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Now entering its third decade,
Nova University is beginning to see
the impact that its graduates are
having on the institutions within
our society. Many of the
University’s programs are mission-
oriented, designed to improve the
performance of professionals, and
evidence is being collected which
indicates that Nova alumni are
having a strong, positive effect on
the institutions in which they

are employed.

Independent education must
continue to be responsive and
adaptable to the varying needs of
potential stndents if it is to
represent a true alternative to the
tax-supported sector. Nova
University is committed to
maintaining guality while it is
meeting these needs.

Abraham S. Fischler
President, Nova University

The growth of Nova University as a
dynamic, mission-oriented
educational institution has been
coupled with an intensive search
for strategies designed to make
each of its courses of study
maximally responsive to human
needs. Hence, Nova University
continues to seek solutions to
major societal problems while
offering to its students many
opportunities for intellectual
challenge, professional
preparedness, and personal
awareness.

Alexzander Schure
Chancellor, Nova University
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Career Career Day

Program Program Program
FALL 1985 8816 Wks. 9 Weeks 8 &16 Wks
Registration Aug. 1-24 Jul. 29-Aug. 19 Aug. 1-24
Late Registration After Aug. 24  After Aug. 19 After Aug. 24
Orientation for New Students Aug. 21-23
Classes Begin Aug. 26 Aug. 26 Aug. 26
Change of Registration (prior to 2nd week) Aug. 26-31 Aug. 26-30 Aug. 26-30
LABOR DAY—University Closed Sept. 2 Sept. 2 Sept. 2
ROSH HASHANAH—University Closed Sept. 16 Sept. 16 Sept. 16
YOM KIPPUR—No Evening Classes Sep.24 Sep. 24
YOM KIPPUR—University Closed Sep. 25 Sep. 25 Sep. 25
End of Withdrawal (prior to 7th week) Oct. 9 Oct. 11 Oct. 9
Classes End Oct. 23 Oct. 26 Oct. 23
Registration Oct. 1-23 Sep. 30-Oct. 21 Oct. 1-23
Late Registration After Oct. 23 After Oct. 21 After Oct. 23
Classes Begin Oct. 24 Oct. 28 Oct. 24

Change of Registration (prior to 2nd week) Oct. 24-30 Oct. 28-Nov. 1 Oct. 24-30
THANKSGIVING HOLIDAY—University Closed Nov. 28-30 Nov. 28-30 Nov. 28-30

End of Withdrawal (prior to 7th or 15th week) Dec. 7 Dec. 13 Dec. 7
VACATION for 9-week Classes Dec. 18-Jan. 1
Classes End Dec. 21 dan. 11 Dec. 21
WINTER 1986
Registration Dec. 2-Jan. 4  Dec. 2-Jan. 10 Dec.2- Jan.3
Late Registration After Jan. 4 After Jan. 10 After Jan. 3
Orientation for New Students Jan.2-3
Classes Begin Jan. 4 Jan. 13 Jan. 6
Change of Registration {Prior to 2nd week) Jan. 4-10 Jan. 13-17 Jan. 6-10
End of Withdrawal (prior to 7th week) Feb. 14 Feb. 28 Feb. 14
Classes End Feb. 28 Mar. 14 Febh. 28
Registration Feb, 3-Mar.1  Feb, 17-Mar. 14 Feb.3-28
Late Registration After Mar.1 After Mar. 17 After Feb. 28
Classes Begin Mar. 1 Mar. 17 Mar. 3
Change of Registration (prior to 2nd week) Mar. 1-7 Mar. 17-21 Mar. 3-7
GOOD FRIDAY—University Closed Mar, 28 Mar. 28 Mar. 28
SPRING BREAK Mar. 28-Apr. 4 Mar. 28-Apr. 6
Classes resume Apr. 5 Apr. 7
End of Withdrawal (prior to 7th or 15th week) Apr. 18 May 2 Apr. 18
Classes End May 2 May 16 May 2
SPRING/SUMMER 1986
Registration Apr7-May 3 Apr. 21-May 16 Apr. 7-May 2
Late Registration After May 3 After May 16 After May 2
Orientation for New Students May 1-2
Classes Begin May 3 May 19 May 5
® Change of Registration (prior to 2nd week) May 3-9 May 19-23 May 5-9

MEMORIAL DAY—University Closed May 26 May 26 May 26

Ca e I I I lc a e l l ar End of Withdrawal (prior to 7th week) June 13 July 3 June 13
Classes End June 27 July 18 June 27
Registration June 2-27 May 12-June 6 June 2-27
Late Registration After June 27 After June 27
Classes Begin June 28 June 9 June 30
Change of Registration (prior to 2nd week) June 28-July 3 June 9-13 June 30-July 3
INDEPENDENCE DAY—University Closed July 4 July 4 July 4
End of Withdrawal {prior to 7th or 15th week) Aug. 8 Jul. 25 Aug. B

Classes End Aug. 22 Aug. 8 Aug. 22



1885
1986

July 28-Aug.22
After Aug. 22
Aug. 20-22

Aug. 25
After Oct. 22

Aug. 25-29
Oct. 23

Sept. 1
Oct. 4
Oct. 13
Oct. 3
Oct. 22
Oct. 23-29
Nov, 27-28
Dec. 5
Dec. 19

After Oct. 24
Dec. 18-Jan. 1
Jan. 10

After Aug. 22
Aug. 25-29
Sept. 1
Oct. 4
Oct. 13
Oct. 10
Oct. 24
Oct. 27
QOct. 27-31
Nov. 27-28
Dec. 12

Aug. 25
Sep. 25-Oct. 23 Sept. 29-0ct. 24 Sep. 25-Oct. 22

After Oct. 23

July 28-Aug. 22 Aug. 1-22
Oct. 23

After Aug. 22
Aug. 23-29

Sept. 1

Oct. 3
Oct. 23-29

THANKSGIVING HOLIDAY—University Closed Nov. 27-29

End of Withdrawal {prior to 7th or 15th week)

VACATION for 9-week Classes

Classes End

Aug. 23
Oct. 4
Oct. 13
Oct. 3
Oct. 22
Dec. 6
Dec. 20

ROSH HASHANAH—University Closed

ROSH HASHANAH—No Evening Classes
YOM KIPPUR—University Closed

Registration
Late Registration

FALL 1986

Change of Registration (prior to 2nd week)
Change of Registration (prior to 2nd week)

LABOR DAY—University Closed
End of Withdrawal (prior to 7th week)

Classes End

Orientation for New Students
Registration

Classes Begin
Late Registration

Classes Begin
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Nova College
The Center
For Undergraduate

Studies

A new framework for active learning

GOALS

Nova College Will—

1. Offer meaningful college level curricula, long and short term;

2. Provide quality education so that graduates have competitive and
fulfilling skills and competencies;

3. Provide successful education to learners by redressing their
deficiencies and by reinforcing their achievements;

4. Be responsive to student needs, goals, and conditions through
appropriate administration;

5. Give valid recognition of experiential learning;

6. Make education accessible to those not served in the mainstream.

7. Select and develop faculty who will have a professional responsibility
to students, the curricula, and the University.

8. Develop experimental designs;

9, Provide a cost-effective college education; and

10. Maintain a clear statement of mission and an effective organizational

sfructure to support it.

NOVA COLLEGE

As part of Nova University, Nova College is known for its innovative
educational mission. It is not just another college. It was selected in 1981 as
one of 18 universities and colleges in the country to participate in a three-year
project at the University of Chicago on Quality in Non-traditional Education.
Nova College has a ten-year history of providing career development
education to adults, a focus which only recently has become a predominant
concern of colleges throughout the nation. In 1980 it inaugurated a new
program for the 18 to 22 year-old youth based on the premise that it is not
what students learn but what they do with the learning that counts.

Through programs that Embine a mastery of traditionally important @3
academic skills with the competencies needed to perform successfully in a
dynamically changing world {Nova College has achieved an image that reflects
the future. Contrary to mafy colleges, Nova is committed to the idea that

[institutions are not monuments; rather they are vehicles designed and

®

redesigned to meet the personal, social, and career needs of people in a
changing societyJFor the past decade, Nova University, through its
undergraduate programs at Nova College, has been committed to that

purpose.
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CAREER DEVELOPMENT PROGRAMS

Adult undergraduate learners are people who often have limited access to
higher education, be they employed managers, technicians with “terminal™
education, service workers who need specific training and career credentials,
housewives who have full time commitments, teacher aides who want to
become teachers, or individuals seeking career changes who are trapped by
their present responsibilities. These people are faced with changing careers,
transitional roles, new technology, increasing information demands, and
intellectual, leisure, cultural, and social needs. Usually they are returning to
education to increase their competency in a variety of adult roles and to
expand their career opportunities.

Nova recognizes that most adults seek higher education to enhance their
career status as workers, students, spouses, parents, leisurites, even as
children concerned, for example, with aging parents. A successful educational
program for these individuals must intend to make each of these roles
rewarding.

Two elements of the adult educational design, therefore, are related to
this reward. One, the program must increase the skills and performance of the
student in career related areas. Two, the program must be built around the
student’s present condition of family and employment. Research continues to
show that the reasons adults chose not to go to school are time, travel, and
family responsibilities—in other words, inconvenience. In order for higher
education to be palatable for adults—particularly for adults in greatest need—
it must not come at the sacrifice of their responsibilities on the job or in the
home. Nova has successfully developed specific educational programs with
these purposes and conditions in mind.

Uniqueness The following characteristics help to make the Nova
.College Career Development Programs effective:

= FLEXIBLE COURSE SCHEDULING
Because most of our students are busy working or raising a family during
the day, our courses meet principally in the evening and on weekends.
Flexible scheduling provides students with the opportunity to enroll
frequently throughout the year.

Courses in the 8- and 9-week terms meet once each week in four or four and
a half hour sessions. Courses in 16-week terms meet for two hours each
week.

Occasionally it becomes necessary to close classes due to capacity
enrollments or to cancel classes because of insufficient enrollment. In these
cases, the College makes every effort to notify the affected students prior to
the first class meeting, thereby allowing these students to register for other
courses if they so desire.

6
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« CONVENIENT LOCATIONS
Nova undergraduates meet on the main campus of Nova University in
Fort Lauderdale, and at various off-campus locations including North
Broward County, Dade County, Clearwater, Venice, West Palm Beach,
Gainesville, Largo, Cocoa Beach, and the countries of Jamaica and
Panama.

« PRAGMATIC TEACHING

Undergraduate programs at Nova are designed to be meaningful to the adult
student. The faculty consists primarily of working professionals who are
fully qualified to teach. They, therefore, bring with them into the classroom
both academic expertise and firsthand knowledge of the pragmatic
application of the subject matter of their courses. e

+

« STUDENT POPULATION <J57% 0 tan il

Ninety-five per cent of our students are over twenty-one years old. Slxty per
cent are over thirty. Most have families and jobs. They are rich in experience
and very diverse in background. They are highly motivated and very
interested in helping each other succeed. Most have attended coliege
previously and are now finishing a bachelor’s degree in anticipation of new
opportunities and possibly graduate education.

* RESPONSIVE COUNSELING

The Undergraduate Center staff is committed to assisting students achieve
their educational goals. Counselors, faculty, and staff are eager to advise
students in setting career and personal growth goals and planning for
optimal progress in working toward them.

Counselors are available in the evening by appointment.

- EXPERIENTIAL LEARNING {(RE€CA LL )

Through RECALL (review and evaluation of career and lifelong learning)
the College allows students to gain credit for certain learning experiences
they have had throughout a lifetime. Credit from previous college work is
transferable. Credit can also be gained from the CLEP testing program and
from past experiences which have produced college level learning. As much
as ninety hours of college credit may be granted through RECALL.

» SPECIAL PROGRAMS

The College has designed specialized credit and noncredit programs for
working adults, Baccalaureate degree completing programs are offered in
accelerated curricula to holders of the associate degree or its equivalent. The
College also has the ability to respond to special requests for training and
education from business, government, and nonprofit agencies by designing
career programs to meet specific needs. The bachelor of science in
professional management as well as adaptations of other degree and
specialty certificate programs are offered in cluster format wherever there is
sufficient interest of qualified students.



DAY PROGRAM

Nova College is concerned with providing quality education to younger
students. Recent high school graduates can enter an innovative program
leading to the bachelor of science degree. Students enroll in a required core of
interdisciplinary courses that range from those with heavy emphasis on
effective writing and communication to those which require study and
experience in fundamental and related issues of several areas in the liberal arts.
This core program is intended to produce students who think clearly,
communicate effectively, understand new technology and ideas, and solve
problems efficiently. Equally important, students study and work in major
fields which prepare them to enter careers or continue with graduate studies.
Students have the opportunity for instruction and guidance from faculty in
graduate centers of Nova University in the areas of business, education,
behavioral sciences, law, science, and engineering. Also, students are
encouraged to study independently with experts in their chosen fields in either
academic settings or through intern experiences in the “real world.” This
unique programming is made possible through continual guidance and
individualized attention by a professional staff committed to optimal
achievement by each student enrolled.

Uniqueness The following characteristics help to make Nova College
Day Programs effective:

*» CORE CURRICULUM

A selective grouping of interdisciplinary studies is common to all Day
Program students. Knowledge and skills are acquired in the areas of
behavioral and social sciences; communications and humanities;
management; and science, mathematics, and technology. In addition, the
core emphasizes valid reasoning through inquiry, careful synthesis, and
effective communication of ideas.

PERSONALIZED ENVIRONMENT

We are dedicated to working in a humanistic and caring manner. The faculty
and administration are sensitive and responsive to the needs of the
individual. Students receive thoughtful academic and personal guidance by
professional advisors. Classes are small and interactive and faculty are
available to students throughout the day.

- EXPERIENTIAL LEARNING (N6 T RE Criit
A strong component of the educational program is the integration of
clasw_rork with guest speakers, films, field trips, laboratory research, and
experiments. Most students will experience one or more internships or
apprenticeships in a business or agency related to their field of study.

» TIME—INTENSE INSTRUCTION
Only two or three courses are taken by a student at one time. Research has
shown this kind of intensive study leads to more effective learning.
Classwork and assigments allow greater and deeper understanding by
concentrating on fewer areas of study.

* FLEXIBLE SCHEDULING
Three trimesters per year, each divided into two terms, provide a variety of
patterns of enrollment. Students can choose a course load that is appropriate
to the difficulty of the subject matter or the demands of external
commitments, Opportunities exist for day and evening enrollment and also
for acceleration allowing students to complete a degree program in fewer
than four years.

* DEDICATED TEACHING

Faculty are chosen because of their commitment to teaching and learning.
They value people and interact with students in class, in advising, and in

planned or spontaneous informal gatherings. Faculty are well educated in
their respective academic fields. They challenge students to excel in their

studies and to maintain an openness to new information.

INSTITUTE FOR RETIRED
PROFESSIONALS

In order to serve the special needs of the growing retirement community in
South Florida, the Undergraduate Center has established the Institute for
Retired Professionals (IRP). The program focuses attention on how the
educated person can creatively occupy newly found full-time leisure

Modeled after the highly successful IRP at the New School for Social
Research in New York City, Nova’s IRP offers an opportunity for retired
professionals to renew their education. Because of their varied interests and
life experience, IRP members act as teachers and students at the same time
they share with and learn from one another. In the IRP, retirees from all walks
of life explore new interests and directions.

The Institute meets from mid-October through May, followed by a
summer session of 4-6 weeks. Classes meet Monday-Thursday, two different
classes each day; one from 10:00 a.m. to 11:30 a.m., and the other from 12:30
p.m. to 2:00 p.m.



DISCISSION GROUPS AND SEMINARS, Duning the week there are
discussion groups, seminars and classes on a wide varicty of subjects ranging

from fine arts appreciation to politics, current evenis, self-swarencss, und the
hﬂmmﬂmﬂrmdhmhyth:mmbﬁmm,mdgrmplﬂlﬂimﬂ
discussion leaders are members.
LECTURE SERIES AND WORKSHOPS. Members attend lecture courses
and workshops conducted by Mova University faculty and other experts
exclusively for [.R.P. members.
FIELD TRIPS, SOCIAL GATHERINGS, AND SPECIAL EVENTS.
LE.F. members enjoy travel! Diay ficld tnips, weskends, and week-long juunis
are planned by a committes. Some recent visits included 51, Augustine, Asolo
State Theatre in Sargsota, the Edizon Home in Fort Myers, and the Spoleto
Festival in Charleston, Sui.uhC-mlim.l.E.Enmbmmhq' jrartics!
Lunchenns and parties ure planmed.
SUMMER PROGEAM. Each year & summer study program is designed 10
meeet the necds of the membership. In addition, o wavel’snody experience
abread is part of cur program. The most recent was al a Brivish Universicy;
fumre plans include a study trip o Ismel and Egypt.

Addirional printed information i avilable.

RESOURCES

The administrative offices for Mova College are located on the second floor of
the Parker Building, 3300 College Avenue, Fort Lauderdale, 33314,
Clzssrooms are locsted in the Parker Building and the Mailman-Hollywood
Building on the main campus, ot the Coral Springs center, in Dade and Palm
Beuach Counties and ac various ciler sites around Florida. Thie telephone
number on the main campaos is 305-475-7340,

I-ai-hlmﬁ Mova University provides appropriate learning resources at
cach of its scademic centers, In addition, many resouirces within the broader
comemunity are wtilized 1o enrich the learning environment of the students,

The Albert and Birdic Einstein Library in the Mailman-Hollywood
Bﬂﬂﬂlﬂgﬂmmnllmun:thﬂufhmhmdm:d:ﬂlmﬂtdmnphmﬂﬂn
behavioral sciences, education, public administration, computer sciences,
business administration, public communications, and the humanities. This
ﬁﬂhfﬂnmiﬂﬂlwthmdymm:mﬂnmmde
microform readers.

The combined hoddings of the University librury systern contaim
extensive collections in the law, basic sciences, applied mathematics, and
computing sciences. Through computer terminals, the Nova Libraries are
connected with the DIALOG Informamon Retrieval System and other
nassonal data hases,

10

Through special cooperative arrangements, Nova Undversity students
have access 1o other libraries in the Sourh Florida Educarional Comiplex, such
as the Hroward Commnnity College Library. Belioving in masdmim
mtﬂlﬂ:ﬂngtnl’mmmumn cducstional resources, MNova University also
MENtAINS cooperative arrangements with other scademic lbrarics in the area,
meluding the Professional Library of the Broward County Public Schools,

Computing and Laboratory Facilities aboratoey
expericnoes are available in the areas of clectricity, electronics, computer
mnﬂddﬁuﬂ!m,mwﬂlummmwuﬁ
science. These laborarory facilities are located on the first and second foors of

the Parker Building.

Nova University/New York Institute of

Technology in july, 1970, New York Instirute of Technology joined in a
university federation with Nova University of Fort Lesuderdale, Florida.
Diruwing on the combined facultics, facilities, and educational philosophics of
both mstitutions, the affiliatnon permits an interrelstionship of learning i
hmdjmulhmmmlmmﬂm{hﬂm “The interchange of academic
activity and resources for the reciprocal advancement of both Instotutons
offers students maxmum educanonal opportunities.

ACCREDITATION

MNova University is sccredited by the Southern Association of Colleges and
Schools. Nova Undversity is also 1 member of the College Entrance
Examination Bourd, Courses in education have program approval by the
Florida Department of Education.

MEMBERSHIP

Movu University 1s a memiber of the Flondia Assocuition of Colleges and
Universities. the Independent Colleges and Universities of Florida, the
Amencan Councl on Educaton, the College Entmnce Examination Board,
the Council for the Advancement of Expenential Learning and lh:Smnhn:t
Florida Educational Consortium.,



APPLYING FOR ADMISSION

In keeping with a humanistic philosophy valuing individual worth and
differences, Nova College considers applicants in terms of their potential for
success. Every attempt is made to accept students who represent differences
in race, creed, color, handicap, sex and national and ethnic origin.

Applicants are required to

1) Submit a completed application form and the $30 non-refundable
application fee to:
Nova University
Office of the Registrar
3301 College Avenue
Fort Lauderdale, Florida 33314

2) Submit official high school or college transcript(s)
3) Speak to a counselor in person or by telephone
DAY PROGRAM STUDENTS are also required to

4) Submit three letters of recommendation indicating the applicant’s
academic aptitude and motivation

5) Submit one of the following test scores:
Preliminary Scholastic Aptitude Test (PSAT)
Scholastic Aptitude Test (SAT)—preferred
American College Test (ACT)

Acceptance to Day Programs Applicants for admission to
Nova College Day Program are accepted throughout the entire year. New
students may begin classes at the start of any of the six terms. Notification of
acceptance normally occurs within one month after the completion of all
admission requirements. Upon receiving notification of acceptance, students
should promptly inform the Day Program admissions office in writing of their
intention to attend, and forward a $200.00 nonrefundable deposit to be
credited toward tuition. If there are any further questions, applicants should
call the Admissions Office at 475-7340.

13



Acceptance to Career Development Programs
| As won as we have the completed appbcanon form ard fec on file vou are
ehigible 10 ke courses.
1. Acceptance into s degree progrsm can be cifected only afier
[ 8 hﬂﬂpﬁdhﬁhﬂﬂ“lﬂhuﬁ“ld
official transcripes of all prevaoas college work (f any L A1 ths ume
crodentials will be evalumted end you will be potified of your s
For studenes who have not gradusted (rom high school, the fndlewimg
will be conaidered in licu of 3 high school diploma:
(1) G.E.D, conificate or its equivalent
(1) Documentad shility to benefit from the College’s program. Such
documentation may include any one of the following!
« Written demonstration of the language and muth skills necessary

» “Jwn or more written recommendations from profosssonal
mummmummm

Univermry _
s (ther evaluations of the snsdeni’s ability o deemed approprate
by the Caliege.
b. ¥isu complete six semester hours & Nova with o least s 2O QAL
¢ You complete requared placernent iests.
d. You doclare s maor and have vour progrm evalusted by & coumelor
After the initial evalustion of vour program, vour advisar or s counsclor
will help you updstc it each time you register

Special Student You may want o take a course or several coure of &
program without enrolting for a degree progrem. In thas case, check
student” an the application form. You may then register for 8 course

after submitting an spplication end applcanon fee. As o Specil Sudent you

wre ot eligible for a degree unless you follow the regular admissons
procedures.,

International Students inermstional sudents spplying w

Moven Ciollege mist:

Demonatrate gradustsn from an acoredived secondary school i ther
hsoamic crmamtiy

Detmonstrate they are shic 1o meet all costs of thesr education without

Demonstrute proficiency in the Engloh lsngusge through vestang in the

MNova University Lntensive English Program. Faihure to schicve satisfactory

scores on the test of English will require additional study in the Imensive

English Program prior 1o registering for classes,

International students who need intensive English study prios
enmollment in regular classes should apply for admmssion o the Intensive

Englsh Program st Movs Undversing

4

INFORMATION AND COUNSELING

Choonang a college 13 not 3 peper process;, if reguares s dislogue with people
who are knowlcdgrshie aboot the many chosors to be made. We strongdy urge
yous 1o talk with one of our counsclors cither i porwon or by phone. W woulkd
Lk 10 help you snvwer threr mmportan questsons: Whether you should go o
college, Where vou should go o oollege, and When you should po to oollepe.
counselors have taiked with thousands of individuals fsong the same decrsion.
For many potentzal students Nova has boen the snswer; to many others MNova
is not the appropriate match for their needs, but other recommendanons are
made. Plosse take this opportunity to make the right decision.

Call 475-7340 (in Fort Lauderdale) for an spplication or s personal
coumseling appointment, From Dude, cull $44-1219, extension 7340; and
from Palm Beach, call 732-6600, extension 7340, Students from other
locations should call B00-432-5021, extension 7340,

UNDERGRADUATE DEGREE

Mova Univeraty swards three undergraduste degrees: the Bachelor of Socnoe
degroe, the Bachelor of Saence i Flectracal Enginecring degree and the
Bachelor of Arts degree. A student can earn only one undergraduste degree
and one diploma from Nova University. The diploma indscates which of the
abwove degrees was earned; it does not mdicate which major The student’s
academic transeript, the official record of work st Nova Universiry, indicares
degree enrned , major fiekd of study, and specialty, if any.

Combined Majors, Minors And Specialties Now
Collewe offers the opportunity for students o soquire substantial credit ina
secomd masor or specialty area. Studenis shoukd check with an advisor s 10
whach mapors mary be combmed. Whenever roguirements for 2 specialty or
permmubie second major are completnd, the student peeds o requess,
through a student acton form, thar this indormmation be mede 8 pormsncnt
part o the student’s official academc transcrips. By fadacously selecting
electve counes or by the completon of a few additsonal crodits, students can
maguire recognazable competence in more Uhan one academic ares.

Second Bachelor’s A wtuudent with a bechelor’s degree
Troam a regponally scoredited instituton other then Nove University may esmm a
seconid bachelor's degree from Nova cormpleting o minimum of 30
additional credim ar Nova College. At &0 per cent of all credits reguired
in the selected major must be taken at Mova.
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STUDENT LIFE

Activities Student life at Nova College complements the acaderpic
purpose of the institution. Nova students have an excellent opportunity to
become involved in the co-curricular program of the College. A few of the
current clubs and organizations include:

The Student Government Association

The Resident Student Association

The Nova International Students Association

The Women’s Student Forum

Cheerleaders

All students are encouraged to become involved in the co—_cur‘ricular
activities of the College as active members of the various organizations or by
running for office in such organizations.

Student publications are:

The Nova Knight (weekly newspaper/newsletter)

The Paladin (yearbook)

The Nebulae (literary magazine)

The Knight and Paladin staffs include a number of students who o
function as writers, photographers, reporters and editors. Each ppbhqanon is
produced entirely by the students of Nova College. Tl.le. Nebulae is a literary
publication, produced by students, which contains original works by
students, staff, and faculty from the College.

A wide range of social activities is available to students. Several parties,
sponsored by different student organizations, are held throughout .the year
including a Halloween costume ball, a Christmas party, Homecoming Ball,
and the End of the Year Dinner Dance.

Nova College athletes are involved in a very exciting and challenging )
athletic program. Nova participates in men’s basketball, men’s soccer, men’s
and women’s cross country, and women'’s volleyball. These teams compete
against the best Division II teams in Florida and South Georgia. Tht? athletic
program is supported by a very energetic and enthusiastic cheex:leadmg team.
Nova students are encouraged to be active participants in or active supporters
of these programs.

Housmg A new five-story building of attractively-furnished units is
available and provides space to accommodate most full time students. Both
one-bedroom/one-bath and two-bedroom/two-bath units are provided, each
equipped with a functionally-designed kitchen, custom book shel\.fes and
desks, spacious closets, wall-to-wall carpeting, ceramic tile bath with tub-
shower and TV and phone outlets.
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Each apartment has separate bedroom and living room areas.
Individually controlled air conditioning and heating, coin operated laundry
facilities, daily mail service and 24-hour security is also provided. Nova
University is close to major shopping centers and within walking distance of
supermarkets, fast-food chains and many stores and services.

Housing rates are per trimester per person including air conditioning
and utilities. For further information about student housing, call or write
to the Office of Student Housing, 305-475-7052.

RECALL

(Review and Evaluation of Career and Lifelong Learning)

Nova College extends experiential credit and credit for prior learning
when it is appropriate to a degree program and where college-level learning
has been demonstrated. To assure academic quality and fairness to students,
the RECALL process is used. With counselor assistance, each student can
examine how to earn credit for prior learning experiences through transfer,
testing and portfolio development.

. Transf er Cr edits Nova College welcomes students who have earned
college credits at another accredited college or university. Students who plan
to transfer to Nova College should contact a Nova counselor to discuss how
prior college credits can be used for their Nova degree. Community college
students should contact a Nova counselor as early in their college career as
possible so that they may choose courses for their associate’s degree that will
transfer to Nova and be appropriate for their intended bachelor’s degree.

Transfer students must submit official academic transcripts from
their previous colleges. Their previous academic work will then be
evaluated. The College will transfer a maximum of 90 credits {(including
credit for CLEP, Proficiency Examinations, and prior Experiential
Learning) toward their degrees. The remaining credits must be earned at
Nova in regular academic offerings. At least 50% of the credits in the
student’s major area and specialty must be earned at Nova in regular
academic offerings.

Evaluation of CLEP examinations, transfer credits, and experiential
learning will be made upon admission, but will only be recorded on the
student’s permanent record after the student has registered for and completed
12 credits at Nova.

Under exceptional circumstances students may be permitted to take
courses at another college while enrolled at Nova. However, credit will be
transferred only if there is prior written approval from the academic director
or program advisor and an earned grade of “C” or better. Students taking
courses at more than one center within Nova University must also receive
written approval from a counselor,
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Testing Credits Sndents may eam college crodit through the College
Level Examinstion Program (CLEP), Profcency Examination Program
(PEP), and Advanced Placement Examinations (AL

CLEP is sdministered mt Nova Umiversity through the College Hnn‘d.l'ﬁ
roceive credit through CLEP exams ar Nova College, # student must score in
at least the S0ih percentile. Before applying to take any of the CLEP reits,
student shoubd consalt an scademic counschit to be sure that the creda
granted through the exams are applicable to the student's course of study.

Requesns for AP and PEP credit should be discussed with an acdmissions
counschon

Portfolio Credits A« Nova Coliege, what s student keews is
more imporant than how it was learned. If 8 student can demonstrate
knowkedge and skills comparable to those of @ college- i rimed siudent and
if those akills arc approprmte o the stodent s course of srudy, Nova Collcge
wll gward academuc credin for those skalls sand thar knowledge.

o carm crodit for pros expenences outside the tradinonal college
classromm, the sudent mus be able o state and document the slolls snd
ko loidige, and rhc skills and knowiedge must be moasurabile,

Applications end counseling for pirior kesrming credil are avaiable from
the Student Affuirs Office. Call 475-7340,

COOPERATIVE EDUCATION PROGRAM
Cooperative Edwoiism s o program which combines prolessonal expenence
with scadernic study. Cooperstree Educstion studcnis slicrmate trimesicrs &
Mova with trimesters of work m a professonsl ssignmen: which o rcisted w
ithetr Bebd of stady. Thes program offen stodents additional preparstion for
thectr futiire carcers in mdusiry snd business

o be eligble for parnapation ia the Cooperation Educstion Program
o student must have:

I. compleied 45 semester hours of credit including trensfer oreditg
2, eirped o COPA of 2.5 or higher| and

3, completed specific required courses in thelr major s specified by
the progrum office.

Participation in the Cooperative Educstion Program bas many
sdvantages. In sddition to receiving a salary, ihe Cooperutive Education
winadenis will—

* have an opportunity 1o utilize classroom knowledge in 3 professaons]
work environment;

# have 8 chance 1o observe profcssonsls @ work in therr chosen Bold;

* b able to test their career decision o make sure they are in the oght
faeld,

* develop & work profile which will enable them 1o get 8 good job
iiponn graduaiion; and

* b given un opporiunity (o receive scademic credin for their co-op
EXperience,
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TUITION AND FEE SCHEDULE
FOR 1985-86 (Subject 1o change)

Application fee (nonrefundable) .. ........ ... oo $ 30.00
Registration fee (nonrefundable) . .. ................ per trimester  25.00
Late registration fee (nonrefundable) ......... ... ... . ..., ‘ 5.00
Tuition—Career Development Program

(persemester credithour) ... 130.00
Tuition—Day Program (per semester 12-15 credits) .............. 1950.00
Tuition—9-week Computer Science and Engineering courses

(per semester credithour) ............ 3 R Y § T Y T 150.00
CLEP (payable to College Level Examination Program) ....pertest 30.00
GraduationFee. ....... e e e 20.00
Laboratory Fee (for computer COUTSES) .+ ovevevnneneeannnns .. 35.00
Materials Fee « ¢ ousicivin s vs v s saan + v+ ... variable where applicable
Activity Fee (Day Progiaim) ccovwss condRevadscn ssamas o s 75.00
Lab Fee (Day Program—Writing and Math labs) .......... A 50.00
Placement Examination................ wrsnselne szeglpssass « vty DOfoR
Portfolio Evaluation* (per credit requested) .................... 25.00
Standard Grant* (per credit requested) .. ... o Fi et s 5.00
Tramcript Fee (st copy BOTE) i yemn i s sams mow siim awiass ¢ 3.00
Credit by Examination (3credits) ... ...0covvvnien i veeanne, .. 125.00
Capand Gowmrentall. .« s con w8 s st s wiin s grae 20.00

*Students seeking credit through portfolic or standard grant should talk with the
Coordinator of Prior Learning. Credit requested is not necessarily granted.

Regular Registration Each term at Nova College has a designated
registration period although early registrations will be accepted. Any student
who completes registration after the close of the official registration period will
be assessed a late fee. The registration form and tuition fee should be mailed
to the Registrar’s Office, Nova University, 3301 College Avenue, Fort
Lauderdale, Florida 33314, or delivered in person to the Registrar’s Office,
Room 104, Parker Building. The office is open from 8:30 a.m. to 8:00 p.m.
Monday through Thursday and 8:30 a.m. to 5:00 p.m. on Friday.

Nova University requires that tuition for all courses be paid in full at the
time of registration. Check should be made out to Nova University.

Students may choose to pay tuition and fees by cash or check, Master
Card, Visa, or American Express.

To pay by charge card when mailing a registration, clearly print the card
type (Master Card, Visa, or American Express), the account number, and the
expiration date in the upper right hand corner of the registration form. For
Master Card, also include the four-digit bank number.
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Deferred Pa 1S In certain circumstances students muy satisfy
the registration PAYMENT policy by signing an official note which
will obligate therm to complese full payment within i period of tme prescribed
hrlglFUrdwrﬂry. The circumsmnces when deferred payment is possihle are
as folliws:

« Students who have approved bank or government loars or other forms
of financial aid may obtain a promissory mode allowing them m defer
full paymsent until the bosn or ad is sctually disbuned.

* Students who are cligible for tution reimburement (rom their
cmplover mesy execute s promessory bote allowing them to defer full
payment wntil they ane sctully resmbuersed. Students must documnent
that they are cigible under an sppooval cempany rombursement
pobicy cach torm they regrster

« Srudents who wish to pay sxteen-wock tuition in THREE
INSTALLMENTS may do so by signing an inssallment note.

These speciul prrangements can be processed only by & designated
secounting clesk st Nova University. In ench cone certain payments must be
made immediately and specific procedures followed. Sufficient time must be
allowed for deferred payment application, The campus sccounting office®, &
apen between ¥ A.M. and 4 PM., Monduy through Friday, Infurmation abaut
these plana is available in the Registrars Office.

| abasd i the Memeontel Buddise
prd

of Registration The Change of Regisiration Period is

the first two weeks of a term. A student may drop a course during the first
rwe weeks of the course by submitting a Change of Registreion form.,
available in the Regostrar’s Office. If mailing & written staement ., o must
be recerved during the first two weeks of the course. A course dropped m
this manner will not appear on the student’s record. Such a drop may be
cligible for a refund by following the process described below. To withdraw
froem & course after the Change of Registration Period, sce Withdrawal
Policy, page 33

Afer a class has mer once, written permission must be received from the
fstriscton oF progrmn advisor 1o add § ooire.

Refunds Fees other than tuition ure not refundable. Sudents who wish
t receive a refund of Tuition upon withdrawal from a course must complete un
official change of registrution form. Withorawal (see Withdrowal Policy, page
13} bny ieseedf s not 3 reason for en auoomatie refund. In the event of 3 refund.
the following schevdule spples-

Fur 8 75% refund: potice of drop in writing before the second weel of
chis mevtings, regandless of cless strendance.

For & 50% refund: notice of drop in writing before the thind week of clas
mesiings, regenles of class anenidance.

Mo refunds sfter the third week of class meetings, regardless of dass
anendance.

Fefunds will be hased on the postmark date of wrinen notifcation , not
o the last date of atendance.

EXCEFTIONAL CIRCUMSTANCES. Refunds or credits to your account
fior excepionu crcumstances afier the first day of cduss will be considered
oaly when the following 1erms arc sitisficd:
1. Medical—A doctor's explanation should be suhemirted incscating why
you ahould not continue i class or why your school load should be

devressed. Dares of dlness are ton heterrrune i rhes dinews
occurred during the verm. For a hospital strg, receipts (with dates)
st be prowvided.

1. Employment Emergency —A letier from your Penonns (fhoe
should be submined stating dates and Feasons vou were unahle 1o
mitend.

3. (ther reasons muss be sugportod with & wrinien explanation of why
mm&mm. [ates and receipes, if appropeiate, mast be

Each situation will be handled on an individual basis.

11 i the responsibility of the student to provide the necessary
diocumentaon o the Academic Advisor whio will then approve or dsapproyve
the request and submit it to the Registnies Office,

I & 100 refund or credit is granted , the course or courses will be
remaowed [rom the student’s recond.



FINANCIAL AID

Nova University offers a comprehensive program of financial aid to assist
students in meeting educational expenses. Financial aid is available to help
cover direct educational expenses, such as tuition, fees and books, as well as
indirect expenses such as food, clothing, room and board, and transportation
expenses.

The primary responsibility to pay for education rests with the student
and his or her family. Need-based financial aid is available to “fill the gap”
between the cost of education and the amount that the family can reasonably
be expected to contribute. The Financial Aid Office will determine the
family’s ability to pay by performing a need analysis based on the family’s
incomne and asset information. However, other types of aid, which are not
need-based, are also available.

With the exception of academic scholarships, in order to be eligible to
apply for financial aid you must be a U.S. citizen or be in the U.S. for other
than a temporary purpose. You must also be at least a half-time student
enrolled in a degree program, If you meet the above criteria and you believe
you are unable to meet college expenses you are urged to apply for financial
assistance. The following is a list of the programs of assistance available at
Nova:

GRANTS

Pell Grant The Pell Grant program provides federal grant aid to needy
undergraduate students who are enrolled at least half-time (6 credits per
trimester). Awards range from $200 to $2100 per year, and no repayment is
required. All undergraduates who apply for need-based assistance are
required to apply for a Pell Grant, as it is the base on which all other aid is
awarded.

Supplemental Educational Opportunity Grant

(SEOG’) The SEOG program provides additional grant assistance to
needy undergraduate students. Funds are limited, and priority is given to full-
rime students.

Florida Student Assistance Grant (FSAG) rsac

provides grants funded by the State of Florida to needy undergraduates.
Students must be enrolled full time, be two-year Florida residents, and meet
the April Ist priority deadline.
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Florida Tuition Voucher Fund (FTV) rull-time

undergraduate students may receive up to $835 per vear to offset the cost of
tuition and fees, regardless of financial need. Students must be two year
Florida residents to qualify. A separate application form is required.

STATE SUPPORTED SCHOLARSHIPS

Florida Academic Scholars Fund The Academic Scholars
program rewards outstanding high school achievement by offering
scholarships of up to $1000 per year. Students must be Florida residents and
must be enrolled full time. These awards are renewable provided the student
maintains a 3.2 grade point average. A separate application, available from
Florida high schools or the Nova Financial Aid Office is required.

Seminole and Miccosukee Indian Scholarships
Grants of up to $2000 per year are available to qualified members of the
Seminole or Miccosukee Indian tribes. Applications are available from the
Higher Education Committee of either tribe.

NOVA COLLEGE SCHOLARSHIPS

Nova College Day Program offers scholarships to those students who
demonstrate academic excellence. Nova College has numerous scholarships to
assist students in meeting the costs of their education:

* Academic merit

s Academic merit plus financial need
» Athletic excellence

¢ Minority academic merit

* Women’s academic merit

If you are interested in submitting an application, please call (305)
475-7360 or write to the Admissions Office of Nova College and request a
Scholarship Packet.

LOANS

Guaranteed Student Loans (GSL) The Guaranteed
Student Loan program provides low-interest, long-term educational loans
through participating banks, credit unions and other financial institutions.
Undergraduate students who are enrolled at least half time are eligible to
apply. The interest rate for first-time borrowers whose loan period begins after
September 13, 1983, is 8%. Undergraduate students may borrow up to $2500
per year. Repayment begins six months after the student is no longer enrolled
at least half ume. GSI. applications packets are available from the Nova
Financial Aid Office.
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National Direct Student Loans (NDSL) Te

National Direct Student Loan program offers long-term, 5% interest loans to
students who are enrolled at least half time. Eligibility is based on financial
need. Repayment begins six months after the student is no longer enrolled at
least half time.

Parent Loans for Undergraduate Students/
Auxiliary Loans to Assist Students
(PLUS/ ALAS) The Parent Loans for Undergraduate Students/

Auxiliary Loans to Assist Students program provides non-need-based loans to
independent students and parents of dependent students. Annual maximurm
loan limits are $3000 for parents and $2500 for independent undergraduate
students. Repayment begins 30 to 60 days after disbursement of the loan;
however, principal payments may be deferred while the student is enrolled full
time. The interest rate is 12%. Application packets are available from the
Nova Financial Aid Office.

EMPLOYMENT

College Wor kStlldy (CWS) Part-time jobs on campus are
available for needy students through the CWS program. Generally, students
work 15 to 20 hours per week and are paid $4.00 per hour. Students may also
work off campus for participating nonprofit agencies.

Florida College Career Work Experience

Program (CCWEP) Part-time jobs off campus are available
through this program for needy undergraduate students. Students must be 2-
year Florida residents to qualify and the positions held must be related to their
academic majors.

Other Sources of Assistance Many employers offer tuition
reimbursement to their employees and employee dependents. In addition, a
number of other scholarships and grants are available through private donors
and community organizations. Veteran’s benefits are also available.

26

HOW TO APPLY FOR AID

1. Apply for admission—aid cannot be awarded until you have been
accepted into an academic program.

2. Based on the descriptions of available aid programs, determine which
types of aid vou would like to apply for. You may apply for all
programs, any combination of two or more, or only one program if
you so choose.

Listed below are the application forms required for each aid program. If
you are applying for multiple types of aid you need only submit each required
form once.

Need-based Zrants (Pell Grant, Florida Student Assistance Grant)

and Campus-based aid (Supplemental Educational Opportunity
Grant, College Workstudy, Florida College Career Work Experience, National
Direct Student Loan).

* College Scholarship Service Financial Aid Form (FAF)
* Nova Financial Aid Application

« Financial Aid Transcript (transfer students only)

« Copy of your and/or your parents’ 1984 tax return

(Note: If you want to apply for a Pell Grant only, you may submit an
Application for Federal Student Aid instead of the FAE)

Florida Tuition Voucher

* FTV Application
» Nova Financial Aid Application
* Proof of two-vear residency in Florida

(Note: Once you have submitted an FTV Application and proof of
residency, you will not be required to submit these forms again in subseqguent
vears. However, you must submit a Nova Financial Aid Application every year
in order to continue receiving these funds).

Guaranteed Student Loans

s GSL Application

» Nova Financial Aid Application

» Nova Student Loan Information Form

» Copy of your and/or your parents’ 1984 tax return
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PLUS Loans

» PLUS Loan Application

« Nova Student Loan Information Form

» Nova Financial Aid Application

Aid Applications are available at the Financial Aid Office, or may be
obtained from your high school guidance counselor.

DEADLINES

Applications for campus-based aid which are received in our office by April 1,
1985, will be given priority consideration for funds. Applications received
after that date will be considered on a funds-available basis only. The last date
to submit an FAF for the 85-86 academic year is May 1, 1986.

Applications for Florida Student Assistance Grant must be postmarked
by April 1, 1985,

The last date to apply for a Pell Grant is May 1, 1986.

NOTIFICATION OF AWARD

Students who have applied before April 1, 1985 and are awarded aid by the
University should receive notification by June 15, 1985. Students who have
applied for a Pell Grant will receive a Student Aid Report (SAR) directly from
the U.S. Department of Education. Students should submit all copies of the
SAR to the Nova Financial Aid Office for processing. Students who have
applied for a Florida Student Assistance Grant, will be notified by the Florida
Dept. of Education.

PLEASE NOTE The application process normally takes 6-8
weeks, and possibly up to 12 weeks. It is extremely important that applicants
fill out all forms completely and correctly, and that you respond promptly to
all inquries, in order to prevent delays in processing.

RENEWAL OF AWARDS

Awards made by the University are not automatically renewed. All students
must re-apply for aid each academic year.
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SATISFACTORY PROGRESS

All students must achieve and maintain satisfactory academic progress in the
course of study they are pursuing, in order to continue receiving financial
assistance.

SPECIAL NOTE concerning Applicants for FLORIDA STATE AID: -

Effective August 1, 1985, students enrolled in bachelor’s degree programs
who receive state aid, shall participate in the College Level Academic Skills
Test (CLAST). The test is required for students who have completed 60 or
more credit hours. If you have taken the test, submit proof of your
participation in the test to the Financial Aid Office. If you have NOT taken
the test, contact your academic advisor for more information.

FCR MORE INFORMATION

Cont-act the Financial Aid Office, 3301 College Avenue, Ft. Lauderdale,
Florida 33314 (Parker Bldg., room 351). Phone: (305) 475-7411 or 475-7410.
From Dade County: 940-6447 ext 7410

From Palm Beach County: 732-6600 ext 7410

In all other areas of Florida: 1-800-432-5021 ext 7410.
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Academic
Information

REQUIREMENTS

Skill and Competency Requirements Students are
expected to demonstrate skills appropriate for college work in all courses
at Nova College. Before or during the first term of enroliment, students
will complete placement tests in writing and mathematics and will be
advised as to appropriate course selection based on test results. The
placement test must be taken before completion of more than six semester
hours. Students needing further development of skills required for Nova
College work will be counseled as to opportunities available for assistance.
While a student is acquiring these skills, his or her enrollment is limited to
courses APPROVED BY AN ADVISOR, generally at the 100 and 200
levels. The passing of placement tests is prerequisite to enrollment in
many courses including all initial mathematics and language courses.

All students are also required to pass competency tests in college
composition and mathematics. Students with high scores on placement tests
may take competency tests immediately; others will take them after
completing appropriate course work to acquire the competencies.

For specific placement test and competency test procedures, refer to the
brochure on skill and competency requirements available at the Admissions
Office.

" Assistance in mathematics and language is available to help student attain
the skills necessary for college work.

The ertmg Lab . As part of its support services for students,
Nova College offers a Writing Lab to assist students in the writing process.
Work in the Lab is designed to help individuals overcome particular
problems in their writing and is not graded. The Writing Lab staff helps
students to evaluate their own work, to recognize the writing skills they
need to improve, and to practice those skills under guided supervision.

The Math Lab. The Mathematics Lab was established to provide
assistance to students enrolled in math courses at Nova College. Students
who participate in this lab receive guided instruction in areas where they
are experiencing difficulty. The Mathematics Lab provides individual
tutorial assistance, videotape and audiotape instruction, and a large array
of supplemental math exercises.

Accelerated Course Expectations T insure that students
can obtain maximum benefit from the Nova course format, most Career
Development courses have assignments to be completed before the first
meeting. These assignments are posted and available through divisional
offices during registration. The course outline is distributed at the first class
meeting.
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Students should anticipate spending a substantial amount of time in
preparation for each session to complete the course objectives and
requirements set forth in the course outline. Courses with 300 and flOO
numbers are considered to be upper division college level and require
in-depth preparation and performance. Students experiencing difficulty
keeping up with course requirements should consider reducing their
course load.

Nova programming for adult learning makes class attendance essential.
If an emergency necessitates an absence, a makeup assignment should be
planned in consultation with the instructor.

Bo0KS Books should be picked up before the first class. Career
Development students usually have an assignment to be completed for the
first class meeting.
Broward County: Corner Book Exchange
4134 S.W. 64th Avenue
Davie, Florida 33314
Phone: 792-7778
At off-campus locations, books are made available through the Nova site
coordinator.

GRADES

Grade Quality Points
A Excellent 4.0
A— 3.7
B+ 3 3
B Good 3.0
B— 2.7
C+ Z.3
C Satisfactory 2.0
C— 1.7
D+ 1.3
D Marginal 1.0
F Failure 0.0
W Withdrawn Without Penalty —
1 Incomplete —
P Pass —z
NG  No Grade (not assigned by instructor) —
AU  Audit 2

Grades are issued by the Registrar’s ottice two weeks following the end of
each term (two weeks after the last final exam of the term).
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Quality Point Averages A student’s academic standing for a
specific term is the Quality Point Average (QPA). The QPA is calculated by
dividing the total quality points earned by the totat credits attempted at Nova
College in a term.

The student’s overall academic standing is the Cumulative Quality Point
Average (CQPA). The CQPA is calculated by dividing the total quality points
earned by the total credits attempted at Nova College.

Day Program Honors List Each full-time student who
earns a Quality Point Average of 3.50 in any one term is placed on the Day
Program Honors List for that term. Grades of I (Incomplete) must be
made up before eligibility is determined.

Repeated Courses Students may repeat a course to improve the
grade in that course, but credit toward graduation will be granted only once.
Both enrollments will appear on the transcript. One enrollment will have a
notation that the course has been repeated. The higher grade will be counted
in the student’s Quality Point Average.

I ncomplete An Incomplete (I) can be awarded only in cases of actual
hardship experienced by the student as judged by the instructor. Where
instructor and student do agree to an I grade, both must sign the Contract for
Removal of an Incomplete grade after the form is filled out completely: The
student will have up to 16 weeks to complete the course. When the additional
16 weeks has passed, the I will be changed to a grade of A through F based on
the course work completed by that time.

A student who is absent at the final examination without prior approval
will not receive an Incomplete grade.

Withdrawal A student will be administratively withdrawn if he or
she misses both the first and second class meetings. After the Change of
Registration Period, a student may withdraw from a course before the 7th
week of an 8- or 9-week course, and before the 15th week of a 16-week
course. Withdrawal will NOT be accepted within two weeks of the final
class meeting. A student who stops attending class will receive a grade of A
through F based on required coursework.

A Withdrawal Form must be received and date-stamped by the
Registrar’s Office before that deadline. Such a withdrawal will appear on
the transcript but not be included in the QPA. A student considering
withdrawal is encouraged to meet with the instructor and/or program
advisor. Progress Probation (see page 35 ) will be adversely affected by
excessive withdrawals.
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CERTIFICATES

Students who wish 1o apply for a certificate upon completion of a specialty
must notify the appropriate scademic director. They will receve theis _
certificates when ctirriculum reguirements have been satisfied and all financial
and other obligations 1o the University have been met.

INDEPENDENT STUDIES AND
TUTORIALS

Irudependens Snady (courses numbered 499) provides the qualified student an
opportunity to research a question of interest under faculty supervision. A
Tlutorsal enables & qualified srudent o take o regular course from an mstrocion
on an incividual basis rather than in 3 chessoom anIl.!L.'l'l._lll.'rr'iIE-H'I:I].‘lmmd
only in exceptional circumstances, Students interested in edther Independent
Study or a Tutorial should see their Program Advisor to draw up 3 contmc
outlining sradent responsibilities. It must be signed by the student, the
instructor, und the academic division director. Regular ruition rates apply o
both Independent Smudy and “Tatorial Srudy.

LENGTH OF PROGRAM

e of the Mlhmhdﬁmﬂuﬂqtium&ﬂkkmhﬂiﬂpag. Erqde:nm,mﬂ:
apgroval, may rake more than o full scadermic load (12 credits) during a
trimester. Om the other hand, studenrs may take one course during o trimester
of even none if outside ilirics make that option advisable. T s,
therefore, difficult 1o predict how long sny student will take to fulfill his or her
academic goals. Many students who are employed full time receive as much
credir in & year as they would going o a tradtional daytme mlumumn-ﬁnr
some, graduation is possible in less than four vears of academic work.

INTERRUPTION OF STUDIES

A student who enrolls ar Nove Universiry tﬂitbrqpliﬁﬂlglﬂil.:lﬁrqb}'
meeting the progrom requiremnents of the University hulletin that was in effect
when the student entered or when hefshe graduates, When there 1s a mapos
breik in anendance (one calendar year from end of last term enrolled) the
student will then meet the requirements of the bulletin in effect when hel'she
retirns or graduates, or @ agresd upon by the scademic program director and
the student.

SATISFACTORY ACADEMIC PROGRESS

To remain in good acsdemic standing, undergraduate students must maintain
an average of C or higher on all credits stiempted (gquility point sverage of 2.0
on i 4,00 scale), and complete u least 0% of attempred credins esch timester
In addition to the mimimum quality point average (2,00 for o beceilotreate:
degree st Novi College, students must conform to the degree requirements of
their declared mapor

Although satisfactory academic progress is acheved by muainisdniong a 2.0
COPA, a 2,25 COPA in the major is regquired for gradsaion.

PROBATION AND SUSPENSION

STUDENT RESPOMSIBILITY. Srudents are responaible for the policies seq
forth in this bulletin. Probation and suspension are effecrive as soon as gradees
are submitted by the instructors. Stucdents who fll under either category asa
result of these grades may be asked o withdraw from courses already begun
in a succesding term of regastration.
ACADEMIC PROBATION. Smudents failing to carn a 2.0 average or higher
after their first 12 credits of work strempred at Mova College or to maintadn a
liast a 2.0 thereafier with ot lesst o 2.25 average in the major will be placed on
peohation b the Academic Progress Commirtee. Academic probanion is
removed when the snudent earns o cumulative quality point average of 2.0 or
higher, wath ar least & 2.25 in the majos, ot Mova College.

Afrer being placed oo probation, aoy student receiving financial aid mues
remone the probation during the next irimester enrolled in order o be eligible
e furvher financial wid,

FPROGRESS PROBATTON, Srudents fudling to complene o least 300 af their
artempied credirs each trimester will be placed on probation by the Academic
Prisgress Commiines, Progress probation is removed when the student
completes ar beast 509% of arremipred credits in a subsequent trimesier
Studemis atternpting bess than 12 credits i oo rrimester will be evalzared on
their kst [2 credits mrempred.

Srudents are encouruged 1o seek counseling when their seademic
progress ploces them in danger of probation so that a cooperative plan may be
devised to assist them 1o mprove,

After being placed on probation, any student receiving Ainancial aid mus
retmove the probation diiring the next timester ennolled 10 be eligible for
Turther financial wid.

SUSPENSION. To avoud stspensson, a student on probston muis) msniain o
quadity point average off 2.0 or higher for each trimester of subsequent
enroliment and must complete mt kesst 50%: of all courses amempied foe exch
trimester of subsequent enrollment untl probation i lified. Otherwise the
student will be placed on suspension for one trimester by the Acudemic
Progress Committee,
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Following this suspension, the student must receive permission from
the Academic Progress Committee to be admitted. Failure of students to
maintain a 2.0 quality point average or complete 50% of their attempted
credits in each of the two terms subsequent to being readmitted will result
in final suspension.

APPEAL. Any student placed on suspension may file a petition for review by
the Academic Progress Committee.

A student placed on final suspension may, after a two-term absence,
request a hearing before the Academic Progress Committee to show cause for
readmission.

NOVA UNIVERSITY
STATEMENT OF ACADEMIC RIGHTS
AND RESPONSIBILITIES

Nova University, as a community of women and men, is committed to
furthering scholarship, academic pursuits, and service to our socicty.‘As an
institution, our purpose is to assure every student an equal opportunity to
fulfill her or his potential as a student at the highest standard of excellence.
Certain rights and obligations flow from membership in the academic
community:
1. the rights of personal and intellectual freedom which are fundamental
to the idea of a university
2. a scrupulous respect for the equal rights of others
3. dedication to the scholarly and educational purposes of the university
and participation in promoting and assuring the academic quality and
credibility of the institution.
The University expects its students to manifest a commitment to
academic integrity, and to that end a definition of original work is presented
for each student’s information, instruction, and acceptance.

Original Work at Nova University Assignments such as
course preparations, exams, tests, projects, term papers, practicums,
MARPS, etc., must be the original work of the student. Original work may
include the thoughts and words of another, but if this is the case, those ideas
or words must be indicated by quotation marks or other accepted reference
devices.

Work is not original which has been submitted previously by the author
or by anyone else for academic credit. Work is not original which has been
copied or partially copied from any other source including another student
unless such copying is acknowledged by the person submitting the work for
the credit at the time the work is being submitted or unless copying, sharing,
or joint authorship is an expressed part of the assignment. Exams and tests are
original work when no unauthorized aid is given, received, or used prior to or
during the course of the examination.
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Referencing the Works of Another Al academic work
submitted to Nova University for credit or as partial fulfillment of course
requirements must adhere to the accepted rules of documentation. Standards
of scholarship require that proper acknowledgement be given by the writer
when the thoughts and words of another are used. It is recommended that
students acquire a style manual appropriate to their program of study and
become familiar with accepted scholarly and editorial practice.

GI' 1€EVAIICEC When questions about procedures, decisions, or judgements
occur, counseling is available for discussion and resolution of differences.
Students may also have recourse to more formal avenues of appeal and
redress. Students are urged to review the printed document, “Procedures on
Student Rights and Grievances,” which is available at all College offices.

REQUIREMENTS FOR GRADUATION

All degree-seeking students must complete the minimum credits as
designated for the chosen major plus the following requirements.

‘1. Admission as a degree-seeking candidate in one of the majors

2. Passing Nova College competency requirements in writing and
mathematics

3. Completion of general distribution, core, specialty, and elective
requirements as specified by the major program

4. Completion of Major requirements as specified

5. Attainment of a 2.00 Cumulative Quality Point Average

6. Attainment of a 2.25 Quality Point Average in the major area

7. Completion, at Nova College, of at least 30 credits (not including
CLEP, Proficiency Examination, or Experiential Learning
credits)

8. Completion of at least 50% of the credits in the major area and
specialty at Nova College (not including CLEP, Proficiency
Examination, or Experiential Learning)

9. Submission of a graduation form and payment of the graduation fee
prior to completing registration for the last term

10. Fulfillment of all obligations to the library, Nova College, and the
Comprroller’s Office

Graduation With Honors A graduating student with a
Cumulative Quality Point Average of 3.80 or higher who has completed at
least 54 credits at Nova College is eligible to receive the degree “with
distinction.”

Degree candidates must complete all of the requirements as specified above.
Commencement a ceremony is held once a year (usually in July)
for all Nova University students who have completed graduation requirements

in that academic year. In order to participate, students must file a graduation
application. There is an additional fee for rental of the cap and gown.
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Programs of Study

GENERAL DISTRIBUTION

Career Development Studies

Recognizing that many adult students have already completed college work
through prior learning experiences, Nova College allows considerable latitude
in general studies credit while maintaining very specific requirements in
selected skill areas. Many of the College expectations in general studies are
satisfied by adult students through prior college work, testing and portfolio
development. Each student, upon admission, is afforded a Review and
Evaluation of Career and Lifelong Learning (RECALL, see page 17 ) to
determine what requirements rernain to be met through additional work.

GENERAL DISTRIBUTION COURSES

(Requirements vary slightly by major) 45 credits
College Composition I (competency requirement) .. ........... ... 3
College Composition Il ... ... ..ot ceiieeai ., 3
Public Speaking (not required in all majors) ......... 03 ¢ S SR 3

*Math (competency reqUIrement) . ......ovveneninveernniaenan, 3
*COMPUter TIOTAEY s o onsowmy sa o ey evs o g e 3
HHUMANITES .. ottt i tti e tte i tinreetaaaennacesnaarsnns .. 6
P COlOgY .+ v vt e e e e 3
N AAl SCIENCE . . oo ot vttt i i e e 6
*Qther Liberal Arts Electives and Requirements ... ............... 15

*Different specific courses within these categories are required for prerequisite purposes by
each major. Contact the Student Affairs Office for specific requirements.
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Day Core Studies

Miowa Caollege offers srudents who have had little or no exposure to higher
educarion a core of integrated expericnces in belavior, 1 .
m.mm,mhm:ﬂmm
GummCmahnhmmhlﬁmmtmumdﬂehpﬁm:hmmM
ml}-ﬁmlmdcmmhtddﬂnmdmnphuﬂrmmhﬂhqmﬂ:
world uround them, their cultural heritage, and their own experience. Iuman
mmh:dlhrm;hmnlumiwmmd:mudmmm.mm
formulstion of ideas and expericntial learning.

*CORE COURSES . 45-55 ceciin
(Core requirements vary slightly by major)

COM 111 Critical Reading and Writing |
COM 112 Cricital Reading and Writing 11
COM 210 Mass Media
CS 111 Computer Literacy
ECO 201 Principles of Macroeconomics
HIS 101  Roots of Western Socicty
HIS 105 The American Experience
HUM 105 Humanities |
HUM 204 Humanities [1
LAC 113 Latin American and Caribbean Studics
LSC 102 Concepts in Life Science
MAT 133 Mathematical Way of Thinking
MAT 302 Applicd Swatistics
PHY 102 Concepts in Physical Science
PSY 111 Principles of Behavior
S$OC 112 Human Origins and Diversity
"Hpevilic mnquirur:numﬂdmmdbﬂhmmuﬂu

BEHAVIORAL AND SOCIAL SCIENCES

The bachelor of science degree is offered through the Behaviora! and
Socinl Sciences Division with the fodlowing major conoeniraions:

Community Psychology
General Psychology
Organizational Psychology
Legal Studies

Paychology is the study of individual behavior. The psychology mujors
emplusiee sieatific research and applications & sigrificant areas of luman
ACTIVILY,

enhancement in counseling and trestment services for families, the mentally
retarded, mentally ill. elderty, und substance abusers. This, or the General
W;mquimmhlnfhﬁ;ﬂmphmdmmpmfnums-h
Lunm-thng_ vehology, It can selected in preparaton for the Pev I, §
Clinical Psychodogy. o e

mfmmmn meets usual prereguisites for Pex D, and
Ph., programs in Psychology. It may be combined with the law school
preparutory courses of with courses Jeading o cemification in Secondary

Th:ﬂrpninm.nl Psychology major combines a firm foundation in
w:p:t:dn“ lrldlpqﬂntumrdnrnm m orpanizations. [t provides a salid
behavioral science hasis for personnel and human resurce management,

The Legal Studies major is designed for students interested in preparing
for law school or other graduate study and for those desiring a liberal ans
major with a legal perspective. The courses in the major rea are designed 1o
assist students in developing analytical and communication skalls and an
understanding of economic, pelitical, and social contexts within which legal
HSLIES oryse.

The Behavioral and Social Sciences division also supervises the Criminal
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Community Psychology

MAJOR REQUIREMENTS
PSY 213 Family Relationships or . .........oo.oovainanne 3
PSY 239 Adulthood and Aging (Career Only)
PSY 238 Child and Adolescent Development ................ 3
PSY 302 Psychological Rescarch Methods ............... TRPORE |
PSY 311 Interpersonal Communication .. .........coueeiuns 3
PSY 321 PerSOMAlity . ..o veveernseennseensnnessnmmmansines 3
PSY 326 Abnormal Psychologyor ........ocrvenuneinnninnes 3
PSY 316 Issues in Social Psychology
PSY 330 Behavior Modification of . .......ovoviianriiaiinns 3
PSY 346 InterviewingoOL . ....ueovsncrernrnnsnnasseonrosos 3
PSY 406 Psychological Tests & Measurements
PSY 350 Community Psychology .........cconemeiianninnns 3
PSY 451 Learningand Memory ......oevviniinan i 4
PSY 481 Practicum in Community Psychology (Day only) .. ..... 4

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree

with a2 Community Psychology major for Career Development Students:
General Distribution Requirements . ........oveveveiviarranans 48
Community Psychology Major Requirements ................... 33
Free Electives ... ..cvvvevesenescnanansseionnasnnimasnseanns 39
TOTAL DEGREE REQUIREMENTS ............... 120 sem. hrs.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree

with a Community Psychology major for Day Program Students:
Core REQUITETNENTS . . . v v vcnnnvnanrarnenrnsnsnsassiossonens 64
Community Psychology Major Requirements ............cco.0ne 33
FreeEIECtVES ..o vvveeivneneneranssesennnaiansacaninsonsnes 23
TOTAL DEGREE REQUIREMENTS ........ ....... 120 sem. hrs.
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General Psychology
MAJOR REQUIREMENTS
. PSY 238 Child and Adolescent Development ................. 3
PSY 302 Psychological Rescarch Methods .................... 4
PS¥'521  Personlitys s oo s pasiarus s i sam-dnarsie ieses 3
PSY 326 AbnormalPsychology.........cooviiiiiaioini... 3
PSY 316 Issuesin Social Psychology ........... c...... i e 3
PSY 371 History and Theories of Psychology ................. 3
PSY 406 Psychological Tests and Measurements ... ............ 4
PSY 451, Learning atid MEMOry: ..o : v cun vas s v o4 fividse 4
PSY 460 Biological Basesof Behavior ..............c.coovt.,. 3
PSY 480 Practicum in Psychological Research . .. ......... ... 3

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a General Psychology major for Career Development Students:

General Distribution Requirements .............ccoivviinn.... 48
General Psychology Major Requirements . ...................... 33
Frec BlOCtVES wus oo v woy wos same o5 w0 vig G NS SE VI B 39
TOTAL DEGREE REQUIREMENTS ............... 120 sem. hrs

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a General Psychology major for Day Program Students:

Core REQUITEIMENTS - . .ot uveve s tee e inraneeaannnnnnneennns 64
General Psychology Major Requirements . ..............oovun... 33
PP EISCHIVES -0 ¢ s o 5o oo s a0k a5 300% 500805 50n aumn K00 3 vemom, manrs 23
TOTAL DEGREE REQUIREMENTS ............... 120 sem. hrs



Organizational Psychology

MAJOR REQUIREMENTS

MGT 205 Principles of Management (Day Core Requirement) .. 3
MGT 315 Personnel Administration . .......... eeeeeeseaens 3
MGT 317 Organization Behavior (Day Core Requirement)or ... 3
MGT 251  Supervisory Skills

PSY 311 Interpersonal Commumnication . ... .....coeveesee-s 3
PSY 302 Psychological Research Methods .. .....oovvnnnenns 4
PSY 316 Issuesin Social Psychology . .....oocoieivveeannns 3
PSY 321 Personality.........ccoviiimniiniaen o R S T 3
PSY 330 Behavior Modification ......... . ooesieiaaann 3
PSY 345 Interviewing (DayOnly) ........ccovverveannnne 4
PSY 406 Psychological Tests and Measurements . ........-... 4
PSY 451 Learningand Memory ........cooviveeevinnceeens 4

PSY 482 Practicum in Organizational Psychology (Day only) .. 3

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a General Psychology major for Career Development Students:

General Distribution Requirements ...........cooorrrrrerees 48
Organizational Psychology Major Requirements ................. gg
Free Electives .. .c.vvevveenneiirassnnannaos RN SRR T

TOTAL DEGREE REQUIREMENTS ............... 120 sem. hrs.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with an Organizational Psychology major for Day Program Students:

CoreRequirements . ........ccovvne P T RPECREE 64

Organizational Psychology Major Requirements ..........cc.o.v- 34

Free Electives . ..ovvvevvuneeserasasansnnns v R AT 22

TOTAL DEGREE REQUIREMENTS . . ......o0vie 120 sem. hrs.
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Criminal Justice Specialty

This program provides a broad social science base for those with careers or
interest in the criminal justice system. Coursework does not duplicate an
Associate degree which the typical student enrolling in this specialty will have
carned. This specialty program will earn a certificate and be noted on the
student’s transcript. However, since it is not a major, the student secking a
B.S. degree must complete this specialty in conjunction with the Community
Psychology, Organizational Psychology, or Administrative Studies major. The
required courses in the specialty, which are listed below, may also meet general
education or major requirements so that as few as 12 credits in electives may
be needed to complete the specialty.

CRJ 471  Professional Issues in Criminal Justice
CRJ/SOC 430 Juvenile Crime and Justice
HUM 201 Man His Society or

HUM 321  Ethical and Moral Judgments

LAW 201 Law in Action: Introduction to Legal Reasoning
MGT 317 Organization Behavior

MGT 260 Public Policy and Its Administration
PSY 311 Interperscnal Communication or

PSY 345 Interviewing

PSY 316  Social Psychology or

PSY 326 Abnormal Psychology or

PSY 350 Community Psychology or

SOC 222 The Modern City or

SOC 231 Contemporary Lifestyles or

SOC 240 Afro-American Studies
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Latin American And Caribbean Studies

SpCClalty This program provides a broad cultural base for students
who plan careers involving Latin American and Caribbqan peoples in
business, government, psychological services, or education. The certificate
program is not a major but must be completed in conjunction with one of the
Nova College majors. The requirements for this certificate program are as
follows:

The student will complete 24 credits of courses with a Latin American
and Caribbean emphasis. Appropriate courses taken within the major may
satisfy part of these requirements. Spanish language courses at the 200 level or
above also may satisfy part of this requirement.

The student will take at least 9 of the 24 required credits outside his or
her major.

The student will have to demonstrate a reading and speaking knowledge
of Spanish. This requirement may be satisfied either through coursework or
by examination.

Courses presently offered as part of the Nova Collegp curricqlum which
are automatically applicable toward the Certificate in Latin American and

Caribbean Studies are:

HUM 323 Contemporary Latin American Fiction
LAC 113 Latin American and Caribbean Studies
LAC 245 Black Cultures of the Americas

LLAC 485 Field Study

LAN 121 Elementary Spanish I

LAN 122 Elementary Spanish II

LAN 221 Intermediate Spanish I

LAN 222 Intermediate Spanish II

SOC 250 Native Cultures of the Americas

In addition to the above mentioned courses, a large number of existing
courses may be approved by the Program Coordinator as applicable toward
the Certificate in Latin American and Caribbean Studies.

)

BUSINESS AND
ADMINISTRATIVE STUDIES

The bachelor of science degree is offered through the Business and
Administrative Studies Division with the following major concentrations:

Accounting

Administrative Studies

Business Administration

The Accounting major is offered for those students who wish to pursue a
career in accounting. The major will also serve as the foundation for those
preparing for the CPA examinations. The State Board of Accountancy in
Florida requires an additional 30 credits beyond the bachelor’s degree to
qualify for the examination. Nova University offers a master’s degree designed
to satisfy the additional CPA requirements.

The Administrative Studies major is offered for those students who are

already practitioners or are potential practitioners and need a general degree
or certificate to prepare for a wide range of career opportunities.

The Business Administration major and related specialties are offered
for those students who are already practitioners in the field and need a
specialized bachelor’s degree and/or certificate for advancement or possible
career shift in business administration. Students who intend to enter the
business field or plar to attend graduate school and wish a strong academic
base for study in business, computer science, law, and other related fields are
also candidates for this degree.

The Business and Administrative Studies division offers specialties in
Banking and Finance, Computer Science, Human Resource Management,
International Business, and Marketing.
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Accounting

MAJOR REQUIREMENTS

ACT 205 Principles of Accountingl ... ... cooooimivemaanes
ACT 207 Principles of AccountingII . ... ..ooveninnaiiine
ACT 211 CoStACCOUDTNE oo vvmnnmararnnsssstisioones :
ACT 305 Intermediate Accounting] ..... et s R T
ACT 306 Intermediate AccountingIl . .. ..ooiviiiiiiiiens
ACT 311 Federal TaxatdonI .............. N S
ACT 312 Federal TaxationIL ........cccociieerainenrienians
ACT 401 Advanced Accounting . ........ .-« aron FANE § v
ACT 421 AUCIUIE. « oo com omn smn s mas ems s s0504 0d vosgininpias
BUS 101 Introductionto Business . .....oveevervearisivanaans
BUS 215 BusinessLawl ..........cccoianns IO < 3-1 P
BUS 216 BusinessLawlIl......cccvvveiiiiireaneiiaiiiey
BUS 255 Introduction to International Business ..............
BUS 409 Quantitative Methods ..............0ee et e s
BUS 488 Business Strategy and Policy ............ .. e
CS 113 Business Applications of Microcomputers ...........
ECO 202 Principles of Microeconomics (Career General
Distribution Requirement) ..........ceeseosecenee
FIN 301 CorporationFinance . .......oovenenamieennn.
MAT 102 Introductory Algebra (Day Core Requirement) ..
MAT 302 Applied Statistics (Day Core Requirement) ...........
MGT 205 Principles of Management . ..........ovoeeeeieeson
MKT 101 Introduction to Marketing

W0 L0 L U U0 L9 W0 L0 Lo W W W b W e W

W W

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with an Accounting major for Career Developments Students:

General Distribution RequUirements .........oeveeeneioarraans 45
Accounting Major Requirements . . ... c.oovevurreveimecrernees 60
Free BlectiVeS . ..ovveeveenoaaneenassnessssoscnnssasnsssssss 15

TOTAL DEGREE REQUIREMENTS ........ccnuvns 120 sem. brs.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with an Accounting major for Day Program Students:

Core REQUITEINENLS . . . .« o4 vvvnserenaneerarsnsatnsinsnnseons 63
Accounting Major Requirements . .. .. ..co.oovuesinemciinnnee: 57

TOTAL DEGREE REQUIREMENTS ... .. . ..o.tne 120 sem. hrs.
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Administrative Studies

MAJOR REQUIREMENTS

ACT 205 Principles of AccountingI . .
BUS 101 Introduction to Business ..
BUS 215 BusimessLawl .......... ... ... 0000y,
BUS 255 Introduction to International Business
BUS 488 Business Strategyand Policy ............... ....
ECO 202 Principles of Microeconomics (Career General
Distribution Requirement) ............... e
FIN 301 CorporationFinance.......ccoovivviiinvsinn
MAT 302 Applied Statistics (Day Core Requirement) ...
MGT 205 Principles of Management ...............0o0.vns,
MGT 315 Personnel Administration ..., .........
MGT 317 Organization Behavior ................,
MKT 101 Introduction to Marketing .

W W ww

WL 0 W W W W

.................

SUMMARY .()_F REQUTREMENTS for the Bachelor of Science Degree
with an Administrative Studies major for Career Development Students:

General Distribution Requirements .................. —t 45
Administrative Studies Major Requirements ... ..... .. iratdel 30
FrecElectives ..........coviiiiiiot. TIRR LS - 45

SUMMARY .O.F REQUIREMENTS for the Bachelor of Science Degree
with an Administrative Studies major for Day Program Students:

Core Requirements . . ... ...vuvviinnieneiiiineiaanna, Neph 163
Administrative Studies Major Requirements ............ LRI 30
FreeBIBCHES . v von s ons 58 504 633 v Hoiesas Fo8 Setiumeion®a 27
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Business Administration

MAJOR REQUIREMENTS

ACT 205 Principles of Accounting I ...... A Ei
ACT 207 Principles of Accounting II .
BUS 101 Introduction to Business .... ;
BUS 215 BusinessLawl ........... NN, S-S T AR
BUS 216 BusinessLawII............. e £ tats 3
BUS 255 Introduction to International Business ... . .....
BUS 409 Quantitative Methods ...............- Rt
BUS 461 ResearchMethods .........cvevvennniiniins ;
BUS 488 Business Strategy and Policy .......... Sl
ECO 202 Principles of Microeconomics (Career General
Distribution Requirement) ........... s e
FIN 301 Corporation Finance . .........ocouevecenecnioos
MAT 102 Introductory Algebra (Day Core R'equlrement) .....
MAT 302 Applied Statistics (Day Core Requirement) ... .....-
MGT 205 Principles of Management . ........cooeoooiviais
MGT 315 Personnel Administration . .....coevveveioairns ;
MGT 317 Organization Behavior ............ Pe SO e 8
MKT 101 Introduction to Marketing .............. frats il -

..........

..............

(FSIVEIR VSRV IS CIR VARV S v

[FER VSRV FE R VO VARV V)

BUSINESS ADMINISTRATION: Specialty Requirements

All Business Administration majors in the Career Development Pgogram
must complete one of the Business and Administrative Studies specialties
listed on pages

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a Business Administration major for Career Development Students:

General Distribution Requirements . ..........cooecaeeraacnces 45
Business Administration Major Requirements .. .. ... cueeenines 45
Specialty Requirements ..........ocovon-e ATt e we vead el }2
Free ELECHVES oo oseanneenasvannsrassnosnsaneessavanescsss

TOTAL DEGREE REQUIREMENTS ..........ccu0n 120 sem. hrs.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a Business Administration major for Day Program Students.

COre REQUITEMENTS . . 4. v v evnnnmrasnsnmmnnsere s s S 6?2
Business Administration Major Requirements . .......c.oeoeeees-e 45
Tree FlOCHIVES . vvvvvsvmneernnmesasnnnssesmanronsennasess 1

TOTAL DEGREE REQUIREMENTS ........ocvvves 120 sem. hrs.
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Business and Administrative Studies Specialties

BANKING AND FINANCE SPECIALTY
(Prerequisite FIN 301)

ECO 321 Monetary Theory and Policy
ECO 421 Business Cycles and Forecasting
FIN 311 Financial Management

FIN 315 Banking and Financial Institutions
FIN 411 Principles of Investment

COMPUTER SCIENCE SPECIALTY
(With consent of academic office}

CS 150  Intoduction to Computer Organization

CS 170 Computer Programming I

CS 200  Computer Programming II

CS 220  Business Oriented Language (COBOL)
MGT 366 Management Information Systems

HUMAN RESOURCE MANAGEMENT SPECIALTY
(Prerequisites MGT 205, MGT 317)

BUS 305 Organization Theory

MGT 302 Organizational Communication
MGT 425 Human Resource Management
MGT 445 Labor Relations

MGT 491-498 Advanced Special Topics

INTERNATIONAL BUSINESS SPECIALTY

ECO 355 International Economics
FIN 455 International Finance
MGT 355 International Management
MKT 255 International Marketing
MKT 355 Export/Import Marketing

MARKETING SPECIALTY
(Prerequisite: MK'T 101)

MKT 301 Channels of Distribution

MKT 321 Advertising and Sales Promotion
MKT 431 Consumer Behavior

MKT 471 Marketing Strategy

MKT 491-498 Advanced Special Topics

SPECIALTY OPTION

In lieu of a specialty, students may take any 15 credits at the 300 and 400
levels of the following categories: ACT, BUS, ECO, FIN, MGT, MKT.
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CLUSTER STUDIES

The bachelor of science degree is offered through the Cluster Studies
Division with the following major concentrations:

Health Care Services

l’r(;f;szlzzal:‘%ugemem
’ The Health Caré’Services major--H68 s designed for rmeglst-ered nurses

and other health care professionals Wi

will enable those students to draw from their

Ermermevsisgrze. The program
specialized backgrounds and to

.. develop professionally and personally. )

The entrance requirement is at1east 45 semester credits of previous
college-level work. The; ts may be transferred from a regionally
accredited institutiondor attained through documented, approved prior
experiential learnin nurses who have passed the licensing examination
for registered nurse (R.N.) will receive a minimum of 45 credit hours of prior
experiential learning credit. Therapist and technician training will be assessed
on an individual basis. Associate degree holders from accredited colleges will
receive 60 semester hours of transfer credit.

When possible, the classes will be offered at hospitals. Classes meet one
evening per week and every fourth Saturday. Each student is required to have
a total of 60 lower-level hours plus 63 additional credits (a total of 123 semester
credits) to graduate with a bachelor of science degree. The course work for the
Bachelor of Science in Health Care Services can be completed in
approximately 27 months.

The Professional Management major is designed for people working in
a technical or professional field who are advancing into supervisory and
management positions. Holders of the community college associate degree or
equivalent college credit who have had to meet additional general
requirements when seeking a higher degree are now able to transfer 60
semester hours credit toward the Bachelor of Science degree in Professional
Management (BPM). * Sixty-six semester hours of credit in management,
behavioral science, and humanities will be required. Courses are scheduled to
meet the needs of the working student.

The accelerated, career-based, 66-credit-hour curriculum is offered in
the cluster format with five or six courses (fifteen to eighteen hours) of credit
completed approximately every six months. The course work for the Bachelor
of Science in Professional Management can be completed in approximately
twenty-seven months, Classes meet one evening per week and every third
Saturday.

*Individuals with a minimum of 45 semester hours are also eligible for this degree program,
but additional credit is required for graduation.

52

fii e

TR

YT,
¥ i

T A& e
ﬂ\‘\ o «rw‘-'l’_“‘-'.‘”.ﬂ

Health Care Services

MAJOR REQUIREMENTS

Communication Skills .......................
LAN 311 Wiriting for the Professions
LAN 312 Public Communication for the Professions
Socio/Cultural Issues in Health Care
HUM 318 Ethical Issues in Health Care
SOC 302  Community Services Systems
SOC 303 Transcultural Issues in Health Care
AnalyticSkills . . ... . 9
MAT 101 General Mathematics
MAT 133 Mathematical Way of Thinking
MAL 101-133 Math Labs
Human Resource Management ... ........... ... ... .. .. . .
MGT 205 Principles of Management
MGT 317 Organization Behavior
MGT 425 Human Resource Management
Health Care Administrators ............ooverirnnnne 12
CS 114 Computer Applications for Health Care Administrators
FIN 203 Financial and Accounting Management in Health Care
MGT 401 Health Care Organization and Administration
§1GT 402 Legal Aspects of Health Care Administration
Humanities . ........................... ... ..
HIS 310  History of Political Thought
HUM 202 Man as an Individual
HUM 381 Artand Society

ELECTIVES: (choose one nine-credit module)

Information Management .................. .. ... .. ..
Management Information Systems '
Budgeting in Community Services
Principles of Purchasing, Materials Management

and Inventory Control

Trainingin HealthCare .................... ... ... ..
Curriculum Design and Instructional Materials
Educational Psychology
Teaching Principles and Practices

Other elective modules are available.

SUMMARY OF REQUIREMENTS for the Bachelor of Science in Health
Care Services degree for Career Development Students:

Liberal Arts Electives
General Distribution Electives .............
Health Care Services Major Requirements
Electives
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Professional Management
MAJOR REQUIREMENTS
Introductory Skills ' ’
LLAN 311 Writing for the Professions .......... G seaser e
LAN 312 Public Communications for the Professions ........... g
MAT 133 Marhematical Way of Thinking .......ccoiovereeents
Management of Organizations ] "
BUS 488 Business Strategyand Policy .......oooovivinriiain 3
MGT 205 Principles of Management .............. WF S e 2
MGT 317 Organization Behavior ...........oocovvinennann e 3
MGT 415 Legal Environment of Management .................
MGT 425 Human Resource Management .. ............co.cone 3
Behavioral and Social Sciences ) .
BUS 325 Business, Governmentand Society ... ..o..ovviiiiine
ECO 315 Macroeconomics For Managers ........coovavannnes g
PSY 311 Interpersonal Communication ................ . s atei 3
PSY 316 Issuesin Social Psychology . ........ i v a2 ssnilins
Functional Management ) "
ACT 205 Principles of Accounting I ......ooooiivrreienineins -
FIN 301 Corporation Finance .........coooviimmmeranarnnes
MAT 302 Applied Statistics . . . ... ovoviiomiieiienran s 3
MGT 366 Management Information Systems . ... .oovoveiennes 3
MKT 391 Principles of Marketing ... .. Y R TR e 3
Humanities o ;
HUM 202 ManasanIndividual ........coocoevivirereennnees
HUM 210 Freedom and Totalitarianism . ... coveviineinenes 3
HUM 381 Art and Society or
HUM 321 Fthical and Moral Judgment . ..... ... coooiveinenns 3
Applied Project 3
BUS 461 Research Methods . . .. .. Lehimeseanes o5 e ey wacs 4
BUS 462 Management Applied Project...... .... i o B 3
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COMPUTER SCIENCE AND
ENGINEERING

The bachelor of science degree is offered in cooperation with the Center
for Science and Engineering with the following major concentrations:

Computer Engineering Computer Science
Computer Information Systems Computer Systems
Electrical Engineering

Computer Engineering deals primarily with the development of
computer hardware technology. Computer engineers are educated in the
design and fabrication of hardware components of computer systems and in
the development of circuit logic to carry out the basic logic of the components.
This program is designed to prepare students in both computer science and in
electrical engineering through an interdisciplinary program. This program
requires 120 credits in contrast to the electrical engineering program which
requires 138 semester credits for graduation.

The goal of the Computer Information Systems course of study is to
prepare the business applications programmer/analyst who is well-schooled in
the technical aspects of computer systems, is knowledgeable of the
applications area to which they are applied, and has sufficient background to
be able to grow professionally in a rapidly changing field. CIS programs are
career-oriented, with the expectation that these programmer/analysts will have
a sufficiently rigorous background that they can, with additional experience,
advance along several career paths leading to positions in systems analysis,
systems design, programming and systems project leadership, and systems
management. This program follows the guidelines stated in the Data
Processing Management Association Model Curriculum for Undergraduate
Computer Information Systems Education.

The Computer Science major is designed for those who wish to prepare
for a career in the technical aspect of computers. Courses in hardware
function, design, and application are coupled with programming and
language courses to give the student a sound basis in computer science. This
program will provide a substantial base for the graduate to work in a number
of computer career fields and to pursue graduate work in computer science.

The Computer Systems major is designed for those students who wish
to combine their knowledge of business with an applications approach to
computer science. In addition to learning computer function, language, and
programming, students will pursue classes which focus on the use of
computers in the business environment. Students selecting the business
option may focus their study in the areas of Management or Accounting or
they may select a General Business program which gives a broad range of
business experiences and includes courses in such areas as organization theory,
marketing, finance, management, business policy, legal environment, and
interpersonal relations.
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Computer Information Systems

MAJOR REQUIREMENTS
5112 Inwroduction to Diata Proosssing .....ccovveninrins 3
C5 150  Tnrroduction wo Computer (rganizstion ... ....... 3
CS 120 Hum&madmtﬂﬂﬂﬂu o ’ 3
5315 Advanced COBOL. . RSO L S e ;
CS 330 Euxmuull":mmmmsﬂ'm]‘,l AL :
CS M0 Dwa Structurss . . el :
S 345 Ihmh:m:l[hﬂﬁml
C5 365 Mﬂhn:hnl’ﬁ:.rsmﬂmlym 3
S 401 [hgmnnmnfduﬂnmmmEuwmm: ; 3
€5 450  Dara Base Management Systems Design . . 3
S 470  Information Systemns Analysis and Design 3
C5 475 EDPAuditandContral ....ccovnevrrirrraaniniiacs 3
S 490  Directed Project in Computer SGence ... .oaacaeeos. 3
e - 71 - A e g T O PR R R LY S LT 3
CRRIE i i ks e dns s b Eam w4 AR A 3
MAT 315 Introducton o SIMESHCE .. .oomnerssssascanrasess 3

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree

with a Computer Information Svstems major

..................... 57

Core or General Distribution Reguirements
(inctudes 12 hours in appropriate business courses |

Emnpnu:mﬁnunﬂunsj-mhhnnmmmmu e e

TOTAL DEGREE nmmnmm ...........
58

Computer Science

MAJOR REQUIREMENTS
OS5 160 Fundemenrals of Logic Design . 3
CS 210 Fortran, 3
C5 220 Eusuﬂurmt:dl-'ansmsttﬂﬂhﬂu 3
C5 120 l'lrgmﬂ:u:imd’l’mglmmiug ............ 3
CS 330 Structured ing | Pascal) E
C5335  Assemblers and Assembly Language Progrumming ... 3
C5 350  Computer Cipcoit Destgn . . .. 3
C5 370 Saftware Desgm .. 3
C5 405  Computer Architecture 3
CS 410  Systemns Designand Analysis ... .oovnivniiiinaniis 3
C8 460 Sysiems k!
"5 4  Opersting System Concept Juw
#5430  Data Base Management System Diesign Jun
5480  Introduction to Compilens and Interpreters i
EE210 MNetworksl....ccooiaconss 3
EE3 Eeoromisl .coicivennnas 3
MAT 220 Caloubus]lI . k|

*MAT 360 Matrices and SIEUSACE . ... ..vvovireionrrneerenns 3%
*MAT 420 Limcar Algebra . R R BN o i T
*MAT 430 Frnhhthlj'u:lﬁmm o e T ST .
PHY 160 I’h].mﬂl " 3
PHY 212 ScenceofMatter. . ............ 3

*chomse ane of the thies  *oogrees
**choose (wn of thes **cowerses

SUMMARY OF REQUIREMENTS for the Bachebor of Scierce Degree
with a Computer Science major.

Core or General Dastribunion Requirements . . veasrrisariaa A8
(includes lihunmmuhmd:ﬂmpluﬂmm}
Computer Science Major Requirements .. ... crrsssmcsmraisenss 72
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Computer Systems

MAJOR REQUIREMENTS
CS 150  Introduction to Computer Organization ... ........
CS 210  FOTTIaN - cevveeenineeaeanseaamansniiiiisannass
CS 220  Business Oriented Language (COBOL) ... . .........
CS 320 Organization of Programming Languages ............
CS 330  Structured Programming (Pascal) .. .....oveaneniin.
CS 335  Assembler and Assembly Language Programmmg e
CS 340 DataSIUCIUreS . vvvvvveevveraersrasaaansios R
CS 370  SoftwareDesign .........coverirriciiiarr i,
CS 450  Data Base Management Systems Design . . ... ...-...
CS 460  Systerns Programming .........-.eeeciioeiiianine
*CS 420  Operating Systems Concepts .......-.....- NES
*(C$ 470  Information Systems Analysis and Des1gn ...........
*CS 480  Introduction to Compilers and Interpreters ..........
MAT 150 Precalcthus ......oveveeionmnioereimaisinsonnnss
MAT 210 CalculusI.. .... coociiimiinianiains

*Choose one of three *courses

Thirty additional credits must be taken in another discipline such as Business,

Psychology, Social Work, Journalism, Health Care, or Science.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a Computer Systems major.

Core General Distribution Requirements ........oovioaareeinns 51
(includes 12 hours in computer science and math)

Computer Systems Major Requirements ............ s s o

Additional Major ReQUITeIments .. ........coerveanievriaenes 30

TOTAL DEGREE REQUIREMENTS ........ fon o uaechd 120 sem. hrs.

Electrical Engineering

(Not offered in the Day Program)
MAJOR REQUIREMENTS
CS 160  Fundamentals of Logic Design ........ NI TR 3
CS240 DigitalDesign . ..ovvnevviiiie e ieiianeaniinaainans 3
CS 330  Structured Programming (PASCAL) ................ 3
CS 335  Assemblers and Assembly Language Programming .... 3
C8 350 ComputerCircuit IIesign .« - ocvwis s wo wisas s gisvwd 3
CS 405  Computer Architecture . . ........covineneennnnnn 3
CS 410  System Designand Analysis .. ......cocovvninnana 3
EE 210 NetWorksL. oo vun vas sois o5 o ihes § ans o5 e sapts 3
EE 255  Electricity Laboratory ..................... R 1
EE3I0 NetworksIl.. .. ... ..: conlgain T .. 3
EE 330 ElectromicsI ... .. .ciiiiiiiiiriinaniiionnnnns o B
EE 335  ElectronicsLabI....... .... T S SR 1
EE 20 ElECtOIC I o ou.iiv Gah < b3 suinaliins S0 s et 2 i o 3
EE 345  Electronics LabII ............. RGNS ¥ SR By 1
EEAN  EBlectroties I - cvvnimins v npvovne 5w wmi-nessaiamy i 3
EE405 NetworksIIl ..., 3
EE 410  ElectromagneticTheory .............c...... e 3
EE 420  Field Transmission Lines ................ D s B 3
EE 430  Fundamentals of Communicatoin Systems ........... 3
EE 440 Energy SYStemIs .. ... .c.:vwsceiesncnnnposinaiilsdi 3
EE 4500 Control SYSEIMS « .vsvuie vuwns s vin swswsvslas s asid anls 3
EE 460  Microprocessor Applications ......... stecaracenwars BEERGE 3
EE 470  Electrical Engineering Design .. e T -
ES 220 EngineeringDrawing ..........ccoviviiineeiiannnn. 3
ES 310  Engineering Applications of Materials ............... 3
MAE 305 GalelS L « oo sonvvn sug s sevveves so RS o 3
MAT 310 Differential Equations ............. e 3
*MAT 360 Matricesand Statistics ....... ...v.viveeeviininnan., 3=
*MAT 420 Linear Algebra ........ . W A - L 3%
MAT 440 Numerical Analysis. ... . ...covvivreriiencneanenn. 3
*MAT 450 Probability and Statistics . ......... i sl e saw 3
PHY 160 PhysiesTI . ;vonmn s dae vwianomas son sns oios s s 3 3
*Choose one *course
SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree in
Electrical Engineering:
General Distribution Requirements (including 21 hrsin . .......... 45
computer science, math and science)
Electrical Engineering Major Requirements . . ..........ccovvneu.. 84
Free EISCHVES- 5o s soasi 2is a0 Lai s siv 4600 38 600 00s 5% i o 9
TOTAL DEGREE REQUIREMENTS ... ........... 138 sem. hrs
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The following course matrix summarizes the requirements for ALL curricula
and shows the differences between Day Program requirements and Career
Development Program requirements.

SUMMARY OF PROGRAM
REQUIREMENTS

(7] “ oen
8658 CAREER PROGRAM DAY PROGRAM C85C
X x x x x LANI111,112; Humanities (6 cr) COR 101-105,111-113 X X
%X x Social/Behavorial Sei. (12 cr) COR 121, 201, 202 R X
% Physical/Life Science (9 cr) COR 131,132, LSC/PHY (3 cr) ioX
GEO/LAW/PSY/SOC/POL (3 cr) £ XE

COM/HIS/HUM/LAN (3 cr) x X

6 Electives in C$ 6

30 12 Credits in Business (or approved discipline) 27 9

12 9 1212 21 Electives 9

REQUIREMENTS FOR BOTH CAREER AND DAY PROGRAMS

X x MAT 150 Precalculus
¥ X X X MAT 210 Calculus T
X X X MAT 220 Calculus I1
x MAT 302 Applied Statistics
X X MAT 305 Calculus IT1 )
X X MAT 310 Differential Equations Y

MAT 320 Advanced Calculus

a B8 a MAT 360 Matrices and Statistics o
a a a MAT 420 Linear Alegbra
MAT 430 Functions of a Complex Variable
X X X MAT 440 Numerical Analysis
a a a8 MAT 456 Probability and Statistics
X X X PHY 140 Physics I .
X X X PHY 150 Physics 1T -
X X x PHY 160 Physics 111
x X x PHY 212 Science of Matter/or a chemistry course
X Ccs 112 Introduction to Data Processing
X X Ccs 130 Introduction 10 Computer Organization
X X X CS 160 Fundamentals of Logic Design
X X X X X Cs  I70 Computer Programming I
X X X X X CSs 200 Computer Programming IT
C X X X Cs 210 Fortran
X X x Ccs 220 Business Oriented Language (Cobot)
X X X CS 306 Digital Design —
X Cs 315 Advanced Cohol
X X CS 320 Organization of Programming Languages
c X X X X C5 330 Structured Peogramming (Pascal)
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X X X X CS 335 A blers & A bly Language Programming

X X X X CS 340 Data Structures
X CS 345 Distributed Data Processing
X X X CSs 350 Computer Circuit Design
X CS 363 Methods of Systems Analysis
X x cs 370 Software Design
X CS 401 Organization of the Computer Environment
X X x CS 405 Computer Architecture
X ¢ x CS 410 System Design and Analysis
X a CS 420 Operating System Concepts
X X x CS 430 Data Base Management Systems Design
X X CS 460 Systems Programming
a x CS 470 Information Systems Analysis and Design
x CS 475 EDP Audit and Control
X a CS 480 Introduction to Compilers and Interpreters
€S 485 Theory of Computation
x CS 490 Directed Project in Computer Science
L S 3 EE 210 Networks 1
X X EE 255 Engineering Laboratory I (1 cr.)
X EE 305 Electronics for Computer Science Majors
X x EE 310 Networks IT
X x EE 330 Electronics 1 ==
X x EE 3335 Engineering Laboratory II(1 cr.)
X X EE 340 Electronics [I
X ¢ b EE 400 Electronics 111
X X EE 403 Networks IIT
X ¢ EE 410 Electromagnetic Theory
X EE 420 Field Transmission Lines
X ¢ EE 430 Fundamentals of Communication Systems
X c EE 440 Energy Systems
X X EE 445 Engineering Laboratory III (1 cr.)
X ¢ EE 450 Coatrol Systems
X X EE 440 Microprocessor Applications
X X EE 470 Electrical Engineering Design
" ES 310 Engineering Applications of Materials

Notes for use of the Matrix above:

1. Abbreviations: EE Electrical Engineering 138 credits
CE Computer Engineering 120 credits

CS Computer Science 120 credits

SYS Computer Systems 120 credits

CIS Computer Information Systerns 120 credits

2. An “x” in a column indicates that the course in that row is required in that
curriculum.
({98} ]

3. “a” means: choose one “a” course.

“c” means: choose one “c” course.

4. All courses are 3-credit courses unless otherwise indicated.
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EDUCATION

The bachelor of science degree is offered through the Education Division
with the following major concentrations:

Elementary Education

Secondary Education

These education degree programs, which have been approved by the
State of Florida, prepare students for teacher certification in the areas of
Elementary, Exceptional, and Secondary Education. A student who has
already completed a bachelor’s degree in an area other than education may
apply for admission to one of the education certificate programs which will
prepare the student for State Teacher Certification. Individualized programs
may be designed for those students who wish to apply for state certification in
early childhood, reading, gifted, and certain other areas. The role of Nova
College is to provide the student with appropriate courses that have been
approved by the state for specific certification purposes. Actual teacher
certification is awarded by the State Department of Education, NOT by
Nova University.

Any student interested in pursuing a major in Education must contact
the Education academic office before declaring an Education major to
ensure that the requirements for acceptance are satisfied.

64

Elementary Education

MAJOR REQUIREMENTS
EDU 222 Sociological Foundations of Education ... . . .. .. 3
EDU 336 Educational Psychology ........ooviieviiininnaas. 3
EDU 434 Learning Assessment: Principles & Practices ... . .... 3
*EDU 447 Teaching: Principles & Practices ................. 3
*EDU 448 Classroom Management ........covviieeiiinan. .3
EDU 452 TNternshiD : cos con sioes sosis 5 i sreals swate s o o 9
ELE 318 Teaching Language ArtS......couvevineeyininsss 3
ELE 331 Reading Skills in Elementary School ............... 3
ELE 332 ReadingEvaluation........c.ooviininnniinnnon. 3
*ELE 342 Designing the Elementary School Curriculum . . ... .. 3
*ELE 345 Childin the Classroom .......covviitvrvnnnns, 3

*Choose two of the asterisked courses; one must have ELE prefix

SPECIALTY REQUIREMENTS

Methods of Teaching

EDU 317 Instructional Materials .. . ... ...... .......c.......
ELE 311 Teaching Social Studies in the Elementary School . ...
ELE 312 Teaching Science in the Elementary School .........
ELE 313 Teaching Music in the Elementary School ...... ... .
ELE 314 Teaching Art in the Elementary School . ...... .. o=
ELE 315 Teaching Health and Physical Education

in the Elementary School ...................... 3
ELE 316 Teaching Mathematics in the Elementary School .. ... 3

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with an Elementary Education major for Career Development Students:

W W e

General Distribution Requirements .........c.c.iveeeeeeenrne,s. 45
Elementary Education Major Requirements ................. .. 33
Specialty Requirements .............viivvvininnnnnnrannnnnn. 21
*Electives Requirements ..........coiiiivereeinenenennnnnanns 21
TOTAL DEGREE REQUIREMENTS ............... 120 sem. hrs.

*The electives may be used as free electives, or combined to meet the requirements of one or
more specialized certificates.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with an Elementary Education major for Day Program Students:

Core REUITETOETITS o oovs ca5 so S 550,500 55 See Soi 087 vl 5 45
Elementary Education Major Requirements ........... s s 33
Elementary Education Specialty Requirements . ... ....... ... ve 21
**Elective ReqUIrements . .........uiiiiiiiinron o i i 21
TOTAL DEGREEREQUIREMENTS ............... 120 sem. hrs.

*#The electives may be used as free electives or combined to meet the requirements of one or
more specialized certificates.



Secondary Education

MAJOR REQUIREMENTS
EDU 222 Sociological Foundations of Education ............. 3
EDU 336 Educational Psychology ............-. sateaserans 3
EDU 434 Learning Assessment: Principles & Practices........ 3
*EDU 447 Teaching: Principles & Practices .............c.o... 3
*EDU 448 Classroom Management .......ocovavvvvonanoaeees 3
EDU 452 Internship ....c.ooivvnneaeneenirmieianannnns 9
*ELE 342 Designing the Elementary School Curriculum ....... 3
*ELE 345 ChildintheClassroom ..........oovenniraacaannn 3

*Choose two of the asterisked courses; one must have EDU prefix

SPECIALTY REQUIREMENTS

Each student in Secondary Education must complete a major program in
one of the three State-approved fields of specialization (social studies, English,
mathematics) which includes a minimum of 30 credits. The student must
meet state certification requirements for the specialization and consult with an
academic advisor in the selection of appropriate courses. One 3-credit
Methods of Teaching course in the academic area at the secondary level is also
required.

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree
with a Secondary Education major for Career Development Students:

General Distribution Requirements .........coeeimoiaens el 45
Secondary Education Major Requirements ... .................. 24
Specialty REQUIrements ...........cvevvmvaransrisocacains viiis S0
*Electives ReQUITEMEnts . ........oevoneruearrerniaaioriinason 21
TOTAL DEGREE REQUIREMENTS . ............ .. 120 sem. hrs.

*The electives may be used as free electives, or combined to meet the requirements of one or
more specialized certificates.

Exceptional Education Specialties Nova College
offers specialties in Specific Learning Disabilities, Emotional Disturbance
and Mental Retardation. Students must complete 9 credits in the specific
exceptionality in which certification is desired. Added to these are 9 credits
common to the three areas.

SPECIFIC LEARNING DISABILITIES SPECIALTY
EDU 433 Identification & Remediation of Learning Disabilities
EDU 439 Individualization of Diagnosis and Instruction for the
Learning Disabled Child
EDU 458 Classroom Management of the Exceptional Student

EMOTIONAL DISTURBANCE SPECIALTY
EDU 429 Educational Programming for the Emotionally Disturbed
EDU 432 Precision Teaching and Behavior Modification
EDU 458 Classroom Management of the Exceptional Student

MENTAL RETARDATION SPECIALTY
EDU 406 Foundations of Mental Retardation
EDU 407 Curriculum for Mental Retardation
EDU 408 Classroom Procedures for Mental Retardation

Additional credits required in all areas of exceptionality are:
EDU 435 Survey in the Education of Exceptional Children
EDU 438 Educational Assessment of Exceptional Children
EDU 440 Introduction to Language Development and Speech
Disabilities

Early Childhood Administration S(Pecmlty The
Specialty in Early Childhood Administration has been designed to benefit
individuals presently working in kindergarten and pre-school facilities.
Courses have been developed by educational specialists and practicing experts
in the field. The Early Childhood Administration Specialty can be taken apart
from a degree program.

EDU 226 Administration of Early Childhood Programs

EDU 340 Administrative Leadership and Decision Making for Early
Childhood

EDU 341 Curriculum Decisions of Administration of Early Childhood
Programs

PSY 238 Child and Adolescent Development
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Course ]

Descriptions

Course numbers in parentheses indicate that the course was previously
offered with a different prefix or course number. See ACT 205 and ACT 207

for examples.

ACCOUNTING (ACT)

ACT 205 Principles of Accounting I/3
sem. hrs. (Formerly called Introduction
to Financial Accounting; ACT 101, 203,
209) The conceptual framework of accounting
including the entity concept, materiality, unit of
measure, continuity, and periodicity. Basic dou-
ble entry bookkeeping including journalizing of
transactions, posting, preparing a trial balance,
adjusting, closing, and basic financial statement
presentation.

ACT 207 Principles of Accounting II/3
sem. hrs. (Formerly called Introduction
1o Managerial Accounting; ACT 102, 206,
210} A continuation of ACT 205. Topics include
corporate structure, stockholders, equity, long-
term liabilities, department and branch account-
ing, costing methods, cost-volume-profit analy-
sis, and financial statement analysis. Prere-
quisite: ACT 205,

ACT 211 Cost Accounting/3 sem. hrs.
(ACT 111) The role of cost accounting as a tool
for managerial decision-making. Cost volume-
profit analysis, job order casting, and absorp-
tion costing. Application of these skills to the
overall operation of & business. Prerequisite:
ACT 207.

ACT 305 Intermediate Accounting I3
sem. hrs. (ACT 201) A continuation and ex-
pansion of Principal of Accounting. The con-
cepts underlying valuation, accounting for
leases, accounting for warranty costs. Applica-
tion of these concepts to financial statement
presentation. Prerequisite: ACT 207.

ACT 306 Intermediate Accounting II/3
sem. hrs. (ACT 202) A continuation and ex-
pansion of Intermediate Accounting |. The con-
ceptual foundations of sources and applications
of funds from both a cash and working capital
basis, reporting earnings per share, and ac-
counting for other selected transactions. Prere-
quisite: ACT 305.

ACT 308 Cooperative Education/no
credit. Work placement for a period of 16-18
weeks. The placement will be directly related to
the student's program of study.

ACT 311 Federal Taxation I/3 sem. hrs.
The fundamentals of individual income taxation.
A background of accounting courses is not es-
sential for this course. The course may be of
special interest to non-business majors. Topics
include: exemptions, exclusions, and deduc-
tions available to the individual. These concepts
will aid the student in the preparation of an
individual tax return,

ACT 312 Federal Taxation II/3 sem. hrs.
An overview of the Internal Revenue Code as it
applies to partnerships, corporations, estates,
and trusts.

ACT 401 Advanced Accounting/3 sem.
hrs. (ACT 301) A continuation and expansion
of Intermediate Accounting I1. Accounting prin-
ciples for conselidations and combinations,
branches accounting. accounting for liquida-
tions. Accounting for non-profit organizations
and other selected topics. Prerequisite: ACT
306.

ACT 421 Auditing/3 sem. hrs. (ACT 321)
An overview of basic auditing concepts, auditing
standards and audit programs. Special empha-
sis on preparing the student for the auditing
section of the CPA examination. Prerequisite:
ACT 305,

ACT 491-498 Advanced Special Topics/3
sem. hrs. Advanced topics in accounting that
are not included in the regular course offerings.
Specific content and prerequisites are an-
nounced in the course schedule for a giver term.
Studént may re-enroll for Special Topics cover-
ing differing content,

BUSINESS (BUS)

BUS 101 Introduction to Business/3
sem. hrs. (BUS 105, 1018) A basic course in
the study of the private enterprise system. A
brief history and background of the system, its
components, functions, disciplines, laws. The
future of enterprise as a network is discussed.

69



BUS 209 Finite Mathematics/3 sem. hrs.
(BUS 201, MAT 201) Study of mathematical
concepts and models and their practical applica-
tion to problem solving techniques in the areas
of business, social science, and economics. The
main topics covered in this course will be review
of algebra, graphs of functions, permutations, .
linear equations and an introduction to statis-
tics. Prerequisite: MAT 102 or higher.

BUS 215 Business Law I/3 sem. hrs.
{BUS 201) The fundamentals of business faw.
Contract law, property faw, and negotiable in-
struments as these areas apply to business or-
ganizations.

BUS 216 Business Law /3 sem. hrs.
(BUS 202) A continuation and expansion of
Businesss Law |. Agency law, bailments and the
Uniform Commercial Code as these areas apply
to business organizations. Prerequisite: BUS
215

BUS 225 Principles of Purchasing & Ma-
terials Management/3 sem. hrs. This
course is an introduction to the function and role
of purchasing and materials management in the
organization and emphasizes the principles,
tools, methods, and technigues used in this
field.

BUS 255 Introduction to International
Business/3 sem. hrs. (MGT 491) Survey of
the field which would include legal and cultural
environment of international business; interna-
fional financial system; management of interna-
tional operations; personnel and labor relations;
international marketing; international econom-
ics, trade, and finance; multinational enterprise;
international accounting. Prerequisite: BUS
101.

BUS 305 Organization Theory/3 sem.
hrs. (BUS 311) Emphasizes modern organiza-
tions, their structure and systems. The special
problems of large research and development or-
ganizations; project and/or program manage-
ment; matrix management; venture manage-
ment; contingency management. Prerequisite:
MGT 205.

BUS 308 Cooperative Education/no
credit. Work placement for a period of 16-18
weeks. The placement will be directly related to
the student’s program of study.
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BUS 310 Small Business Management/3
sem. hrs. (BUS 351, 210) A study of manage-
ment problems that relate to the small-scale
entrepreneur. The evaluation of options available
and decisions to be made in initiating a busi-
ness, such as, implementing financial and ad-
ministrative controls, operating systems, pric-
ing and marketing strategy and understanding
the legal environment in which the business
must function.

BUS 325 Business, Government and
Society/3 sem. hrs. (BTM 315, POL 315)
Consideration of relationships between business
enterprises and the social and political milieu in
which these enterprises operate. New concepts
in business ethics and corporate responsibility.
Governmental regulation of business.

BUS 332 Procurement and Con-
tracting/3 sem. hrs. This course builds on the
concepts of BUS 225 and provides an overview
of competitive and non-competitive procure-
ment principles and techniques. Course content
includes the concepts of standardization, “make
versus buy” decisions, value analysis, contract
administration, and contract incentives. Prere-
quisites: BUS 225.

BUS 363 Contract and Procurement
Law/3 sem. hrs. This course examines the
legal aspects of contracts and procurement
methodology, including the evaluation of con-
tract clauses and case law. Course content in-
cludes contract administration responsibilities,
quality assurance, minority contracting require-
ments, and the Uniform Commercial Code as
applied to the field. Prerequisite: BUS 332.

BUS 371 Manufacturing Processes/3
sem. hrs. Application to management pro-
cedures and techniques to analyze, plan, con-
trol, and evaluate production methods and pro-
cesses in industrial enterprises. Focus on the
management of interface between inventory and
technology as they relate to labor and capital.
Reference will be made to quality assurance
functions, sampling plans, and control charts.
Prerequisite: Approval of Academic Division.

BUS 409 Quantitative Methods/3 sem.
hrs. (BUS 321) Emphasis on specific decision-
making tools and their applications in various
business situations. How to solve problems of
cost-volume profit analysis; linear program-
ming; Markov-chain gaming; the assignment
problem; the transportation problem; PERT and
other network maodels; decision theory; inven-
tory problems; computer simulation; and wait-
ing line models. Prerequisiie: MAT 302.

BUS 437 Negotiations and Price Analy-
sis/3 sem. hrs. This course analyzes and
reviews the factors involved in the evaluation of
vendor price proposals and the negotiation pro-
cess. Course content includes negotiation the-
ory and dynamics, price/cost analysis tech-
niques, use of incentives, etc. Prerequisites:
BUS 225, 332.

BUS 461 Research Methods/3 sem. hrs.
(BUS 499) This course introduces a set of
conceptual tools and techniques which will be
applied to the analysis and proposed solution of
real problems in an organization setting. Stu-
dents will submit a research proposal as part of
the course requirements. For BPM students, the
proposal will be the first step in the fulfillment of
their management applied project requirement.
Prerequisites: COM T11or LAN 111 or LAN 311;
MAT 302.

BUS 462 Management Applied Project/3
sem. hrs. This is a course registration numbar
for students in the BPM program who must
complete an applied project, or Practicum, as
part o? their degree requirements. Students will
meet in peer-study-review groups on an occa-
sional Basis rather than a regulariy scheduled
class. Prerequisite: BUS 461 and approved pro-
ject proposal,

BUS 488 Business Strategy and Pol-
icy/3 sem. hrs, (BUS 498) An integrative
senior year course in which the disciplines of
management, finance, behavioral sciences, and
marketing will focus on the solution of specific
bu5|ne§s pgoblems. Case studies will be em-
ployed in this course. Prerequisite: FIN 301 and
Senior standing.

BUS 489 Purchasing Policy/3 sem. hrs.
This capstone course examines the field of
purchasing/procurement relating and integrat-
ing it with other functional areas as a vital part of
total corporation strategy. Review preparing stu-
dents for the National Purchasing Management
certification in Purchasing Management exam
will be presented as part of this course. Prere-
quisites: BUS 225, 332, 363, 437.

BUS 491-498 Advanced Special Topics/3
sem. hours Advanced topics in business that
are notincluded in regular course offerings. Spe-
cific content and prerequisites are announced in
the course schedule for a given term. Students
may re-enroll for Special Topics covering differ-
ing content,

BUS 499 independent Study in Busi-
ness/1-12 sem. hrs. (BUS 197, 297, 397,
497) The student selects and carries out inde-
pendently lit;rary and/or empirical research. Fac-
ulty supervision is provided on an individual
basis. Prerequisite: Written consent of Instruc-
tor and Division Director.

COMMUNICATIONS (COM)

C_OM 101 Public Communications in So-
ciety/3 sem. hrs. The role of the mass media
in contempaorary society. Persuasion and propa-
ganda. Ethics and responsibilities of public com-
munications media. Identical to SOC 201.

COM 111 Critical Reading and Writing '3
sem, hrs. (COM 1018/COR 101) Emphasis
on expository writing and reading for com-
{J_rehension.Prerequlslta: Placement Examina-
fon.

COM 112 Critical Reading and Writing
I3 sem. hrs. (COM 1028/COR 102) Empha-
5is on argumentative writing and analytical read-
ing. Includes an introduction to the conventions
of the research paper. Prerequisite: COM 111.

COM 201 Introduction to Journalism/3
sem. hrs. Training in the elements of reporting
with emphasis on the modern news story. Stu-
dents will learn the elements of news, the style
and structure of news writing, and the mechan-
ics of newspaper production. Prerequisite:
COM 112 or its equivalent.

COM 210 Mass Media/3 sem. hrs. (COM
1048/COR 201) An examination of the impact
of technology on the way we receive and process
information and images, the basic legal and eco-
nomic structure of the mass media, the new
cuftural forms that have emerged with the mass
media, and the nature and implications of de-
veloping media technologies.

COM 203 Elements of Non-Written Com-
munications/3 sem. hrs. (COM 1038) An
examination of speech, sign and symbol, and
gesture and body language as forms of com-
munication. Students will learn how to analyze
and organize the speaking-listening process and
how to recognize different forms of interpersonal
and group communications.

(:.:OM 225 Introduction to Public Rela-
tions/3 sem. hrs. The standards and functions
pf publlc refations practices in corporate and
institutional settings and relationships with other
modes of communication.
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COM 261 The Telecommunications In-
dustry/3 sem. hrs, (COM 260) The broad-
casting industry of America; its history, eco-
nemic picture, requlatory position, current
issues, and future. Coverage of established me-
dia (radio and television) and innovations (cable
and satellite transmission; videatape),

COM 310 Communications Law/3 sem.
hrs. (COM 350) Emphasis on the freedom and
control of expression and the laws that shape the
legal controf of mass communications. Prere-
quisite: COM 101.

COM 471 Professional Issues in Public
Communications/3 sem. hrs. Current con-
cerns in the field of Public Communications.
Typical topics include public perceptions, rele-
vant legislation, and ethical issues; professional
identity, education, and personal development;
future directions.

COM 491-498 Advanced Special Top-
ics/3 sem. hrs. Advanced topics in Communi-
cations that are not included in regular course
offerings. Specific content and prerequisites are
announced in the course schedule for a given
term. Students may re-enroll for Special Topics
covering different content.

COMPUTER SCIENCE (CS)

CS 111 Computer Literacy/3 sem. hrs.
(COR 134) Introduction for the non-technical
person. Computer literacy, principles of com-
puter operation, uses of computer in small busi-
nesses, schools, social service agencies, hospi-
fals. Hands-on experience with micro-com-
puters and specialized software. This course is
for non-computer science majors.,

CS 112 Introduction to Data Processing
{CS 101)/3 sem. hrs. Topics include basic
computer theory, file storage media, input de-
vices, number systems and programming tech-
nigues. This course is for non-computer science
majors.

CS 113 Business Applications of Micro-
computers/3 sem. hrs. Theory and applica-
tions of programs for microcomputers which are
useful in the business environment. Accounting,
data base management, and information system
management programs will be included. Com-
puter laboratory-oriented course. Prerequisite:
CS 111,
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CS 114 Computer Applications for
Health Care Administrators/3 sem. hrs.
Theory and applications of programs for com-
puters which are useful in the health care en-
vironment. Will include discussion of com-
puterized monitoring and testing in addition to
hands-on experience with microcomputers.

CS 150 Introduction to Computer Or-
ganization/3 sem. hrs. An introduction to
principles of digital computer operation and or-
ganization, data representation, the central pro-
cessing unit, memory, input/output devices,
number systems, logic systems. Prerequisite:
Demonstrated competency equivalent to MAT
105 or MAT 150.

CS160 Fundamentals of Logic Design/3
sem. hrs. An introduction to elementary digital
logic circuits, Boolean algebra, Kamnaugh maps,
digital counters, other basic circuit elements.
Number set modules, binary, octal and hex-
adecimal number systems are investigated and
related to digital computing structures. Prere-
guisite; demonstrated competency equivalent
to MAT 105 or MAT 150.

CS170 Computer Programming /3 sem.
hrs. (CS 201) An introduction to good
programming technigues including flowchart-
ing, code design, debugging tachniques and
documentation, problem-solving methods and
algorithm development to be used in the design
of computer programs. The language, BASIC,
will be taught as part of this course. An introduc-
tion to the use of microcomputers and computer
terminals. Prerequisite: demonstraied compe-
tency equivalent to MAT 102.

CS 200 Computer Programming I1/3
sem. hrs. Continuation of Computer Program-
ming | including introduction to random and
sequential files, program design, modular de-
sign, structured programming, large program-
ming design, documentation. Prerequisite: CS
170.

CS 210 Fortran/3 sem. hrs. Introduction to
the language FORTRAN with reference fo the
latest standards, special techniques for
programming in FORTRAN. Prerequisite; CS
200.

CS 220 Business Oriented Language
(COBOL)/3 sem. hrs. A study of the COBOL
programiming language with emphasis on busi-
ness applications. Topics covered will include
program structure and breakdown, report gener-
ation and file handling. Prerequisite: CS 200.

CS 291-299 Special Topics in Computer
Science/3 sem. hrs. Topics in computer sci-
ence that are not included in regular course
of(e_rlngS and may be taken without prere-
quisites. Specific content is announced in the
course schedule for a given term. Students may
m-etm(;" for Special Topics covering differing
content.

CS 306 Digital Design/3 sem. hrs. Ap-
plication of the principles of logic design in digi-
tal systems. Arithmetic logic units, paralief and
serial interfaces, information transferin a digital
system, major hardware components and pe-
ripheral devices, digital computers. Prere-
quisite: CS 160, EE 305.

CS 308 Cooperative Education/no
credit Work placement for a period of 16-18
waeks. The placement will be directly related to
the student’s program of study,

Cs 315 Advanced COBOL/3 sem. hrs. A
continuation of CS 220, with emphasis on ad-
vanced computer problem solving. Prere-
quisite; CS 220.

CS 320 Organization of Programming
Languages/3 sem. hrs. Development of an
un_derstanding of the organization of program-
ming languages, introduction to formal study of
programming language specification and analy-
8is, comparison of two or more high level mod-
€ programming fanguages. Prerequisite: CS
210, CS 330, CS 340.

CS 330 Structured Programming (PAS-
CAL)/3 sem. hrs. Basic principles of struc-
tured programming and language foundation.
PASCAL will be taught as an example of a struc-
tured programming language. Prerequisite: CS
200, and CS 210 or CS 220 recommended.

CS 335 Assemblers and Assembly Lan-
guage Programming/3 sem. hrs. A de-
tailed analysis of the operation of assemblers.
Assemble_r features, assembly language
programming, macrofacilities. Assembly lan-
guage programs will be written as part of this
course, Prerequisite: CS 210 or CS 330 and CS
150 or GS 160.

CS 340 Data Structures/3 sem. hrs. An
introduction to the concepts and techniques of
strugturing data on bulk storage devices, intro-
gmctm_n to data structures and file processing
including arrays, records, strings, lists, trees,
stacks, queues, manipulation and limitations of
files. Prerequisite: CS 330.

CS 345 Distributed Data Processing/3
sem. hrs. An examination of the features and
impact of distributed systems in the business
environment. Prerequisite: CS 112, CS 220.

CS 350 Computer Circuit Design/3 sem.
hrs. Design of combinational and sequential
q|gatal circuits, programmable logic design, and
firmware design. Prerequisite: CS 306,

CS 365 Methods of Systems Analysis/3
sem. I)rs. An overview of systems develop-
ment with emphasis on techniques and tools of
system documentation and logical system spec-
ification. Prerequisite: CS 220.

CS 370 Software Design/3 sem. hrs. Al-
gorithm analysis, software design, management
of large software projects, functional specifica-
tion, design and testing phase of large scale
projects, quality control. Prerequisite: CS 330.

CS 401 Organization of the Computer
Environment/3 sem. hrs. Management of
the computer environment, personnel, cus-
tomer interface, budgeting, coordination, policy
development, staffing, department interface,
hardware and software selection planning, main-
ten_ance, and management. Prerequisite: Re-
quires senior standing.

CS 405 Computer Architecture/3 sem.
hrs. The analysis and design of computer Sys-
tems; the interrelation of software and hardware
design in the final computer system, interrela-
tion between the operating system and the archi-
tecture of computer systems, concurrent pro-
cesses and resource allocation. Prerequisite:
C3 350. Suggested prerequisite: CS 335,

CS 410 System Design and Analysis/3
sem. hrs. Advanced topics in design of digital
computer systems and components. Prere-
fuisite: CS 405.

CS 420 Operating System Concepts/3
sem. hrs. Methods in the anaiysis and design
of large scale systems, including concepts of
semaphores, processed, linear address space,
resource allocation, protection and basic topics
In operating system development. Prerequisite:

CS 450 Data Base Management Sys-
tems Design/3 sem. hrs. Concepts and
structures necessary to design and implement a
data base management system, including phys-
ical file organization and data organization tech-
nigues, data models, networks, data Integrity,
and file security. Prerequisite: CS 220, CS 340.
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CS 460 Systems Programming/3 sem.
hrs. A study of various system programming
techniques, hardware-software interface, soft-
ware controlled hardware. A comparison of sev-
eral existing computer systems will be made.
Prerequisite: CS 335, CS 340.

CS 470 Information Systems Apalysis
and Design/3 sem. hrs. [nformation pro-
cessing systems, project planning, software
packages. Prerequisite: C3 450.

CS 475 EDP Audit and COntlrolla sem.
hrs. Introduction to EDP auditing with errpphas&s
on EDP controls, audit types, and audlll tech-
niques including their effects on computer sys-
te?n development. Prerequisite: G3 315 and CS

345.

CS 480 Introduction to Compilers and
Interpreters/3 sem. hrs. An _|ntr9duct|0n o
compiler/interpreter design. Topics include lex-
ical analysis, parsing, intermediate code, final
code generation, optimization, and error recov-
ery. Prerequisite: €S 320 or CS 631.

CS 481 Ada Programming Langqagels
sem. hrs. Fundamentals of Ada including de-
tails of its historical development and its sim-
ilarities to Pascal. Emphasis on the special fea-
tures of Ada including data abstractions, multi-
tasking, exception handling, encapsulation and
generics. Prerequisites: CS 330, GS 340.

CS 482 Introduction to Unix/3 sem. hrs.
Basic concepts on Unix Operating System, sys-
tem commands, system calls, library functions,
system editors, introduction to “C” and Shell
programming languages, software development
tools, text formatting tools, and system mainte-
nance utilities. Prerequisites: CS 335 and CS
340.

CS 485 Theory of Computation/3 sem.
hrs. Theoretical approach to computer science.
Topics include correctness, automata and Turing
machines, finite state machines, grammars.
Prerequisite: CS 210, MAT 210.

CS 490 Directed Project in Computer
Science/3 sem. hrs. A major project in com-
puter science will be completed by the student
under the direction of a faculty member. Prere-
quistie: requires senior standing.
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CRIMINAL JUSTICE (CR])

CRJ 101 Introduction to Criminal Jus-
tice/3 sem. hrs. A survey of the cr_immal jus-
tice system: agencies and processes |nvollved in
the administration of justice. Nature of crime.

CRJ 291-299 Special Topics/3 sem. hrs.
Topics in Criminal Justice that are not |ncludeq in
regular course offerings and may be taken with-
out prerequisites. Specific contentis announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
different content.

CRJ 310 Criminology/3 sem. hrs._(CBJ
401) Advanced study of criminal benavmr: its
classification and prevalence. Emphasis on the-
ories of causes of crime. Prerequisite: CRJ 100
or SOC 101.

CRJ 430 Juvenile Crime and ._lustioefs
sem. hrs. Advanced study of special pha_rac-
teristics and causes of juvenile crime. Principles
and practices for its prevention and comrol_. The
administration of juvenile justice. Prerequisite:
CRJ 101 or SOC 101, Identical to SOC 430.

CRJ 471 Professional lssues in Criminal
Justice/3 sem. hrs. Examines gurrent con-
cerns by those in the ﬂeld_uf Cnmlngl Justice.
Typical topics include public perceptions, .rele—
vant legislation, and ethical issues; professional
identity, education, and personal development,
future directions. Prerequisite; CRJ 101.

CRJ 491-498 Advanced Special Topicgla
sem. hrs. Advanced topics in criminal justice
that are not included in regular course qﬁermgs.
Specific content and possible prerequisites are
announced in the course schedule for a given
term. Students amy re-enroli for Special Topics
covering different content.

ECONOMICS (ECO)

ECO 201 Principles of Macro-
economics/3 sem. hrs. (COR 121) A study
of basic economic concepts, emphasizing analy-
sis of the aggregate economy. Fundamen‘tal con-
cepts of national income and its determination,
economic fluctuations, monetary and fiscal pol-
icies, and economic growth.

ECO 202 Principles of Micro-
economics/3 sem. hrs. The processes of
price determination output and resources alloca-
tion in perfect and imperfect competition. Topics
include Labor economics, international trade
and finance, and alternative economic systems.

ECO 315 Macroeconomics for Man-
agers/3 sem. hrs. (ECO 203, 215) An exam-
ination of basic economic concepts emphasizing
analysis of current economic issues of the ag-
gregate economy. An historical overview of eco-
nomic philosophers provides perspective o the
modern emphasis.

ECO 321 Monetary Theory and Policy/3
sem. hrs. (FIN 321) The structure and function
of the American banking system, the Federal
Reserve System, and the function of monetary
policy in the regulation of the national economy.
Prerequisites: ECO 201, ECO 202.

ECO 355 International Economics/3
sem. hrs. Theory and practice of trade, com-
parative advantage, trade barriers, balance of
payments, economic development, regional
economic integration. Prerequisites: ECO 201,
ECO 202.

ECO 421 Business Cycles and Fore-
casting/3 sem. hrs. (FIN 421) Emphasizes
the aggregate fluctuation in business, tracing the
main stages of development from upswing
through prosperity to downswing. The leading
theories on the'tauses of business cycles. How
to describe the methods of measuring business
cycles and forecast the cyclical behavior with the
aid of indicators. Prerequisite: ECO 201.

ECO 491-498 Advanced Special Top-
Ies/3 sem. hrs. Advanced topics in economics
that are not included in regular course offerings.
Specific content and possible prerequisites are
announced in the course schedule for a given
term. Students may re-enroll for Special Topics
covering different content.

EDUCATION CORE (EDU)

EDU 141 Personal Career Development/3
sem. hrs. The process of career development
applied to one's self identifying vocational inter-
ests and aptitudes, obtaining information about
occupations, gaining experiences through prac-
ticums and cooperative education, and estab-
lishing career plans. For students adjusting to
the college role. Identical to MGT 141 and PSY
141,

EDU 222 Sociological Foundations of
Education/3 sem. hrs. A study of major 50-
ciological changes of the past 50 years and their
impact on education.

EDU 226 Administration of Early Child-
hood Programs/3 sem. hrs. A survey
course identifying the responsibilities of the
early childhood administration and the compe-
fencies needed to discharge them successfully.

EDU 308 Cooperative Education/no
credit Work placement for a period of 16-18
weeks. The placement will be directly related to
the student’s program of study.

EDU 317 Instructional Materials/3 sem.
hrs. The use of a variety of materials in an
educational program, including literature, me-
dia, and independent learning material.

EDU 322 Use of Microcomputer in
Classroom/3 sem. hrs. A course to prepare
teachers for the use of microcomputers in the
elementary and secondary instructional
programs, featuring hands-on experiences in a
laboratory setting.

EDU 336 Educational Psychology/3
sem. hrs. Principles of psychology and their
application in education. Consideration of learn-
ing, individual differences, development, and
teacher effectiveness. Prerequisite: PSY 101.

EDU 340 Administrative Leadership and
Decision Making for Early Childhood/3
sem. hrs. A review of various leadership styles
and decision making techniques as they apply to
the administrator’s responsibilities in finance
and budget, program development and evalua-
tion, and home and school relationships.

EDU 341 Curriculum Decisions of Early
Childhood Programs/3 sem. hrs. A study
of curriculum and activities to meet the needs of
the student population, with the subsequent de-
cisions as to appropriate methods, necessary
materials and the use of time and space. Lead-
ership in staff development to implement the
decisions is included.

EDU 350 Teaching Styles and Student
Achievement/3 sem. hrs. A survey of vari-
ous teaching styles as used in presentations,
activities, evaluations and classroom rela-
tionships, and their effect on student achieve-
ment.

EDU 406 Foundations of Mental Retar-
dation/3 sem. hrs. A study of the biological,
psychological and sociological foundations of
mental retardation. Prereguisite: EDU 435.
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EDU 407 Curriculum for Mental Retar-
dation/3 sem. hrs. A study of the develop-
ment of curricula appropriate for various levels
of mental retardation including the teaching
techniques and materials for implementation.
Prerequisite: EDU 435.

EDU 408 Classroom Procedures for
Mental Retardation/3 sem. hrs. A study of
management techniques, teaching sirategies
and instructional materials appropriate for edu-
cational programs for the trainable and educable
mentally retarded. Prerequisite: EDU 435.

EDU 412 Children’s Literature/3 sem.
hrs. A study of children’s literature, including
history, techniques of writing, trends, examples
of different forms, and techniques for teaching
literature to children.

EDU 413 Instructional Use of Audio-Vi-
sual Material/3 sem. hrs. A general course
for teachers at all grade levels. Methods of using
audio-visual materials on the instructional
program, The selection, production, and evalua-
tion of instructional materials and techniques for
their inclusicn in curriculum,

EDU 429 Educational Programming for
the Emotionally Disturbed/3 sem. hrs. A
study of program designs for curriculum objec-
tives, with delivery formats appropriate for the
emationally disturbed students. Prerequisite:
EDU 435.

EDU 430 Classroom Management of the
Emotionally Disturbed/3 sem. hrs. A
study of major theoretical models of emotional
disturbance in children, and specific classroom
strategies suggested by each model. Prere-
quisite: EDU 435.

EDU 432 Precision Teaching and Be-
havior Modification/3 sem. hrs. The format
of a precision program in academics coupled
with technigues of behavior modification are
evaluated for instructing the emotionally dis-
turbed. Prerequisite: EDU 435.

EDU 433 tdentification and Remediation
of Learning Disabilities/3 sem. hrs. A dis-
cussion of the nature and variety of learning
disabilities, as well as techniques for their identi-
fication and remediation and for the assessment
of learning potential. Prerequisite: EDU 435,
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EDU 434 Learning Assessment: Princi-
ples and Practices/3 sem. hrs. Test and
measurements, the construction and evaluation
of tests; methods and theories, inciuding the use
of test results, in curricutum selection.

EDU 435 Survey in the Education of Ex-
ceptional Children/3 sem. hrs. |dentifica-
tion of the range of defects which cause children
to be classified as exceptional. A survey of the
problems of such children and the need fer pro-
viding appropriate educational experiences.

EDU 436 Methods of Teaching Reading
in Middle School/3 sem. hrs. Identifying
reading skills, evaluating skills, and recognizing
and diagnosing reading problems in the middle
school. A discussion of prescriptive methods
and materials to increase the reading perfor-
mance of students in the middle school.

EDU 438 Educational Assessment of
Exceptional Children/3 sem. hrs. Educa-
tional assessment, including evaluative and in-
structional techniques, for exceptional children
to provide an objective data base for individu-
alized instruction. Prerequisite: EDU 435.

EDU 439 Individualization of Diagnosis
and Instruction for the Learning Dis-
abled Child/3 sem. hrs. Skills for the diag-
nosis of various learning disabilities and the
planning of individual programs for the learning
disabled child. Various models of curriculum,
instructional and individual classroom designs
for learning disabted children will be discussed
with an emphasis on the technigues needed for
developing individualized programs for learning
disabled children. Prerequisite: EDU 435.

EDU 440 Introduction to Language De-
velopment and Speech Disabilities/3
sem. hrs. A study of language development
and various speech and language disorders in
children, with an emphasis on the assessment of
individual problems and programming for their
remediation within the classroom. Prerequisite:
EDU 435.

EDU 441 Techniques of Corrective of
Remedial Reading/3 sem. hrs. Technigues
and instructions for the identification of prob-
lems of reading, and a discussion of the pre-
scriptive techniques for corrective ar remedial
procedures in reading. Prerequisite: ELE 332 or
equivalent.

EDU 447 Teaching: Principles and Prac-
tices/3 sem. hrs. Principles of effective teach-
ing, different teaching styles, micro-technigues,
and use of materials.

EDU 448 Classroom Management/3
sem. hrs. A study of the factors that contribute
to classroom management, i.e., curriculum,
methods and materials, and student and teacher
behavior.

EDU 450 The Gifted Student: Nature and
Needs/3 sem. hrs. A study of the charac-
teristics of the gifted, identification procedures,
and the utilization of assessed strength and
weaknesses to maximize educational and social
growth.

EDU 451 Educational Procedures for
the Gifted/3 sem. hrs. A study of learning
styles of the gifted and matching teaching strat-
egies appropriate to their needs and interests
with an attempt to parallel opportunities for cog-
nitive and affective growth.

EDU 452 Internship/$ sem. hrs. Com-
prehensive review and practical application of
educational phifosophy, method, and strategies
through a seminar and a nine-week supervised
student-teaching assignment. Prerequisite:
written consent of Program Director.

EDU 455 Guiding and Counseling the
Gifted Student/3 sem. hrs. A study of basic
counseling techniques to help the classroom
teacher guide the gifted student toward optimum
ggasdemic and social growth. Prerequisite: EDU

EDU 458 Classroom Management of the
Exceptional Student/3 sem. hrs. (For-
merly Classroom Management of the Learning
Disabled Child). Identification and implementa-
tion of classroom management procedures ap-
propriate for specific exceptionalities. Prere-
quisite: EDU 435.

EDU 463 Principles of Coaching/3 sem.
hrs. Emphasis on theory and practice in coach-
ing sports.

EDU 464 Administration of Athletic
Programs/3 sem. hrs. A study of the duties
and responsibilities of the athletic director for the
purpose of improving the athletic program.

EDU 468 Structural Linguistics/3 sem.
hrs. A study of the structure of language, basic
principles of linguistics. Survey of different ap-
proaches and technigues used in language
study.

EDU 491-498 Advanced Special Top-
ics/3 sem. hrs. Advanced topics in education
that are not included in regular course offerings.
Specific content and prerequisites are an-
nounced in the course schedule for a given term.
Students may re-gnroll for Special Topics cover-
ing different content.

ELEMENTARY
EDUCATION (ELE)

ELE 110 Introduction to Early Childhood
Education I/3 sem. hrs. Megting the physical
and intellectual needs of the preschool child.
Characteristics of the learning environment con-
ducive to safety and good health, as spelfled out
in state and local licensing procedures and rules
for healthful living; a program to foster the
growth of physical, affective and congnitive
competencies in the preschool child.

ELE 111 introduction to Early childhood
Education Il/3 sem. hrs. Fostering language
growth and the development of a health self-
concept. Stages in language development and
implementation to assure optimum growth for
the individual child; identification of the child’s
strengths and their potential contributions to his
positive self-image.

ELE 112 Introduction to Early Childhood
I1i/3 sem. hrs. Promoting development
through management skills and parent-com-
munity involvement. The child as a member of
his school, home and play groups; principtes of
good management that contribute to an orderly,
productive classroom setting; establishing mu-
tual respect in teacher/parent relationships and
an effective reporting procedure of a child's pro-
gress; teacher/staff relationships that assure a
commitment to the goals of the center.

ELE 311 Teaching Social Studies in Ele-
mentary Schools/3 sem. hrs. Study of Con-
tent, including conservation of natural
resources, methodology, program develop-
ment, appropriate activities and evaluative tech-
niques for elementary sociaf studies.

ELE 312 Teaching Science in Elemen-
tary Schools/3 sem. hrs. Content and meth-
ods for teaching science in the elementary
school; “hands-on” approaches, resources, ma-
terial and ideas drawn from the student’s experi-
ences will all be discussed. Prerequisite: PHY
101 or equivalent.
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ELE 313 Teaching Music in Elementary
School/3 sem.hrs. Study of the fundamentals
of music, contents of a music program, and
special methods of teaching and using music in
the elementary school curriculum.

ELE 314 Teaching Art in Elementary
School/3 sem. hrs. Contents and methods of
teaching art in the elementary school. Problems
in the selection of materials and the evaluation of
activities, as well as ideas and art projects will be
included.

ELE 315 Health and Physical Education
in Elementary School/3 sem.hrs. Curricu-
lum, content and methods in effective health
education in the elementary school. Methods
and materials for physical education.

ELE 316 Teaching Mathematics in Ele-
mentary School/3 sem. hrs. Content, matt_a-
rials and methods for teaching mathematics in
the elementary school. Prerequisites: MAT 102
and Applied Arithmetic Test.

ELE 318 Teaching Language Arts/3 sem.
hrs. Curriculum content, materials and meth-
ods for teaching the language arts including, but
not limited to, spetling, grammar, and handwrit-
ing, composition, and chitdren's literature.

ELE 331 Reading Skills in Elementary
School/3 sem. hrs. An introduction to the
teaching of reading in the elementary sqhool;
approaches to reading instruction; evaluation of
reading skills. Prerequisite: Basic personal
reading skills to be evaluated by the program.

. ELE 332 Reading Evaluation/3 sem. hrs.
Diagnosing reading problems, prescribing a va-
riety of methods to increase reading ablllty: How
to use a variety of approaches to the teaching of
reading. Prerequisite: ELE 331 and basic per-
sonal reading skilis to be evaluated by the

program.

ELE 342 Designing the Elementary
School Curriculum/3 sem. hrs. A study of
the selection of appropriate curricula to achieve
objectives for each of the content areas in the
elementary program.

ELE 343 Use of Aides, Volunteers and
Auxiliary Personnel/3 sem. hrs. A study_qf
the roles and use of aides, volunteers and auxili-
ary personnel in the elementary and secondary
school.
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ELE 345 The Child in the Classroom/3
sem. hrs. This course describes principles of
teaching and general classroom management
with particular emphasis on the reiationship of
the teacher to the child as an individual learner,
and the relationship of the teacher to the class as
a learning group.

ELF 361 Special Methods of Early Child-
hood Education /3 sem. hrs. A study of
various approaches to early childhood educa-
tion.

ELE 362 Special Methods of Early Child-
hood Education II/3 sem. hrs. A study of
the methods and materials in early childhood
education with emphasis on the leanring pro-
cess. Kindergarten observation will be included
in this course.

SECONDARY
EDUCATION (SEC)

SEC 311 Teaching Social Studies in Sec-
ondary School/3 sem. hrs. Content and
methods for teaching social studies in the sec-
ondary grades. Program development, appro-
priate activities and evaluation technlque§ will be
discussed. Development of teaching skills and
analysis of materials, methods and programs for
teaching social studies, in the secondary
schools. Reading skills necessary for the use of
appropriate materials in this content area will be
identified.

SEC 312 Teaching Science in Second-
ary School/3 sem. hrs, Contentand methods
for teaching sclence in the secondary schop!:
“hands-on” approaches, resources, mgtenal
and ideas drawn from the student’s experiences
will all be discussed. Development of teaching
skills and analysis of materials, methods and
programs for teaching science in the secondary
school. Reading skills necessary for the use of
appropriate materials in this content area will be
identified.

SEC 313 Teaching Music in Secondary
School/3 sem. hrs. Study of the fundamen-
tals of music, contents of a music program _an_d
special methods of teaching and using music in
the secondary school curriculum. Development
of teaching skills and analysis of materials,
methods and programs for teaching music in the
secondary schools. Reading skills necessary for
the use of appropriate materials in this content
area will be identified.

SEC 314 Teaching Art in Secondary
School/3 sem. hrs. Contents and methods of
teaching art in the secondary school. Problems
in the selection of materials and the evaluation of
activities as well as ideas and art projects will be
included. Development of teaching skills and
analysis of materials, methods and programs for
teaching art in secondary schools. Reading
skills necessary for the use of appropriate mate-
rials in this content area will be identified.

SEC 315 Health and Physical Education
in Secondary School/3 sem. hrs. Guricu-
lum, content and methods in effective health
education in the secondary schooi. Methods and
materials for physical education. Development
of teaching skills and analysis of materials and
methods in programs for teaching health and
physical education in the secondary schools.

SEC 316 Teaching Mathematics in Sec-
ondary School/3 sem. hrs. Content, mate-
rials and methods for teaching mathematics in
the secendary school. Development of teaching
skills and analysis of materials, methods and
programs for teaching mathematics in the sec-
ondary school. Reading skills necessary for the
use of appropriate materials in this content area
will be identified.

SEC 320 Teaching Foreign Language in
Secondary School/3 sem. hrs. Content and
methods of teaching foreign language in the
secondary school. Language development and
expression and analysis of materials, methods
and programs for teaching foreign language in
the secondary school. Reading skills necessary
for the use of appropriate materials in this con-
tent area will be identified.

SEC 322 Teaching Business in Second-
ary Schools/3 sem. hrs. Teaching business
subjects in the secondary school. Methods and
materials, program development, evaluation
techniques, resources, teaching principles will
all be discussed. Reading skills necessary for
the use of appropriate materials in this content
area will be identified.

SEC 323 Teaching English in Second-
ary School/3 sem. hrs. Content and methods
of teaching English in the secondary school.
Language development and expression. De-
velopment of teaching skills and analysis of ma-
terials, methods and programs for teaching En-
glish in the secondary school. Reading skills
necessary for the use of appropriate materials in
this content area will be identified.

SEC 324 Teaching Speech in Secondary
Schools/3 sem. hrs. Content and methods of
teaching speech in the secondary schools in-
cluding fundamentals, discussion and debate,
and drama, Prerequisite: 18 hrs. in speech.

ELECTRICAL ENGINEERING
(EE)

EE 210 Networks 1/3 sem. hrs. Definitions
of charge, current, voltage, resistance, capaci-
tance and inductance. Ohm’s law, Kirchoff's
laws, nodal analysis and mesh analysis. Princi-
ples of superposition, maximum power the-
orem, Thevenin's theorem and Norton’s the-
orem. Prerequisites: PHY 150, MAT 220.

EE 255 Electricity Laboratory/1 sem.
hrs. Basic laboratory to complement Networks
I. Prerequisite or Corequisite: EE 310,

EE 305 Electronics for Computer Sci-
ence Majors/3 sem. hrs. An introduction to
network analysis and electronic circuitry. Defini-
tions of circuit parameters and components:
voltage, current, resistance, capacitance, and
inductance. Fundamental circuit analysis tech-
niques, series and parallel combinations of com-
ponents, transistor and diodes characteristics
and their applications in logic circuits, dif-
ferences in existing manfacturing technologies
for VLSI such as C-MOS, N-MOS and P-MOS.
Intended as a special survey course for CS ma-
jors but will not meet requirements for EE or GE
MAJORS.

EE 308 Cooperative Educatiion/no
credit. Work placement for a period of 16-18
weeks. The pfacement will be directly related to
the student’s progam of study.

EE 310 Networks II/3 sem. hrs. Phasors,
sinusoidal steady-state analysis, rms value,
average power, balanced three-phase circuits,
resonance, frequency response, two-port net-
works and Lapiace transforms. Prerequisites;
MAT 310, EE 210.

EE 330 Electronics I/3 sem. hrs. Introduc-
tion to the physical theory of semi-conductor
devices, diodes, diede circuit applications, tran-
sistor characteristics, transistor equivalent cir-
cuits I;;nd single-stage amplifiers. Prerequisite:
EE 310.

EE 335 Electronics Lab 11 sem. hrs. Lab-
oratory work to complement electronics theory
caurse. Prerequisite or Corequisite: EE 330,
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EE 340 Electronics Il/3 sem. hrs. Analysis
and design of single-stage and multi-stage am-
plifiers, ditference amplifiers and operational
amplifiers. Frequency response and other per-
formance criteria with feedback. Oscil-
lators. Prerequisites: EE 330.

EE 400 Electronics lI/3 sem. hrs. Wave
shaping, pulse and digital circuits, multi-
vibrators, logic circuits. Emphasis on analysis
and design. Prerequisites: EE 340, EE 405, MAT
305, MAT 310.

EE 405 Networks IlIl/3 sem. hrs. Con-
tinuation of Networks Il emphasizing Laplace
transforms for solving advanced netwark prob-
lems. Prerequisites: EE 310, MAT 305, MAT
310, EE 340.

EE 410 Electromagnetic Theory/3 sem.
hrs. Fundamentals of electric and magnetic
fields, Ampere’s law, Gauss' law and Maxwell's
equations, coordinate systems and boundary
conditions. Prerequisites: PHY 150, MAT 305,
MAT 310, EE 310.

EE 420 Field Transmission LinesJa‘sen!.
hrs. Transmission lines and plane waves in uni-
form homogeneous media, reflection and trans-
mission at discontinuities, Poynting’s theorem.
Time averages, power, energy attenuation, wave
guides, cavities. Antennas and radiation. Prere-
guisite: EE 410.

EE 430 Fundamentals of Communica-
tion Systems/3 sem. hrs. Fourier series and
transforms, modulation systems, sampling,
digital data transmission, noise, chalnnell capac-
ity, design and analysis of communication sys-
tems. Prerequisites: EE 405, EE 340,

EE 440 Energy Systems/3 sem. hrs. Elec-
tromechanical, electrochemical, photoelec;rlc,
thermoelectric and other energy conversion.
Transmission and distribution of electric power,
electrical power system analysis. Prerequisites:
PHY 140, PHY 150, PHY 160, EE 310, EE 330.

EE 445 Engineering Lab i1 sem. hr. Lab
work to complement electronics theory course.
Prerequisites: EE 335, EE 340, EE 360.

EE 450 Conirol Systems/3 sem. hrs. Dif-
ferential equations, Laplace transforms, sys-
tems with feedback, transfer functions, stability,
frequency response, and other performance
chaaracteristics, compensation. Analy_'s15 and
design of control systems. Prerequisites: EE
405, EE 440,
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EE 460 Microprocessor Applications/3
sem. hrs. Applications in the desigr_l qi micro-
processor-based circuits. Prerequisites: GS
350, CS 335.

EE 470 Electrical Engineering Design/3
sem. hrs. Application of design technigues to
special projects in Electrical Engineering. Prere-
guisite: EE 405.

ENGINEERING SCIENCE (ES)

ES 310 Engineering Applications of Ma-
terials/3 sem. hrs, Basic concepts of material
structure and their relation to mechanicat, ther-
mal, electrical, magnetic and optical properties
with engineering applications. Simple stress and
strains, thermal stresses, pure torsion, shearing
force, bending moment, combined stresses.
Prerequisites: PHY 140, PHY 150, PHY 160,
MAT 220.

ENGLISH AS A SECOND
LANGUAGE (ESL)

ESL 104 English as a Second Lan-
guage/3 sem. hrs, Intended for students from
non-English backgrounds who have been admit-
ted to Level [V of the Intensive English Program.
Credit awarded for successful completm.n' of
Level IV subject matter: reading and writing
skills at a level sufficient for study at a college or
university where English is the language of in-
struction, and speaking/listening skills at an ad-
vanced, pre-professional level.

FINANCE (FIN)

FIN 203 Financial and Accounting Man-
agement in Health Care/3 sem. hrs. (HCS
403) Using accounting information to make
managerial decisions. Topics include third party
payers, volume forecasting, budgeting pro-
cedures, and rate setting techniques. Offered in
HCS only.

FIN 213 Personal Finance/3 sem hrs. (FIN
101) Survey of personal financial strategy. Pro-
vides guidelines in many areas including bor
rowing money, investments, insurance, home
ownership taxes, and consumer rights.

FIN 301 Corporation Finance/3 sem. hrs.
(FIN 211) Financial management as it applies to
organizations. Ratio analysis; leverage; cash
budgeting; capital structure; and other concepts
of financial management applied to business
organizations. Prerequisite: ACT 205,

FIN 311 Financial Management/3 sem.
hrs. A continuation and expansion of Corpora-
tion Finance. Present value analysis: rate of
return; and other techniques used in the evalua-
tion of investment alternatives. Prerequisite:
FIN 301.

FIN 315 Banking and Financial Institu-
tions/3 sem. hrs. Nature of the operation in
commercial banks, savings and loan associa-
tions, and savings banks. Structure and function
of the loan, mortgage, bond, investment, trust,
marketing, audit, and other departments within
the institution. Impact of federal and state agen-
cies and their regulations upon these institu-
tions.

FIN 411 Principles of Investments/3
sem.hrs. (FIN 331) Investment management
is emphasized including financial statements
and portfolio management. How to analyze fi-
nancial statements, use rating services such as
Moody's and Standard and Poor's, compare
growth and income investments. Prerequisite:
ECO 201.

FIN 455 International Finance/3 sem.
hrs. International monetary systems, foreign
exchange farkets, exchange rates, international
financial institutions, capital markets. Prere-
Quisite: FIN 301.

FIN 491-498 Advanced Special Topics/3
sem. hrs. Advanced topics in finance that are
not included in regular course offerings. Specific
contents and prerequisites are announced in the
course schedule for a given term. Students may
re-enroll for Special Topics covering differing
content.

GENERAL STUDIES (GEN)

GEN 327 Respiratory Care For Health
Professionals/3 sem. hrs. A review and up-
date of knowledge and skills of health profes-
sionals in management and care of the adult with
respiratory problems. Prerequisite: A profes-
sional health license; employment in a health
agency.

GEOGRAPHY (GEO)

GEO 205 Survey of Geography/3 sem.
hrs. Study of geographic characteristics, area
relationships, and major regional problems and
their impact on the western world. Study of
physical, human, economic, and political
FBSOUCes.

GEO 222 The Modern City/3 sem. hrs.
QOrigins of the city. Gities as physical, social, and
economic systems. Comparative studies of cit-
ies. Identical to SOC 222,

GEQ 226 Conservation of Natural
Resources/3 sem. hrs. {SSI 426) Study of
the natural resources within the framework of the
man-environment system. Included are prob-
lems relating to pollution, populations, tech-
nology, growth, conservation of the environ-
ment and developmental planning as they relate
to the various geographic areas of the western
and non-western world. Identical to PHY 226.

GEOQ 291-299 Special Topics/3 sem. hrs.
Topics in geography that are not included in
regular course offerings and may be taken with-
out prerequisites. Specific content is announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
differing content.

GEO 491-498 Advanced Special Top-
ics/3 sem. hrs. Advanced topics in geography
that are not included in regular course offerings.
Specific content and prerequisites are an-
nounced in the course schedule for a given term.,
Students may re-enroll for Special Topics cover-
ing different content.

HISTORY (HIS)

HIS 101 Roots of Western Society/3 sem.
hrs. (formerly called History of Western
Civilization to 1648; COR 103) An historical
examination of western society prior to the rise
of modern nations emphasizing such inter-
disciplinary subjects as politics, social order,
economics, and the refigious and philosophical
ideas that have created the western heritage.

HIS102 Modern Western Society/3 sem.
hrs. {formerly called History of Western
Civilization Since 1648; $51102) An histor-
ical examination of modern western society
since the rise of modern nations emphasizing
pofitical, social and economic movements, and
the religious and philosophical ideas that have
shaped its development.

HIS103 American History 1o 1865/3 sem.
hrs. (SSI 201, HIS 201) American history from
its Colenial origins through the Civil War. Special
emphasis is given to analyzing and evaluating
the major forces and ideas which have shaped
American political, social and economic life.
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HIS 104 American History Since 1865/3
sem. hrs. (SSI 202, HIS 202) American his-
tory from Reconstruction to the present. Special
emphasis is given to analyzing and evaluating
the major forces and ideas which have shaped
American political, social and economic life.

HIS 105 The American Experience/3
sem. hrs. (COR 104) An examination of sev-
eral of the key structures and ideas that have
shaped the development of the United States as
a particular political, social, and cultural entity.

HIS 291-298 Special Topics/3 sem. hrs.
Topics in history that are not included in regular
course offerings and may be taken without pre-
requisites. Specific content is announced in the
course schedule for a given term. Students may
re-enroll for Special Topics covering differing
content.

HIS 310 History of Political Thought/3
sem. hrs. (POL 401) A study of political phi-
losophy from the Ancients to the present. To
include the major philosophical schools and
their major spokesmen. Presented within the
context of major historical trends. Identical to
POL 310.

HIS 321 The Great Individual in His-
tory/3 sem. hrs. (HUM 380) The role of the
great individual in historical events. Included is
an examination of the power of genius which
underlies the great individual and the extent to
which the great individual influences the course
of history.

HIS 410 Emerging Nations/3 sem. hrs.
(HIS 400) Begins with the study of indigenous
cultures of Latin America and Africa, through
their colonial eras, with emphasis on their emer-
gence as independent nations.

HIS 427 Florida History/3 sem. hrs. (85I
427} An indepth survey of Florida history from
1500 to the present. Prerequisite: HIS 201, 202
or consent of instructor.

HIS 460 Studies in Revolution/3 sem.
hrs. (SS1460) Major forces which have shaped
the revolutionary impulse in the 18th through the
20th century. Emphasis upon the great revolu-
tions: American, French, Russian, Chinese—the
background, the underlying reasons, ideals,
patterns of their growth and their effect upon the
course of history. Identical to POL 460.
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HIS 491-498 Advanced Special Topics/3
sem, hrs. Advanced topics in history that are
notincluded in regular course offerings. Specific
content and prerequisites are announced in the
course schedule for a given term. Students may
re-enroll for Special Topics covering different
content.

HUMANITIES (HUM)

HUM 105 Humanities I/3 sem. hrs. (HUM
1018, 1028, COR 105) An examination of how
verbal, visual, and other art forms are con-
structed. Students will study the works of ac-
complished artists and also work creatively in-
order to enhance their appreciation and
understanding of the nature and use of aesthetic
works.

HUM 171 Nova Community Singers/i
sem. hr. Participation in the Community Sing-
ers requires attendance at rehearsals and group
performances. Prerequisite: Audition.

HUM 172 Nova Community Singers II/1
sem. hr. Continued participation in Community
Singers. Rehearsals and performances. Prere-
quisite: Audition.

HUM 173 Nova Community Singers lll/1
sem. hr. Continued participation in Community
Singers. Rehearsals and performances. Prere-
quisite: Audition.

HUM 201 Man and His Society/3 sem.
hrs. (HUM 101) An interdisciplinary study of
humanistic values and insights, focusing on the
principal questions of man and his place in so-
ciety. Drawing from thoughtin literature, drama,
philosophy and poetry, the course reveals can-
clusions of those who have sought to find the
balance and harmony between the individual, his
desires and the requirements of society.

HUM 202 Man as an Individual/3 sem.
hrs. (HUM 102) An interdisciplinary human-
ities approach to the profound questions which
confront man in the process of evolution. The
meaning of individual responsibilities, individual
freedom, the nature and meaning of man’s mor-
tality, the place of virtue and destiny (or fate) in
man’s life.

HUM 204 Humanities 11/3 sem. hrs.
{HUM 2018, 2028, COR 202) An examination
of imaginative works for what they reveal about
how we shape our perception of the world, how
concepts such as nature and good are affected
by culture, and how imagination and cultural
values interact when we attempt to constitute
meaning. Prerequisite: COM 111,

HUM 210 Freedom and Totalitarianism/3
sem. hrs.l (HUH 200, 411) An interdisciplin-
ary humanities approach to the philosophical,
psthnlpgical and social aspects of freedom,
totalitarianism, and related issues. Special inter-
estin trends of modern society,

HUM 240 The Theatre Arts/3 sem. hrs.
(HU_M 217) The arts of the theater: drama,
music, dance, play production; with study of
plays representing major theatrical trends.

HUM 291-299 Special Topics/3 sem. hrs.
Topics in humanities that are not included in
regular course offerings and may be taken with-
out prerequisites. Specific content is announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
differing content.

HUM 301 Art History/3 sem. hrs. (HUM
183) A survey of art history and principles. An
understanding of the reiationship between art
and the civilization of its period,

HUM 310 The American Character/3
sem. hrs. (S$1 356) The nature of character in
the American within the context of modern per-
sonality theory, seeking the underlying sacial
and lj|storical forces which have shaped the
American. An evaluation of the goals and values
which this character depicts and an analysis of
these values in light of idsals expressed in cer-
t::m strands of American philosophy and liter-
ature.

HUM 312 Women's Studies/3 sem. hrs.
A_n examination of women's roles in society, the
rystnr_y of those roles through feminist perspeg-
tives in the humanities and arts, and the nature
and significance of women’s contribution to so-
ciety. Prerequisite: COM 111,

HUM 315 Philosophical Issues/3 sem.

hrs. A study of the various philosophical

schools centering on such questions as: what is .
the nature of man; what is reality; how do we

know, what is true; what is beautiful; what is

right; etc.

HUM 318 Ethicai Issues in Health Care/3
sem. hrs. (HCS 301) Surveys the concepts,
1ssues, conflicts and technical decisions with
moral problems in health care. Identification of
problems health care professionals face in
human, moral and ethical conflicts. Offered in
HCS only.

HUM 320 Principles of Efficient Think-
ing/3 sem. hrs. Everyman’s Logic: The princi-
ples of analytical and critical thinking including
deductlon., induction, principles and clear state-
ment, valid and reliable reasoning, fallacies of
argument and debate, and the methods of which
thearies and laws are established,

HUM 321 Ethical and Moral Judg-
ments/3 sem. hrs. Study and comparison of
major writers on ethics. Includes discussion of
the problems of making ethical and moral judg-
ments; the conflicts between right and wrong,
good and evil; and ways of resolving moral and
ethical dilemmas.

HUM 322 Science and Modern
Thought/3 sem. hrs. An examination of the
role of science in the modern world including the
nature of the scientific object, the nature of the
scientific method and scientific revolutions, the
relation of scientific revolutions, the relation of
sc||etr_1ce t? other modes of knowing, and the
relation of science to technology. Pr isite:
gl gy. Prerequisite:

H.Ul\_ll 323 Contemporary Latin American
_Flcnqm_’a sem. hrs, A survey of Latin Amer-
ican fiction from 1940 to present. Lectures in
English; students may read books and write pa-
pers in English or Spanish. Prerequisite: COM
112 or its equivalent.

HUM 351 American Literature/3 sem.
hrs. (HUM 251) Survey of American Literature
with emphasis on the growth of American
thouqhts as expressed in the writings of selected
American authors.

HUM 352 English Literature/3 sem. hrs.
(HUN! 261) A survey of selected English clas-
sics with a focus on relevance for modern under-
star_mlng_. Literature as an expression of various
periods is explored within a casual discussion
format.

HUM 35? Films as Literature/3 sem. hrs.
Ap examination of the film’s position as a me-
_duum in literature. includes viewing of outstang-
ing films.,

H}.IM 354 Introduction to Film Criti-
cism/3 sem. hrs. An examination of film as an
art form. Topics include the “grammar” of film,
film genres, the documentary, the avant garde
fllr_n, and eritical approaches to film. Prere-
quisite: COM 111,
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HUM 375 Music Through History/3 sem.
hrs. An interdisciplinary approach which intro-
duces the student to the basic structure of musi-
cal forms, as well as the evolution of these
forms, the relationship between musical evolu-
tion and basic philosophical and historical
trends. The music of each period will be listened
to and the students will be introduced to the
major composers and works of each period.

HUM 381 Art and Society/3 sem. hrs. A
study of the development primarily of painting
and music in the period from Barogue to the
Modern times. Focuses on the relationship be-
tween artistic style and expression and the his-
torical climate.

HUM 451 Eastern Thought/3 sem. hrs.
{Formerly called Asian Thought) Study of
the major philosophical and religious systems of
thought from East and South Asia, such as Hin-
duism, Buddhism, Confucianism, and Taoism.
Includes discussion of the relevant history and
cultural background.

HUM 491-498 Advanced Special Top-
ics/3 sem. hrs, Advanced topics in humanities
that are not included in regular course offerings.
Specific content and prerequisites are an-
nounced in the course schedule for a given term.
Students may re-enroll for Special Topics cover-
ing different content.

LANGUAGE AND
COMPOSITION (LAN)

LAN 100 Language Aris lab/3 sem. hrs.
A review of basic writing skills emphasizing
usage and organization based upon reading and
writing assignments. To prepare students for
LAN 111,

LAN 111 College Composition I/3 sem.
tirs. Instruction in the principles and skills of
effective expository writing. Prerequisite:
Placement examination.

LAN 112 College Composition I3 sem.
hrs. A continuation of LAN 111 that includes
instruction in use of the library and requires the
student to develop a documented paper. Prere-
quisite: LAN 111.

LAN 150 Intensive English-level I3 sem.
hrs. The beginning level of instruction in English
as a foreign language. The course consists of
classes in each of the three skill areas of the
language—conversation, writing and reading. 1t
is designed for students who possess very lim-
ited or no knowledge of English. Offered only at
Panama Center.
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LAN 121 Elementary Spanish I/3 sem.
hrs. Essentials of Spanish language with em-
phasis on grammar, vocabulary, writing, and
oral skills. Introduction to Spanish culture.

LAN 122 Elementary Spanish 1I/3 sem.
hrs. Continued introduction to Spanish lan-
guage and culture. Prerequisite: LAN 121.

LAN 201 Fundamentals of Public Speak-
ing/3 sem. hrs. (HUM 201) Training and prac-
tice in the fundamentals of speech including
methods of obtaining and organizing materials
and of presenting speeches effectively.

LAN 211 Intermediate Expository Writ-
ing/3 sem. hrs. A workshop course for stu-
dents seeking to extend their command of ex-
position, argumentation and persuasion and
their mastery of prose style. Prerequisite: COM
112.

LAN 221 Intermediate Spanish 1/3 sem.
hrs. Readings in Spanish literature and culture.
Study of Spanish idioms and syntax. Further
development of oral and written Spanish. Prere-
guisite: LAN 122.

LAN 222 Intermediate Spanish II/3 sem.
hrs. Continued development of Spanish skills.
Prerequisite: LAN 221,

LAN 250 Intensive English-Level 11/3
sem. hrs. The lower intermediate level of in-
struction in English as a foreign language. The
course consists of classes in the three skill areas
of the fanguage and is designed for students who
already possess cerfain minimal skills in En-
glish. Offered only at Panama Center.

LAN 291-299 Special Topics/3 sem. hrs.
Topics in language that are not included in
regular course offerings and may be taken with-
out prerequisites. Specific content is announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
differing content.

LAN 301 Oral Interpretation/ 3 sem. hrs.
{HUM 205) Relation of appreciation of literature
to oral interpretation; evaluation and analysis of
selections of prose and poetry from the view-
point of oral reading; basic techniques of reading
aloud. Prerequisite: LAN 201.

LAN302 Creative Writing: Poetry/3 sem.
hrs. An examination of the fundamentals of writ-
ing poetry; learning to use metrical language and
seeking the universal in individual human experi-
ence. Students will read a wide variety of con-
temporary poems and will attempt to develop
:‘t:fir own poetic language. Prerequisite: COM

LAN 311 Writing for the Professions/3
sem. hrs. (Formerly Business Communi-
cation) A survey of English composition skills,
and their applications to various writing assign-
ments. The course emphasizes the selection and
employment of apprapriate styles for functional
uses of written communication. Prerequisite:
LAN 111.

LAN 312 Public Communication for the
Professions/3 sem. hrs. Emphasis on public
communication skills required of the person in
busmess or other professions. Topics inciude:
public speaking, conference speaking, visual
and audio aids, listening and public interviews.
Prerequisite: LAN 311.

LAN 350 Intensive English-Level 11I/3
sem. hrs. The hjgher intermediate level of in-
struction in English as a foreign language. The
course consists of classes in the three skill areas
of the language and is designed for students who
possess more than minimal skills in English.
Offered only at Panama Center.

LAN 450 Intensive English-Level IV/3
sem. hrs. The advanced level of instruction in
English as a foreign language. The course con-
sists of classes in the three skill arcas of the
language and is designed for students who al-
ready possess average skills in English. Offered
only at Panama Center.

LAN 491-498 Advanced Special Topics/3
sem. hrs, Advanced topics in language that are
not included in regular course offerings. Specific
content and prerequisites are announced in the
course schedule for a given term. Students may
re-enroll for Special Topics covering different
content.

LATIN AMERICAN AND
CARIBBEAN STUDIES (LAC)

LAC 113 Latin American and Caribbean
Studies/3 sem. hrs. (COR 113) Latin Amer-
ican and the Caribbean; its peoples, states, and
geography. The emergence of national political
systems and stratified societies, changing eco-
nomic and population patterns, and the conflict
between authoritarian and revolutionary ap-
proaches to modernization.

LAC 245 Black Cultures of the Amer-
icas/3 sem. hrs. (SOC 240) Historical and
contemporary analysis of Afro-Americans. A
comparison of blacks' social position in the
United States, the Caribbean, and Latin Amer-
ica. Contemporary expressions of the black ex-
perience.

LAC 250 Native Cultures of the Amer-
icas/3 sem. hrs. The Inca, Maya, and Aztec
civilizations. Indian cultures of North, Central,
and South America. ldentical to SOC 250.

LAC 485-488 Field Study in Latin Amer-
ica/3-12 sem. hrs. (SOC 485-488) A field
experience relating to selected topics in Latin
American and Caribbean Studies. Spegific con-
tent and prerequisites are announced in the
course schedule for a given term. Students may
re-enroll for Field Study experience covering dif-
ferent topics and cultures.

LEGAL STUDIES (LGS)

LGS 201 Law in Action: Introduction to
Legal Reasoning/3 sem. hrs. (BUS 1028,
LAW 201) Introduction to the legal structure
and basic decisional processes in the creation of
the American legal system. Includes what is law,
how the American system of courts works, how
to read and understand statutes and analyzing
constitutional law. Prerequisites: COM 112; POL
101 or HIS 105.

LGS 303 Legal History/3 sem. hrs. Sur-
vey of the devefopment of the common law in
bath England and the United States from 1066 to
1832. The following substantive areas are em-
phasized: property, torts, contracts, remedias
and pleasing. Prerequisites: LGS 201; HIS 101
and 102 or HIS 201 and 202 or HIS 310.

LGS 320 Legal Research and Writing/3
sem. hrs. Introduction to the fundamentals of
qual research and writing. Special emphasis is
given to development of these skills in the con-
text of specific legal problems. Each student is
required to argue orally at least one of the prob-
lems. Prerequisite: LGS 201.

LGS 405 Civil and Political Liberties/3
sem. hrs. Survey of the philesophical basis and
actual development of civil and political liberties
in the United States. The course primarily exam-
ines the leading United States Supreme Court
gz;es in the area. Prerequisites: LGS 201, LGS
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LGS 420 Moot Court/3 sem. hrs. Introduc-
tion to basic evidentiary concepts. Each student
is required to prepare and try a mock trial. Prere-
quisites; LGS 201, LGS 320, LGS 410.

LGS 441 International Law/3 sem. hrs.
Introduction to the basic legat principles govern-
ing the relations between nations. Prere-
guisites: LGS 310.

LGS 491-498 Advanced Special Topics/3
sem. hrs. Detailed examination of the evolution
of a particular substantive area of law (either
torts, contracts, property or criminal law) to be
designated by the Professor. A research paper is
required. Students may re-enroll for Speci_aI_Tnp-
ics covering different content. Prerequisites:
LGS 303, LGS 320.

LIFE SCIENCES (LSC)

LSC 102 Concepts in Life Sciences/3
sem. hrs. (COR 132, SCI 2018) An introduc-
tory course emphasizing concepts, principles
and problems of the life sciences and their refe-
vance to significant issues confronting man.
Emphasis is placed upon interdisciplinary ap-
proaches essential to the improvement of the
resources, environment, culture, and well-being
of man.

LSC 104 Environmental Studies/3 sem.
hrs. Overview of environmental science that
integrates social, economic, technical, and po-
litical issues. Problems of ecological disrup-
tions, growth of human populations, land use,
energy, nuclear power, food supplies,
pasticides, and pollution are covered. ldentical
to PHY 104.

LSC 105 Concepts in Biology/3 sem.
hrs. This course is designed to explore the ma-
jor concepts In biology from the cell to the be-
havior of the whole integrated plant and animal.
This course is intended for nonscience students.

LSC 301 Anatomy and Physiology ofthe
Vocal Mechanism/3 sem. hrs. Introduction
to the anatomy, physiology, and neu-
rophysiology of the vocal mechanism.

LSC 302 Anatomy and Physiology of
Hearing/3 sem. hrs. Introduction to the anat-
omy, physiology, and neuroanatomy of the au-
ditory system.
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MANAGEMENT (MGT)

MGT 141 Personal Career Develop-
ment/3 sem. hrs. The process of career de-
velopment applied to one’s self identifying voca-
tional interests and aptitudes, obtaining
information about occupations, gaining experi-
ences through practicums and cooperative edu-
cation, and establishing career plans. For stu-
dents adjusting to the college role. identical to
EDU 141 and PSY 141,

MGT 205 Principles of Management/3
sem. hrs. (BUS Ill, 205) An overview of the
historical development of management theory,
the distinct schools of management thought, the
functions and processes of management, and
the environment within which the modern man-
ager operates.

MGT 221 Budgeting, Controlling, and
Planning/3 sem. hrs. Fundamental concepts
of budgeting with emphasis on process.lMar‘a—
agement uses of planning and controlling in
business. Historical and standard costing, funds
flow analysis, tax planning, and business deci-
sion rules. Essentials of risk management, lgng
term financing of firms. Analysis of appropriate
methads to manage static risk, capital budget-
ing, mergers, and failures. Prerequisite: ACT
205, CS 112.

MGT 251 Supervisory Skills/3 sem. hr.
{BUS 251) A study of the fundamentals of su-
pervision. Leadership styles, responslblllty, and
authority, and how they reate to efficient super-
vision. Prerequisite: MGT 205,

MGT 260 Public Policy and Its Admin-
istration/3 sem. hrs. (POL 360) The nature
and scope of public administration: principles,
societal protection, assistance to var:rous
groups, governmental proprietary enterprises,
and regulation of business. Bureaucratic organi-
zation, administration relationships, and policy
making are also included.

MGT 291-299 Special Topics/3 sem. hrs.
Topics in management that are not included in
regular course offerings and may be taken with-
out prerequisites. Specific content is announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
differing content,

MGT 302 Organizational Communica-
tion/3 sem. hrs. Survey course of communi-
cations in organizations. Topics covered are for-
mal and informal communication networks,
communication roles, communication audits,
and organizational barriers to effective com-
munication. Skils building emphasis.

MGT 315 Personnel Administration/3
sem. hrs. (BUS 231, 315) Modern personne!
policies, technigues, and methods. The de-
velopment of sound wage and salary structures;
the development of valid standards of personnel
selection and placement; the use of
psychaological testing; interviewing techniques.
Prerequisite: MGT 205.

MGT 317 Organization Behavior/3 sem.
hrs. (BUS 241, 317) An overview of the infor-
mal, people-centered aspects of organization.
Topics Include: motivation, leadership style, and
various human relations-oriented theories. The
interaction of the individual and the organization
as a dynamic interplay that affects total organiza-
tional effectiveness. The role of effective com-
munications in the organization. Prerequisite:
MGT 205,

MGT 355 International Management/3
sem. hrs. The context of international manage-
ment, organization of multinational firms,
cultural and environmental issues, organiza-
tional problems in international operations,
planning and control, international financial
management, international personnel manage-
ment, relations with host governments, com-
parative management. Prerequisites: BUS 255,
MGT 205.

MGT 366 Management Information Sys-
tems/3 sem. hrs. (BUS 300) This course
offers a broad coverage of computer use, data
base management, and information system/fun-
damentals for managers living in an increasingly
complex information society.

MGT 377 Production and Inventory
Control/3 sem. hrs. Analysis of production
systems, materials flow networks, methods of
control and forecasting of market and resource
activities. Examination of criteria for determining
output, pricing (economic order quotients and
capital cost), investment (capital budgeting),
caencept of profit centers, and cost functions.
Prerequisite: BUS 371.

MGT 388 Operations Management/3
sem. hrs. Management of operations within
the manufacturing sector, control of production
operations, maintenance of quality of output and
techniques for planning and scheduling man-
ufacturing operations. Prerequisite: MGT 377.

MGT 401 Health Care Organization and
Administration/3 sem. hrs. (HCS 401)An
examination of health care organization in the
U.S. fram a systems perspective. Administrative
implications of the various types of health care
organization models. Offered in HCS only.

MGT 402 Legal Aspects of Health Care
Administration/3 sem. hrs. (HCS 402) A
study of legal liabilities and responsibilities of
health care institutions and professionals.
Federal, state and local statutes for provision
and regulation of health services and facilities.
Offered in HCS only.

MGT 415 Legal Environment of Manage-
ment/3 sem. hrs. Interaction of business and
legal system. Includes rights and respon-
sibilities of corporate shareholder officers and
directors, policy power of the state, dealing with
actions by courts, and administrative agencies,
reguiatory commissions, health and safety
codes, labor-management refations, consumer
protection, eminent domain, anti-trust, tax and
securities regulations.

MGT 425 Human Resource Manage-
ment/3 sem. hrs. (BUS 415, 425, 441) A
capstone course in the behavioral management
area which is in a seminar format. Topics to be
covered are the HRM function in organizations,
with specific emphasis on training, development
and career pathing of employees; stress man-
agement; labor relations and negotiations. Pre-
requisites: MGT 315, 317.

MGT 441 Physical Distribution and
Transportation/3 sem. hrs. Nature, organi-
zatien, and administration of physical distribu-
tion and transportation systems. Fundamentals
and development of transport networks and eco-
nomic changes due to demographic exchanges,
technology advancements, or political pres-
sures. Focus on distribution activities and trans-
port modes as they relate to problems and solu-
tions of logistics for material in process of transit
and for the finished product. Prerequisites; ECO
201, 202, and approval of Academic Division.
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MGT 445 Labor Relations 3 som. hrs. A0
examination of bor relations in deplh covering
polactie bargaining, contrast negotiafion. (o
irset s minesteation, mediadian, and arbiraten
Inchedes mn in-depth examisation of labor fegis-
latinn, Preraguicie; MGT J18,

MGT 477 s, han.
Invaniery processes analyped through
slochaslic (forecasling) models. Goncopts af
opfimal policy in & corstrained imeniory Sys-
tem. Anafysis of disinbotion sysiers for mul-
liefn and single-item prochsction and marketing
Appicalion of dynimic pmgramming eadizing
daleimiristic and probabslistc imventory mod-
B, peonomec order gichiests, and other finan-
ﬁmﬁu. Prerequisibe: BUS D9 and MGT

MGT 491-498 Advanced Spocial Top-
le=3 sem, hrs. Adanced topics in manage-
men| thal are nol induded & mgelar course
ollesings. Specific content asd possibie pen-
quisties am announced in ihe course scheduln
far a given ferm. Studesis may re-enmll for
Gpedial Topics cowering differen| coeriem

MARKETING (MET)

MET 101 Introduction 1o I.H!llll'ln‘!
sam. hrs. An pverview of the feld with specisl
attention 1o femulaling an effecise markling
ey, Topees include sslmmen of damand, con-
sumed behavion adapiation al products 1o mar
kets, soiglion of chenmals ol digsibution, and
devalapmen of alfecive promaotionel and pric-
ing stymlegies. Siudents. may nod mosve chedi
for this course and MET 351,

MET H1 Sales Managemenld sem. hrs,
Emphasaes sals toms mansgament. Togics in-
clude sedection, training, compensation,
motivation, and ealugion of sales pareonmi

Wanous sales strstegies apgroprate o dtiorend
markets am moviend. Prarequizie; MET BN,

MET 231 Fetall Managemant'd sem. hra,
Ezlablishing an effective markating mix specific
1o B rehail establisheend. Basic concepts be-
mnd organizalional siructure, store localion,
pErgonnel selection, marchandising, promo-
ton, and service, Use of cerfain analyacel toofs
e aid in estaiishng the approgeisse mix. Prem-
quisite: MET 151,

BE

MKT 255 Internationz] Merketing 3 sem.
Ihrs. (MKT 492) The seape of intarnstonal mar-
keting, the struciure of muRlsations markeis,
lorign markal resaareh, imemations advedts-
img end promalion, ingermatane distribwiion
channels, interabonal poduct pokey, Imerna-
tional pricing policy, Ao MEnEgE-
menl, Praraquisies: 255, MKT 1.

MET 200-290 Special Topicad sam. hrs.
Topics in markebng Ehat are nol incieded in
regular course oHerings and may be aknn wiih-
oul prerequisites. Specific content is armoumcnd
in tha poprse scheduln for a gven iem. Sti-
dents may m-anmdl for Specal Topics covening
diffeving content

MET 301 Channels of Distribution’a
sam. hrs. The pariculer e ol markeling
channséls in establishing an etlective marksting
mio. Physical disgfribution problems &5 wel as
B role of wholesalers, retalens, and the various
E':I speciglieed middiemsn. Preneguisite;

MET 321 Agveriiaing and Sales Promo-
tlon'd sem. hrs, (MET 311,483) Introduces
thn basic principhes and concepts. of markating
cammunicatian. Foss is on the developmen
and implamentation af efective sdverlising
mmpaigns and sles prometonal plaes tor basi-
ness on a iocal, regiona, and nalional casks
Proreguisiin: SKT 18,

MET 355 Emxporlimport Marketing'3
s&m, hre. Managng P eportimeoet dapan-
iment; govemmant mgulabons stiecting imgoets;
tirancing, msuring, iANspoMing, and marketing
of maporied or imparied rew matarizés and
knished pmducts; mathods of purchasing foe
gign prodiects and selling domastc goods
abmad; joint markeling; Scensing; disEnbuter
relations. Proroguisite: MKT 255

MKT 381 Principles of Marketing/J sem.
hrs. B survey course in markeling for profes-
sional masagers, Topics include mesting cus-
inmmer reeds thimugh product plineing, peiting.
pramolics, and distrabullen, Studenls apply
princigdes trough mmkeing planning ssign-
mEnts. Sludpnis mey not rechive enadil far Mis
course s MKT 501

MKT 431 Consumer Behaviord sam.
hers. The anatysis of the efleciveness of warious
Fntkabing sirsbegios il of vislding e
dasind conemer IeIponses. The push versus
puil ateatogy, the seiling spprosds vorsus Be
prarketing apgrosch, and other topics, Preng-
quithes: MGT 317, MKT 101,

MET 471 Marketing Strategy’d seem. hrs.
(MKT 451, 452, 453, 481) The planning, or-
@aniration, implksmentation, and controd of mar-
kBling activities Trom the viespainl of Se me-
Kitifig guocwiive. Topics (melude strategie
mw mﬂmhnmlmn: ihe wso of mar-
research; marketng ol prodects snd
e i e o
. amd p on sbrulegns . Prers-
uisit=s: MKT 101, 301, 29, -

MEKT 45-408 Advanced

fe23 sem. hre. (MKT 331) mmhﬂﬂw
in marketing thal ure nof included in the mgular
ColERE ofienings. Speafic costent and prars-
TSR s announced in the course schadule
for & given tem. Students may re-enmll for
Eulcm'ﬂq:lnmmun ditlaring content

MATHEMATICS (MAT)

MAT 101 General Mathematics’d sem.
hre. Aphicstion of hasis malhematical apers-
bons. Problem sofving technigues, infroduction
10 basic Hgehraic concepds and graphs. Appe-
pnaip dod non-math and non-soience majns
Prevaquisite: Placement sxamination reguire-
mepnl salislied.

MAT 102 introduciary Algabira’d som.
hre. A Basic review of aigebra inchuding al-
gEbRiC Erningiogy. polmomils and apphics-
ficns, Approgrisie for non-math end non-sc-
BiE majors. Prereguiste: Placement exam-
inalies roquirement salisfied or MAT 10,

MAT 105 College Algobra’3 asm, hrs. In.
cludes fopics such as fendamantal operations,
Tunclions and gragds, liner and quadratic equs
liong, and conic séclions. Prevequisite: Pisce-
::rlliﬂnmmﬂul fefquirement ealistied or

MAT 133 Mathomatical Way of Think-
Ingd sem. hes, {COR 133,7008) An iniro-
duclion 1o sats, logic, ramber systems, al-
gebra, consumer math, peometry, and
mhllrzy and stabistics. Approgriate for non-

and non-sence maors, Prerequisde:
Pizcement axsminalion regulrement satishon

MAT 142 Introduction lo Flekdad sEm,
hr|.._ Elementary pmperties ol fidds, squation
sihvng in lields, mDpied 25 powars ina Teld,
elermantary pofynomial funclions over & Bald,
and andered lieids, Applicstions

MAT 150 Precslcubiad som. hrs, Hivies
of alpeben, Wigonometric Juncsions, graphs of
funciians, logarithms, exserents, fanslions of
the nm r:ullw Imiraduction 1o ealeulus,
COmpE imits, intagrals. Pre inite:
Placamenl examiration mﬂ::inu

MAT 230 Caloulus 13 sem. hrs, Ferclions,
I|r|1:|_i_ derhalives of s@gabrale Tunchons. rtig-
duction to dedeatives of trigonametric func-
lians, logarithmic lunctions, application of de-
Fivatives fo physics problems, mbited rates and
ene fingrals W) apieatio e

imiagials with applicalions. Prene-
nuisie: MKT 150,

MAT 220 Calculus IV3 sem. hrg, Filemann
Ems, ha oafinie wegral, meffhods of integra-
lign, eonfingation of exponantal, loganthmic
:_ur-:llml:, rm-u;ﬁ Iriganomatric funcions,

bt improper inlegrals. Prans-
quisite: BAT 290,

MAT 302 Applied Statistice som. brs.
(BUS 309, MAT 202, MAT 18, MGT 301,
PSY 301) and inferectal sigtistics
relvan| 1o applied research, Dsta sets, fre-
quenty disinbutiors, proéabiliy, semphing, gs-
limating, hypothesis testing, ohi-squars snd
ANDVA, regression and corralstion. and non-
parameiric meatores. Prorequisie; MAT 133 ar

Mar Jﬂ:ﬂﬂl?ul]g;hlﬂ sem, hra. Se-
(UENCES and sefisg I sarias, wecios sty
£8, lunctions of several verlabies, partial dariva-
livey, total differential chain rale, muitiple
Integral and apphicafion funclions of 3 comglax
variable, Prerequizite: MAT 2200

MAT 310 Differential Equations/3 sem.
hrs. Sofing first arder ordinary ditferantial
Equalions, meact, separable and Inasr Applics-
Lo 10 s and mechanics, theary of feghar
order lincar differentisl equations. Mathods of
undelerwined cosfliciests and vanisson of pa-
rameders. application to vibeation, mass ang
elegiric crouits, power Series solutiong . Partial
difiérential pquations, e meshods of separation
of variables, linear parial diflerendial equasions
&nd [Meir application ta electronics and
engineesing probléms. solutions of indtial
bowndary problema. Fourier series and Fowrior
framsforms, inhomogenous problems, intraduc-
tion 10 Aumenical metheds. Lapiace iransioms
Prereguizilo; MAT 385
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POL 431-488 Advanced Special Topics
som. Rrs. Advanced fopis 0 palitics and
public wttais at are sof incloded = regular
iufss ofsnrgs. Specilic ontent @nd possibile
prEFEOUISIES MR Ennouncad in ihe course
schedule for 3 given Wwrm. Shedenis may 18-
il hrimJ'hﬂu povering déffsrend oon-
=t

POL 480 Study in Political
Sciancs 1-12 saam, hrs. The sludenl saecls
and carmes oul independeiy Bsary andior pm-
pirical memarch, Sacully suparvision & provided
o an individual bass, Preequisite: Writien

FSYCHOLOGY (P5Y)

PEY 111 of Bohmeiord sem.
mmmm.w.mﬂﬂﬂhﬂ
intreduetion b0 tha theary, reseanch, snd ool ca-
tios in paychology. Yopics include Biclogical
bhases ol bahavior, parception, maolhalon, Bam-
ing and memony. psychological developmant,
personwity, socal psychology, and abnormal
peyehokogy

PSY 141 Personal Career Develop-
mentd sem. hra. The process of camer de-
weloprmand applied o one's seiT identihing voca-
fional infesssis and aplitudes, cbiaining
i Ening exposi-
ences through praclicums end cooperative edi
cation, and establishing career plans, For stu-
deitis adjusting (o the college ole. entical ia
EDUN 141 and MET 141,

PEY 211 Human Sexualityd sem. hrs.
(PEY 413, BES 350) Anatorry &nd physology
al the human sexusl system, human seual
imsporde, (he range of ssaal behaviors, and
sourpes of attituges and beliets about seosity
\denilical to LSC 21,

PEY 213 Family Felationships Skillad
aem. hra, (BES 308, S0C ¥¥1, 331) Con-
temporary patierns of marrlage and family [h-
ing. Approsches bo effective living togesher in
family units. Coverage ol bolh adufl and parant-
child mlaionships, Emphidis on commanics-
tion, supporvenass., and coniingency manage-
imeril. Experiential leamning incuded ldentical
b BOC 213,

PEY 238 Child and Adolesceni Devalog-
mant’3 pom. hrs. (EDU 338, PSY 201, 338)
Aspacts ol prowth amd development durng
childhood and adelescence: phyeiciogical, cog-
%,ﬂulﬂllm and sozal. Preregelsibe:

92

PSY 338 Adulthood and Agingd sam.
hes. (PEY 202, 338) Developmantsl experi-
ences o malerly, Piysiobgical @ paycholog-
ical aspects of aging Premguisite: PSY T,

PSY 280 Intreduciory Practigum-6
amm, hra. An mmduciony fichl sparience o
broades the sudemi’s ifucaton. Platsmen in 8
mesegich sEileg, community agency or human
resoace departmant. Fepod? redorsd. Supany-
sinn an-sie and ty the Acadenic Divsion. Pm-
reguisiien: PEY 111 and writien spprovel by the
Diwiion.

PEY #01-208 Spocial sam, hre,
Topics in psycholngy thal s not included in
reguies course oferings snd mey bo Baken with-
tul prerequistes, Spedis conlant s annaunoed
in the course schedida for @ given ferm. Btu-
dants may m-enrod lor Special Toplcs covenng
difanng comend,

P5Y 302 Psychaloglcal Aesearch Moth-
ods'd gem, hre. (HSC 302) Reseirch de-
signs commanly used m pychology: siSende-
tional, superimantal, and quasi-experimentsl,
Stmps i doing meearch incleSng ARA formal ol

waiting reparis, inciudes laboratory dshsccn
passed Wriling Exam,
PEY 308

Cooperathm Educationno
credit Work placement for a period of #6518
wnks. The placerment will be dencty related i5
the shadent’s program of study.

PSY 711 Inierpersonal Communica-

" tipnd sem. hira. Shudy of baman communic-

tions, imteipersonal relationships, and small
group dynamics, Toplcs inchude varbal and non-
varhal bohauise developement of redtlionstps
&0 groups, asseriveness and lsadenship. Expe-
rigntial learning mctuded. Prereguisite; PEY
m,

PEY TG lmsuss in Soclal Psychologyd
sam. hra. Socal determinants of indhvidual be-
maviar. Psychological issees of current So0al
feEvance such as alirecion, propaganda and TV
adverlisng, aggnssion and TV wakoce, preju-
dice, and conlormity Preraquisibes PEY TH.

PSY a1 som. hra. (PSY
20) Surviey of paychoanalytic, humanistic, and
thehainral theosies of persorality, Curmnt is-
seeg whfl parsooality resaach Preregaisibe
PEY 1.

PEY 326 Abnormal Peyohology'd sem,
hes. (PSY 440) Dagnozs, ciusss ad prog-
st for e vanoes clagavies of paychological
disoidam. Case studies supplement and ilkes-
E‘t Fwury and resesich. Prersquisile: PET

FEY 330 Bahovior Modificafion’ ssem.
hrs. (PSY 841) Asphcaticr of v
socisl ledming prnciples o WM!
befmioml probbems of individuals and familes.
Prereguisiies: CORPEY M.

FaY 380 Imtary som. firs. (PEY
202, 345) Goseral prncipies of ellpcive ime-
vierwing Skills and technigues for schisviag vark
ouk Intervew goals, with an emphesis dpon
counseing nterviews and the establistnend of
elping redalinnehips. Includes. ouf-ol-class ap-
pications in addition 10 mommal coursawark e
fquirermants. Prensgpuisite; PSY 1L

PEY 380 Community Peychelogy'd
sem. hrs. Prevention, mcognibion and mob-
Ruahinh ol individeal and comenunity rEsounCE
for helgsng sobve psychosopical probiems,
Payiioiogially tained chanpe apants @ human
BErvic mies. Prereguisiie; PEY 1.

PEY 371 History and Theories of
Paychology/d som. hre, (PSY 4T1) The
major historical @ contemporany theones of
payehobogy. Enduring msuns in psychology
Paychology as » science, Preneguisiia: PEY TH.

PEY 406 Tesla and Mea-
sureminta’d som, hes, (PSY 340§ Theary
and Uﬂﬁﬁmﬁﬂlmn‘lﬂfam
Fersonably. Emphasis on sdmintsiration, scor-
ing, and inteipretation. Includes lebaralory ses-
;'Fn Frorsquisiine: PEY 111; PSY 351 or MAT

PSY 451 Learning and Memory'd sem,
hra. (PSY X320, 357) Theories and ressamch of
coiditianing. reedorcomant, werbal saming,
mmary, g cogniine processes. includes lh-
oraiaty westions. Prevequisile: PEY 302

PSY 460 Basses of Behavior3
-d'.n. rn.l hﬁ::ﬂ 481) Genatic, reural

and endacring Dehavion, Nesrnasalony
chemical and clectrical evanis in the nerous
wysiem, Spesory processes, molkelon, emp-
tion, and amesal. ﬂ'ﬂﬁhlu PEY fil; LSC
105, ldenlical te LEE

PSY 480 Practicum in ieal
Mﬂi’l—llllfl.ﬂ'l.ﬁﬂr'-hhlwq
PESCANGE Lo ihe supervision of the Acssamic
Divigion, Rsading the relevant iessarch ker-
#lure, running swbjsciy, analyring cata, and
writing @ APA format sephnl. Prerequisiies:
FEY 352 mnd prior writien contesi of Be Divi-
ténn Bireciar,

Special Topics3
sam. hrs. Advinced topics o poyohciogy thal
are not included in egular course offerings. Spe-
it content and possible prevegushies am an-
nounged it the course schedule for B given term
Stdents may re-anmll for Special Togees eover-
ing diferent contant

PEY 490 Independani Study in Peychol-
ogy =12 som. hra, The studenl ssiects and
earring aut independonify library sad'or am-
Flmmﬂﬂlﬁﬁwp

o & i 5. PEY 302
and written consent of Ingiructor and Divigion

SOCIOLOGY ($0C)

S0C 112 Hurman Origlns and Diversiy 3
sam. hia. (BES 2024, COA 112, B8O 31)
The: dhscoveries of phrysical andhropology o=
armeng arky hominsds s thee ecolagcal ad-
dptations. Meolihi: cafural pamerns and ieche
moiogins. Ettnographies of divers arftures

S0C 202 Introduction to Sociology/d
sam. hre. (SOC 101201, BES 2018) The
niasture and reeds of man ani socely. groups and
insfidylions, social processes amd social
chimge. Special amprasis will be placed on
American culfure and ths imguet of techaafoqy
an modem man.
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SOC 213 Family Relationships/3 sem.
hrs. (BES 305, SOC 231, SOC 331) Con-
temporary patterns of marriage and family liv-
ing. Approaches to effective living together in
family units. Coverage of both adult and parent-
child relationships. Experiential learning in-
cluded. ldentical fo PSY 213.

SOC 222 The Modern City/3 sem. hrs.
Origins of the city. Cities as physical, social, and
economic systems. Comparative studies of cit-
ies. Identical to GEO 222.

SOC 231 Contemporary Life Styles/3
sem. hrs. (SOC 331) The emergence of alter-
native lifestyles in American culture. Contemnpo-
rary patterns of marriage, the family, and single
life. Family disorganization and divorce.

SOC 250 Native Cultures of the Amer-
icas/3 sem. hrs. The Inca, Maya, and Aztec
civilizations. Indian cultures of North Central,
and South Americas. Identical fo LAC 250.

SOC 291-299 Special Topics/3 sem. hrs.
Topics in sociology that are not included in
reguiar course offerings and may be taken with-
out prerequisites. Specific content is announced
in the course schedule for a given term. Stu-
dents may re-enroll for Special Topics covering
differing content.

9

SOC 302 Community Services Sys-
tems/3 sem. hrs. (HCS 302) An overview of
community service institutions to assist the
health care professional in meeting patient’s
needs. Discussion of professional issues related
to community services. Offered only in HCS.

SOC 303 Transcultural Issues in Health
Care/3 sem. hrs. (HCS 303) Concepts of the
social sciences as they relate to the work of the
health professional. ldentification of economic,
social, cultural, and environmental factors
which effect health care. Offered only in HCS.

S0C 430 Juvenile Crime and Justice/3
sem. hrs. Advanced study of special charac-
teristics and causes of juvenile crime. Principles
and practices for its prevention and control. The
administration of juvenile justice. Prereguisite:
$0C 101. Identical to CRJ 430.

SOC 485-488 Field Study/3-12 sem. hrs.
A field experience relating to selected topics in
Latin American and Caribbean Studies. Specific
content and prerequisites are announced in the
course schedule for a given term. Students may
re-enroll for Field Study experiences covering
different topics and cuftures.

SOC 491-498 Advanced Special Top-
ice/3 sem. hrs. Advanced topics in sociology
that are not included in regular course offerings.
Specific content and prerequisites are an-
nounced in the course schedule for a given term.
Students may re-enrall for Special Topics cover-
ing different content.
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About Nova University

Nova University was chartered by the State of Florida in 1964. Numerous
graduate programs offer master’s and doctoral programs and postgraduate
education. Nova College offers undergraduate education, and the University
Sg:hool, a demonstration school, serves children from preschool through
high school. In addition, nondegree, continuing education and certificate
programs are available.

 From the beginning, the University has distinguished itself by its
innovative outlook, its unique programs that provide both traditional and
nontraditional choices in educational programs, and its research in many
fields aimed at solving the problems of immediate concern to mankind.

In 1970, Nova University joined in an educatioral consortium with the
Nf:w York Insnyute of Technology, an independent, nenprofit institution
}mlth :.'lampuses in Manhattan and at Old Westbury and Commack, Long

sland.

The Nova University campus is located on a 200-acre site west of Fort
Lauderdale, Florida, at 3301 College Avenue in the town of Davie.



Nova University Degree Offerings
Doctoral and Professional Degrees

Doctor of Arts (D.A.) in:
Information Science
Training and Learning Technology

Doctor of Business Administration

(D.B.A)

Doctor of Business Administration
International Management (D.B.A.-I.M.)

Doctor of Education (Ed.D) in:
Early and Middle Childhood
Educational Leadership

Higher Education

Leadership in Adult Education
School Administration

Vocational, Technical, and Occupational

Education
Juris Doctor (J.D., Law)
Doctor of Philosophy (Ph.D.) in:

Applied Developmental Psychology

Clinical Psychology
Oceanography

Doctor of Psychology (Ph.D.) in:

Chlinical Psychology

Doctor of Public Administration (D.P.A.)

Specialist Degrees

Educational Specialist (Ed.S.) in:

Computer Applications
Computer Education
Computer Studies
Education (23 majors)
Learning Resources
Health Education
School Psychology

Master’s Degrees
Master of Accounting (M.Ac.)

Master of Business Administration

(M.B.A.)

Master of Public Administration (M.P.A.)

Master of Science (M.S.) in:
Admissions and Registration
Applied Psychology

Child Care Administration
Coastal Studies

Computer Applications
Computer Education
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Computer Science

Computer Studies

Counseling

Criminal Fustice

Education (23 majors)
Gerontology

Health Education

Human Resource Management
Human Services

Learning Resources

Marine Biology

Psychomerry

School Guidance

Security Management

Speech and Language Pathology
Telecommunications Management

Bachelor’s Degree

Bachelor of Science (B.S.) in:
Accounting

Administrative Studies
Business Administration
Community Psychology
Computer Engineering
Computer Information Systems
Computer Science

Computer Systems

Electrical Engineering
Elementary Education
General Psychology

Health Care Services
Organizational Psychology
Legal Studies

Professional Management
Secondary Education

"The provisions set forth in this bulletin are not to be regarded as an
irrevocable contract between the student and Nova University. The
regulations and requirements herein, including tuition and fees, are
necessarily subject to change without notice at any time at the discretion of the
administration. The University further reserves the right to require a student
to withdraw at any time, as well as the right to impose probation on any
student whose conduct is unsatisfactory. Any admission on the basis of false
statements or documents is void upon the discovery of the fraud, and the
student is not entitled to any credit for work which he may have done at the
University. Upon dismissal or suspension from the University for cause, there
will be no refund of tuition and fees. The balance due Nova University will be
considered receivable and will be collected.

A transcript of a student’s academic record cannot be released until all
his/her accounts, academic and non-academic, are paid.

Any Nova University student has the right to inspect and review his/her
educational record. The policy of the University is not to disclose personally
identifiable information contained in a student’s educational record without
prior written consent from the student, except: to University officials, to
officials of another school in which the student seeks enrollment, to
authorized representatives of federal or state agencies, to accrediting
organizations, to parents of dependent students, under judicial order, to
pargies in a health or safety emergency, or when verifying graduation with a
particular degree.

A student also has the right to petition Nova University to amend or
correct any part of his’her educational record which he/she believes to be
inaccurate, misleading, or in violation of the privacy or other rights of
students. If the University decides it will not amend or correct a student’s
record, the student has a right to a hearing to present evidence that the record
is inaccurate, misleading, or in violation of the privacy or other rights of
students.

If these rights are violated, a student may file a complaint with the
Department of Education. A student may obtain a copy of the Educational
Privacy Act policy by requesting it in writing from the Director of Student
Services, Nova University, Parker Building, Room 101, 3301 College Avenue,
Fort Lauderdale, Florida 33314. A schedule of fees and a listing of the types
and locations of educational records is contained in this policy.

Nova University does not discriminate on the basis of handicap, sex,
race, religion, national or ethnic origin in admission, access or employment for
any of its programs and activities. The University Registrar and Director of
Personnel have been designated as student and em ployee coordinators,
respectively, to assure compliance with the provisions of the applicable laws
and regulations relative to non-discrimination. Nova University programs are
approved by the coordinator for Veterans Approval, State of Florida,
Department of Education, for veterans’ educational benefits.

The school is authorized under Federal Law to enroll non-immigrant
alien students.

The Nova University general policies on Student Relations are on file in
the office of the registrar. 101
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