercent 100,00 G3.95 21.71 Q.00 S.92

Caank 152 To8R cH [} o
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STATISTICAL ANALYSTE OF ANBWERS TO CGLIESTION 13
AL LOCATION OF HOUSEWIRK
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Mol PRIV RE: Y] {ther

YT
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minm w 4] 0
max 100 gEla 100
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wil AMALYST

LA

CHILDOARE DLUTIES

Yl

i ]
max 100
mesn d, 17
variance 98120921 18206
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ATISFACTION WITH DISTRIBUTION OF FAMILY
RESPONGLTRIL DT TES

]

£

Y M

G HR R e e e R D B0 aem S e St el S e e e e ne G ee JTH BN WK L BTk pls W e st e e enb B B b b e i e

SBlew Female
Division Evening

per cent 0. 00 I
Coand & b
Divimion Day

ey cend Bt o S5 S, w2

oot a 13

GENDER TOTALS
peEyr cert o W7 AL 17
O T - 2 17

Sev Male
Bivision Evening

ey certt PAC T W
connd il e}

Division Day

prez Ccerrl (303 O 0, CH)
ek L3 &

GEMDER TOTALS
pev cent Eli. 7l b L

cont i 12

GRAMD TOTALS

pey cemd Erd x4
coumt
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EXPE

DTA

-

geaverment  #mall large judicial

private private clerkship
firm firm

Sex Female
Rivision Evening
p@rcent 42.11 21,05 15%.79 0.00
caunt 8 <« 3 0
Divigion Day ' ,
wereent 16,22 2E. 68 2, 32 27.03
count 2 H= S 18 =0
SENDER TOTALS
percent 21.51 =, 73 ZE.58 21.51
coant 20 =3 21 20

Sax Male
Divisdion Evenling
percent 12.50 12.50 18.73 Q.00
count = = 3 o
Division Day
nercent 20. 93 27.91 18.60 20,93
count 3 12 8 3
TENDER TOTALS
percent 18. 64 2273 18, 64 153.25
cizuapt i1 14 11 9

W e r wm e a1 W S e M Ra M e ma M e ma M e fmy M me mme G mme Sy e M R mer mm map mm mb pyy e ke e e m me e mpy e o

GBRAND TOTALS

percent 20. 539 e, 34 21.05 19.08
aunt 31 37 32 29

o=t r e g e e e e e e R R - R et e iy

=IR5T JDB
in~house noan-legal public
counsel Jaob interest
Tie 26 10.53 S.26
1 2 1
2,70 1.53 270
e 1 s
3.23 323 3.323 -
3 3 3
25. 00 B.25 HE.00
< 1 4
0. Q0 0,00 11.63
s} 0 =
.78 1,69 15.25
4 1 ‘
4,61 2.6 7.89
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EXPECTED WORKING HOURS aT FIRST JOR
QO - 30 30 - 40 Ay - 50 over S0
hoirs by g houwrs hors

O rem rhe irm e R Grd tre e e 4 M T W drd e M M it e e imE e SYE N e tem ey mm tew e AN e NP e N A fem et e M e rEm mem L e e e P

Sex Female
rtivision Evening

@rcent 15.79
et 3

tivision Day

wmyrycent
onnt

s
Bl
o

IENDER TOTALS
wroent Tl
sont

)

3,

[

8

i

Sex Male

Divisiaon Evening

nercent 0. 00
cenitt O

Myvisicon Day

nevcent Q.00
eyt o]

FENMDER TOTALS
sy cent 0. 00
saunt 9

21.

Q.

OF 26. B4 26.32
< 7 =5
g8& EX. 16 20,27
i 45 15
13 S6. 99 21.51
5. o3 Coan
00 Bz . 20 31,25
0 160 o
&3 65. 12 30, 23
= =8 13

a9 Eda ] 0. 51
e 3 18

GRAND TOTALS

nercent S 29 11.
count 3
! ™~
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HMope far Hope for

p=g =3

spoLSEE, BEILEE,
etg = etc =
vEs e

PO RN e e b e e b e s e e ded ey Gm e mar i wr e e e R W S e A TR e

Sex Female
Jivisicon Evening

v@rcent 849, 47 10,53
et 17 =

tivision Day

wyr cent 91,89 5.4
cant =8 o

wNDER TOTALS

ercent HE .0 5.5

sount 85 &
Sex Male

Divisien Evening

aercent 100,00 O, 00
count 1& 0

Jiyision Day

nercent S0.70 T, 30
Ioung AT 4

GENDER TOTALS

v rent 593,22 6.78
noant b sor !

TRAND TOTALS
amrcent F2. 11 .58

poant 140 10 (\<
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REASONS FOR NOT EXRECTING TOQ HAVE A BPOUSE, ETC,

not Impxssible to Time
interested balance accomadation

L e e T T R e e e T i L i

Sex Female

ivisieon Evening

srcent H50. 00 0. Q0 0,00
unt 1 0 0

ivision Day

Breent S0, 00 28 .00 0. Q0
muant @ i ' Q

=NDER TOTALS

wmycent 50L 00 16.87 Q.00

round -3 1 _ Q-
Sex Male

vivision Day

JEFEEBt 75,00 25. 00 Cra 0

munt 3 1 0

FENDER TOTALS

ercent 75,00 2E.00 0, 00

e 3 i G

IRAND TOTALS

mreent 60. 00 20,00 £, 00

oank & 2 O
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Spouse wWork Spouse work
=  fulltime =

fulltime
Yee
(Excluding

Sex Femals
ivision Evening

wercent 82,35
cent 14

ivisian Day

eycent =5
SO q AR u R+ b
4ENDER TOTALS
nercent q99.77
gount 7Y
Sex Male
pivision Evening
percent 5. 25
connt )
Divisioan Day
nercent gr.93
count 34
SENMDER TOTALS
rRroent VASIE T
coaunt 43
HRAND TOTALS
marcent 84,14
count 122
“'F::::::‘:::::::z::
A

Mo
"PMxt Applicable”)

L1 O
L

8,45
&

i
3

10,23

X3 )

17.07
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Whin will
Wik
fullti =
Yo |

Sex Female
Pivision Evening

percent Q. 00
count O

Division Day

F ONLY ONE PARTHER
FULL TIME

i
i

i

WILL WO

Ad

Who will
Wiy B
fullti =
partner

A e

L, Q0
0

percent 0. 00 0. 00
cont 0 0
GEMDER TOTALS

percent 0. a0 .00
~aunt o O
- Bew Male

Division Evening

~areent G.Q0 85.71
coxunt 8] &
Divisicn Day

parcent QL 00 71.43
~ont 0 i
GENDER TOTALS

pey cent Q.00 78.57
gount ] 11
TRAND TOTALS

percent 0.00 47.832
count 0 11
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Hope Tor HMope for
children = childvren =
YES faTw]
Sexx Female
Jivisian Evening
aercent 53.16 _ 36. 84
moant b 7
Yivisicon DE\Y
aercent 8. 11 o7 .84
coaunt 43 2
FENDER TOTALS 7
aaycant 53,14 37.63
count 59 29
Sex Male _

Pivision Evening
narcent 21.235 18.75
cennt 13 3
RDivision Day
pevcent G, 79 24, 88
contmt w7l 15
GENDER TOTALS
percent B7.80 30, 81
Fgnt 0 i8
GRAND TOTALS
percant &52.90 34. 87
caunt 95 53
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Mot
interested

possible bo
halance

respansibilities

Im

Joby will not
accomodate time
neceded

SR et e e et M W Mr m I ma ey mee wel rwe T MR W M Amr s R e mep e M e m IR EE A A W e BT MY RN MM e e A e emy s e e ey A s e e mas

S=x Female
Jivision Evening

aevceent
goaunt

Pivision Day

narcent
cont

HENDER TOTALS
nercent
cmnt

Sey Male

Nivigsion Evening

28.57

17.86

=000
7

0. 00
O

M e wrr e e mmd T vm Y Em o mm e me mw M My ey e e S rrr W M SmR med Ran ep ah W e v mme e St e eek T R MU A me mm AN ie Ri e YT G e e

percent B, &7
colnt =
Division Day
percent D2.33
cont 2
BENDER TOTALS
nercent 55,56
~ount 10
GRAND TOTALS
pEreent S, 72
count 29
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11 not be

Will be Wi

able bo Alale to

balance balance
career armd caresr and

family family

M M e s A e A R e Em bem L b e Grm dve W M (NP T M T YRR s e e e e tam b e

Sex Female
Division Evening

parcent 368 21,05
l=1AVgY 14 e

Division Day

parcent a7.84 9. 46
corint &5 7
LHENDER TOTALS
percent B4 95 11.82
conk - 73 11
Sex Male
Division Evening \
- it
percent 100,00 0,00
count 1es €
Nivision Day
percent 35,35 4. 65
count 1 z
GENDER TOTALS
~avcent 6. 2l 3.39
count a7 e
GRAND TOTALS -
percent 89,47 8.55
count 1326 13



REASONS FOR BEING AEBLE TO EBALANMCE CAREER AND FAMILY
Youw/partner Yo/ partner Satisfactory Mo conflicts
will not work Wwill work PT child-care anticipated

available

Sex Female

‘ivision Evaning

percent G. 00 8. 37 7. 14 £1.43
count 0 & a 3
ivisiaon Day
percent 15. 38 47.69 Sk . 92 12.31
count 10 31 37 a8
ENDER TOTALS
percent . 12.66 <44, 30 6. D6 13.392
cont 10 259 35 11
Sen Male
rivision Evening
percent 31.25 31.259 37.50 182.75
count ' 5 o & 3
yivisdian Day
percent 31,71 34,15 46, 39 17.07
connk 3 14 13 7
iTNDER TOTALS
percent 31.58 33.33 43. 86 17.54
count 1a 13 o] 10
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IRAND TOTALS
wreent 20.59
;oant =28 Fd 70 21
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migan

Yl

16
- 100
47 . 00

ANT TP

HE AR 4n RN UR AT LR No oD O
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et et W e A e M v W W e e me iy ey s e e e W

Sex Female
Qivision Evening

nercent TH. 32
count bl

Division Day

nercent 29. 58
count 19
HRENDER TOTALS

percent 25,81
conint P

Sex Male
Nivisian Evening

percant S50, 00
countt 8

Division Day

percent 37,21
count 1&g

GENDER TOTALS
parcent 40, 68
“oant 2

BRAND TOTALS
parcent 31.548
count 48
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Family
leave
policies

W s ey A AN um R U me E G A b el

Sex Female
Jivision Evening

gercent S7. 14
sant 2

Division Day

@2y cent B85.19
aount 45

HENDER TOTALS
percent 79. 41
coaunt 544

Sex. Male

ODivision Evening

nercent - B87.80
Smant 7

Division Day

percent 100, 00
count 27

BENDER TOTALS
percent 97 .14
count 34

s s et wme s e ey e

BRAND TOTALS
_2rcent 85. 44
count a8
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KINDS OF EMPLOYER ACCOMODATIONS EXPECTED

Pragnancy Flex-time Working On-site Flewible
ralated and part- at home daycare careayr
gisability time work path
leave weeks
50 .00 78.57 50. 00 7.14 0 21,43
7 11 7 i 3
E&.67 85.19 EEIE L 18.52 E8. 92
36 45 2 i0 a7
&63. 24 B3. 82 5. 59 16.18 S8. B2
43 a7 31 11 30
37.50 75,00 75.00 25,00 50,00
3 & & = e
E&. 67 E6. &7 S51.89 29,83 51.85
18 18 14 a8 14
=50.00 &8.57 57.14 28.57 51.43
21 e 20 10 18
G, 14 78. 64 43,51 20.39 56.31
5 81 a1 e 58
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EXTENT TO WHILH EMPLOYER FAMILY ACCDMDDAF O
POLICIES WOULD AFFECT DECISICGN TO TAKE A& JOR
sitbstantially somewhat little or
nat at
all
Sex Female ' - e
livision Evening
mycent 52,63 26,02 #1.05
st 10 5 _ e}
Jivisieon Day
savcent 55 . 46 32,43 5, 1
st 4o 24 e
3ENDER TOTALS
aev cent o, 06 a1.18 g.a0
zouant S , =3 a3
Sex Male
Division Evening
nercent 21025 31.25 37.50
Tt 5 = &
Jivision Day
peyeent 27 .91 <8, 84 23028
scount 12 =1 10
JENDER TOTALS
aeveent 28.81 g4, 07 2712
roant 17 28 16
SFRAND TOTALS
sarcent d45.71 26.18 159.79
sount 71 a5 24




CXRPECTATIONS FOR ADVANCEMENT
Will advance Will advance Should advance Should advance
at same rate = at same rate = at came rate = at same rate =

-1 (g . =3 [ Ta
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Sex Female

Qivision Evening

"y cent _6.15 53.85 G923 230.77
sant ] 7 . = 4

Division Day

percent 18.57 7714 G8. 57 } 42, BE

Sonnt 132 34 34 30

SENDER TOTALS

percent 22.89 3.493 Sl.81 40038

count 13 1 o 43 ) 4

Sex Male

Division Evening

peycant &51. 54 38.46 S . BO 4e. 15

cont a . 3 7 G

Divisicn Day

nevcent 9. 26 4. 74 55. 26 G2,.11
count 21 17 21 1&
TENDER TOTALS

nevrcent S6.8B& 43, 14 5,30 13. 14
cednt 29 = -8 =2

GRAND TOTALS

percent a5, 82 &1.34 b P L 41,79
2t +48 83 713 H5&

Y




TION THAT CAREER WILL RHE
TED BY HAVING FAMILY
RESPONSIERILITIES
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Sex Female
Jivision Evening

ravreant HW3.33 G.67
count 14 1

Jivision Day

@ cent 94,37 4,23
ceunt &7 3

SENDER TOTALS

naercent S, 13 T 4,55
coaunt a1 S

Sex Mala

Divigion Evening

percent 57.14 G4z, 88
count a &

Division Day

nercent 8. 50 17.20
mount 33 7
TENDER TOTALS

parcent 75,9 24,07
it 41 13

GRAND TOTALS

percent a87.14 12.14
munk 1az 17
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JLLLINGNESE T SACRIFICE CAREER ADVAMCEMENT T HAVE
A FULL-TIME JODE AND FAMILY RESPFONSIRILITIES

substantially samewhatb little or
nat at
atl

Sew Female
Jivision Evening

aercent sE. 22 47,37 ) 10, 53
nt S =

(€AY

Jivision Davy

~arcent 33.78 o, OF 8.11
st 25 (0 &

AENDER TOTALS

percent 2. 26 o2.62 8. 60

count 30 +3 a8
Sex Male

Division Evening

percent 12,530 £2,. 50 12,50

ot e 10 2

.Divigimn Day

percent 32,56 GO, 47 &. 98

gt 14 26O a3

GENDER TOTALS :

pevcent 27.12 &51.02 8.47

gont 16 36 b

GRAND TOTALS

arcent 30.26 55. 92 8.95

count 46 85 3

™~



SPECIFIC CAREER BAGRIFICE
Mot on Dalayed ' Balary
partnership Partnership bamed on
track track Rz 1y
rate
Seﬁ Female
D2ivision Evening
sercent 15. 79 36. 84 31.58
sont 3 7 )
Divigion Day
rEycent 22,97 &7.57 332.78
coant 17 B0 25
GENDER TOTALS
peyrcart 21.351 51,29 . -33. 3583
connd 20 &57 a1
Sex Male
PDivision Evening
percent 25, 00 S0, 00 31.25
~mnt o 3 o
Divigion Day
percent 16.:28 3. 49 25. 98
cuant 7 23 11
GENDER TOTALS
percent 18. &4 P ) 27.12
count 11 31 16
GRAND TOTALS
nercent 20.39 o7 .89 30,92
count 31 88 47
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WILLINGNESS TO ACCEPT LESS SALARY

)

a - $5, 000 - H10,000 - H20,000 - Aany
$T, DO $10, 000 $T0, GO0 $30, 000 amount of
ey

Sexw Femals

Division Evening

aJercent e SN 21,05 21.05 10,53 5. 26
woanrrk 5 < % 2 1 -
Division Day
neycent 8.11 29.73 45.95 10.81 0. Q0
count G =2 ek (S Q
GENDER TOTALS
parcent 11.83 27 .96 ) 4086 106,75 1.08 - 9%
cotnt 11 26 =8 i0 1

Sex Male
Division Evening
percent a1.25 18.73 =1.23 0, 00 E. 25
count 5 3 ' 0 1
vivision Day
percent 16.28 c{s Mpec 22,56 4. B9 .00
count 7 13 14 z Q
BENDER TOTALS z7 3L - Z
percent 20.34 27012 32.2 3.39 1.69 - &Y
cotind 12 i 13 2 1
GR&AMD TOTALS
peycent 15.13 27.63 37 .50 7. B9 1.32

2 2
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[ s T TR S £t

Year oof
Birth

TR T R T g

Sew Female

Division Evéening
Yeay of Biridh 19495
R

YE&R TOTAL
cont 1

Year of Bivth 1946
136

YEAR TOTAL
gt 1

Year of Rirth 1949
1943

YEAR TOTaIE
count 1

Yaar of Birth 1951
1Sl
1951

YEMR TOTAL
ot &

Year of Birth 1952
R L

YE&NR TOTaL
count 1

Year of Birth 1954
15l

YEAR TOTAL
et 1

Yoar of Birvth 1996
1
LG

YEAR TORTAL

conit &

Year of Hiyth 1957@;;—~
1957
155557

YEMR TOTAL
peaant -

Year of Birth 1958
| 1958
1
1958



YEMT TCYTM.
ook 3

Ywayr oaf Hirvth 1962

196

YE&SR TOTH.
cooant 1

Year of Birth 1963

1963

YR TOTaLl
geolrd 1

Yoar of Bivrth 1964
196

YiaR TOTHL
count i

Yoar of Birth 1966
1 e

YEAR TOTAL
count 1

Yaar of Birth 1967
1967

YiEAR TOTAIL
ceeunt i

DIVISION
COUm G

TOTS
139

Gi__

Lol weasry/

Divigion Dav
Year of Bivbh 1943
153

YEAR TCOTAL
ceanmt i

Yeayr of Birth 1944
1344

YEAR TOTMAL
ceaamd i

S ¥ear ol Bivbh 1943
1534
YEMR TOTHL
cont 1

Year of Bivth 194
16

YEMAR TOTAL
coakrl 1

Year of Firth 19%0
150



TEM TLIT ML
cont 1

Year of Bivth 1991
1951

YEMR TOTAL
cenarnt i

" Yeasr of Birth 1954
135
15

YEAR TOTAL
congnt:

B2

Year of Birth 1955
N i
19555

YEAR TOTAL
condnt ey

Yaar of Birth 1956
1956
1956

YEAR TIITAL

count 7

Ywar of Birtl 1987
18857
1957

YEAR TOTAL
st iz

Yeaar of Bieth 19858

YEMR TOTéML.
cooand 3

Yerar of Bivith 19md
1

YEAR TDTAL
connt i

CYear of Rirth 1960
190
1960
L0
1960

YEAR TOTAL

Goakreel .

Year of Birth 1951
1961
1961
1961

YEAR TOTAL



Lot il

YWaar of Birth 1962
1863
LiHs 2

YEAR TOTHAL
conant -

Yeaar of Bivth 1963
1963
1
14963
R TN
1906558
153

YEAMR TOTAL
coant &

Year of Birth 1964
1964
1964
196G
1964 37
e a
1364
1964
196
1964
159654
1963
1964
196

YEMAR TTAL g
coognt 13 éi

Yipar oof Bivth 1965

1ol
196

YEAR TOTAL
coant 17 és’/

Yaear of Birdth 1966
166
1966
1966
15986
T



166
14e5es

YEAR TOTAL
ceaunt =)

Year of Birvth 1967
1467
Ve

YEAR TOTAL

et 2
R

DIVISTION FOTaAL Zij//:gvhgmb
cedint g

GENDER TOOTal,
caunt g ) &EB 'gq

o1 ) - X —_—_--—--—"—‘_
SBew Male

Divigivn Bvening

Yeayr of Bivth 1981 \&’
1951

YE&OR TOT&L
cont 1

Yeay of Bivbh 1933

19%3

193

FRI
YEAR TOTAL
cengnt 3

Year of Rivihk 19894
15954

YA TOTHL
connt 1

Year of Bivbth 19856
1
198

YEAR TOTAL
coepd 7

Year of Birth 1958
1958
1958 <:b;’
Lot

YEMNR TOTAL
count 3

Yoar of Rirth 19%9
1 Ay

NEAR T AL
eererel 1



Yepar 0T Hirgh 1wl
15
16l

YEMR TOTAL
counk o

Yoar of Birth 1982
1Ees

YEMAR TUTAL
coant i

Year of Birth 1964
T

YEAR TOTHAL

comtnd i gnénlﬂ&g
RDIVISION TOTAL N\&&L/

conant l1é
-'\—.—_—-——*_____-_,_‘
Rivision Day

Year of RBirth 195]
1951

YEAR TOTAL
contnt i

Yeay of Hivih 9%
1585

YEAR TOTAL
cont |

Yeayr of Hivth 1958
1958
19856

YEAR TOTAL
cokind &

Vaar of Birvthl 1959
R

YEAR TOTAL
e 1

Year of Birth 1960
1960
1960

YEAR TORTAL
et -

Year of Birth 3961
19l
1967
19358
18&]
Ll

YEAR TOTHL
cenlmt e



YEOR TOTAL
count 5
Year of Hirth 1963

1963
l9ed

15623
1963 -

193

YEAR TOTAL
coant 2

Year of Bivih 19654
16
19854
156t
196504
1

YEAR TOTAL
coant 5

Yaar of Birth 1965
1565
1965
1965
136
L5
1965
1965
1965

YE&R TOTAL
“poant &

Yaar of Birth 1966
1D
156
1986
1 e

YEAR TOTAL
cetet <}

Yoar of Hivih 1967
1967

C YEMR TOTAL
count i N*ﬁ%/

DIVISION TOTAL
count £

GENDER TOTAL
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Qe -031 Fommpin 1 [ay YER

S8 -0 Femal e Day ME)
56 -3 g § e Day YES

588 -0 Fermnal e Dy (I}

353 0035 Fesma le Day [[W]
L T Fermal e Day ML)
435 QY Fesmale " Day M
H5 036 Fexnal e Day YES
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88 -0 Fermen d e Pravy MC2
88 -0l 1 R THE Y Day Ml

E3Ey Ol 22 Fennale Davy NI

6 - Oehn Fema la Day YIS
85 Ol Famala Day YES
B -0 Fraamea L Evaning i

B8 046 Fermer I & Day ' N
R -0 7 Festna les Day YES
88 -6 Ferma ] & Day P2

b AR WL Feamale Davy N

383 - QE0 Fermal e Dravy M
55051 Feagnas a2 Day MO
-0 Feanar l e Day YES

8348 083 Feamaa 1 g2 Day M

5 -0l Fepima ) e Everdng YES
W8 05 Female Pay NI
355 Q56 Tepina 1 g2 Everdng MO
L& 057 Feema k@ Evaning YES
8 058 Feemal e Day N
B8 -0 Famale Day N

85 - OB Female Day MY
BE 0B ] Female Evening N}

B8 ~06 2 Female Day YES 5z

6385 w53 Female Day B
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Mumbyeyr - SO

I kave & fivm oomdtment to my caresr and no plans o marvyvy ng/lor
uhlidFﬁn i bhe foresesable Tuture.  As suach, it is havd Lo

mahinu any gancd fioes at . far "Fami ]y
.hill i by a3 F T do face  the  pyoblamoof
4 oo Evg '
nnd £amily
M OMArTY

nancds, 1 Fope and expect
cd Filows as T owill.

yonae Mamber - T T

-
Haby and preschooler comi Tirvst. P oimtend Lo muorse tThe baby and
wodl ol nevens ol full  Sime with  a bhaby. It s ohild abuse ano
ot sk, But after o My A mother ahd  father showld have
@optad  bime dutside the bome for professional development, and

braef oy AL i, 5 0T B ol s cle Wi b pevisdlll e and
beneficial. b Everybody will pay if we put  owr in BaAby
e e

emporise Number o - S T T A

Answer bo 28 would  be lowsry 07 1 were a buclant w/ing work
R ) B . But 1T cwrrently earn above  $30K and  find it
chi FFieult fo reoomneile bthat T owouled sarn less 1 baw degres bthan
WwAoil it I re iz bthat this may be btobally wiveslistic,

TH

gy b ant choof balancing basically conflioting demancs
e thara commurdcation and negobiabicnow/the other party. In my
c &1 et ion, my  spouEal eauivalent and L Dobth o owork ful lebimes
Jobsy dn addition, T oam in law school in bthe evening and be

s attempting to Jaunch his own busine We have neg

my Fusband/partner to make ©

ahd atbed
~ —

3 >;3= smibllitias wiunderstanding  that when olrounstEmTes
pooavyangenents will ochangs with then,

Mumbrer -~ e T

Iothink it de wvery difficult to balance career and family unless
o parbnsy stays homes T bhdink this would be allisviated 7 all
emial overs  were  regquirved b by e LR R tlay cave  and
maternd by paterni by leaves.

Feasponse Munbesye - E3 5 0L

My chilcdren ave all dn sokhool,
prospective caresr as an atborney. Thay will  bhe in lenentary
ard micdle sohool. oo plan on working parbtime however. |
Sorsl der omy family moore dmporbtant than my careesr,  also in btwo -
i v

yvaars T owill work Tuall $ime.

I osee no ol Fiicaliy in omy

sporss Muambey - BB 15

Advancemsnt in & career shouwlod be dbsyminsd by skill, quality of

R ——



Wk, ability  to saesful ly  complats & g
indepaendently or, if reguived, as  a besan - o the amb . of
Mengrs yveul sit o ab o a desk! L probably owoulad have answered some of

gablons ol fferently i 1 chidn®t  already bave children
Frow dmporbant it ds 0 bo bthem  armd oy husband and me
a significant amb. of  btime w/ thes. THo 1 oakdng
b ovway 4 B G i mediabion whare T am sel f-employed and

y, and to o work

aret

s onse Member - HE-0 18

Mave no doubt that the women who answer bthis  swrowvey intend to
clevate mors bims and vresponsibility o ochild care Than the omen.

Mitmbyey - R

Toore difficult For voungse women fivedt sterting familiss.  Think
Lang must be  modi Tied if  wvoung children  are not Lo be
Je D postpons ohildresoring.

'Esﬁﬁ e Mumber -

(R L e A SR MW
Lie appn

Mapparrs Within SThe foure walls of & law Tirm, and
ciate stalff and organdzation, & person  can be an
of fice 30 hours

Phwpongs Namber -

3‘ TWRT T anticipate having  any  Tamily

ngwt five yvears at this polinty

sprerrvg e Mumbiey = PRI

b gTn T nuest L ont o many abborneyvs feel thils way.

e Mumbse - S0

3

fg Family demands are & major consideration in de
ef owear ke setbing. T odntend to avold lavge  firo
1l ke AT i me foy LA Fami Ly, On I ain
g thimk 1 will abrl e o handle family v
sxtramely lucky that my spous
tomy problem.

cicling on the tvpe
1 becauseg L owould

3
I oam a&lse

Lo b Jus

AP ondel Mumber - 245 SR NN

i

Wl main  po i for withar & man o woman in brwing o balan
F raveer and family is the attitude of the busine culture toward
. family priovitiss which sre viswsd as being lsss doporbant than
G el o e Theve aleo seems boe e an inability to see
the re Lonshiip bhebwessh gquality of  1lifws anch guality of
el b E o,




take bturrs or
_jﬂ; & marnny e rob

) Balanos o
rect oo o

n f

pafr e ML - R R M

g% Tt dw  rmob ogedng bo b osesy.  We are curvently working at firms
Fhat expsoct 1800 LHillable howrs.  We would vy o meet Sthat goal,
g oburns on o who'd stay home w/sick ohild, eto..obWe bope o find

.

Y Gy &t £l I 2 e are nsarb Y oa

Mumbigy -

coesmeps Trom communication with spouse. Your  Form does
wlaer student whose ohildren are grown.

Numbiseyr - e el

b ooy, but bobth omy spouse and I ave commitbed to

Juba that allow some leavie and g Flexibility. I'm
: i litigation bhat T will not take a job where | have
'1ﬂmlmvly work 64 plus hours & wesk, P11 definitely forasgo
cartain  areas  of  intevest for oa  job thatts ol ose oy A0
Py s Sk

mlron s Mambey - L8 L

At this podnt T ottt s
U forbumnately, bthe

Mot Da o Fimarncial  mescds,  and Sac
vk sy ey valabionships  will  suffer.
somsathing that

condl o e cons,

imbezy = BE047 CAHJM/

cavesy achviancemnsnt  should be  based on the quality
oaree, not Just the vaw  amount. Moy s work AV @
chow o odn ¢ sy mining pay, howsver, at bthe &
. shioul o e flexibile arvnagmests svallable
mohsdul e which accomidates  individual 1if$ 1hmn the
workaholics couled  make 8O amd bthe TR with nlhu: interests
coltbd make propovéioinately less and s who  want part bima
s b wealod o o wmhill o FRL dnto Yhe professional ploturs. The real
gkl em
Wikl bl

o Mo At witald v
caresr will  have to come fi

(HE I Y b,
& in orcder to
ril Ly inbers %A
whah  bhere weire

i 5

R BTt

the worlk
i tmate
there
# worl

G & carves  and family
cultural and  percepbtual dmbbal ances, Wermar
Thie bulik of the childoare and  family repe i i3
pLvsling & professional carser. Wi le man now recogrloe lhuL
thay §
should "pitok in" 4t is still  viewed
W LEy ke omanags the bome, rvalse the children and bandle
ial or vibilities., Mer choice of & place of employvment and
T %mm]ﬁvwrﬂ ohepice of whoe o khilve mast bake thoss
wapws Illnﬂh into  acoount. Bndly  when
: : that The al ance of
" Powill the problemn be v
assuming an sgqual shars of thoess

primarily bthe woman's

)

s @ whole
I|tum muEt e
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