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ABSTRACT

Much of the previous research on affirmative action has dealt with White
women and other minorities; and no research has specifically targeted Hispanio
women or Latinas. Becaus,e of their changing roles it is important to discove‘r;v}
how Hispanic women or Latinas react to affirmative action plans. Five variables
examlned in this study are seIf—mterest perceived fairness, somo—political .
orientation, history of discrlmlnation and acculturation Six hypotheses were
proposed |n thls study (1) Hispanic women or Latinas’ attitudes toward the :
affirmative action plan would correlate with personal self-interest (2) Hispanic
women or Latinas} attitudes toward the:affirmative action plan would correlate
positively with perceiyed fairness of the affirrnatiye action plan; (3)'Perc'eption of
past group or personal discrimination would have an impact on the attitudes
toward the affirmatlve action pian Specrfically, parhcrpants would more
favorabiy' evalu»ate an affirmati_ve _action plan.when they had personally
| experienced or the group they belong to (ethnicity,. gender) had been
discrirn'inated against; (4) Hispanic Wome‘n’s attitude's towards'the affirmative
action plan would oorreiate with the individual’s socio.-political'orientation; (%)
- Acculturation vyould predict Hispanic women’s attitude toyvard the affirmative
action plan. Specifically w.or‘nen'Who are Iess acculturated to the
- Anglo-American cu,lture wo_uld have hig_her pvositive attitudes towards the
affirmative action plan; and (6) Group-n'ie'nfibership (Latinas ys. White women)_

would predict individual's attitude towards the affirmative action plan.

i



Participants included 231 women d’rawn‘from California Staie University, |
San Bernardino (CSUSB), San Bernardino Valley College (SBVC), and
organization'al employees throughout Los Angeles County. The total sample
consistéd of 126 Hispanic women or Latinas and 105 White women. Subjects
signed an informed consent, filled out a questionnaire, and were given a written
debriefing.‘ Attitudes correlate‘d with self-interest and perceived fairness.
Socio-political orientation did correlate with attitudes toward the affirmative
action p,Iari, but the variable accounted for only 3.5% of the variancg.
Acc_ultura_tiori was able to predict attitudes towards the affirmative auction plan.
Those who were less acculturated to the Anglo-American culture had higher
positive attitudes toward the affirmative action plan. However, only one of the
“indicators of aCculturation_ contributed significantly. Only partial support was
found for group membership as an predictor of aftitudes towards affirmative

action plan. Implications and further research are discussed.
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L f;i_;f';therature ReVleW

- INTRODUCTION

On several occasmns Congress has passed crvnl rlghts Iegrslatlon that e

R forblds dnscnmlnatlon As a result of thls Ieglslature and subsequent case Iaw e

B afﬂrmatlve actron programs have been W|dely rntroduced across the natlon G R

i Afflrmatlve actlon isa response to prewous dlscnmmatlon of certam categones_'{_ PRSREN

. of people most often women and ethnrc mrnontres In the broadest sense

I :_afflrmatlve actlon programs are deS|gned to remove barners that have blocked :‘ o B

O women and mlnonty members access to opportumtles and advancement wrthrn'

E "v:'{ﬁ“*:f_state and Iocal government On the other hand supporters wanted to end

S 'government-sponsored dtscnmrnatron by abohshlng preferentlal treatment The :

o organlzatlons

Though many rn the publrc ma‘y support the removal of drscrlmlnatron the S

,‘mechanrsm of afﬂrmatlve actlon has been controversual The success or fallure |

B of afﬂrmatlve actron programs depends |n part on the acceptance or rejectron by g
| ‘:-the pubhc For mstance at Cahfornla s general electlon of November 1996 |

:’ o i Proposmon 209 was passed ehmunatrng afﬁrmatrve actlon programs for qualrfled

| ::‘ﬁ_ women and mlnormes;',-Those who were agalnst Proposmon 209 belleved | .

ehmlnatlng affrrmatrve actlon programs would permlt gender drscr|m|nat|on by

) 7 -.controversy generated by the debate of Proposntron 209 suggests that |t IS

SR rmportant to analyze rndlvrduals attltudes and belrefs on afﬂrmatrve actlon




- Anumber off studi‘esjlhave »asses‘se:d the rea_cti‘o}n of womenjtoward. :
| affirvmati‘ve action‘pr:ogramsdireot‘ed th wOmen (e g ‘Dietz?Uhler’& Murre'll' 1993;
¥ Graves & PoweII 1994 Kravrtz & Platanla 1993 Matheson Taylor & Chow

‘;1994 Taonr 1994) There have also been a number of studles on Afncan ‘

| Amerlcans attltudes toward afﬂrmatrve aotron programs (e. g Kravrtz Stmson &

o Mello 1994 Taylor 1994) There have been a few studres on Hlspamcs

(Kravrtz et 'aI 1994 Krawtz & Bjorn Meyer 1996) but no studles examlnmg
B ,.Hrspamc women s reactlons to afﬂrmatlve actlon plans

H|span|cs are one of the fastest growmg ethmo groups in the Umted
States (Day, 1996 Sch|ck & Schrck 1991) In Los Angeles alone Hlspamcs or

_' _Latlnos m-ake upmore than 40% of-the countyvs populatlon (Callfornl,a

: Department of Flnance 1994) Yet, only 16 5% of Hlspanlcs hold managerial or "

professronal posmons (Zate 1994) |n 1993 Iocal governments in Los Angeles

. emptoyed over 1 50 OOO workers and only 15. 9% of female managers were
K Hlspanlc (Los Angeles County Government 1994) The relatlve difference e

between the total number of Htspanlc women in Los Angetes and their |

vpercentages in managerlat occupatlons mrght suggest that affurmatrve actron has -

’ not been mstrumental in rmprovmg Hlspamc women s movement into hlgher -
| level jObS leen thelr current underrepresented state |t wouId be helpful to

s explore Latrnas reactlons toward affnrmatlve actlon programs

| Increasmgly |mportant to understandmg Latmas or Htspanlc women s.

attltudes toward afflrmatlve actlon us to understand thelr cultural ethnlc Iegacy



vLa}tinas have Ybeen‘routinely portrayed as submissive and passive. Hispanic
- women or Latinas are assu‘med.to live more traditional lives, such as taking care
of the home and family,.than othe‘rvAmerioan women (Welch & Sigelman, 1A992). |
As indicated by Pie‘r}rette Hond,agneu-Sot}elov (1993), one' reason that Latin_as_ are
portrayed as submissive is that most cornmentators use “maohismo” to d‘escribe
traditional Latino culture However the multiple efforts of Hispanic women to
improve their ocoupational status and income also must be taken into
‘conSideration (Romero 1992 Zavella 1987) Even though Hispanic women
are employed in private households most are employed in service work and
factorie_s. According to Segura (1_992_), in the past two d‘ecades, more} Hispanic 'v
' women ha‘ve- moved into white oollar jobs. ‘Reddy (1993)' indioates that Hispanic
women work outSide the household at rates slightly lower than the rates of |
non -Hispanic women Moreover many Latinas or Hispanic women are the main
providers of the household (Montoya, 1'996)1 Thus, it is no longer sufficient‘to
think'of Latinas or l-llspanic.women as having passive roles in society. They
have beoome and oontinUe to be aotive participants: in organizations thUs :their'
evaluation of political issues such as affirmative action IS important to explore
Therefore this study Will investigate how self-interest perceived fairness and

political orientation influence Hispanic women ] attitudes towards affirmative

action selection strategies



, Reag:tioﬁs tiof‘ AﬁirmétiVé ACtlon -Proqrafns .
| Aﬁirﬁﬁative actioh ‘Wés’intrbduéed m our soCiefy' with the intent to eliminate
" structural diﬁereﬁbéé be"(wee'n: men and women ‘(and’ ethnic minorities) in the
labor .fofcé and to give meén (an,d ethnic 'm'_in"orit‘ies) access to jobs for which -
‘they-,we:re‘_'qualif}ied but fof which ‘t'hey‘wefre previously denied. ‘ AIthOugh'Women
}are, fypically in favor of affirmative action ('Dd\)idio, Mann, & Gaertner, 1989),
| there are diverse reactions a'm'ohvg womeh to the consequences affifmative
action programs. For exarﬁple‘, ‘Chacko ’(19‘82) reported that women managers
who believed that’g‘énder played an important rolein their selection had less
favorable job attitﬂdes than those who féli that sex was not én important
cfiterioh. Similarly, several stUdies (Heilman, Rivero, & Brett, 1991;Heilmaﬁ,
}Simon, & Repper, 1987) found that women who were preferentially selected fbr
é.leadership ro},le’h:ad a less favorable self-perception and chose less |
challenging tasks thah won"ten}'who were selected based on mérit; These
négéﬁve expe‘ctanc‘ies, in {urn, Créétéd a self-fulfilling prophec;y, Iéading to |
lowered performancé, negétiv.e' eVaIuétions of the task, and lowered self-esteem.
| In line with the effects of affirmative action, the implementation of the
 affirmative action pl_én may also influence women'’s attitudes towards the
affirmative a‘ctioh plan. For instahcé, ‘Tougas and Veilleux (1988) found the
strongest predictdr of women’s. attitudes toward affirmative actioh programs was
‘the type of affirmative action being‘ used.} Women were more supportivé of

affirmative action programs that;helped them to prepare for job interviews, and

4



. ‘gave them mformatron bou areer paths Women were less l|kely to accept

: ,‘}__'afflrmatlve actlon plansxthatlentalled glvrng female candrdates preference over |

K :::-.-",males |f the ,_quallflcatlons for the jOb were srmllar (p 20) Tougas and

lf‘Vellleux s results were consrstent wrth Matheson Taylor and Chow s study

S ff(1994) in whrch women accepted nondlscnmlnatlon measures and rejected

e 7'7"aff|rmat|ve actlon plans mvolvrng preferentlal treatment (p 2083) Contrary t°

LB these flndlngs Tougas and Beaton (1993) found that women as opposed to

' "‘"-i’men supported preferentlal treatment plans In thelr study, they evaluated the

i attltudes of men and women to dlfferent affrrmatlve actlon plans Thelr results

" lndrcated that women were more favorable to the |mplementat|on of preferentlal ; | |
; . ~":treatment “provrded they are glven preference over equally quallfled male
. ""H'-F"candldates” ® 262) : = | el
| ln addltron several studles that have examrned ethnrcuty have also
1 revealed that afflrmatlve actlon programs were accepted when less welght was -
| : glven to demographlc status (Barnes & Nacoste 1993 Slnger 1991) In other o

L 'words when more welght was glven to ment than demographlc status an

i afflrmatlve actlon program was more acceptable As found wnth women

: },mlnontles supported affrrmatlve actlon programs that emphaS|ze recrurtment and

,tralnlng but not for preferentlal treatment or quota hlnng (Kluegel & Smlth 1983

i f.j».lKraVItz & Platanla 1993) Consrstent wrth these flndlngs Kravntz and Meyer

“(1996) dlscovered Hlspanlcs preferred afflrmatlve actlon programs that entalled

" trarnlng rather than preferentlal treatment ThIS |s an |mportant flndlng to the -



= -gurrent study since,6t%-vof‘ the Hisoanic subjectsi_}were vvomen. ,Tihe‘ir. research, ,
however, d_id not foous“ on atf_irmati‘ve ac'tion”plans dire.cted at Hispanicvvomen
. andincIUde'd only»dndergraduate students. The present study will focus not only :
on affirmative action plans directed at' H»ispanio women or Latinas, but will also
"include respondents from local organizations |
| Survey data suggests that men have negative attitudes toward

affirmative action For example Rosen and Jerdee (1979) found that male
employees held negative vuews of affirmative aotion programs favoring women.
The authors suggested that males’ negative feeiings would cause wom.en '
negative outcomes such as Iowered satisfaction and performance and increased
tumover. Past studies pertainingto the self-interest model have revealedﬁ that |
perceptions of the effects of affirmative action strategies are Iargely determined
by consuderations of personal and collective interests (Bobo, 1983; Jacobson
1985; Kluegal &§Smith, 1983; Veilleux & Tougas,"1989). For instance, white
males claimed that their p’erson-al and ooil_eo_tive opportunities were greatly
reduced by the introduction of these selection strategies. Personal self-interest
refers to theam‘ount of negative or positive impact on the individual; collective
self-interest refers to the amount of negativeor VpoSitive impact on the
individual’s demographic group. | i

Overall, affirmative action programs make itnecessarv that a criterion
other than merit, that is, ethnic, racial or gender oroup membership, be used as

a basis for making personnel selection decisions. Therefore, women selected



through affirmative act'lon stra‘tegies may not be se’lected through merit alone but
because of their g’_roup» membership.vAccording to Nacoste (1990), “This use of
“group memberShip is ‘oroblematic because criterlon and in whatever way non
merit critve,ria are used -in'personnel selections, the oeopjle selected will be
uncertain that they were chjosen vbﬁecaUse of their qualifi'cations.”, Nacoste refers
to the process as stigmatizing in that it discredits individuals’ qualifications.
' 'LikeWise,-rother individUals who know‘that affirmative action was involved in the
s,election"proces‘s will 'question the.competence' level of those who were chosen
| '(Hellmvan,._BI.ock & Lucas, 1992). " Heilman and Herlihy (1984) in a previous
study showed that when an .lncrease'ln the number of women in an occupation,:
 was due to affirmative actiOn ‘observ.ers made the assumption that the |
quallflcahons of the new women were not strongly evaluated and that the
women were not quahﬂed for the job.

Personal Self-lnterest

When looklng at the i issue of afflrmatwe actlon self-lnterest is the feeling
of unfair or fair economic competltlon due to mlnorlty gains (Jacobson 1985).
In other words a person s self—lnterest will vary to the extent that the outcome of
the afﬂrmatrve actlon plan will have a dlreot'economlc or physical comfort and
' -convenience effe'ot upon th_e'_ person, Previous studies have revealed more
: positive' attitudes towards aflirmative action among women and other minorities

‘who feel that thelr personal self—mterests are being met through affrrmatlve '

action plans Thus |ndIV|duals may have a negative attitude towards afflrmatlve



7 action if the procedure prompts feelings ofunfair competition and seems }
threatening For example Verlleux and Tougas s study (1989) indicated that |
white males believed that their personai and coiiective opportunities were
- 'greatly reduced by the introduction of preferential selection. These results were
.replicated in Tougas and Beatons study (1993) in WhICh self—rnterest was a |
significant predictor of attitude‘s'tOward affirmative actions. They fou’nd that men
were highly critical of the affirmative action p‘rogram because they believed |
women were compensated at their (males ) expense

Kravitz and Meyer (1996), found a posntive relation between attitudes and
personal self—interest on affirmative action plans. Their study indicated that
Hispanics (both male and females) were more supportive of the affirmative
action plan when both fairness and self-interest were positively correlated. Other
studies have also supported the notion that attitudes toward affirmative action
are positively related to seIf—interest (Kravitz et al., 1994; Kravitz & I\/ieyer, 1996;
Tyler & Allen, 1980). |

Perceived Fairness

In line with affirmative action being 'related'to 'seif-interest, the perceived
fairness of the affirmative action being used has been found to affect the
individual’s acceptance or rejectiOn of an affirmatiVe action plan (Barnes
Nacoste, 1990, 1994; Kravitz & Meyer, 1996; Nacoste, 1987; Songer, 1990:
Tyler & McGraw, 1986). Lind (1992) and Peterson (1994) have supported the

“fairness heuristic” princ‘ipie, which states that “people form impressions of the



.f}:'.'crrtenon for support or oppoi

o ’.;‘-mdrcates that |f anvv'ffrrmatwe-‘

B i rgeneralfalrness of an organlzatron authorlty, or polrcy and use that as a major :

| }to accept the affrrmatrve actron ’plan 'lregardless of the outcome Thus the

K judgment |s deftned as what |s falr and not what s_ho_u_Me farr For mstance

. what |s farr asks the questron E Does afflrmatlve actron help women a“d

o o L mrnorltles ’?” On the other hand what should be fa|r asks “Does affrrmatrve

o o ,,actron hurt whlte men (outcome) ?

| Nacoste (1989) proposed thatf:attrtudes about preferentral treatment are :

o '\f’ »'»i',jcontlngent upon one s preexrstrng belref about the falrness of the affrrmatrve o

}“f‘-r_‘actron plan "bemg lmplemented Accordmg to thls hypotheS|s mdwrduals wrll

. experlence self-doubt |f the afﬁrmatrve actron plan through WhICh they were ‘ =

‘:‘selected vrolates the, farrness prrncrple (Tougas Joly, Beaton & St Prerre 1996)

B For example ifa woman rs selected through an ’afﬂrmatrve actron plan that she

e -;thrnks |s unfalr she may have doubts about he'}'fquallfrcatrons for the jOb The i

o “'*?”_falrness pnncrple based |n procedural justlce theory states “that the more a

ro’""to the polrcy” (Peterson 1994 pg 99) Thrs

plan |s seen as farr people are more lrkely}.f .

”‘”-i';procedure is percelved to be farr the more_ V'f'!wnl be supported and the more It ‘v . o

y W|Il be supported regardless of the consequences” (Lmd Kurtz Musante &

: ‘,closely rela 'd"to percerve f lrness:, fthe afflrmatrve actlon plan and that both

S o _fattrtudes van percelved fatrness wrll vary wuth detarls of the afﬁrmatrve actron |




o plan» (p- 4): ‘Theirv ‘stu"dy' indicété‘d that 'HiSpénic respondents vgfef'erréd an
.affirmati}v‘e éétion“, p“_l‘anv that éntail‘ed training to be fé’i}’r_er than én‘afﬁrmati\/e'adidn.
‘ plaﬁ {hat ‘evrv]tailed prefereﬁfial treatment (p. 2) Cdnsistentf\)\(ith Kravitz and
Meyer's findings (Tougés & Veilloux 1988: Matheson et al. 1994: Nacoste,
’ 1990), it. i\s suggesfed thét womeh’é attitudeé to aﬁirmative'va‘ction ;plan‘Wil'I bé a
' ’ffunction. of the type of prOgrahﬁ Ipeing implerhented. For,inéta_nce, women may
' be,fﬁore éubponiVe' Qf “éo strategies which include the i‘ndividual’,‘s
| vqualbi'fication_s instead of “hard” Stratégies bése'd strongly on preferential
‘ | fréatment (Matheson e’t:al.,1994)‘. “In other wdrds, WOmen vsee'm to suppbr‘t
| ’afﬁrhﬁativé} actiqn plans which entail the individual’s previous background and
Skl||S (soft strategies) instead bf prefe‘re‘ntiall‘treatment baSed‘ on gender alone

~(hard strategies).

Pasi_ Discriminatibn‘
. - Another vari.ab‘le ‘thét may affect how fair an affirmative action plan is one
where haQing negative‘ effects is COhtingent upon the individual’s awareness of
: ,thé history of discrimination againét members of the individual’s group (Nacoste
& Lehmah, 1987). It has been argued that' reactions of individuals selected
thro,ugh preferential tréatrﬁent can be better predictéd by the dissatisfaction with |
an-organi;ation’s,his’tory of ‘di‘scriminationégainst-one’s group (Tougas, Joly,
| Beatén; & St. Pierre, v1 996, p. 456); vlln-othe_r WOrds, aftitudeé towards affirmativ'e
’ac;,tion plans are influenced by the ofganizaiion’s hi‘sfo‘ry of how the _indiv‘i‘dual’s ‘

| “ethni:c/géndér group hajs beeh treated. To_ugas et al. (1996)‘f0un_df individuals

10



e », who were dlssatlsfled wuth the way thelr group had been treated in the company
" , ,were more supportlve of the afﬂrmatlve actlon plan because they felt more
S posmve about thelr own quallflcatlons (p 461) Thus “to be more posutlve about

L oneself as an afflrmatlve actlon beneﬂCIary, one has to feel that what was done

- : to one S group |n the past was deflnltely Wrong’ (p 461) A study by Yaffe

" . '(1995) found that 90% of Latlnas worklng for Los Angeles county |n | L

B "_management posmons felt underrepresented and 66% felt that Latlnas were ‘,

o dlscrlmlnated in appralsals promotlonal exams salarles and career

" }‘_»advancement (p 340) However the attltudes towards afflrmatlve actlon plans -

| : were not addressed |n Yaffes study Therefore prowdmg hlstory of employee -
B selectlon may mfluence an |nd|v1dual s attltude toward the afflrmatlve actlon plan o

B belng lmplemented

SOCIO-POlItICal Orlentatlon e
Another varlable that may affect attltudes toward afflrmatlve act|on

o strategles is the somal-polltlcal vuewpomt of the mdrvndual examlnlng the |

o | 'afflrmatlve actlon plan Accordlng to. Llnder (1977) there are two socnal polltlcal_"f o

- ,orlentatlons ln the Umted States conservatlsm and llberal|sm The author had

S subjects rank order a I|st of values and |nd|cate whether they accepted or

-' ‘rejected the value The results lndlcated that whlle Ilberals and conservatlves e R |

- ‘S|m|larly rank ordered the values they dlsagreed about acceptmg or rejectlng
_",specn‘lc values Furthermore McBroom and Reed (1990) found that not all

’ conservatlves followed the same trend ”but also the results demonstrated that

R TTR




-_ :;.ifs_.._.,v_‘_‘conVergence on the aggregate level |snot paralleled at the lndrvrdual Ievel” (p

i 355) ln other words although the trends ofvipolrtlcal-economrc conservatrsm

"l : l and opposrtron .to abortron (an |ssue that d|v1des conservatlves and llberals)

L ‘.‘iv,;_jremarned consrstent wrt 'measures of conservatrsm the attrtude towards

{5y *ff'abortlon by the group |s not ’reflected by all the members of the group More

":'?"-‘j_‘specrﬂcally, however the current study |s rnterested |n the drfference between o

' ;avllrberals and conservatlves att|tudes toward affrrmatrve actlon strategles

Snlderman« and Tetlock (1986) have argued that race conscrous polrcres EEARE |

S f’lrke afflrmatlv actroncause’value con 'cts between aspects such as

} mer ocracynand' »equalrty Merrtocracy means that rndrvrduals should succeed rnf o

‘(Kleugel & Smrth,"“1 986) Furthermore Srdanlus Pratto and Bobbos study

S '_5 (1996) found that support for aﬁ"rrmatrve actron |s hlgher among self—rdentlfled

c.they value so'

S -:soc'i:al e uality* '

i_"..‘ft;a Latma s_ attitude toward an affrrmatlve actron plan Accordlng to Dana (1 996) o

'acculturatlon-

flrberals than conservatrves Conservatrves may oppose afflrmatrve actron srnce ', .

1 and eco,' mi "freedom over equallty (Rokeach 1960) On the

rve actlon smce they value freedom and'

-_Acculturatlon :

ln addrtronﬂ,i:_ oth

nglo-Amerrcan styles are Irkely to rnfluence

‘of adaptatron or assrmrlatron by an ethnlc or " S

' 'v'_-;:}racral group to a ho’v i culture and can occur |n sedentary or mlgrant mdrvrduals” o




- (p 317) In other words lndlvrduals change thelr behavror and attltudes toward

B ,.those of the domlnant culture

- mechanlsms used wrthrn the Hlspanlc populatlon For mstance Altarrlba and

S | ,-mental health

Acculturatlon measurement has helped explaln as well as update |

: _ v",Santlago-Rlvera s study (1 994) revealed that acculturatron is a crltlcal drmensron. o
3 mfluencrng effectrve treatment plans The process of acculturatlon was R

'rpresented as an lmportant dlmensron mfluencrng language cultural bellefs and AR

Gomez and Fassmger (1994) mvestngated the relatronshlp between

e ‘,‘}-iacculturatlon and achlevmg styles for 244 undergraduate Latlnas at an Eastern e

e :"State Umversrty Th >
f' ”out of 9 achlevmg styles Those who were less acculturated to the

s . "Anglo-Amerrcan culture used contrlbutory-relatlonal achlevrng styles and those

S ,achlevmg styles

. :Thel'efore smce achrevr

i ‘-attltudes towards afflrma, |ve P

results mdrcated that acculturatlon predrcted the use of 6f o

'“ vwho had acculturated to the Anglo-Amerlcan culture used competrve-drrect

achrevrng styles They also explamed‘thev relatronshlp between Hlspammsm and

et -;ﬁ_The fmdmgs that Hrspanri ism had a srgnlfrcant posrtlve relatronshlp wrth L
S the contrlbutory—relatlonal and entrustmg rnstrumental styles supports the
- theory that Latino culture has social norms for women that emphasize - -
S ;_j-*recrprocrty in achlevmg, Wthh is accompllshed by contnbutlng to the
‘ _.?,.;r;j;achrevement of others (Gomez & Fassrnger 1994 p 213)

: style ma vbe learned through acculturatlonl_» hen ’

can be a me . hanls' used towards

| "V;‘»3,ach'leve,ment,;may_:‘al‘so be influ nced by acculturatlon‘



'l-lypothese

Although Hrspanrc women are one of the fastest growung groups |n the :

.Unlted States there are no studles exam|n|ng Hlspanrc women S reactlons to o
| afﬂrmatrve actron plans Thrs study wrll research Hrspanrc women or Latrnas H

" }reactrons to afﬁrmatlve actron |n general One purpose of thrs study |s to

. : rnvestlgate if personal self—rnterest rnfluences Hlspanrc women s attrtudes

| towards an affrrmatlve actron plan Prevrous research has mdrcated that att|tudes o

- toward afflrmatlve actron are related to one’s own self—rnterest (Jacobson 1 985

‘ Kravrtz et al 1994 Kravrtz & Meyer 1996 Tougous & Beaton 1993) Thus, |t '
‘vrs hypothe3|zed that thrs effect wrll be repllcated in thls study
| ‘H'1 b Hlspanrc women or Latrna s attrtudes towards the affrrmattve
| - ‘actron plan:wrll correlate posrtrvely with percerved rmplrcatron
,of theaffirmative' actlon plan for the indiyidual’s‘ personal |
. fs'elf»-interest. - |
Another varrable that may} rnfluence attrtudes towards an affrrmatlve action
“plan is percerved farrness Percerved farrness of an afﬂrmatrve actron belng t

‘ ,used has been found to mfluence the acceptance or rejectron of the affrrmatlve

e ‘action (Barnes Nacoste 1990 1994 Kravrtz&Meyer 1996 Songer 1990

- Tyler & McGraw 1986) As stated by Kravrtz and Meyer “attrtudes toward the'
' afﬂrmatlve actton plan are most related to percerved farrness of the aftlrmatlve o

| *actlon plan (p 4). Thrs suggests the followrng hypothesrs R

14



H2: Hispahic worhen or Latinas’ attitudes toward the affirmative
| éction pla__n will correlate posiﬁvely with perceived fairnesspf' | .
the affirmative action .pian.' |

In addition, perceived fé'i'rneSS may be éontingent upon the individual’s

‘knowledge of the history of discrimination against members of the individual’s
group (Nacoste & Lehrr'l‘an‘,‘ 1987). As 'Tou‘Qas et al.’s (1996) fin‘dingsvindicate, |
participants who were more diSsatisfiéd W|th the Way their ‘gv‘roup had }b»een |
treated in the organization had a more poéiﬁye- dutlook tpwards the éffirmative '
action.. Consistent with this research i’t‘ié éuggested that:

H3: Percéption»of. pas‘tvgroup br. personéi dis’cﬁ_rimination havé an
impact on Hispanic womer»vll’s‘att}itUdes toward the affirmative
action plan implemented. "Speéi‘fic‘:ally,' participants will rﬁoré
favorably evaluate an affirmative action plan when there has
been a hi_vst_ory of past discrfmination. ”

Another pufpose of this study is to investigate if stiaI-poli-ticaI 'cv)riénta‘tio.n

has an effect towér‘ds affirmative act‘i“on.. It has been found that cbns'ervat'i‘v_es |
and liberals have different value _systems (Linder, 1977). .
. H4:. Attitude‘é towards,the affirmatii\/e action‘ plan will 6¢rrelate with
the ‘ihdividUal’s scCio-poIirticv_:al briéhtation. "Specifically liberals
will havé.mo_re positi‘ve aﬁitUGéS fowards t‘f‘\e'affir‘rnatiVe‘aCtiont |

- plan.
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It has been found that acculturation may have an impact on certain
aspects of the Hispanic culture. For instance, Gomez and Fassinger (1994)
study showed that acculturation predicted the use of six out of nine achieving
styles. Thus, the‘acquisition of a second culture may have an impact on how
vindividuals evaluate employee selection procedures.

H5:, Acculvturation will predict Hispanic women's attitude toward the

affirmative action plan. Specifically women who are less
- acculturated to the Anglo-American culture will have higher
positive attitudes towérds the affirmative action plan.

H6: thUp membershirp (Latinas vs. White women) will predict

individual’s attitude towards the affirmative action plan.

16



|  METHOD
._ “ Participants .
Partrcrpants llncluded 231 women drawn from Callfornra State Unnversrty,

‘ San Bernardlno San Bernardlno Valley College and organlzatlonal employees |

‘throughout the Los Angeles County; specrflcally, 141 partlcrpants were students

B land 90 were organlzatlonal employees The student sample was obtalned

- through psychology classes at two colleges (communrty college SBVC and state

- umversuty, CSUSB) The organlzatlonal empl’oyee sample was obta’ined through

4 erght dlfferent locatrons in Los Angeles County (Downtown L.A. and San
Fernando Valley) The total sample consrsted of 126 Hrspanuc women or Latinas
and 105 white non Hlspanrc women. Of the 126 Hlspanlcs 62. 7% were born in

- the Unrted States 28. 6% in Central-Amerlca 7. 1% in South-America, and 1 6%

in Puerto RICO or Cuba Most of the Wh|te women were born in the Unlted States .

(95. 2%) with a few born outside of the Unlted States (2 9%) Ages ranged from

. 18 to73 wrth a mean of 27 97. The educatron of subjects reflected 78.7% had
,. ‘some college educatlon and 16.5% had flnrshed high school. Most of the
women were employed (68.4). For further i‘nfovrmat:ion on education and

B employment, refer to T able_1. Data also indicated that 169 (73.2%) supported-

| PropoSition 209, 58 (2_5.1.%) di’d‘ not support Proposition 209, and 4 (1 .7%) did
not answer this question. Of the Hispanic women who answered thls question,

" those who did not sup‘port Propositjion 2_09- had more positive attitudes (M= 35)
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towards the proposed affirmative action plan used in the study material than
those who did support Proposition 209 (M = 30).
Table 1

Demographic Descriptives of Latinas and White Women Participants

Hispanic Women White Women
Variable Frequency Percent Frequency Percent
Education
Less than high school 6 4.8% 5 4.8%
High school diploma 27 21.4% 11 10.5%
Some college i 61.1% 79 75.2%
College Grad. B.A. 6 4.8% 8 7.6%
Some graduate school f 5.6% 1 1.0%
Master Degree 3 2.4% 1 1.0%
Job Held
Administrative/Professional 17 13.5% 22 21.0%
Secretary/Customer Serv. 21 16.7% 16 15.2%
Sales/Retail/Cashier 24 19.0% 14 10.5%
Public Service/Police, etc. 4 3.2% 1 1.0%
Maintenace/Cleaning 4 3.2% 3 2.9%
Educator 21 16.7% 9 8.6%
Not employed 27 21.4% 35 33.3%
Other ' 2 1.6% 5 4.8%

Procedure and Questionnaire

Respondents read and signed an informed consent form, completed the
questionnaire, and were offered a written explanation for the debriefing (See
Appendices A-D). The first page of the questionnaire consisted of demographic
characteristics. The subjects were asked their age, gender, education

completed, ethnicity and working status.
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‘PartiCipants were then asked to read a statement referring to vemployee
_ 'selection for a management posmon There was one description of the
_ affirmative action plan which read as followed Note that it’s a soft strategy

3 _‘_All selection deCiSions are to be based primarily on the person’ S e
*qualifications as indicated by past experience, test scores, and
- past performance. Inaddition, if a woman and a man applicant are
~fully and equally qualified, the woman is to be preferred 1f the man

is better qualified then he Will be preferred

- ‘After reading the statement partiCipants rated the affirmative action plan on four |
items on fairness SIX items on attitudes and four items on self—interest
KraVitz s four-item fairness and four-item self-interest scales were used in the .

| study lnternal reliability coeffiCients (Cronbach ] Alpha) for both of his scales in
his preVious study were .86 for. the fairness scale and 91 for the self-interest
»scale ’The six-item attitude scale (attitudes towards the affirmative action plan)
- was developed by the researcher This was followed by a 15-item socio- political
orientation scale Two questions on the SOCio-political orientation scale were

.. modified from the Political-‘EconOmic ,conservatism scale (PEC),» and the other
- thirteen items were developed by the researcher._The PECVwas" adopted from

the NeWcomb et al. '(1967) SCale by ivicBroom and Reed (1990) and it measures

‘ | an indiVidual ] leveI of conservatism A high score on the SOClO political

| : orientation scale means a liberal orientation and a low score, conservative
- Nine p0int bipolar response scales were used for these four scales
The partiCipants then rated their own political-orientation from a five pomt ‘

| scale that ranged from 1 (very conservative) to 5 (very liberal) They were also ‘.
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s }j_;v».*asked |f they supported Pro'f smon 209.', ‘Thls was fotlowed by twenty questlons- i : i

o : : ":'"ipertammg.to past-group or past-personal dlscnmlnatron developed by the

S }‘,_;_-'i"'researcher These questr’onsvasked the respondents'lf theyv 'ad encountered

SN """_vdlscrrmlnatlon in the past.

ey ad:f nowledge the group they belonged to ;

tered' dlscnmlnatron | '

artucnpants then answered questlons pertalnlng to acculturatlon There PR

e »'}:.;ij.‘were seven questrons on ,,language and four questrons on relatlonshnps adopted o o

T "f}'f-”"from Barona and Mille g (1994)

B ~:.15'_'*'f}f|fteen on mtegratlon and tw yquestlonsvon' separatlon adopted fromg-j._,

here were fourteen questtons on ass 7

‘ ';]Reynoso:: Tovar‘ Kottkel nd Pfahler 1996) T here were also fourteen questlons e




lnternal rellablhty coeff|0|ents (Cro}vn.bach’sv alpha) were‘easlly Wlthll’l‘
acceptable levels for the falrness scale ( 86) the attltude scale (. 93) and the ~
| .-self-lnterest scale ( 93) (Nunnally, 1978) Scale scores were computed by o |
) averagmg responses across |tems and could range from one to nlne H|gh
scores mdrcated hlgh Ievels of percelved falrness attltude and personal
.self-lnterest towards the afﬂrmatlve actlon plan Due to the low relrabrllty of the “ -
15- |tem socm-polltrcal orrentatlon scale ( 69) seven |tems were deleted 2
: ‘ mcreasung Cronbach s alpha to 78 (see Append|x E for |tem statlstlcs and
scale) H 4

l Internal relrablllty coeffrments (Cronbach S alpha) for the acculturatlon
.scales were acceptable for the mtegratron scale ( 79) Ianguage (. 91) ethnlc .
ldentlty scale (84) and separatlon scale ( 81) (Nunnally, 1978)- Due to low‘ o
’rellablllty of the aSS|m|lat|on scale (.68) and relatlonshlp scale (. 74) four |

| | questlons were. deleted from the assrmrlatlon scale and one from the relatlonshrp
scale to increase Cronbach S alpha to .75 for the aSS|m|Iatron scale and 78 for

~the relatlonshlp scale
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o : Hygothesrs 1

The flrst hypothesus .predrcted that 'H'rspamc‘ 'o _n or Latlnas attrtudes

o " toward the afflrmatlve actlon plan would correlate posmvely W|th the mdrvrdual s LmeEn

; self—rnterest The descnptave statrstrcs are shown in Table 2 b he mean for the

= ‘ f‘self—mterest scale was 26 82 wrth a standard dewatron of 8 04 A blvarlate

:126 Hrspanlc women completrng the attltuﬂe’vscale was 32 08 wuth a standard ;}‘j ]

s devratron of 14 09 The mea“ for the 126 Hlspanrc women completlng the

v"“j'.'_'correlatron between attrtude and self-rnterest (Table 4) mdrcated a srgnlflcant




Table 2

Hrspanrc Women Measures of Central Tendencv for Scales

‘Scale

. Mean E

'Average
. across #
ofItems

Standard

i Devtatlonr _

U Attitude 0 32.08
- Faimess ~ ~ 20.80

. Self-interest - 26.82
- Socio-Political - 34.06 .

567

14;_ 09
930
- 8.04 -
1094

6000
400
400
900 - -

54.,Qo~

g _54 oo 03 T

_"N te A hrgher score on Attrtude Farrness Self—lnterest and Socro Polrtrcal Onentatron . |
“indicates positive’ attrtudes toward the affirmative action’ plan hlgher Ievels of percerved
farrness personal self—rnterest and a hberal orrentatron :

Table 3

Whrte Women Measures of Central Tendencv for Scales

Scale f'_M'éan i

ifr . Average - =k
' Across #

. Standard-' .
of Items !

Deviation -

Min

. Overall

Alpha

L Attltude | ;‘_;‘?2792"

- Fairness - .- 17.87

* - Self-Interest 2807 :

‘ Soc1o-Pol1t10cal
.erentatlon sl

' 465 . ::
446
S 101

2672

1626
1044
759

445 9sm

6.00
400
800
6.00

54,00
©36.00 -
©36.00
5000

95

03

, 'Hvoothesrs 3

The thrrd hypothesrs stated that perceptrons of past group drscnmrnatron

: ‘fwould have an |mpact on the attrtudes toward the affrrmatrve actlon plan The

B ‘mean for group gender drscrrmrnatron was 7 2 wrth a standard devratron of 2 17

o The mean for group ethnrcrty dlscrrmrnatron was 6 9 wrth a standard of 2 18



Table 4

Pearson Product-Moment Correlations of Scales for Hispanic Women

Socio-Political

| Attitude Faiineas v Self—interést Orientation
Attitude 10000 |
Faimess 8220 1.0000
 Self-interest. 4812 3067  1.0000 »
Socio-Political 1880 2149 0748 10000

Orientation

*p<.05" *p<01.

Of the 126 Hispanic women or Laiinas, 42% indicated no past group gender

dis’criminatio‘n, 27% indicated past group gender discrimination, 61% indicated

no past group ethnicity discrimination, and 34% indicated past group ethnicity
~discrimination.

The mean for personal gender discrimination was 5.79, with a standard
déviation of 1.35. The mean for personal ethnicity discrirhihation was 5.70, with
a standard deviation of 1.24. Of the 126 Hispanic women or Latinas, 66.7% |
indicated no personal discrimination, 2.4% indicated personal gender
discrimination, 63.5% indicated no personal ethnicity discrimination, and 3.2%
indicated no personal-ethnicity discrimination.

| A standard multiple iegression was performed using attitudes toward the
affirmative action plan as the depehde‘nt variable, group-gender, group-ethnicity,

- personal-gender and personal-ethnicity discrimination as the independent
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| variables “The analys,isx was performed usingSPS’S regressio'n ’The R

. lndlcated that only 1% of the vanance in: the attltude varlable was attrlbuted to

the predlctor varlables The predlctor varlables (group-gender group-ethmcuty,
: personnel-gender personnel-ethmcnty dlscrlmlnatlon) dld not contrlbute :

31gn|f|cantly to the regressmn F (4 121)- 57 p>05 Thus hypothe3|s three

 was not supported

v 'ﬂyp_etneﬂs_ft
Hypothesns four stated that Hlspanlc women s attltudes towards the
: afflrmatlve action. would correlate W|th their socm-polltlcal orlentatlon The mean _
for the 126 Hlspanlc women completlng the S|x-|tem socio- polltlcal orlentatlon
| scale was 34 06, wrth a standard deV|at|on of 10.94. A hlgher score on the scale N
lndlcated avllbera’l_ polltlcal_ onentatl.on. A blva‘nate‘-correlatton»-lndlcated ‘ |
socio-‘.politi'cal ‘o‘rientation s;gmﬁean'ﬂy correlated with ’attitude' (r=18 p<. 0‘5) -
See Table 4 for correlatlons About 3 5% of the vanablllty of the scale scores

can be attrlbuted to the |nd|vudual s attltude towards the afflrmatlve actlon pIan

o Socm-polltlcal ortentatlon also correlated W|th falrness (r— 21 p < 05)

lndlcatmg that 4 5% of the varlablllty of the scale scores can attrlbuted to the
mdrvudual s attltude towards the afﬁrmatnve actlon plan Although hypothe3|s four
.was suppo.r.te‘cl,v the small'eff_ect sizes must betaken into conS|derat|onT

* Hypothesis 5 ands

'The flﬁh hypothe5|s stated that acculturatlon would predlct Hlspamc women S

| attltudes towards the afflrmatlve actlon plan. Descnptlve statlstlcs of all scales
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- f:{fare shown on' Table 5

:A standard multlple regressmn was performed usmg attltude towards the D

| »aﬁlrmat ei;actlon plan as the dependent varlable and lndlcators of acculturatlon S

'f.f-f_v(assmlatlon lntegratlon language ethnlc |dent|ty, relatlonshlps separatlon) as,lg o

| : the mdependent vanables Table 6 dlsplays the correlatlons between the
3 },vanables unstandardlzed regressmn coefflcrents (B) the standardlzed
o ',.regressmn coeffnc:ent (B) the seml-partlal correlatlons (srz) R2 and adjusted R2 -

| :"R for the regressron was sngnlflcantly dn‘ferent from zero F (5 116) 2 66 p <

E ‘_.05 The R2 lndlcates that 11% of the vanance in attltude may be attnbuted to D

g the varlablllty ln acculturatlon Only one of the IVs (ethnlc |dent|ty) contnbuted

e ‘_ sugnlflcantly ([3 == 378) to the predlctlon of attltude towards the afflrmatlve actlon 3

Y l plan Although mtegratlon and as3|m|lat|on correlated W|th att|tudes (lntegratlon r

“.'—l- 20 p < 05 assumllatlon r=. 19 p < 05) they dld not contrlbute srgnlflcantly

; to the regressnon | | B
To further explore whether th|s groop of Hlspamc women or Latlnas |

A _acculturatlon lnfluenced thelr attltude towards the afflrmatlve actlon plan a

: ‘group of 105 Whlte women s attltudes toward the afﬁrmatlve actlon plan was

i, compared wuth the 126 Hlspanlc women Latlnas had sugnlflcantly (t (207) =

- . 2 06 p < 05) more posltlve attltudes towards the afflrmatlve actlon plan (M =

32 08) than the Whlte women (M 27 92) The ef'fect size was small (n ‘— 02), i

"however Hlspanlc women also rated ( t (210) 2 23 p < 05) the afﬂrmatlve



Table 5

Hlspanlc Women s Measures of Central Tendencv for Scales

‘S¢31¢S‘ o

Average T
S rAcross #

| Standard |

Assmnlatlon

_Ethmc Identlty B
Integration . "~

Language -

“Relationships - .
Separation .-

o 39 33 ‘ .
35 08

- 28.64

) Mean' I

2573
1136
T3

’j of Items

B ]

265
386

251 1029 o
368

i ,1420

Dev1at10n

741",. .

819
7.29
330

1600
- 14.00
15000

800

o
1420

©53.00
T 58,000
51,00 -
39,00
“’20 00
109 00

85
o
84

Note - A lower score on the Assimilation; Ethnic Identlty, Integration, Language, -
’ Relationship, and Separation scales indicates greater assimilation, ethnic ldentlty,

- Integration, more Spanish speakmg, more Hispanic relatlonshrps and more o
separatlon from the Anglo—Amencan culture

Table

' Standard Multlple Regressron of lndlcators of Acculturatron on Hlsoanlc

Women s Attltudes Towards the Afflrmatlve Actlon Plan

Attitude
Assimlation
Ethnic -
" Identity. -

. Integration-
Language. -
Relatlonshlps
Separatlon '

: Attltde

-204* =453 i
030 . -052
023 191

.006

‘_737;4** -

v Assrm Ethmc
R (%)) L
100
191 1.00
. v.__27>6**v

1.00 -

395
AT

. lnt.eg

L 705M .‘1..oo‘q
3427203
248"

2347

4-»Laug =

1.00°

399"

A43

1.00

; v_440‘**'

Separ -

100

* p <.05. *p<.01.

Variable

Assimilation

Ethnic Identify

Integration
Language -

-Relationships -
- Separation *~

144

=501
con
163
- .203;

107

srz

: uniqué, :

.004
05
2,001

0020
01

R2—11 L

Adjusted R2= 07

R 34*

| Overatl -




" actlon plan to be more falr (M 20 80) than the Whlte women ( M = 17 86)

- ‘However the effect srze was agaln small (le = 02) F urthermore Hlspanrc

_.. women or Latlnas srgmflcantly scored hlgher (t (214) 5 82 p < 01) on the

.somo polltlcal onentatlon scale (M—45 18) than Whrte women (M—36 60)

: | f vlndlcatlng that Hlspanlc women |n thls study were more Ilberal than the Wh|te

T women The effect srze was moderate (n2 = 11) No srgnlflcant drfference was

; ‘.found on Latlnas and Whlte women s personal self-lnterest ( t(229) = -1 21 p > o

- 05) Refer to Flgure 1 through 4 for box plots of the mean drfferences by group. .
| To more fully explore the gap in attltude toward afflrmatrve actlon a |
o "’ standard multlple regressron was performed usmg attltude towards the -"f: .
1 v}'affrrmatrve actlon plan (Attltdsc) as the dependant vanable and personal
S self—mterest (Selfsc) and group membershrp (ethn|c3 Latlnas vs. Whltes) as the‘,‘ -
' mdependent varlables (No multlvarlate outlrers were found Based on an | |
: _f assessment of partlal resrdual plots of the dependent varlable and each of the
‘ mdependent varlables the assumptlon of normallty, llnearlty, and ‘
. homoscedastrcnty of resrduals were met ln exammatlon of the squared multrple ,"v"
= correlatlons (SMC) of the mdependent varrables no vnolatlons of multlcollmearlty
' or smgulanty were found) Table 7 dlsplays the correlatlons between the .
varrables the unstandardrzed regresswn coefflcrents (B) the standardrzed |
regressron coeff|0|ents (B) the seml-partual correlatrons (srz) and R R2 and

adjusted R2 R for the regressron was S|gn|f|cantly dlfferent from zero F (2 228)
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B ._7'—~18 43, "p < \01 Both regressron coeffrments“ EthnIC3 and Selfsc dlffered

o ‘,',',:‘?‘srgnrfrcantly from zero wnth 95% confrdence Irmrts of 412 to 887 and 5 621 to |

1 170.

The R2 rndrcated that 14% of the varlance in attrtude 00u|d be attrrbuted to e -

S B the varrance of self—rnterest (selfsc) and group membershlp (Ethn|c3) Both

o “_‘varrables contrrbuted srgmfrcantly to the predrctlon of percelved farrness of the
i ‘afflrmatrve actlon plan self—rnterest (selfsc) (sr2- 12) and group membershrp

. _(Ethn|c3) (srz- 03) It rs rmportant to note that these last two predrctors were not v

i ) :"3|gn|frcantly correlated wrth each other (r &= 08 P > 05)

To better analyze the predrctron of group membershlp, a second multrple

e regressron was performed usrng a thrrd mdependent varlable percelved farrnessf S

of the affrrmatlve actron plan Table 8 drsplays the correlatlons between the : ,
L varlables the unstandardtzed regressron coeffrments (B) the standardlzed
: regressron coeffrcrents ([3), the semr-partral correlatrons (srz) R R2 and B

: TabIe 7

Standard Multrple Reqressron of Personal Self—lnterest and Group Membershrp 4
o EthnrcS) on Attitudes Towards the Afflrmatlve Actron Plan ' ‘ \ :

Variable ’} Attltude ‘_Selvfs"c;; : Ethnic3§7 oo B ';;3 (unlque)

U DM e e e ~
Seffsc a5 . 75 33 A1
Ethnica;‘d | .»5-136 o OB e ;5,.9‘13 -16 .03

‘Mean - 30419 2739 146

. SdDev 1522 L1868 499 b R2- 14

AdjustedR2-13
# R-37**

"[Note Ethn|c3 = Group vMenjb‘e’rs_h‘ip;.f; - **p<01 - R



Table 8

Standard Multiple Regression of Self-Interest, Fairness, & Group Membership
(Latinas vs. White Women) on Attitudes Towards the Affirmative Action Plan.

o o ' sr?
Variable  Attitude  Selfsc ~ Fairsc ~ Ethnic3 B B (unique)
DY) , v . , :
Selfsc .34 ’ . : .295 15 .02
- Fair » .86. .22 - - - 1.264 .82 62
- Ethnic3 =14 .08 =15 ' -.824 -.03 001
- Means - 30.19 27.39 1947 146 : R%2= .77
Standard  15.23 786 0 992 49 Adjusted R?= .76

Deviations . , o - R =.87*

~ *p<.01

adjusted R2 ber the fegreésibn was significantly different from zero, F (3,227)
| = 246.92, p < .01. However, this time group membership (Ethnic3) did not
contribufe sign*ificahtlgl to tHe}_pr}ediCtioh of attitude tow'a"rds’ the .'affirmafive action
plan; .perceived fairnéés (sr2=63) self-interest (sr?=.02), and group
mem.bershipv (Ethnic3) '(sr2‘= .001). Although group membersh’ip (}Ethni-c‘3) did
-Significantly correlate With attitude}(r = '- 14, p < .05), its unique contribution was

“not significant once perceived fairness and self-interest had been partialled out.
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~ DISCUSSION

- Hypotheses 1 and 2

The first hypothesis was supported by the current research._f It was found
“that Hispanic women’s self—interest would. corr‘elate with the—indivldual’s |
self-interest. This frndlng |s consrstent wrth previous research (Jacobson 1985;
Kravrtz etal, 1994k Kravrtz & Meyer 1996 Tougas & Beaton 1993) However
because the distribution of self—mterest was negatrvely skewed (-.768), the |
, ‘correlatlon may be an underestlmate of the relatlonshlp
Furthermore it was found that Hispanic women’s attitude toward the
affrrmatrve action plan did correlate posrtlvely with. percelved fairness of the
' afﬂrmatlve action plan. This frnd|ng repllcates prevrous research rnvolvrng both :
Hlspanlc and non-Hrspanlc partlc;lpants (Krawtz & Meyer 1'996' Nacoste, 1987":
" Srnger 1990 Tyler & McGraw, 1986). These results suggests that Hlspanrc ’
: women or Latunas attltudes toward affirmative actron plans are rnﬂuenced by
}_ self-interest and vperceived fairness much in the same way as no,n-hi'spanic |
whites and Hispanic men (l(ravitz & I\/leyer; 1996). o |
Hypothesis 3 o | . |
The third hypothesrs mdrcated that Hlspanlc Women S perceptlon of past
' group dlscnmmatlon would have an lmpact on the attltudes towards the -
afflrmatrve actlon plan The results however mdrcated that overall past group

dlscrlmlnatlon dld not predxct the attltude toward the afﬁrmatrve actlon plan
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” One explanatlon:fov this: flndbrng maybe that most part1cnpants had not ‘

o ,.:_f-,‘fTbeen confronted W|th prewous roup or personal dlscrlmlnatlon A prevrous o

‘ study by Matheson Talor and Chow (1 994) suggested that women s opposrtlon S

o _‘:to afflrmatlve actlon plans may be due to the lack of personal experlence wrth

L 'dlscnmlnatlon Results |n the present study |nd|cated that of the 126 H|span|c e
]f, women or Latmas only 27% had been confronted wrth past group gender

dlscrlmlnatlon and 34% wrth past group ethmcrty dlscrlmlnatron Furthermore of i

SN the 126 Hrspanrc women 2 4% had been exposed to personal gender FE

dlscrlmlnatlon and 3 2% to personal ethnlcny dlscrlmlnatlon The low
; _percentage may be the result of such a large portlon of the Latlna sample N
’. (56 5%) were 25 years or. younger and thus d|d not have much work |
experlence The sample |n thrs study may not have been representatlve of all
,worklng women s ages Future research that lncludes a more representatlve
. "sample is needed in thls area. s : v
Alternatlvely, lt may be that as Matheson Taylor Rlvers and Chow .
N 1994) suggest that even |f partrcrpants have been confronted wnth a srtuatlon of :

. dlscrlmlnatlon part|c1pants may be unW|ll|ng to percelve the srtuatlon as unjust

" j.or dlscrlmlnatory agalnst thelr own group Thus the Hlspanlc women in thlS g

W *study may have refused the rdea that they themselves may have been

i ,vthreatened and thus refused to acknowledge thelr dlsadvantage



Hygothesrs4 -

Soclo-polltlcal onentatlon d|d posrtrvely correlate WIth attltudes towards

o "the afflrmatlve actlon plan and percelved falrness of the afﬁrmatlve actlon plan

N f_The results |nd|cated that a hlgher score on the socm polltlcal orlentatlon scale

” ‘wh|ch |nd|cates more I|beral|sm predlcted amore posrtlve attltude towards the :'- |

afflrmatlve actlon plan as welI as percelvmg the afflrmatlve actron plan to be

' '-'_fﬂ."falrer Th|s repllcates prewous research lnvolvmg men and Women |n Wthh L

- self-ldentlfled llberals had hlgher support for afflrmatlve actlon than :
o conservatlves (Sldal’llUS Pratto & Bobo 1996) Although srgnlflcant results were:‘ :

B obtalned effect snzes for both correlatlons were small suggestlng that other

| : unaccounted varlables are contrlbutlng a large amount of the varlance in attltude o

and farrness of the afﬁrmatlve actron plan

Hvrootheses 5 and 6

ln thls study one |nd|cator of acculturatlon was able to predlct attltude
towards the afﬁrmatlve actlon plan Ethnlc |dent|ty, and lndlcator of

B acculturatron contrlbuted srgn|f|cantly to the predlct|on of attltude towardsthe
| afflrmatlve actlon plan The Hlspanlc women who had strong ethnlc-ldentlty

: (Hlspanrc or Latlno) had more posmve attrtudes towards the afﬁrmatlve actlon g

. plan (see Appendlx F for scatter plot) PreVIous research (Altarlbba &

i Satlago Rlvera 1994 James & Khoo 1991) has found that as a functuon of
l Hlspanlc cultural values Latlnas prefer to work through collaboratlon and are

. ". wrlllng to contrrbute to the achrevement of others



= V'Figure 5 f“ B

Scatterqram of Ethmc Identltv and Attltude Towards the Afflrmattve Actron Plan
for Hlspanlc Women : T . ‘

“607

. 50. s . ".l-‘..'vv‘ t‘- Lo ‘ . B - - . . .- )

Ethnic Identty Scale -

A0 e 20 U300 a0 ) - 60

Attltude Scale R

Lower scores on the ethnic |dent|ty axns mdlcates hlgher ethmc |dent|ty ‘
Higher scores onthe’ attltude aX|s mdncates more positive attltude towards the. afﬂrmatwe
actlon plan , R o ‘

. Furthermore Hrspanlc women did have more. pos:tlve ‘attltudes towards
the aftlrmatlve actron plan and rated the afflrmatlve actron plan to be more farr
‘. than whnte women. However the small effect size must be taken into |

| consnderatlon The flrst multlple regresswn usung attitude towards the afflrmatlve ’
' actlon pIan as the DV and personal self—mterest and group membersh|p
: (Ethn|c3) as the IVs d|d f|nd both IVs to contrlbute to the predlctlon of attltude

. towards the afflrmatlve actnon plan However group membershrp accounted for

o Iess of the varlablllty than seIf-lnterest The second multlple regressmn in whlch

a thrrd v (falrness) was added |nd|cated that group membershlp d|d not :
: contrlbute to the predlctlon of attltude towards the afflrmatlve action plan.

o ’Although the blvar|ate correlatlon between group membershlp and attltude was G



,,_‘dlfferent from zero- th «»elatlonshrp-seemed to be med|ated or made redundant :

el by the relatlonshlp between group membershlp and fa|rness Although Bt

_»"jhypotheSIS six was supported

-tests and the ﬁrst multlple regressmn group

i “:member Sh'P was not a Stf OHQ predrctor of attrtude towards the afflrmatlve act|on p N

R : "',"_._-plan A reason for thls:’_ff’"drng lmay be that both Hrspanlc women and Whlte

‘ women |n th|s study have been rnfluenced by each others culture through ethnrc :
- ;‘;,rnteractlons Accordmg to Betancourt and Lopez (1993) “as members of an
¥ fethnlc group mteract wrth each other ethmcrty becomes a means by Wthh

‘culture |s transmltted “ ( p 631) Hence future research is needed in thlS area. :

L . Recommendatrons for Future Research

The lrmltatlons and results of the current study lead to several

L '_frecommendatrons for future studles on HlSpal’llC women or Latlna s views on Ry

1 affrrmatlve actlon One lrmltatlon to thrs study is the lack of representatlon of thevs‘ o
"‘Hrspanlc populatron The Hlspanlc sample of women m thrs study was not
- representatlve of the overall Latlno populatlon Of the 126 Hlspanlc women s

| ethnlcrty, 8_8 1% were from Central-Amerlca 7 9% from South-Amenca and only s

5 " 4% from Puerto chan or Cuban Therefore the generallzabllrty of these results v

s lrmlted to a small segment of the Hlspamc or Latm populatron Future studres L

that |nclude a more representatrve sample is needed in th|s area Second the i |

e results dld |nclude both students and organlzatronal employees but the age T
- vrange was not a good representatlon Thus genera2|b|l|ty |s questlonable due |

: ‘-‘ito the nature of the sample 7 ‘ T



3 A;actuon AIthough the present study explored lmportant" rssues for a populatlon g

R ;‘used in- th|s study, as'well a

- 5f}"fl,“"'motrvatlon performance and off

In vsummary, thls study should b‘” seen as‘ one step i

. }:a better understandrng of -Hrspanlc omen or Latlna s vrews on afﬁrmatrv 3

"“""}-“-that has recelved m|n|mal attentron future re""\' a’ ""h is needed on the vanables

_-efflcacy (Hattrup, ,. 994) measures of

v be e” |nd|cated as crltlcal

A V};‘to the V|ews of afﬂrmatlvea":' on(Chacko 1982 Tougas Joly, Beaton & St

| vﬂf‘-Prerre 1996)



- ",APPEN’D}le A e
QueSt'icnnai're- .: f .

Please read the Qaragraph below and answer all 14 questrons ‘ : ' L e
‘Company X has an opening for a top management position in their marketrng department Company X is
planning on.implementing an affirmative action plan in response to previous discrimination of women -
applying for management positions. The statement below mdrcates a plan that wrll be used by company X
in filling the top management position.
“ All selection decisions are to be based pnmanly on the person ] qualrfrcatlon as mdrcated by past _
- experience, test scores, and past performance: In-addition, if a woman and a man applicant are fully and - ‘
- equally qualified, the woman'is to be preferred If the man is better qualified, then he will be preferred.” ..
-On the scale please circle the best num ber that descrlbes how you feel in regards to the statement
Please use the followmg scale. B oL . : o
. Agree Lo e Undeclded e ’, s Dlsagree

- ‘1' -,_2 3 4"' 56 7 8V 9 Icannot rmagrneamore jLISt affrrmatrve actron plan ‘

R 2 3 4 ,"5',_6 789 o * This affrrmatrve actlon plan does not treat all concerned -
c S ' partres farrly - :

| 1 23 4 5 6 7. 8 9 "['Thls afflrmatrve actron plan is farr e e
- A '_; 2 3.4 5 6 7 8 "_'9,‘ -'Th|s affrrmatrve actron plan is. unjust

e 2 3‘-" 45 .6 7 89, | havea negatlve attrtude towards thrs affrrmatrve actron o

DR e e
12 3 45 6‘ 78 ,.9 ~ This affrrmatrve actron plan does not make sense
1 2 3lv‘4' 5 6 v7 ‘ 8 9‘ ';I havea posrtrve attrtude towards thrs affrrmatrve actron plan‘.i’_’:'
' :1.72 3 4.5 - 6‘ 78 ~ 9. "l agree wrth thrs affrrmatrve actron plan o
1 '_2 3’4 1»5‘.;6 7 f.‘-'8:" 9 "Thls affrrmatrve act|on plan makes sense..
‘1,,2. 3'"‘ .4‘ 56 789 ldrsagreewrth thrs affrrmatrve actron plan SR

Hot U,n‘ded_idéd" | |
1234567809 'Whatl,effect would this affrrmatrve actron plan have on your .
SR o v»chances of being hrred'? " S -

e 1 2 ',‘3 4 5 6 78 9 o What effect would thrs affrrmatrve actron plan have on your :5'
[T S R chances ofberng promoted'7 : o T

N 1i 23 4 56 78 9 ,What effectbwould this affrrmatrve actron plan probably have RUER

: 'on your future career ?.

12 34567809 What effect would thrs affrrmatrve actron probably have on
A ‘yoursalary’? AT S




For the next questrons

rcle the nun
Please use the followmg scale o

er that you feel best represents your view of the statement.

The majonty of the people m the Iower classes are there due .]_:
‘;to Iack of opportumty e : g SRR

. The natlonal government should be able to enforce natlonal fi
oL policy concermng equal nghts for women and other o
S ‘mmorltres _ : S

51::Human nature and socrety has an unllmrted potentlal for e
: -Qchange TARPRRSEN v . R

: 12 3 4 56 7 8 9 .""‘f:"'..,Mmontles and women deserve preferentral treatment

“q 23 4 5. 6 789 f;";‘j".'Any able-bodred person could get a jOb |f they tned hard

NIRRT S v:'enough K 1 _ _

. ",States and Iocal governments should have the nght to de0|dej -

_‘::- * if policies concernmg equal rights for women and other. o
el ;mlnorltles are to be used in thelr area. oo

. 1 2 ) 3 4 5 6 7 8.9 I support afflrmatrve actlon

1‘“ 2 3 ;:4> 5 >6: 7 8 9 f"""Human nature and socrety is corrupted and generally
‘ e S ".unyleldlng S ‘ . . :

56 7 8 9 Mlnontles and women must be hlred stnctly on ment
ey -2" 3 456 789 19 oppose afflrmatlve actron | ‘ |

8 1 23 45 6 78 9 The vast majonty of people in the lower classes are there

g alue equahty and Justlce for aII : -

.ard worklng people wrth prevrous dlscnmmatlon should
ecelv preferentla ,reatment o . l




- For the followmg two questrons please circle: the most approprlate word or’ phrase
Please rate your perceptlon of your own soclo-pohtlcal orlentatlon (cn’cle one)

Moderately o Very

Very leeral Moderately ;
Conservatlve ;,- E Conservatrve

Lrberal KA leeral

. .Proposmon 209 rs defmed as follows “The state shall not drscnmrnate agamst or grant preferentral ‘
. treatment to, any individual or group on the basis of race, sex; color, ethnlcrty, or natronal orrgrn |n the B
e operatlon of publrc employment publlc educatron or publrc contractlng ! . :

Do you support?proposrtlon 209 ? Yes 1 support proposrtron 209 .":‘ No I do not support
o S proposmon 209

. _.,,For the followmg questlons please crrcle Yes or No = '» L

- Have you been denred career advancement because of your gender 7 YesNo E e

; ‘In terms of your chances of bemg promoted have you been drscnmrnated agarnst because of your |
ethnrcrty ? Yes No T . g ; ,

- : In terms of your salary. have you’ been drscnmlnated agalnst becausevof y0ur gender ? Yes | ' No :
s Do you feel that you have been d|scr|mmated agarnst because of your gender ’? Yes . No o |
»’ Have you been denled employment because of your gender 2 Yes No fRI B

Have you been denled career advancement because of your ethmcrty ’? Yes L : No ; _'

‘In terms of your chances of berng promoted have you been dlscnmmated agamst because of your
gender ? Yes ‘No . B :

Have you been demed employment because of your ethnlcrty ?: Yes . N’ov
‘ Do you feeI that you have been dlscnmmated agamst because of your ethn|C|ty ’? Yes : _f,No ol

In terms of your salary, have you been dlscnmlnated agalnst because of your ethnrcrty ’? Yes No

For the followmg questrons “Your Group” is def‘ ned as the ethn|c|ty or gender you belong to

o Please clrcle Yes or. No

: Have members of your group been denred career advancement because of therr ethnrcrty ? Yes - No.:

‘In terms of salary, have members of your group been dlscnmlnated agalnst because of thelr '
~.gender 2 Yes No~ ' . - o E . |

Do you feel that members of your group have been drscnmlnated agamst because of thelr i

o ethmcrty'? Yes NO

:‘ Have members of your group been demed employment because of thelr ethnrcrty ’7 Yes ~No g

~Have members of your group been denled career advancement because of therr gender 7.
Yes No : ‘ A , ,

In terms of is_alary, >havemernbers: of yom_ group been‘:discriminated agai‘nst because of their

e




i “;"»ethnlmty 7

e ‘Do you feel that me bers}‘o‘__your groupvhave been dlscrlmlnate/g agamst because of.k err gender ? Yes PISEN
'-_NQ R RRRE RN : RS . - S

o In terms of chances of berng promoted have membe : of your: group been drscrlmlnated agamst because
. ofthelrethnlmty? Yes No RENEE RS : S S .

ff'_:v_Have members of your group been demed employment because of thelr gender ’7 Yes No

. . In terms of chances of bemg promoted have members of your group been drscrlmmated agalnst because
i ’of thelr gender ? Yes v -No:. ; ,

’_For the next |tems, please use the followmg scale
L :»erte the correct number on the Ime s

. "".Only Spamsh 2—More SPaNSh than E"Q"Sh

6 Engllsh and another Ianguage ‘,:

5- y—“Only Englrsh

In eneral whrch Ianguage do you read and speak’7 -

ﬁWhat was the Ianguage you used as a Chl|d7 " S

o ‘,:_What tanguage do you usually speak at home'? PR

i In whrch Ianguage do you usually thlnk’7

RIS v ..fl'ln what Ianguage are the TV programs you usually watch’7 E

'In what Ianguage are the radro programs you usually hsten to’7 _

' -Invgeneral ln what Ianguage are the movres T ._band radlo programs you prefer to watch.3;;-"v','f"' T

e For the follow 9 ltems, P'ease use the f°"°wmg scale

‘ ,:1- _II-, Latrnos/Hlspamcs 2 More Latlnos than other ethmc groups
~ 7 .3=About half and. half ,More of. another ethmc group than’ Latlnos
e _5“AII other ethmc groups I (T




‘ : "'Please use the followrng scale t

’ the line.

v [ -Strongly A‘gree‘ 2-Agree 3= §
V,.’Dlsagree . -

i I belreve that ethnrc mmonty groups should malntaln and-' practrce therr own cultural

i I feel that the best way for members of ethnrc mrnonty
their own culture and to become part of Amencan socrety by bemg as ‘much lrke other
‘”’Amerrcans as possrble DR : ‘ : i EETRE

espond to the followmg |

ghtly Drsagree 5-

Drsagree >.6-Strongly

groups to get along is. to play down

i -tradrtrons but also learn to get along in marnstream Amencan socrety

I thrnk that members of drfferent mrnorrty groups should emphasrze therr own cultural
- 'tradltrons W|thm thelr communrtres and not try to mrx wrth other Amencans :

’tradrtrons and customs

I have spent trme trylng to flnd out more about my own ethnrc group, such as |ts hrstory, a e

RS »l am actrve in organrzatrons or socral group ,that rnclude mostly members of my own ethnlc
niil group R R S A A ' L S NS ‘

. Both my country of orrgrn and the U S have played a role rn my cultural development R

Lo It is equally |mportant to speak Spanlsh and Englrsh

- Cross~oultural frrendshrps are good because they expose us to dlfferent perspectrves D

» 'l thrnk rt is beneflcral for Latrnos to Irsten to musrc |n Spanrsh and Englrsh

, take great prrde ln partrcrpatlng in Latrno festlvals

- " Latmos should celebrate only tradrtronal Amerrcan holrdays

v Berng rnvolved |n mterracral relatronshrps separates Latrnos from therr cultural tles

‘ Brlmgual educatron is very rmportant

) plan to raise my chrldren to be able to functron in the majorrty culture wrthout regard to e
,,anyotherculture : : el S EEN S

i i l have both Latrno and non Latrno frrends

' It lS rmportant to Latrnos to learn to enjoy the same types of foods as marnstream Amerrca

:l thlnk a Iot about how my lrfe wrll be affected by my ethnrc group membershrp

: Members of the Latmo commumty should Irsten to popular top-40 musrc mstead of L
, ‘culturally based muslc ALY ‘ : T R MR » :

R l am happy that l ama member of the group l belong to

L l thlnk Latmos should Ilsten to oulturally based radro statlons and musrc

. : I have a strong sense of belongrng to my own ethnlc group

L Latmos should adhere to therr own customs and rules of etrquette

_ms Wrrte the approprrate num ber on“- - o S




1=Strongly Agree‘ “2=Agr
: _lesagree EET

When I have chrldren' I won’t encourage them to Iearn about my partrcular herrtag ‘ o

I really have not spe
g ethnrc group

' :”ch trme tryrn‘ to learn more about the culture and hlstory of my -

B . -Expressrng a strong Latlnovrdentlty is lelS Ve and creates unnecessary problems _ - T

? '.Latlnos should shop at. "‘atrno busrnesses

_ ‘Latmos should consrder Spanlsh therr pnmary Ianguage
f.l,have a clear sense of. my ethnrc background and what' |t means to me T L

: =>When I have chrldren Iwrll make sure they learn about drfferent cultures mcludrng my
.cultural herrtage P l S

S .l am not very clear about the role of my ethnrcrty in my Irfe
| L thmk that |s very |mportant to have a strong Latlno rdentrty

- Money spent on brlrngual educatlon could be better spent on other somal problems

L -:"l am comfortable lrvrng in a mostly whrte nelghborhood

.’ln order to Iearn more about my ethmc background 1 have often talked to other people
: ‘ v‘about my ethnrc group : ;

o 1 feel uncomfortable l|vrng in a mostly wh|te nelghborhood

N have a |ot of prlde in- my ethnlc group and |ts accomplrshments
Itis best for Latrnos to learn and practrce the customs of the marnstream Anglo culture '

: ~To better blend in, Latmos should wear the same krnd of clothes that Amerlcan socrety
wears. - ‘ : -y

L My chrldren will partlcrpate onIy in actrvrtres relevant to my cultural herrtage e

L FI feel comfortable berng around Anglos

vl would prefer lrvmg ina mostly Latrno nerghborhood

Coed have a strong tles to my country of or|g|n

‘ 3 'v Latrnos should feel free to practrce any relrgron

‘ -". I plan to. rarse my chrldren wrth a focus on my ethmc culture to mmrmlze the effect of the
. majonty culture ' ; . BT : ‘

i o Supportmg socral causes that benefrt both Latlno and non Latmo communrtles is lmportant l T

i “It is acceptable rf Latmos want to practrce elements of both Cathohc and non-Catholrc g
~.‘reI|g|on s Sl s A > , ‘

3 _;srigriuy.Agfree; ,_f'd"—'_fslig'htly:'Diisa‘gr.‘ee ; ‘.'5v’-'-.=D:i'sagrfee' v-;“-eestr‘ongfy‘ T



—Strongly Agree 2-Agree 3—.;SIi_'gh't'Iy;Ag"ree’- 4=SI|ghtIyD|sagree -S%D_Is’va‘g_r:eei ‘.*l6=vs'tro.ngly o ‘

Dlsagree RO

Ul have Iess tres to my country of ongln than I used to

s - ‘Latlnos shouId support socral causes that are sponsored by the mamstream culture :

' _‘I usuaIIy shop at the major markets but on occasron I prck up Latmo products at a Latlno
_market ' P . . A . SRR

| CuIturaIIy, It ls Important for Latlnos to malntaln a tradrtronal dlet

G understand pretty weII what my ethnlc group membershrp means to me |n terms of how to
‘ j*relate my own group and other groups : . - :

o I partrcrpate |n cuIturaI practrces of my own group, such as specraI food musnc or customsr y RN fr
' 'CuIturaIIy, It is Important for Latmos to ceIebrate therr tradltronal holrdays

o Latlnos should malntam thelr customs and socraI rules but aIso learn of malnstream
S -somety : . S

s okay for Latmos to wear: mamstream sters of cIothrng as weII as styles based on the o
Latlno subculture. ol . S . '

o I enjoy eatrng tradrtronal Latlno foods as weII as other ethnrc dlshes |
» “ Latlnos should ceIebrate both Latlno and Amerlcan holldays L ,
Latmos should support onIy those groups or polltrcrans that heIp advance Latlno causes |
o feeI a strong attachment towards my own ethnlc group | B

| pIan to raise my chlldren to appremate and accept the dlfference in maJorlty and mlnonty' ‘
Culture. : v -

' | prefer to speak Spanrsh
| feel good about my cultural or ethnlc background
.’Latlnos should resrst malnstream fashlon trends and wear tradltlonal cIothlng
Latrnos should practlce Cathollcrsm ‘
L ,VI don't usuaIIy partlcrpate in Latmo holldays or ceIebratrons
v “ I feeI a sense of belongrng when I am |n a group of Latlnos
| o Thank you very much for your help’ :

If you have any comments please wnte them here




,’APPENDIX B

' ""lnformed Consent

The study whrch you are about to partrcrpate is deS|gned to rnvestlgate

= how people view afflrmatrve actlon The 'survey will take approximately 20 TR
e “minutes to complete The study is belng conducted by Isabel Vargas-Machuca EARE
T._'graduate student in psychology, under the direction of Dr. Janet L. Kottke,.
 Professor of Psychology ‘This study has been approved by the Psychology OGN
A Department Human Subject Revnew Board Calrfornra State Unlversrty, San AT LT
s 'Bernardlno . e | - : ‘

All mformatnon you provrde wrll be held in the stnctest confldence by the Sy PRRES

researchers ‘At'no time are you asked for your name. Your response are
; ’anonymous enabllng you to be as completely honest as possible. All data wrll “a

. be reported in group form only. Your: partrcrpatron in this research is completelya £

b -voluntary and you are free to withdraw and to remove your data at any time - I

* during the study without penalty. Any additional questions about this study
should be directed to Dr. Kottke by calling 909-880-5585. You may obtaina =
copy of the results by contacting Dr. Kottke after June 15, 1997. .If you have -
- questions about research subjects’ nghts contact the Unrversrty s lnstrtutronal

. “ReV|ew Board (909 -880 5027)

: l acknowledge that | have been lnformed of and understand the nature )
: and purpose of thls study, and | freely consent to parhcrpate 1 am at least 18
years ofage | . o

' Place a check mark here rf you consent to partrcrpate ‘ |




APPENDIX C

Demographlc Questronnalre

' fPIease crrcle the approprlate answer or f' lI |n the approprlate space as carefully and

B v accurately as possmle

iGeneral lnformatron

1 What |s yourgender’? (1) Female Pty

2 How old are youv? &

3 What is the hlghest Ievel of educatlon completed as of November 1996 ? g
- (1) Less than high school dlploma L o U
(2) High school diploma. .. ‘
(3) Some college
(4) College graduate (Bachelor Degree)
".(5)- Some graduate school
.- (6) Master Degree .
~(7) Doctoral Degree .

4. What is your ethnicity ?
'(1) African-American
- (2) Asian-American
3 Latln-Amencan or H|span|c (lf Latm-Amencan or Hlspanlc please check
below)
: Central-Amencan (Mexrco Guatemala Honduras N|caragua
~etc) ‘
' South-Amencan (Peru Colombla Venezuela Braznl Chtle
. Bolivia, Ecuador etc.) ’ ;
- Puerto Rican, Cuban or Portuguese :
(4) Natlve-Amencan ‘ :
(5) White, Caucasian,; European, not Hlspamc
®) Other (please specnfy) ' ‘

5. Were you born in the Unlted States 7 Yes No Where were you born ?
o f you were born out5|de of the U S, how many years have you Ilved in the Us.7_

, 6. Were your parents born in the Unrted States’ 2. Yes No
_If no, country of father's birth..
_Ifno, country of mothers blrth

R 7 Were your grandparents born in the Umted States ? Yes No -

8. Are you currently employed ? Yes v N.o

I yes what is your jOb tltle



APPENDIX D

Debnefmg Statement

e The prrmary purpose of thrs study you have partrcnpated inis to gam a better LIS
- understanding of how mdrvrduals att|tudes toward affirmative action: are relatedf. F TR

o to their beliefs i in farrness self-lnterest socro-pohtlcal orrentatlon and

o "_Vargas—Machuca by Ieavrng a message at 909-880 5585

'-iacculturatron

B If you have any questlons about thls study, please contact Isabel

: Thank you very much for your valuable help |n conductrng thlS study




APPENDIX E

Item Total Statlstlcs for Socro-PoIrtlcal Onentatmn Scale - )

- Scale
“t Mean -
o if item:

Scale

Vanance .
if ltem

e - Deleted Deleted

. "The majonty of the people in the lower

7 o classes are there due to Iack of. oppurtunlty ‘

. The natronal government should be able SRR
. to enforce national policy concermngequal
- _rlghts for women and other mmontres

- .’Mmontles and women deserve preferentral
~ treatment.

* bl support afflrmatrve actlon
o -I oppose affrrmatrve actlon (Recoded)

, Hard worklng people W|th prevrous :
discrimination should recelve ’

s zpreferentralvtreatment S

M N of Cases = 126

';,'_'_“Alpha— 7769 ;_;

© Noflems=6

‘ “" 2. 92

2030
om

89 01,

8302

83.82
st
8850
9011

43

56

AT
_: '49 : l-

Corrécitedf .
Jtem-.
Total

Cifltem.
Correltn’ Deleted - - o

76

s
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