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ABSTRAC T

Thls study was de51gned to determlne 1f “and to:whatw
extent, Callfornla s Educatlon Code §44910 dlscrlmlnated
agalnst "ROP 1nstructors, and. 1f and to what extent, the
present code has a negatlve effect on the profess1onal self—*
image of ROP 1nstructors o |

Each 1nstructor was asked to. respond to statements ‘on a
survey 1nstrument The data gathered from this procedure o
‘determlned that Callfornla Educatlon Code §44910 was, 1n:'
'afact fosterlng dlscrlmlnatory practlces and does promote 2
_negatlve effects upon the profes51onal self 1mage of ROP
1nstructors o | |

: Flndlngs 1nd1cated that the ROP 1nstructors
:1) percelve the Callfornla Educatlon Code as 1t relates to
tenure for ROP-lnstructors, as undermlnlng the profess1onallV
image, 2):believe the present Code creates a bias rnvfavor “
of academic'teachers;-and»3)‘it is,htherefore,

‘discriminatory to ROP instructors
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'i}j:academrc 1nstructors

'hebpast twenty years, the»Ckllfornla Educatlon

"eiReglonal Occupatlonal Program (ROP) 1nstructors a{,

f 1n the same amount of tlme 1n5=

h“]the classroom as’ thelrvcolleﬁgues, the academlc teachers

._tructors'are req

red'to fulflll profess1onal”

’ntprepara'lon requlrements Just as the academlc tea'”ers are

”~The ROP*lnstructors take attendance, attend staff meetlngs,{f

' ork from 1esson plan ' :nd,pﬂw

dentfstudent orlented

v;act1v1t1es, exa:tly llke academlc teachers.do everyday ROP,;Q7oh”

11ns;ructors make the same number of. de01s1ons per day

:f(es;vmadedbat 9000) "i'w1th the same problems as th

1 At the natlonalv

rl Perkins Legislation (1990)




required theilntegration of vocational.and'academic
education to‘help students"benefit from actual

application and use of academic skills (American
Vocational~Association, 1991). To integrateuvocationaly
and.academic education,vall.educators must bebequal in

. terms of thelr’status.

When ROP instructors in'California are not‘being

l treated as equals 1n the eyes of the state leglslature and

: by many of thelr academlc colleagues, 1t seems unfalr to

“vcelebrate dlvers1ty for one class of employees whlle, at the

same tlme, the rlghts of other profes51onals are being

o denled by state law

: Background

"Thevorofessionalbimage of vocatlonal‘instruCtors'has
‘remalned nearly 1nv151ble in the malnstream llterature on
;fhlgh schools. Desplte the con51derable attentlon devoted to.

‘the study of a vocatlonal currlculum (Grubb & Lazerson,
f1988;'Stern, Hoachlander, Choy, & Benson, 1985).AThere'1scto
-‘date, no study‘that directs itself to-the problem'of:
bprofeSSional parity‘between vocational instructors and
‘academic teachers. Theinegative perceptiOnsﬁof vocational
education and the 1nstructors have been around for a long

'perlod of time. The vocatlonal areas of schools have been



| wﬂtradltlonally a dumplng“ground‘forf who don t fEtuln:;ﬁ'

\jthe vocatlona
};resources tha

thét what we. do is m
' counter argum ts, ¢







| '. 1depr:.ve any.,ﬂl'
© . without" due
. within its




”'fOf'thempamonghtheir ﬁeers.“'”

Statement'of“thezProblemf

The problem-addressed in this study was four-£fold.
First the dlscrlmlnatlon agalnst ROP w1th regard to tenure
was studled Instructors of Reglonal Occupatlonal Centers

-and Programs are prohlblted from attalnlng clas51f1catlon as

" a permanent employee of a. school dlStrlCt ‘Secondly, how

rnegatlvely does Educatlon Code §44910 effect the
'profess1onal self concept of ROP 1nstructors'> Thlrdly, would
the ROP 1nstructors support legal actlon to change the '
;ex1st1ng leglslatlon?»Lastly,‘whether or not the ROP
:instructors would be willing to lobby'California Teachers
'Assoc1atlon to be supportlve of new leglslature to address

ythls problem’>
Purpose of the Study

This study surveyed the ROP 1nstructors employed by the
Rlvers1de County Offlce of: Educatlon,,Reglonal Occupatlonal
Center and Programs It revealed the employees perceptlons
regardlng the ex1st1ng leglslatlon and the perceptlons of
the negative effects caused by that'leglslature. This study

also measured the receptiveness among the instructors and



*dthelr agreement or dlsagreement to lobby the teachers unlon,_ﬂ=~-e':

'to support statew1de actlon to revoke the prov1s1on w1th1n o

"Callfornla Educatlon Code §44910 that dlscrlmlnates agalnstif}df.

"ﬁFROP 1nstructors w1th-regard to tenure rlghts.’,g{z”fgjtf'M°J5“

Thls study was conducted 1n 1994 by scrutlnlzlng the'

'v‘7perceptlons of 1nstructors employed?by the Rlver51de County'

"V;Offlce of Educatlon, Reglonal Occupatlonal Center and

f”‘Programs

' overview of Research Questions - . =

| Isthe Callfornla EducatlonCode dlscrlmlnatlng agalnst .
'pflnstructors employed by reglonal occupatlonal centers and .
fprograms with regard to tenure r1ghts7 Wlth thls type of
'eleglslatlon 1n place, are there negatlve effects upon thehd'
‘l;eprofe581onal self concept of the 1nstructors° If there 1sf;‘

"dlscrlmlnatlon and negatlve effects derlved from the

ugex1st1ng leglslature, would the ROP 1nstructors and thelrx;)j,ﬂ‘_;

vfunlon support legal actlon to change the ex1st1ng pollcyagh,r-u,

a7Th1s study seeks the answers to these questlons by p051ngf:‘

'”{spec1f1c research questlons found 1n Chapter III




 nimicacions

. because the RO
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‘”5ﬂ3fCalifornia In 1968 the blll was'agalntamended to'allow E

y*fg The”Reglonal Occupat onal CentersvandVPrograms had

V;i”flnallyzbroken a barrler.that narrowed vocatlonal educatlonfy

P pch01ces offered_at local d,strlct schools because of llmltedf:ff ;,'

the"phllosophlcal

\ﬂﬁresources“?For'the past seventy years,,

ljfacceptance of_vocatl vfj.“if"“'l

Lfiythe publlc school currlculumﬁha

A',,;'skeptlclsm“’The Call»ornla Leglslature put’thlsvtb

‘%fi1971 w1th the enactment of the Educatlon Code Section 51004 o

S The Leglslature hereby recognlzes that 1t is the
‘”pollcy of ‘the people of the State of Callfornla to
,gprov1de “an educatlonal opportunlty to every 1nd1v1dual
‘to the end that every student leaving school- should be
_lfprepared to: enter the. ‘world- of work; that every student*
- who' graduates: from any state- supported 1nst1tutlon ' (s
.. should" have" sufflclent marketable SklllS for . legltlmateu;w L
f?jremuneratlve employment “and that" every quallfled and
~. . eligible adult citizen should be afforded an: T
- educational- opportunlty to become sultably employed'ln
fﬁ;some remuneratlv gfleld,of employment Callfornla
'-rEducatlon Code s SRR i

Wlth thlS n‘w

ayburgeoffng t roughout the“state,.enrollments nearly doubled_




‘for programs Serv1ce by a person»as an 1nstructor 1n

~classes’ conducted at reglonal occupatlonal centers, or

*V,programs, as authorized pursuant to’ Sectlon 52301,

“ shall not be. 1ncluded in’computing the- service requlredﬁify“

. ds a prerequ1s1te to attalnment of,; or ellglblllty to,

U to any regularly credentlaled teacher who has been

_ﬁclass1f1catlon as-a’ permanent employee ‘of a school " =
”udlstrlct This sectlon shall not be" ‘construed to apply S

V*employed to teach in. the regular educational programs“A”“

. of the school district and 'subsequently ass1gned as anvg[_h

e Stats

=f§ﬁy1‘ Constructlon and appllcatlon

’31nstructor 1n reglonal occupatlonal centers or-

‘”ﬁfoccupatlonal nter’ teachers'class1f1ed asfpermanent or L
*1;*(Stats l976y9¢5 1010 s 2 operatlve Aprll 30 S
L. o Lo

4added byﬂﬂ"’v“

Notes of Dec1s1ons of AB §44,m

‘The right of a teacher hired- to perform serv1ces:f'

}Q-conducted under contract. with a 'public or: private.

.. .agency,  or another categorlcally funded. progect of 3'
‘ g,lndetermlnate duratlon, ot reglonal occupatlonal o
»_wfprogram, to have his: ‘service’ requlred as a: prerequlsltefpjv :
S to attalnment of or ellglblllty to, classification- e
- .as‘a permanent employee is. governed by §44909, relatlngv“*“

. to the employment by school districts of- credentlaled
“ﬂ*lnstructors under. contract in categorlcally funded

gprogects of 1ndeterm1nate duratlon, and §44910 62 Ops e
’VAtty Gen.. 120 3 22 79 RERE P R :

2 Purpose‘;_r R TS et i
' VThls section: authorlzlng exceptlons to tenure

.”fprov1s1ons of Educatlon Code was intended to: glve

,f“school dlStrlCtS flex1b111ty in operatlon ‘of spec1al
-oeducatlonal programs to supplement their regular
program-and to relieve them from having" surplus of

*”ﬁ,probatlonary or’ permanent teachers when pro;ect funds f
“are terminated or cut: back; however, ‘such statute was -

*fnot 1ntended to authorlze a- carte blanche ellmlnatlon




of teacher's right to probationary or .permanent
instituted in particular school. Kamin v. Richmond
Unified School Dist;;'(1977) 139 Cal;_Rptr.”853, 72
C.A.3d 1014. : ‘ L : ' 5
6. Seniority. ‘ '

Where classes conducted by a school dlStrlCt underﬁ
contract with public or private agencies are curtailed -
~or discontinued, affected employees who were hired and
used exclusively to conduct such classes do not have
seniority who are engaged in the regular program of the
number of certlflcated employees of a school district
the regular program of the school district have the '
right to bump the certificated: employees ‘who have been

- hired and used exclu31vely to instruct classes

conducted by school district under contract w1th
public Probationary teachers. o

Under statute relating to probatlonary teachers,
status of probationary teacher clas51f1ed as permanent
or as substitute, and thus in effect ‘and who" taught.
adult county jail prisoners entitled to procedural
rights in case of ‘termination appllcable to ‘
probationary teachers. Hart Federation of Teachers vs
William S. Hart Union High School DlSt (1977) 141 Cal

13



Hlstorlcal Development of the Rlver31de County

Reglonal Occupatlonalprogram

Origin of the Rlver31de County ROP

In 1971 the Hemet, San Jac1nto,‘and Moreno'Valleyl‘”
School Districts banded together to form the flrst Reglonal
’Occupatlonal Programs in the county ThlS agreement was
-dlssolved a year later in. order to part1c1pate in a county
wlde Reglonal Occupatlonal Program formed 1n 1972‘by Don F.
vtKenny, the Rlvers1de County Superlntendent The program had
the support of all the school dlstrlcts ln the county.

The county ROP 1ntended to traln students and prov1de‘
them with marketable skllls for employment in. the area in.
, Wthh they were tralned or upgrade thelr skllls to a level
1986) Accordlng to the State Educatlon Code §52302 5 enacted
in 1983, the Reglonal Occupatlonal Program will: |

1. prov1de 1nd1v1dual counseling and guldancéﬁin
vocational matters.‘ £

2. provide.a curriculum‘Which inCludes'skillltraining
in occupational'fields‘having current'and‘future needyfor
such training. | :

3. provide an opportunity'for students to acquire
~entry-level vocatlonal SklllS which may lead to a
comblnatlon work study schedule | |

4. prov1de for the upgradlng of the vocatlonal SklllS



'of students and for retralnlng where necessary

5. malntaln a pupll teacher ratlo Wthh will enable
students to achleve optlmum beneflts from the 1nstructlonal'
program |
6. assign the hlghest prlorlty in serv1ces to youth
o from the age 16 to 18 years,vlnclusrve (Callfornla Educatlon

Code, § 52303 5)
The purpose of the Rlvers1de County ROP as stated by
Thomas A. Kurtz, the Dlrector of ROP in 1986

.to extend and augment the.vocatlonal educational
topportunities of the. youth of age 16 and older and
adults in the county in order to prepare the students
for an 1ncreas1ngly ‘technological society in Wthh
generallzed‘tralnlng and skills were insufficient to
prepare the students for the many employment:
opportunities which required special or technlcal
training and SklllS (Kurtz, 1986) ' :

In its 20:year'history,.Riverside‘County's’ROP has
grown to over 600 separate classes. It Currently has over
15,000 students enrolled, and offers 140 programs in 40
occupational areas. It underwent a regional‘accreditatione
review in 1985‘andsbecame'fully accredited by the WeStern
~Association of Schools and Colleges. In 1992, the ROP was
~evaluated again by the Regional Accreditation Agency and

received some of the highest marks in the state (Western

Association of Schools & Colleges, 1991) .

15



The Profe831ona1 Image of ROP Instructorsbi“

"Vocatlonal teachers have remalned nearly 1nv131ble 1n
the malnstream lrterature on hlgh schools, desplte’the’ |
considerable attention devoted to the problems and prospects
of a vccatiohai curriculum" (Grubb & Lazerson,'1988; Stern,
Hoachlander,_Chcy,'&.BenSOn, 1985) . Findings in ahcther
study published'by the National Center for Policy'Research
in Education: | . |

Findings: The Near Inv151b111ty of Vocatlonal Educatlon,
Lack of coherent vocational programs

] State reforms squeeze vocational education out
of the curriculum-

o Decllnlng enrollments and fundlng further narrow
the range of offerlng

] What remains is a mix of classes that bear little

relatlonshlp to work force participation
Cracks in the guidance and placement process

o Too many students

~® . College-bound students get the most attention
o Getting help requlres student activism

] Career guidance is especially passive
Negative perceptions of vocatlonal educatlon
° Poor teachers
° Outmoded content, SklllS, and equipment

e Dumping ground for students who don't fit

(Selvin, Oakes, Hare, Ramsey, & Schoeff, 1989).

Bradley ahd‘DuCette (1976) indicated that it is
dangerous to generalize research on school teachers as
'jcompared to‘vocationalrteachers because they are somewhat‘
different. Vocational and academic teachers occupy two
separate worlds in the educational system.‘Research on
secondary schoois undersccres the,relative_primac? of the

academic domain. That is, the discoveries of the past

16



Ldecade regarding school COntext teachers' professional
development 'and’teachers' career commltment are derived
nearly exclu31vely from teachers in the core academlc
currlculum, or. are presented in ways that become obscure

dw1th1n school dlfferences (Grubb & Lazerson, 1988;

- Stern, Hoachlander, Choy, & Benson, 1985). The academic‘

_domaln appears. to be the rec1p1ent of all the glory that
goes along. w1th the role of teacher

Very few new reforms have done little to
“illuminate the dailiness of high school teaching, or to
show how daily realities position teachers to embrace

or resist mnew possibilities. Indeed, one of the
dilemmas that are encountered is the way in which
divisions of purpose, program, and people are so well-
- rooted in the language of schooling. Even as we try to
‘imagine and invent new forms of schoollng, or new
relations among teachers, we find our descrlptlons of
present practlce confined by the conventional ’
dichotomies: academic versus vocational programs,
purposes,.and subjects academic versus nonacademlc
. students, teachers, and. departments A more 1ntegrat1ve
language remains elus1ve (Sizer, 1984)

Vocational studies in the American high school have
typically been treated as‘non—Subjects. The National
‘Education Association has historically been leSs‘supportivev
of vocational”eduCation programs and goals in public
‘education. "In the 1984 hearlngs on the re authorlzatlon
of the Perklns Act, 1t was cons1dered blasphemy to suggest

that schools 1ntegrate vocatlonal and academlc educatlon"_‘

(Rosenstock, lQQll;kThe sltuatlon,‘however,.had reversed by

11989, when Rosenstock continues, "...virtually every.

17



commentator noted the need to brlng together these two parts?v
of our educatlonal system" (p. 434)
Whatever prlde ‘vocational teachers dlsplay in
their own work, and however they describe their .
‘contributions to students and to the society at large,
most are conscious that thelr subject areas oOCCupy a
relatively peripheral place in the social organlzatlon
matters, while others seem preoccupied with them. But -
the basic reality appears clear throughout.. And whlle
not all teachers describe colleagues or departments in
terms of status and 1nfluence, the teachers do
underscore the relatlvely dlsadvantaged standlng of
vocational subjects. A bus1ness teacher sounds a common
‘theme when she says, As a voc. ed. teacher, I feel like
I'm on the bottom of the plle ‘Priority wise, status
- wise. In every. respect It's a ‘little bit palnful
because you don t feel that others see the valldlty of
what you are d01ng (thtle, 1992)

The dlfference 1n status accorded to vocatlonal and
academlc teachers is reflected 1n the termlnology that one
pr1nc1pal employs to dlstlngulsh between her vocatlonal ~and
‘ academlc staff Academlc teachers are “degreed " she says,
while vocational teachers;are "credentlaled.' In‘a_telllng'
chmmentary on thewdifferent status~that‘the two’groups :
enjoy, she adds, "I suspect that most of our teachers would B
view themselves as college track teachers as opposed to
vocational instructors, almost v1ew1ng~thoseyterms as
mutually exclusive." The dlfference between ”teacher"'tO‘
s1gn1fy academlcs and "1nstructor" for vocatlonal classes
standS>out (thtle, 1992) .The status of Varlous subjects »
is derlved not only from the percelved rlgor of one's
undergraduate education and{professlonalapreparatlon, butf

also from the perceivedfintellectualfdemand of course

18



contentvin the secondary‘curriculum.,According tO‘the
vocational teachers, admlnlstrators, counseIOrs) and
academic teachers con81stently denlgrate the cognltlve or'
1ntellectual worth of vocatlonal currlcula Impllc1t here.is
the - assumptlon that work in the vocatlonal arenas requlres
fewer intellectual’ resources than work.ln academlc subjects,
and that both the adults and the young people who dwell in
the "shops" are lower in natlve abllltles than those who '
populate academlc‘classrooms (Little, 1992).

Along with;the perceptions of intellectual substance
comes a parallelﬁset‘of‘perceptions regarding teacherd‘
lworkload——the‘intellectual interactive}‘and ‘pragmatic
demands of teachlng in one subject rather than another
Vocational teachers are generally conv1nced that thelr
academic colleagues believe vocational‘courses to be’easy'on'
teachers as well as on‘students, AS‘one home economics‘
teacher reports, "I think a lot of them, probably many of
them, feel that what we do is make COOkleS"J(p. 26) ..

Most put forth counter-arguments, cataloging the
hours of outside preparation required to organize
classroom projects and demonstrations, and to assemble
and maintain the necessary equipment and materials.
These hours, they claim, equal or exceed the hours
required to grade papers and examinations in the
academic classes (Little and Threatt, 1992).

How Vocational Instructors are Perceived
Throughout the service}prOfessiOns;‘the‘status of -

practitioners is closely linked to the Status‘of the. clients

19



f;well desCrlbes the majoruty of Vocatlonal teachers and e

.flndeed ‘the: entlre vocatlonal departments ‘oL programs

.- patterns concentrate,i. .the 'low' and the. 'special' in’ .
,f{,nonacademlc classes. In. ‘some’ very. real ‘sense,’ these are,”‘w”“
" vocational. teachers w1thout vocational ‘students. S TR
.. 'That:' is, they receive very few students who are clearly .=

" have. cultivated a craft because it held a .genuine

“dedicated to a vocational: course of study TeaCherS_WhOHJ‘h

ff‘appeal for them, and. who entered teachlng in-the hoped/f”'

/. of finding students with .

imilar inclinations, now: flndfff

v;x'themselves viewed not as. ‘skilled crafts people ‘but as
. “caretakers of the marglnal ‘students. To vocational
- teachers,: the llnk between the prestlge accorded Lt
“-teachers and the academlc standing of . their: students

often represents a poor: allgnment of effort. and reward

... Neither their: own .subject matter knowledge nor thelr

Q;gaccompllshments w1th ‘academically- marglnal students
‘“ylelds much recognltlon (thtle, 1992) R

"7dThe teachers 1dent1tyvand status, and those students ;"

w7 they serve, have been continually reinforced and

. perpetuated: by a- schoollng organized to dlStngUlSh

L between college -bound .and. non- college bound: students,

tos bracket preparatlon for ‘work from academic ' '

‘fﬂg[best students leai
" out academically if" they ‘continued with it.

'f’,frcooklng and sewing: 1nto domestlc sc1ence
"&y‘acc1dental (Connell 1985) i, -

be" caught up in the organlzatlon of the. school
districts. The. contempt of academlc teachers
wreglstered for manual arts is not an' easy thlng to N
:“handle, nor. is the experlence of - repeated “ seelng yourfa
‘your field because t

'So the

' endeavors. The vocational teachers' '‘identity appears toﬁflﬁ}i.

jould. losev'};}ft‘

‘v7transformatlon of woodwork and metalwork into technlcs,:‘ﬁff“'

ls not



http:experience.of

an- occupatlonal field
_educatlonal teachers lq'»




1986)

’nﬂGroup{: and Carnegle Forum on Educatlon.and th

‘”‘preparatlon recommeﬂdatlons are documented 1n Flnch ‘1987

']?fHughes, 1987 Lee 1987 fand Smlth 1987) Focus1ng more

V?ydlrectly on vocatlonal teacher educatlon, The UnflnlShed

vnggendaulNatlonal=Comml sion ry_Vocatlonal

“ij¢Educatlon, 1985) recommenda 1ons;

Qfattracted to and retalned 1n the _eachlng profess1on
’*fffVocatlonal Teacherls Self COncept o

The self concept of a voca J_fff*a;‘”" ”’»fafpatterngﬁvad“°'4

:igof attltudes generated by one S expe

»f(1964) says that o g-hfxmééﬁdbaiﬁ;rghx“

3~con51stent w1th the 1nd1v1dual s general ‘mode




" public opinion




tenure for teachers durlng good behav1or and eff1c1ency 1s
expedlent and des1rable, some legal way of attalnlng what is
: de51rable w1ll be found" (ERIC 1980) Thls de51re and need
for tenure was also expressed by Housman (1923), in the same
- ERIC document,
who indicated that in that period of time
teachers were employed on a yearly basis and could be
ousted by the board if they decided to terminate their
contract. This termination of employment could occur no
matter how excellent their teaching record might have
been, or how much time and money had been spent in
their professional preparation. The growth of tenure
was due then, to a- general recognition throughout the
country of such abuses in teacher hiring and firing

‘with personal grievances would run for school board

positions and once elected use their power to revenge

themselves upon teachers who were helpless to resist.
such practices of bias. These practices led to other
capricious policies, such as nepotism, political
patronage, social and ethnic bias, and economic
pressures (ERIC 1980) '

The reSultant state of low teacher morale caused by
~this lack of personal securlty and financial insecurity was
'recognlzed as hav1ng a deleterlous effect on the efficiency
of the classroom teacher These factors brought about
»successful efforts over a perlod of many years: to develop
and adopt tenure»laws throughout the,country with varying
degrees of rlgldlty Presently, teacher tenure laws exist in
virtually every state of the union. Tenure encourages the
competent teacher to remaln 1n the teachlng profess1on

Wlthout the securlty offered by tenure it is difficult
» for the teacher to become an integral part of the communlty

When teachers‘receive tenureiit is telling them they have
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:i’jstability, and t_at'stablllty 1s the result of teachersdflh?

"hf[protects thelr pos1tlon When teachers ga1n7the securlt'

”]ﬁbelng able t ‘d ance,on the salary dule becausevt“

-§:offered by teacher tenure they are able to buy a home and

“3apart1c1pate 1n the communlty Teacher turnover reduced the "ﬂfjﬁ"

foifstablllty of the'teachlng staff and the communlty'wannot

’%;prrofess1on revealed that tenure prov1des the teacher w1th

“*:yenhanced Any teachlng staff 1s beneflted by the presence Of;

A study of teacher tenure laws on the educatlon :

'“qﬂfprotectlon from pol;tlcal and s001aﬁ'attacks Tenure

f?relleves teacher anx1ety concernlng the pos51blllty of




'l‘ffteachers w1thout reasonable PrOOf and cause

:ffallure to be re employed Tenurehprevents the dlsmlssal of*':

Teachers have expressed the need for tenure as a
. necessary means of protectlon agalnst unscrupulous school

boards Admlnlstrators and school board members react to fiﬁ

'75tenure as a problem Wthh mandates a near 1mposs1ble

ﬁprocedure for the removal of the 1ncompetent teachers

'-i“Cumbersome and tlme consumlng procedures ar

'dfan lnadequate legal framew“rk}whlch 1nh1b1ts and often*”y‘

’gpprevents the removal of th 1ncompetent teachermfrom the Llﬁ,i7~

w"'{”classroom" (ERIC *1980)

A statement 1ssued by a. school personne :

mlformed by the Callfornla School Boards Assoc1atlon ifi?fffil“ffvﬁ

'gfcharacterlzed ex1st1ng tenure laws as

1-:clalm that teacher tenure has become a haven for the

”‘.d‘need for teacher tenure ;f

1neff1c1ent expens1ve, tlme consumlng, vague,]i
lack flex1b111ty, and do not dlfferentlate between’

| oupled w1th ‘_fixi'”

’probatlonary and. permanent teachers. Procedures there- = =

under to not afford prompt resolution ‘of dlsputes
_;_between 1nstead ‘of being positive and an aid in the
f’retentlon ‘and’ growth of " hlghly quallfled teachers
"';(Callfornla School Boards Assoc1at10n, 1971)

"TThe controver51es surroundlng teacher tenure laws have

fbeen greatly 1ntens1f1ed because of such pOSltlonS as thosefry

‘fstated above, and other statements and allegatlons whlchyﬁgffaj

"glncompetent teacher (Callfornla School Boards Assoc1atlon,sﬂ”

'fs\1971) Teacher organlzatlons, on the other hand stress theiffi”*”

in order to protect the able,vﬂ'




| conscientiOus,‘1ndependent -minded and 1nnovat1ve teachers

pfrom;arbitrary,icapr1c1ous,ﬁ1nsubstant1al 'and«
'.aunsubstantiatedid;smlssalf[(Callfornla Teachers Assoclatlon,f;p;
o7, ‘ _ ,lv . S .l : . :,n .
'Throughoutlthe:history'of the‘developmentbof :
'tpprofes51onal teacher organlzatlons,'the recognltion 5f'
Rteachlng as a profess1on has been a prlmary goal In order _
for an occupatlon to emerge from the level of skllled craft y
or grade to that of a profess1on however, certaln crlterla‘jﬁ
must~be met It must flrst acqulre a body of organlzed

knowledge w1th a clearly deflned termlnology ThlS body of

-knowledge must then be applled as an essentlal soc1al
service by spec1allsts who have undergone an extens1ve
_tralnlng perlod The characterlstlcs of th1s profes51onal
B development were. outllned by an ERIC document (1980) ;

| (1) client. welfare is the foremost cons1deratlon of-

the professional; (2) ‘the profe551onal group assumes j
authority and: responSlblllty for itself :and 1nd1v1dual

practitioners and is, therefore. self-disciplining; and

(3) the profess1onal practitioner accepts
respons1b111ty for hlS judgment and acts (ERIC 1980)

If educatlon is to be accepted and recognized as a
profess1on, these characterlstlcs must be recognlzed and .
met . Comprehen51ve tenure laws and Profess1onal Organlzatlons'
have afforded the opportunlty for teachers to make the1r\1’
work a recognlzed profess1on (ERIC 1980). Hav1ng been freed
from unnecessary worry of dlsmlssal for capr1c1ous or IJ’

"arb;trary_reason, the teacher is thus able to max1mlze hle
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'ﬂ:creat1v1ty and confldence 1n thelr pos1tlons Wlth the new

‘»contrlbutlon to the school organlzatlon and student cllent

lfThey are further freed from#restralnts and pressures whlch T*

"gikwould otherw1se 1nh1b1t 1ndependent thought and creatlve orffrn

'1“”1nnovat1ve actlon (Byse, 1961)

ipiEquallty for All Teachers:fgwst

The concept of tenure 1s a Vltal and needed part of

: {fthe educatlonal system 1f all teachers, vocatlonal and e

'ﬂffacademlc, are to functlon 1n an atmosphere of freedom,':-gmfﬁ7

Ureforms set forth 1n the Carl Perklns Act for 1ntegratlon,

:7all teachers should be equal in thelr rlghts as a fr‘f“”“*"

”'profess1onal teacher

' rrSummary

In thlS Rev1ew of therature, the flrst sectlon f77" |

*;iexplored a brlef hlstory of the Reglonal Occupatlonal i

uFCenters, 1ocated in the state of Callfornla Leglslatlon f“

wvthat affects the reglonal occupatlonal program and thef,'t"

‘“ffstudents of the program are 1ntroduced The Callfornlaoff}-};"'

n;pEducatlon Code that prOhlblts the ROP lnstructors fromthx'mj

‘f’acqulrlng tenure rlghts rs also 1ntroduced along w1th

_pgpertlnent notes of dec1s1ons by Callfornla leglslatorsj°"t’
Sectlon two rev1ewed the hlstorlcal orlgln of the”ﬁ

nglvers1de County Reglonal Occupatlonal Program The purpose-v




Cof the R1vers1de County ROP

lvalrector of»ROP 1n l986thccompllshmenvslof the Rlvers1de?cb

Sectlon three identlfled the negatlve profe531onal

*ilmage of vocatlonal and ROP 1nstructors

Sectlon four 1nvest1gated subject status and teacher o

hldentlty that has been contlnually relnforced and
;perpetuated by a schoollng organlzed to dlstlngulsh between
g ;college bound and non college bound students |
Sectlon flve studled the profess1onal development of
vavocatlonal and ROP teachers |
Sectlon s1x explored vocatlonal teacher self concept.
Sectlon seven ends w1th the hlstorlcal beglnnlngs of”;
'teacher tenure and the ramlflcatlons of the dec1s1ons to

offer tenure

’”ffp29



CHAPTER III

RESEARCH DESIGN AND PROCEDURES

‘Introduction

This study examined the sectibnibf thé»CaiifOrnia
'Education Code'ﬁhat ﬁféhibits fegional occupational progfam'
instructors from attaihing téhufg rights. The méin'f§cus of
this study was to investigate'thé discriminatiéhs_and the
effects upon tﬁevprofessionai self.conéept of_thé RegiOnal
Occupational Program instructors; and to discover if there:
is discrimination tbward regionai occupatioﬁél prbgram
instructors with,regafds to téhure‘fiéhfsi Tﬁis~study‘also
investigated the'amdunt of subpért'the”ROP instrugtors would
givevto change the exiStiﬁg legislétion_and héw muéh subport
the instruétqréxwouldﬁgivefto‘lobby{the?Calierﬁia Tea¢her$

Association to change the éxisting legislation;

Research Design

This research was designed to measﬁfe‘the negative
effects of California Education Code §44910 upon the
professibnal image‘of‘Regionél Occupational Program>
instructors and‘was’acéémblished by surveying the ROP
instructors of Ri&efsidé;County. In February‘1994, a survey
instrumeﬁt was maiiédito each instructor'embioyed by

Riverside CountijffiCe of Education,vRegional Occuﬁational
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I.Does |

‘against regional

would giv

California Teachers Association to support legal actior

jhts with academic teachers?

ix responses . .’

. dealing with discrimination against ROP instructors, and six




;;ex1st1ng code Thrpe responses were asked'for't

"._much support there*}"“ld be from the ROP 1nstructors to

"Vfcﬂlobby the Callfornn

Teachers Assoc1atlon to help change thegiﬁ

‘flex1st1ng leglslatlon

After research of the llterature 1t was determlned th

*cﬁgthe 1nstrument should; sk for responses to sta fments

;s;ty, San Bernardlno, Ca From data rece””




:f;all prev1ously mentloned 1t was SRR

Ef,f§Callforn1a Educatlon Code pertalnlng to dlscrlmlnatlon

"f;toward ROP 1nstructors, profe551onal self concept that may

"_ffthe de51rablllty to support legal actlon to change :
wur;leglslature, and the amount of support the ROP 1nstruc_ors

”"lvﬁfdwould glve to lobby the‘Callfo

1fhave been affectediby the code The 1nstrument also“‘ asuredci:“d’ih

?a'Teachers Assoc1atlon to

“gychange the ex1st1ng legisvatlon

jMethods and Procedures

The 1993 Rlvers1de County Offlce of Educatlon,_Reglfnalffa]»”

*:§Occupatlonal Program Llstlng, ‘was: obtalned from the county
_fofflce The program llstlng contalned the names and school

'faddresses of all the ROP 1nstructors for Rlvers1de County A;i

fpffmalllng llSt was composed from the program llstlng and codedld ”

‘phto determlne who had or had not responded tO the survey

' 1nstrument The survey 1nstrument cons1sted of a cover fV

'?ﬁyletter (see appendlx A)_whlch was addressed to an ROP

M;ilnstructor A copy of Callfornla Educatlon Code §44910 (see'

]Happendlx B) was enclosed A demographlc sheet (see appendlx

:-'g:C) was enclosed whlch”was:to be sent back w1th the survey

f'f}lnstrument




© instrument.

15?ﬁData Ana1y31s

c c5has a negatlve_effect upon thenprofe551onal self concept ofdfﬂ”“

»Data'was?also collected to determlne the

'n“niamount of suppo . _he ROPV nstructors would glve to'change 3

'Fthe ex'stlng 1eg1slatlon "d”dow:fuch Support the ROP

xxylo lobby}theﬂCavlfornla Teachers~3+‘“‘7

j{Assoc1atlon to support legal actlon and new'leglslatlon

“Wthh wou d g;_;iROP 1nstructors equal7tenure rlghts w1th

;academ1C¢teach'"°

data“werevtabulated and analyz,dik“e‘ tat



instructors'eQualhtenure'rights‘with,academic teachersv(see

table TII).

Survey Instrument Statement Ana1y51s
1. Callfornla 'S Educatlon Code §44910 undermlnes the
professional 1mage of vocatlonal educatlon 82% of the '
vrespondents agreed that the ex1st1ng code does undermlne the
profess1onal 1mage of vocatlonal educatlon |
2. The ex1st1ng code creates a blas toward reglonal
occupatlonal'program 1nstructors 86 of the respondents
fagreed that the code creates a blas toward ROP 1nstructors
3. The code dlscrlmlnates agalnst reglonal occupatlonal
~program 1nstructors 92/ of»the»respondentSvagreed that the
code dlscrlmlnates agalnst ROP 1nstructors |
| 4. As an ROP 1nstructor, you ‘can’ be tenured’ 30 of the
respondents 1nd1cated that ROP 1nstructors could be tenured
The code clearly states that permanent status as an ROP
ilnstructor shall never be attalned 30 of the respondents
did not understand the ex1st1ng code
5. The Offer of Employment, extended by Rlver51de
County Offlce of Educatlon was clearly understood 38% of
‘the respondents dldvnot~clearly‘understand.the offer~of
"employment. | | |
6.‘Regional occupational_program‘instruCtors with:BS

degrees should be?offered,tenure'rights. 74% of the
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;reSpondentscagreed‘that ROP‘instruCtors with BS degrees v
should be offered tenure rights. 62% of the_respondents'hOldv
a BS ~degree or a Masters degree o |

7. You are. treated as an equal partner w1th academlc?pi‘
teachers by_admlnlstrators. 36 of the respondents felt that
;they were'not being treated equally by_administrators,i7y'

8. You feel entitled to tennre rights because youjﬁSé -
the same pedagogical SRills as academic7teachers"829VOE the
respondents agreed that they performed the ‘same teachlng
technlques as academlc teachers do and therefore were
entltled to tenure‘rlghts. |

9. BecaUSe of not being ailowed'tenure, your
professional self concept’is lowereddwhen other academic‘“
teachers treat you withddisrespect 58§ of the respondents:
agreed that their profes51onal self concept was lowered when
academic teachers treated them w1th dlsrespect |

10. Because of your lowered professional seif concept,d
sometimes your job‘performance is affected. 66% of the
respondents disagreed with theﬂstatement. |

11. There is a'iegal difference,between an instructor
and a teacher. 18% of the.respondents understood‘and agreed'
that there is a legal dlfference between instructor and |
teacher

12. Academic teachersvuse more pedagoglcal

(1nstructlonal) SklllS than vocatlonal instructors. 90%‘of"
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Jfoccupatlonal program 1nstructors the same te

f,:ﬁAssoc1atlon should take actlon agalnst the ex1st1ng iy

' academlc teachers 966 ofvthelrespondents greed tha_h

G_Callfornla Vocatlonal Assoc1atlon should‘ﬁ,

‘t‘change 1n leglslatlon to glve tenure rlghts to ROP 5?*

1nstructors ‘ o S AT ‘ , R
14 Your unlon dues should help support the legal }”“7ty

actlon that would be requlred to change ex1st1ng pollc1es»

. re rlghts ‘ias S

pport the needed ;ffhfd~'

=,f82 of the respondents agreed that thelr unlon dues should“"‘&

“support the legal:actlon to change the ex1st1ng

- 15 You woul %'e w1lllng to spend some owwyour_ownjffff

*?ﬂmoney to support the requlred legal actlon needed to change,fm"v-i

'ex1st1ng pollcy

016 The Callfornla‘Teachers Assoc1atlon ﬁhould take

Jion agalnst the ex1st1ng pollcy that prohlblts reglonal

;occupatlonal program 1nstructors from acqulrlng tenure 82°

&?of the respondents‘agreed that the Callfornla Tea"hers




are working a mini

Riverside County Office




- f‘.‘yrat'e Ten telephon




"'f;j;the lack of tenure rlghts‘of those,ln attendance

* Research Question #1

and 11 ‘The

'ffsurvey 1nstrument statements 2 3 4 5 6

ifiresponses 1nd1cate a. mean agreement of 925 that Call ornia

‘pEducatlon Code §44910 dlscrlmlnates agalnst ROP 1nstructors}'1f |

“f"Does the Callfornla Educatlon Code §44910 regardlnglf“h"ht"'

. ﬂfReglonal Occupatlonal Program 1hstructors have a negatlve

elf concept°“%.hfff‘”

::Vfgomeffect upon profess1onal_h

TabletIII Questlon 2 represents the responses to s

"Hhﬁxsurvey 1nstrument questlons 1 7 8‘9 10 and312 The




vfff"s°":Table III Questlon 3'repre e’
v?Hmean agreementfo,

’!V}-leglslaflon g1v1ng

: academlc teachers;

' Research Question #

Qgg1v1ng them the sam



;_Summéryrof Fihdings fi 
The réspdnséé to the éUr&éQ-iﬁstrﬁﬁeﬁtﬂindicatéﬂthé ,

breépdhdents peréeive the CalifdrniavEdﬁééﬁibn Code,‘és i§'5
‘L#elateSVtO_tehﬁre'féf ROP“instructoqu:gndéfmines  o
professional image,ycreates a bias ih févéri¢f acadeﬁi¢ 
:téaChers; and is,_theréfore;”diQCriminatofy:to,Roé.‘  
inStfuétors. o | ’ o |

Although reépdndents believed théthéré'éﬁtitled‘toithe
same tenure rights asithéir;colleaguesvﬁedChing academic
_Subjeéﬁé, and they agreéd'éomething shQuld befdbné‘tQ 
acquire équity, léSS'thénAhaif of the respondenté'wefe;-'
willing ﬁo,spend théifLown'money to'suppértvthe‘legal action
necessary tO'rémedy thevperceived inéquities.ﬂThe‘seifF _
‘esteem of the‘surVeYed‘inStructors,appeared&to be so‘low,to
even fight fof the eduity{.The‘réspondenﬁs ihdiCatedlthey
were not treated asteqﬁal partners“with academic teachers by
administrators»eyen»though'they USe the séme'pedagogical
_skills, but thesé indicators did not_negatively influenCe
job performancei |

Overall(‘the'responses té the survey instrument
‘perceive themselves equal to academic teachers in skill, and
on those grounds, they beiieved they WQre ehtitled to equal

tenure rights and professional standing.‘.'

y)



:V?Discussion*of'Finding

ftprofess1onal communlty andiln dlmlnlshed profe551onal self—“”

:_concepts
iffz; The hlstory of educatlonal collectlve bargalnlng
Vﬁ,leglslatlon was based upon the need to remove capr1c1ous it'

';7adm1nlstratlon of personnel matters Tenure was one. step onc{

‘-Jthe road to equlty for educators The responses to the

fsurvey 1nstrument 1nd1cated ROP 1nstructors percelved fhﬁ.
'LCallfornla S educatlon code,_relatlve to tenure, as E
:udetrlmental to the profess1onal 1mage of vocatlonalvpvh;f
;reducatlon,‘dlsrespectful of thelr pedagoglcal prof1c1en01es,
“and ultlmately works to create a: blas agalnst vocatlonal
',h;educatlon : E ' | e
| hii3; Only 46% of the respondents 1nd1cated they would behffn
rw1lllng to allocate personal funds to support any necessaryf

legal actlon to try and remedy the present s1tuatlon,vbut Tj‘f

. 82% of the respondents 1nd1cated unlon dues should be used ffh?f‘o}

Vﬂ;to 1n1t1ate a change 1n the current tenure leglslatlon and i

fd82° of the respondents 1nd1cated the Callfornla Teacher s i

tA85001atlon should take actlon agalnst ex1st1ng prohlbltlveg”'

”1[_'pollc1es



fﬁ_‘equlty for ROP 1nstructors I‘f

'Vfdlsadvantaged standlng of vocatlonal educatlon was“

 CHAPTER V

| ”5j; SUMMARY, concnﬁéipﬁs;Anb;gzcommgnDszdus__;,1:4‘vfﬁ,au-

’brSummary

The purpose of th1s study was - to survey the Rlver81deff,;;gf"

f'County ROP 1nstructors to determlne the1r perspectlves on
'a,the relatlonshlp between tenure and profess1onal self—*
' concept ThlS 1nformatlon 1s necessary to support the

'profess1onallzatlon of vocatlonal educatlon and to galn

f;The Problem

The rev1ew of llterature 1nd1cated that vocatlonal

vfeducatlon has been cons1dered to be a non subjec_s

J"p,underscored by the 1nstructors The 1nstructors of these_?ﬁ .

*programs con31dered themselves to be on the bottom of the f
Nplle Prlorlty w1se, status w1se——1n every respect

The Callfornla Educatlon Code §44910 clearly‘fx<7777°

hfjdlscrlmlnates agalnst ROP 1nstructors, and the profess1onal
b_;self concept of the ROP 1nstructors 1s affected by thlS

*fsectlon of the code ‘,"

:”';The Populatlon df"

The study 1ncluded 163 ROP 1nstructors that were under



:ﬂ,contract to R1vers1de County(Offlce of Edu atlon,

_.;MOccupatlonal Program Procedures¢‘jye'

Surveys were malled to'163 ROP 1n.tructﬁ’

”_idf16 survey statements answerable by leertIO 5 Scale cThis“W”'”

-fﬂ}rsurvey was. des1gned to determlne ROP 1nstructors' "

”fffperceptlons relatlve to the equlty of vocatlonal

'wﬁ°sdoes effect the profess1onal self concept Of the ROP

t*f’lnstructors The study also 1nd1cated thatfthe“ROP

':flnstructlon,;profes51onal selfflmage,‘and personal

“‘fdlncllnatlon toward polltlcalaor 1egal actlon.nd

"f_iFlndlngs

i”n Flndlngsbr'la'ed,‘o t e’research questlons'lndlcate a”*

ctors that the Callfor’""”ﬁ‘”“’

:cperceptlon by ROP 1nstw

ffCode §44910 does,‘ \agalnst ROP 1nstructorwb_,5

*”rflnstructors would supporﬁ'

"ﬂthe same tenu;e 'fght""w1th academlc teachers

f} ThlS study indlcated through the low response rate of

'the survey 1nstrumentf»that”thls was a controver51al 1ssue

nd that the vast majorlty of the ROP 1nstructors dld not

7”}want to part1c1pate 1n the survey evenvthoug_ here wanf ﬁ;

1;complete anonymlt_ Ty.htelephone surveys w *e;conducted toi

jl’eglslatlon glv1ng ROP 1nstructors*;ﬁj”

‘fflnd out why'the survey 1nstruments were not sent back The s




"IfFI don t have tenure now,‘why would I Jeopardlze my ‘
p051tlon by answerlng your survey°“” | |
"If you figured out~who dld not. return the;surveyv
,instruments] then surely someone could flgure out who dld

return the 1nstruments

COnciusions.

The results of this: study supported the follow1ng
conclus1ons |

1. The ROP instructors perceiyed'the‘California
Education Code §44910fto be disCriminatory against ROP
instructors.}82%>ofrthe'surveyed inStruCtorshagreedvthat the
code does.discriminatehagainstFROE,instructors;hBased‘onv
this knowledge,‘it was concluded thatfthere is anvimmediate
need for amendlng the leglslatlon There must be equallty
‘ through out the entlre educatlonal system

2, The. surveyed ROP 1nstructors 1nd1cated w1th ‘a mean -
agreement of 48. 7 that the present code has a negative
effect on self—concept Tt was therefore'concluded~that the
code must be amended in order to promote profess1onal self—
image rather than promote a negatlve effect on the self—
concept of the ROP instructors.

3. The suryeyed.ROP instructors indicated with 46%
agreement that they would not supportvlegal action and new

legislation which would give them equal‘tenure rights‘With
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v‘f;fagreement that they would be w1lllng;tonlobby thexCallfornlafev"

‘:Vfrex1st1ng code and that the ROP 1ns _uctors would lobby the_
n3;started

”-fRecommendatlons' S

-ﬁgattentlon devoted to the problems and prospects of a. f

‘fTeachers As5001atlon to suppor_v ctlon and newl*

J:leglslatlon Wthh wou\dfglve them ewpame tenure rlghts as e

_ﬁacademlc teachers It was therefor“‘concluded byt,

;dsubstantlal percentage that there was a need to change the

'”fCallfornla Teachers Assoc1atlon to g ’;thegneededractro_S'%flq;h*f

w vo’éét»i‘bnél-

':f}?fThe rev1ew of llterat revindlcated that

”G-teachers have remalned*near,~.1nv131ble 1n the malnstr

ffllterature on hlgh scho desplte the cons1derable

f;fvocatlonal currlculum“ (Grubb & LazersonL 1988 Stern,

Choy, & Benson:

f’fHoachlander,

1 The State of Ca;i'ornla examlne code §44910 of ?he:fﬁff”:'a

fCallfornla Educatlon:Code for dlscrlmlnatlon and the i'

'hrpromotlng of:negatlve effects upon the profess1onal self—ld”dx“-"




' - image of ROP instrnetoré

2. The State of Callfornla follow the guldellnes set
forth w1th1n the Constltutlon of the Unlted States,_ |
regardlng the Fourteenth Amendment

3. The ROP 1nstructors become more informed of their
constitutionalhrightsapertaining to California Education
Code §44910. |

v4, The California Teachers Association examine the
problem of discfimination and-the promoting of negative
effects upon the professionaluselffimage of ROP instfnctors.

5. That‘the'Riverside CountyvOffiee of Educetion,
Regional Occupational Program . examine the existing code and
begin the.neCessary change pchees——in keeping with its high
standards of education in Caiifornia——te'give ROP

instructors equality regarding tenure rights.

Recommendations For Further Study

1. Factors that were not considered in this study-and'
may have an impactrwefe a general lack of knowledge>
‘pertaining to California Education Code §44910, by the ROP
instructors. Further study would be needed to determine if
the general lack knowledge of the existing code impactsethis
study. | | |

2. Data collected from the Surveys indicated that

entire service areas of the County did not respond to the
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‘survey 1nstrument and thls may be suspect as to whether or
‘”not the 1nstruments actually reached the lntended ROP
lnstructors Further study 1s suggested 1n thls area to

‘determlne the reason why the 1nstruments were not- returned
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' APPENDIX A

Cover Letter Sent To ROP Instructors
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2/8/94
Dear Colleague,

Did you know that you aré not allowed tenure according to California
Education Code #4491 0 even though your job as an instructor is eXactly the.
same as tenured ;em in California? This particular code direttly effects your
professional self esteem. If you believe that being on the§ame salary schedule
and reéeiving the same benefits package means that your job is secure, this letter
|s to inform you otherwise. | am sU_fvey.ing-ROP instructors to begin an in-depth
E investigation into what éppea'rs tobea discriminatdry poli‘c;y of the state of |

' California. | | | |

Please take a moment to res.'pbhd:to f.he enclosed survey. | believe it to

be an ivnval'uableﬁrst step toward reéﬁifying ‘What | believe to be an injustice

against all of us. | have enclosed a self addressed stamped envelope for you to

return the survey instrument and the demographics sheet. Please be as

expedient as possible in returning the survey.

Thank you,

Bill Wil_s'on

ROP instructor
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Appendix B
‘Copy of California Education Code § 44910 Sent With Cover

Letter and Survey Instrument to ROP Instructors
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California Education Code

#44910. Service at reglonal occupatlonal centers or programs .

Service by a person as an instructor in classes conducted at reglonal
occupational centers or progra.m_s,. as authorized pursu_ant to Section 53201, shall
not be included in computing the service required as a prerequisite to attainment
of, or eligibility to, classificati,on_as a permanent employee of a school district.

This section shall not be construed to apply to any regularly credentialve‘cl :
teacher who has been employed to teach in the regular educational programs of -
the school district and subsequently ass:gned as an instructor in regional
occupational centers or programs, nor shall it affect the status of regional
occupational center teachers classified as permanent or probatlonary at the time

- this section becomes effectlve

(Stats I976 c. 1010, s2, operatlve Aprnl 30, I977)" (Wests)

The Offer of Employment document that is offered to reglonal
occupational instructors states. that the offer of. employment is subject to the
laws of the State of Callfornla and the rules and regulatlons of the State Board of
Education and the County Ofﬁce of Education, and t6 the terms and conditions

set forth herein. ’

1. As set forth in Educatlon Code Sectlon 44910, service by a person as an
instructor in classes convducted at regional occupatlonal programs shall not -
be included in computing the service required as prerequisite to attainment
of, or eligibility to, classification as a permanent employee. It is understood

_that the employee is not a probationary or permanent employee.
2. In the event that the ROP class/classes does/do not attain a minimum
enrollment of 15 students by the end of the fifteenth teaching day of each !
and every semester, the County Supermtendent has the optlon to cancel or
reduce this contract.
3. This contract is for one (l)'year only and may be renewed by mu‘tual
agreement of the parties prior to Julyl . Form no. 2034 (revised 2-89).

54



Appendix C

Demographics Sheet
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DEMOG RAFP HICS SHEET PLEASS FILL OUT GOMPLETELY. NAME 1S OPTIONAL

Code number from survey form

Name. R __Age  Female_ _ Male
Years teaching Years in the trade_____ Years of training

in vocational educ.? before teaching.? ~in the trade?

Degree or degrees held Type of degree AA (please c1rcle) .
S BAorBS

Masters
Doctorate

Credentlal type: Prellmmary (please c1rcle) College umts (approx.)
: Clear Full-time =~
Life-time

Contract days peryear_ Extended contract days

Benifits package, yes or no.
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Appendix D

Data Gathering Survey Instrument
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o ,‘SURVEY INSTRUM ENT

matches vour response to the statements
. Please gut the number that most closely ‘ ourReR (“mm mwwm ments.

. dls:gree
' "‘1; o vCalrfomla S Educatxon Code #44910 undermmes the
' professxonal lmage of vocatlonal educatlon :
2. L The exxstmg code creates a blas toward reglonal
' ' occupatlonal program mstructors R
3. The code dlscnmmates agamst reglonal
L occupatlonal program mstructors
4 As an ROP mstructor you can be tenured » _
5.0 . The Offer of Employment extended by Rwersrde CountyOffce of Educatlon
: was clearly understood BORERIE - . , .
6. -Reglonal occupatronal program mstructors with BS degrees should be offered R
. tenure nghts , : R
7. You are treated as an equal partner wnth academlc teachers by admmlstrators.} o
8. You feel entltled to tenure nghts because you use the same pedagoglcal e
‘ skxlls as academic teachers : _ sy
e Because of not bemg allowed tenure your professnonal self concept is lowered :
S when other academlc teachers treat you w1th dlsrespect ’ Demel s
10. - Because of your lowered professnonal self concept sometlmes yourjob
RN performance is affected » ‘ o ;
1. . There is a legal dlfference between an mstructor and a teacher
12. Academlc teachers use more pedagoglcal (mstructlonal) skxlls than vocatlonal
Co lrSthCLOIQ ) R I :
4 “13. v The California Vocatlonal Assocxatlon should be encouraged

to support legislature giving regional. occupatlonal program mstructors the o
.same tenure nghts as academlc teachers : . ; -

14, Your umon dues should help support the legal actlon that would be
PRI requnred to change the exnstmg pohcaes 3

' 150 You would be w:lllng 10 spend some of your own money to N
: ;support the requxred legal actlon needed to change the exrstmg pohcxes o

,316; = The Callfomna Teachers Assocxatlon should take actlon agamst

 the existing pollcy that prohibits’ reguonal occupatlonal program mstructors v :._
' from acqumng tenure ' LIS R KR
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Table I

Data Tabulation and Analization Chart
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Table I

Tabulation and Analization Chart
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Table II

Demographics
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Table II

Demographicse
. , , . _Demographica
MawFemale x| r|r | ;efoe|na| 2 |oefefo|e{e|efm|ole| || e |o|n|elufalefufe [e|e{efu]ele|ule|e]efe|{e]e]m|u|u|r|afr|z]|nulr
Age 42| 60| xx|65]42| 69|45 45[54 | 45|60 | 42[64 |xx|45 | 44|45 ] 41|48 |08 |60 |as[e1] 42|20 62]63]a0]20 e 61| 24[63] 30 (45|66 08 ] 42| 2838|6349 |60]42]45[64]40[xx|60]45
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Table III
Responses to Survey Statements That Answer Research

Questions #1, #2, #3, #4
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Question 1

Table III

Research Questions #1, #2, #3, #4

Responses to Surveyystatementé That Answer

Responses

Instrument | _ S T
- Statements #of S5 { % of Sy | #ofds | % ofdy | #0f35 | % of 38 | Fof2% | % of2% | #of1b | % of 15§ #of0s | % of O3~
[ statement #2 34 | e8] 9 sl 2] al2l4]2]6]o0ofo
| Statement #3° 32 | 64l 1al2) 1| 20214 }3]2]10]0]
| statement #4 15|30 oo 2146 12] 1]s0] 2] 4
| statement #5 21 |42 f 102012 24] 3|6 258 ) o0} o0
Statement #6 28 | s | 9 18] 3| 6] 3]6] 4 ]14] 0] o0
| Statement #11 6 | 12] 3| 6 6] sliwo]25]s0] 3| 6
lQuestion 2 .
Instrument , Responses -
Statements Hof5% | % of Sy | #ofds | % ofd| #of3% | % of3n | #0f2% | % of2b Fof1s | % of Iy | #0f05 | % of 05
Statement #1 31 | e ]10 2] 4] 8]2]af2ja]1]|2
Statement #7° 10| 2] 8|16 10] 20f w0]20] 11|22} 1 2
| statement #2. 38 | 76 6] 2] a4l olo 1] 2] 1 2
Statement #9 15] 30| 14l28] 7] 1af a{ 8] 0]l2] 0] o
Statement #10 6 | 12] 2| 48| 6] 8|16 25]50) 1] 2
Statement #12 3 e} 1} 2] 2 61237} o o
Question 3 S
| Instrument e : 5 -Responses ‘ N
Statements #of 5% | % ofSh | #ofds | % ofds | #0f3% | % of 35 | #0f2% | % of25 | #ofl1% | % of I3 | #0f0% % of 0%
Statement # 15 14 |28 o Jisflie]|32])2]4]s [16] 1|2
. Question 4 i
. { Instrument - Responses . -
 Statements FofSs | % of 5% | #ofds | % ofds ] #of3s | % of 3% | #0f2% | % of2h | #ofls | % of 1% | #ofO | % of OB
Statement #13 44 | 88| 4 | 8 1l 21120l o] o 0
Statement #14 35|70 6l 12l 7] 14l 2lafoflo] o] o
Statement #16 36 | 2] sl wo] e 2] 1] 2] 214l 0] o
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