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The crisis situations that occur now in the economic and social spheres of the national 

economy complicate the effective management of the organizations, which can lead not only to 

causing damage, but to the complete cessation of the functioning of the organizations. To improve 

the situation the flexible adaptation of the organizations to changes in the environment that cause 

changes in the formation, operation and development of organizations, is necessary. 

The need in management arose actually in the early stages of human society. Primitive 

people had to somehow build their business. Thus, while hunting, searching plant food it was 

necessary to create a group of hunters, seekers of fruit and more. 

Administrative Management System (AMS) – is the foundation of good governance for all 

companies in the world. 

Administrative Management System for 100 years so entered into management practices in 

the West and in Asia that modern Western management experts and leaders do not even realize that 

somewhere governance can be built otherwise – can be haphazard. 

Initially Administrative Management System is aimed at the quality solution of two main 

tasks of the management: 

  rational organization of the work at each workplace; 

  motivation of each employee to the productive and high-quality work. 

Administrative management is an essential phase of resolving any administrative task or 

performance; is the nature of the subject of the management and organizing force in respect of any 

group of performers who perform the administrative or production works; has functional complex 

internal structure that defines the rights and duties of the administrator and content management 

operations that it performs; is based on its own social and instrumental base, whose presence allows 

to achieve the maximum effectiveness and efficiency. 

The security processes are the essential condition of the effectiveness and efficiency of the 

administrative management in the enterprise. Providing its sufficient level and complexity  is one of 

the areas of the improvement of the administrative management in general. To achieve 

comprehensiveness and adequacy of the security processes is only possible on the basis of their 

system, strict compliance with the goals and objectives of the administrative management in the 

enterprise. This approach requires the development and implementation, attached to the 

organizational design, of the individual subsystems of the security processes within the system of 

the administrative management of the enterprise with the careful compliance of the requirements, 

principles and laws of the systems theory and system management. 

Administrative management simplifies the process of the management, improves the 

qualitative work indexes, allows reducing the cost of the products without significant investments in 

modernization of the production, to eliminate the defects and provide long-ompetitiveness [3]. 

The expected economic effect, connected with the modernization of the production, as a rule 

is not received because of the lack of the administrative management system in the enterprises. The 

absence of this system detains the development of any entity. Its personnel slowly with reluctance 

acquire new technology and equipment. As a result, the cost on the modernization of the production 

start to pay off with a significant delay and very slowly, and this leads to large losses [2]. The 

implementation of the effective innovation management will ensure the competitiveness of the 

enterprises at both the domestic and foreign market. 
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