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The flexibility of working
time arrangements for

women and men
Satistics

. A key part of the European Employment Strategy is to achieve a high level of
I n f O C u S employment across the European Union while ensuring equal access to jobs
for both women and men. This means making sure that it is possible for
women as well as men to pursue working careers irrespective of their family
circumstances and responsibilities. Along with family-friendly policies, such as
the provision of affordable childcare or parental leave entitlement, flexible
working arrangements have a potentially important role to play in helping to

POPULATION AND attain this objective.
SOCIAL CONDITIONS The aim of this Statistics in Focus is to examine the extent to which women
and men in employment across Europe have variable as opposed to fixed
96/2007 working hours. This study is based on data collected for a special ad hoc

module of the EU Labour Force Survey on work organisation and working-
time arrangements conducted in 2004. The focus is on persons aged 25-49,
Author i.e. the age group most likely to have to reconcile work with having children.

Omar HARDARSON These data indicate that around three-quarters of employees aged 25-49 in
the EU (or more precisely in the 20 Member States for which data were

C on t en tS obtained) worked fixed or staggered hours each week (Figure 1). Only around

a quarter had some flexibility in the hours they worked, i.e. could ‘bank’

working time in order to take time off later (12%) or could vary their working
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Most employees have fixed working time schedule

The extent to which employees have some flexibility over
their working hours, defined as being able to ‘bank’
working time, decide when they begin or finish working or
determine their own working schedule, varies markedly
across countries. According to the data collected, over
90% of employees aged 25-49 had either fixed or

staggered hours of work in Greece, Cyprus, Malta,
Slovenia and Romania in 2004 (Figure 2 and Table 1). In
a further three Member States, Estonia, Italy and
Portugal, over 90% of women employees worked fixed or
staggered hours and just under 90% of men.

Figure 2: Working time arrangements of women and men employees aged 25-49, 2004
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It should be noted that although staggered hours mean
that people have different times for starting and ending
work each week, they are likely to have little say over
the times in question. In the 8 countries listed above,
therefore, very few women or men had some flexibility
over their working time in the sense defined above. This
was also the case in Spain and Ireland, where around
88-89% of women and men had fixed or staggered
working hours, as well as Slovakia, where the figure
was well over 80%.

Only in Denmark was the proportion of both men and
women with fixed or staggered hours of work less than
half (just over 45% in both cases). In Germany, under
half of male employees worked wunder such
arrangements but 53% of women. Elsewhere in the EU,
the proportion of men and women with fixed or
staggered hours of work was under two-thirds in just
two Member States — Austria and Finland. In the UK,
this was true only for men. Outside the EU, under 60%
of men and women in Norway had fixed or staggered
working hours, while this was true for only 55% of men
in Switzerland but 67% of women.

Table 1: Working time arrangements for women and men employees aged 25-49, 2004
(% of female/male employees)

BE DK DE EE IE EL ES FR IT CY LU HU MT NL AT PT RO SI SK FI UK NO CH EU-25
Women
Fixed or staggered hours 77.6 442 531 935 895 915 882 744 906 96.1 769 934 957 812 656 91.6 949 97.1 86.8 626 715 595 67.0 76.0
Fixed 69.4 36.2 48.1 883 822 845 847 717 69.2 90.2 63.8 86.1 83.0 710 621 840 912 735 820 50.6 684 51.2 63.1 69.2
Staggered 81 80 50 52 73 69 35 28 214 59 131 73 127 102 35 76 37 236 48 120 30 84 39 68
Working time banking 82 216 382 29 53 22 12 42 14 00 116 15 21 60 132 11 13 10 7.7 255 131 268 212 116
Possible only to take hours off 43 08 190 12 28 11 11 12 05 103 06 21 15 57 06 07 05 64 78 29 25 32 48
Possible to take hours and full days off| 3.9 20.7 192 17 26 11 01 30 10 13 09 45 76 05 05 05 13 177 102 243 180 6.8
Flexible working time arrangements 90 343 66 36 45 44 80 213 60 14 94 46 00 48 197 29 37 19 26 99 137 137 87 105
Start and end of working day variable 68 265 49 15 30 33 6.7 145 46 07 67 16 26 115 18 25 13 16 59 72 111 70
Own working schedule 22 77 17 21 15 11 13 68 14 07 27 30 22 81 11 12 07 11 40 64 26 87 35
Other 5.2 .21 01 07 20 25 .20 25 21 05 21 80 15 44 01 00 29 20 18 31 20
Men
Fixed or staggered hours 746 413 482 849 87.6 925 882 732 881 914 774 889 917 741 635 88.6 931 940 826 558 659 544 544 734
Fixed 66.6 36.3 430 77.3 752 851 83.8 70.0 653 873 604 79.6 79.9 629 603 76.7 872 719 785 435 61.8 451 50.8 655
Staggered 80 50 53 76 124 74 44 32 228 41 170 93 118 111 33 119 58 221 40 124 41 94 35 79
Working time banking 8.0 215 425 52 47 18 14 24 14 01 128 34 14 89 176 14 19 16 6.2 252 93 321 321 115
Possible only to take hours off 38 15 195 14 27 10 11 06 04 117 16 14 32 58 08 13 08 46 63 26 19 34 48
Possible to take hours and full days off| 4.2 20.1 230 38 20 08 03 19 11 01 11 18 © 56 118 06 06 07 16 189 6.7 302 287 6.7
Flexible working time arrangements 113 372 71 98 61 32 66 244 75 27 76 65 58 40 173 47 49 42 64 160 220 135 94 123
Start and end of working day variable 64 212 48 54 38 24 53 132 55 17 43 28 58 17 99 25 42 27 57 63 93 94 70
Own working schedule 49 159 24 44 24 08 13 112 20 10 33 37 23 74 23 07 15 08 97 127 40 94 54
Other 6.1 22 01 16 25 39 . 30 58 22 13 11 131 16 53 01 02 48 30 28 42 28
Source: Eurostat LFS Ad-Hoc module on work organisation and working time arrangements. BG, CZ, LV, LT, PL and SE: no data
Statistics in focus — Population and social conditions — 96/2007 |
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As the above figures suggest, a larger proportion of
women than men had fixed or staggered hours of work
in nearly all the countries covered by the survey. In only
two Member States — Greece and Luxembourg, and in
both cases marginally — was the relative number of
women working fixed or staggered hours less than that
of men, though in a third, Spain, the proportion was the
same.

Of those not working fixed or staggered hours in the EU,
around half — some 12% of total employees — had
jobs where they could ‘bank’ hours or days of work
against future time off (i.e. where they could work more
hours or days in exchange for taking the equivalent time
off at some time in the future). The other half — just
under 11% of women employees and just under 13% of
men — were able to decide the time when they started
and finished work or were able to determine their own
work schedules. These two categories of arrangements
are referred to here as working time banking and
flexible working time arrangements (in addition, some
2% of women and 3% of men are also recorded as
having ‘other’ working time arrangements).

The distribution of these two categories of working time
arrangements varies greatly between countries. In

Table 2: Working time arrangements for women and me

Germany, Finland, Norway and Switzerland, most of
those with some flexibility over their hours of work had
jobs where they could bank additional work now against
time off in the future. In Denmark, France and for men in
the UK, most employees with some flexibility over
working hours were able to choose their starting or
finishing times or their work schedule as a whole. These
latter three countries were the only ones covered by the
survey in which over 20% of men had some flexibility
over working arrangements, as defined above, while
Denmark and France were the only ones where over
20% of women worked in jobs with such arrangements
(the figure being under 14% in the UK), though the
proportion was only just under 20% in Austria.

Of course, the above figures are only indicative of the
extent of flexible working time arrangements, in the
sense that they do not reveal the extent to which people
can vary the hours they start and finish work —
whether, for example, by half an hour or three hours.
Conversely, neither do they reveal how easy it is for
those working fixed hours to obtain time off.
Nevertheless, those who have some choice over
working hours are generally likely to have more
flexibility than those who do not.

n employees aged 25-49 by household circumstances, 2004

(% of women/men employees in each household type)

BE DE EE IE EL _ES IT _CY LU HU MT NL AT PT RO Sl SK UK EU-25

Women
Single HH |Fixed or staggered hours 75.2 455 974 850 89.4 827 70.3 89.2 100.0 67.2 93.8 100.0 79.7 63.4 86.6 96.5 100.0 77.7 685 66.4
Working time banking 124 448 20 76 26 33 50 20 : 201 1.4 : 88 150 17 12 © 178 145 19.1
Flexible working time arrangements| 85 7.1 0.6 6.8 6.4 10.7 247 6.2 ;108 4.3 : 35 188 49 23 : 34 147 121
Other 39 26 : 06 16 33 : 25 : 1.9 0.6 : 80 29 6.9 : : 1.1 23 25
Single  |Fixed or staggered hours 773 537 959 909 917 847 750 909 932 79.1 938 100.0 834 63.1 88.2 96.1 100.0 84.4 746 735
parent  |Working time banking 75 389 26 44 20 07 37 17 : 7.2 2.8 : 54 147 13 02 © 121 115 134
Flexible working time arrangements| 12.2 59 1.3 47 50 120 213 53 3.6 131 3.4 : 45 201 40 36 : 15 124 11.6
Other 30 15 0.2 : 13 26 20 32 0.6 : : 67 21 6.6 : : 20 16 1.6
Couple HH [Fixed or staggered hours 76.8 49.2 917 878 90.7 87.6 755 89.8 93.6 76.0 938 100.0 818 59.9 915 943 941 894 69.3 728
Working time banking 7.7 431 37 71 21 15 33 16 157 12 : 71 179 10 15 18 42 149 147
Flexible working time arrangements| 10.1 5.7 4.6 44 50 79 212 64 1.8 6.9 4.1 : 3.8 202 30 41 41 2.6 13.8 10.2
Other 53 1.9 ¥ 0.7 23 29 C 2.2 4.6 1.4 0.9 ¥ 73 20 45 0.1 . 38 21 23
Couple HH [Fixed or staggered hours 78.1 552 927 90.0 923 87.6 739 913 972 777 931 946 80.7 657 921 951 973 86.1 711 764
with Working time banking 8.0 350 31 45 24 12 47 15 : 9.3 14 : 52 129 11 12 0.9 9.4 129 105
children |Flexible working time arrangements| 86 7.3 42 49 32 90 214 54 13 106 49 : 57 203 25 35 18 19 144 111
Other 53 24 01 06 21 23 . 1.8 1.5 2.3 0.5 5.4 84 11 43 0.2 . 27 15 21
Other HH |Fixed or staggered hours 78.3 60.2 942 90.7 91.3 90.2 783 904 955 853 935 950 833 724 918 946 97.2 87.8 75.0 82.0
Working time banking 71 321 22 48 19 08 32 11 : 5.6 15 5.0 38 83 09 14 0.9 57 112 738
Flexible working time arrangements| 7.9 6.0 3.5 38 51 64 185 65 13 6.0 4.6 : 48 184 31 39 18 34 119 82
Other 67 17 0.1 08 18 25 20 32 3.1 0.4 : 81 08 41 01 01 31 18 20

Men
Single HH |Fixed or staggered hours 727 443 886 809 90.3 832 716 863 86.2 679 888 1000 742 523 89.1 936 956 80.4 63.3 64.3
Working time banking 9.2 458 37 75 32 14 24 21 184 6.7 100 216 11 26 : 7.8 121 18.6
Flexible working time arrangements| 11.7 7.6 7.6 80 32 92 260 86 69 111 31 : 45 237 63 34 44 76 219 142
Other 6.4 23 . 36 33 6.2 3.1 7.0 2.5 1.4 . 11.3 24 35 0.5 . 4.2 2.7 3.0
Single  |Fixed or staggered hours 78.4 49.7 671 943 888 915 754 821 58.9 923 100.0 64.0 42.0 90.3 89.2 58.0 89.9 722 69.7
parent  [Working time banking 3.3 419 : : : : 16 58 12.7 : 148 2638 : : : 82 142
Flexible working time arrangements| 7.0 7.0 329 57 46 3.4 23.0 10.0 197 7.7 : 3.3 258 : 108 420 ;175 131
Other 113 14 : 66 51 © 20 : 8.6 : © 179 54 9.7 : : 101 21 30
Couple HH |Fixed or staggered hours 733 47.1 845 857 924 87.1 733 89.3 896 747 883 1000 74.8 615 89.9 934 921 789 66.7 715
Working time banking 83 437 6.6 61 17 19 23 20 : 148 3.1 : 90 192 14 18 18 63 10.7 131
Flexible working time arrangements| 11.9 7.2 8.9 61 38 73 244 55 2.8 7.4 7.0 : 3.7 183 45 45 6.1 84 198 123
Other 6.4 20 : 21 21 37 . 33 76 3.1 1.7 : 125 10 42 03 : 65 28 3.0
Couple HH |Fixed or staggered hours 752 48.1 849 873 922 869 70.8 87.7 914 782 886 904 721 64.1 87.3 934 945 812 637 721
with Working time banking 6.9 424 54 46 19 16 28 15 01 120 41 24 93 180 18 20 23 81 85 113
children |Flexible working time arrangements| 115 7.4 96 68 32 78 265 76 30 78 62 72 43 161 54 45 31 57 246 136
Other 64 21 0.1 1.3 27 37 : 32 55 2.0 1.2 : 143 18 55 01 01 49 31 31
Other HH [Fixed or staggered hours 754 551 842 89.8 937 90.8 846 885 928 893 89.6 887 827 735 89.7 925 941 844 719 817
Working time banking 105 36.8 45 37 13 09 14 o038 : 6.8 2.0 : 36 122 10 18 10 45 69 72
Flexible working time arrangements| 9.7 5.8 10.9 53 29 45 140 82 1.7 25 7.2 6.4 2.8 136 3.7 56 45 6.7 190 84
Other 45 22 04 12 20 38 25 5.5 1.3 1.2 49 109 08 56 0.1 0.4 44 23 2.7

Source: Eurostat LFS Ad-Hoc module on work organisation and working time arrangements.

eurostat

BG, CZ, DK, LV, LT, PL, Fl and SE: no data
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Flexibility over working time

arrangements and children

Working time arrangements in most parts of Europe do
not seem to provide much support for people with
children. Indeed, employees with children seem to be
less likely to work in jobs with flexible working
arrangements than those without children, rather than
the reverse. In the 18 EU-25 Member States covered by
the survey for which there are household data, over
76% of married or cohabiting women aged 25-49 with
children (under 12) had jobs with fixed or staggered
hours of work (see Table 2). This is some 10
percentage points more than for women living alone
without children and just under 4 percentage points
more than for married or cohabiting women without
children. Moreover, for women living alone with a child,
for whom reconciling employment with caring

responsibilities is likely to pose especially acute
problems, the proportion with fixed or staggered hours
of work was also larger (at 74%) than for women without
children. The same pattern is evident for men. In the
EU-25 countries covered, some 72% of men with
children living with a spouse or a partner had jobs with
fixed or staggered hours of work as compared with 64%
of men living alone without children.

The same pattern is also evident in Member States
where a significant proportion of women and men have
some flexibility over working time arrangements. In
Germany in particular, only some 42% of married or
cohabiting women with children had working time
banking or flexible working time arrangements as
against 52% of women living alone without children.

Flexibility over working time

arrangements more likely in

high skilled and managerial occupations

As might be expected, men and women aged 25-49 in
relatively high-skilled jobs are more likely to have some
flexibility over working time arrangements than those in
lower-skilled occupations. In the EU-25 Member States
covered taken together, 69% of women employed as
managers, professionals or technicians (i.e. in the ISCO
1, 2 and 3 broad occupational groups) had fixed or
staggered hours of work in 2004, while just over 28%
had working time banking or flexible working time
arrangements. In comparison, the proportions for sales
and service workers were 82% with fixed or staggered
hours of work and 16% with some flexibility over
working arrangements and for women in elementary
occupations 80% and 18%, respectively, For women in

skilled manual occupations (in craft trades or working as
machine operators), the proportion with some flexibility
over working hours was under 12% (Figure 3).

For men, the difference between high-skilled and less
skilled occupational groups is even more pronounced.
In the EU-25 Member States covered, almost 39% of
men employed as managers, professionals or
technicians had working time banking or flexible working
time arrangements — over 10 percentage points more
than for women in the same occupational group — while
57% had fixed hours of work. This contrasts with only
16% of men in skilled manual jobs with some flexibility
over working time arrangements and just 14% of those
in elementary occupations.

Figure 3: Working time arrangements of women and men employees aged 25-49 by broad occupational
group in the EU-25, 2004
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This pattern is largely repeated in individual Member
States. In the great majority of countries, the proportion
of managers, professionals and technicians with some
flexibility over working hours was significantly larger
than the proportion among less skilled workers. The
proportion of women in the former occupational group
with some flexibility over hours of work was over 20
percentage points larger than for those employed as
sales or service workers in Denmark, Germany,
Luxembourg and the UK, while it was almost 40
percentage points larger in Finland. The differences
were wider for men, with the proportion employed in
managerial, professional and technical positions with
some flexibility over working hours in these countries
along with France and Austria being 30-40 percentage
points larger than for men in elementary occupations.

The gender difference within the occupational groups of
managers, professionals and technicians with regard to
working time banking or flexible working time
arrangements is also striking. In France, the

Netherlands, Austria and Finland, the proportion of
women in these occupations with such arrangements
was some 14-16 percentage points smaller than for
men, and in Denmark, Germany, Estonia and Cyprus
11-12 percentage points smaller. Outside the EU, the
difference was even greater in Switzerland, where the
gap between men and women in managerial,
professional and technical jobs was over 27 percentage
points.

At the other end of scale, the difference between the
relative number of men and women with some flexibility
over working arrangements in elementary occupations
is less systematic. In Greece, Spain, France,
Luxembourg and Austria, as well as in Switzerland, the
proportion of women with some flexibility was much
larger than that of men — though in the first three cases
it was still relatively small (under 20%). In Denmark,
Estonia, Slovakia and Finland, on the other hand, the
reverse was the case.

Variability by economic activity

Women and men employed in certain branches of
economic activity are more likely to have some flexibility
over hours of work, though the industries concerned
vary across Europe as well as between men and
women. On average in the EU-25, the proportion of
women employed in ‘public administration’ with some
flexibility over working hours was larger — at almost
40% — than in other sectors of economic activity
(Figure 4). It was especially large in Denmark, Germany
and Finland, at around 75% or more. In many countries,
however — Greece, Spain, Italy, Portugal, Hungary,
Slovenia, Cyprus and Malta as well as Romania — very
few women (under 5%) had flexibility over hours of work
in this sector. Interestingly, in those countries where a
relatively large number of women had some flexibility
over working time arrangements, the proportion of men

with such working time arrangements was much
smaller.

By contrast, the proportion of women with some
flexibility over working hours in ‘business activities’ was
significantly smaller.

There are also differences in ‘education’, with a smaller
proportion of women having some flexibility over hours
of work than men. This was the case in nearly all
countries, though the numbers concerned were almost
always relatively small. On the other hand, the relative
numbers of men and women with some flexibility over
working time arrangements were similar in ‘health and
social work, both proportions again being relatively
small in the majority of countries.

Figure 4: Working time arrangements of women and men employees aged 25-49 by economic activity in the
EU-25, 2004
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Many of those working ‘unsocial’ hours find

this convenient for their personal life

A significant number of men and women across Europe
at least occasionally work what are termed ‘unsocial
hours’, in the sense of working at weekends or at night.
In 2004, almost 41% of women and just over 48% of
men in the EU worked at the weekend on at least some
occasions, while around 11% of women and 22% of
men worked at night either usually or sometimes.
Although some of those concerned are reluctant to work
at these times, a substantial proportion finds it
convenient for their personal life to do so.

Table 3: Women and men employees

Of women aged 25-49 working at the weekend at least
occasionally, over two-thirds (69%) in the EU-25
Member States covered reported that they found it
convenient for their personal life situation to do so. This
is slightly more than the proportion of men (67.4%) who
reported the same (Table 3). There is, however, a
marked variation across countries in the relative
numbers finding such working time arrangements
convenient.

aged 25-49 working weekends and

convenience for personal life situation, 2004

BE DK EE IE EL ES FR IT CY LU HU MT AT PT Sl SK Fl UK NO CH EU-25

% of employees working at weekends at least sometimes
Women 334 376 365 341 408 340 474 388 451 279 280 437 416 329 513 379 324 450 395 402 405
Men 33.0 416 401 525 516 332 527 458 405 30.6 415 489 430 475 608 523 31.0 663 396 36.7 483
% of employees finding it convenient for personal life to work weekends
Women 749 730 39.0 89.0 335 86.6 80.1 474 96.2 885 1000 916 346 652 647 718 518 298 845 69.1
Men 781 719 422 885 399 859 804 404 950 89.6 958 928 433 734 694 675 484 284 86.7 674

Source: Eurostat LFS Ad-Hoc module on work organisation and working time arrangements. BG, CZ, DE, LV, LT, NL, PL, RO and SE: no data

":" Data not comparable

In 12 of the 17 Member States for which data exist,
more than 65% of women aged 25-49 found it
convenient to work at weekends. The exceptions are
the UK, Portugal, Estonia, Cyprus and Greece, in all of
which, except the UK (52%), fewer than half found it
convenient. The same was the case for men, except
that under half in the UK found it convenient.

In three of the five Member States in which the
proportion of women finding it convenient to work at
weekends is largest Hungary, Ireland and
Luxembourg — the relative number working at weekends
is well below average. Similarly, in four of the 6 Member
States in which the proportion of men finding it
convenient to work at weekends is largest — Spain,

Table 4: Women and men employee

Hungary, Austria and Luxembourg — the relative
number working at weekends is also below average.

Much the same differences between countries are
evident for women and men who work at night. In the 17
EU Member States for which comparable data are
available, around 63-64% of both men and women
working at night reported it was convenient for their
personal life to do so. While the figure was over 90% in
Luxembourg and Malta and around 90% in Austria, it
was only around 30% in Cyprus and under 30% in
Greece (Table 4). Again, there is some tendency, for
women at least, for the proportion finding it convenient
to work at nights to decline as the relative number
working nights increases.

s aged 25-49 working at night and

convenience for personal life situation, 2004

BE DK EE IE EL ES FR IT CY LU HU MT AT PT S| SK Fl UK NO CH EU-25

% of employees working at night at least sometimes
Women 108 112 129 117 115 7.9 8.3 7.6 55 73 101 8.7 128 133 108 158 141 156 154 9.6 10.7
Men 185 171 163 21.3 230 135 242 173 146 140 200 244 275 248 238 283 205 308 222 170 219
% of employees finding it convenient for personal life to work at night
Women 741 685 522 838 295 773 796 29.4 100.0 816 1000 88.7 37.2 552 746 533 424 446 822 62.7
Men 834 693 417 829 269 742 76.8 311 929 845 1000 910 426 772 713 580 416 29.7 836 64.1

Source: Eurostat LFS Ad-Hoc module on work organisation and working time arrangements.

":" Data not comparable
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METHODOLOGICAL NOTES

Data sources, classification and definitions

The data presented here are from the ad hoc module on work  “Final report of the task force for evaluating the 2004 LFS ad hoc
organisation and working time arrangements included in the Labour module on work organisation and working time arrangements",
Force Survey (LFS) and carried out in 2004. For a detailed available in electronic format at:

?glgtl)%a)lpon of the ad hoc module see the publication, Eurostat http://epp.eurostat.ec.europa.eu/cache/ITY OFFPUB/KS-CC-06-
' 008/EN/KS-CC-06-008-EN.PDF.

The characteristic describing variable hours in the ad hoc module is grouped into 4 main categories according to the following
correspondence table:

Variable 216 Variable working hours Classification used in this publication
1 Fixed start and end of a working day

2 Staggered working hours, banded start/end

3 Working time banking with possibility only to take hours off

4 Working time banking with possibility to take full days off (besides taking | Working time banking
hours off)

5 Start and end of working day varying by individual agreement
6 Determines own working schedule (no formal boundaries)
7 Other Other

Fixed or staggered hours

Flexible working time arrangements

Data coverage

The data presented here cover all employees aged 25-49.

The totals for the EU-25 referred to in the text and included in the a) Working arrangements by household circumstances: Denmark,
figures and tables exclude Bulgaria and Romania since the data Finland, Sweden, Norway and Switzerland;

relate to period before these two joined the EU. b) Employees working weekends and at night and convenience for

There are no data for Bulgaria, the Czech Republic, Latvia, personal life situation: Germany, Netherlands, Romania,
Lithuania, Poland, Sweden, and Croatia. In addition, there are no Sweden, Norway and Switzerland.
data in the following cases:

| 96/2007 — Population and social conditions — Statistics in focus
eurostat



http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-CC-06-008/EN/KS-CC-06-008-EN.PDF.
http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-CC-06-008/EN/KS-CC-06-008-EN.PDF.

Further information:

Data: EUROSTAT Website/Theme: Population and social conditions/Data

E) Population and social conditions
-i:l Population
-D Health
-i:l Education and training

Eﬁ Labour market

Eha Employment and unemployment (Labour Force Survey)
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Bech Building Office A4/125
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Tel.  (352) 4301 33408
Fax  (352) 4301 35349
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European Statistical Data Support:
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EFTA countries.

Their mission is to provide help and guidance to Internet
users of European statistical data.

Contact details for this support network can be found on
our Internet site: http://ec.europa.eu/eurostat/

A list of worldwide sales outlets is available at the:

Office for Official Publications of the European
Communities.

2, rue Mercier
L - 2985 Luxembourg

URL: http://publications.europa.eu
E-mail: info@publications.europa.eu
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