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~ obs rvers’

"7¢‘harassment Research has 1nvestr

:;;Theglnflux of workrng women 31nce the 1970's has, f

,thegopportunltlesffor so‘lal‘sexual 1nteractlons between

.ﬂmengand.women_atfworkfthox;hfmany:behav1ors,maybbe_gggﬁ'ﬁ

anyfreSearchers3toVCOnSideri

percept (d”:

w at constltutes sexual

ted the 1nfluence of

arespondents gender,_type of behav1or, and‘jobistatus 1n,7”

”'ethe attrlbutlon of sexualfharassment. Howeuerﬁ’researchdonf
“Qﬂthegeffect ofi;nrtlatorfanditargetfrace_on_the‘attributiOn1;v
ot s‘.‘exual harasf{sme“nt“h"a-s-Zbeeﬁ‘:iimite‘dﬂ: "‘I"ov"'exa'mineﬂjthe: 2

1nfluence of race of the female target and male 1n1t1ator

-ein comblnatlons w1th status dlfferences, 267 women and 134”;f4

.‘men_evaluated a-Scenarlo 1n-wh1ch,job status (department

manager or mail"clerk) and target and 1n1t1ator race‘ﬂ”f

s(black or - whlte)‘were manlpulated_ln elght condltlons:'v

contalnlng thelsame sexually amblguous comment and twof‘

’rcondltlons.contaanrng"an.expllc1tfgesture in’ addltlon to de
- :ﬁhe-sexually ambiguous’comment@uPartlclpants‘responded tov'n
g]ﬁwafséaies, one’measurlng thear'perceptlon of the e
‘1nrtrator s behav1or and the‘second measurrng'the:'t
‘gpercerved sexual harassment of the 1nc1dent Twov2v(genderff

of‘respOndent);x 2 (job status) X 2 (race of 1n1t1ator):x B

2" (race of target)fANCOVAs w1th:the percelved




attractiveness of the initiator as'the‘cc?ariate were
analyzed. Specific»contraSts were also analyzed to examine
within raceieffects as well as an explicit‘gesture
compared to én»ambiguouS'comment alone. Ccﬁsistent with
pfedictions, women viewed the behavior and the incident as
more sexually harassing than did men. The incident was
seen as more sexually hataséingwhenvinstiéated by a
higher status initiatcr than a lowér status initiafor
although the effect was specifically found for high status
black initiators»énd not for‘low status black initiators

- or for white initiators. Althoughvnoitarget raceieffects
were found, two 3;way interacticné on Jjob status,
initiator race, and targét race were found. Specifically,
the initiator'é behavior was seen as more offensive and
thé'incident was.seen as more seXually harassing when‘a
high étatus initiator interacted with a target,oi a
differehtlrace.-Equally, theiinitiatOr’s behavior was seen
'cs morc‘offéﬁsiVe and the incideﬁt was seen as more .
’fsexuéliy‘haraSSing when thé-Icw:status initiator
interacted with a‘targct ofrthe samé iace. Additionally,
the ccenarios containiﬁg an explicit gesture_Werccséen as
‘more sexually harassing than were thevécénarios containing‘
an ambiguous-comment alone; ﬁoWéVer, ﬁo differencé wés'

found between high status,black or white men when the

v



scenario dontained an‘explicitbgesture. The results of
this study support that race iﬁfluences the_attribution of
éexualvharassment,'thduthfhese influences are subtle and
not eésily separated from other variabies. Thus, the
effects of race of the initiator and the target Warrant

further investigatibn.
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'¥76iu_der hls employmenlm'

1992) At that

(Gwartney GlbbS &’Lach

=;”superviso neaction*tofherhclalm, there has been much :

’ﬁacr1t1c1sm as to what constltutes sexual harassment and rf»,

:ﬂ‘Thomas had 1ndeed harassed Hlll why she had not come

.?ﬂ;forward durlng the occurrence of the acts 1nstead of

'fdharassment to resolutlon because they may’have beenﬂjc?h"-V:

‘onfllct and confrontatlon W1th

»ﬁ\soc1allzed to av01

aeﬁfauthorlty,vp0551bly d e,to a learned lack of’self— Qif‘”“”'i

'}fconfldence;(Stockardf&"Joh“if vl992) : Women and

‘.ffvlncumbents of hlghly sex and r‘ce segregated jobs have:hvhlr

'fhidlstlnctlve types of workplace dlﬁputes because they may

I[be the target of spec1f1c comm lis)orlsabotage (Gwartneyx}'ft




nonrespon51ve dlspute"forum 1s

otheory (Gwartney GlbbS & Lach 5'7

In addltlon to gender role theory, 1t 1s 1mportant tonV;

’{fcon51der the effect o ;race 1n the publlc s reactlon to
.yjthe allegatlons by Hlll and of her reluctance to flle

‘sexual harassment charges agalnst,Thomas ' Race lS a

_hcharacterrstlc of token status where'women perform male—y.

‘kytyped jObS and nonwhltes perform whlte typed jObS R
Because tokens are hlghly v1s1ble, they are pressured tof
_conformitoHrole expectatlons and tend to be soc1ally -

- 1solated leadlng to powerlessness and conformlty to thef~“’

‘domlnant workplace culture If Hlll had been con51deredfav”f
‘Ltoken as a black female attorney,ishe may have lacked

B crltlcal 1nformal support networks f Accordlngly, two‘or-




fthree of Hlll s frlends testlfled that she had mentloned

'QgThomas behav1or to them However,_consrstent w1th token o

f_theory,nher offlce staff was unsupportlve at the hearlngs.”_
~'ThlS suggests that Hlll would have lacked offlce support

'”1f she had chosen to pursue a dlspute resolutlon

7'1 (Gwartney Glbbs & Lach 1992)-

One explanatlon as. to why Hlll may have lacked offlceh :
"support suggests that observers expect just consequences

between what people do and what happens to them Wthh

: often results in blamlng the v1ct1m (Lerner & Slmmons,
1966) ‘ In order to malntaln‘con51stency w1th what ;.h;_“
observers‘expect the v1ct1m of aggress1on or other fﬁ;f*°

;ginegatlve outcomes w1ll often be percelved as hav1ng done

’Vvsomethlng to deserve the consequence Bellef 1n a woman s..““

'dlmmoralrty may encourage*sexualfharassment from‘somelmen
5and aggre581on from both‘men and women for.v1olatlon of
‘ythe moral codelfHemmlng,51985) Cohen and Gutek (1985)
Vfound that college students tend to focus more attentlon
x;on the.personal aspects of an 1nc1dent and on the E
dflnterpersonal relatlonshlp between the harasser ‘and targetb
'?whlle debempha3121ng varlables that dlrectlyvassess the -
"f,sexual and harass1ng nature of the 1nteractlon difhefﬁ‘
"authors further suggest that observers rn“general may fall

'vto recognlze the problematlc components of these 1nc1dents.



‘ ﬁp0s1‘1ve assumptlons aboun<a relatlonshlp between

.nfpartlclpants when 1nformatlon 1s lacklng.fny.m o

'ZfAlthough sexual harassment{has been w1de1y researched

bff:51nce the early 1980 s,vthe chargesvagalnst Clarence

: Thomas by AnltalHlll have unvellﬂd5new areas that hahe not

- perceptlon of sexual harassmentﬁ

'fa;‘Overv1ew of Sexual Harassment

There has been a steady 1ncrease of women 1n the

“i‘h*labor force 51nce the 1950' >6Flaim;&hFullé‘




with men,“opportuﬁitiésvfor‘Sexuél‘héfaéémént increase.
Sexual harassment was ignored_dﬁring'mést-of the twentieth
ICentury‘not onlj because womeh provided cheap labor in
'low—paying jobs, but also because they Qére prevented from
competing for men's jobs;¢ Thus, Women‘have,been the maiﬁ
victims of 5exual'harassment because of their eéonomic
Vulnerability.‘ HoweVer,‘the rQle strucfure of the.
‘workforce has also added to the sexﬁai harassment of women
by traditionail? placing méﬁ in pésitions of power over
women . Conseqﬁéntly, thé persistent.sex—role stereotypes
continue to cloud an émployef?s pefception of sexual
harassment. The male role‘of dominance'and the female
role of sﬁbordinatiqn ih social‘relationShips reinforce
each other in the workplaée, aliowihg womén to be blamed
for the sexual advahces of men aﬁd men to be permittedvto.
"sow their.wild oats" (Maypole & Skain;.l983);
The Definition and Conseguences of Sexual ngagsment
The - term sexual harassment is defined in fhe EEOC Sex
,DisCriminafion Guidelines (1980) as; |
Unwelcome sexual advances} requesté for sexual favérs:
and other verbal or physical'éonduCt of a sexual
nature when submission.to such)ébhdUct is made either
explicitly or implicitly a termléﬁlconditién of an

individual's employment; submission to or rejection



of such conduct by an individual is used as the basis

ng behav1ors,;such¢_”“

'anddGodlnho

(1 992) de*s'c;-c"ibéaf‘ -f' |

’\thstlle env1ronment"



Ki:to an 1nd1v1dual s JOb securlty whereas hOStlle
‘q}env1ronment refers to conduct creatlng an. 1ntlmldatlng’7dl
T,i}hostlle, or offen51ve worklng enV1ronment Wthh ultlmatelyh

fydaffects the target s jOb performance The outcome of aii

'”cahostlle env1ronment 1s not as"commonly per?elvedvas amtype‘ K

- of sexual harassment as: 1s economlc 1n3ury}_-HoWeyer;sth;§;

“ils not to suggest that‘amblguous behav1ors creatlng a

‘hostlle env1ronment are less severe than those creatlng

.economIC'lnjury. Amblguous 1n01dents may actually be

,J;percelved as. more threatenlng than economlc 1njur1es

ron decreased o performance and health issues
ftévorganlzatlonal and governmental costs (Fitzgeraldtulw
~ﬂ!l993) A v1ct1m may egperlence 1ncreased stress or

fdecreased work effectlveness, as a result of any form of

’PﬁseXual.harassméﬂtf(Jense V&feutek' 1982) | Targets of

.fségu51 haraSSment?arr not the only v1ct;‘§fmﬁ¢fbear:thé o

“;ﬂconsequenceSaj-Organlzatlons can suffer d”;

:fproductlv €

aﬂvalued employees,vdamaged organlzatlonalbcl;mate,»;A

f1nanc1al penaltles, and lltlgatlon'expenses‘(Terpstra &

:"lfﬂBaker, 1988) : By 1993 the government was spendlng

x1mately $1OO mllllon per year 1n lost product1v1ty

fan_;work effectlveness, absenteelsm[ lossiofﬂ,vﬂgbﬁn



http:hostj.le

costs (Fitzgérald, 1993). Hemming (1985) proposed that
sexual harassmentraffects a woman's long-term career
expectations because changing or traﬁsferring jobs
interferes with promotions and lésseﬁs the opportunities
for training based on job experience‘ The victim of
sexual harassment may also forfeit sick pay and pension
‘rights if they are based on years of service. Finally,
the victim's self-esteem and self—image‘may be damaged,
especially if she must accept a lower status job or
becomes unemployed. It is common for a victim to'feel
-angry, humiliated, ashéméd and scared. She méy ﬁltimateiy
feel quilty over imagined provocation'of the harassment
and hatred toward the harasser for-prbfiting aﬁ her
éxpense;' |
The Ambigquity and Attribution of Sexual Harassment

~The social nafﬁre'éf’thevWérk setting encourages
socio-sexual behaViorslaithOughva widespread range of
sexﬁal behaviors cah Offen:be‘ambiguoué and unwanted
(Gutek et al., 1983) . Thié haé*ledLmany researchers to
consider the discrepahcy‘between the perceptions of men
and wémen as to what constitufes sexual harassment (Abbey,
1982; Collins & Blodgett, 1981; Saal, Johnson‘&‘Weber,
1989) .. What is infended as platonic friendlinéss-by a

woman is often misperceived as sexual interest by a man.



Abbey“(1983) examined thevperceptioﬁs of 72 men and 72
‘women in judging‘an ambiguous_behaviof bf é feméle actdr;
Male participants.rated the behavior of the female actor
as ‘more promiécﬁéﬁs.and seductive than did.femaléy
participants. ’The'male‘participanfs also perceived theu
behavior of thé méle actor as more promiéduous than did
femaie particibants. This suggests that men tend‘to
perceive morevsexuality in.an interaction‘betweeh a ﬁan
and a woman than do women. |

Additionall&,‘Gutek et al. (1983) studied the
perceptions of 218‘respondents in interpreting a seanlly'
ambiguous comment between a man and wOmén at work. Theyk
vfbund'that women viewed the intefacﬁidn between the
initiator andbtarget as more offensive than did men.
Therefore, it appears that women are more likeiy than men
to conéidérvsexual teasing; jokes, looké dr stares,
gestures, unnecessary physical'contacf or remarks from a .
fellow employee as‘a form of sexual harassment (Johnson,
Stockdale & Saal, 1991).

In additioﬁ to gender differences, anothér mediating
-factor_in the perception of sexual harassment is a female
target's characteristics. That is, observers tend fd“view
én incident as less harassing wheﬁ they believevany térget

characteristic or behavior can be attributed to



encouraglng a soc1o sexual 1nteractlon_(Rellly, Carpenter,fi»

v.Dull & Bartlett 1982) ; Pryor and Day‘(l988) examlned therll
perceptlons of 48 male)and 32 female college students >
judglng the characterlstlcs of the target - They found
't‘that a. target descrlbed’as.wearlng conservatlve clothes

lwas v1ewed as more harassed thanlwasva.target descrlbed asilp

wearlng provocatlve clothes, and- hence¢;1nferr1ng~sexual"

‘1ntentlons.' Thls was. supported for both attractlve and l?f"“'

“average looklng women as deplcted in. prescaled

gphotographs
However, the same potentlally harass1ng remark made
‘:.to an unattractlve woman was v1ewed as less harass1ng than="

'to her attractlve or average looklng counterparts,i

bf-regardless of her style of dress It lS ev1dent that

observers perceptlons of the attractlveness of the target[‘

’glnfluence the attrlbutlon of sexual harassment It 1s

expected that the observers v1ews of attractlveness w1lli‘

1nfluence thelr perceptlon of an act as sexual harassment"'

gwthough FE may be dlfflcult to predlct how 1t w1ll 1nteract oé:iﬂ

lw1th other varlables

The effect of attrlbutlon on the labellng of sexual
harassment has~also-been~1nveStlgatedi% ObServers were-*ﬁ~
rumore llkely to 1nterpret men s soc1o sexual behav1or asﬂ.h

l'sexual harassment when the behav1or could be attrlbuted to




théﬂinitiator'é”enduringfhostility or callousness toWérd 
:the1WOmén; Otherﬁisé the act might be viewed és innocuous
l(Piybr,vl985).‘-5§écificaily, if SéXUal overtures‘afe>made
 ¢§nsistently overvtiméﬁ and:bther men do not behavé 
similarly tQWard'the mean)Vdr_thé haraééer makés similar
 §Vérturés tb“other women, obéerveré tend to agree that his
‘_behéQidi is séxﬁally.haraséing'kPrYbr & Day,‘l988).t
'bbsérvefé strbhgly égree on iabeling an act as séxual
héréssmént When‘it is opeﬁly thréqteﬁing.or intruding on
the reéipiéntis:job security or pérsénal space; however,
‘subtie_or ambiguous'foims of haraésment may-not be
'con%iétently labeled és:sexual,haraSSment (Sheffey &
Tindaie,-l992). The nature of socio-sexual behaviors at
workvencduragéswéuld—be initiatorsvto be indirect and
'ambigﬁous tb“cre§tevan‘interéétion'with multiple
iinterpreﬁaﬁioné.  Not dhlyvcan thié ambiguity‘sdften a
"potential”rejecti§ﬁ fromithe reéipient, butvit can also
élOﬁd-é thfeat thét qéﬁld be challénged in court.
‘Potéﬁfiéiiy haréssing comments could‘be phrésed as an
éxpéqtation toi"give more of yourself to your job" (Gutek‘
'b"‘.e't___aJ”..‘, 1983). |
| :Therevhas been no consensus on what defines a single
iﬁcident és.sexual haraésment'bécause singlé incidents .are

often ambiguousvih their intent and effect (Cohen & Gutek,

11



_Lgnal sent o

,An 1n1t1al sexuaﬁ

ﬁreceivedf_tﬂwork

7’1_1s l kely to be amblguous : Thls leads observersﬁto

R 1nterpret an. 1nteractlo ased on thelr own preex1st ng-

;(Cohe:

7“occurrence of the behav1or 1n questlon

ft_creates a hostlle or 1nt1m1dat1ng env ronment (Erazle '

*ﬂcOchran & Olson, 1995)

:“Gutek et al"(l9834 examlned the attrlbutlon of

’dsexual harassme]tfwhen there was a s1ngle'1nc1dent of mlld7‘h:e

“t_ouchlng (a pat on thed‘ffd_“

v“fton the target’s body, andtaw

1n01dents was then comb‘ned 1nto' -}dent of mlld

omment and mlld touchlngjf

‘Jtouchlng w1th a non work related

“,¢w1th a work related comment ? Results 1ndlcated that a

v"f 51ngle 1nc1dent of elther a non work related or work

o related comment was - rated as lesivharass1ng than an L

";1ncldentﬁrnclud;ng m;ld;touchlng The researchers Lfllod




:h“comment would be con81dered more h rass1ng than touchl.g

‘»f(Gutek et al

>._expected that touchlng comblned‘

th afhdn—workfrelated“

:,"COmblned w1th a work related comme iHowever, they foundm}‘
E_that when mlld touchlng was comblned w1th a: non work J

\",related”comment, it was rated as equally haras51ng as whenf,h’

ﬂv,»mlld touchlng was comblned w1ihfa workﬂrelated comment;l?f:*‘Vful

:‘l983)*

ThlS suggests that mlld non—work related touchlng 1s$i;

”if’on51dered a’ form of sexual har_‘sment Addltlonally, o
'when touchlng 1s comblned w1th a work related comment,

’; espec1ally by a hlgher status male, the 1nc1dent may be

"percelved asjaﬂ :beiseen as an.‘"
‘flnva51on of thewtarget s personal space whlle evaluatlng
an aspect of her work performance'qutek et al 11983)

'fFlnally, Gutek et al (1983),suggested that mild touchlng

"oper'dlonallzed as "a pat on the fanny" may not generallzefy

“ato other forms of touchlng"

Colllns and Blodgett (1981y'aisofrébdrféd aV"

jdlscrepancytln' he‘attrlbutlon of sexual harassment

f7between an extreme s1t,,tlon and one v1ewed as amblguous }*r'

7iVFrom 1 846 respondents,’876 agreed that a boss threatenlngfgfp*xA

"”ﬁto cancel a subordlnate E promotlon 1f she does notu,i';ffim;'”'

di,fcoutlnue thelr_affalr 1s sexually haras51ng However, fff;

p’only 40% of this sample agreed that a man who starts each




‘f work day w1th a sexual remark and then 1n51sts it s an. -
rnnocent SOC1al‘comment 1s hara331ngj whlle 48 were,notff"
isure ” In 1nstances of amblgulty, the percelved

‘serlousness of the act seemed to depend upon who was e

‘"p'maklng the advance and the target s perceptlon of the'

fconsequencesr( olllns & Blodgett 1981)

o Coles (1986) examlned 88 cases of formal‘complalnts -
fof‘senual harassment flled wrth the San Bernardlno Countyf~h‘
fd Offlce‘of the‘Callfornla Falr Employment and Hou81n§
‘bﬁ.Departmentbfrom~JanuarY»l 1979 through December 31 1983fs'l
iThe behav1ors were categorlzed as elther mlld .such as )
verbal and sllght phy81cal contact ;or extreme, such as;”;

. per51stent sexual advances,.assault,lor attempted rape
*7The complalnts flled lncluded verbal sexual harassment
31(38 ),‘avformwof.vlsualvhara§§mentik4e);.sexual harassment. ;
tillnvolv1ng touch>K27 ),Tthreats'about“thefJobior‘perslstentpp,

'sexual advances (25 ), and assaul ttempted7rapef(6%)f_f

o OUt of the 88 cases,'42’WfA

'";Callfornla Falr Employment and Hou51ng Department 1n less '

’x,than 3 months.,a51xteen cases were denled by the agency

’*t_though thlS was due to 1nsuff1c1ent ev1dence, and,l83ar;ﬂfeﬁf”d

'1nd1v1duals pursued thelr clalms 1n court TheSefresults hl

_further support the decreased product1v1ty and 1ncreased .

5 experlenced by organlzatlons 1n lltlgatlon caused by




) sééﬁallhafassmeﬁt?ccmPIAiﬁts.
Addltlonally,‘ Terpstra and Cook <1985) extamﬁéa;ive~::-f’]-‘-" :

cases of formal sexual harassment charges flled w1th the f'“

:IllanlS Department of Human :1ghts from July l 1981-““

"‘through June 30 1983 expec 1ng the reported behav1ors top." »

R be of a serlous nature such as sexual assault Instead

'tﬁthey found the most frequently reported\behav1orsvtofbelhht

unwanted phy51cal contact (36(): ffen51ve language (29%Ylb L

"h and sexual propos1tlons unllnked;t Elob condltlon (22 ),
though a comblnatlon of offenses may have occurred 1n a

's1ngle charge It appears that sexual comments and

_unwanted phy51cal contact may occu"more frequently than'h:"
more severe forms of sexual harassment or lead to formal
L charges, o

.In summary, 1t 1s ev1dent that the majorlty of

B observers label an 1nteractlon as a: form Of sexual

»-harassment when 1t threatens the‘re01p1ent s job securlty{

w.Addltlonally, lf.mrld touchlng;‘such as "fanny":pattlng,‘
ffffls 1nvolved ilt 1s lnterpreted as anrlnvas1on of the}' -
'rec1plent s personal”space and 1s consldered morei |
hara851ng than a comment or starlng qutek et al 1983)

.HoWever, 1t appears that offen81ve comments and sexual'

'v‘prop051tlons occur more frequently than do more severe»f".-'

forms (Terpstra & Cook 1985) ' Although there 1s no



-_,COnsensus.among]obServers*as toﬁwhetherforlnot ank;

"Vﬁ_amblguous comment constltutes sexua harassment 1t 1s

“‘3”more llkely to be'w1tnessed 1n the workplace than more .?-_g~

‘ f'seVere forms.- An amblguous"comme"*fls;of 1nterestw1n*thisﬁ,7

kstudy to allow a free 1nterpretatlon of an 1nteractlon
'wa!“that could occur 1n the workplace and permlt varlatlons 1nv

wll_responses that are related to the experlmental varlables}tf‘z'ﬁ

[funder:cons deratronguf»””

The workplace has an 1nternal soc1al system based on

t:ffa status hlerarc:c ,maklng lt unllke other soc1al settlngsn””'

ff(Gutekfet al 1983) Sexual harassment therefore, has‘f'

f;become an 1nteractlon between relatlve strangers w1th1n

Zpthls”h;erarchlcalistructure (Maypole &vSkaln, 1983) nftf}fil

'=f§{sqciélﬂintéré¢fiI--f the courtlng rltual allows men and

-*]wbmeﬁjéppartuﬁl_ s to deve:op an attractlon for each

Qfﬂother whlle thefwomnntmalntalns the power to w1thhold

'ihconsent from th : 'Goffman, 1977) msexual_harassment,5;f'

”?'f;however, 1anot-base‘_on a mutual attractlon Tbﬁf’instéad*?

o “arlses from unequal:power relatlons between men and women

.f(Hemmlng, 1985) and functlons as an agent of soc1al

}control?llke other forms of»sexual v1ct1m1"atlon

ﬁ;f(Fltderald 1993)§f Sexual harassment may be an‘;ﬂ'w

e J[expre551on of male power used to keep women in subordlnate}§j~*




d*pOSitiéﬁsi(Farley, 1978)

”“fjﬁrec1‘1ent‘1nfluences thewper eptlon of sexua rassmentf

"‘=& Bodgltt,

1981)gi‘voth men and women tend to T

reclpiént (Pryor, 1985x;f"f"

'T?fstandards of behav1or ¥:"Friendi u'jhavror between

"icoworkers 1s 1nterpreted as forcefu»iand threat.nlng when

'fgglnltlated byha'superlor (Colllns & Blodgett 1981)_f

*Qareported feellng thelr jOb was threatened more by a hlgher‘“

‘fstat s 1;1t1ator than by a p:e

the same sexuall ',uggeStlve?commentfwas

*mlllar by a lower status

ack;ngu;nwpower (Gutek et al

’“wfrepor ed hav1ng been harassed by‘subord nates,tGutek;;*rﬁ'k’

rfNakamura, Gahart & Handschumacher,?1980) - Thls suggests

ffthat sexual harassment often followsAthe tradltlonal male4

”iQfemaleﬁpowerwstructure*because male{superror‘hasfthef< ’



_ ‘1nte“personal attractlon, fhbugh“"he‘

f1980) 1dentified fiVe categories]




influenced the perception of séxual,harasément when an
incidént involved gender harassment and seductive
.behaﬁior.

Thérefore, consistent with Jones (1975),va recipient
of socio—sexual behaviors by a subordinaﬁe may perceive
the behavior as being motivated by interpersonal
attraction, and the recipient of the same behavior by a
supervisbr may be more likely‘tQ consider‘the behavior as
sexual harassment (Tata,'l993). An individuai might
initiate either gender harasément or a seducti&e behavior
toward a subordinate, coworker, and supervisor assuming
that the interaction was innocuous. However, the
individual would be surprised and confused that only the
subordiﬁate perceived this interaction as sexually
‘harassing when others did not (Tata, 1993).

Similarly, Popovich, Licata,‘Nokovich, Martelli and
Zoloty (1986) examined ratings of 209 undergraduates bésed
on their personal observations at work. Results indicated
that supefvisdrs were less likely than coworkers to
exhibit harassing behavior. However, in a second study,
362 undergraduates rated similar behaviors based on their
personal opinions. Results indicated that observers
viewed the same behavior as more harassing when exhibited

by a supervisor than by a coworker. Popovich et al.
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(1986) summarized the differences between the réport of"
the actuai lower~freqﬁency of sﬁpervisor harassment in the
first study and the expected higher{frequenCy of |
supervisor harassment in the seéondystudy, acknowledéiﬁg
first that the.rating scales were differeﬁt, precludipg
statistical compérisons between the two sﬁﬁdies. |

. Consistent With Collins‘and Blodgitt (1981), it seeﬁs
that the higher status positioh;has a certain degree of
power associated with it. What may initially'be expressed
by a supervisor as an innocuous behavior, such as a -
request for a déte, may lead the employee to feel
threatened if she refuses. Lastly,’éupervisors may be
more careful than coworkers to évoid'misunderstandings in
their interadtions,‘especially with subordinates, as an
effect of'sexual’harassment training provided.only for
management which might explain the difference between
expeCted and actual‘behavior (Poﬁovich_et‘al., 1986) .

Liﬁtler—Bishop, Seidier—Feller, and Opaluch (1982)
expioréd the sociél power dimension of social status in
the workplace to determine the recipieht's reaction to
#arious forms of sexuél harassment. They‘argued that-
association with a male in a high position may be
nécessary to gain desired employment or promotions. 1They

further suppért that women have been socialized to react
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Kto'mentOffhighervstatqumorebfayorably, if*not more;.y
"Vtolerantly, than to men of equalﬁor lower status

*Q_thtler BlShOp et al (1982) examlned responses of 8l

‘female fllght attendants on frequency of sexual harassmentser‘

R and respondents judgments of women s responses to sexual

- harassment An alrllne settlng was chosen because status

‘;fals not only empha81zed but also strlctly deflned by the o

~;use of tltles and unlforms whlch 1mmed1ately 1dent1f1es
;=f”job status W1th1n‘the company | h |

Respondents reported ‘the mostucommon harassment

experlences to be sexual looklng‘or starlng by‘alrplane
_cleaners and pllots"and sexual comments by pllots, though_;
pllOtS also were seen”as lnltlatlng slgnlflcantly more
”tlnstances of sexual comment and touch than tlcket agentS"
‘-,or alrplane'cleaners;s In contrast, the equal status

“fyposition,:tlcket agents, was reported as less llkely to 3

;initiate‘harassment' Pllots may demonstrate hlgher rates R

‘of soc1o sexual behav1or because thelr hlgher status makes.”

'?ythem a more de51rable socio- sexual partner whereas the

”others, espec1ally alrplane cleaners, may be seen as less'ff~'

ldesirableg The lower status employees, alrplane cleaners,
j_may,resort'to starlng, 31mllar to other forms of street
”'qharassment, as a result of peer pressure to defend thelr

‘Vmascullnlty (thtler BlShOp et al 1982)



Fllght attendants reported stronger negatlve feellngs
"when lower status personnel 1n1t1ated an 1nv1tatlon or.y
touch than when 1n1t1ated by equal or hlgher status_;r“

_personnel though the amount of contact between employees”“

rcln dlfferent p031tlons was’not reported In contrast to. By
»f;Tata‘(l993) thtler Blshop et al (1982) found no status
Edlfference for sexual comment b They explaln that |
respondents may become accustomed to verbal comments.by
hpllots because verbal harassment 1s more frequent from‘
pllots than‘from alrplane‘cleaners | Furthermore,,they
»»suggest that the hlgher status pllOtS are powerful o
bmedlators of soc1al rewards whereas the lower status |
'alrplane cleaners are a potentlal soc1al embarrassment,,-:"
therefore,‘the fllght attendants may be more tolerant of‘i“
;pllot‘mlsconduct | g | e

‘ thtler BlShOp et al (1982) suggested that thlS'*
'study may generallze to all work settlng hlerarchles,
Cpartlcularly when statuslls empha51zed through the use ofl

‘vtltles and unlforms,‘however, there are several factors‘t* .

wwhlch argue agalnst thlS Flrst,‘themlnteractlonsﬁamongg-dfllu

'alrllne personnel may be more soc1ally based then in most‘
organrzatrons They are 1n frequent contact w1th each
fother though thelr jOb dutles are not as 1nterdependent as

"would be found 1n tradltlonal bu51ness settlngs . Thus,




a fietgal~ (1982) suggested that accord1ng,to'soc1al exchange

';iqtheory' fllght attendants may b

';VTherefore,;the alrllne settlng 1s a- spec1allzed

"env1ronment- In a typlca

organlzatlon,.1nd1v1duals are

1Lsuperv1sors of fllgw

ﬁethe 1mmed1ate superv1sors of alrplane cleaners

’T“,Therefore, dlrect comparlsons can not,be drawn between, @g

'n'ﬂlreactlons by subordlnates to thelr 1mmed1ate bosses

~"Add1t:|_onall_’y,

"»}reactlons to sexual harassment_b

However,

' et al (1982) foundxthat'the more 1mpos1ng the harassmentpugf’

cons1stent w”'h Lerne

t endants nor are fllght attendantsmfe*”

"sonnel and R

,cons1stent w1th Tata,(l993) thtler Blshop;;f1t°




_:less des1rable when the behav1or was more 1mpos1ng, such
'y,as touch compared to a sexual comment ThlS may reflect fﬂ

. the "blame the v1ct1m" attltude assumlng that she must

‘fhave provoked the harasser s advances Rec1p1ents of lessifﬂ7

sbsevere‘formStof harassment, such as starlng,‘were’ratedbf-ﬁ'

less harshly perhaps because 1t was more.common than ﬁare‘fi*
severe forms'(thtler BlShOp et al ; 1982) “ Colllns and‘
'.Blodgltt (l981)valso found that regardless of the type of A

»antbehav1or, women dlsapproved of harassment sllghtly more

~ . when. the v1ct1m was a secretary (40 ) than when she was an’j'1

jyexecutlve (365);._Spec1f1cally, one quarter of the l 846

1resp0ndentsgwould verbally defend a secretary agalnst bosstf"

.whereastoneffifth would defend a female executlve. ‘
nliIn.a»simllarfstudy, Gluffre and Wllllams‘(l994)

: conducted in- depth 1nterv1ews w1th‘ten waltresses‘and‘bv

3nelght:warters from'restaurants’1n~Austln,vTexas;'QThe.1""

f respondents‘were seven whlte women, two Latlnas, one'blachbk"

“‘woman, flve whlte men, two Latlnos,_and one black man. Z;As ‘

'ﬂ}w1th the 81 fllght attendants,(thtler BlShOp et al

'“1982), G1uffre and Wllllams.(l994) addressedvthe‘actual":”
Y"foccurrence of sexual harassment and the rec1p1ents
declSIQns to~label‘them‘actsfofﬁsexual:harassment They

‘*.'noted"thatwservice seCtor~workers, 1nclud1ng alrllne '

:.attendants and servers 1n trendy restaurants, tend to. workygrf"




Hx'i(1981)

ﬁ“qihfﬁidhiyiseXuaiiied,thironments;wmaL ng 1t”difflculthto

behav1ors as sexual~harassment.f*

.*d'harassed by the 7 taurant manager or owner Several

,fwaltpeople reported thatfthey had w1tnessed -

1coworker belng’ arassed by a superlor

These waltpeoplelf”th

o agreed that the same behav1or by aco orkevm.

Q:'lnapproprlate when”exhlblfed by a manager'or owner becauseff:”

-f“fharassed:by customers whom they percelved as havrng power‘{f~f

’}fOVer them (Gluffre & Wllllams, 1994) Customers have been‘J

1dent1f1ed;a*7n‘v1ng a s1mllar economlc power over‘f“

;waltpggple a;hdoﬁsupedﬁors because“the jOb 1s dependenx,f

these reports suggest that»5001o s xual behaV1orsi‘ij:;

;are percelved as ore sexuallyfharass1ng by a superlor y*?]

'ﬁthanhby‘a coworker




: 'Giuffre and Williams (1994) also examined the effect
of race on the iabeiing of sexual harassﬁent. " In the
restaurants where the respondehtsvworked, Latines worked
ae kitehen cooks and‘bus personnel while,waitpeopie were
.predominatelywhite.elFive‘ofithe seven white women
‘reported experiencing sexual harassment, though'hOt from
fellow waitpeople. If a fellow waitpersen touched oﬁe of
the women, she reported it as "just whet we do;ﬁ The |
weitresses~commented that the waitpeople joke about sex
and constantly touch each‘ether;.however, the women
consider this behavior iﬁappropriate from the kitchen
staff. These waitresses further expiained‘that they heVe
a "mutual understanding™ with the white men.“Giuffre and
Williams (19945 identified this as reciprocity and the
possibility of'iﬁtimacy. .At the same time,‘itvappears
that the deen-did not‘eoneider it poséible to have a
_relatiohship with anyone frqm_the kitchen.

It is not clear, however, if the White.womeh‘viewed"
- the kitchen\help as more haiaesinga#han the white

waitpeople becauée of’raeeior,because'ef‘their job‘status.
It isvpossible‘thet waiipeople view the kitchen staff with
power ovef,them.beeause they contfelithe eutcome of theiv
meels; The Weitpeople receive tips based ohiquiek service

and appealing food; therefore, the cooks can control a
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' .otportlon of the‘waltpeople s 1ncome throughit“pswby

g”badvfood CGluffre & Wl llams, 199 ”;“?However,h

'hat waltpeople v1ew cooks szod rately prlced

a5the3a1rllne

QIn‘conolus;on, 1f the 1n1

: 4rec1p1ent

;‘SerVersftend*to"cOhsider”thisTbehavioflan7; :

more sexually hara351ng than 1f the 1n1t1ator has an’ equal eh

tpﬁor lower jOb sta‘,s'relatlve to the rec1p1ent

'”uysuperv1sors arehheld to a hlgher stand”hd of behafl_ :”;‘

“Lsubordlnates_:ecause'a‘re' ent may v1ew th

”y}same soc1o sexual,comment as threatenrng from a

"h;Therefore,’observers‘mayiinterpret socio

| Giuffre and Willj




lacks statistical power. Nonetheless, the findings
suggest that race may play a distinctive role in the
attribution of sexual harassment.
The Effect of Race and Gender Stereotyping on the
Per ion of Sexual Harassmen

There is ample research to support the effects of job
status on the attribution of sexual harassment; however,
there is no direct evidence to support the influence of
race stereotyping on the attribution of sexual harassment.
There has been a paucity of psychological literature
concerning beliefs about black sexuality in particular.
Instead, support for black sexuality stereotypes has been
autobiographical and anecdotal in nature. Racism has
stemmed from a mythical, yet pervasive, belief in the
superiority of the white race, thus leaving blacks viewed
as animalistic and primitive, and, therefore, more sexual
than whites (Davis & Cross, 1979). The conception of
black male sexuality may serve as a secondary symbol of
manhood because the primary sign of masculinity, a high
status job, has been unobtainable (Vontress, 1971). A
common belief among whites is that black men are sexually
endowed and more sexually potent than white men (Davis &
Cross, 1979). Blacks are more liberal, accepting, and

open about sex than whites (Weinberg & Williams, 1978).
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If black men are belleved to lack a>01v1llzed

lnternallzatlon of control over sexual 1mpulses,_then thls’ﬂbf°

bellef may further sustaln the perceptlon of black male

dfcjlsexuallty whlch in. turn may support hlS 1nferlor status 1nﬁTi“3lkT”

;'ksoclety (Dav1s & Cross, 1979)

Staples (1978) also d1Scussed the,assoc1atlon of

\g;fblack men w1th v1olence , Although manybblack youths;may

:‘be soc1allzed and exposed to v1olence‘1n‘the1r

”env1ronments,~1t»seems‘to,serve as:ammeansmof;status¥’”

“v;conferral for those 1n the underclass w”o”lack other

5, avenues to express thelr mascullnlty (Staples,:1978)

fThls aggres51on 1s s1mlla‘ to that of alrplane cleaners
m(thtler Blshop et al 1982) who also defended thelr

‘mascullnlty as a- result of peer pressure because of a lack,fj”

vl;of soc1al power L Furthermore, the assoc1atlon of blac___;f?"

'dmen and v1olence may also be supported by the ra01al

blases that 1nfluence domestlc vro ence culpablllty

attrlbutlons The general publlcvbelleves that there 1s a};f

ﬂf pervas1veness of v1olence w1th1n the blackkculture and o

"‘i‘v“'Beckett, l-9'88)‘-‘.'1":-"""

At the same t1me,’w1fe batterl‘g by whlte men 1s

'gcon51dered more serlous, though more acceptable, than by




-black men,(Plerce & Harrls, 1993) ;It is llkely, then,'
"that once. a black man establlsheSehlmself as a member of
"'the worklng class, the general publlc v1ews hlm more as anml

’,’1nd1v1dual and less as . a representatlve of hlS culture and »

'A‘assoc1ates hlm less w1th v1olence HoWever, there 1s no

' Rlndlcatlon that the perceptlon ofﬁthefblack man as a.

‘sexual predator lS also Therefore,‘the'

'stereotype of the sexual,ﬁrowes of blackumen'may.continuer
- to deflne them as members of thelr race - “
Regardlng the work envlronment. Lew1s‘(l§77)‘reported
f;i:that most black men‘and women have been forced to work atﬂ
tamenlal and 1ll paylng jObS”‘ The Statlstlcal Record of
'fBlack Amerlca (1997) reported there were 58 023 OOO whlte
"men employed 1n 1995 Approx1mately 29° of them were f-ﬁ;>
':ffemployed in avmanagerlal or’ profe531onal‘speclaltyuwhereas
_approx1mately 20 were employed as‘machlne operators;hh

»fabrlcators or laborers In comparlson,‘6 456 000 black

vmen‘were'employed in 1995 Approx1mately 20 of them were

‘ femployed 1n a managerlal or profess1onal spec1alty whereaswflh

'”approx1mately 30 werefemployed_aS-machlne operators,;r'"v
"d.fabrlcators or laborers . These percentages conflrm that
‘7!pos1t1ons of authorltyvand prestlge have been occubled

f malnly.by whlte men Wthh 1n turn, reflect a. percelved

ihlgher soc1al status based on thelr race (Lew;s, 1977)r




“'1,moreﬁséiuallyfh

*fiﬁthelr percelved hlgher"soc;

'fvsupporting°thatfy

vinstatus than whlteimen based:on:thelr race

In the attrlbutlon ov seXual harassment;;therefore;bp/x

‘J}itgls&morepllkely,that“w y,ewmen w0‘ldhbe percelved as.

en based on

s'and‘the assumptlon“u

'ed;infaalowerksoclalfjjy

“.fthat whlte men are 1nyh1gher jOb»pOSltlonS than are black“fof?

"vn'men;l‘It would be more llkely that the same soc1o sexual e

‘Tp;behav1ors exhlblted by black men would be seen as more nf;”ﬁ

‘con81stent w1th thelr sexual nature and more fllrtatlous L

ijthan as’ an express1on of power and "t

"‘{threatenlng than by whlte men

Bayton, McAllster, and Hamery(l956) systematlcally
hbvarled both race.and class to‘lnyestlgate race by class
:lstereotypesbﬁvThey‘found thatvlower class status accounted
‘dfor nedatlve’stereotypes of blacks and upper class status v[l

111accounted for the p081t1ve stereotypes of whltes , They |

'7"concluded that prev1ous race‘stereotypes were pos81bly

'firace by class stereotypes determlned by 8001al class
‘hstatus that.observers attrlbuted to each race‘ They

”further proposed that‘status attrlbutes do not appear‘ln:

?fylsolatlon in the real world because 1nd1v1duals occupy

1moreithan one:status posltlon;sfor_example, gender and

race/jat'anyagiven‘time.jfltjmay}be thathresearch>

- f31uﬂ{["



‘7ﬂﬂ;women were attrlbuted more tradltlonal sex- rolei“

FPart1c1pants cannot 1mag1neva member offa ra‘e'w1thout V

'al status to the

FSex role stereotypesv

':7cfwere found to dlffer 51gn1f1cantgy;by race Whlte men andf.‘

”*’uf;stereotypes than were. blacks (Bayton‘& Muldrow,}lQéS}i’“’

In. addltlon to Bayton and Muldrow s (1968) flndlngs vyTzvk'

- }that sex role stereotypes dlffer between race, Landrlnev?‘c'ﬁ

(1985) examlned the ratlngs of 44 part1c1pants on black gl

j-and whlte women stereotypes and lowrand mldd‘

. on 23 adjectlves Black women were v1ewed as dlrty,'”'”

class,womenV;_-

*”Jhostlle, and superstltlous whereas whlte women were v1ewed .

_as competent dependent emotlonal '1ntelllgent pass1ve,
talkatlver-valn, and warm Lower class women were also

f_‘v1ewed as hostlle and superstltlous whereas mlddle class

',ggwomen were v1ewed as competent 1ntelllgent,:va1n, and

ffwarm f Although the sample 51ze of thlS study 1s very

Qsmall and therefore, lacks statlstlcal power, these

'gresults suggest that women are stereotyped dlfferently

‘ﬁh;fbased on thelr race and thelr ass med 8001al status, w1th'

:vwhlte women v1ewed more tradltlonally and less negatlvely

’.fthan black women

iy Females have generally deferred to male authorlty

vboth in the home and 1n soc1ety (Mlllet, 1970) though Aﬁ:_f”ﬁ“




'7ffjgoodness of men 1n general (Ralnwa er;,

o black men, especially

'5wh1te women (staples, 1978)’v ;w

fosupport thelr famlly

fnfmore self suff1c1ent

’ﬂ,may act 1ndependently'of men‘lf,they lerce've them as 5§?ﬂf

'eunrellable “5:mayv~hen percelve black

vaOmenwaSJsel turner, 1974)
‘ of black women asj?;'gf”

ff"strong" is the deplctlon of her as hlghly sexuallzed and

'!therefore, respon51ble for her own exp101tatlon (Young,t

o Mapp (1982) descrlbed the stereotype of black

fwémeﬁiih5fi1ﬁ57é 3 sex objec' ¢He dlstlngulshed

1"between the seductress who

1bfat-all tlmes and theisexhos ]
'@fw1thout ratlonale by whlte"v

fportrayal also suggests that"black women - are ea51ly

' *ﬂ.déséribedfas i

than ¢fff  .

,;stworthiness;:andql,.;'

”1970) Blackfwomen}]f;,

who is used and abused

”iaek*malésﬂiﬁ*fiims:j‘fhisg~-,,}



accessible and&even“yearnyforbinterracial romantic"".
”alllances at the prlce “of belng nothlng more than a

b‘ﬂdedlcated mlstress Even though whlte women have beeni~f77i"

‘yportrayed inusimilar roles7‘they have been seen 1n'”

numerous pos1t1ve‘portrayals as well (Mapp, 1982)
| It appears that there are-dlstlnct sex- by race
stereotypes w1th wh;temen>as_so¢1ally*dom1nant’overhblackf'
'-men‘andbwomen.»GWhite’womeniare seen'astdependentlohimenii
and passive inysocietyL'kBlaCkimen‘arevseenkas inferlorhto t
White»men»thoughbeoual to blacknWOmen Both black men andy
’ ‘women ‘are seen as hlghly sexuallzed compared to whltes
Flnally, black women are seen as hostlle and‘self rellant
HOwever, ;t 1sr1mportant to-note that these‘v1ews reflect,‘
traditional racialﬁstereotypes;‘ As.workplace dlvers1ty
inCreases, the hlstorlcal stereotypes ascrlbed to these
individuals by‘race;and‘gender may_be'less‘relevant whlch_'
suggests that the.perceptlonshof black'men;andiwomenfarehaf'
:slowly adaptlng to thelr new roles L
One approach that may account for race‘perceptlons ofl
aseXual harassmenthls.tokenlsml Kanter‘(l977) proposed a}’~
theory of tokenlsm in which: tokens‘are members of a.
subgroup composrnc.less than 15 of‘the‘whole workvgroup’
whlch she refers to as a numerrc‘skewdness”" ThlS status

1s.generally attrlbuted:toﬂwomen. Tokens typlcally

34



,léihiLityf‘aThey, then,effﬁf?V”w

:recelve helghtened attentlon_or5

“jvnot only feel pressuref‘

o perform beYond expectatlons offtbﬂ-if.

'hwork to the ‘vantage

(Yoder & Slnne t

}f{f(1991) bell ved another factor

.h‘occupatlon approprlatene

: hvof what 1s o_

Yoder (199

,lncreaslng~numbe

"joccupatlons

(1989) compareduskewed (less“than' 7t

”*f;'15%2female) and tllted (betwe n;15 and 35° female)‘ﬁorgfftf




groupé. Token women from skewed work'groﬁpé‘repOrted more.
negative consequénées such as greater ?isibiiity} more'
social isolation, greater réle‘eﬁcépsﬁlatibn and moré
sexﬁai harassment than‘drdwwomen in»tilred groups.
»Therefore, it appéaré thét men”alsoPreact to the growing.
level vaiower:Starusrminbritieg Qith}héightehed levels of
discriminatory behaﬁiqr iﬁ-aﬁ attémprrro limit miﬁority
power gains. Speéificallyiihigher,status_men.create
negative consequences in_the_form of sexual harassment,
wage‘inéquities, aﬁd bidcked mobility to channel women
ihtd‘less prestigious Subspécialties while prétecting
their "territory" frém intrusioﬁ (Yodér, 1991) .
>Additionai résearch on token statuShreveélslthat
miﬁority women,‘in particular black wémen; éxperience more
incidents of sexual'harassﬁent thaﬁ do white women. _Black
women may be the target of séxual'harQSSment more ofteh‘
than white women because of their vuinérability in the
workplace (Mackinnon, 1979). Specifically, women who have
a visible status characteristic, such aé racé, are more
likely to be the target‘of harassment because they are a-
member of a distinct ﬁinority. Thrs visible statuS" |
characteristic can then be uséd‘to further reinforce
gender and race‘stratificatiOn (Gruber & Bjorn, 1982).

The sex-object stereotypébof black women (Mapp, 1982) and
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h*f“somethlng to deserve 1t (Hemmrng, 1985) maynadd to black ;4”?7

'??fwomen s vulnerablllty‘ﬂn the workplace

Cohn and Yoyng

Mansfleld* Koch Henderson,_V1cary,

‘rkers and 1

occupatlonS'

jjiskllled tradeswome i twoftraditio all imi_

f{In both job categorles,.black women experlenced at leas

fone form of%dlscrlmlnatlonvmore frequently than dld whlte

wwomen,tiThe~researchers lso reported that tradeswome

' general: experlence more encounters;of sexual harassment'

7womenétran51t,workers 'ohey attri:u'e:thls to the

~ smaller prop

Tﬁ. ew. and Studles (198




favorsg‘touch gestures,dcalls;ﬁ

'"V~Massault,

and dates were statlstlcally "

’vSexuaL;favors,

gestures,

jf?Boyles (1991) examlned data developed byithewDefense ﬂ;k?d“”

arassmehtﬁ They based

ot “using rankistatus;

racial group status to

'””Tvsfemale offlcers xHoweyer




' edue to the overall‘largerbwhrte male‘offrcer populatlon rny
,the mllltary | In contrast 'mlnorlty female gender?tbhhA
'hploneers werevmore sexually harassed than were whltevftjfhyiv
’hfemaleigender pioneers :‘Equally, unmarrled mrnorlty wamég}ff

7‘.were more sexually harassed than were unmarrled whlte: =
fiwomen.t It appears that status of the harasser and target' :
1»1s broadly deflned at work and can 1nclude (but not be
'llmlted to)vrac1al job type, gender, and marltal status

”rResearch has supported that mlnorlty women,uspeC1f1cally

black women,~are more llkely to be sexually harassed than h
"are,whitewomen;lnevertheless, to_date,lnovresearchdhas i
'béen_tepbrtedvoﬁbthe.per¢¢pﬁi¢ﬁs’5f:s§xﬁalrhaF3ssment177'

'»{baseduon:avtarget‘svrace* 'v -

in‘summary, hlgher soclal status and hlgher level::7‘

'hvp081tlons in the‘workplace havevbeen attrrbuted-more tov
dwhite men‘thaneto'b;achxmen.”‘it,black‘men,arecconsrdered E
.ﬁQQé'éexﬁal by nature,:then”a more.subtie torm afisexﬁaiﬂf-w_
adyance, such as a. comment -may be cons1dered part of

rthelr nature :‘Howeyer,[lf‘a sexuai advance 1s more overt:c"

' ‘such as touchlng, 1t may be seen as more con51stent W1th"

| w‘domestlc v1olence myths and therefore, more unacceptable ”f’
3 :from?arblack”manLthanxfrOm a whlte;man Addltlonally,

"whlte women are stereotyped as pa851ve and dependent on |

menﬂwhereas-black women_are stereotyped as hQ§tl161 self—t*‘
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2”7jw1th;the1r*rac‘al status Whlte women, therefor

the N

'fstereotypl_*lower~status role may,no longer apply

: ﬁy'Accordlng to token theory as dlscussed by Yoder (1991)

"ijblack women may be percelved as the target of sexual

‘:“fharassment because they are attrlbuted token status for'l~ﬁ‘t“'

;”5both race and gender, maklng them a double token in thergghf"'

‘frworkplace ngher status black women may be percelved asﬂa‘fivi

([a greater threat 1n the workplace than both hlgher statqufft"”

“whlte women and lower status women regardless of race and** :

suffer.mereysexualﬁ arassment‘a“‘a{formvofkrace»gi?

, (1993) examlned the perceptlons of 288 non black
-f@part1c1pants 1n 1nterpret1ng a sexually amblguous commentf, :

,ug“between a man and woman at work Varylngvthe race and job$;




status of-thé’initiatorfrelétivetonfhe:target.i Race Waé
}depicted in photographs folloWéd by a written-séenarid_
The initiaﬁo:'wésvﬁéle“and thé £érget wasSfemalé; 'Thé»
statué of the,initiatorvwéé_eithér lower‘kéustodian)/'
equal (depértﬁent'ménager5 §r»higher fbirector of Research
and Production):sﬁafﬁs:?éiafivé_té fﬂe target. Twelve
versiohs of the‘scehario wéreﬁréducéd; Each raée:léﬁel
 was combinedeith oné ofmthé threé'ététus lé§els._

The results indicated thdt the White initiator was
seen as moreksexuélly hafassing:fhangfhé black initiatorl
and that the‘black initiatof wés séen as more friendly
thaﬁ.fhe white‘iﬁitiator,‘fégéfdlesé of job status.
Obsef&efs alsovattributédYSéxuaL haréssment toward the
target baéed not;dhly on her race‘but_dn.hérvjob;Statué’aé;
well;_,A_high status black woméh_and‘é lbw status whiﬁe
woman were séenlas more haraséedlthén.a'high‘status white
woman arid a lowbstatﬁs biack woman.FVThéseirésults ére
”'qdnsistept With the iace étereotypeé of biaék.men as
sexual and white men as_poﬁerfﬁl”regafdléés of their job
statﬁs. If high status'men'a?e Seenjaslmbﬁe\threatening
but lowﬁstatus men are,SéeﬁvasgiéssISOCially desirabie,
»then the effects of‘ij stétﬁé'ﬁay be secbndarthofthe
effects of race. These résults aiso suppért,thatvwomen‘_

are more likely td be.perceivéd in terms of their génder
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'7.‘Tfmore sexually harassed than whlte women

B Qfﬁpercelved_as mor_f‘t”"

'VQstereotypel(Landriney 1985)

‘5bﬁ‘spec1f1cally, that whlte women 1n lower status JObS are,f

'~:perce1ved as more sexually haras e thanuaregblack:women*}y;

:?However, as‘women enter hlgh status p051tlons, they appearfjﬁfQJITf

‘:lto be v1ewed cons1stently w1th token theory (Kanter,_“

.frfl977)»-spec1f1cally, that black women 1n hlgh status

1'p051tlons are percelved as double tokens and therefore, R

The present study was based on prevrous research by i

'y;:Marrlott (l993)‘ w1th varlatlons of the job status »}The{;i- f

‘low status job was changed.to a mall clerk 1nstead of a

~.ycustod1an and the hlgh status job7to a department manager o

Plnstead of Dlrector of Research and Productlon The equalf'ot

kstatus jOb was omltted The same amblguous comment was |

:f;nused in’ s1mllar scenarlos to those used by Marrlott

1. Women will :

=7G{haréséin§“thaﬁf

whb_ vmen w1ll be

L’2 Based on ‘race as“a status cue,

rg‘than W111 black men ffwﬁ?uff"

v"fff3 ngh status men w1ll be percelved as more-harass1ngf“

‘than w1ll low status men

interpret the situation as more sexually =~



Sa. White low

  hé£aSéed‘thén

ituation’as more - -




*rthernardlno Valley College

h"Respondents

f(33 %) commﬁﬁiﬁyfeorlggéfsﬁ

‘1n freshmen level Speech mEngllsh a Psychology classu'.
Part1c1pants were between the ages of 18 and 58 w1th

50 falllng 1n the 18 22 range w1th a mean age of 25 88

years.(ﬁ_,ees;g)gy There were 78 Afrlcan Amerlcan/black

(20%14329'ASiAh”br Pa01f1c Islander*

:Cauca51an/European Amerlcanv(34 );f‘375Hlspan1c or Mex1canf"‘

o Amer1can.(34/)iland 3 Amerlcan Indlan respondents'(l%le

.Fourteen 1nd1v1duals K4%):reported thelr ethn1c1ty as
'dother‘than onevof thoserllsted or refralned fromr
:respondlng; Cons1stent w1th the fact that the sample was.f-5‘
'comprlsed of college students, 58 of the part1c1pantst;g;fl
learned a yearly’lncome of under $10 OOO and 42° reportedﬂfqu'“
,l~4'years‘of work‘experlence» Thlrty percent of the s

";yrespondents hadvprev1ouslybpart1c1pated 1n a; workshop orﬁﬁﬁ

“ffseminar}onbsexual harassment and 70° hadgnot,:;v |

*ths enﬂen;"V r1 vles . T ‘
= Three 1ndependent varlables were manlpnlatediln a f

‘»Fyscenarlo-descrlhlngjan_ambrguonSgact;thatﬁcouldwbe,‘

and 134'ma1e; O



variable was race 6f the initiator. In one level, the

'uuninltiator"wasﬂblaCk in the other level the 1n1t1ator was"g.fhl

‘Qwhlte Both were men t The second varlable was race of f

el*the target rIn'one level the target was black lln,the¢;,ﬁ"'

‘-{other level- the target was whlte Both;were women;;kRace‘;

{”fwas deplcted w1th two photographs, One of'the~haraSSer‘andp o

‘M;the other of the target Race was comblned as follows

‘:lmblack 1n1t1ator black target, black.lnltlator—whlte-

target, whlte 1n1t1ator whlte targetffwhlte 1n1t1ator—'

‘dyblack target The thlrd manlpulated varlable was statusf

1{ lof the 1n1t1ator relatlve to the target, the 1n1t1ator was:daf

Ff-elther of a lower or hlgher job status relatlve to the

':oitargetui The hlgher status posrtlon Was a. department

d,manager 1n charge of 176 employees The lower status,
'lp031t1on ‘was a mall clerk for the corporatlon
The scenarlo for hlgh jOb status 1n1t1ator and

1lamb1guous comment follows

'tﬂffsharon and Mri Johnson workvfor the samefcorporatron
fj; ﬁr; dohnson.ls the dlrector of a department 1n charge’
.fof 176 employees i As part of hlS monthly routlne, hex
kfmakes rounds to hrsbdepartment managers to 1nqu1re about

;fﬂthe status of thelr programs f |

. One day durlng hls rounds, Mr JohnsonvisTStanding“'

'galone 1n the hallway rev1ew1ng a flle one of his’ managerSv':




S yhas just glven hlm fw

One of the fim's mail lk o

"hSharon, is ln the hallway dellverlng mall As she passes o

.j:‘hlm from behlnd hellQOkS up from the flle Sharon saYSIVZH

?7d"Oh hl Mr Johnson X He grlns and responds,leou re‘*ji{;ff e

;Jlooklng good today, de11c1ously good'"wii”ﬁn

(e The scenarlo for low job stat s rnrtlatoruand
.amblguous comment follows 3 |
| bi M‘ Johnson and Mlke“workvfor th sémé‘ea£§p£5£iahiﬂx'
htM?}vJohnson is’ thelf! ‘ ';;fiafdepartment“ln oharge‘ﬁ
”;of 176 employees As partvof‘her monthly routlne, She*lh”
Tmakes rounds to her department managersvto lnqulre about
"}the status of thelr programs | s .
One day durlng her rounds; MsL:Johnson 1s‘stand1ng
‘:alone 1n the hallway rev1ew1ng a flle one of her managers‘f

‘has justﬂglven her;

One of the flrm s mall clerks, Mlke, 1s 1n the,i\y"“

:hallway dellverlng mall}” As he passes her from behlnd he ;Q

Hstops brlefly She looks.up from the flle and says,'"Oh“7‘~.
”;hl Mlke f He grlns and responds,; You re looklng good

“today, dellclously good "‘ﬁ'°”uv

Ten ver51ons of the scenarlo wereﬁproduced »Infthe;;g;“,iv"”

7ffffirsthlght cond;tlonSyieach'race’level“wasvCOmblnedaWith}fjf”"

.eachﬁstatusfley“ffand the scenarlogqontalned a sexually-l‘ﬁ

'ambigﬁbus”comméntg The de51gn was a 2 (race_Ofﬁln;tlathl?,f:7-




:y$z2 (race of target) x 2 (status of 1n1t1ator)?x 2 (genderﬁyfl'

,},Of respondent) analy81s of covarlance w1th the_fi_,u;uv

.jattractlveness of the target and the 1n1t1ator as theaaﬂ(gﬁ

JL[oovarrates Two addltlonal condltlons were added to the

“‘d¢Signﬂinﬁwhlch the harasser was a whlte hlgh status;f'”‘””

-finitiator_w1th a whlte target and a black hlgh status

'initlator_w1th a whlte target In these condltlons,,k

~scenariosgwere 1dent1cal to the amblguous condltlons 1n j{u*“

7lt'wh1ch the@lnl lator was of a hlgher status rela

'=;;sentence ’5"He g,jnS/ffh

'(target but an expllclt gesture was added to

.'L” You re looklng good today, de11c1ously goodtffim‘(

y__was a 2 (type of 81tuatlonX;x 2 (1n1t1ator race)fanai

:-of covarlance w1th attractlveness

:Trn; 1atorhas‘theﬁcovarlate;“’”7

 of-line; the i



flnlelator 1s trylngﬁto"b

'1nt1m1dat1ng the target

”ugeby reverse scorlng,




combination Wene__sed 1_,",fﬁff,»f77"”f“

:POSSlblllty of an experlmenter effecf *C1555¢stere.i

'7ass1gned scenarlos basedAo r:rotat on‘l“basls-thcraib’"k'
w example, the condltlons hlgh status black 1n1t1ator, black*

d target, amblguous s1tuatlon, low status black 1n1t1ator,“‘ '

7j.>black target amblguous 51tuatlon were admlnlstered to thef ~

"flrst class Next the condltlons hlgh status black

?:ilnltlator,;whlte target, amblguous s1tuatlon,.low-statuskk

‘ b»,black 1n1t1ator, whlte target amblguous s1tuatlon, hlgh

1status whlte 1n1t1ator, black target, amblguous 81tuatlon,?“fd

'alow status whlte 1n1t1ator, black target, amblguous"

:,51tuatlon, and hlgh status black 1n1t1ator, whlte target, f_*”””

”.exp11c1t s1tuatlon were admlnlstered to the second class

“n;'Flnally, the condltlons hlgh status whlte 1n1t1ator, whltefﬁﬁ'

;starget, amblguous s1tuatlon, low status whlte 1n1t1ato L

;1wh1te target amblguous'sltuatlon, and hlgh status whlte

vlnltlator, whltejtarget, exp1101t sikuatlon were yifxfn"

uadmlnlstered to the thlrd class

'“u~‘*Th1s<processvwas repeated; gThefflrstbtwc'ccnditicnstx.f”




- "ﬁold that thelr partlclpatlOn in the study was

'%'voluntary’and anonymous and that part1c1patlon would not f

il:_ii‘t.“'-,;affect thelr course*grade

Part1c1p_vts then read the scenarlo Wlth plctures
' attached deplctlng the race of the 1n1t1ator and thef‘:”

| ”-.dtarget After readlng the scenarlo,‘they responded to the

dequestlohnarreumeasurlng thelr perceptlon of sexual

: °r,harassment - After the questlonnalres were collected the

““ustudents were debrlefed on the detalls‘of the study TheyV
;Werevglven.aephonecnumbervln‘order~to‘contact the

e researcher 1f they w1shed tO‘lanlre about the results of -

“,].;the study

Sol



| aCREsULTS*
, The manlpulatlon as measured by,u"The‘initiator:has;{;"

'Iamore status than the target,? was effectlve,gFj(l 400)
d‘h357 07 < }OOl;h The“strength of the relatlonshrn was n2
. }47 Respondents found that the hlgh status 1n1t1ator f;”kb
4 98 _ 1 72)f department manager, had more status hsxd

‘than dld the low status 1n1t1ator ( 2 Ol ﬁg = 1 27)

hmallvclerk-uf R

The attractlveness of the target:was not affected by;=‘

nthe race of the target F (i; 329) 2 33, p > ;05.d-'

b Furthermore, the.covarlate, attractlveness of.the targgt(ﬂi

C was not 51gn1f1cantly assoc1ated w1th elther the

Inltlator s Behav1or Scale,ir (330)1%7_ 00, p S . 05 Or[f“
¥T9?w1th the Percelved Harassment Scale;gr (330) ;Ql; Q >
:;QS{ and was therefore omltted from the analyses as a’ 537
;xégva#iaté. L o o o _
‘*°’Thgg¢bvari;£e, attractrveness of the 1n1t1ator;iwasfh5* N
i‘arated the same across all of the condltlons for the black;f
Tf:and whlte 1n1t1ators;;£”(i; 329) % 750 ‘P > OSFE;;ffdd
.HéweVérr‘a 3= Wéyvlnteraéfién approachlng s1gn1f1cance“hv;‘”
:gbetween the uarlables of 1n1t1ator s race} target svrace;fa;'
"?fandulnltlator s‘job status was found 1n relatlon to- the

?1n1t1ator s percelved attractlveness,‘E:(lf 329) # 2 99 p duhk

< ;ip;gn27=t;04; The means, as' dlsplayed 1n Table 1
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Table 1

'Means for the Intgraction of Harassgr Status, ngggser

Race, and Target Race on the Perceived Attractiveness of

the TInitiator (n = 331)

Harasser Stétus

Targe; Race VVTVr Race
Harasser Rgge‘ . Black. - wg;;g‘ | Black . White
. | _‘ =
M 355 3.21 2.95 3.62
sD 1.58 1.55 . 1.39 1,23
White o
M 3.38 3.45 3.15 . 2.96
sSD 1.42 1.60 1.59 1.48
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. suggest a tendency to

However, the 1n1t1ato.

T,:when a low status 1n1t1ator W

intblack than when a low status 1nrt1ator‘wv black and the

f»target was whlt'~,as well as when”a low status 1n1t1ator d

was whlte and the target was whlt.}than when a low status

Ih‘lnltlator was’ whlte and the target was_black

The covarlate,'attractlveness of the 1n1t1ator,_was7r'

';Slgnlflcantly ass001ated w1th the Inltlator s Behav1or‘ v

p <~ 05 and w1th the Percelved

*-harasSingfan:iﬁi..

’ ZWas_rated;

A 31gn1flcant correlatlon be ween the Inltlator s L

Behav1or Scale and the Percelved Har,ss ”nt Scale, r (330)ij

70 p < 05 was found,‘suggestlng that both Scales ﬂpu}_ﬁst.,

‘”were measurlng overlapping percept ot




Hypotheses 1 2 and 3 1nvolv1ng the amblguous

;¢cond1tlonsf”were tested u51ng

?;2,(lnlt1ator,race)‘X_2y:”

. (targetﬁraCe).xfz (job statuqﬁr

between subjects analys1s of covarlance w1th

_attractlveness of the 1n1t1ator as the covarlate for both"
e the Inltlator s Behav1or Scale and the Percelved
‘Harassment-Scale,ijddltlonal-1nteractlons‘from_théjS%wayﬂﬁ7‘

- analysesfof‘initiatorfSyraoe},targetfraoe;ﬁand"job status

. ‘are presented

.3'2 (gender of respondentS)};nnr

Follow1ng the 3 way 1nteractlons, spe01f1c contrastS'yh-

are- presented to test hypotheses 4 and 5 Hypotheses 6
:r7;:and 8 1nvolved the exp11c1t 31tuatlon, elther 1tself orv
in oomblnatloniw1thrthe~amb1guousv51tuatlon as an -
independentrvariabie' Flnally, a factor analysls wasyb
_tested on the 11 dependent varlable ltems

‘vypothe51s l | . SO

| h Hypothe51s 1 h"Women w1ii 1nterpret the‘amblduous
‘31tuatlon as. more harass1ng than w1ll men " was supported ,
A 81gnrf1cant maln effect.was found for the varlable ‘_vi
ﬁrgender;of respondents,‘E-fiy 313), 22 70 p < 7001 on the ;
.InftfatoszlBehayior'Seale.j.The strength of the
2

're‘lation'sh'ip‘was ‘n' - .'07..‘.Women (M = 5.12, SD = 1. 20)‘

percelved the harasser s behav1or as more . offen31ve than



'I}’did_mena(M;v 4. 41 1. 31) Addltlonally,_a'd

"‘Ff 31gn1f1cant main effect was found for gender of the.v'”

’prespondents,__ (l 313) 30 80 p < 001 on the Percelvedv

2

5ffHarassment‘Scale The strength of the relatlonshlp was n‘g
Uﬁush,Qg,,»Women M = 5 14 | = 1. 24) percelved the 1nc1dent51

'asﬂmOreﬂsexually*harassinguthanvdid men. (; 4 27_MSD ;VTY.
.'1 44) |
wf ypgthe31s 211'

mHypothesis72 "Whlte men w1ll be percelved as more

o ﬁ”?hara351ng than w1ll black men;"”was not Supported E ﬁi,”

l313)'% 3.04, p > 05 on’ the Inltlator s Behav1or Scale.‘,
lﬁfHoweVer, ‘the results approached 81gn1f1cance w1th p < 10)
n?‘%f;o prov1d1ng nons1gn1f1cant support that the
.behauior.of whlte'men (M= 5 04 S : l 23)‘was seen asjpr

C more offen31ve than that of black men (M = 4. 74,‘SD'#”

*:c_supported;~

T“'.1 32) The Percelved Harassment Scale was not supported

d*:ifor Hypothe51s 2,’£;Kl 313) . ¢28lr_2-<'¥05F

"ld;rngfhesrs_i
| HYPOtheSlS 3 "ngh status men w1ll be percelved as*5v'
'more harass1ng than w1ll low status men," was not

(1 313) 2.07, p > 05 on the Inltlator s

'f:jBehaQior»Scale The hlgh status harasser s behav1or was'j

ifnot seen as more offen51ve than that of the low status

Qsharasser;.However, Hypothe51s 3 was: supported on the



Perceived Harassment Scale, E (1, 313) = 7.20, p < .01, n?

= .023. High status men (M = 5.02, 8D = 1.34) were
perceived as more sexually harassing than were low status
men (M = 4.69, SD = 1.37).
| 3-Way Interactions

A 3-way iﬁteraction approaching significance between
the vériables initiatbr's race, target's race; and
initiator's job status, F (1, 313) = 3;74, p = .054, was
found on the Initiatpr's Behavior ScaleF‘*In order to
analyze this inﬁeraction, a second'analysis_Wés run

without the covariate. A significant 3-way interaction

between initiator's race, target's race, and initiator's

job status was fbund, F (1, 314) = 4.30, p < .05. The
strength of the relationship was n? = .014, an increase
from n? = .010 with the covariate.

The means, as displayed in Table 2, show that the‘
initiator's behaviqr was seen as more offensive when a
high.status initiator was black and the targét was white
fhan when a high status initiator was black and the target
‘was black. Similarly, the behavior was.séen as more
was black and the target was black than when a low status‘
initiator was black and the target was white, as well as
when a low sfatus initiator was white and the targét was

white than when a low status initiator was white and the
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Table 2

Means for the Interaction of Harasser Status, Harasser

Race, and Target Race on the TInitiator's Behavior Scale

(n = 331)
Harasser Status
High | Low
Target Race Tardet Race
Harasser Race Black White Blggg White
Black
M 4.71 4.93 4.78 4.54
§Db 1.40 1.22 1.30 1.36
White |
M 5.16 4.98 4.85 , 5.16
SD 1.34 1.04 1.35 1.22
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>targét was black.

A significant 3fway iﬁteréction befween the variables
initiator's race, target*s £é¢é;;and iniﬁiétor's job
status, E (1,'3i3) = 5.80, p < .05, was foﬁnd on the
Pefceived Haraésment Scalé, nz'; .018. .Tﬁé means, as
displayed in Table 3; show that £hejinitiator;s behavior
was seen as more sexually harassinnghen a high status
initiator was bléck,andlﬁhe targét'waS'white than wheﬁ é
high status’initiator‘was black and;thé target was black.
Simiiarly, the behavior was seen aS’mdre sexualiy,
harassing when a high Sﬁatus iniﬁiator was White and the
target was black than Qhén a,high status initiator was
' white and the target wasVWhité.;'However, thé behavior was
also seen as more sexually harassing when a low status
initiator was bldck and the tafget-was black‘than,wheﬁ a
 low stafus initiator wés black and the target was white,
aslwell as when a iow‘Stéths_inifiator was whiteiand the ‘
target wésbwhite,than-When a low'étatus iﬁitiator_wasv
| white and the target»waé black.;: |

No two méané in spécifiécﬁmpérisoné éf either
interaétion:were signifiéantly differeht>frpm eabh‘other{
ﬁowever,”thg patterﬁs of‘thé_meaﬁs:fo-bOth:the
Initiator;s'Behévior'Scéle aﬁdvthé Petceivedearassmént

Scale suggest that high status initiatots were seen as
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Table 3

Means for the Interaction of Harasser Status, Harasser

Race; and Targét Race on the Perceived Harassment Scale

(n = 331)
Harasser Status

Target Race Target Race
Harasser Race Black White Black White
Black
M 4.76 5.19 4.78 : 4.35
SD 1.52 1.15 1.24 1.50
White |
M 5.10 5.04 4.63 4.99
SD 1.39 1.30 v 1.42 . 1.28
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more sexually harassing_when the target was of a different
réce»than when the target was of the same raCé. However,
when the initiator was low status, he was seen as more
sexually harassing when‘the target was of the same race
théhvwhen’the target was Qf a different raﬁe.
Contrasts |

Two . one-way analyses of‘covariance with
,attraétiveness of the initiator as the covariate were
performed for the variable harasser's job status (high and
low) for Hypothesié 4a,b"High status white men will Dbe

perceived as more sexually harassing than will low status

Hwhite men”. Hypothesiév4é was not subported for the
Initiator's Behavior Scale, F (l) 313) = .15, p > .05, or
for‘the Perceived Harassment Scale, E (l,_313) = 1.91, p >
.05. |

Two one-way analyses of covariance with
attractiveness of the initiator as the covariate were
perfofmed‘for the variable harasser's job status (high and
low) for Hypotﬁesis 4b,»“There will be no significant
difference between black high status men and black low
status men." Hypothesis 4b was partialiy supported. No
significant difference was found between high status black
men‘and low status blaék men on the Initiator's Behaviorv

Scale, E (1,162)= .718, p > .05. However, a significant
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'.h:(Mf; 4. 98 SD 1 36) were percelved as more sexually

' d1fference was found on "he Percelved Harassment Scale,';w

'”(1 162)—‘4 14, p < 05 n2 _023 ngh status black men.

”1hara551ng than were low status black men (_ , 4 56

1. 39)

P Two one way analyses of covarlance were performed fo

'the varlable target race (black and whlte) for Hypothes1s lfbfsv7

f,fSa; "Whlte low status women w1ll be percelved as more

sexually harassed than w1ll black low status women "f;f*'”

e Hypothes1s 5a wasjnot supported Theremwas:n0w81gnlf1cant;f‘g

b‘i‘dlfference between low status whlte women and low status

1@{](1 163) ,84; p‘>.}05;ff; i

“j black women for the Initiator s Behav1or Scale,:_fll 163)ﬁkfb

03 p >‘ 05 'or for the Percelv dearassment Scale,;,kfet

',Two one way analyses of covarlance were performed forg

’"Tche varlable target race (black and whlte);for Hypothe31s ;

']fijomen for the Inltlator S Behav1or Scale, (1 163)

f*rpp. 05 or for the Percelved Harassment Scale,f

f,5b 5"Black hlgh status women w1ll be percelved as more
harassed than w1ll whlte hlgh status women"»l Hypothe51s

5b was not supported There was no. 51gn1f1cant dlfference‘kfy#

‘between hlgh status black women and hlgh status wh1te A

(1 163)
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http:1,162)=4.14

Two 2.(harasser raoe) x 2
ianalyses‘ofvcovarlance w1th atp}‘&fibfiffhkiikfb?%}hhbf
'h?lnltlator as the eovarlate were performed onhresponses to
lrthe scenarros w1th anvexpllc1t gesture forkHypothes1s 6 ‘u-“
"Women W1ll‘perce1ve the expllc1t s1tuatlon‘as more o
hara551ng’than w1ll men'"‘ Hypothes1sf6tuas supported for e

“k-the Inltlator s Behav1or Scale,ﬁgp;

;n?';a.036;'.wOmen~(M - 5. 81, 1 02) perééivéd‘thé7

'h'behav1or of the 1n1t1ator 1n the exp11c1t 51tuatlon as

”tmore offen81ve than dld men (¥b= 5 1 §Q l 34)t’

‘Addltlonally, Hypothe51s 6 was supported for the Percelved '”

Harassment Scale, E (l 149) »8~58~wpw<’a01;gn?r%igd48;x5l‘.V'

‘Women (M = 6. 02, sD= 1. 03) ‘found the exp‘_ itjéituation{* -

‘more sexually hara881ng than dld men (MT%

Hlﬁ4g).5slitjh
‘biTwo 2 khaiasser ra¢é>-xféh(typéhbf’sitﬁatibhiﬂ_gfif”“

fanalyses‘ofboouarlance w1th attractlveness of the‘ '

1n1t1ator as‘the‘covarlate‘were performed fothypothe51s

E ;7 *"The eXpllClt 51tuatlon w1ll be percelved as more

’l»harasslng.than;wriljt

,comﬁéﬁt~aioﬁe7i”’ __ypothe51s 8 ’"The black hlgh

status harasser w1ll be percelved as more harass1ng than f”

Will the white high status harasser when the explicit

‘31tuatlon 1nvolv1ng an- amblguous -f~f.~'



1 18) ashmore of"n51ve than 1n the amblguous

E Respondents

liffScale,'
1 24) more.'




'ff}loadingsafrOmp.45 tov;éé}f’”

’flve 1tems of the Percelved Harassment Scale were 1ncludedf

on the flrst factor ' thlS 1s ‘an example of sexual

'.,haraSSment, the target should flle a complalnt,vthe T
flnltlator should be flred,‘the 1n1t1ator should be e
lhfrebrlnanded; thls behav1or‘1s‘unacceptable in. the
‘biwcrkﬁlace,_and three rtems from the Inltlator R Behav1orTPn
| Scalethe 'lnltlga"to.r",zvls Ollt—of—llne ;_ ‘v the }Illflltlc?l.tor"—' L

‘”behavior:is‘insurting;ntﬁé initiator is intimidating the

k"target
ﬂ The.second“factor‘accounted fcr 10 8°be‘the‘uarianééh
a.-andbcon51sted of the three reversed sccre 1tems cf thev |
:;Inltratcr,s.Behav1or Scale; The factor loadlngs of the 3
'rfiiteﬁsfrangedvfrcn 71 tO',79 The second factor con31stedr
T?of the follow1ng 1tems the 1n1t1ator rs flatterlng thev:””
’_target, the 1n1t1ator is frlendly; the 1n1t1ator 1s trylngﬂ
: uto be nlce There wasbcrcsslcadlng on factor 2 of 3
raddltlonal 1tems that brlmarlly loaded on factcr 1 ”the?'

T5rtarget should flle a complalnt,:thrsylsﬁan example of“'

“fﬂsexual harassment, the 1n1t1ato” éhculd{behfiredﬁ‘with;

. Analyses of covarlance, w1th attractlveness of the jff"

fflnltlator as the covarlate, were run on- the factor based .7

adsCales'” Slmllar results were found for the factor based

' ff‘scales as w1th the a- prlorl scales for each hypothe51s




,‘ DISCUSSION e
‘Senual harassmentbls a complex so01al.problem »f;g_f
”Factors that can add‘to 1ts complexrty are percelued
"‘attractlveness of the rnltlator and target gender l*%
: dlfferences‘ln the evaluatlonvof soclo sexual behav1ors;l

'hseverlty of.harassment, and the status of the lnltlator

nrelatlve to the target Of partlcular 1nterest in' thls N

v Lstudy was the effect of race on. the attrlbutlon of sexual R

harassment"
"»lGender leferences anﬁu

The flrst hypothe51s“wh1ch predlcted that women wouldsf

.v1ew the amblguous‘s1tuatlon as’ more harassrng than w0uld

b_men and- the 51xth hypothe81s‘whlchdpredlcted that women PG

would v1ew the expllc1t s1tuatlon as more harassrng than

r.cwould'men were_Supportedf4]WomenJevaluated them;n;tlator s

:behavior as more offenSiVe than did men” ~Similarly,‘women—“’

7;’perce1ved the 1nc1dent 'whethervamblguous or. expllc1tf
:more‘haras51ng than did menvm;;sﬁ. |

) (These results are cons1stent w1th data on sexual
: 'haraSSment thatvshow.that‘women arevmore llkely‘to label a

4?part1cular behav1or as sexually harassrng than are men

lFor example, Gutek et ali;(l983) reported‘that‘womenxvler
'amblguous, but potentlally Sexual behavrors aS more

‘_,ﬁegaﬁive experlences, and therefore,"more llkely to be




-sexually harassing than do men. Furthermere/ Saal‘et‘al;

(1989) support that men are:prone to see more sexuelity_iﬁ
women's behaviors though Women repoft attempting to create
a pleasant social environment by behaving in a warm,
friendly and outgoing manner. If men tend to pefceive
women's’friendly‘behaviors as a sign of sexual interest,
then men may aggressively respond to a woman's |
friendliness which she may, in turn, construe as sexual
harassmeht. .

Pryor and Day (1985) found that respondents tend to
evaluate an interaetion between aeman and woman from the
perspective of the same gender invOlved in the
iﬁteraction. Thus; female iespondents would consider the
ambiguous eomment from the point of view of the target,
and male respondents would consider it from the point of
view of the initiator. This would support the gender
differences in this study. If men imagine themselves
making the ambiguous comment, they hay view the male
initiator's behavior as a more innocuous sociai
interectien which would,be'well—meaning though perhaps~
misundersfood.‘ However, if women imagine.themselveslas
being the target of the same comment, they may react less

tolerably and feel more compromised.
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Explicit Condition Versus Ambiguous‘Congition

The seventh hypothgsis predicting that the éxpliéit
situation Woﬁld be perceivéd as more harassing than would
the situation inVolving‘an ambiguous comment alone was
supported. In general, respondents view an act involving
tduéh as encroaching on a woman's persénal sbacé‘and less
acceptable than sexual comments alQne (Gutek et al.,‘
l983f. Respondehts may be more hesitant to label an.
ambiguous comment as sexually harassing than an incident
‘involving touch because they tend to make positive
assumptions about the interaétion when théylack
information (Cohen & Gutek, 1985). Respondents would,
therefore, be less inclined to attribute negativé motives
to tﬁe initiator. Instead, fhey may consider an
initiator's ambiguouskcomment as an awkward attempt to
express a socio-sexual interest in the térget. Respondents
may believe they need more informationbabout the outcbme,
and therefore, excuse the initiator's social”ineptness.

Réspondénts may also feel reluctant fo méke a
judgment Of,thebinitiator's behavior if they believe'that
the incident is‘an isolated océurrenqe and, thus, lacking
in informatioﬁIKCohen & Gutekﬁ‘l985).ﬁ Instead,
respohdehts mafiput theArespohsibility of acéepting or

rejecting the initiator's social sexual advance on the
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"vitarget;' Respondents'may feel

vis“in'poor taste,f

»ut that a comment:alone 1s more ea51ly

’1gnored than 1f the 1n1t1ator also touches the target‘ﬁfh_.v\

target of an amblguous comment may, therefore, be‘f

"encouraged to overlook the 1n1t1a*of‘:”behav1or unless the'

'behaVror-ls.repeated.a:

T mleUOus comment R

'f The thlrd hypothe31s-pred1ct1ng that hlgh status men FIRIEAL

sijwould be percelved as more hara331ng than would low statustfi.ﬂﬂ

f"men was not supported on the Inltlator s Behav1or Scale,fff*‘

. however, 1t was supported on the7 ercelved Harassment~~':'”-‘

lecale;ﬁ It has been well supported that superv1sors are:ﬂ}ﬁ

held to hlgher standards of conduc and found more

lsexually harass1ng for the same behav1or than are

- coworkers;‘r_subordlnates.(Colllns & Blodgett, 1981, Gutek}

ljet al. } 1983 Jones,»l985 '

.fnrespondents perceptl

"h.relatlon to the‘

‘ example, the behav1or was ‘no




lower status relative to the target.

Nonetheless, it is apparent that the same behavior is
viewed as less appropriate from a department manager than
from a mail clerk in this study because respdndénts
considered the iﬁcident as an'example of sexual harassment
and agfeed that the higher-status-initiétor should be held
accountable. Therefore, élthough the ambiguous comment
may not be considered more insﬁlting by a department
manager‘thaﬁ by a mail clerk, it may be seen as an abuse
of power and possibly as creating a compromised work
environment.

Consistent with Popovich et al. (1986), it may be
that respondents expect a supervisor to maintain a higher
level of professionalism with subordinates. It is, in
fact, the responsibility of a supervisor to cultivate a
safe and comfortable work environment for all employees.
Furthermdre; high status employeeé are expected to set an
example of acceptable behavior among employees.

Therefore, thevsame ambiguous comment may be tolerated or
ignored from a subordinate though viewed as less
acceptable and, thus, sexually harassing from a
supervisor. |

These data are not consisten£ With Littler-Bishop et

al. (1982) who found that employees in lower status

69



positions relative to the térget_Wére considered as more
sexually‘harassing than»their higher status éounterparts.
This, however, may reflect the internal ofganizational
sttucture of individual‘work sites. That is, a job status
reflects an organization's hiring requireménts, ray levél,
promotional scale‘and eﬁen certain educational | |
échievements. if.pilots must meéf rigoroué requireménts_
for their jobs, though minimal requirements are necessary
for airplane cleaners, it would be expected.that job
status alone reflected a level of social desirability.
However, in this study, the position of mail clerk.may not
. be conéidéred as’negatively as an airplane cleaner.
Though a mail clerk has- not achiéved{the same statusvas a
department manager, it is notlinconéeivable that a mail
élerk can move up in the work status hierarchy which then
suggests that a mail clerk may be viewed as moie socially
desirable than an airplaﬁe cleaner. Therefofe, in this
study, the ambiguous comment was not considered more
insulting or out-of-line from a‘mail clerk because of his
lower job étatus relative tb a department manager.
The Effect df Race on the Attribution of Sexual Harassment
In general, the hypotheses examining the effect of
race on the attribution df sexual harassment were not

supported. Hypothesis 2, predicting that white men would
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be‘perceived aa more Séxually harassing than would black
men, was.nonsignificantly supported onvthe Initiator's
Behavior Scale; but was not supported on the Perceived
Harassment Scale. It appears that there is a tendency to
interpret the same ambiguous comment as more insulting and
less flattering or friendly from a white initiator than
from a black initiator. Respondents agree that the
comment did not warrant a formal complaint against the
white initiator compared to the black initiator as
creating a sexually harassing incident betause the results
were not significant on the Pérceived Harassment Séale;
yet, the results bn the Ihitiatof’s Béhavior Scale suggest
that respondents‘did not tolerateithé comment as well byta
white initiator as by a black initiator.

This.may‘lend support for antiquated stereotypes
which suggest that black men are pérceived as more sexual
than white meﬁ,(Davis & Cross, 1979), whereas white men
are considered as hating a higher social status comparéd
to black men (Lewis, 1977). A séxually ambiguous comment
-is less acceptable from a‘White initiator than from a
bla;k initiator. 'Such a comment may be perceived as more.
in character with a more liberal and open sexual nature,as
ascribed ta black men. However, the Samé ambiguous

comment from a white man may be perceived as too bold and

71



| fOrwérd for his,traditional social role. Although'the
behavioriof white men Waé not stréngly éﬁpported on the
Initiatdr's Behaﬁior Scale as moré insulting and less
friendly than that of black men, these reSuitsréhéw a‘
ttend in the perception of respohdents to view thé
behavior of the initiator differently based on race. That
is, a Sexually ambiguous comment by a black man‘may be
considered leés intimidating thanvby a white man if théi
blagk man is not attributed equal status to thé white man
'becaﬁse.of his race.

‘ vThis premise may be.further supported‘by status
effedts within'black and white initiator conditions. ‘For
black initiétofs,_no status difference was found on the
Initiator's'Behaviot Scale;'howéﬁer, contrary to
prediction, high-status black men were‘found to be mére
sexually harassing than were low status biack men on thé
Perceived Harassment Scale. It appeats that high status
: black men are expected to maintain-a‘higher standard of
. conduct thaﬁ aie low status blaCk‘men} If black menihave
historically been aésociated with menial and ill-paying
jobs (Lewis, 1977), then respondentéimay scrutiniZe,their
actions more as blackimen gain higher status jobs such as
department mahagérs. | |

A sexually ambiguous comment‘may still be construed
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as inechatacter for black men, but once a black man‘breaks
from his historical,second—class role and achieves a
positionHWhich is recogniZed in the‘workpiacevas a high _
Status position, the same sexually ambiguous comment‘by'a_
black male department mauager is less tolerated than by a
black male mailvoletk. Ihstead}.the-comment may be viewed
as an abusehof power by a blaokvdepartﬁeht manager.
‘Surprisingly,,with whitevinitiatOrs;»status}had-no effect
on either:perceptions of‘initiators’ hehaVior or oh
judgﬁents of seXualzharassment; It’appears; therefofe,
that.in the present study} the behav1or of whlte men was
not assoc1ated w1th thelr job status as compared to
ratlngs‘of black‘men.r If raoe is a visual status”cue;
observefs_may associate white meh as being ofha similar
status to each.other ahd recognize‘their jobbstatus
secondarily.. Equally, if blacktmensate»associatedeith a
lower status relative to white méﬁ basedton race, auhigher
job status may create a strohger impact‘onee a hlachfman
is tecOgnized in a‘contradiotory :oie relative to his
stereotype; | |
These data”are not consiStent with Yoder and Sinnett

(1985) who found that the" helghtened attentlon and
v1s1blllty of token men seemed to work in thelr favor.

Although token status is generally attrlbuted to women, it
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yalso refers to_nonwhltes 1n whlte typed jObS (Kanteryfi

a1977) ? Thus, a blaCk man 1n a hlgh status pos1tlon may ;;t.,
._,feel more pressure to conform to. role eXPeCtatlons and SRR

°_;feel'soc1ally 1solated .s1mllar to women A hlgh status{;,f

'f black man may have to prove hlmself as an approprlate
rch01ce for hlS p051tlon at work The 1ncrease 1n the

number of hlgh status black men may threaten the jOb

'",securlty and prestlge tradltlonally held by whlte men

"Consequently, respondents may expect a hlgh status blackf}g?"

x‘man to conduct hlmself at work less stereotyplcally openfﬁi‘di

:and llberal about sex,,that 1s,:more con31stently w1th thefb
b"}stereotype of whlte men because a status effect was only

slgnlflcant for,black men.

In contrast to the race of the 1n1t1ator,‘nolmafnf:
i‘effects were found in thlS study regardlng‘the race. of thefl'
target and the attrlbutlon of sexual harassment Howeverkpz
» subtle effects that 1nvolved the race of the target, as d”:
‘well as the race of the 1n1t1ator and the job status of.

‘-theflnltlator were'found. A 3—way 1nteractlon wrth»the 1io;"

variables:initiatOr's raCe, target s race, and initiatorls¢;yi‘

status was found for both the Inltlator s BehaVlor Scaleﬁ}? :
‘and_the‘Percelved%Harassment,Scale,"
.,Respondentshperceiyedvthe behaviorfofithe'high'Status

initiator as more offensive when his target was of a



pavjdifferent.race> In addltlon, there-was“a'tendencyfamong.f"’ﬂ

respondents to percelve theklnltlator ‘as less attractlve
71n a 3 way 1nteractlon s1m1lar to theroffensrveness '
iratrngs when the‘covarlate was removed | ThlS suggestSé}u
' cthat the percelved attractlvenessfof the 1n1t1ator maygf
“havelbeen a by product of the 1nrt1ator s percelved.
ﬁf;offens1veness If the.lnltlator s behav1or was less ;a
‘tOlerated, he‘was also percelved as less attractlvek
Nonetheless, respondents v1ewed the 1nc1dent as morefy E
;;sexually harass1ng by the hlgh status 1n1t1ator when hls;;fv
:Stitarget was of a dlfferent race,.regardless“of hlS

o percelved attractlveness

o Respondents may cons1der the behav1or and 1nc1dent oflthgf”

a hlgh status 1n1t1ator as an abuse of power He may be
'd‘percelved as - taklng advantage of hlS work pos1tlon to put
| ”rsocral pressure on a target to accept an 1nterrac1al

‘glnteractlon that she may not otherW1se allow B Respondenté”_v

vﬁ_may then percelve that the target has been compromlsed andf;'f

'hicannot openly respond to aisuperlor's comment 1f she 1s
‘l»concerned that her response could be rnterpretedhas-a?xh .
-‘reyectlon based on thelr‘rac1al dlfferences’v.HoweVer,‘his.t
'Fabuse of. power may.also be relatedyto race‘dlscrrmlnatlon '
fiThe sexually amblguous commentrcould be perCerved as |

"“1ns;ncere;andademeanlng, and thus, a form of harassment




Conversely, réspondents perceivéd the behavior of the
low status initiator as moré offensive when his target was
of the same race. Again, thé results were
nonsignificantiy suppbrted until fhe rembval_of the‘
covariate, attractiveness of fhe initidtor, However, the,
incident was viewed'as‘more séxually harassing'by the low
status initiator when his target was of the same race,
regardless of his perceived attractiveness.

Where respondents may expect ﬁore professionalism and
a highet standard of conduct from é high status male, they
may also expect a more professional expression of respect
towards a high status femaleniyA socio-sexual comment at
work does not allow clear boundaries for the female.
Though socib4séXUal behé&iOrs may of may not be viewed as
appropriafe between any racial mix, respondents may
interpret a sexually ambiguous Comment from a male
subordinate of the same race as a sign of disrespect.
Because women in token positiQns, such as managers, aré
~highly visible and socially isoiated (Kanter, 1977),
respondenfs may expéctvmale subordinafes to show soéial
‘support for a woman of the same race. .That is, maie
'subordinafes may be expeéted‘to be sensitive and helpful‘
to a same-race female-superior,‘or at the very least, to

avoid compromising behaviors. This may ultimately become
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‘an Jlsusu‘e of‘ race lé'yaltv _th hsﬂpprt Or racebetrayal
ﬁvgthrough dlsrespect : R -
In summary, the 1nteractlonsﬁfor‘both the Inltlator sGE
fﬁ;Behav1or Scale and the Percelved Harassment Scale suggest
';fthat race of the 1n1t1ator alone does not make ad
bdlfference in the‘attrlbutlon ofbseﬁual harassment
;ifHowever,.con51stent w1th Nlebur and Boyles (1991) andfFafn'
'fjanchnderton (1987){lrace is affected by compoundlng »
v*svarlables In thls study,_the effect of race of the

:llnltlator was moderated by the 1n1t1ator s job status and

*nthe race of the target

;7 Comoarlsons between the Present Studv and Prev1ous"

’ Research bV‘Marrlott (1993)

b'There‘were seyeral~differences in the?results between
W'“the present study and the prev1ous study by Marrlott
f”(1993) though the des1gn was repllcated in the present

ygstudy Spe01flcally, the same plctures were used to

J';deplct the race of the models as Well as. 51mllar scenarloswi‘v'

';bdescrlblng the same sexually amblguous comment 1n the
n‘present study Nonetheless,bln‘the analy81ssof the‘v
fieprev1ous study, questlonnarre 1tems were examlned
bllnd1v1dually | SlX of" the 14 1tems were s1gn1f1cant
xThese 512 ltems were then used.as the bas1s for thef

vInitiator's'BehaviorMScalewand‘the,Percelved,Harassment.c



:[Scale analyzed ;lihe‘present study Some 1tems omltted

dﬁln the present stidy may have 1nadvertently focused

'oattentlon on thevt rget s behav1or 1n the study by

':ylfMarrlott (1993) ' Althou,h these 1tems were not

',js1gn1f1cant 1:ithe prev1ous study, thelr mere presence mayi'“

”fﬂhave 1nfluenced the respondents rat1ngs»_d~;b

Addltlonally, the low status ]Ob p051tlon was changed]’,fi.c

[ﬁfrom custodlan 1v' he prev1ous study to mall clerk in the',.

'tpresent study bA cordlng to thtler BlShOp et al (1982)

'?ﬁfalrplane cleaners were found as soc1ally unde51rable‘ g

'ffbecause thelr unlforms s1gnaled‘a low status‘afflllatlon
Efc;wrth thevalrllneSa: COnsequently, alrplane cleaners were“:‘
.found more sexually harass1ng than were pllOtS‘HVTO avold:
ithe same confu31on of a’ custodlan S soc1al status wlthln“a's
-company;‘the low status”pos1tlon was changed to mall

"{ clerk Furthermore, the plctures used were not congruent L

ﬁ€:1w1th the 1mage of custodlan because the male models wore a

7[;?»sh1rt and.l

,e;and the female models wore a dress 1nstead

"fgof a unrform commonly assocrated w1th a custodlan

”L;However, the change from custodlan 1n the prev1ous study

iylpto mall'clerk in the present study may have produced a

’fMarriott (1993{ found that job status 1nteracted w1th :

,mfthe race of thv

Spec1f1cally for the targets, df.’""“'



black‘départment manager was found more sexually harassed
»than was a white department manager, though a white
custodian was iound more sexually harassed than was a
black‘custodian. These results were not réplicated in the
présent stndyfsugoesting that the type of job as well as
the status associated with it may have subtly influenced
- the percéption of sexual harassment. It is important to
note, however, that the results of the preéent study and
the previous study by Marriott (1993) do not contradict
each other.r'Instead; the previous study focnsed on
perceptions of both the initiator and.target whereas the
\present study focused on the initiator alone.

Perhaps tne most important distinction between the
previous and present studies is the procedure used. Two
hundred and eighty-eight non-black participants responded
to the‘samevquéstionnaire in one of twelve conditions in-
the previous‘study; However, the procedure did not follow
a systematic approach. The majority of partioipants were
solicited from San Diego State University (approximately
100 miles south of San Bernardino), though additional
participants were solioitédvfrom the community who‘had no
affiliation with the university. Additionally, no
demographic or background information was recorded for the

respondents. As the previous study was a reqnirement for
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B dan undergraduate Experlmental Psychology class, thls
”i,fprocedure was allowed HoweVer,'ln the present study, the

g,fprocedure to collect data was more carefully supervrsed

‘:yand controlled

| Although the results‘were not repllcated from
vihMarrlott (1993) the flndlngs from both stud1es<suggest.
‘bthat race- complrcates the perceptlon of‘sexual harassment;'n,-
buand warrants further examlnatlon H‘Moreover, thesev

v-lnfluences may’ be somewhat env1ronmentally blased because"ﬂ

‘*ﬁypartlclpants for both studles were drawn from nelghborlng

*?Vcommunltles

*Vf_erltatlons'and Recommendations

| b The flndlngs of thlS study support that race-;;wh
1nfluences the attrlbutlon of sexual harassment, though h"
‘these 1nfluences‘are‘subtle and not ea51ly deflned,, Thehd
1nteractlons suggest the pOSSlblllty of S
1ntraorganlzatlonal effects due to an’oyerlapplng of
u’»effects of race and‘organlzatlonal 1nequallt1es ;‘However,t"i
vfthe resultsyofgthrs study may not generallze 1nto the
-AWOrhplaCe;itThetuse of photographs, rather than’verbal
'descrrptlbns, to deplct race allowed effectlve e
,fegpefimeﬁtal 1mpact Whlch may~have-decreased.thei
_lexperlmental effect by 1ncreasrng the respondents

attentlon to the varlables for 1n1t1ator and target race;


http:examinat.i.on

"Respondents may.haye 1mpllcltlyfor_expllc1tly’controlled
race effects when the 1n1t1atoriordtarget was black in an?w
attempt not to be blased | |
Thls:demandicharacterlstic‘is less“llkely to occur. in
'fthe workplace“because5incidents.ofisexual harassment are‘““
L'moredrandom, and reactlons to them mouldkbe more:'v
fn_spontaneous,; Observers may feel that thelr oprnlons wouldfd
”_uibe more anonymous 1n the workplace or, perhaps, that thelrh
'Vdjudgments would be more meanlngful than would thelr
bratlngs of a s1m11ar 1nc1dent durlng‘a research study
' The use of‘a sexually amblguous comment also may have
'llmlted the,respbndents‘;reactlonsito*race; 1It maynbez*t
57necessary to examlne the effects of race and job status
with a more. exp11c1t form of‘sexual harassment than an
hamblguous comment or a mlld form of touch | An expllclt
ngesture may prompt reactlons 81mllar to those of the
,domestlc v1olence culpablllty attrlbutlons Wthh mrght
:revealvless controlled responses‘to race effects
lb, Another llmltatlon of thlS study was the under—ﬂv
representatlon of black respondents | It may be benef1c1al
‘to recrult an equal number of part1c1pants from each
ethnlc background to examlne varlatlons among-groups more
vektens1vely;’hForﬁexample, thebattractlveness varlable

 functioned as a_Covariatevin‘this study, but it‘may beﬁ



equally.interesting td invéstidate uhe éffectsiqf
attractiveness fatings within each sfhnic group.
Likewise, it may be important to examine respondents’
ratings of additisual ethnic groups. Additional data
“would allow furthef consideration of:the perceptions of
race stereétypes and how they may influence individuals’
attitudes in the workplace and in theiattribution~of
sexual harassment. Woikplace diversity may cieate
oﬁpdrtunities for indiuiduals to interact with different
ethnic groups which may not bsdexperienced in social
‘ssttings. This expésurermay help to erase preconceived
ideas of others based on race.

Lastly, it may bé‘important to examine how
individuals with different organizatioual backgrOuuds
perseive the sexually ambiguous'comﬁentL Terpstra and
Baker (1987) found fhat working wdmen‘may experience more
instanses of sexual harassment than femals studentsf
Wdrking women,'therefore, ﬁay beqome more sensitiisd and
‘less tolerant of sexually ambiguous harassment_behaviors
bthan students. ‘Aiso, the‘same se#ually ambiguous
behaviors betWeen meu and women may uot»be:appréciated in
all wdrk énvironments and.perceived as sexual harassment
in some settings, but not otheﬁs. |

Nevertheless, these results suggest that .
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hk:and the target Suggest,that race 1s-a~contextual factor R

that cannot be 1solated from other varlables | It 1s alsoﬂ;:

v.lmportant to note that effects of . race may not generallz

from ‘one env1ronment to another Wthh may requlre furthe
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