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‘f?nTh1s study 1nvest1gated the effect of work experlence on e

']fthe graduate student's apprehen51on towards future

d-*;remployment Relevancy of past work to future work, successftt7f

:r?of past performance, and the amount of experlence obta1ned»,7*7

j-ffwere the var1ables expected to have the greatest effect on A

ddwork apprehens1on. SubJects cons1sted of n1nety graduate
ﬂhstudents (approx1mately 48 bus1ness and 38 soc1al work
._rmaJors) from Ca11forn1a State Un1vers1ty at San Bernard1no,_
aafrang1ng.1n age from 23 to 51 years (mean of 34) Generalydfh

'V‘anx1ety and self efflcacy were employed as control

- varlables. Results showed that 1nd1v1dua1s w1th h1gher

'stself efflcacy had lower work apprehens1on.»A1so, students.
*twho were older, had obtalned more: work exper1ence (1n
7;months or 1n number of JObS held), or those who were‘
:Eenrolled part t1me had hlgh self eff1cacy and 1ow work;dl
h;apprehen81on.\Success and relevance of prlor work."
'f{exper1ence d1d not 81gn1f1cant1y affect levels of work: . |

X

"dapprehen51on Recommendat1ons for future stud1es are

. aiscussed.

e
-
e
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hﬂeemployment advertlsements request that appllcants have

"yfThe be11ef that an experlenced 1nd1v1dua1 performs,fzf57e3~f

"atfaih1gher level than someone w1th l1ttle experlence 1s’f”-

'*F.well accepted as fact by our soc1ety Th1s bellef 1s ﬁii

~omost ev1dent 1n places of employment Today most

thad relevant exper1ence, and once on a Job, promotlons

’ vﬁare typlcally dlstr1buted w1th respect to how much t1me 5y

a Worker has spent 1n a‘partlcular p051t10n. Educat1ona1r

‘rilnstltut1ons also reflect th1s 1deology Mandatory tﬂ
”i1nternsh1ps are common.lnvmany spec1allzed programs as‘
;are state regulatlons requ1r1ng .a perlod of exper1ence

h”before llcenses may be 1ssued The government also has :

acknowledged the effects of exper1ence and has developedf ;:_T“

numerous work study programs for students
Research has shown that there is good reason for

'u31ng past work experlence as a maJor crlterlon in-

'\]; recru1tment practlces, for requ1r1ng 1nternsh1ps, and

for government funded work study programs (Delfln &
'Roberts 1980, Frledman et a1. 1973, and W1lson & Lyons-"

. 1961) These 1nvestlgators have exam1ned varlous

fy:vbenef1ts of 1nternsh1p programs such as strengthenlng :

“communlty t1es, 1mprov1ng a un1vers1ty S 1mage and :

ydeveloplng students' marketable skllls One aspect of N £



this areaAhowever; the student s perspectlve, hastpp
generally been overlooked How do students feel about‘
the1r ab111ty to perform Well 1n a fleld in . Whlch they
yhave had llttle ‘or no. Work exper1ence° Are these'.' |
students more apprehen51ve about Work1ng upon graduatlon
than thelr peers who have Worked}prev1ously 1n related
i ‘flelds° ThlS study adresses these questlons to galnva
l'better understandlng of the personal effect Work o
-experlence has on the student Does Work experlence
serve more than the functlonal purpose of 1ncreas1ng the
'nstudent's marketable skllls7 - | | |
Although there ex1sts 11tt1e research in th1s.

partlcular area, I hope to bulld a stable bas1s for the

fi,hypotheses that 1nd1v1duals W1th "pos1t1ve" past Work

:>‘exper1ence (Where they performed successfully and ga1ned R

: self- conf1dence) feel less apprehens1on about future
"=Work 1n thelr chosen f1eld (upon graduat1on) and that
the more relevant that work experlence,vthe less
'apprehens1ve that student W1ll be in regard to future
v'work |

| Studies.have;shown»that experlence'does"make a
differenceiin'performanCe Research by McDanlel, Hunter
and Schmldt (1988) revealed that both length of |
fexper1ence in a spec1f1c occupat1on and complex1ty of

the JOb aretrelatedvto level‘ofaperformance. One studyv



'ftbdeickering’and Galvin—schaefers“11§88)hiOOKed,at
"characteriStic,differences (ie;; aSSertiveness,
autonomy} etc ) between career ‘women and woment-
,reenterlng the Work place. The greatest dlfference
vbetween the two groups was the amount of experlence each
group had When 1nvest1gators measured personallty
‘characterlstlcs for both groups, the career Women had
thlgher self confldence measures than dld the reentry
Women. However,;the‘flnal resu;ts showed that once: the.
'reentry woman'gainedeOrkrexperience sherdewelopedrthe
same self confldence in her work performance as the
‘career;woman. Assumlng that there 1s a strong 11nkt
between self confldence and 1ower anx1ety, as Bandura
‘has p081ted (1977), these flndlngs suggest that
obtalnlng experlence plays.a role in reduclng
apprehenSion‘towardsvwork.‘» |
N Otherpresearchers have documented the benefits of
"work‘experience withbregard to cooperative,workﬂstudy,
programs;andtinternshipsr»Watts (19835'theorized'thath
tpriOr’work;experience facilitatedvstudentS"tranSition
jfrom school to work. He t1tled this the "ant1c1patory"‘
‘obJectlve of work experlence. Watts reported on
exten51ve»research conducted byvthe‘Commlttee of the
h;Study'of'Cooperativefﬁducationvwhich involved:seventeen

;institutions'with_cooperatiVe programs and ten



"ﬁaﬁjBandura p051ted that the experlence one obtalns or does R
:ﬁhnot obtaln affects one s "personal eff1cacy"'and

'hi"efflcacy expectatlonslﬁ He explalned the dlstlnctlon

Q*iskllls, and clar1fy1ng career goals..ﬂ*

To a large extent;

th1s proposal Wlll be based”on ;”"

:the un;erlylng ratlonale and f1nd1ngs of Albert

‘sBandura s (1977) study, Toward a Unlfylng Theory of ”*-:VT

e;Behav1ora1 Change The ma1n theme of Bandura s study wastylw

’:sthat thought processes are affected by "experlence of

fwmastery ar1s1ng from effectlve performance" (p 191)

between efflcacy expectatlons and outcome expectatlons N

1n the follow1ng way.*c”'hm -

”?QAn outcome expectancy is deflned as a person 5
v[estlmate that a given. behav1or will lead to" P R
.- certain- outcomes.vAn efflcacy expectatlon ist the[”«l,
“hpconv1ct10n ‘that one can* successfully execute v g{f”t.,‘_
. the behavior- requlred to produce. the outcomes. o e B
»,“fOutcome and efficacy expectations are = St
:]*dlfferentlated, because- individuals can belleve’tm
.. that a partlcular course of actlon w111 produce .
‘v;chrtaln outcomes, but if they entertaln serious SN
~:.doubts about Whether they can- perform the ' "* i
i.necessary: act1v1t1es such: 1nformat10n does not
'|1nf1uence thelr behav1or. (p 193) i




fa11ures 1ower:them, pa;tlcularlyi




‘*Lﬂfthose experlences measured were work related.’Another yf_}

:'fffpredlctor 1n the present study Was the spec1f1c1ty ofifﬂfhhi’":

tffexperlence The more related past experlence 1s t S

future tasks, the more 1mpfst that experlence has ¢n;{;;;a}ff“

rlfj”expectatlons for s1m11ar tasks 1n the future..For' '

31nstance, past experlence whlch 1nvolved 1nterpersonal.fj”

,jact1v1t1es, such as publlc relatlons or customer

’*fgjservice,’would 1ncrease conf1dence in the ab111ty»to )

deal effect1vely w1th ot,ers 1n future pos1t10ns

_Therefore, the extent to%wh1ch tasks from past work

1ﬂexper1ences are relevant to tasks 1n future placements1

“fﬁhelps to determlne an 1nd1v1dua1's conf1dence that

”:-fifhe/she can:and Wlll execute those tasks effect1vely:‘”'

"““?ﬁﬂBased on<Bandura s research Sherer, Maddux, Mercandante,;iffv:t

'*?:ffPrentlc—Dunn,_Jacobsvand Rogers (1982) concluded that.qkf:kyfks

L fd1v1dual's past experlences w1th successes;

. _*;and failure in a variety of situations’ should =

*._gresult in..a general set. of expectatlons that

ok the 1nd1v1dual carr1es 1nto ‘new situations: S
' *These general1zed expectanc1es should 1nfluence‘

‘ Wlnd1v1dua1 =3 expectatlons of mastery 1n .

hererfetkal. suggested that past experlence

B y’aff ct\anp1nd1v1dual's general efficacy ThlS studyk&f

attempted to conf1rm the;relat1onsh1p between past

experlencenand Selfpefflcacy and Wlll show how both of j“k'




>y these;factors~affect‘Work appr'hen81o

,perler to symbo lC

As an a51de,.‘[ﬁ-

,be'aV1or,



'*enough Work experlence (prolonged;experlence) to

”i;fassess Students' Perceptlons of thelif;-fﬁtq

dfjrelatlon to how much graduate trarnlng the students had;fd

‘yrecelved Two gr“ps'of elght oraduate students at an
jAPA approved c11n1ca1 program Were surveyed. All the
'r‘students Were 1n thelr f1rst year of tra1n1ng The main =

‘obJectlve of thls study was to determlne 1f the

f“currlculum was. tra1n1ng students effectlvelY, therefore,”rf‘

the 1nstructors spec1f1ed the:"behav1or obJectlves"-if%K.
dwhlch they hoped to flnd students develop1ng Durlng the”u
~iﬁf1rst year of tralnlng, assessments Were made over four .
‘fperlodS' Questlonnalres asked students for self L
‘_percelved confldence and 1ncompetence attrlbutes on’a
‘nine- p01nt leert scale The results showed a,;uiff&*/
o 81gn1f1cant 1ncrease 1n confldence after each success1ve~f
iiperlod of tra1n1ng ey s E
Another study performed‘at Columbla Un1ver51ty by’

vﬂthe Bureau of Applled Soc1a1 Research (197?) compared

’f,the beneflts of students Worklng on campus to those:*ffuff”'

o Worklng off campus 1n thelr f1e1d of study The goal of ;;.Hf

'ahthls study Was to offer statlstlcal support for







"levels and manlfestatrons of anx1ety, the theor1sts tend
i'to agree on. the concepts underlylng the terms Flrst,-lt!h
5dmay be 1mportant to 1dent1fy d1st1nct10ns between the vvvn”
‘V‘termS!'stress, threat,_and anx1ety Accordlng to |

;Splelberger (1972) the Word stress 1s most often used to'b

'¢ﬂ‘descr1be the stressor or threatenlng stlmulus that

: rnc1tes the~anx1ety state The term threat is used most

'hoften to descrlbe an 1nd1v1dua1,,sub3ect1ve perceptlonv
“Pdof danger Whlch has been e11c1ted by some stress factor
d:,The term anx1ety pertalns to the emotlonal responseij

‘fexperlenced durlng percelved threat Splelberger stated

l“'that thlS response of anx1ety can mOSt rellably be if”

””fdetected by "1ntrospect1ve Verbal reports and

hphy81olog1ca1 behav1oral 51gns" (p;29)\ Spielberger also

'”76caut10ned however, that an 1nd1v1dual may use anx1ety

't,reduc1ng strategles, cognltlve or. behav1ora1, maklng 1t.;
hdlfflcult to detect thelr or1g1na1 response to.) :
'ﬂthreatenlng st1mu11 In other terms, 1f an 1nd1v1dua1

’-@”has dealt Wlth hls/her anx1ety by repress1onbor denlal,b,f

a self report method measurlng anx1ety could be'

‘T*J;mlsleadlng

‘When deallng Wlth the 1ssue of anx1ety, another
flmportant cons1derat10n 1s the dlstlnctlon between traltk
tfanx1ety and state anx1ety Where tra1t anx1ety 1s

‘r_cons1dered to be a relatlvely permanent personallty



o traft; state anx1ety 1s thought to be trans1tory' To
»contrast these further, tra1t anx1ety refers to a
recurr1ng tendency to perce1ve st1mu11 as threatenlng/#7"

;whlle state anx1ety 1s 1n response to a 81tuatlon thatyj‘?

“f_ls percelved as threatenlng by most 1nd1v1duals hé‘}g;h_»"

'i_response 1n state anx1ety 1s con31dered to be "normal"ﬂ?'

'Qand appropr1ate to that 1nstance The p0351b1e

‘y"threatenlng stlmulus" for state anx1ety measures 1n thev7f-' o

f;present study w1ll be the graduate student's future work
'Lﬁplacement . L . ‘ L .
To control for the poss1b111ty that an 1nd1v1dual
tﬂ?ls‘generally anx1ous, the GAS (general anx1ety scale)

:(Sarason, 1958) Was 1ncluded 1n the present study Theref"'

v'may be several reasons Why some 1nd1v1duals may measure f,“'"

"d51gn1f1cantly hlgher on general anx1ety than others

":;Researchers such as Kobasa (1979), Katz and Kahn (1978),h35"”

(19'9)ﬁyavetstud1ed the effects of

"fy_varlous personallty tralts and practlces on percelved

:y;ystress The results of Kobasa s research (1979)

'3‘suggested{that three persona 1ty dlspos1t10ns,'5

'ld}Commltment, controlﬁand challenge are related to the'ﬂpfﬁffi?”'

*v%;degree of stress produced by varlous 11fe events Kobasahd»’wuf

5+ffused the5term "hardlness" to descrlbe one personallty

ﬁfdlspos1t10n that 1ncludes the three qua11t1es,‘§;f"'n

‘T.commltment,bcontrol and challenge Katz & Kahn (1978)




showed that soc1a1 support helped to reduce stress 1n4fghshfw'

llfe events Antonovsky (1979) used the term "re51stance iﬁﬁ;

resources" to descrlbe the use: of soc1al support healthonJ'?'”'

f,vpractlces, and constltutlonal strengths 1n reduC1ng R

Wstress The term constltutlonal strength was explalned

as a genetlcally acqulred re81stance to 111ness For the 5.h

'purposes of thls study the measure of general anx1ety 1s'5:

most relevant‘ In u51ng the GAS I hope to dlscrlmlnate r@;,ui

between subJects WhO have predlsp051tlons for stressfulr"“ ‘

reactlons and those who are anx1ous due to future Work

apprehenslon,?

‘Hypothesis 1

The more suooeSSfulﬂan‘individual perceives'hiS/hervpast_ R

"WOrk-performanéehtO‘be;f(average succeSS.for all past> -

experlence), the 1ess apprehen51ve he/she is regardlng R

_future work »ffg_jw

‘Hypothesis_Q

vThe more relevant an 1nd1v1dual percelves hls/her past

' Work to be w1th regard to tasks he/she Wlll perform 1n



future empioyment (average relevancé'for all past

experience), the less apprehensive he/she is regarding

future work.

Hypothesis 3

The more work experience‘an ihdividual has obtained
(méasured in months) regardless of the successfulness or
relevancy of that eXperience, thé less apprehensive

he/she is be regarding future work.

The assumptionlwhich underliés these hypotheséé is
that an increase in "work confideﬁce" or increased self
efficacy will result in reduced work apprehension for
thevgraduate student.who will soon be entering the field
they are currently studying. According to Bandura and
’se?eral othér résearchers, éoﬁfidehce levels are
'afféctedvby self.perception of abiliﬁy rather than an
individual's aétual abilify. Thereforé, the hypotheseé
noted aboVe refér to the individua1's percepﬁion of
whether his/her expefiences Wefe positive or negative
and relevant or irrelevant to future work and whether

they are anxious in regards to future work.

13



' METHOD

‘Pilot study

The Work Apprehens1on Scale (WAS) 1ncluded 1tems{!hfpdh
:‘?whlch were not taken from past research but were o
'constructed spec1f1cally for thlS study Before the
scale was 1nc1uded in the f1nal survey, a p1lot study!f_f
‘was conducted to test for 1nternal con31stency of theid
:scale SubJects 1n the pllOt study Were psychology
Lygraduate students at Callforn1a State Un1vers1ty at San ;ﬁ

'Bernard1no Before handlng out the quest1onna1re,'-

1f'subJects were 1nformed that part1c1pat1on was voluntary rf5i

Aand confldentlal and that the survey was for a p1lot
'study for research in anx1ety Items cons1sted of
'vstatements such'as "I am confldent that T w1ll be

competent din my future work" and "I-am apprehens1ve f““

.uabout performlng well once I am employed SubJects weretfﬁ

'_{1nstructed to rate each 1tem (a total of 12 1tems) on avfc7f"

7= po1nt L1kert scale (1 strongly agree and 7 strongly

“:hdlsagree) In addltlon to these 1tems, gender, age and

o number of years of work experlence were obtalned for

each subJect They were also asked to comment on whether},f‘

or not the 1tems appeared to effect1vely assess anx1ety 13""

14



for future work.

Responses from 16 subjects were used to determine
internal consistency of questiohs designed to méasure
work apprehensionl Several different sets of itemé were
testéd for reliability. inter—item'corrélations shown in
table 1‘Were obtained for all variables employed fdr’the
subjects' work apprehension scorés. The moét reliable
set‘of items was one which included all items buf two>
(alpha=.86). Shown in table 2; are the nine items used

_in the final analysis and‘the élpha for reliability when

each item is omitted.

Table l.--Intercorrelations among items on Work

Apprehension Scale

Item
Item 1 2 | 3 4
2 .50%* |
30 .27 .40
4 .43% .78* %% .34
5 BT7** : .B2**%* .27 .68**
Note: . % p<.05
**  p<,01 ,
*%% p<,001 | ' (table continues)

15


http:alpha=.86

Table 1;——Continued

Item
Item 1 2 3 4
6 .21 .64%* .71f*¥ LTl xR
7 .31 .34 .37 .36
8 .39 .58%** .52%* .58%%*
9 .68** .80*** .45% .82% %%
ITtem
ITtem 5 6 7 8
6 .59%*
7 .55%* .60**
8 .46* .68%* .62%*
9 LT TR B3k .51* .56%
Note: * p<.05
** p<.01
*** p<.001

16



'I,Table'ZAfCorreiationsffor:Work'Apprehehéion

'Scale}items:

- Item

‘fitem;totaiff'

alpha if.

1.

I feel confldent that I am
prepared for my future 1obm

fI will be eff1c1ent at my Joblk

LI am. apprehens1ve about

. performing Well once I am R

'employed

T know that I Wlll be a

- useful and productlve
,Worker : ‘

' I am: adept in my fleld of

study and W111 be competent

: Wherever I Work

.'I amrconcerned thathrWiIi
need more supervision and .
. tra1n1ng at work than my

co—workers

It bothers me that I will not
“be as experlenced as- others

e in my future Job. E

S Worry When I th1nk of'”‘:

competlng with others in- my
f1e1d once I am employed

;»I feel certaln that ny
knowledge will sufflce to
make me an effectlve
.employee. :

. correlation.

‘. 72 o
_:;?rl.f

item deleted

.84
: .,8:'6:71 c

i '8'15»"', -
»ﬂf;ééi7
e
ij;ééftf

ﬁieaAlpha'%JQSSfx



Two items did not contribﬁte to the scale
reliability and were omitted. The first item was "I
panic when I think about working in my field." (total
correlation = .34, alpha if deleted = .85). The second
item omitted was "I am eager to test myself at my future
employment." (total correlation = .16, alpha if deleted

= .86).

Main study

Subjects

A total of 90 responses were collected from
graduate students at California State University at San
Bernardino. Forty-eight responses were completed by
business majors, thirty-eight by social work majors and
four were returned Wiﬁhout specification of the
subject's field of study. With regard to gender,
forty-eight responses were completed by femalés,
thirty-two by males, and ten responses were
unidentified. Subjects rénged in age from twenty—three
years to fifty-one years, with a mean of thirty-four
yeafs. Thirty-six of the subjects were part-time
students, fory-three were full-time students and eleven
were unidentified. Lastly, with regard to years spent in

their program, thirty subjects were first-year students,

18



vforty nine were second year students and eleven were

'_unldent1f1ed.

Instruments =

hh“The questlonnalres cons1stedbof'f1ve sectlons fhégpf
foifst sect1on 1ncluded Sarason s General Anx1ety Scale
.(1958) shown in appendlx A and the work apprehens1on

,scale d1scussed earller The second sect1on was a scale

for general self efflcacy, constucted and valldated by

B Sherer et‘al (1982) whlch cons1sted of seventeen"

’questlons and can be seen in appendlx B A seven p01nt
athlkert scale was used aga1n here Where "strongly agree"' .
"reflected hlgh self efflcacy, and "strongly dlsagree“»'

"reflected low self eff1cacy As shown 1n appendlx C the"

th1rd sectlon assessed the students' work exper1ence by a

:requestlng each subJect to 11st hls/her past employment B
'(up to ten Jobs), 1ength of each pos1t10n (number of
:’ymonths) and whether each pos1t10n was full or part t1me
‘"dOn the fourth sect1on,'seen 1n appendlx D, subJects weref

asked to rate how successfully they performed 1n each

hwr,Pos1t10nv They were 1nstructed to estlmate the'r):”‘“

”‘percentage of t1me they performed successfully on each :

‘Job As shown 1n appendlx E the f1fth sect1on

VllQ*’a[J



instructed subjects to rate the relevancy of each
position he/she‘has held»in regard to their future work
goal. Here again sﬁbjects‘were asked to estimate the
percentage of work performed on each job which waé
relevant to their expected future employment. This
section concluded with questions assessing demographic

information.

Method of computing scores for predictors

The folloﬁing clarifies”differencesvamong some
variables and how several were computed from the séales
described ébove. Variablés which have been discussed and
are now easily understood by néme are work apprehension,
géneral anxiety and self—efficacy.'Thé variable referred

to as total job months describes the sum of all past

experience, measured in months. The variable referred to

as total job success describes the sum of success

ratings given for each past job. The_variable, total job
relevance describes the sum of relevance ratings given

for each past job. Two types of average success scores

and average relevance scores were computed. The first
average score was computed by adding all success or

relevance ratings and dividing that sum by all past
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experience measured in number of months. The sécond type
of average score was coﬁputed by adding all success or
relevance ratings and dividing by the total number of
positions held.

- It should be pointed out that total success scores
and total relevance scores reflect the number of jobsva
subject has held, but»says nothing aboﬁt how long these
experiehces were, whereas total job months describes how

long a subject has been working.

Procedure

Questionnaires were handed out to approximately 160
students (60 to business majors & 100 to social work
majors). Just prior to distribution a statement of
informed consent ahd»brief insructions were read aloud.
No time limit was placed on completing the susey and
all subjects returned respoﬁses after approximstely
fifteen minutes. Onée'all responses were‘collected; a
statement of purpose wasvréad and subjects were given
the option to receive final fesdlts of the study whens

analysis was completed.
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. RESULTS

Hypothesis ‘1

The hypothesis that average job success (total

success/total months) would correlate significantly with

work apprehension was not supported by the results

(r=.18, p>.05).

Hypothesis 2

The hypothesis that average job relevance total
relevance/total months) would correlate significantly

with work apprehension was not supported by the results

(r=-.08, p>05).

The average scores above were computed by dividing
both total scores of relevaﬁce and success‘by total
months of experience. Total months of work experience
and total number of jobs held are simply alternate ways
of measuring "amount of experience obtained." When
results showed that the number of jobs held by a subject

was a significant predictor of work apprehension,
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average scores were computed again by dividing totél
scores by number of jobs held to see if this new_averagev
~score would yield a significant correlation With work
apprehension. Results showed that the average relevance
score computed with number of jobs was the only average
score significantly correlated with work apprehension;
Average success scores (computed with number of jobs or
with total months) and average relevance scores

(computed with to£a1 months) did not correlate
significantly with work apprehension.

Correlations shown in table 3 indicate'that
although‘three out of the four average scores (for
relevance and success) did not significantly correlate
with work apprehension, total scores (for relevance and
success) did. This apparent difference between average

and total scores will be discussed more fully later on.

Hypothesis 3

The hypothesis that all past experience measured in
months would correlate significantly with work .

apprehension was supported by the results. Table 3 shows

that more experience measured in months (or in number of

jobs held) was related to lower work apprehension.
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‘Table 3--Correlations among all variables. =

~ work | self-  gemeral
__apprehension' efficacy ~_ anxiety -

seif-  sawe
efficacy“ ' N BT

'génerél!.f‘g_:1 .15 ,gf,?:e;23%g_¢[ﬂfl‘“~'
“anxiety e e

Cmonths . -.36%% . 36**x . 23%
~ experience 3 : O

total LT S e
‘success -.32%% . L19% - U160

‘total e B P Ay
S r,el_evan"CE _':“_‘.35**_9‘( N .14 —,--'_25*

‘aVEJSUCCESSz " _ A SR AR
- (success/ .18 0 —.66%%% _ .06
‘months) - B T R

ave.relevance - T R A
(relevance/ = -.08 —.B2%kx -.00
“months) . ‘ '

ave.success o : T S . .
(success/ =~ .00. -~ .05 .10
# of jobs) L e T e e
‘ave.relevance . . L
(relevance/. = —-.29%% G170 =019
# of jobs) SRR ST c BT
;hﬁmber‘of”'f ;f—.32** : ' “gi6' l1:”  -;20* -
field of .15 -.13 . -.15

*. p<.05
*** p< 001 -~ (table continues)
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‘Table 3 Conﬁinued—FCOrrelétions ambngfall-Vafiables.'_:;ii”'”

anxiety

. self-
_efficacy

. work . .
_-apprehension

. first/second ‘ R
) f;14x,’¢J

‘part/full-

 time student .28**

.~ yr student

\génderb | '5 ,08 ' ‘

Cage -.20%"

time expected

to find = .14

fiv';;26¥¥:

;;Qéi{i

‘.;..29*#1

20  5

1o

';:133_

-2z

L12fj"

~ employment

[-‘tOtél ﬁonths  '

Total

experience

~ total

' success
~ total -

-‘relevance
- ave.success
(success/ .
months)
ave.relevance
‘(relevance/ -

;‘;44*¥¥:j

36kkE

_success

L TTer

relevance -

months)vf"-;36*¥*fiﬁ

S %% p<.01 .
"***ip<5001’¥ ~ ?TV

: ";~gé.f‘(£able:cohtinUéé).,7'3i‘<' B



Table 3 continued--Correlations among all variables

total months total total
experience success ~ relevance

ave.success
(success/

"# of jobs) -.05 o L29%% , . -.09
ave.relevance |

(relevance/-.10 L22% : .63 x*
# of jobs)
number of  .51%*%* .83k kx .82k %%
jobs. held

field of = —.43%%*  _ 31%% —.32%%
study
part/
full-time

student -.28*%* —.25% ~ =-.06
first/ |
second , .
yr. .05 .02 -.00
student
gender .08 -.10 -.00

age .78k % - .26% : .23%

time expected :
to find S —.24% - .03 : .07
employment : :

* p<.05

** p<.01 v

*%% p<.001 ’ (table continues)
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Table 3 continued--Correlations among all variables

ave.success . ave.relevance ave.success

(success/ (relevance/ - (success/
months) months) # of jobs)
ave.relevance
(relevance/ J95% % *
months)

ave.success

(success/ .02 -.06
# of jobs) '

ave.relevance

(relevance/ .13 J32%* .04
# of jobs)

number of -.08 -.04 -.22%
jobs. held
‘field of .15 .11 .11
study

part/full- .19 .19 : .04
time student B

first/second ‘ :

yr. student .05 .08 -.10
gender -.13 -.06 -.11
age —.35%%% -.28%** -.0¢
time expected

to find : .24% .21 .12
employment

* p<.05

** p<.01 :

k%% p<.001 (table continues)
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":Tablé 3 ¢ontihUed+FQeré1atibnS'ampng a1i7variablesw

‘ave.relevance  ‘numbér"Qf:. field
(relevance/ ~  jobs =~ = of o
_# of jobs =~ - - study

. number of .19
jobs"held T

field of ~  =—.12 = -.35%%+
study R e

part/fuli- .08 °  -.21%x .04
~ time student o ~ : , L

fifsﬁ/second B S
yr. student .08 . -.01 o .19*%

‘gender -.06 -.03  _.32%%

age  -.07 . .30%x  _.50%%x

'_timé expected L ‘ : L S R
 to"find, .14 oo =.00 L23%
employment . S ’ o ' ‘

part/full-  first/second gender
time student  .year student . S -

. first/second
yr student"'”-ﬁla

gender S -.00 & ﬁt —{QSJ;},ZI
{tiﬁe'éxpédtedq' _— B B q;‘~.=»,.
- to find .13 L =e209%x . 115

S % p<.05
C#% p<.Ol
- *** p<.001
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Other varlables not 1ncluded to test the hypothesesrnfi‘. g

Hrwere found to correlate s1gn1f1cantly w1th Work
:;apprehens1on Self efflcacy correlated most hlghly w1th si
work apprehens1on, where h1gher self efflcacy was
related to 1ower work apprehen51on Status as a: student,b‘
l»part or full tlme, also correlated‘s1gn1f1cantly w1th
‘ work apprehen31on Part t1me students were generally
less apprehens1ve than full t1me students. F1nally, age~
correlated s1gn1f1cantly w1th work apprehens1on Older R
students were less apprehen81ve about future work.
| Age also correlated 31gn1f1cant1y w1th all butitwob
1var1ab1es, gender and flrst or - second year status as a:'
dgraduate student As age 1ncreased, number of past
x,_posrtlons, total months of exper1ence; number of JObS o
held' total scores for relevance and success) and-
self eff1cacy all 1ncreased wh11e work apprehens1on
'b‘decreased Age also correlated w1th f1e1d of study where‘

’older subjects were malnly soc1al work maJors.,‘”,

©  Other findings of interest

Although average scores dld not correlate T e
4531gn1f1cantly w1th work apprehens1on, average Scores dldcff
‘ﬂcorrelate Slgnlflcantly Wlth self efflcacy

Surpr181ngly, hlgher average scores (for relevance and
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'Zsuccess) Were related to 1ower self eff1cacy Whereasvln’

”afh1gher total scores were related to h1gher'

1se1f eff1cacy The poss1b1e reasons for thlS unexpected""‘

ioutcome Wlll be dlscussed 1ater on.

Results also suggested a 51gn1f1cant correiaticn,_

| between gender and general anx1ety Women were largely;,:~j"'

»_more anx1ous than men Yet there Were noagenderli~
*dlfferences in regard to self eff1cacy orhWOrk o
‘apprehens1on Another correlatlon between;fleld Ofigtdéyﬁ;
‘and length of past Work eXperlence showedVbuSinessu |
,maJors to be less experlenced than soc1al»work maJors,ll
Wh1ch 1s expla1ned by the f1nd1ng that soc1a1 Work
umaJors were generally older than bu51ness maJors |

'h'Flnally,,several varlables correlated s1gn1f1cantly Wlth}

L expectatlons of f1nd1ng employment soon after

'graduat1on Bus1ness maJors and older students expected
'fto flnd employment more qulckly than d1d soc1al Work ju

‘ maJors or younger students Those subjects W1th hlgher

o ‘self efflcacy and those Who Were 1n thelr second year of:

- graduate school also expected to be h1red 1n 1ess tlme

than those subJects lOW 1n self efflcacy or f1rst year -
students. Many second year students had already found

"5the Jobs they Would begln upon graduat1on



" Results of regression equations = .0

Several multlple regre581on equatlons were run to g

;flrst assess Whether or: not any varlables 1mproved.fﬁw?ﬁfmFV*“

”'pred1ct10n of Work apprehen81on once the effect of
fself efflcacy Was accounted for The flrst equatlon Was'”
',.conducted to see general We1ghts for all varlables 1n.{

gpredlctlng Work apprehens1on Var1ab1es 1ncluded Wereyyg

b"..general anx1ety, self efflcacy, total months of'

‘;experlence, total relevance, total success, average ‘y-f

relevance (computed W1th total months), average successf”

':lf(computed W1th total months), part or full t1me status -

hVof work apprehens1on

‘as a student f1rst or second year student, gender,‘ageifs5
”’and est1mated tlme to flnd employment ThlS equat1on
7resulted in multlple R— 663 R square-'439 ‘"
- F(9 60)= 5 22, p<- 001 Self efflcacy held the only yi:
gs1gn1f1cant beta (B—— 346 SE B— 082, Beta 622, §<

| 001)

In the second equat1on,>a stepw1se regress1on, thejf'

same varlables llsted above Were 1ncluded as predlctors'f_‘

h‘f?(Mu1t1ple R- 480 R square-’230 F(1 68) 20 , E< 001)yd"

?gTotal Job relevancy entered second (Multlple R '=62 R

'eW.square—:316 F(2 67) 15 5 ES 001, R square change—.OBS,;r-'b.

F change 8 36, E< 005) Average JOb relevancy (total
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' relevance/total months) entered th1rd (Multlple R- 601,

R square~'361,’F(3 66) 12.;, n< 001, R squaresfwv‘

wshchange— 045 F change 4 6 1 p< 035)= Status as ful1 Orfn’“f‘

vpart -time student, entered last (Multlple R- 633, RT--fsn

square= 400 F(4 65) 10 8 p< 001, R square change- O39[ﬂ‘3h:‘

F change 4 26,.p< 04) No other varlables entered i
follow1ng'these four‘ The 51gn1f1cant F change ‘h
‘v.contrlbuted by average relevance (computed w1th months)

‘was unexpected as th1s varlable was not s1gn1f1cantly
'correlated w1th work. apprehen51on | | |

| To.assess Whether or not average relevance
contr1buted 31gn1f1cantly to the pred1ct1on of work
}apprehenslon duerto an'lnteractlon between total‘scores
and amount ofheXperience,‘a h1erarch1cal regress1on‘
_equatlon was run employlng the predlctor variables’ totalbp
relevance; total months, and~total relevance multlplled
by total months, w1th work apprehen31on as the dependentz
. variable. Self efflcacy, general anx1ety and status as ar

full or part t1me student were entered f1rst as control

: varlables (Mult1ple R=. 575, R square— 3?1, F(3 67) 11 1, _‘x'

e p<001). Total relevance was entered second (Multlple‘hl‘“‘
R=.656, R square— 430, F(4 66) 12 4, p<001 R square
change=.9991 F changeell,4( p<.001).;Total~months was le
entered thirdf(MultiplehR=;658;‘Rhsquaree;433,

F(5,65)=9.93, p<.001, R square change=.003, F
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vchange#{Bély p<- 540) {The'computed variable,_total
months X total relevance Was entered fourth (Mult1ple

662, R square—.438, F(6 64) 8 33, p< 001, R square
V'Achange~ 005 F change— 606, p<. 44)
| The computed varlable entered last in th1s“equat1on
d1d not contr1bute s1gn1f1cant1y in predlctlng work .
apprehens1on, suggestlng that in the prev1ous equat1on>
average relevance contrlbuted s1gn1f1cantly because the»
score reflects months of experlence (a- s1gn1f1cant
predlctor of work apprehens1on) The s1gn1flcant
contribution of total'relevance suggests‘that relevance
contrlbutes ln‘predicting‘Work‘apprehension, beyond‘the‘
effect of self—efficacy. However, it is also poss1b1e
that total relevance (the sum of relevance scores for
all pos1t1ons held) is a s1gn1f1cant pred1ctor because‘
1t has been affected by number of JObS held Noted
earlier, number of jobs held was 81gn1f1cantly
‘correlated with work apprehens1on but.not significantly
correlated Wlth self- efflcacy This could explain the
s1gn1f1cant contr1but1on ‘total. relevance had (beyond the
- effect of self—eff1cacy) in predlctlng work
apnrehensiOn. | | »

; To assess Whether or not total relevance

‘contr1buted beyond number of JObS held and to seefif

number of Jobs held and total months y1elded simllar
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: results, regress1on equatlons 31m11ar to those Just v

",descrlbed were. run The ma1n d1fference was that

“T¢relevance var1ab1es computed w1th months 1n the the last,é;tl

V.two regress1ons werevre—computed~here~w1th number of,ﬁf
'vJObS held The f1rst regress1on was a stepw1se equatlon.

f‘Var1ables 1ncluded as. pred1ctors were self eff1cacy,.-r-

v_general anx1etyyptotal success/<tota1 relevance; number B

of JObS held, sex, status as full or part t1me student,;T
'Taverage success (computed w1th months) and average |
'relevance (computed w1th number of JObS), w1th Work
(apprehens1on as the dependent-varlable. Self efflcacy
entered f1rst (Mult1ple R- 535 R square— 287, f’
F(l 69) 27 7, E< 001) Number of JObS held entered
.second (Multlple R= 613 R square—'?76 F(2 68) 20 5 p<:'
001,vR square change— 089 F change 9 71, p< 00?)
These results suggest that the number of JObS held is a(
fbetter predlctor of work apprehenslon than 1s averagev:»
iJOb relevance once self efficacy 1s accounted for Bothu
‘.{number of Jobs and average relevance (computed w1th

‘Vnumber of Jobs) were not s1gn1f1cantly correlated Wlth

'”self efficacy, and would have been entered had they

"bvcontr1buted s1gn1f1cantly to work apprehens1on Results
‘”of th1s equatlon suggest that number of JObS accounted f‘b
'ifor any varlance contrlbuted by average relevance To

“conf1rm the op1n10n that average relevance does not
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contribute‘significantly to‘the‘prediction of work
appreheﬁsion beyond the effect of hﬁmber of jobs held,
another hierarChicalvequation was run'émpioying a
computed Variable‘of total relevance X number of jobs
~held. It was predicted that once total relevance and
number of jobs held were entered, the computed variable
representing an interaction_of the two variables would
not contribute further to predicting work apprehension.
The first variablés entered were self—effiéacy,
general'énXiety and status as a full or part—time'
student (Multiple R=.575, R square=.331. F(3,67)=11.1, p<
.001). The next variable entered was total relevance
(Multiple R=.656, R square=.430, F(4,66)=12.4, p<.001, R
square change=.099, F change=11.4, ﬁ<.001).vNumber of
jobs held was entered third (Multiple R=.658, R
square¥.433, F(5,65)=9.92, E<.COI, R square change=.003,
F change=.348, p<.557). Finally the computed variable, |
number of jobs held X total‘relevance‘was entered
(Multiple R=.665, R square=.443, F(6,64)=8.47, p<.001, R
squaré change=.010, F change=1.13, p<.292). . '
The computed variable did not contribute
'»signifi¢antly to the‘prediétion of work apprehension,
once totalvrelevance was entered. Number of jobs also
did not contribute once total relevance was entered as

. these two variables are confounded. The results of
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:these regreselon eqﬁatlons euégest chrall that number4
-iof Jobs held contrlbutes s1gn1f1cantly to vaflance 1n‘
iwork apprehen81on beyond the effect of self efflcacy ‘fhfy
aaddltlon, once the effect of number of JObS was o
lfaccounted for average relevance dld not strengthenl” e

“’predlctlon of Work apprehen51on



. DISCUSSION =

The measurement of self efflcacy was or1g1nally

.1ntended to be used 1n th1s study as a control varlablegt*"“ﬁ“

} Results,vhowever, showed 1t to be the best predlctor of f#'ffy”‘

;work<apprehens1on Bandura 8 research emphas1zed that
',self efficacy,‘whlch 1ncreased through mastery of

sk1lls,.reduces anx1ety for future performance However,»

',;‘Bandura also placed 1mportance on the quallty of

experlence,‘spec1f1cally on perceptlons of successiand fas
drelevance and on 1ength of experlence. Thls study was
‘hbased on the bellef that such factors (success,:f’
n’rrelevance and length of past experlence) would have at ;
sigiflcant 1mpact on work apprehen81on regardless of
self efflcacy measures Instead, results showed that

'ydegree of efflcacy accounted for almost all varlance 1nf

"‘degree of- work apprehen51on

One dlfflculty 1n 1nterpret1ng relat10nsh1ps
,between the varlables employed 1n th1s study 1s that sob“'

many of the varlables were hlghly correlated w1th each

“'other For example s1gn1f1cant correlat1ons were found""*

.between self eff1cacy, age,‘and total length of all
’ exper1ence. As each of these varlables 1ncreased; work

“-apprehens1on decreased Older subJects 1n general_;f-
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’accumulated moreekperienceiandhfeltuless”apprehension'
.‘regarding future work"older‘students:were“alsozmost
often part tlme students wh1ch aga1n correlated hlghly '7'¢
’ w1th low work apprehen81on The hypothe51s that
successful and relevant experlence reduces work
apprehens1on,regardless of hOW'much experlence‘an '_;
h1nd1v1dua1 has obtalned was not supported by the-

. results. Total scores of relevance and success (for all;g_:
past experlence) Were hlghly related to work | o
apprehens1on, whereas average scores for. success*and,g
relevance computed with months and average success
2.’scores computed w1th number of JObS had no 1mpact on
work. apprehens1on The one average score (relevance.:.
computed w1th number of JObS) wh1ch d1d s1gn1f1cantly
v'correlate w1th work apprehensron was later shown,.v
through multlple regress1on equatlons, to have had th1s'
effect only because the score represented an. 1nteract10n

'between total relevance and number of JObS

Several multlple regress1on equatlons vere run to'
clarlfy the predlctlve value of average relevance for

.levels of work apprehen31on Unexpectedly, the results

”,_of one stepw1se regress1on showed that average relevance

7(computed w1th months) contrlbuted 51gn1f1cantly to the
'pred1ct10n of work apprehen81on  As no 81gn1f1cant

"'correlat1on was found earller between average relevance



(computed W1th months) and work apprehen81on, 1t was ;”
pos1ted that th1s average score contrlbuted

-s1gn1f1cant1y because 1t represented an 1nteract10n

between total relevance and total months (Wthh had beenﬁ,(i

s1gn1f1cant1y correlated w1th work apprehens1on)
conflrm thls assessment,’a h1erarch1ca1 regress1on":?
g‘equatlon was run employlng a computed varlable (total
;relevance X total months) representlng an 1nteract10n
(between these two varlables It was p081ted that th1s'v
jcomputed varlable Would not contrlbute 51gn1f1cantly to
the predlctlon of work apprehens1on once total months:
lwas entered as a predlctor As ant1c1pated the computed .

varlable d1d not contr1bute 51gn1f1cantly To compare

‘the pred1ct1ve value of average relevance (computed W1thf;"

'_'months) W1th that of average relevance (computed w1th

fnumber of JObS) another hlerarchlcal regress1on equatlon'

‘,:was run . employlng the computed var1able, total,relevance o

X total months. Slmllarly,.thls computed variable'didv
~not contr1bute 31gn1f1cantly to the pred1ct10n of Work
",apprehen81on beyond the effect of number of JObS

~Generally, the results of these regress1on equat1ons .

']showed that relevance Was not a’ 51gn1f1cant pred1ctor ofjf_"w

fwork apprehen31on,,but that total months and number of
.‘»JObS Were‘ In addltlon, results demonstrated that number’

of Jobs contr1buted 51gn1f1cant1y to the pred1ctlon of



_work apprehens1on after self efflcacy Was accounted for
whereas the varlable total months was too hlghly
correlated Wlth self eff1cacy to contrlbute further to

" the pred1ct1on of work apprehen51on. Total months d1d

ghowever,,correlate 31gn1f1cant1y w1th Work apprehen51onL :

supportlng the hypothe51s that more past experlence (1n1;:'

terms of tlme) results 1n reduced Work aprehen31on. S
..Overall, the f1nd1ngs suggested that self efflcacy 1s
‘the best predlctor of Work apprehen81on and that the-
older, more experlenced part ~time. student is most
11ke1y to have h1gher self efflcacy and subsequently
lower Work apprehens1onuregardless of how successful or
.relevant their past eXperlences/were.ng )
oone'unekoected‘finding WhiChIWarrantsvfurther’”
disCuSsion‘is that total scores‘(forirelevanceaand
succeSS),andbauerage‘scores (ror relevance and success)
Were ‘not correlated The reason for th1s outcome may be
explalned by not1ng how age and . length of prlor
. experlence 1mpacted total-scores‘and_average.scores
differently. Eordinstance, oldertstudents or‘those‘with
more experience‘tended‘tO”haveghigher totalyscores">
l‘mhereas,dthese.same students tended to have lower
faverage scores than dld students WhO ‘were- younger or v
'less exper1enced v

. It‘lS easily understoodghow individuals with more
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"work experlence achleved hlgher total scores 81mply byi]ﬁ

obta1n1ng a greater number of exper1ences However, 1t
1s not as clear why older students produced lower
faverage scores than d1d younger students for successfulf;”
3fand relevant exper1ence One poss1b1e explanat1on is

‘;that lower average relevancy scores for older students :g“ll”
?1nd1cated the1r changlng careers Lower average successf?af
ascores may have reflected the older student' - | .
:dlssatlsfactlon w1th h1s/her former career or hli;

performance in that fleld Younger students, on the fft‘ff

o other hand, are most llkely pursulng a career for the

i f1rst tlme and have obtalned recent experlence wh1ch 1sﬂ

' more relevant to what they 1ntend to pursue 1nAthe neariya
ifuture It is also probable that these students - o

‘perce1ved the1r recent work performance as successful or
they would not have chosen to study a f1eld relevant to.::ffhd

’ past work experlence’ The rat1onale that an 1nd1v1dua1"a

pursues a career relevant to past experlence where

'-Lhe/she has been successful explalns the s1gn1f1cant

o correlatlon found between success and relevance

| One 11m1tat10n of th1s study is the degree ‘to whlch .
»the results can be genera11zed Although the study |
sought to ga1n an understandlng of all graduate
i‘students,‘quest10nna1res were only d1str1buted to soc1al

:work and bu81ness maJors Keep1ng 1n m1nd that only two



"flelds‘weredexamlned;-one advantage‘ls that the twoiiwh‘
"f1e1ds chosen were falrly d1551m11ar.ypjf

- Two other 11m1tat10ns of th1s study stem from the
’hquestlonnalre, the f1rst problem be1ng 1ts length |
‘:SubJects completed the survey w1th1n f1fteen mlnutesylv
but many responses were returned with entlre scales 1eft
, blank Most often ‘these were the last scales in the' .
'questxonnalre,‘regardlng prlor experlence and
percentages of success and relevanceb ThlS may havef‘”
occurred because subJects s1mp1y became t1red of
kanswerlng the survey or 1t may have‘been due to“the
‘effort needed to recall all work exper1ence and the
vquallty of those experlences. The second problem.w1th

- the.questlonnalre was»that 1t,contained onedscale;h
measurlng Work apprehens1on, which'Was constructed
,solely for the: purpose of th1s study The scale s
rellablllty, prev1ously dlscussed;was adequate; however
thevvalidity‘of this-scalefis‘in'question largely 3’
because 1t re11es on self report. Items on th1s scale
overtly asked subJects how anx1ous they are regardlng
“the1r ablllty to perform well in the future Such hlgh
face va11d1ty may have reduced the cred1b111ty of
bresponses. For many the top1c of apprehens1on is a
‘y-personal -one, promptlng the 1nd1v1dual to cons1der

fh1s/her own 1nadequac1es or fears of fallure.
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,SUBsequently;”subjects’may have reSisted‘questioning‘7i‘

the1r own competence and reportlng honestly about the1r‘ .

»anx1ety Although the valldlty of th1s scale 1s not
.certa1n,'1ts use in thlS study Was unav01dab1e as. no
:other scales.were foundvto spec1f1cally measure‘work '
apprehension,.FUrther?research into the validity of this
»scale} and the construction of similar'scales'Wonld.add*‘
s’Credibility to resultS‘fonnd here and‘wouldhallowvothers:‘
,to_investlgate thisvareaiwlth greater confidence in |
their measurements. |

| lAs general_self—eficacy was the best predictor of
Work apprehension it is‘lmportant torconsider the vast
.number:of factors unrelated'to past work experience
which affect levels‘of-personal efficacy‘ For instance,
‘factorskvhichthave been shown to‘correlate significantly
with self-esteem (Battle, 1982) such as social status,
‘depression,_and mental health, may predict work
apprehen81on as well as factors related soec1f1ca11y to
past work, such‘as length of,experlence.vW1th regard to
future!studies in this area, inVestigators might choose
to compare‘"nork’related‘efffcacy"rand general
self—efficacy‘as‘predictors ofrwork apprehension and
examine. how factors related and unrelated to past work
‘affect both general and work efflcacy measures.'

Invest1gat1ons of other related issues would also
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help to clarify the

instance, it would b

sohe degree of appr
graduate entering h
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Excessive apprehens
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related investigati
impact of negative
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particular experien
abilities.

The results of
work experience not
such as improving j
shown, but it alsd,
aspects such as sel
the subjects utiliz

their skills in var

implications of this study. For

e of interest to examine whether
ehension is'fuﬁctional fér thé new
is/her chosen>fie1d as it may |
vidual to seek further training.

ion on the other hand, may hinder the
o0 perform well later on. Other

ons might seek ways to reduce the
selféperception developed on the job,

positive self perceptions, when a

ce does not reflect the workers'

this study showed that obtaining
only‘pfoduces practical benefits,

ob skills as past researchefs have
significantly relates to personal

f- efficacy and apprehension. Some of
ed in this study were practicing

ious placements prior to entering the

e. However, studehts who do not have

mainstream workforc
field work as part
research part-time

in the community. U
experience should h
transitions from fu

workers.

of theirvcurriculum may need to
employment or volunteer oppqrtUnities
nderstanding the benefits of work

elp students in planning their

ll1-time students to full-time
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APPENDIX A .
GENERAL ANXIETY SCALE

'For the follow1ng questlons please answer'
true or false. -

1. I am a h1gh strung person

’“2 I don't ‘seem to ‘be able to control worrylng about
- something even When I know there 1s no. ba51s‘

5for 1t. ; : :

3. I am usually calm and not ea811y upset

4. T sometlmes get so exc1ted that I flnd it hard to o
‘_get to sleep : :

5. T am 1nc11ned to take thlngs hard._

6. T have had. perlods in which I have lost sleep over
. Worry._ SR : o : '

7. I have perlods of such restlessness that I cannot "e-
sit- long in-a chair. __ S
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, APPENDIX B : -
SELF EFFICACY SCALE

Please choose one of the follow1ng responses for each;;QfHI_»t
statement below.u e S , S L

strongly = = moderately - -  slightly
agree  agree = agree

| ~ neither agree nor disagree -

© slightly =~ moderately . strongly
disagree =~ ' disagree = - disagree

'li;:'When I make plans, I‘amfcertain,I-can’make themp“V'
v»work : o ' S ‘ ST R
v»work when I should

3. _If I can't do a JOb the f1rst t1me, I keep try1ng .
' ,»unt11 ‘T can. S B u .

v4;;,When I set 1mportant goals for myself, I rarely
o achleve them.,? R . : o .

5. ‘I glve up on th1ngs before complet1ng them
"b6; T avo1d fac1ng dlfflcultles.

7,’rIf someth1ng 1ooks too comp11cated I}ﬁill’notff
~ even bother to try 1t., o PR S T N

‘83, When I have somethlng unpleasant to do, I st1ck
fto it until I f1n1sh 1t.»¢ o, el , -
worknon it.

-10. Whenrtrylng to learn somethlng new, IfsQonlngeﬁnp”‘

o ifII‘am not. 1n1t1a11y successful., ‘ ""\TW

. lll.When-unexpected problems occur, I don't handle
a them;well PRI TE

'CZ;'fOne of my problems 1s»that I cannot get down to:ffbebifw

9. When T dec1de to do someth1ng, Izgo:right?toﬁ“;f.;ffp;"



12,1
' Flook too d1ff1cu1t for me. -

13,

16.

7.
'problems that come up in my life. - -

APPENDIX B C
SELF EFFICACY SCALE
Zoontlnued ‘

I av01d try1ng to learn new thlngs When they f'r

_Fallure Just makes me try harder

'I feel 1nsecure about my ablllty to do thlngs,fof

I am a self rellant person
I glve up ea511y

I do. not seem capable of deallng w1th most -
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APPENDIX C
LIST OF PREVIOUS EMPLOYMENT

Please list all jobs (maximum ten) you have held since
graduating highschool, starting with the most recent.
Note the length of each experience and whether it was

part or full time.

Pbsition title ‘ no. years
1. ' ' P/T
2. - ' P/T
3. B P/T
4. v P/T
5. v , : ' P/T
6. , . - P/T
7. » ‘ ' P/T
8. fv P/T
9. P/T
10. | . P/T
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"F/T

F/T
F/T
F/T

F/T

F/T

F/T
F/T
F/T

F/T



L APPENDIX D ﬂﬁ"v »
SUCCESS OF PREVIOUS EMPLOYMENT

For each. pos1t10n you noted on the prev1ous .

page mark the approx1mate percentage of time you
were’ successful ‘at that Job Mark any p01nt or
number on the line with an X. If you have been :
evaluated formally at the pos1t10n by a superv1sor,'
please ‘be sure ‘to indicate you perceptlon of

o how well you performed rather than hls/her perceptlon.kvﬁ‘

9.

._é%.;ﬂ;Qd;L;,40{;,;66;];L80,g«.190% &

E g%;.;;20;;;;40.;..so;jaiso,}.;log%
g%.,.,zo,;;,4o;..}601;,.86.g.}1oo%;"
3%,;,,20,...40};,;661;.,ad;.},lbo%,t
’8%{{.;20..,.40;.,;502...80;§.;ioo%_f‘
,g%.,;.zo.{..4o,;;;60;..,80.“..100%-~
g%....20..;{40f..,60;;;.80.,;.100%
g%;.;;20....40.,};60;..;80;,..100%
?g..;}zo....4o;;..60..,;8o}.,.100%' |

0%....20....40....60....80....100%
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APPENDIX E
RELEVANCE OF PREVIOUS EMPLOYMENT

For each position you noted on the previous pages
mark the percentage of work you perform(ed) at that
job which is relevant to the job placement you expect
to obtain upon graduation. Again, mark any point or
number on the line with an X.

é%....20....40.{;.60....80....100%
g%....zo..;.4o,...60;...so....100%
g%....zo....4o....60....80....100%
g%.;..zo....4o....6of..;80;...100%_
g%....zo....4o...;60....80....100%
g%....20....40..;.66....80....100%
g%....20....40....60....80....100% 
g%,.;.zd....4o....60....80....100%
8%....20....40....60....80....100%
é;:...zo....4o....60....80.;..100%
YOur age ____ 'male/female
status: Part-time ___ first year

Full-time second year

graduate program & concentration 7
Position you hope to obtain upon graduation

Estimated length of time it will take to obtain that
position upon graduation :
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