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MINUTES: Regular Senate lleeting, 19 May 1976
Presiding Officer: Davicd Lygre, Chairman
_ Recording Secretary: [Es»her Peterson

The meeting was called to order at 3:15 p.m.

ROLL CALL

Senators Present: All Senators or their alternates were present except Paul Kuroiwa
and nbert Miller.

Visitors Present: W. W. Newschwander, Don Caughey, Larry Lawrence, L. A. Danton, David
Wasser, Marci Baker, David Anderson, Odette Golden, Charles McGehee,
Al L¢wis, Lou Bovos, Barnecy Erickson, Bill Floyd, Dale Comstock, Don
Schl.esman, and James Alexander.

AGENDA CHANGES AND APPROVAL

The chairman sugges*eu the following changes:
1. Under '"Communicaitions'" add

G. Letter from Lou Bovos

H. Letter from Martin Kaatz

I. Letter from Jim Applegate

J. Letter from Richiard Alumbaugh

=

Letter from Kent Richards
L. Letter from Al Lewis
M Letter from David Anderson
N. Letter from Don Cummings
0 Letter from Warren Strect
2. Under "New Business' add
E. Proposed Policy c¢n Award of Undergraduate Degrees With Honors
3. Under "New Business'" change Item "C'" to-"A" and change the other items accordingly.
MOTION NO. 1465: Mr. Benrétt moved, scconded by Mr. Alumbaugh, that the adjournment time

for this meeting and all subsequent regular Scnate meetings for the remainder of the academic

year he changed to 5:30 p m. Passed with a majority hand vote of 26 yes, 4 no and one absten-
tion.

MOTION NO. 1466: Mr. Bennett moved, scconded by Mr. Winters, to add to the Agenda the item
""Collective Bargaining Agent Election'" and that this item be considered immediately after
the recess for the special! aneeting for review of Senate Motion No. 14589.

Mr. Bennett explained the motion was put on the agenda to give an opportunity to discuss any
business relative to collective bargaining agents which may be left over from consideration
of that motion.

Motion No. 1466 was voted o'. and passed with a voice vote.

APPROVAL OF MINUTES - af Mav s™ /f)é

MOTION NO. 1467: Mr. Benrnett moved, seconded by Linda Klug, t hat the mlnuteq/ﬁ; approved
as distributed. Passed with a unanimous voice vote.
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COMMUNICATIONS

A. Letter from Al Lewis, datecd May 5, 1976, notifying the Senate that Hazel Dunnington
was elected as Senator to represent the Communications Department. Jim Goodrich
was elected to serve as her alternate.

B. Letter from Wilbur Johnson, dated May 5, 1976, notifying the Senate that Robert
Mitchell was elected to represent the Geology and Physics Department. No alternate
has been elected.

C. Letter from Charles McGehee, dated May 6, 1976, informing the Senate of the AAUP's
intention to initiate a formal faculty review regarding Senate Motion No. 1459.
This will be the agenaa item for the Special Senate Meeting to be held at 4:00 p.m.
today.

D. Letter from Robert Yee, dated May 4, 1976, regarding a Resolution approved at a
meeting of the Political Science ®epartment. They are requesting help in stopping
the use of the Faculty Activity Analysis forms. This has been referred to the Senate
Personnel Committee.

E. Letter from Ron Frye et al, dated April 30, 1976, with a report from the Ad Hoc
Committee on Competency-Based Requirements. This will be discussed under New Business.

F. Letter from Don Schlicsman, dated May 10, 1976, regarding recent action taken by the
Undergraduate Council regarding the awarding of undergraduate degrees with honors.
This will be discussed under New Business.

G. Report from Lou Bovuos, pertaining to the letter from Don Schliesman, providing
statistical data.

H. Letter from Martin Kaacz, dated May 14, 1976, requesting that the Code's terminal
degree requirement for rank of Professor, be waived for Dee R. Eberhart. This has been
referred to the Senate Personnel Committee.

1. Letter from Jim Applegate, dated May 10, 1976, reporting on charges given to the Senate
Budget Committee.

J. Letter from Richard Alumbaugh, dated May 13, 1976, notifying the Senate of his resigna-
tion, effective Jure 15, 1976.

K. Letter from Kent Rizhards, dated May 14, 1976, notifying the Senate that Gordon Warren
has been elected tn replacec Beverly lleckart as Senator for the History Department.
No alternate has been wvlected yet.

L. Letter from Al Lewis, dated May 18, 1976, requesting special consideration to waive the
Code's rank requirement for llazel Dunnington concerning her eligibility for promotion.
This has been referred to the Senate Personnecl Committee.

M. Letter from David Anderson, dated May 17, 1976, notifying the Senate that his term
as 4 member of the CFR wsill expire this summer. He suggests the Senate elect a CFR
member and an alternate also.

N. Letter from Don Cummings, dated May 14, 1976, enclosing a report on the Off-Campus
Liberal Studies program.

0. Letter from Warren Street, dated May 12, 1976, regarding a proposed Honors College and
requesting evaluative comments on the proposal.

REPORTS

.

A. Chairperson--Mr. Lygre veported on the Board of Trustees meeting held last Friday,
May 14. One of the issves discussed was the distribution of salary increase funds to
be made available on the first of July. At the last Senate meeting the Senate approved
using most of the availuble funds for transition on to the new salary policy and
schedule and an additiornal one step movement. The administrative position had been
distributed to the Senate by a letter two wecks ago. The Board of Trustees approved
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the proposal that was advanced by the administration. The reason that was given
primarily was that the timing of the rcquest by the faculty was not appropriate in
vicw of the uncertainty that it would be funded by the legislature. The proposal
from the administration was, of the approximatcly $370,000 which would be available,
approximately $25,C00 to $30,000 would be used for salary inequities, about

$35,000 would be used for merit, probably about $10,000 to $20,000 would be used

for promotion. The remainder of the money, roughly $300,000 is to be distributed as
provided in the ’ode, that is, scale adjustment or step increases or some combination
of these two fa:tors. The Senate now needs to develop a position as to how monies
should be distributcd., The Senate Budget Committee will he asked to bring a recom-
mendation to the Semnate.

Mr. Applegate mentiored he would like some input from Senators. He commented he is
talking about 3.9 irncreasc per faculty member, if the member is not on one of the
promotions, inequitias or merit lists.

B. FExecutive Committee ~cport--Mr. Bennett asked Mr. Alumbaugh to give a report on
nominations for the ftxecutive Committee. Mr. Alumbaugh listed names of Senators
who have agreed tc ose candidates for the various positions in the Executive Committee.

Mr. Bennett reported briefly on the Contingency Plan for Collective Bargaining
Elections which has hcen distributed to the Senate.

C. Standing Committeces
1, Budget Committec--No report at this meceting.
2. Curriculum Committce--No report at this meeting.

3. Personnel Committec--Mr. Vifian presented the report of the Personnel Committee
concerning adjunct appointments. The recommendations of the Committee are as
follows:

I. Code chang2. Appointment to adjunct positions shall be for no more
than one year. Appointments may bec renewed.

II. Administrative policy.

A. Adiunct professors will be used only when no regular faculty member
pcssesses the necessary cxpertise or cannot be released., This policy
should be very closcly supervised by Deans and Department Chairman.

B. Adjurcts should not bhe appointed without consideration and approval
of a dapartment. In no casc should the chairman alone act for the
department. A written policy should be crcated by each department
and program.

C. Whenever possible adjuncts should be replaced by full-time faculty
membeys with full faculty rights even though the bulk of their
teaching is off-campus.

D. To avoid cducation "jobbing," requests for off-campus courses should
be approved without designating any instructor. Then after depart-
ment discussion, a suitable instructor should be chosen either from
ol.r regular or adjunct staff.

IIT. Curri:ulum policy.

A. Programs will not be bascd on an adjunct staff. New programs should
be instvituted only when the majority of the program will be taught
by fuli-time staff members.

B. Coursc designations and control should be placed in existing depart-
ments whenever possible. New courses should be created in conjunction
with cepartments and whencver possible should carry a department title
and be taught by department staff.

MOTION NO. 1468: The Percaonnel Committce moved [or the adoption of their report.
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After considerable discussion, Motion No. 1468 was passed with a unanimous voice vote.

MOTION NO. 1469: The Pcrsonnel Committee moved that Richard Fairbanks and David Burt
be considered exceptions to the Code requircement for promotion and that they be considered
eligible for promotion to the rank of Professor.

MOTION NO. 1470: Mr. Hawkins moved, seconded by Mr. Grossman, that the vote be conducted
by ballot. Voted on and failed by a majority nay vote.

MOTION NO. 1471: Mr. Jensen moved to scpiarate the motion. Tlailed for lack of a second.

Mr. Vifian explained that tne Personnel Committec does not feel adequate to judge the
equivalencies of the faculty members in question relative to the rank requirements listed

in the Code. Consequently, the Personnel Committee has examined the supporting data of the
Faculty members to determine whether reasonable assessments of the equivalencies had been
made by their respective departments. If this process appeared to be complete and reasonable,
the Personnel Committee has decided to ask the Senate to approve such persons as exceptions

to the rank requirements in the Code.

Motion No. 1469 voted on by roll call vote:

Aye: Jay Bachrach, Curt Wiberg, Richard Jensen, Robert Bennett, Stan Dudley, Dick
Alumbaugh, Duncan McQuurrie, Beverly Heckart, Milo Smith, Rosella Dickson, John
Vifian, Linda Klug, Roger Garrctt, Otto Jakubek, Nancy Lester, Roger Winters, Jim
Applegate, Thomas Ye't, Owen lugmorec.

Nay: George Grossman and Joe Schomer.

Abstain: Dolores Osborn, Craig Allen, Pearl Douce, Ed Harrington, John Gregor, Kathy
Kingman, Richard Doi, Ruth Vogel, Betty Hiléman, Charles Hawkins, Charles
Brunner, John Purcell, and Jay Forsyth,

The vote passed with 19 Aye, 2 Nay and 13 Abstain.

RECESS

The Senate recessed at 4:00 p.m. to held a special meeting on Motion No. 1459.

RECONVENE
The regular Senate meetiag reconvened at 4:50 p.m.

MOTION NO. 1473: Ms. Heckart moved, seconded by Ms. Lester, that the Contingency Plan for
a collective bargaining election, as proposed by the Executive Committee, be adopted with
the following change: That in the event that a run-off election is required after June 10,
the ballots for such run-off election be sent to the faculty on June 15.

Ms. Heckart explained that the intent of the motion is that there be a separate run-off
election.

MOTION NO. 1474: Mr. Winters noved, seconded by Craig Allen, to amend by striking the change
Ms. Heckart has suggested., Voted on and passed by a hand vote of 14 Aye, 12 No, and 3
Abstentions.

[ /75~ B

MOTION NO. 14@51 Mr. Alumbaugi moved, seconded by Mr. Jakubek, to amend to strike under
"Eligibility to Vote' the sentence 'Persons mentioned in Sections 1.01 A(2) and 1.01 B are
excluded." and strike the rnext statement and replace it with the statement, 'Persons eligible
to vote are those described in 1.01 A and 1.01 B of the Faculty Code."

Mr. Alumbaugh explained the intent of the motion is to spell out who is going to vote and
establish rationale.

MOTION NO. 1476: Ms. Klug moved, seconded by Ms. [ileman, to amend the amendment so that
the replacement sentence would read, "Persons eligible to vote are those described in
Section 1.01 A of the Faculty Code." Voted on and passed with a unanimous voice vote.
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Discussion resumed on the amendment as amended.
Motion No, 1475, as amendec, was votcd on by roll call vote:
Aye: Nancy Lester, Devid Burt, Joe Schomer, Owen Pratz, Dolores Osborn, Curt Wiberg,
John Vifian, Milo Smith, Rosclla Dickson, Dick Alumbaugh, John Gregor, Betty Hileman,
Pearl Douce', Atto Jakubck, Charles Hawkins, George Grossman, Jay Bachrach and
Owen Dugmore.

Nay: Beverly Heckart, Kathy Kingman, Jay Forsyth, Linda Klug, Jimmie Applegate, Roger
Winters, Ruth Vogel, Richard Jenscn, Robert Bennett, Thomas Yeh and Roger Garrett.

Abstain: Craig Allen and Stan Dudley.
Motion No. 1475 passeéed withk 18 Ayc, 11 Nay and 2 Abstain.

Motion No. 1473, as amended, was voted on and passed with a unanimous voice vote and one
abstention.

ADJOURN

The meeting adjourned at 5:30 p.m.



AGENDA

FACULTY SENATE MEETING
3:10 p.m., Wednesday, May 19, 1976
Room 471, Psychology Building

(Note: This meeting will recess temporarily at 4:00 p.m.

I,
) S
Iv.

VIi.

VII.

VIiX.

to conduct the Special Senate meeting scheduled
for that time)

ROLL CALL
CHANGES TO AGENDA
APPROVAL OF MINUTES of May S5, 1976

COMMUNICATIONS

A. Letter from Al Lewis

B. Letter from Wilbur Johnson

. Letter from Charles McGehee
D, Letter from Robert Yee

E. Letter from Ronald Frye et al
B, Letter from Don Schiiesman =
REPORTS

A. Chairperson

B. Bxecutive Committee

C. Standing Committees
1. Budget

2. Curriculum

3. Personnel

4, Student Affairs

5. Code

OLD BUSINESS

A. Code Committee Proposals
B. Presideat's Code Proposals

NEW BUSINESS

A, Proposed Policy on Nonmatriculaied Students

B. Proposed Policy on Undergraduate Program Review
and Evaluation

C. Code Comnittee Proposals

D. Report of Ad Hoc Committee on Competency-Based
Requizrementis

ADJOURNMEBNT
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ROLL CALL

SENATOR
Allen, Craig
Alumbaugh, Dick
Applegate, Jimmie

Bachrach, Jay
Bennett, Robert
Brooks, James
Burt, David

Dickson, Rosella
Douce', Pearl
Doi, Richard
Dudley, Stan
Dugmore, Owen

Franz, Wolfgang

Garrett, Roger
Gregor, John
Gulezian, Allen

Hawkins, Charles
Heckart, Beverly
Hileman, Betty

Jakubek, Otto
Jensen, J. Richard
Keith, Art
Kingman, Kathy
Klug, Linda
Kuroiwa, Paul

Lester, Nancy
Lygre, David

McQuarrie, Duncan
Miller, Robert

Dolores Osborn

urcell, John
égmuelsdn, Dale

Smith, Milo

Vifian, John
Vogel, Ruth
Wiberg, Curt
Winters, Roger

Yeh, Thomas
Young, Madge

;%%7f?///}ij/f¥>£

ALTERNATE

Phil Tolin

Neil Roberts

Peter Burkholder

Robert Bentley

Edward Harrington

Richard Johnson

Margaret Lawrence

Joan Howe

Constance Speth

Gerald Brunner

Robert Nuzum

Charles Brunner

Lynn Osborn

Bill Hillar

Jay Forsyth

David Kaufman

Gordon Warren

Deloris Johns

Joel Andress

Bonalyn Bricker

George Grossman

Clayton Denman

Don Woodcock

Dieter Romboy

Helmi Habib

Owen Pratz

Wallace Webster

Blaine Wilson

Kent Martin

Lee Fisher

A. James Hawkins

Keith Rinehart

Thomas Thelen

Robert Yee

William Craig

Joe Schomer




—

RANDOM
ROLL CALL VOTE,

SENATOR ¢

ALTERNATE

AYE NAY ABSTAIN
Jay Bathrach P Peter Burkholder
Curt Wiberg e Thomas Thelen
Dolores Osborn ! — Blaine Wilson
—Art Keith ' — George Grossman
Richard Jensen e Bonalyn Bricker
Robert Bennett L Robert Bentley
Craig Allen G
Pearl Douce' " Joan Howe
Stan Dudley — Gerald Brunner
_—~James Brooks L — Cd Harrington
Dick Alumbach — Phil Tolin
—Madge Young — Joe Schomer
John Gregor c/// Bill Hillar
Kathy Kingman —
Duncan McQuarrie — Owcn Pratz
Beverly Heckart o Gordon Warren .
‘ul Kuroiwa Don Woodcock
ivid Burt Richard Johnson
MiTo Smath — A. James Hawkins
Richard Doi i Constance Speth
Rosella Dickson el Margaret Lawrence
Ruth Vogel e
John Vifian e i Keith Rinehart
Betty Hileman — Deloris Johns
Dale_Samuelson Lee Fisher
Linda Klug " _ Clayton Denman
Charles Hawkins — David Kaufman
David Lygre HeTmi Habib
—Wolfgang Franz — Charles Brunner
Roger Garrett — Lynn Osborn
Otto Jakubek | — Joel Andress
Robert Miller ! Wallace Webster
° |
John Purcell i B ,///// Kent Martin
Nancy Lester i e Dieter Romboy
— Allen Gulezian l — Jay Forsyth
' ’
Roger Winters | ol Robert Yee
Jim Applegatec — Neil Roberts
Thomas Yeh L William Craig B
.Owen Dugmore I e Robert E. Nuzum

/2
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RANDOM
ROLL CALL VOTE

. g TR0\ Gt s ®
P2 L e S D5

@ :varor | ALTERNATE
/ AYE NAY ABSTAIN
Reverly Heckart o e | Gordon Warren
John Purcell o S Kent Martin
Nancy l.cster e Dicter Romboy
David Burt g Richard Johnson
Paul Kuroiwa Don Woodcock
— Madge Young o i —Joe Schomer
— Duncan McQuarrie i R A i -Owen Pratz
Dolores Osborn | — ' Blaine Wilson
Curt Wiberg ' e | “Thomas Thelen
John Vifian — Kcith Rinchart
Milo Smith , — A. James Hawkins
Rosella Dickson L_ — ! Margaret Lawrence
| Lee Fisher
%ﬁf‘ﬁ%’ﬁ%ﬁgﬂ j L " Phil Tolin
Kathy Kingman — 1 -
—~ Allen Gulezian | — Jay Forsyth
l.Linda Klug | : — Clayton Denman
John Gregor ' g | Bill Hillar
im Applegate ! — | Neil Roberts
lobert Miller | [ | Wallace Webster
Roger Winters | f il , Robert Yee
Ruth Vogel y — !
Betty Hileman i | Delores Johns
Richard Jensen : — Bonalyn Brickers
Robert Bennett , : — Robert Bentley
Wolfgang Franz ! I Charles Brunner
Thomas Yeh [ : — William Craig
Pearl Douce’ { — ’ Joan lowe
David Lyere | | Melmi Habhih ™
Craig Allen o
James Brooks ‘ ! Ed Harrington
" ; ,
Stan Duaiey i : — Gerald Brunner
1
Otto Jakubek | | Joel Andress
Roger Garrett | e | Lynn Osborn

Richard Do1

Constance Speth

Charles Hawkins

David Kaufman

Art Keith

—George Grossman

Jay Bachrach

Owen Dugmore

__Peter Rutkholder

Robert Nuzum




CENTRAL WASHINGTON STATE COLLEGE | ciienssunc, wasiingron saazs

MEMO

TO:

FROM:

DATE:

RE:

DEPARTMENT OF COMMUNICATION FHONE 509963 1066

COMMUNICATIVE DISORDF RS
SPEECH COMMUNICATION

\WED

David Lygre, Chairman F\IL t; 6
Faculty Senate Y 6 \91

\|
Albert Lewis, Chairman T QVNN‘

Department of Communication Yhﬁ“\
May 5, 1976

Election of Faculty Senator and Alternate

At the Department of Communication faculty meeting
held May 4, 1976, Hazel Dunnington was elected

as Faculty Senator and Jim Goodrich was elected

as Alternate for the 1976-79 term.

wh

AN EQUAL OPPORTUNITY EMPLOYER




& CENTRAL WASHINGTON STATE COLLEGE | ¢, cnssure, wasHingToN

DEPARTMENT OF GEOLOGY AND PHYSICS 98926

May 5, 1976

ECEIvgy,
HAY 6 1976

."4!3!![ TY SENATE

Richard V. Alumbaugh, Secretary
Faculty Senate Executive Committee
Campus

Dear Dr. Alumbaugh:

At a regular department faculty meeting held on May 4, 1976,
Dr. Robert C. Mitchell was elected senator from this depart-
ment for the coming term. Since Dr. Mitchell was the only
member consenting to nomination, there is no alternate.

. Sincerely, L
e I W
" renh

Wllbur son

Chalrmaqi

WvJ: 1b

AN EQUAL OPPORTUNITY EMPLOYER




AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS
ELLENSBURG, WASHINGTON 98926

CHAPTER

May 6, 1976

KeCEIVED
Way 7 1976

FACULTY SENATE

Dr. David Lygre, Chairperson
Faculty Senate

Central Washington State College
Ellensburg, Washington 98926

Dear Dr. Lygre:

On behalf of the Executive Committee of the AAUP I want to protest
in the most vigorous fashion the action taken by the Faculty Senate on
May 5 concerning delay of the proposed election for a collective bargaining
agent. It is appalling that an election for a collective bargaining agent
would be approved without any consideration for the most commonly accepted
and basic rules of collective bargaining. For example, to require faculty
to sign petitions supporting prospective agents before the results of
the electiop to determine whether or not the faculty desires such a vote
is a patently unfair labor practice. An even more unfair labor practice
is the Senate's stipulation of a deadline for submission of petitions
which will not allow organizations reasonable time to consult their mem-
berships, not to mention plan and conduct an adequate campaign. The fact
that this schedule was initiated by a prospective participant in the
election, the AFT, and continued over the objections of other participants
only compounds the unfair quality of the practice.

The AAUP is prepared to participate in an election to select a col-
lective bargaining agent provided (1) that proper standards and proceedures
exist and are adhered to, and (2) that the chapter membership authorizes
such participation. Our organization, being democratic and rule-oriented,
requires (1) that only the membership and not the Executive Committee can
commit the organization to participation in a collective bargaining election,
and (2) that meetings can only be called upon ten days advance, written
notice. Thus the earliest a meeting could be called would be May 17, the
day before the scheduled election. Such a meeting is being called to
determine the will of the membership in this matter.

In the meantime, I wish to make two points quite forcefully: (1) Under
no circumstance is the name of the AAUP to be included on any ballot by
anybody for any purpose without specific written permission by me on behalf
of the chapter. And (2) because we feel strongly that the interests of the
faculty in general and the AAUP in specific will be damaged by this irrespon-
sible and frivolous action, we have contacted our National Office of the
AAUP and received legal advice. Moreover, since we believe that our rights



AMERICAN ASSOCIATION OF WNIVERSITY PROFESSORS
ELLENSBURG, WASHINGTON 98926

CHAPTER

Dr. David Lygre
May 6, 1976
page 2

as faculty members have been violated, we will also initiate a formal
faculty review of this action according to the provisions of Section
1.145 of the Faculty Code.

Very truly yours,

Charles L. McGehee
Chapter President



copry,

Date:
TO:

FROM:
RE:

staff t
conside
and to

4 May 1976

Burt Williams, Dean

David Lygre, Faculty Senate Chairperson

Department Chairpersons, School of S¢cial §
Behavioral Sciences

Rebert Yee

Resolution approved at the 28 April 1976 meeting of
the Political Science Department

As chairperson, I have been instructed by the department
o forward to you the following resolution for your
ration, to ask you to inform others of its contents,
urge you to take other appropriate action:

The Department of Political Science, believing
that the Faculty Activity Analysis forms do not .
measure anything relevant to higher education,
urges other Departments, the Faculty Senate, and
the Administration to uandertake immediate steps.
to help stop the use of these forms by means of
the following procedures:

1. Inform and educate the legislature to
their inutility

2. Use existing intercoilegiate machinery
to protest the use of the forms

3. 1f necessary, the Administration and Board
of Trustees should take the ‘1ead by refusing
to submit the forms.



MEMORANDUM

TO: ¥acvlty Senate Executive Commlittec

FROM: Senate Ad Hoc Committee on Competency-Basad Regulirements
Ronald M. Frye, Chairman
Don Commings s
Barney FErickson
Jim Goodrich
Leslie Muelliex
Donald Schliesman
Dan Unruk

RE: Comnittes Report

DATE: April 3¢, 1976

hecording te the charge given to this committee on January %, 12376,
the committee wag to:

1. 1Investigate the desirabllity and feasibility of
adopting competency-~baseé requirements in English conmpo-
sition and 1f the committee consliders it appropriste in
other areas as well,

2. To determinge whether and how reasonablse and valid standards
0f evaluation could be implemented,

3. Whethexr ané how studants could receive adequate course-
work and other assistance to meet any requirements which
ére adopted, and

4. What impact the adoption of such standards weuld have on
the college and on specific departments.

sefore the above charges could be addressed, the committee found it
necassaxy to define basie competencies. For the purpose of ithis '
cepart, the committee considered basic competencies teo be: ({a) Englishk
usage to include doth the written and spoken word, (b} reading compre-
hension, and (¢) basic arithmetic computation.

This committee believes that Centrai Washington State College as an
institution of higher learning has not only the right but also the
responsibility to establish standards of achievement in the abowe areas.
This comnittes believes that the basic responsibility for student
competencies rests with the faculty. Student competencies, among



m:‘?.v-‘

ather thiags, inciude the demand the FTacuity is making op students.

It is the responsibility of each Faculty member t2 3ee thut students
demonstrate writing of basic Bnglish in his or hey particularx field

of endeavor. The conmittes also believes that the best place to c¢henk
student competencies is in the classxoom by examinatlon papers and
asgignments made to students by individwal faculty members. We believe
tisat each course is a series of cheoks o see whether or not the individ-
wal is competent in bhasic skilisz as well as a chack of subject matter
competency.

We must asswne that students have been taught to doc proper writing,
spelliing, and arithmetic computation, but the demand has not been put
on these students to check on these cempetencies. Each department must
accept the respeonsibility for ensuring that each student meets general
competencies for that particular disciplina, '

The comnittee reviewed a report to the Dean of the 3chool of Behavioral
Sciances regarding English proficiency. Huch of the following material
is taken from that report. We commend Richard Alumbaugh, Roger
Garrett, James Coodrich, Robert Jaccbs, Thomas Kexr, Phil Tolin,

Gorden Warren, and Roger winters for the fine work they did om this.
comnaittee. B copy of the reporxrt iz attached.

While it is easy to blame the publie school teachers; one should
remember that these teachers are a product of their own college train-
ing. Xf they are not forced to write literate, organized compositions
and write them often, they will neither expect nor require the same
from their ocwn students. We have good evidence that people teach like
they arg taught. The faculty of four-year colleges and universitiszs
which graduate semi-Jliterate teachers share the responsibility for
wrobiens faced today. Profsssors on this compus as well as others
have come to rely on examg which 3o not require students to display
ardl sharpen their skills of organizing and communicating the meterials
they have assimilated., In many caseg, term papars disappeared long ago
znd kthoae professors who dc require papers usunally emphasize research
in content over syntax, grammar and spelling. XFf semi-iiteracy is
accegtable to college professors, it may ke unreasonable to expect
public scheol teachers to seek better from thelr own students.

wWe must also emphasize the legalistic aspect. Simply stated, that is,
it is easier Lo jJustify a grade for an objective test than it is o
justify a grade for an essay exam, Faculties should urnderstand that
if an essay eyram is properxly written and properly administered, it can
e just as thorough as the so-called objective test and can assess

wvany of the competencies to which this committee is making its reporxt.

Because of funding and because of the emphasis attachesd to "numbers,”
many taculty members on this campus and others have made an intex-

pretation that the administration as well as tha state legislature is
interested in quantity and not quality., ‘The academic adminisztration
at Centrai Washington State College imsists that they do not want to
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cheapen the gualitative aspects of educatien. Thay do not want Central
Washington State College to function as @ factory, to become little
mare than a diploma mill. Even though emphaxis is placed on 2nroll-
ment and class size in relationship to institutional budget, quality .
can still be smphasized. The comndttee realizes that in order to
reguire vemadial work of students the administration as well as funding
sources from thé state legisiature must realize that college araduates,
in order to ho proficient ir basic competencies, will need remediation
znd that some wethod of funding must be provided if that remedial

work is going to be offered. &Alsc, measures must be approved which
allow faoculiy nembers to devote more time and effort for students’
writing, speliing, and arithmetic problems.

Students on this campus as well as othexr campuses have large hlocks ©oF
time for passive enterbainment, because evidently they are not being
challenged in theiy classwark., If these students were required to

read materials pertinent o their coursework and then were held
acscountable foux fallure to complete assignments, we would undouvbtedly
ses # rise in literacy., Presently, we are operating under a non-
panitive system of grading because society is demanding it. But, on

the other hand, colicges. and universities arxe falling intc disfavor
because we are not demanding that. students demonstrate basic competencies
in their classrcoms. This is a dichotomy. Tougher standards wili not
be appiied, either in the public schools ox on the colleye and university
campusas, until instroectional staff members as well as parents demand a
yveturn to established eduvcational principles which have fallen into dis-~.
favor with the present gengration of so-callied "=ducators.”

311 =f the following is either directly quoted or para-phrased fyrom

ihe report tu the Dean of Social and Behavioral Sciences with the
“nglish Department Composition Curriculum Committea's response in
brackets, : !

This committee feels that corrective steps musit be taken te halt the
stesdy erosion of English proficiency at Central and throughowt the
entire state educational system. <Curriciala must be shaped to reguire
students to write extengively. We see nothing extreme in our provosals,
Indeed, we view ths following recommendations a8 essentially conserve-
tive. the minimal measures necessary to roll back the deepening gloosn
0f semi~literacy:
" L. Reguire all matriculating students to take a remedial
class {Engiish 099} which emphasizes basic grammar, spell-
ing, punctuation, usage rulies, wocabulary building, and
similar skills. Students wouid be able to challenge the
class by taking a combination objective and writtesn exam
which would test basic skills as well as exzpository writing
abiiity. Passage of the exam would exempt the student from
taking the course, but no credit would be given.
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[In-cowing students who score low an the relevant ssctions
of the Washington Pre-College shouwld be reguired to complets -
Englisa 100, Basic English $kills (& new course being dmvelopcd
by the Comp Committee} before ihey are allowed to.iake ol
ani1sh 102. Stuvdents whe ctill appear in E€nglish 10J with
serious deficiencies could be referxred into the remedial
course, perhaps via an Incomplete in 101, or some such--

the logistics remain unclear. Alse, we are thinking in
terms of some mini~courses in the Writing Centexr, courses
that would dealwith specific problems, such as spelling,

or syntax and style, or usage, or vocabulary-building.
Students wounld be referred inte appropriate mini-courses.
Students in other composition courses who prove to have per-
sistent, speciflc problems with their writing would also bm

referred into these mini- courses Yy

Return €0 a three»auarter English composition &equence V103,
102, and 103, cach worth 4 credits).. A shorter program,

like the present system, is quite inadequate. It should be .
a true composition sequence and not be geazred to students
needing remsdial work. While the exact content of these
courses would be determined by the English faculty, acting
in consultation with a committee of the whole faculty {to be
discussed below}, we hope that the structure would inteo-
duce skills in rhetoric, oxganization of expository writing,
additional gramuwar study and vocabulary building, sliements
of style, research writing skillg, and development of a more
polished style through frequent rewriting of assignments.

The three composition classes would have to be taken in

‘sequence and as soon as possible after admission to Central.

Each segmeni would have to be cffered and staffed each guartex

-with adeguate sections of sufficiently small size to provide

individual attention. It would mean hiring additicnal staff
solely for this purposs in some cases. More money would

have to be appropriated, and not at the expense of other
programs, because large composition classes are self-defeating.

frie 101-102-103 seguence produces all kinds of problems for
_the English Department and is probably of questlonahla value

to the student. We like the idea of something going on ir
the junior year that can serve as a soxt of 10-week literacy
exam and that can also get heyocnd the standard freshwan
composition kinds of writing concerns. What the Comp
Committee is evolving is this: & remedlial covrse: then an
English 101 required of all students; then an Englizh 102

,requjred of students whoe do not do well enough~~-say, gat an

“AY~<in 101; then there wewld be a 301, oxr mere dccuratelyi
a cluster af 301 options.]}

Abolish English 301 as a raguired class if a three-quaxter
composition sequence is instituted. ®nglish 301 shouwld bhe

Yol



transformed into an 2lective advanced composition class
and 50T used as a last-minhute attempt to remedy students’
literacry incompetenca.

An 211 College Committee or English Composition--on which
faculty from many Gepartments, inclading English, would
serve~-—should be established fo: {l) assess the purposas
and goals of present nomposition classes In order to
determine how they might better serve the needs of the
rest 0f the college community beyond the English Depart:-
went; and (2) asseas toe overall lmpact of the recommended
program upon the college in order that znrollment: (which,
today, is the name of the game) may not suffer as a cesult
of it. The committee should explore the possibility of
insuring equality of standards through coordination with
all four-year public colleges and universities.

This commitiee should become 2 permanent overseex of the
Fuglish composition program to make certain that common
expctations and goals are being achleved. FEntrusting

this task to the English Yepartnent alone would both

cxecate a conflict of interest and make it the scapegoat if
diffienltles develor., A1l faculty have a stake in Jiterate
students and no deparxtment has a1 monopoly on usage of tha
English languaga or setiing standards of competence.

[The All-College Cowmittee on EFnglish Composition seema a
good idea--though the term overseer is perhaps needlessly
threatening in tone. To the functiors listed in vaour report
for this group we wmight consider=dding "overse2ing* ithe
things mentioned in peint’ 9 and 6. Also this group might
begin to explore ways of getting something like an in-
service program set ap for talking with faculty about setting
up writing assignments and responding tc the students®
writter work. Also, they might ha involved in lialson

with pubklic schools znd Central’s policies copcerning English
composition. They might even begin to lock at the officlal
“written voice” of the College—-that 1lug, writing that goen
out {n official publications and even letters from administra-
tive cfficaes, and does so much to establish a kind of public
tone for the school.]

Since proper use of the English language is the coin of the

.realim in higher education, professors should be encouraged

where possible to give essay exams and to require ferm papsrs

or similar expository work. Both examns and papers mast oe

graded on moxe than just content. Woik done outside the
classrocw: should be done over aud over until it meets
acceptahle English sctandards. Students learn to weoite by
writing, and develop writing skiil at a much faster rate
when thie wmethoed of instruction is “carefully sunexvised
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CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON
98926

ReCEIVED
1 12 1976 May 10, 1976

FACULTY SENATE

Dr. David Lygre, Chairman
Faculty Senate

_C.W.s.C.

Campus

Dear Dr. Lygre:

This letter transmits recent action taken by the
Undergraduate Council regarding the award of undergraduate
degrees with honors. To be in concert with most other four-
year colleges and universities in Washington state as well
as across the nation and to reestablish meaning and credibility
to honors degrees, the Council approved unanimously the
following motion:

..... that the Undergraduate Council
accept the Bovos proposal to adopt
the Latin terms and raise the g.p.a.
requirements as:

cum laude...c.ceeee. o 3.4
magna cum laude..... 3.6
summa cum laude.....3.8

to be effective for all students
fall quarter, 1977.

We request that the Faculty Senate approve this
recommendation. Mr. Bovos and I would be pleased to provide
data or answer questions.

Sincerely yours, ‘

o B deblocinnin—

Donald M. Schliesman
Dean of Undergraduate Studies

la

cc: Vice President Harrington

AN EQUAL OPPORTUNITY EMPLOYER




SUMMER 1974

PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

GPA Range Total Students
TOTAL GRADUATES ~=-i-=mce-ccom e cmes enmmom s ma e 297
Honors 3.25 - + 64
Distinction 3.25 - 3.49 38
High Distinction 3.50 - 3.74 22
Highest Distinction 3.75 - 4.00 4
B. A, EDUCATION--=--=-oooommomommommmmm oo L
Honors 3.25 - + 41
Distinction 3.25 - 3.49 22
High Distinction 3.50 - 3.74 16
Highest Distinction 3.75 - 4.00 3
By A, e e e e e e e e 131
Honors 3.25 - + 22
Distinction 3.25 - 3.49 16
High Distinction 3.50 - 3.74 5
Highest Distinction 3.75 - 4.00 1
B. S. =mmrommommosessmsosmsnns s n s s s >
Honors 3.25 - + 1
High Distinction 3.50 - 3.74 1
NEW PROPOSAL - HONORS-=- = - m e e e cecceme e 39
cum laude 3.40 25
magna cum laude 3.60 12
summa cum laude 3.80 2

% of Class

21.

12.

25.

13.

16.

12.

20.

20.

13.

5



.

FALL 1974

PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

GPA Range Total Students 7% of Class

TOTAL GRADUATES ==msmcmcmcmccccm e cmmmmmm e m—m = 224

Honors 3.25 - + 64 28.
Distinction 3.25 - 3.49 37 16.
High Distinction 3.50 - 3.74 20 8.
Highest Distinction 3.75 - 4.00 7 3.
B. _A. BDUGATION-----=-mmmmmmsmmmmomon oo 140

Honors 3.25 - + 45 32.
Distinction 3.25 - 3.49 27 19.
High Distinction 3.50 - 3.74 12 8.
Highest Distinction 3.75 - 4.00 6 4,
B. A, —ommmmmmm e e mm e m e m e me e mmmm——— e m 83

Honors 3.25 - + 19 22.
Distinction 3.25 - 3.49 10 12.
High Distinction 3.50 - 3.74 8 9.
Highest Distinction 3.75 - 4.00 1 1.
B, 8§, F-e-Fo-stdesccenicccrenrm et m st a s sn e 1

Honors 3.25 - + 0

NEW PROPOSAL = HONORS==-==ccccmcmmm e mmme o mceea 36 16.
cum laude 3.40 18 8.
magna cum laude 3.60 13 515
summa cum laude 3.80 5 2F



PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

WINTER 1975

GPA Range Total Students % of Class

TOTAL_GRADUATES, =it iiminien = e gl il =3 240

Honors- 3.25 - + 75 31.
Distinction 3.25 - 3.49 44 18.
High Distinction 3.50 - 3.74 26 10.
Highest Distinction 3.75 - 4.00 5 2
B. _A: BDUGATION-=---=-cnommsnmmmsmcmommnmocomann 124

Honors 3.23 - + 44 35.
Distinction 3.25 - 3.49 25 20.
High Distinction 3.50 - 3.74 14 11.
Highest Distinction 3.75 - 4.00 5 4.
B. A, enmesaccnccasscnmneednnanmensa e eee 110

Honors 3.25 - + 26 23.
Distinction 3.25 - 3.49 16 14.
High Distinction 3.50 - 3.74 10 9.
Highest Distinction 3.75 - 4.00 0 0.
E. 5. CRTRRNEEmetore il SR aa s et 6

Honors 3.25 - + 5 83.
Distinction 3.25 - 3.49 3 50.
High Distinction 3.50 3.74 2 33.
NEW PROPOSAL ~ HONORS == == cmo oo mm oo ccmmm e e e 49 20.
cum laude 3.40 27 11.
magna cum laude 3.60 18 7.
summa cum laude 3.80 4 1.



PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

SPRING 1975

GPA Range Total Students 7% of Class

TOTAL GRADUATES ===ecmmomemocce oo caacanama 650

Honors 3.25 - + 209 32.
Distinction 3.25 - 3.49 114 17.
High Distinction 3.50 - 3.74 65 10.
Highest Distinction 3.75 - 4.00 30 4.
B. A EDUCATION---=-=n=-n=mmmommoommmosooooe 328

Honors 3.25 - + 122 37.
Distinction 3.25 - 3.49 75 22.
High Distinction 3.50 - 3.74 36 11.
Highest Distinction 3.75 - 4.00 11 3.
B, A, semwesomssmeme s ———n e o i et 310

Honors 3.25 - + 83 26.
Distinction 3.25 - 3.49 39 12.
High Distinction 3.50 - 3.74 26 8.
Highest Distinction 3.75 - 4.00 18 5.
Bl G, e e S T i o 12

Honors 3.25 - + 4 33.
"High Distinction 3.50 - 3.74 3 25.
Highest Distinction 3.75 - 4.00 1 8.
NEW PROPOSAL - HONORS========coccemccmcmmcmeeeooo 135 20.
cum laude 3.40 67 10.
magna cum laude 3.60 49 7/c
summa cum laude 3.80 19 2.




PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

SUMMER 1975

GPA Range
TOTAL GRADUATES =m=smmmeccscsscsencmoae—eneceoen
Honors 3.25 - +
Distinction 3.25 - 3.49
High Distinction 3.50 - 3.74
Highest Distinction 3.75 - 4.00
L e (0
Honors 3.25 - +
Distinction 3.25 - 3.49
High Distinction 3.50 - 3.74
Highest Distinction 3.75 - 4.00
Di A iomcime st S S e e e
Honors 3.25 - +
Distinction 3.25 - 3.49
High Distinction 3.50 - 3.74
Highest Distinction 3.75 - 4.00
Bo 8, ===
.Honors 3.25 - +
NEW PROPOSAL - HONORS-=-cccmcmmcc e mmmeceeeee o
cum laude 3.40
magna cum laude 3.60
summa cum laude 3.80

Total Students

239

34

21

11

2

126

22

12

109

12

23

16

14.

17.

11.

7% of Class

—_—



FALL 1975

PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

GPA Range Total Students 7% of Class

TOTAL GRADUATES =~cccc e cmmiioe e cccccacana 181

Honors 3.25 - + 51 28.2
Distinction 3.25 - 3.49 27 14.9
High Distinction 3.50 - 3.74 18 9.9
Highest Distinction 3.75 - 4.00 6 3.3
Be A: EDUCATION- - === - mnommmsmmocoommoe oo %

Honors 3.25 - + 25 26.6
Distinction 3.25 - 3.49 14 14.9
High Distinction 3.50 - 3.74 9 9.6
Highest Distinction 3.75 - 4.00 2 2.1
B A, i e ot e i s s s i 85

Honors 3.25 - + 26 30.6
Distinction 3.25 - 3.49 13 15.3
High Distinction 3.50 - 3.74 9 10.6
Highest Distinction 3.75 - 4.00 ) 4 4.7
B, S, R e e e S A 2

Honors 3.25 - + 0

NEW PROPOSAL = HONORS~===-c-ccmmcccmcmmc e oo 32 17.7
cum laude 3.40 16 8.8
magna cum laude 3.60 11 6.1

summa cum laude 3.80 5 2.8



WINTER 1976

PERCENTAGE OF HONOR STUDENTS PER GRADUATING CLASS

GPA Range Total Students 7% of Class

TOTAL GRADUATES —c-c--mmcmmcmmme e e oo 213

Honors 3.25 - + 52 24.4
Distinction 3.25 - 3.49 28 13.1
High Distinction 3.50 - 3.74 18 8.5
Highest Distinction 3.75 - 4.00 6 2.8
L 8

Honors 3.25 - + 29 34.5
Distinction 3.25 - 3.49 16 19.0
High Distinction 3.50 - 3.74 9 10.7
Highest Distinction 3.75 - 4.00 4 4.8
Do d, SRS E e S RO e A 125

Honors 3.25 - + 21 16.8
Distinction 3.25 - 3.49 12 9.6
High Distinction 3.50 - 3.74 8 6.4
Highest Distinction 3.75 - 4.00 ) 1 38
B §,  cometemvshomns ot s e s s e g

Honors 3.25 - + 2 50.0
High Distinction 3.50 - 3.74 1 25.0
Highest Distinction 3.75 - 4.00 1 25.0
NEW PROPOSAL - HONORS-==c=cccmmmmmmmmcceeme 32 15.0
cum laude 3.40 20 9.4
magna cum laude 3.60 6 2.8

summa cum laude 3.80 6 2.8



@ CENTRAL WASHING )N S//ATE COLLEGE ” LLENSEURG, WASHINGTON

DEPARTMENT OF GEOGRAPHY : 98926

May 14, 1976

RECEIVED
MAY 14 1976

FACULTY SENAYE

Dr. David Lygre
Chairman
Faculty Senate
CAMPUS

Dear Dr. Lygre:
Members of the Department of Geography and the Dean of the School of
Social & Behavioral Sciences join with me in requesting that the terminal

degree requirement for the rank of Professor, Faculty Code Sec. 2.10C
. (4) (a), be waived for Dee R. Eberhart.

In support of my request are appended copies of:
1. My letter of recommendation to Dean Williams;
2. Data from Dee Iberhart's Professional Service Record;

3. Letter of November 8, 1967 concerning Dee's terminal
status at the tiine of consideration for tenure.

I would be pleased to amplify the data in any of the above in person should
the Personnel Committee so desire.

Sincgrely,
# y, 4
AAZE

L\lartin R, Kooty

Chairman

MRK :13l

AN EOLIAI OPPORTIINITY EMDI AVEDR




CENTRAL WASHINGTON STATE COLLEGE | . enssurc, wasiingTon

98926
DEPARTMENT OF EDUCATION

RECE) VED
M8Y 11 1978

May 10, 1976
FACUI Ty .QENATF

Dr. David G. Lygre, Chairman
Faculty Senate
CWSC

Dear Dr. Lygre:

Two specific charges were given to the Senate Budget Committee in
your October 1, 1975, memorandum. The charges were as follows:

1. To develop a salary schedule proposal which
incorporates the principles adopted by the
Senate on February 19, 1975 (copy of Senate
Motion No. 1245 enclosed), and which attempts
to coordinate this effort with those at WWSC
and EWSC. To develop a clear, simple report
of the proposed schedule including rationale
for the specific suggestions, and to propose
a strategy for implementation of the schedule.

2. To review the budgetary trends at the College,
particularly the budgeting of academic programs
relative to support areas, and to propose
budget priorities.

The committee developed a salary policy and schedule incorporating
the criteria in the first charge. The policy and schedule was
accepted without modification by the Faculty Senate and put in the
hands of the Council of Faculty Representatives for state-wide action.
President Brooks described clearly at the April 21, 1976 Faculty
Senate meeting the state-wide position of the proposal at that time.

Action on the second charge has been limited and, if the charge is to
be completed, considerable effort by next year's committee will be
required. I have suggested for the past two years that the Faculty
Senate chair delegate some responsibilities to the Standing Committee
chairpersons. The Senate Budget Committee chair could, for example,
be delegated responsibility to represent the Faculty Senate chair at
budget meetings. Unless the committee chair is involved with the

AN EQUAL OPPORTUNITY EMPLOYER



Dr. David G. Lygre
page 2
May 10, 1976

budgetary process, it is my feeling that a charge such as number
two will never be fully met.

The Senate Budget Committee also studied the administration's
salary priorities, developed a committee position, and recommended
it to the Faculty Senate on May 5, 1976. The Committee's recommen-
dation was accepted without modification by the Senate.

On behalf of the Senate Budget Committee, thank you for the
assistance you provided as we met throughout the year.

Sincerely yours,

mmie R. Applegate, Chairman
Senate Budget Committee

cc: Betty Hileman
Stan Dudley
Tom Thelen
George Fadenrecht



CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON
DEPARTMENT OF PSYCHOLOGY |

98926

RECEIVED
MAY 17 1976
FACULTY SENATF

May 13, 1976

David Lygre, Chairman
Faculty Senate
Campus

Dear Dr. Lygre:
As a result of being assigned to teach off-campus for the 1976-77

academic year, I am submitting my resignation as Senator as specified

in the faculty code. My resignation will be effective June 15, 1976.

Sincerely,

01 e Ve }C |

Richard V. Alumbaugh
RA/1mj

cc: Joe Rich
John Silva

AN EQUAL OPPORTUNITY EMPLOYER




CENTRAL WASHINGTON STATE COLLEGE |

DEPARTMENT OF HISTORY

ELLENSBURG, WASHINGTON
98926

May 14, 1976 \(M:.'U\;—%\HT'P
oy 1819

Dr. David Lygre, Chairman F“QU‘WY F“WQ“\Y

Faculty Senate

Campus

Dear David:

The Department of History has elected Gordon Warren to serve as the
department's faculty senator during the 1976-77 year. He will replace
Beverly Heckart who will be on leave. The department will elect an
alternate at its first meeting fall quarter when several faculty now on
leave will be back on campus.

Sincerely,

K

Kent D, Richards
Chairman

bd




. CENTRAL " SHING' N G S TE C LLEGE ELLENSBURG, WASHINGTON 98926
DEPARTMENT OF COMMUNICATION FHONE  s09.963-1066

COMMUNICATIVE DISORDERS
SPEECH COMMUNICATION May 18, 1976

I -:»\ % ;
()‘ (;[:"i
. IVfill,” Z “j ]()-,_
Ay . SN
M»‘(/L I g B
A /[‘/.:.

Professor David Lygre, Chairperson
Faculty Senate
Central Washington State College

Dear Dave:

The Department of Communication voted unanimously to request the Faculty

Senate to waive the educational requirement for full professor for

Professor Hazel Dunnington. Under the old faculty code Professor Dunnington

has been eligible for promotion to full professor for several years and

we were informed only- last week that she has lost that eligibility. Such

a change may well be the altering of a contract comparable to the extension

of tenure probation from four to six years. Consequently, we request the
. Senate to waive the new requirement.

Cordially,
QL

Albert Lewis
Chairperson

ALL/wh

AN EQUAL OPFORTUNITY EMPLOYER




CENTRAL WASHINGTON STATE COLLEGE R T T —
. DEPARTMENT OF MATHEMATICS 90926

RECHVED May 17, 1976
MAY 1.9 1976
FACULTY SFNATE

Dr. David Lygre
Chairman, Faculty Senate
Edison Hall

Campus

Dear David:

This summer will complete my term as a member of the Council of
Faculty Representatives. The terms of Central's other representatives,
Helmi Habib and Wolfgang Franz, continue for one and two years
respectively.

When the Senate elects a faculty member to the CFR it may elect
. an alternate as well. I would recommend that an alternate be selected

although the experience of the last two years has shown that it is
not essential to eleet an alternate.

Sincerely,

KarH 0. C@ym{}._@_w»\/

David R. Anderson

DRA:1p




CENTRAL WASHINGTON STATE COLLEGE | e ienssurc, wasHingTON

LIBERAL STUDIES PROGRAM 98926

May 14, 1976

RECEIVED

: . MAY 151976
Dr. David Lygre, Chairman
Faculty Senate FACULTY SFNATE
CWSC

Dear David:

The following is my - valedictory report on the Off-Campus Liberal
Studies program. I'm also enclosing some copies of last year's
report, since much of its narrative and descriptive material is

still germane.

What happened last year and what we learned:

1. We continued to offer elective courses and the Independent
Seminar units to FAA people in the program. The Independent Seminar
Sequence seems to offer an effective and efficient way of getting
coursework to adult students who are working full time and are spread
out geographically. It seems to be superior to the more common
approach: filling the highways with professors as we try to repli-
cate off-campus our on-campus structures and techniques. The ISS
approach has worked well with the students we got from the FAA.
Whether it would work well with other students, perhaps people not
so highly trained as are those in the FAA, I don't know. My feeling--
unsubstantiated with data though it may be--is that the ISS approach
might well work better with certain average and even below average
adult students who do not operate well within the forms of the trad-
itional classroom.

2. We registered perhaps a half dozen new students from the FAA
people in Washington State. We worked quite hard to see what interest
there would be in the program among FAA people in Oregon and Idaho.
There was not enough interest to warrant expanding out of state. There
are not enough potential students left in the FAA in the northwest to
sustain the program beyond the current group of students. Thus, to
let any new students into the program at all would entail expanding
outside the FAA. We were not able to get students in the Edmonds
business program interested in Liberal Studies as a General Education
option. We found no other group of potential students outside the
FAA for future expansion of the program--except for some in the
Gray's Harbor area who have expressed some interest in a degree pro-
gram structured like Liberal Studies.

3. We began to feel the bumping together of our off-campus
programs. For instance, courses offered by Law and Justice and by
Liberal Studies in the Seattle area are beginning in a certain sense
to compete. There is clearly need for more coordination of our

AN EQUAL OPPORTUNITY EMPLOYER



Dr. David Lygre, Chairman
May 14, 1976 Page 2

off-campus efforts to avolid needless duplication and actual erosion.
of program by program. This coordination can only come from a level
above the program directors.

My recommendations for the next two or three years:

1. We should continue to offer the necessary Indépendent
Seminar units for people now in the Liberal Studies program.

2. We should coordinate the electives offered for Liberal
Studies students with courses being offered by other off-campus
programs, especially Law and Justice and the Edmonds program in
Business Administration. This would mean identifying certailn
courses that would be appropriate for both or all three programs,
and scheduling them in at times and places that would make them
convenient for our FAA people.

3. We should not allow new people into the program from the
FAA, unless the program expands outside the FAA. I recommend this
because there will not be enough new students showing up in the FAA
to support courses and units of the Independent Seminar Sequence
once we get through the group now in the program. Unless we get a
large number of students who could be combined with any new FAA
people, we would end up with an awkward and uneconomical trickle of
new FAA students.

4, If there is any further expansion of the program outside
the FAA, responsibility for directing that expansion should be given
to the new Assistant Vice-President for Off-Campus Programs, who
should be able to speak more tellingly to department chairmen, deans,
and other program directors. We will need for next year a Director
of Liberal Studies to continue with our commitment to the FAA, but
after next year finishing up the FAA program could probably be taken
over entirely by the Assistant Vice-President. The present director-
ship of Liberal Studies should perhaps evolve into something like a
Curriculum Advisor or Coordinator, with the assistant to the Vice-
President's office handling the actual administration.

Sincerels,

. W, Cﬁﬁgg;;gj?ffkector
Off-Campus Libewal Studies

DWC:Jjp



FIRST YHAR'S REPOKT ANDL RECOMMENDBATIONS
FROM THE DIRBECTOR OF THE OFF-CAMPUS LIBERAIL STUDBIES
TG THE FaCULTY SENATE

March 15975
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CONTENTSE AND SUMMARY

B Ledy Needs of the PAA:  Our f ST yeax 5 demonstrated that
the vif-campus Liberal S¢u dies program as presently
designed can >?t1qu th“ needs of the FAA personnel

it was designed foxr, and it has suggested two
further groups in the FAA who could be involved in
the program: techunical personnel in Oregon and
Tdaho, and non-technical clerical and administrative
pevscanel.

pp. 3-8, lieeds at Central: Our first year has demonsirated that
the program is helping us meet the four neseds the
program was origzinally designed to respond to hers
at Cemtral: (i) the need te attract new kind% of
students to hclp offset declining eanrollments
{1i} the nee¢ to confront the preseni 2nd Suture
waaring away of iiberal education by students?
increasing insistence on vocaticnal and career train-
ing; (iii) the meed to provide access to the Collegs
to a wider range of potential students, expecially
older adults; and (iv) the nesd to define what liberval,
or general, eoducaticn means to Central.

pp. 9-12, Design and Operation: The original design of the thyee
uwnits of the independent Seminaz Sequence appears to
be sound and effective, thougzh we've learned some
vseful varlations this first yvear and are anticipating
cone help from watsvial produced by the British Opon
Univaersity., The additional regular courses offered
as part of the off-campus program apparently cam be
designed and scheduled so that they net only satisfy
the needs of students within the prvogram but also
can attract sdditional students who are not in the
prograr and could not otherwise be expscted %o taks
courses frem Gentral.

rp. 12-15 Requests and Recommendations: The divector of the
Program recomnsends:
(i} that the eff-campus Liberal Studies program
be continued for a second year eof active ¢yrial;
{ii) that during the .second year the directoy b@
authorirzred (o wWork to =xpand the program along the
five lines of -growth outiined on pages 2-I and 5-%;



BP.
PD.
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PP-
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15-16,

18-32,
33-35,
36-37,

e

{iii) that as soon as fsasible the Senute consider

the question of how deeply central should be involved

in such off-campus degree programs;

(iv) that faculty be detached from their home depariments
and ioaned te the Liberal Studies program on a year-ovy-
year, half-time basis while serving as precepters;

(v) that we establish three 400-level courses with a
Liberal Studies prefix to accommodate the three units

of the Independent Seminar Sequence;

{(vi) that we establish two additional Liberal Studies
courses- L5498, Special Topics, and L5490, Contractied
Field KHxperience.

Afverword by Justice William O. Douglas

Letter of Xyaluation from the FAA Education Committee
Letters of Evaluation from the Preceptors in the Pregram
Statement of Grading Practices in the Program
Description of Humanitiss 498, The Arts in Seattle Today



CENTRAL WASHINGTON STATE COLLEGE
ELLENSBURG, WASHINGTON

Schoo! of Social and Behavioral Sciences 98926
Office of the Dean
lee o May 12, 1976

Dr. David' Lygre, Chairman H t C EI VE D

Faculty Senate Iy ’
Campus Al 13 ]976

cwsc FACULTY SENATE

Dear Dave:

While academic achievement is a prime goal of CWSC,
there is much we could do to encourage true excellence in
the intellectual development of our students. It has been
suggested that the college should support the formation of a
semi-autonomous Honors College whose policies and curriculum
are compatable with those of CWSC but are generally more
academically rigorous.

A small faculty committee has been developing such an
Honors College proposal for the past few months. We have
selected courses for our proposed curriculum and have made
other tentative decisions regarding our proposed admission
standards, staffing, and graduation policies. We have re-
cently contacted the college's academic departments to ask
for reactions to our proposed curriculum and to inform them
of our plans. We are hopeful of broad support for our goal
of attracting and nurturing intellectually talented students
of a wide range of scholastic and career interests.

. I have enclosed a sample of one of these letters for
your information. You will also find enclosed a copy of our
proposed curriculum and a brief description of our proposal.
If this brief outline leaves you with unanswered questions,

I am eager to talk with you or bring your questions before
the Honors College committee for discussion. We would also
like to receive any evaluative comments you may have, whether
they are positive or negative.

Thank you for the attention you have given to our Honors
College proposal.

-

Sinceredy,

7 VA

Warren R. Street, Psychology
Chair, SSBS Honors College Committee

WRS : mm

Attachments
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A BRIEF DESCRIPTION OI' A
PROPOSED CWSC HONORS COLLEGE

The Goals and Purposes of an Honors College

One obvious goal is that the college must foster conditions most favor-
able to the pursuit of academic excellence. The proposed selection of students,
faculty, and physical setting will all be influenced by this consideration.
Second, the Honors College will serve the rest of the campus by attracting
and retaining high school graduates of the highest academic quality, many of
whom are now going to other colleges.

Admission Regquirements

The Honors College will consider applicants from the top ten percent of
those taking the Washington Pre-~College test, or its SAT or ACT equivalent.
candidates for admission as freshmen are expected to have high school back-
grounds typical of a college preparatory course of study, including three
years of high school English, two years of foreign language, two years of
mathematics, two years of social science, one year of laboratory science, and
three additional years elected from these subjects. A high school grade
point average of 3.0 in these required courses is normally expected of students
we would wish to consider.

Transfer students should be required to have the same high school course
background as freshmen, or their college equivalents, comparable achievement
test scores and college course work equivalent to their class level on the
Honors College curriculum.

Curriculum

Our conception of an Honors College curriculum is divided into lower-
division and upper -division segments. The lower-division student will take
required and elective courses from a list of approved courses offered by
CWSC (see attached list). We have chosen a curriculum of fundamental subjects
in the Arts and Sciences that emphasize personal intellectual growth regardless
of individual career goals. The upper division student will complete the
requirements for a major and minor as outlined in the CWSC catalog and may
select a multidisciplinary minor. All honors students and faculty will
participate in weekly colloquia of readings, speakers, and discussions.

Faculty Staffing

We propose that departments, in cooperation with an Honors core committee,
designate sections of their courses appearing on the Honors curriculum for
Honors students (but not restricted to Honors students). The core committee
will also have responsibility for reviewing applications for admission from
students, selecting courses for the honors curriculum, staffing colloquia and



multidiseiplinary seminars, and tending to the details of public relations and
maintenance of the physical facilities of the college.

Requirements for Graduwation

A graduate of the lonors College will have maintained a 3.0 g.p.a., re-
flecting distinctly superior work. fHonors courses should stress English
language skills, and grades should partly reflect English proficiency. The

senior Honors College student will he required to write a thesis and present
it orally before the Honors College.

Recognition during the graduation ceremony, on the student's transcript,

and among his letters of recommendations will serve to mark the honor student's
accomplishments.



HONORS COLLEGE CURRICULUM

LOWER DIVISION

English 301 - 4 cr. (English 101 exempt) 4
Physical Education - 3 cr. 3
History 101, 102, 103 - 15 cr. | 15
Foreign Language - 15 cr. 15

OPTIONS: -Any 3 quarters, non-literature courses,
commonly 151, 152, 153, 251, 252, or 253

Mathematics - 10 cr. 10
OPTIONS: 163.1; 163.2; 171.1; 171.2

Natural Science - 15 cr., not in major 15
OPTIONS: Bio. Sci. 111; 112; 113
Chem. 181, 181.1; 182, 182.1
Geol. 145, 145.1
Physics 211; 212; 213
Comp. Sci. 177

Fine Arts and Humanities - 10 cr., not in major 10
OPTIONS: Music 100
Art 100
Drama 107

Phil. 207; 260
Foreign Language (approved literature courses)
Approved courses in English or American literature

Social Science - 10 cr., not in major 10
OPTIONS: Geog. 100
Hist. 143; 144; 301
Pol. Sci. 100; 210
Psych. 100
Soc. 107
Anthro 100; 110; 120; 130
Communication 207
Econ. 100; 201; 202

College Colloquium - 2 cr./qtr. 12

UPPER DIVISION

Requirements of a department major or major and minor 60 - 65
or .interdisciplinary minor

College Colloquium (readings, speakers and discussion): 12
2 cr./qtr.
Upper division electives. 9 - 14

180



EXECUTIVE COMMITTEDR CONTINMCENTY PLAN
FOR COLLESTIVE BARGAINING ELECTIONS

T§¥ the Senpate position on Metion Ro., 1459 were net reverswed, either
by the Senate or by the ﬁubse%uen¢ fartulty r@feraﬂdum, it is the
concinsion of the Executive Jommities that Bost Ffsculiy would thsn
nrefer 8 collective hargaining zigction this Sprin Quartar. Thus
it is necessary to have a contingency pisn should such a situation
occur.  Such a nplan has been developsd, dbuy it should not be con-
strued §5 8 regommendation by the Bxesutive {vmmittee as to whather
ths Sernsie position on Motion No. 1459 shonld {or shouid ast} de
reversed.

e
Yew

Bilpibility to vote

fersons ¢ligible to vete are vhose Jdescribed inm Sections 1.061 A(1)
and (37 of the Faculty Code, Perssns mentioned in Sectiouns 1.01
A{2} s«nd 1.01 B are excluded. The basis for excluding certain
sdainistrators reflects & value judgment as to who is reasconably
considered a part of "“wanagement.” The CFR-propesed collective
bargaining bil) specifically exgludes."”...presidents, vice presi- -
dents, deans, 216 t\eir principal and administrative assistants,
and other superviseors.™ A list of those judged eligible to vote
has bsen distributed by the Seénate Executive Committee to the
President of the College and the respective Presidents each uf the
HEP, AFT, and AAUP. Any disagreements on these eligibility rulings
must be presented to the Executive Committee by May 26. The
gxecutive Committes w11l then decide, by Msv 28, the eligibility of
the person{s} in question.

Entries on balictr

- - —

A petiticn with 2t lgast 35 signutures of persons eligible to vote
wiil be needad to place gach entry on the balloet, including “no
agent. . In addiviva, the entry "Cther (specify)" wilil be placed

an the bsllot. To date, apprceprisate pstitioms have bezen reczived
yeown bath AFT g2ad NSP. In ordar to provide an opportunity for other
entries tc be placed on the ballot, the ovriginal due date for such
petitions will be extended from May 7 to May Z8.

Aalioting

allovs will be mailed *o ellgzble voters on June 1. Ballots coming

rnnyh campus mail will be duz in the Senate coffice June 8,
aa)ioLJ trum off-campus must bHe postmarked no later than June 8 (in
.8.) or June 10 (vutside U.8.). The bdalleot will consist of two
parts., The first section will contain each of the entries as
provided in the preceding paragraph. The swecond part of the ballot
will contain each of the pessible two-entry combinations, exluding
"Othey (speciiy),” listed in the fivst part of the ballet. Voters
will be asked to indicate their preference for each combinatian.
The votes wili be counted at 2:00 p.m. on June 10, Secticn one of
the ballot wiil b2 counted first. If no entry receives a majority



ci the valid votes cast, the two entries with the greatest numbers
of votes will compromitsethe two-entry combinaticn listed in the
second part of tie ballot for which votes will be counted. If

¢ specific designation under "Other {spacify)" gualif:ies for the
run~¢f{f election, part twe <f thx ballots will not be counted and
the run-off election will be conductsd next Fail (Quarter, The
entry receiving a meiority of the votes cast will be designated
the collective bargaining representative for the CWSC faculty,

Fach entry on the ballot may be representad by two persons during
the counting of the vetes. Any challenped ballots wiil be placed

in a separate envelope and will not be c¢ounted unless they might
rhangs the results ¢f the election. TIf the challenged balliets could
alter the results, the Senate Executive Commitfes will decide in
each case whether the balloat should be counted.

Decertification

Reguests that the Sensate conduct a decertification election may

ve filed not less than six months after the completion of an
glection to designate a bargaining revpresentative. The Semate will
consider such a request on its werits.



Heport of the Personnel Committee on the use of adjunets ard rogular
”jfaculty in orf-campus teaching.

The committee was Instructed to addressz the following nroblems:

a. Are there clear guldelines as to what constliutes an
*fadjunct® siltuation so thadt fhare is no reasonable
possibility that a regular poslticn might be termed
(or eventueily become) an "adjunct® position?

b. May regular faculty members be requlred to teach
offwcampus classes as a part of thelr regular icad?
If s0, are there adequate provisions that extra time
involved in such an assignment are c¢redlted toward
the computation of a "normal™ load for such an
individual?

c. Are adjunct personnel tresated fairly in terms of
compensaticn and employse rights?

We have concluded that the problems of olff~campus expansion and the
i of adjuncts are Interrelated. The problems resuliting from assigning
repgular faculty off campus ioads and the problems surrounding the use of
sdjunetsd are also closely r=lated. Our financial, staffing, and
Losiglative probiems combine te furither confuse the issues, but the
nature and use of adjunct professors at (entral does pose several serious
Jroblems. It is difficule to sddress many of these problems wilthout
understanding Central’s long range gosls. However, the problems whlch
cnerged in our study of the situation are these:

R

1. "Pools.™ In some cases there are oceans of adjuncts ready and
willing %o meet any anticipated teaching need. Sucnn "pools," while
wseful, seem at times to exlst either hecause of exaggerated expectations
or external pressure for adjunct status for prestige reasons. Even though
the creation of sdjuncsts for "status reasens' 1s speciflcally prohibited
W7 the code, it does seem to cccur.

. @uality control of adjuncts, both of their gualificatlons and of
Chedir performance., This seems to vary from department to department.
Some faculty members feel that they are losing contact with a major part
21U thelr program., QOthers fear a general cheapenlng of standards. -

3. "Moonidghtlng." There ls concern cver the quality of aducation
wIftered by tnose who are presently holdling full tlime jobs. Cne of the
=fvects of the increased use of adiuncits was to make visible t£he extent
nd nature of the continuing education program. It is the feeliag of this
committes theat any program largely Lased on a part-time faculiy has
wnherent weaknesses and should either be avolded or limited. #iforts
should pe made to allow sur own faculty Lo teach overiime whenever a
mooniighting” stafll member is needed. OQur faculty have more involvemant
With the college and existing programs and, where they have the knowledge
Anad skills, they should have the opportunity to teach on an overload basls,
‘"he removal of thiz restriction should bacome a major legislative goal of
tre administratlioa. But the development of programs that will depend
vehimAarily on part--time faculty, whether adjuncts or our own staff, should
Hoe dlscouragesd.  As programs develop every efiort should be made to staflfl
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5. Adjuncis have, and should have, fzw rights. Sonea wmest of vhe
juncus are emnployed full time gl W”Wh“fe Job raght, bterure, raprosentias
crhernr An Lhe Senate, and simi]ar lesuesn 40 noh s2ewm Lo acpliy Howevern.

in order nct Lo cehapen the nrofession they shoula be compenssted f;-r?"
In tecns of thelr tasks, exper¢encc, vackground, and =ducation.,  Their
remuneration is at baest miuimally auequate and sheuvwid be railsed o high
possible It 18 te everyone'!'s advantage 1f there Li ne flninclal
ﬁGVauLagn Lo the college in niring ,djunuu .
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Racotmeriatlons )

changs. Apsointments to adjunct peosiiions shail oe for
year.  Agppolintmencs may he renswed,

nigtrative olley.

Adfunct professors will be usad only when noe regular fueulty
menher pesscssée’ the neceasary expertise op cannget bse réelsased.
This policy zhould be very cioseliy supervised Ly [oans and

N

Pepzirtment Chairman.

Adfuncts shoeuld not be appointed wilthour concideration and
approval of a department. In noe case shouwld the chairman
alone act for the depariment, A written poldley shouid be
created by «ach deparitment and program.

Whenever passibie Adjfuncitad should be 7ep
fazaity members with full faculty righth
0 thelr teachling L3 sif-caapus,

Te avela educatlon “'abh¢ng,' requeadts for ofU-campus courses
shiovid be approved withouh (esigprating say dnstvactor.  Then
after depariment discuszsion, a sulifadle (nstruetor choaelid oo
ehosen eliher I'rom oupr regular ¢ adjunct stafit.

iculuwe policy.
Fregrame wiii not te bgsed on an adjunct stafi.  New prograps

shcuid be dnstiouted only when the majority of the
will be taught by full-time staf? members.

2o deslgnations and convrel should Lbe placed v
rmen:s whanever poesalble. New coursesg ghiculd
Livn with departments and whenevern 'o*s;~
Hmﬂ“'bment titvle and be

N
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Code Committse, pe 2

£

the rencmmendaticns or decisions of the Faculiy Crisvance Commities ov th
decislions of the Faculvy Griewence Comnm 'L.t\ s or the Viee President for Academic
Affaire may request 2 formal adwinisizabis LC{: im; as to the Igrminshion _of his
appoiatnent. BProcedures for foemal and rings sholl be those
detoiled i u this Code. (Bee gestlcns _ e
(The west of the materiel in 3.79 B world vamain as written, except that il
would be resnusbered:s (2) weeoues (2}, ebe,)

Eeagons Under this re-orgeuiszation, the College would not go into a fall RIF
for the first ten peonle affected, However « they would now be proue(,md
by the right of ”d e process” and especiall ;y Tppievanae, Tn view of the

1

desvructiveness of the RIF, +the Code Unmuittee recommends this solution.

Note: Our propsed amendmen b&'
specific reforence Lo these h
Therefore 3.8 should be cons:

"’)

10 3.8. (Informel Hesrings) also include
earings being ovailable Lo riffed peracus.
idered with 3.78.

Le 3573 (2) (pe 62) Also related to RIF,

(2) Whera termination of an sppointuent is bosed upen financial exigency P
feoulity mombers wkaklty pay,_ab thelr onticn, have the issues reviewed through
The appeal procedures pmwd@d in ua.‘m 60':% In every vase of {ivencisl

xigeney, the Taculty members conc given nolice ag soon ag possible.

B

Fat theiry opbion meles it clear thab

»

K3

e opbilon Lias with L&‘*O teacher,

Reascni The ﬁ.ddit: o0
v 1

<

3084« Proceduve for Informal Heavings: Dipmigzel of Faculby Member for

1)
Gause or Terminetion of lf.mz-;.!.ovn@n;, due to Bednoli *q«-lsg_,u’ofcc.

L€
&

{Therinderlined words in vhe title are now. )

1) The axg“;;suevm Teasulty wember shall
ulmm’ his reguest Lar o hearing with 1,3.
days after :."eeemm{, witten novice of th a to iacrﬂr‘mmd d?.m;,; ol
o1 terniseticn dus o reduchionsd n-~f:‘ov.'<_.e. s a.ud the bhearing shall be granted.
Upon receipt of the ;«-.cull,y reahee’s requeat for an infor
hig desigeee shall pirovide v copy of his nci;icc 0 Gho faculoy momber and %
faculty mem?‘e“f“’s 3*eo_w"t for en informel heening to the chelrman of the Feculty
Sohate. A hearing wiil be schedulad ss sﬁ«wm as possihie.

2) The chairman of the Fzyw Ly ;'w:,;u for on informud.
hearing by the Facelly Grisvencs Comnits il be prowided nob
nora Lhe;n ten days Drowm the quo of }:u P”Cd:}’k.-y :w*r aﬁv C“ wwirmants receipt of the
faculvy memberls reguest for an infozmal Hearing ard shall p*'ow,w a0t Jess vhon
ten (10) days notice to vhe faculby menber of the dete, tiwe, and place of

such heaving o

nal heardng, the Pragident

L0Xag



(3*84, con'l, )

3) The Taculty Grilevence Cormilies, upcn

VI
that the case procesd directly {o formal hearin gr:s

ing The case, moy vecommend

.) The Faculty Gricvence Commitlee may rule that it is ippossible to sonduct
an informal hearing, The Commitiee may refusa to hear the case, or refer it
to tho Preaident or his designee for formel hearings.

5) The faculty menbter way request o Tormal hearing according to the
provigion 8 of RCW 28B,19,110, as amended by Seotion 3,81 A (2) of this Code.

6) The informgl hearing shell be conducted as expeditiously and a6 cone
tinuously es possidble and oa successive dsys if possible,

7) The geievanc and ony ovber partvies The commivtes deems necegsary for
the heasring shall mgke ‘hlmaeli‘ or thewselvea availeble once vhe hearing begins
waless h ¢ or they can wew ;..E'y the Taculty Grievance Commilitecc that his or thelr
absouta is shsolulely recessarly,

8) A rembar of the Fuculiy Grievance Compiitice shall romove himself from
the case i¥ he deens himself disqualified fezbles or inlterest, OGrievance Comnitiez
rendarg who are members of vhe asne dopam‘,m.- c ag tche grievant or griavanis
shell nol serve ab the hearing. Rach parbty shall have the privilege of one
challége withoui atated caune,

9) In informal bmming.,, whe Lagully mewber shall be permitvied to have
with him a Cenlral Washingbon & tabe College faculiy m"n%er of his own choosing
To sl ag adviser and cowmeel., The faculty member st be selected from those
cowre‘ in 8 ection 1.01 of this Code, prowided thut such Iaru:i'cy nenber 18 uou

P

member of the Washington State Bar or any buy of Yhe United States.
10} An y legal c;p:w; on or Interpretualbicn p.i.vcn wo the Taculty Gricvance
Cormittee abell be shered wibh all other parities to the case,.

11) Informal hearings will be cloged to all except those persoanel direcily
involved., All statements, testimony, on€ all O'bhw.i“ ovidence glven at the informsl
hearing shall be confideatiel and shall not Te svhjecht to disclosure oy distovery
axxd shall aot be releascd to anyore ianciuding the parties lavelved., Such statemenis,

estimony and evidencs may not be uged to questlon the vereelvy of any party bo
’c}:e case without perwmission of {he parson who dilwvlged the informatlon

12} The Fe ealby Grievanee Commiiice shell £ile its vecommgndabtions with
the ¥Yregident of the College or hig designes, the Feculty Senate Chalrman
and all priacipals to the case withlin rmc days afber the coucluslon of The
informal review. There shall be no heavia ?“84 ore the Faouvlty Senabe

13) Withia five days of the recciph of the vecommendabtions of the Faculiy
Grievance Commiliea 2 the President or his designee shall 4aform all principals
to the case, Facully Grievance Commitice end the Facnlliy Senate Chaivpan of hig
derision tm app:a:m'ﬂ cir dizgpprove the revompendations. This acbion of the

President or his designee shall soustliiute notice of the fival declision in
the informal bearing proceduwe.



(3.84, conit)

14) If the faculty member disagrees witk ilhe Frosidest or bis designes,
and/ox the Faeulty Grievance Commitice he may request a iformal bearing on the
matler by dizeching a request for such bearing Lo the chairmen of the Board
of Trugises within ten days after notise of the finzl decisicn conceraning
the 1aformal hearing.

Heazeon: The pection is ve-wvorded to confori s zuk much as feagible with the
gection on iuformal reviswys which we hawve alvecady passed. [iems 1-8 ave the
same as sre presently in the Oode. ITtems 7-14 paraliel The new iandormal
review section,

While RIF and Ydue cause" are two separveate things. bobh can lead to the loss
of employment, and "due provess! should be available in either case.

| This version of section 3.8 inclvdes the lagt twm itemy on the Presidents
list of Few. 17, end sre agreeahle to the Code Comiidec.
b4 [

6. pe 68, Seeb. 3.78 B (5) (feduehion in Force) (Re-submibied from Presidentis list,)

If faculty menbers must be notified of lermination of employmeud, yuder this
reduetion in foree policy, notice whall be giwvea accordivg to Section 3,60 of

this Faculbdy Oode, wiitl the ewcepticn thal those uko have gerved the collepe
for threz or more yeecs shall be piven twelwe calendar monbhs notice.

Reasont S ection 3.60 & (4) (Nen-Redppointnent~--Holice Requlrements) could he
interpreted to read twelve months before the end of an academic year, 1f an
scedemi.ec year 1s vegarded as the novmal "approintment.” Thus, at any time gfier
the end of an academle year, if aotice 1s given it would have we apply o the
ead of the gecond acedemic year. If iaterpreted this way, this policy asctualily
| provides 1R %o 24 monthg notice, depending on exacltly vwhen the notice is given.
| The problems of Reductlon-dnPorce (3.78 A,B) would be diffieult to address under
these condition &, given the fact Thabt most of owr facully hawe served Central
well ovar three years.
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