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Now entering its third decade, 
Nova University is beginning to see 
the unpact that its graduates are 
having on the institutions within 
our society. Many of the 
University's programs are mission­
oriented, designed to improve the 
performance of professionals, and 
evidence is being collected which 
indicates that Nova alumni are 
having a strong, positive effect on 
the institutions in which they 
are employed. 

Independent education must 
continue to be responsive and 
adaptable to the varying needs of 
potential students if it is to 
represent a true alternative to the 
tax-supported sector. Nova 
University is committed to 
maintaining quality while it is 
meeting these needs. 

Abraham S. Fischler 
President, Nova University 

The growth of Nova University as a 
dynamic, mission-oriented 
educational institution has been 
coupled with an intensive search 
for strategies designed to make 
each of its courses of study 
maximally responsive to human 
needs. Hence, Nova University 
continues to seek solutions to 
major societal problems while 
offering to its students many 
opportunities for intellectual 
challenge, professional 
preparedness, and personal 
awareness. 

Alexzander Schure 
Chancellor, Nova University 
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Career Career Day 
Program Program Program 

FALL1985 8 & 16 Wks. 9 Weeks 8& 16Wks 

Registration Aug. 1-24 Jul. 29-Aug. 19 Aug. 1-24 
Late Registration After Aug. 24 After Aug. 19 AfterAug.24 
Orientation for New Students Aug. 21-23 
Classes Begin Aug.26 Aug. 26 Aug.26 
Change of Registration (prior to 2nd week) Aug. 26-31 Aug. 26-30 Aug. 26-30 
LABOR DAY-University Closed Sept. 2 Sept. 2 Sept. 2 
ROSH HASHANAH-University Closed Sept. 16 Sept. 16 Sept. 16 
YOM KIPPUR-No Evening Classes Sep.24 Sep. 24 
YOM KIPPUR- University Closed Sep. 25 Sep. 25 Sep. 25 
End of Withdrawal (prior to 7th week) Oct. 9 Oct. 11 Oct 9 
Classes End Oct. 23 Oct. 26 Oct. 23 
Registration Oct. 1-23 Sep. 30-0ct. 21 Oct. 1-23 
Late Registration After Oct. 23 After Oct. 21 After Oct. 23 
Classes Begin Oct. 24 Oct. 28 Oct. 24 
Change of Registration (prior to 2nd week) Oct. 24-30 Oct. 28-Nov. 1 Oct. 24-30 
THANKSGIVING HOLIDAY-University Closed Nov. 28-30 Nov. 28-30 Nov. 28-30 
End of Withdrawal (prior to 7th or 15th week) Dec. 7 Dec. 13 Dec. 7 
VACATION for 9-week Classes Dec. 18-Jan. 1 
Classes End Dec. 21 Jan. 11 Dec. 21 

WINTER 1986 
Registration Dec. 2-Jan. 4 Dec. 2-Jan. 10 Dec.2- Jan.3 
Late Registration After Jan. 4 After Jan . 1 0 After Jan. 3 
Orientationjor New Students Jan.2-3 
Classes Begin Jan. 4 Jan. 13 Jan.6 
Change of Registration (Prior to 2nd week) Jan. 4-10 Jan. 13-17 Jan. 6-10 
End of Withdrawal (prior to 7th week) Feb. 14 Feb. 28 Feb. 14 
Classes End Feb. 28 Mar. 14 Feb. 28 
Registration Feb. 3-Mar.1 Feb. 17-Mar. 14 Feb.3-28 
Late Registration After Mar.1 After Mar. 17 After Feb. 28 
Classes Begin Mar. 1 Mar. 17 Mar. 3 
Change of Registration (prior to 2nd week) Mar. 1-7 Mar. 17-21 Mar. 3-7 
GOOD FRIDAY-University Closed Mar. 28 Mar. 28 Mar. 28 
SPRING BREAK Mar. 28-Apr. 4 Mar. 28-Apr. 6 
Classes resume Apr. 5 Apr. 7 
End of Withdrawal (prior to 7th or 15th week) Apr. 18 May 2 Apr. 18 
Classes End May2 May 16 May 2 

SPRING/SUMMER 1986 

Academic Calendar 

Registration Apr.7-May 3 Apr. 21-May 16 Apr. 7-May 2 
Late Registration After May 3 After May 16 After May 2 
Orientation for New Students May 1-2 
Classes Begin May 3 May 19 May 5 
Change of Registration (prior to 2nd week) May 3-9 May 19-23 May 5-9 
MEMORIAL DAY-University Closed May 26 May 26 May 26 
End of Withdrawal (prior to 7th week) June 13 July 3 June 13 
Classes End June 27 July 18 June 27 
Registration June 2-27 May 12-June 6 June 2-27 
Late Registration After June 27 After June 27 
Classes Begin June 28 June 9 June 30 
Change of Registration (prior to 2nd week) June 28-Juty 3 June 9-13 June 30-Juty 3 
INDEPENDENCE DAY- University Closed July4 July4 July 4 
End of Withdrawal (prior to 7th or 15th week) Aug.B Jul. 25 Aug. B 
Classes End Aug. 22 Aug.8 Aug. 22 
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FAU1986 
Registration 
Late Registration 
Orientation for New Students 
Classes Begin 
Change of Registration (prior to 2nd week) 
lABOR DAY-University Closed 
ROSH HASHANAH-NO Evening Classes 
ROSH HASHANAH-University Closed 
YOM KIPPUR-University Closed 
End of Withdrawal (prior to 7th week) 
Classes End 
Registration 
Late Registration 
Classes Begin 
Change of Registration (prior to 2nd week) 
THANKSGIVING HOLIDAY-University Closed 
End of Withdrawal (prior to 7th or 15th week) 
VACATION for 9-week Classes 
Classes End 
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July 28-Aug. 22 Aug. 1-22 July 28-Aug. 22 
After Aug. 22 
Aug. 20-22 
Aug.25 

AfterAug.22 After Aug. 22 

Aug. 23 
Aug. 23-29 
Sept. 1 
Oct. 3 

Aug. 25 
Aug. 25-29 
Sept. 1 

Aug. 25-29 
Sept. 1 

Oct. 4 Oct. 4 Oct. 4 
Oct. 13 Oct. 13 Oct. 13 
Oct.3 Oct. 10 Oct. 3 
o~.n o~.~ o~.n 
Sep. 25-0ct. 23 Sept. 29-0ct. 24 Sep. 25-0ct. 22 
After Oct. 23 After Oct. 24 After Oct. 22 
Oct. 23 Oct. 27 Oct. 23 
Oct. 23-29 Oct. 27-31 Oct. 23-29 
Nov. 27-29 Nov. 27-28 Nov. 27-28 
Dec. 6 Dec. 12 Dec. 5 

Dec.2D 
Dec. 19-Jan. 1 
Jan. 10 Dec. 19 
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Nova College 
The Center 

For Undergraduate 
Studies 

A new framework for active learning 

GOALS 
Nova College Will-

I. Offer meaningful college level curricula, long and short term; 
2. Provide quality education so that graduates have competitive and 

fulfilling skills and competencies; 
3. Provide successful education to learners by redressing their 

deficiencies and by reinforcing their achievements; 
4. Be responsive to student needs, goals, and conditions through 

appropriate administration; 
5. Give valid recognition of experiential learning; 
6. Make education accessible to those not served in the mainstream. 
7. Select and develop faculty who will have a professional responsibility 

to students, the curricula, and the University. 
8. Develop experimental designs; 
9. Provide a cost-effective college education; and 

10. Maintain a clear statement of mission and an effective organizational 
structure to support it. 

NOVA COLLEGE 
As part of Nova University, Nova College is known for its innovative 
educational mission. It is not just another college. It was selected in 1981 as 
one of 18 universities and colleges in the country to participate in a three-year 
project at the University of Chicago on Quality in Non-traditional Education. 
Nova College has a ten-year history of providing career development 
education to adults, a focus which only recently has become a predominant 
concern of colleges throughout the nation. In 1980 it inaugurated a new 
program for the 18 to 22 year-old youth based on the premise that it is not 
what students learn but what they do with the learning that counts. 

Through programs thatfombine a mastery of traditionally important (/}) 
academic skills with the co~!encies needed to perform successfully in a 
dynamically changing worl~Nova College has achieved an image that reflects 
the future. Contrary to many colleges, Nova is committed to the idea that 

[institutions are not monuments; rather they are vehicles designed and 
/il redesigned to ~t the personal, social, and career needs of people in a 
l!Y changing socie!):'JFor the past decade, Nova University, through its 

undergraduate programs at Nova College, has been committed to that 
purpose. 
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)~~~~ 
CAREER DEVELOPMENT PROGRAMS 
Adult undergraduate learnel'l) are people who often have limited access to 
higher education, be they employed managers, technicians with "terminal" 
education, service workers who need specific training and career credentials, 
housewives who have full time commitments, teacher aides who want to 
become teachers, or individuals seeking career changes who are trapped by 
their present responsibilities. These people are faced with changing careers, 
transitional roles, new technology, increasing information demands, and 
intellectual, leisure, culrural, and social needs. Usually they are returning to 
education to increase their competency in a variety of adult roles and to 
expand their career opportunities. 

Nova recognizes that most adults seek higher education to enhance their 
career status as workers, students, spouses, parents, leisurites, even as 
children concerned, for example, with aging parents. A successful educational 
program for these individuals must intend to make each of these roles 
rewarding. 

Two elements of the adult educational design, therefore, are related to 
this reward. One, the program must increase the skills and performance of the 
student in career related areas. Two, the program must be built around the 
student's present condition of family and employment. Research continues to 
show that the reasons adults chose not to go to school are time, travel, and 
family responsibilities-in other words, inconvenience. In order for higher 
education to be palatable for adults-particularly for adults in greatest need­
it must not come at the sacrifice of their responsibilities on the job or in the 
home. Nova has successfully developed specific educational programs with 
these purposes and conditions in mind. 

Uniqueness The following characteristics help to make the Nova 
.College Career Development Programs effective: 

• FLEXIBLE COURSE SCHEDULING 
Because most of our students are busy working or raising a family during 
the day, our courses meet principally in the evening and on weekends. 
Flexible scheduling provides students with the opportunity to enroll 
frequently throughout the year. 

Courses in the 8- and 9-week terms meet once each week in four or four and 
a half hour sessions. Courses in 16-week terms meet for two hours each 
week. 

Occasionally it becomes necessary to close classes due to capacity 
enrollments or to cancel classes because of insufficient enrollment. In these 
cases, the College makes every effort to notify the affected students prior to 
the first class meeting, thereby allowing these students to register for other 
courses if they so desire. 
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• CONVENIENT LOCATIONS 

Nova undergraduates meet on the main campus of Nova University in 
Fort Lauderdale, and at various off-campus locations including North 
Broward County, Dade County, Clearwater, Venice, West Palm Beach, 
Gainesville, Largo, Cocoa Beach, and the countries of Jamaica and 
Panama. 

• PRAGMATIC TEACHING 

Undergraduate programs at Nova are designed to be meaningful to the adult 
student. The faculty consists primarily of working professionals who are 
fully qualified to teach. They, therefore, bring with them into the classroom 
both academic expertise and firsthand knowledge of the pragmatic 
application of the subject matter of their COUI'l)es. 

"'" ·~ A .t II J..· • S~UDENT EOPULATION .J/p::J;._Iif/(':.J ~ fP-~A-l.. · ~. l 

Nmety-five per cent of our students are over twenty-one years old. Sixty per 
cent are over thirty. Most have families and jobs. They are rich in experience 
and very diverse in background. They are highly motivated and very 
interested in helping each other succeed. Most have attended college 
previously and are now finishing a bachelor's degree in anticipation of new 
opportunities and possibly graduate education. 

• RESPONsm COUNSELING 

The Undergraduate Center staff is committed to assisting students achieve 
their educational goals. Counselors, faculty, and staff are eager to advise 
students in setting career and personal growth goals and planning for 
optimal progress in working toward them. 

Counselors are available in the evening by appointment . 

• EXEERIENTJAL LEARNING {_(( EC.-fl L L ') 
Through RECALL (review and evaluation of career ~d lifelong learning) 
the College allows students to gain credit for certain learning experiences 
they have had throughout a lifetime. Credit from previous college work is 
transferable. Credit can also be gained from the CLEP testing program and 
from past experiences which have produced college level learning. As much 
as ninety hours of college credit may be gr.inted through RECALL. 

• SPECIAL PROGRAMS 

The College has designed specialized credit and noncredit programs for 
working adults. Baccalaureate degree completing programs are offered in 
accelerated curricula to holders of the associate degree or its equivalent. The 
College also has the ability to respond to special requests for training and 
education from business, government, and nonprofit agencies by designing 
career programs to meet specific needs. The bachelor of science in 
professional management as well as adaptations of other degree and 
specialty certificate programs are offered in cluster format wherever there is 
sufficient interest of qualified students. 



DAY PROGRAM 

Nova College is concerned with providing quality education to younger 
students. Recent high school graduates can enter an innovative program 
leading to the bachelor of science degree. Students enroll in a required core of 
interdisciplinary courses that range from those with heavy emphasis on 
effective writing and communication to those which require study and 
experience in fundamental and related issues of several areas in the liberal arts. 
This core program is intended to produce students who think clearly, 
communicate effectively, understand new technology and ideas, and solve 
problems efficiently. Equally important, students study and work in major 
fields which prepare them to enter careers or continue with graduate studies. 
Students have the opportunity for instruction and guidance from faculty in 
graduate centers of Nova University in the areas of business, education, 
behavioral sciences, law, science, and engineering. Also, students are 
encouraged to study independently with experts in their chosen fields in either 
academic settings or through intern experiences in the "real world." This 
unique programming is made possible through continual guidance and 
individualized attention by a professional staff committed to optimal 
achievement by each student enrolled. 

Uniqueness The following characteristics help to make Nova College 
Day Programs effective: 

• CORE CURRICULUM 

A selective grouping of interdisciplinary studies is common to all Day 
Program students. Knowledge and skills are acquired in the areas of 
behavioral and social sciences; communications and humanities; 
management; and science, mathematics, and technology. In addition, the 
core emphasizes valid reasoning through inquiry, careful synthesis, and 
effective communication of ideas. 

• PERSONALIZED ENVIRONMENT 

We are dedicated to working in a humanistic and caring manner. The faculty 
and administration are sensitive and responsive to the needs of the 
individual. Students receive thoughtful academic and personal guidance by 
professional advisors. Classes are small and interactive and faculty are 
available to students throughout the day. 

• EXPERIENTIAL LEARNING (NO 'f ;C. i. Cr; ~- ', 
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A strong component of the educational program is the integration of 
classwork with guest speakers, films, field trips, laboratory research, and 
experiments. Most students will experience one or more internships or 
apprenticeships in a business or agency related to their field of study. 

• TIME-INTENSE INSTRUCUON 

Only two or three courses are taken by a student at one time. Research has 
shown this kind of intensive study leads to more effective learning. 
Classwork and assigments allow greater and deeper understanding by 
concentrating on fewer areas of study. 

• FLEXlBLE SCHEDULING 

Three trimesters per year, each divided into two terms, provide a variety of 
patterns of enrollment. Students can choose a course load that is appropriate 
to the difficulty of the subject matter or the demands of external 
commitments. Opportunities exist for day and evening enrollment and also 
for acceleration allowing students to complete a degree program in fewer 
than four years. 

• DEDICATED TEACHING 

Faculty are chosen because of their commitment to teaching and learning. 
They value people and interact with students in class, in advising, and in 
planned or spontaneous informal gatherings. Faculty are well educated in 
their respective academic fields. They challenge students to excel in their 
studies and to maintain an openness to new information. 

INSTITUTE FOR RETIRED 
PROFESSIONALS 
In order to serve the special needs of the growing retirement community in 
South Florida, the Undergraduate Center has established the Institute for 
Retired Professionals (IRP). The program focuses attention on how the 
educated person can creatively occupy newly found full-time leisure 

Modeled after the highly successful IRP at the New School for Social 
Research in New York City, Nova's IRP offers an opportunity for retired 
professionals to renew their education. Because of their varied interests and 
life experience, IRP members act as teachers and students at the same time 
they share with and learn from one another. In the IRP, retirees from all walks 
of life explore new interests and directions. 

The Institute meets from mid-October through May, followed by a 
summer session of 4-6 weeks. Classes meet Monday-Thursday, two different 
classes each day; one from 10:00 a.m. to 11:30 a.m., and the other from 12:30 
p.m. to 2:00p.m. 

9 
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APPLYING FOR ADMISSION 
In keeping with a humanistic philosophy valuing individual worth and 
differences, Nova College considers applicants in terms of their potential for 
success. Every attempt is made to accept students who represent differences 
in race, creed, color, handicap, sex and national and ethnic origin. 

Applicants are required to 

1) Submit a completed application form and the $30 non-refundable 
application fee to: 

Nova University 
Office of the Registrar 
3301 College Avenue 
Fort Lauderdale, Florida 33314 

2) Submit official high school or college transcript(s) 

3) Speak to a counselor in person or by telephone 

DAY PROGRAM STUDENTS are also required to 

4) Submit three letters of recommendation indicating the applicant's 
academic aptitude and motivation 

S) Submit one of the following test scores: 
Preliminary Scholastic Aptitude Test (PSAT) 
Scholastic Aptitude Test (SAT)-preferred 
American College Test (ACf) 

Acceptance to Day Progratns Applicants for admission to 
Nova College Day Program are accepted throughout the entire year. New 
students may begin classes at the start of any of the six terms. Notification of 
acceptance normally occurs within one month after the completion of all 
admission requirements. Upon receiving notification of acceptance, students 
should promptly inform the Day Program admissions office in writing of their 
intention to attend, and forward a $200.00 nonrefundable deposit to be 
credited toward tuition. If there are any further questions, applicants should 
call the Admissions Office at 475-7340. 

13 
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STUDENT LIFE 
Activities Student life at Nova College complements the academic 
purpose of the institution. Nova students have an excellent opportunity to 
become involved in the co-curricular program of the College. A few of the 
current clubs and organizations include: 

The Student Government Association 
The Resident Student Association 
The Nova International Students Association 
The Women's Student Forum 
Cheerleaders 

All students are encouraged to become involved in the co-curricular 
activities of the College as active members of the various organizations or by 
running for office in such organizations. 

Student publications are: 
The Nova Knight (weekly newspaper/newsletter) 
The Paladin (yearbook) 
The Nebulae (literary magazine) 

The Knight and Paladin staffs include a number of students who 
function as writers, photographers, reporters and editors. Each publication is 
produced entirely by the students of Nova College. The Nebulae is a literary 
publication, produced by students, which contains original works by 
students, staff, and faculty from the College. 

A wide range of social activities is available to students. Several parties, 
sponsored by different student organizations, are held throughout the year 
including a Halloween costume ball, a Christmas party, Homecoming Ball, 
and the End of the Year Dinner Dance. 

Nova College athletes are involved in a very exciting and challenging 
athletic program. Nova participates in men's basketball, men's soccer, men's 
and women's cross country, and women's volleyball. These teams compete 
against the best Division II teams in Florida and South Georgia. The athletic 
program is supported by a very energetic and enthusiastic cheerleading team. 
Nova students are encouraged to be active participants in or active supporters 
of these programs. 

Housing A new five-story building of attractively-furnished units is 
available and provides space to accommodate most full time students. Both 
one-bedroom/one-bath and two-bedroom/two-bath units are provided, each 
equipped with a functionally-designed kitchen, custom book shelves and 
desks, spacious closets, wall-to-wall carpeting, ceramic tile bath with tub­
shower and TV and phone outlets. 
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Each apartment has separate bedroom and living room areas. 
In<:!i~duallY_ contr?lled air conditioning and heating, coin operated laundry 
faciliues, daily mail service and 24-hour security is also provided. Nova 
University is close to major shopping centers and within walking distance of 
supermarkets, fast-food chains and many stores and services. 

H.o?~ing rates are pe! trimest.er per person including air conditioning 
and utihttes. For further mformauon about student housing, call or write 
to the Office of Student Housing, 305-475-7052. 

RECALL 
(Review and Evaluation of Career and Lifelong Learning) 

~oya College.extends experiential credit and credit for prior learning 
when 1t IS appropnate to a degree program and where college-level learning 
has been demonstrated. To assure academic quality and fairness to students 
the RECALL process is used. With counselor assistance, each student can ' 
examine how to earn credit for prior learning experiences through transfer, 
testing and portfolio development. 

~ Transfer Credits Nova College welcomes students who have earned 
college credits at another accredited college or university. Students who plan 
to transfer to Nova College should contact a Nova counselor to discuss how 
prior college credits can be used for their Nova degree. Community college 
stud~nts should contact a Nova counselor as early in their college career as 
posstble so that they may choose courses for their associate's degree that will 
transfer to Nova and be appropriate for their intended bachelor's degree. 

Transfer students must submit official academic transcripts from 
their previous colleges. Their previous academic work will then be 
eval~ated. The College .will transfer a maximum of90 credits (including 
credtt for CLEP, Profictency Examinations, and prior Experiential 
Learning) toward their degrees. The remaining credits must be earned at 
Nova in regular academic offerings. At least 50% of the credits in the 
student's major area and specialty must be earned at Nova in regular 
academic offerings. 

~valu.ation of CLEP examinations, transfer credits, and experiential 
learrung will be made upon admission, but will only be recorded on the 
student's permanent record after the student has registered for and completed 
12 credits at Nova. 

Under exceptional circumstances students may be permitted to take 
courses at another college while enrolled at Nova. However, credit will be 
transferred only if there is prior written approval from the academic director 
or program advisor and an earned grade of "C" or better. Students taking 
co~ at more than one center within Nova University must also receive 
wntten approval from a counselor. 
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TUITION AND FEE SCHEDULE 
FOR 1985-86 (Subjectto change) 

Applicationfee(nonrefundable) ......... o •••• • , ........... . .. $ 30.00 
Registration fee (nonrefundable) ................... per trimester 25.00 
Late registration fee (nonrefundable) . . . . . . . . . . . . . . . . . . . . . . . . . 5.00 
Tuition-Career Development Program 

(per semester credit hour).................... .. .. . .. .. . .. 130.00 
Tuition-Day Program (per semester 12-15 credits) . . . . . . . . . . . . . . 1950.00 
Tuition-9-week Computer Science and Engineering courses 

(per semester credit hour) . .. .. .. . .. . .. . . . .. . . . . . .. .. . .. .. . 150.00 
CLEP (payable to College Level Examination Program) .... per test 30.00 
Graduation Fee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20.00 
Laboratory Fee (for computer courses) . . . . . . . . . . . . . . . . . . . . . . . . 35.00 
Materials Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . variable where applicable 
ActivityFee(DayProgram) . . . . . . . . . . . . . . . . . . . . . . 75.00 
Lab Fee (Day Program-Writing and Math labs) .. .. .. .. .. .. • 50.00 
Placement Examination ..................... . . ... , . . . . • . . . . • no fee 
Portfolio Evaluation* (percreditrequested) ......... . ...... . . 0 25.00 
Standard Grant* (per credit requested) . . . . . . . . • . . . . . . . . . . . . . . 5.00 
Transcript Fee (first copy, no fee) . • .. . . . .. . . . . . . . .. . . .. .. o.. 3.00 
Credit by Examination (3 credits) . . . . . . . . . . . . . . . . . . . . . . . . . . . . 125.00 
Cap and Gown rental . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . 20.00 

*Students seeking credit through portfolio or standard grant should talk with the 
Coordinator of Prior Learning. Credit requested is not necessarily granted. 

Regular Registration Each term at Nova College has a designated 
registration period although early registrations will be accepted. Any student 
who completes registration after the close of the official registration period will 
be assessed a late fee. The registration form and tuition fee should be mailed 
to the Registrar's Office, Nova University, 3301 College Avenue, Fort 
Lauderdale, Florida 33314, or delivered in person to the Registrar's Office, 
Room 104, Parker Building. The office is open from 8:30a.m. to 8:00p.m. 
Monday through Thursday and 8:30a.m. to 5:00p.m. on Friday. 

Nova University requires that tuition for all courses be paid in full at the 
time of registration. Check should be made out to Nova University. 

Students may choose to pay tuition and fees by cash or check, Master 
Card, Visa, or American Express. 

To pay by charge card when mailing a registration, clearly print the card 
type (Master Card, Visa, or American Express), the account number, and the 
expiration date in the upper right hand corner of the registration form. For 
Master Card, also include the four-digit bank number. 
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FINANCIAL AID 
Nova University offers a comprehensive program of financial aid to assist 
students in meeting educational expenses. Financial aid is available to help 
cover direct educational expenses, such as tuition, fees and books, as well as 
indirect expenses such as food, clothing, room and board, and transportation 
expenses. 

The primary responsibility to pay for education rests with the student 
and his or her family. Need-based financial aid is available to "fill the gap" 
between the cost of education and the amount that the family can reasonably 
be expected to contribute. The Financial Aid Office will determine the 
family's ability to pay by performing a need analysis based on the family's 
income and asset information. However, other types of aid, which are not 
need-based, are also available. 

With the exception of academic scholarships, in order to be eligible to 
apply for financial aid you must be a U.S. citizen or be in the U.S. for other 
than a temporary purpose. You must also be at least a half-time student 
enrolled in a degree program. If-you meet the above criteria and you believe 
you are unable to meet college expenses you are urged to apply for financial 
assistance. The following is a list of the programs of assistance available at 
Nova: 

GRANTS 

Pell Grant The Pell Grant program provides federal grant aid to needy 
undergraduate students who are enrolled at least half-time (6 credits per 
trimester). Awards range from $200 to $2100 per year, and no repayment is 
required. All undergraduates who apply for need-based assistance are 
required to apply for a Pell Grant, as it is the base on which all other aid is 
awarded. 

Supplemental Educational Opportunity Grant 
( S EOG) The SEOG program provides additional grant assistance to 
needy undergraduate students. Funds are limited, and priority is given to full­
time students. 

Florida Student Assistance Grant (FSAG) FSAG 
provides grants funded by the State of Florida to needy undergraduates. 
Students must be enrolled full time, be two-year Florida residents, and meet 
the Aprillst priority deadline. 
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Florida Tuition Voucher Fund (FTV) Full-time 
undergraduate students may receive up to $835 per year to offset the cost of 
tuition and fees, regardless of financial need. Students must be two year 
Florida residents to qualify. A separate application form is required. 

STATE SUPPORTED SCHOLARSHIPS 

Florida Academic Scholars Fund The Academic Scholars 
program rewards outstanding high school achievement by offering 
scholarships of up to $1000 per year. Students must be Florida residents and 
must be enrolled full time. These awards are renewable provided the student 
maintains a 3.2 grade point average. A separate application, available from 
Florida high schools or the Nova Financial Aid Office is required. 

Seminole and Miccosukee Indian Scholarships 
Grants of up to $2000 per year are available to qualified members of the 
Seminole or Miccosukee Indian tribes. Applications are available from the 
Higher Education Comrninee of either tribe. 

NOVA COLLEGE SCHOLARSHIPS 

Nova College Day Program offers scholarships to those students who 
demonstrate academic excellence. Nova College has numerous scholarships to 
assist students in meeting the costs of their education: 

• Academic merit 
• Academic merit plus financial need 
• Athletic excellence 
., Minority academic merit 
• Women's academic merit 

If you are interested in submitting an application, please call (305) 
4 75-7360 or write to the Admissions Office of Nova College and request a 
Scholarship Packet. 

LOANS 
Guaranteed Student Loans (GSL) The Guaranteed 
Student Loan program provides low-interest, long-term educational loans 
through participating banks, credit unions and other financial institutions. 
Undergraduate students who are enrolled at least half time are eligible to 
apply. The interest rate for first-time borrowers whose loan period begins after 
September 13, 1983, is 8%. Undergraduate students may borrow up to $2500 
per year. Repayment begins six months after the student is no longer enrolled 
at least half time. GSL applications packets are available from the Nova 
Financial Aid Office. 
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National Direct Student Loans (NDSL) The 
National Direct Student Loan program offers long -term, 5% interest loans to 
students who are enrolled at least half time. Eligibility is based on financial 
need. Repayment begins six months after the student is no longer enrolled at 
least half time. 

Parent Loans for Undergraduate Students/ 
Auxiliary Loans to Assist Students 
(PLUS/ ALAS) The Parent Loans for Undergraduate Students/ 
Auxiliary Loans to Assist Students program provides non-need-based loans to 
independent students and parents of dependent students. Annual maximum 
loan limits are $3000 for parents and $2500 for independent undergraduate 
students. Repayment begins 30 to 60 days after disbursement of the loan; 
however, principal payments may be deferred while the student is enrolled full 
time. The interest rate is 12%. Application packets are available from the 
Nova Financial Aid Office. 

EMPLOYMENT 

College Workstudy (CWS) Part-time jobs on campus are 
available for needy students through the CWS program. Generally, students 
work 15 to 20 hours per week and are paid $4.00 per hour. Students may also 
work off campus for participating nonprofit agencies. 

Florida College Career Work Experience 
Program (CCWEP) Part-time jobs off campus are available 
through this program for needy undergraduate students. Students must be 2-
year Florida residents to qualify and the positions held must be related to their 
academic majors. 

Other Sources of Assistance Many employers offer tuition 
reimbursement to their employees and employee dependents. In addition, a 
number of other scholarships and grants are available through private donors 
and community organizations. Veteran's benefits are also available. 
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HOW TO APPLY FOR AID 

1. Apply for admission-aid cannot be awarded until you have been 
accepted into an academic program. 

2. Based on the descriptions of available aid programs, determine which 
types of aid you would like to apply for. You may apply for all 
programs, any combination of two or more, or only one program if 
you so choose. 

Listed below are the application forms required for each aid program. If 
you are applying for multiple types of aid you need only submit each required 
form once. 

Need-based grants (Pell Grant, Florida Student Assistance Grant) 

and Cam pus-based aid (Supplemental Educational Opportunity 
Grant, College Workstudy, Florida College Career Work Experience, National 
Direct Student Loan). 

• College Scholarship Service Financial Aid Form (FAF) 

• ~Nova Financial Aid Application 

• Financial Aid Transcript (transfer students only) 

• Copy of your and/or your parents' 1984 tax return 

(Note: If you want to apply for a Pell Grant only, you may submit an 
Application for Federal Student Aid instead of the FAF.) 

Florida Tuition Voucher 

• FTV Application 

• Nova Financial Aid Application 

• Proof of two-year residency in Florida 

(Note: Once you have submitted an FTV Application and proof of 
residency, you will not be required to submit these forms again in subsequent 
years. However, you must submit a Nova Financial Aid Application every year 
in order to continue receiving these funds). 

Guaranteed Student Loans 

• GSL Application 

• Nova Financial Aid Application 

• Nova Student Loan Information Form 

• Copy of your and/or your parents' 1984 tax return 
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PLUS Loans 

• PLUS Loan Application 
• Nova Student Loan Information Form 
• Nova Financial Aid Application 
Aid Applications are available at the Financial Aid Office, or may be 

obtained from your high school guidance counselor. 

DEADLINES 

Applications for campus-based aid which are received in ?ur.office by. April I, 
1985, will be given priority consideration for fu~ds. App~catlons recetved 
after that date will be considered on a funds-available basts only. The last date 
to submit an FAF for the 85-86 academic year is May 1, 1986. 

Applications for Florida Student Assistance Grant must be postmarked 
by April!, 1985. 

The last date to apply for a Pell Grant is May 1, 1986. 

NOTIFICATION OF AWARD 

Students who have applied before April1, 1985 and are awarded aid by the 
University should receive notification by June 15, 1985. Students ~ho have 
applied for a Pell Grant will receive a Student Aid Report (~AR) ~ectly from 
the U.S. Department of Education. Students should subDUt all cop1es of the 
SARto the Nova Financial Aid Office for processing. Students who have 
applied for a Florida Student Assistance Grant, will be notified by the Florida 
Dept. of Education. 

PLEASE NOTE: The application process normally takes 6-8 
weeks, and possibly up to 12 weeks. It is extremely important that applicants 
fill out all forms completely and correctly, and that you respond promptly to 
all inquries, in order to prevent delays in processing. 

RENEWAL OF AWARDS 

Awards made by the University are not automatically renewed. All students 
must re-apply for aid each academic year. 
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SATISFACTORY PROGRESS 

All students must achieve and maintain satisfactory academic progress in the 
course of study they are pursuing, in order to continue receiving financial 
assistance. 

SPECIAL NOTE concerning Applicants for FLORIDA STATE AID:. 
Effective August 1, 1985, students enrolled in bachelor's degree programs 

who receive state aid, shall participate in the College Level Academic Skills 
Test (CLAST). The test is required for students who have completed 60 or 
more credit hours. If you have taken the test, submit proof of your 
participation in the test to the Financial Aid Office. If you have NOT taken 
the test, contact your academic advisor for more information. 

FOR MORE INFORMATION 
Contact the Financial Aid Office, 3301 College Avenue, Ft. Lauderdale, 
Florida 33314 (Parker Bldg., room 351). Phone: (305) 475-7411 or 475-7410. 
From Dade County: 940-6447 ext 7410 
From Palm Beach County: 732-6600 ext 7410 
In all other areas of Florida; 1-800-4 32-5021 ext 7 410. 
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Acadeniie 
In-formation 

REQUIREMENTS 

Skill and Competency Requirements Students are 
expected to demonstrate skills appropriate for college work in all courses 
at Nova College. Before or during the first term of enrollment, students 
will complete placement tests in writing and mathematics and will be 
advised as to appropriate course selection based on test results. The 
placement test must be taken before completion of more than six semester 
hours. Students needing further development of skills required for Nova 
College work will be counseled as to opportunities available for assistance. 
While a student is acquiring these skills, his or her enrollment is limited to 
courses APPROVED BY AN ADVISOR, generally at the 100 and 200 
levels. The passing of placement tests is prerequisite to enrollment in 
many courses including all initial mathematics and language courses. 

All students are also required to pass competency tests in college 
composition and mathematics. Students with high scores on placement tests 
may take competency tests immediately; others will take them after 
completing appropriate course work to acquire the competencies. 

For specific placement test and competency test procedures, refer to the 
brochure on skill and competency requirements available at the Admissions 
Office. 

Assistance in mathematics and language is available to help student attain 
the skills necessary for college work. 

The Writing Lab. As part of its support services for students, 
Nova College offers a Writing Lab to assist students in the writing process. 
Work in the Lab is designed to help individuals overcome particular 
problems in their writing and is not graded. The Writing Lab staff helps 
students to evaluate their own work, to recognize the writing skills they 
need to improve, and to practice those skills under guided supervision. 

The Math Lab. The Mathematics Lab was established to provide 
assistance to students enrolled in math courses at Nova College. Students 
who participate in this lab receive guided instruction in areas where they 
are experiencing difficulty. The Mathematics Lab provides individual 
tutorial assistance, videotape and audiotape instruction, and a large array 
of supplemental math exercises. 

Accelerated Course Expectations To insure that students 
can obtain maximum benefit from the Nova course format, most Career 
Development courses have assignments to be completed before the first 
meeting. These assigrunents are posted and available through divisional 
offices during registration. The course outline is distributed at the first class 
meeting. 
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Students should anticipate spending a substantial amount of time in 
preparation for each session to complete the course objectives and 
requirements set forth in the course outline. Courses with 300 and 400 
numbers are considered to be upper division college level and require 
in-depth preparation and performance. Students experiencing difficulty 
keeping up with course requirements should consider reducing their 
course load. 

Nova programming for adult learning makes class attendance essential. 
If an emergency necessitates an absence, a makeup assignment should be 
planned in consultation with the instructor. 

Books Books should be picked up before the first class. Career 
Development students usually have an assignment to be completed for the 
first class meeting. 

Broward County: Corner Book Exchange 
4134 S.W. 64th Avenue 
Davie, Florida 33314 
Phone: 792-7778 

At off-campus locations, books are made available through the Nova site 
coordinator. 

GRADES 
Grade 

A 
A­
B+ 
B 

B­
C+ 
c 

C­
D+ 
D 
F 
w 
I 
p 

NG 
AU 

Excellent 

Good 

Satisfactory 

Marginal 
Failure 
Withdrawn Without Penalty 
Incomplete 
Pass 
No Grade (not assigned by instructor) 
Audit 

Quality Points 
4.0 
3.7 
3.3 
3.0 
2.7 
2.3 
2 .0 
1.7 
1.3 
1.0 
0.0 

Grades are issued by the Registrar's ottice two weeks following the end of 
each term (two weeks after the last final exam of the term). 
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Quality Point Averages A student's academic standing for a 
specific tennis the Quality Point Average (QPA). The QPA is calculated by 
dividing the total quality points earned by the total credits attempted at Nova 
College in a term. 

The student's overall academic standing is the Cumulative Quality Point 
Average (CQPA). The CQPA is calculated by dividing the total quality points 
earned by the total credits attempted at Nova College. 

Day Program Honors List Each full-time student who 
earns a Quality Point Average of3.50 in any one term is placed on the Day 
Program Honors List for that term. Grades of! (Incomplete) must be 
made up before eligibility is determined. 

Repeated Courses Students may repeat a course to improve the 
grade in that course, but credit toward graduation will be granted only once. 
Both enrollments will appear on the transcript. One enrollment will have a 
notation that the course has been repeated. The higher grade will be counted 
in the student's Quality Point Average. 

Incomplete An Incomplete (I) can be awarded only in cases of actual 
hardShip experienced by the student as judged by the instructor. Where 
instructor and student do agree to an I grade, both must sign the Contract for 
Removal of an Incomplete grade after the form is filled out completely. The 
student will have up to 16 weeks to complete the course. When the additional 
16 weeks has passed, the I will be changed to a grade of A through F based on 
the course work completed by that time. 

A student who is absent at the final examination without prior approval 
will not receive an Incomplete grade. 

Withdrawal A student will be administratively withdrawn if he or 
she misses both the first and second class meetings. After the Change of 
Registration Period, a student may withdraw from a course before the 7th 
week of an 8- or 9-week course, and before the 15th week of a 16-week 
course. Withdrawal will NOT be accepted within two weeks of the final 
class meeting. A student who stops attending class will receive a grade of A 
through F based on required coursework. 

A Withdrawal Form must be received and date-stamped by the 
Registrar's Office before that deadline. Such a withdrawal will appear on 
the transcript but not be included in the QPA. A student considering 
withdrawal is encouraged to meet with the instructor and/or program 
advisor. Progress Probation (see page 35 ) will be adversely affected by 
excessive withdrawals. 
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Following this suspension, the student must receive permission from 
the Academic Progress Committee to be admitted. Failure of students to 
maintain a 2.0 quality point average or complete 50% of their attempted 
credits in each of the two terms subsequent to being readmitted will result 
in final suspension. 

APPEAL. Any student placed on suspension may file a petition for review by 
the Academic Progress Committee. 

A student placed on final suspension may, after a two-tenn absence, 
request a hearing before the Academic Progress Committee to show cause for 
readmission. 

NOVA UNIVERSITY 
STATEMENT OF ACADEMIC RIGHTS 
AND RESPONSIBILITIES 
Nova University, as a community of women and men, is committed to 
furthering scholarship, academic pursuits, and service to our society. As an 
institution, our purpose is to assure every student an equal opportunity to 
fulfill her or his potential as a student at the highest standard of excellence. 

Certain rights and obligations flow from membership in the academic 
community: 

1. the rights of personal and intellectual freedom which are fundamental 
to the idea of a university 

2. a scrupulous respect for the equal rights of others 
3. dedication to the scholarly and educational purposes of the university 

and participation in promoting and assuring the academic quality and 
credibility of the institution. 

The University expects its students to manifest a commitment to 
academic integrity, and to that end a definition of original work is presented 
for each stUdent's information, instruction, and acceptance. 

Original Work at Nova University Assignments such as 
course preparations, exams, tests, projects, term papers, practicums, 
MARPS, etc., must be the original work of the student. Original work may 
include the thoughts and words of another, but if this is the case, those ideas 
or words must be indicated by quotation marks or other accepted reference 
devices. 

Work is not original which has been submitted previously by the author 
or by anyone else for academic credit. Work is not original which has been 
copied or partially copied from any other source including another student 
unless such copying is acknowledged by the person submitting the work for 
the credit at the time the work is being submitted or unless copying, sharing, 
or joint authorship is an expressed part of the assignment. Exams and tests are 
original work when no unauthorized aid is given, received, or used prior to or 
during the course of the examination. 
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Referencing the Works of Another All academic work 
submitted to Nova University for credit or as partial fulfillment of course 
requirements must adhere to the accepted rules of documentation. Standards 
of scholarship require that proper acknowledgement be given by the writer 
when the thoughts and words of another are used. It is recommended that 
students acquire a style manual appropriate to their program of study and 
become familiar with accepted scholarly and editorial practice. 

Grievance When questions about procedures, decisions, or judgements 
occur, counseling is available for discussion and resolution of differences. 
Students may also have recourse to more fonnal avenues of appeal and 
redress. Students are urged to review the printed document, "Procedures on 
Student Rights and Grievances," which is available at all College offices. 

REQUIREMENTS FOR GRADUATION 
All degree-seeking students must complete the minimum credits as 
designated for the chosen major plus the following requirements. 

·1 . A~ssion as a degree-seeking candidate in one of the majors 
2. Passmg Nova College competency requirements in writing and 

mathematics · 
3. Completion of general distribution, core, SJ>e<:ialty, and elective 

requrrements as specified by the major program 
4. Completion of Major requirements as specified 
5. Attainment of a 2.00 Cumulative Quality Point Average 
6. Attainment of a 2.25 Quality Point Average in the major area 
7. Completion, ~t Nova College, of at least 30 credits (not including 

CLEP, Proficiency Examination, or Experiential Learning 
credits) 

8. Completion of at least 50% of the credits in the major area and 
specialty at Nova College (not including CLEP, Proficiency 
Examination, or Experiential Learning) 

9. Submission of a graduation form and payment of the graduation fee 
prior to completing registration for the last term 

10. Fulfi11ment of all obligations to the library, Nova College, and the 
Comptroller's Office 

Graduation With Honors A graduating student with a 
Cumulative Quality Point Average of 3.80 or higher who has completed at 
least 54 credits at Nova College is eligible to receive the degree "with 
distinction." 

Degree candidates must complete all of the requirements as specified above. 

Commencement A ceremony is held once a year (usually in July) 
!or all Nova University students who have completed graduation requirements 
m that academic year. In order to participate, students must file a graduation 
application. There is an additional fee for rental of the cap and gown. 
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Programs of Study 

GENERAL DISTRIBUTION 
Career Development Studies 
Recognizing that many adult students have already completed college work 
through prior learning experiences, Nova College allows considerable latitude 
in general studies credit while maintaining very specific requirements in 
selected skill areas. Many of the College expectations in general studies are 
satisfied by adult students through prior college work, testing and portfolio 
development. Each student, upon admission, is afforded a Review and 
Evaluation of Career and Lifelong Learning (RECALL, see page 17 ) to 
determine what requirements remain to be met through additional work. 

GENERAL DISTRIBUTION COURSES 
(Requirements vary slightly by major) 45 credits 

College Composition I (competency requirement) . . . . . . .•• , • . 3 
College Composition II . . . . . . . . . . . . . . . . . . . . . . . . . 3 
Public Speaking (not required in all majors) .. . .. .... . .. .. , .. . , .. 3 

*Math (competency requirement) . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . 3 
*Computer Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
*Humanities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 
*Psychology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
*Natural Science....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 
*Other Liberal Arts Electives and Requirements . . . . . . . . . . . . . . . . . . 15 

*Different specific courses within these categories are required for prerequisite purposes by 
each major. Contact the Student Affairs Office for specific requirements. 
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Day Core Studies 
Nova College offers students who have had little or no exposure to higher 
education a core of integrated experiences in behaVlOr, natural and SOCIal 
science, communications, business, humanities and mathernaoes. This 
Common Core Curriculum enables students to develop fundamental 
analytical and expressive skills and to explore the connecoons between the 
world around them, their cultural heritage, and therr own expenen~. Huntan 
diversity, social complexity, natural forces and technologlcal ~plicaoons are 
examined through an educative process devoted to reading, mqurry, 
formulation of ideas and experiential learning. 

'CORE COURSES 
(Core requirements vary slightly by major) 

COM III Critical Reading and Writing I 
COM 112 Cricital Reading and Writing II 
COM 210 Mass Media 
CS III Computer Literacy 
ECO 201 Principles of Macroeconomics 
HIS 101 Roots of Western Society 
HIS lOS The American Experience 
HUM 105 Humanities I 
HUM 204 Humanities II 
LAC l13 Latin American and Caribbean Studies 
LSC 102 Concepts in Life Science 
MAT 133 Mathematical Way of Thinking 
MAT 302 Applied Statistics 
PHY 102 Concepts in Physical Science 
PSY III Principles of Behavior 
SOC 112 Human Origins and Diversity 

.Specific core: requirements are determined by the academic program office. 
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45-63 credits 

BEHAVIORAL AND SOCIAL SCIENCES 
The bachelor of science degree is offered through the Behavioral and 

Social Sciences Division with the following major concentrations: 

Community Psychology 

General Psychology 

Organizational Psychology 

Legal Studies 

Psychology is the study of individual behavior. The psychology majors 
emphasize scientific research and applications to significant areas of human 
activity. 

The Community Psychology major provides career preparation and 
enhancement in counseling and treatment services for families, the mentally 
retarded, mentally ill, elderly, and substance abusers. This, or the General 
Psychology major, is appropriate for those planning to go on for a M.S. in 
Counseling Psychology. It can also be selected in preparation for the Psy.D. in 
ClinicaLPsychology. 

The General Psychology major provides academic training and 
preparation for graduate study. It meets usual prerequisites for Psy.D. and 
Ph.D. programs in Psychology. It may be combined with the law school 
preparatory courses or with courses leading to certification in Secondary 
Education. 

The Organizational Psychology major combines a firm foundation in 
psychology and applications relevant to organizations. It provides a solid 
behavioral science basis for personnel and human resource management: 

The Legal Studies major is designed for students interested in preparing 
for law school or other graduate study and for those desiring a liberal arts 
major with a legal perspective. The courses in the major area are designed to 
assist students in developing analytical and communication skills and an 
understanding of econontic, political, and social contexts within which legal 
issues arise. 

The Behavioral and Social Sciences division also supervises the Crimina! 
Justice Specialty and the Latin American and Caribbean Studies Specialty. 
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Community Psychology 

MAJOR REQUIREMENTS 

PSY 213 
PSY 239 
PSY 238 
PSY 302 
PSY 311 
PSY 321 
PSY 326 
PSY 316 
PSY 330 
PSY 346 
PSY 406 
PSY 350 
PSY 451 
PSY 481 

Family Relationships or . . . .. . . . . ... .. . . . 
Adulthood and Aging (Career Only) 

Child and Adolescent Development .. . .... . . . . .. .. . 
Psychological Research Methods .... . . .. . . . . . 
Interpersonal Communication . . . . . . . . . . . . . 
Personality .. ..... . .. .. . ... · · · · · · · · · · · · · · · 
Abnormal Psychology or . . . . . . . . . ... . . . ... . . • ... • 

Issues in Social Psychology 
Behavior Modification or .. .. .. .. .. . . . .. . .. .. .. 
Interviewing or ......... .. . .. .. .. ........ . · · . · · · . 

Psychological Tests & Measurements 
Community Psychology . .... .. . ... ... .... .. . .. ... . 
Learning and Memory . . . . . . . . . . . . . . . . . . . . . • . .. . 
Practicum in Community Psychology (Day only) ..... . 

3 

3 
4 
3 
3 
3 

3 
3 

3 
4 
4 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Community Psychology major for Career Development Students: 

General Distribution Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . 48 
Community Psychology Major Requirements . . . . . . . . . . . . . . . . . . 33 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - ...... · · 39 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Community Psychology major for Day Program Students: 

Core Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . · ... · · 64 
Community Psychology Major Requirements . . . . . . . . . . . . . . . . . 33 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . · ... . · · 23 

TOTAL DEGREE REQUIREMENTS . . • . . . . . . . . . 120 sem. hrs. 

42 

General Psychology 

MAJOR REQUIREMENTS 

•. PSY 238 
PSY 302 
PSY 321 
PSY 326 
PSY 316 
PSY 371 
PSY 406 
PSY 451 
PSY 460 
PSY 480 

Child and Adolescent D evelopment . . . . . .. . .. . .. • 
Psychological Research Methods . ... .. .. . ... . . . . • . . . 
Personality . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . .. . . . . 
Abnormal Psychology . .. ...... ... .. . . . . .. . 
Issues in Social Psychology . .. . .. .. . .. . . .. . . . .. . .. 
History and Theories of Psychology . . . . . . . . . . . . . . . 
Psychological Tests and Measurements . . . .. . . .... . . . 
Learning and Memory . .. . .. . ........ . .. . . . .. . .. . 
Biological Bases of Behavior . ... .............. .. . . . . 
Practicum in Psychological Research . . . . . . . . . . . . . . . . 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a General Psychology major for Career Development Students: 

3 
4 
3 
3 
3 
3 
4 
4 
3 
3 

General Distribution Requirements . . . . . . . . . . . . . . . . • . . . . . . . . . . 48 
General Psychology Major Requirements . . . . . . . . . . . . . . . . . . . . . . . 33 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . 39 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a General Psychology major for Day Program Students: 

Core Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 64 
General Psychology Major Requirements . . . . . . . . . . . . . . . . . . . . . . . 33 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . • . . . . . 120 sem. hrs. 
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Organizational Psychology 
MAJOR REQUIREMENTS 

MGT 205 Principles of Management (Day Core Requirement) 
MGT 315 Personnel Administration . . . . . . . . . . . . . . . . . . . . . . · 
MGT 317 Organization Behavior (Day Core Requirement) or . 
MGT 251 Supervisory Skills 
PSY 3ll Interpersonal Communication . . . ..... · · · 
PSY 302 Psychological Research Methods . . ....... . 
PSY 316 Issues in Social Psychology ........ . 
PSY 321 Personality ~ . . . .. .. .. . . . . .. . . . ... - · · · . · 
PSY 330 Behavior Modification . . . . . . . . . • .• ... · . · · · · · · · · 
PSY 345 Interviewing (Day Only) . . . . . . .. . .. · . · · · · · · · · 
PSY 406 Psychological Tests and Measurements . . ... . ... ... . 
PSY 451 Learning and Memory .......... . .. .. .... · · .. · · · 
PSY 482 Practicum in Organizational Psychology (Day only) .. 

3 
3 
3 

3 
4 
3 
3 
3 
4 
4 
4 
3 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a General Psychology major for Career Development Students: 

General Distribution Requirements . . . . . . . . . . . . . . . . . .... . · . . 48 
Organizational Psychology Major Requirements . . . . . . . . . . . . . . . . . 33 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . · · . . · · · · · · · · 39 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Organizational Psychology major for Day Program Students: 

Core Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . · · · · • · · · · · · · · 64 
Organizational Psychology Major Requirements . . . . . . . . . . 34 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . .. · · . . . 22 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . • . . • . . 120 sem. hrs. 
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Criminal Justice Specialty 
This prognun provides a broad social science base for those with careers or 
interest in the criminal justice system. Coursework does not duplicate an 
Associate degree which the typical student enrolling in this specialty will have 
earned. This specialty program will earn a certificate and be noted on the 
student's transcript. However, since it is not a major, the student seeking a 
B.S. degree must complete this specialty in conjunction with the Community 
Psychology, Organizational Psychology, or Administrative Studies major. The 
required courses in the specialty, which are listed below, may also meet general 
education or major requirements so that as few as 12 credits in electives may 
be needed to complete the specialty. 

CRJ 471 Professional Issues in Criminal Justice 
CRJ/SOC 430 Juvenile Crime and Justice 
HUM 201 Man His Society or 
HUM 321 Ethical and Moral Judgments 
LAW 201 Law in Action: Introduction to Legal Reasoning 
MGT 317 Organization Behavior 
MGT 260 Public Policy and Its Administration 
PSY 311 Interpersonal Communication or 
PSY 34 5 Interviewing -
PSY 316 Social Psychology or 
PSY 326 Abnormal Psychology or 
PSY 350 Community Psychology or 
SOC 222 The Modern City or -
SOC 231 Contemporary Lifestyles or 
SOC 240 Mro-American Studies -
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Latin American And Caribbean Studies 
Specialty This program provides a broad cultural base for students 
who plan careers involving Latin American and Caribbean peoples in 
business, government, psychological services, or education. The certificate 
program is not a major but must be completed in conjunction with one of the 
Nova O>llege majors. The requirements for this certificate program are as 
follows: 

The student will complete 24 credits of courses with a Latin American 
and Caribbean emphasis. Appropriate courses taken within the major may 
satisfy part of these requirements. Spanish language courses at the 200 level or 
above also may satisfy part of this requirement. 

The student will take at least 9 of the 24 required credits outside his or 
her majox: 

The student will have to demonstrate a reading and speaking knowledge 
of Spanish. This requirement may be satisfied either through coursework or 
by examination. 

O>urses presently offered as part of the Nova College curriculum which 
are automatically applicable toward the Certificate in Latin American and 
Caribbean Studies are: 

HUM 323 Contemporary Latin American Fiction 
LAC 113 Latin American and Caribbean Studies 
LAC 245 Black Cultures of the Americas 
LAC 485 Field Study 
LAN 121 Elementary Spanish I 
LAN 122 Elementary Spanish II 
LAN 221 Intermediate Spanish I 
LAN 222 Intermediate Spanish II 
SOC 250 Native Cultures of the Americas 

In addition to the above mentioned courses, a large number of existing 
courses may be approved by the Program O>ordinator as applicable toward 
the Certificate in Latin American and Caribbean Studies. 
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BUSINESS AND 
ADMINISTRATIVE STUDIES 

The b~chelor of science degree is offered through the Business and 
Administrative Studies Division with the following major concentrations: 

Accounting 

Administrative Studies 

Business Administration 

The Accounting major is offered for those students who wish to pursue a 
career in accounting. The major will also serve as the foundation for those 
preparing for the CPA examinations. The State Board of Accountancy in 
Florida requires an additional30 credits beyond the bachelor's degree to 
qualify for the examination. Nova University offers a master's degree designed 
to satisfy the additional CPA requirements. 

The Administrative Studies major is offered for those students who are 
alread~ practitioners or are potential practitioners and need a general degree 
or certificate to prepare for a wide range of career opportunities. 

The Business Administration major and related specialties are offered 
for those students who are already practitioners in the field and need a 
specialized bachelor's degree and/or certificate for advancement or possible 
career shift in business administration. Students who intend to enter the 
business field or plar. to attend graduate school and wish a strong academic 
base for study in business, computer science, law, and other related fields are 
also candidates for this degree. 

The Business and Administrative Studies division offers specialties in 
Banking and Finance, Computer Science, Human Resource Management, 
International Business, and Marketing. 
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Accounting 
MAJOR REQUIREMENTS 

ACT 205 
ACT 207 
ACT 211 
ACT 305 
ACT 306 
ACT 311 
ACT 312 
ACT 401 
ACT 421 
BUS 101 
BUS 215 
BUS 216 
BUS 255 
BUS409 
BUS 488 
cs 113 
ECO 202 

FIN 301 
MAT 102 
MAT 302 
MGT 205 
MKT 101 

Principles of Accounting I . . . • ........ .. • . · .. · · · · 
Principles of Accounting II ..... . . . .. ... · .. .. · · • .. 
Cost Accounting . . . . . . . . . . . . . . . ... .. . · . • • · · · · · 
Intermediate Accounting I . . . . . . . . . . · · · • . · · 
Intermediate Accounting II . . . . . . . . . .. .. . 
Federal Taxation I . . . . . . . . . . . . . . . . . . · · · · . · · 
Federal Taxation II . . . . . . . . . . . . . . . . . . · · · · · · · · · 
Advanced Accounting . . . . . . . . . ... • .. · · · · · · · · · · · · 
Auditing .............. .......... . ·· · · · · ··· · · · · · 
Introduction to Business . ......... .. .. · · . · · · · · · · · · · 
Business Law I ........ ..... . .... · · . . · .. · · · • · · · · · 
Business Law II ............. ...... · · · · · · · · · · · · · · 
Introduction to International Business . .. . ....•.•..• • 
Quantitative Methods ............... . · . • · · • • · • · · • · 
Business Strategy and Policy . . . . . . . . . . . . .• • • o • • • 

Business Applications of Microcomputers . . . 
Principles of Microeconomics (Career General 
Distribution Requirement) ....... .... · · .. · · · · · · · · 
Corporation Finance ................ .. · · . · · · · · · 
Introductory Algebra (Day Core Requirement) .. 
Applied Statistics (Day Core Requirement) .. 
Principles of Management . . . . . . · · · . · · · • • 
Introductionto~keting ·· o···· .. .. , .. . ·· • 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Accounting major for Career Developments Students: 

General Distribution Requirements . . . . . . . . . . . . . . . . . . . · .. · · · · 45 
Accounting Major Requirements ........... ........ · · . · · · · · · · · 60 
Free Electives ......................... .. · ·. · · · · · · · · · · · · · · 15 
TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Accounting major for Day Program Students: 
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Core Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . · · · · · · · · · · · · · · ~~ 
Accounting Major Requirements . . . . . . . . . . . . . . . . . · · 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . 120 sem. hrs. 

Administrative Studies 
MAJOR REQUIREMENTS 

ACT 205 Principles of Accounting I • o • • • • • • • •• 0 • • 3 
BUS 101 Introduction to Business . . 0....... 3 
BUS 215 Business Law I ......... . .... ..... .. •.... , , • o 3 
BUS 255 Introduction to International Business .. . . ....•..• , 3 
BUS 488 Business Strategy and Policy . . . . . . . . . . . . . . . . . . . 3 
ECO 202 Principles of Microeconomics (Career General 

Distribution Requirement) . . . . . . . . . . . . . . . o • • • 3 
FIN 301 Corporation Finance. . . . . . . . . . . . . . . . . . . . . . • . • • . . 3 
MAT 302 Applied Statistics (Day Core Requirement) , .. •. , • , . 3 
MGT 205 Principles of Management . . .... ...... ... . . .... • , 3 
MGT 315 Personnel Administration . . . ... .. .. , .•. , .. , . . 3 
MGT 317 Organization Behavior . . . . . . . . . . . . . . . . . • .. .. . .. 3 
MKT 101 Introduction to Marketing . 0.. . . . . . . . . . . . • . • . . 3 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Administrative Studies major for Career Development Students: 

General Distribution Requirements . . . . . . . . . . . . . . . . . .. . . . . . . . . 45 
Administrative Studies Major Requirements .. • .. .. 0 • • • 0 • • • • • • • • 30 
Free Electives .. . . . . .. . .. . .. .. .. .. .. .. . .. .. .. .. . 45 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Administrative Studies major for Day Program Students: 

Core Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 63 
Administrative Studies Major Requirements . . . . . . . . . . . . . . . 30 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 0 • • • • • • 27 

TOTAL DEGREE REQUIREMENTS ·. . . . . . . . . . . . . . 120 sem. hrs. 
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Business Administration 
MAJOR REQUIREMENTS 

ACT 20S Principles of Accounting I . . . . . . • •••• · · . . . • • 
ACT 207 Principles of Accounting II . . .. . .. · . · · 
BUS I 01 Introduction to Business . . . . . · . .. ... · · . . · 
BUS 21S Business Law I ........... •...... · · · · · · · · · 
BUS 216 Business Law II...... . . . . . . .... . . ·. · · · · . · · · • 
BUS 2SS Introduction to International Business . . . . . . .. • • 
BUS 409 Quantitative Methods . . ...... ...... . · 
BUS 46I Research Methods .... .... . . . · · · · · · · 
BUS 488 Business Strategy and Policy . . . . . . . . . . 
ECO 202 Principles of Microeconomics (Career General 

Distribution Requirement) . ......... . 
FIN 301 Corporation Finance . . .. ..... - . . .. ·· ······· ··· • · 
MAT 102 Introductory Algebra (Day Core Requirement) ....• 
MAT 302 Applied Statistics (Day Core Requirement) 
MGT 20S Principles of Management . . ....... . .. ...... · .•. 
MGT 31S Personnel Administration . .......... ......•. ·· 
MGT 317 Organization Behavior . .. .. . . . ... . . . ........ . 
MKT 10I Introduction to Marketing .... . .. .. .•.••••• . · .• · · 

BUSINESS ADMINISTRATION: Specialty Requirements 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 

All Business Administration majors in the Career Development Program 
must complete one of the Business and Administrative Studies specialties 

listed on pages 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Business Administration major for Career Development Students: 

General Distribution Requirements . . .. .. . .. . . . . · .. ..... · . . · 4S 
Business Administration Major Requirements . . . . . . . . . . . . . . . 4S 
Specialty Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . · . · · 15 
Free Electives . .. .. . .. .. .. . . .. .. . .. .. .. . . . ... · ....... · IS 
TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Business Administration major for Day Program Students. 

Core Requirements . .... ... . . . ... . . . ... .. .. . . · · · · · · . · · · · · · · · 63 
Business Administration Major Requirements . . . . . . . . . . . . . . . . . . 42 
Free Electives .... . ............ . ........... . · · · · · · · · · · · · · · 1S 
TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . 120 sem. hrs. 

so 

Business and Administrative Studies Specialties 
BANKING AND FINANCE SPECIALTY 
(Prerequisite FIN 301) 

ECO 321 Monetary Theory and Policy 
ECO 421 Business Cycles and Forecasting 
FIN 311 Financial Management 
FIN 3I S Banking and Financial Institutions 
FIN 411 Principles of Investment 

COMPUTER SCIENCE SPECIALTY 
(With consent of academic office) 

CS ISO 
cs I70 
cs 200 
cs 220 
MGT 366 

Intoduction to Computer Organization 

Computer Programming I 
Computer Programming II 
Business Oriented Language (COBOL) 
Management Information Systems 

HUMAN RESOURCE MANAGEMENT SPECIALTY 
(Prerequisites MGT 20S, MGT 317) 

BUS 305 Organization Theory 
MGT 302 Organizational Communication 
MGT 42S Human Resource Management 
MGT 44S Labor Relations 
MGT 491-498 Advanced Special Topics 

INTERNATIONAL BUSINESS SPECIALTY 

ECO 355 International Economics 
FIN 4SS International Finance 
MGT 3SS International Management 
MKT 255 International Marketing 
MKT 355 Export/Import Marketing 

MARKETING SPECIALTY 
(Prerequisite: MKT 101) 

MKT 301 Channels of Distribution 
MKT 321 Advertising and Sales Promotion 
MKT 431 Consumer Behavior 
MKT 471 Marketing Strategy 
MKT 491-498 Advanced Special Topics 

SPECIALTY OPTION 

In lieu of a specialty, students may take any IS credits at the 300 and 400 
levels of the following categories: ACT, BUS, ECO, FIN, MGT, MKT. 
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CLUSTER STUDIES 
The bachelor of science degree is offered through the Cluster Studies 

Division with the following major concentrations: 

Health Care Services 

gement 
--·--. 

,-'""- ~t.f.A:Mti~~;( . . . . ~ ,. . ·- - ·---.. 

, l and o~:r h=~~ c~re ~~~::f::a:lS:8' i~ de:i~~~ ~~~~~~~r~~o~~ tJ ( will enable those students to draw from their specialized backgrounds and to 
' ·· develop professionally and personally: ~. ' ~ 

The entrance requirement is;u.-IEast 45 semester credits of previous 
college-level work. Th~ may be transferred from a regionally 
accredited institutiolllb~attained through documented, approved prior 
experientiallearnin~ nurses who have passed the licensing examination 
for registered nurse (R.N.) will receive a minimum of 45 credit hours of prior f experiential learning credit. Therapist and technician training will be assessed 
on an individual basis. Associate degree holders from accredited colleges will 
receive 60 semester hours of transfer credit. 

When possible, the classes will be offered at hospitals. Classes meet one 
evening per week and every fourth Saturday. Each student is required to have 
a total of 60 lower-level hours plus 63 additional credits (a total of123 semester 
credits) to graduate with a bachelor of science degree. The course work for the 
Bachelor of Science in Health Care Services can be completed in 
approximately 27 months. .-

The Professional Management major is designed for people working in 
a technical or professional field who are advancing into supervisory and 
management positions. Holders of the community college associate degree or 
equivalent college credit who have had to meet additional general 
requirements when seeking a higher degree are now able to transfer 60 
semester hours credit toward the Bachelor of Science degree in Professional 
Management (BPM). * Sixty-six semester hours of credit in management, 
behavioral science, and humanities will be required. Courses are scheduled to 
meet the needs of the working student. 

The accelerated, career-based, 66-credit-hour curriculum is offered in 
the cluster format with five or six courses (fifteen to eighteen hours) of credit 
completed approximately every six months. The course work for the Bachelor 
of Science in Professional Management can be completed in approximately 
twenty-seven months. Classes meet one evening per week and every third 
Saturday. 

1 *Individuals with a minimum of 45 semester hours are also eligible for this degree program, 
\ but additional credit is required for graduation . ..__ 
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Health Care Services 
MAJOR REQUIREMENTS 

Communication Skills ... . . . ........... , ... . 
LAN 311 Writing for the Professions · · · · · · · · · · ' · · • · · · · 
LAN 312 Public Communication for the Professions 

Socio/Culturallssues in Health Care 
HUM 318 Ethical Issues in H~th·C~e· · · · · · · · · · · · · · · · • · · • · 
SOC 302 Community Services Systems 
SOC 303 Transcultural Issues in Health Care 

Analytic Skills .... . .... .. ................. .. . . 
MAT 101 General Mathematics · 

4 

• • • • • • • • • • 

MAT 133 Mathematical Way of Thinking 
MAL 101-133 Math Labs 

HumManGResource Management . . . . . . . . . . . . . . • . . . . • . . • . • . . • . . • 
T 205 Principles of Management · · • 

MGT 317 Organization Behavior 
MGT 425 Human Resource Management 

6 

9 

9 

9 

Health Care Administrators . . . . . . . . . . . . . . . . . . . . . . . 12 
CS 114 C~mp~ter Applications for Health Care Ad~i~i~t~~t~r~ 
FIN 203 Fmanctal and Accounting Management in Health Care 
MGT 401 Health Care Organization and Administration 
MGT 402 Legal Aspects of Health Care Administration 

Humiullties .. .... . .. .. . . .. ... ... ... . . . . 
HIS 310 History of Political Thought · · · · · · · · · · · · · · · · · · 
HUM 202 Man as an Individual 
HUM 381 Art and Society 

9 

ELECfiVES: (choose one nine-credit module) 

Info=~~f~~ti~~ ·syst;~·s·.. ... . . . .. . . . . . . . . . . 9 

B~d~ting in Community Services 
Prmctples of Purchasing, Materials Management 

and Inventory Control 

Training i? Health~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. • . . • 9 
Cumculum DeSign and Instructional Materials 
Educational Psychology 
Teaching Principles and Practices 

Other elective modules are available. 

SUMMA~Y OF REQUIREMENTS for the Bachelor of Science in Health 
Care Semces degree for Career Development Students: 

Liberal Arts Electives . . . . . . . . . . . . . . . . . . . 15 
General Distribution Electives .. · · · · · · • · · · · 45 
Health Care Services Ma,· or Req·~~~~-e~t~ · · · 54 
ElectJ.ve · · · · · · · · · · · · · · · · s . . . . . . . . . . . . . . . . . . . . . . . . . . . • • . . . . . . . . 9 
TOTAL DEGREE REQUIREMENTS . .. . , . . . . . . . 123 sem. hrs. 
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Professional Management 
MAJOR REQUIREMENTS 

Introductory Skills 
LAN 311 WritingfortheProfessions ......... ·.· .. . 
LAN 312 Public Communications for the Professions . .... . . . 
MAT 133 Mathematical Way of Thinking .. . . · · · .. . 

Management of Organizations . 
BUS 488 Business Strategy and Policy · · .. . · · • · · 
MGT 205 Principles of Management . . . . . . . . · · . · · · · · · 
MGT 317 Organization Behavior . . . . . . . . . • .. . .. · · · · . .. • · · 
MGT 415 Legal Environment of Management . . .... . . · . . . . 
MGT 425 Human Resource Management ... 

Behavioral and Social Sciences 
BUS 325 Business, Government and Society 
ECO 315 Macroeconomics For Managers . . .... . · · . . · 
PSY 311 Interpersonal Communication . . . . . . . . .. . · · . · . · · . . · 
PSY 316 Issues in Social Psychology. . . . . . . • . . ... · · .. . · · . · 

Functional Management 
ACf 205 Principles of Accounting I • • . . . • . . . · · · · · · · 
FIN 301 Corporation Finance .. . . . . · ...... · · · · · · 
MAT 302 Applied Statistics . . . .. . .. . . ..... .... · · · · · .. · · 
MGT 366 Management Information Systems .. • ..... 
MKT 391 Principles of Marketing .. . . · · .. · · · .. .. .. · 

Humanities 
HUM 202 Man as an Individual . . .. . . . .. . .. · · · .. . .... · 
HUM 210 Freedom and Totalitarianism .. . .. · · . · · . · · · · · 
HUM 381 Art and Society or 
HUM 321 Ethical and Moral Judgment . . . .. . .. . ... . • .. . .. ·. · 

Applied Project 
BUS 461 Research Methods . .. . . . . . .. . . . . • · · .... · · · · 
BUS 462 Management Applied Project . . ... . .. . .... . .. . 
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COMPUTER SCIENCE AND 
ENGINEERING 

The bachelor of science degree is offered in cooperation with the Center 
for Science and Engineering with the following major concentrations: 

Computer Engineering Computer Science 

Computer Information Systems Computer Systems 

Electrical Engineering 
Computer Engineering deals primarily with the development of 

computer hardware technology. Computer engineers are educated in the 
design and fabrication of hardware components of computer systems and in 
the development of circuit logic to carry out the basic logic of the components. 
This program is designed to prepare students in both computer science and in 
electrical engineering through an interdisciplinary program. This program 
requires 120 credits in contrast to the electrical engineering program which 
requires 138 semester credits for graduation. 

The goal of the Computer Information Systems course of study is to 
prepare the business applications programmer/analyst who is well-schooled in 
the technical aspects of computer systems, is knowledgeable of the 
applications area to which they are applied, and has sufficient background to 
be able to grow professionally in a rapidly changing field. CIS programs are 
career :Oriented, with the expectation that these programmer/analysts will have 
a sufficiently rigorous background that they can, with additional experience, 
advance along several career paths leading to positions in systems analysis, 
systems design, programming and systems project leadership, and systems 
management. This program follows the guidelines stated in the Data 
Processing Management Association Model Curriculum for Undergraduate 
Computer Information Systems Education. 

The Computer Science major is designed for those who wish to prepare 
for a career in the technical aspect of computers. Courses in hardware 
function, design, and application are coupled with programming and 
language courses to give the student a sound basis in computer science. This 
program will provide a substantial base for the graduate to work in a number 
of computer career fields and to pursue graduate work in computer science. 

The Computer Systems major is designed for those students who wish 
to combine their knowledge of business with an applications approach to 
computer science. In addition to learning computer function, language, and 
programming, students will pursue classes which focus on the use of 
computers in the business environment. Students selecting the business 
option may focus their study in the areas of Management or Accounting or 
they may select a General Business program which gives a broad range of 
business experiences and includes courses in such areas as organization theory, 
marketing, finance, management, business policy, legal environment, and 
interpersonal relations. 
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Computer Information Systems 
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Computer Systems 

MAJOR REQUIREMENTS 

cs 150 
cs 210 
cs 220 
cs 320 
cs 330 
cs 335 
cs 340 
cs 370 
cs 450 
CS460 

*CS 420 
*CS 470 
*CS 480 

MAT ISO 
MAT 210 

Introduction to Computer Organization ..•• . • . . . . . ••. 
Fortran.. . . ... . .. ....... .. ... . .... • • .. . . . . . . . 
Business Oriented Language (COBOL) . . ....... . . 
Organization of Programming Languages . . . . ...... . . 
Structured Progranuning (Pascal) . . . . . . . . . . . . . . . . . . 
Assembler and Assembly Language Programming . . ••• 
Data Structures . . . . . . . . . . . . . . . . . . . . . . . . • . . .... . 
Software Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Data Base Management Systems Design . , . . . . .. . . . . 
Systems Programming . .. . ........ . . ... . . ... .. . . . 
Operating Systems Concepts . . . . . . . . . . • . . 
Information Systems Analysis and Design . ... . , .. • . . • 
Introduction to Compilers and Interpreters . . . . . . . . . • 
Precalculus . . . . . . . . . . . . . . . . . . . . . . . . ... . 
Calculus I . . . . . . . . . . . • . . . . . . . . . . • . . . .. .. . 

*Ch oose one of three *courses 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3* 
3* 
3* 
3 
3 

Thirty additional credits must be taken in another discipline such as Business, 
Psychology, Social Work, Journalism, Health Care, or Science. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Computer Systems major. 

Core General Distribution Requirements . . . . . . . . . . . • • . . . . . 51 
(includes 12 hours in computer science and math) 

Computer Systems Major Requirements . . . ..... . .. , • 39 
Additional Major Requirements . . . . . . . . . . . . . . . . . . • . 30 

TOTAL DEGREE REQUIREMENTS , . . . . . . . • . . . . . . 120 sem. hrs. 
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Electrical Engineering 
(Not offered in the Day Program) 

MAJOR REQUIREMENTS 

CS 160 Fundamentals of Logic Design . . . . . . . . . . . . . . . . . . . 3 
CS 240 Digital Design . .. .. .. .. .. . .. .. .. .. .. . .. .. .. .. .. 3 
CS 330 Structured Programming (PASCAL) ..... .. ....... , . 3 
CS 335 Assemblers and Assembly Language Programming . . . . 3 
CS 350 Computer Circuit Design . . . . . . . . . . . . . . . . . . . . . . . . . 3 
CS 405 Computer Architecture . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
CS 410 System Design and Analysis . . .. . . . .. . . . .. . . . .. . . .. . 3 
EE 210 Networks I . ........ . ..... . ... . . . ,.. . .. . . . .... . . . 3 
EE 255 Electricity Laboratory .. .. .. . .. . .. .. .. .. . .. • . .. . 1 
EE 310 Networks II ... .. ....... . . . . . . . . . . . . . . . . . . . . . . 3 
EE 330 Electronics I . .. . .. .. . .. • . . .. • . .. • .. . . , .. .. .. .. . 3 
EE 335 Electronics Lab I . . . . . . • • . . . . . . . . . . . . . . . . . . . • . . . 1 
EE 340 Electronics II .. .. .. .. . .. .. .. . . .. .. .. .. . .. .. .. . 3 
EE 345 Electronics Lab II .. . .. . . . . .. . .. . .. .. .. . .. .. 1 
EE 400 Electronics III .. . .. .. .. .. . .. .. .. .. . . .. .. . .. • .. 3 
EE 405 Networks III . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . 3 
EE 410 Electromagnetic Theory . . . .. . . . .. . . . .. . . .. . . .. • . . . 3 
EE 420 . Field Transmission Lines .... ......... . .. ,. . .. .. .. . 3 
EE 430 Fundamentals ofCommunicatoin Systems . . . . . . . . . • 3 
EE 440 Energy Systems . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 
EE 450 Control Systems . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • 3 
EE 460 Microprocessor Applications . . . . . . . . . . . . . . . . . . • • • 3 
EE 470 Electrical Engineering Design . . . . . . . . . . . . 3 
ES 220 Engineering Drawing .. . . . . .. .. . . .. . .. . . . . .. . .. .. 3 
ES 310 Engineering Applications of Materials . . . . . . . . . . . . . . . 3 
MAT 305 Calculus III . . .. .. . .. .. . .. . .. .. . .. .. .. .. . • .. .. . 3 
MAT 310 Differential Equations . . . . . . . . . . . . . • . . • . . . . . . . 3 

*MAT 360 Matrices and Statistics . . . .. . . .. . . . .. . . .. . . . .. . .. . . 3 * 
* ~i : Linear Algebra . .. .. . .. .. .. .. . .. . . .. . . . .. .. .. . : 3 * 

Numerical Analysis . ... , . . . .. . . . . .. . .. . . . .. . . .. . . . 3 
*MAT 450 Probability and Statistics . . . . . . . . . . . . . . . . . . . . . . . . 3 * 
PHY 160 Physics III . .... . ... .. . • .... .... . . .... .. .. ·. . . .. . . 3 

*Choose one *course 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree in 
Electrical Engineering: 

General Distribution Requirements (including 21 hrs in . . . . . . . . . . . 45 
computer science, math and science) 

Electrical Engineering Major Requirements . . . . . . . . . . . . . . . . . . . . . 84 
Free Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 

TOTAL DEGREE REQUIREMENTS . . . . . . . . • . . . . . • 138 sem. hrs. 
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The following course matrix summarizes the requirements for ALL curricula 
and shows the differences between Day Program requirements and Career 
Development Program requirements. 

SUMMARY OF PROGRAM 
REQUIREMENTS 

CAREER PROGRAM DAY PROGRAM 

X x x x X LAN Ill, Ill; Humanities (6 cr) 

x x x x x SociaVBehavorial Sci. (12 cr) 

COR 101 -IOS,I Il-113 X X X X 

COR 121,201,202 X X X :X 

x x PhysicoVLife Science (9 cr) COR 131 , 132, LSC/PHY (3 cr) X X 

GEOILAW/PSY/SOCIPOL (3 cr) X X X 

COM/HIS/HUM/LAN (3 cr) · 

6 Electi •es in CS 6 

30 12 Credits in Business (or approved discipline) 27 9 

12 9 12 12 21 El~ctives 9 

REQUIREMENTS FOR BOTH CAREER AND DAY PROGRAMS 

X X MAT 150 Precalculus 

X X X MAT 210 Calculus I 

X X MAT 220 Calculus II 

MAT 302 Applied Stalistics 

X X MAT 305 Calculus III 
X l< MAT 310 Differential Equadons 

MAT 320 Advanced Calculus 

n MAT 360 Matrices and Statistics 

a MAT 420 Linear Aleabra 

MAT 430 Func tions of a Complex Variable 

X X MAT 440 Numerical Analysis 

a MAT 450 Probability and Statiscjcs 

ll X PHY 140 Physics I 

l< X PHY I SO Physics II 

X X PHY 160 Physics III 

" " PHY 212 Science of Man er lor a chemistry course 

X cs 112 Introduction to Data Processing 

cs 150 Introduction to Compulcr Organization 

" " cs 160 Fundamentals of Logic Design 

X X X I. X cs 170 Computer Programming I 

X X X S. X cs 200 Computer Programming II 

X X cs 210 Fortran 

X X cs 220 Business Or iented Language (Cobol) 

X ll cs 306 Digilal Design 

X cs 315 Advanced Cobol 

X X cs 320 Organization of Programming Languages 

X X X cs 330 Structured Programming (Pascal) 
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cs 335 Assemblers & Assembly Language Programmiug 
X cs 340 Dala Structures 

cs 345 Distributed Data Processing 
X X X cs 350 Compu ter Circujt Design 

X cs 365 Methods of Syatems Anolysis 
X X cs 370 Software Design 

X cs 401 Organiution of tbe Computer Environment 
X X X cs 405 Computer Architecture 

cs 410 System Design and Analysis 

cs 420 Operating System Concepts 

X X X cs 450 Data Base Managem ent Systems Design 
.t X cs 460 Systems Programming 

" cs 470 Information Systems Analysis and Deo.ign 
X cs 475 EDP Audit and Control 

X cs 480 Introduction to Compilers and Intctpreters 
cs 485 Theory of Computation 

cs 490 Directed Project in Computer Science 

X X EE 2W Networks I 
I X EE 255 Engineering Laborator y I (1 cr.) 

X EE 305 Electronics. for Computer Science Majors 
EE 310 Networks II 

X EE 330 Electronics I 

EE 335 Engineering Labora1ory II (I CL) 

X X EE 340 Electronics II 
X EE 400 Electronics I II 

X EE 405 Nelworks Ill 

EE 410 Electromagnetic Theory 
X EE 420 Field Transmission Lines 
X EE 430 Fundamentals of Communication Systems 

EE 440 Energy SySiems 
X X EE 445 Engineering Laboratory III ( I cr.) 

EE 450 Control Systems 
X X EE 460 Microprocessor Applications 
X X EE 470 Electrical En11ineeriog Design 

ES 310 Engineering Applications of Materials 

Notes for use of the Matrix above: 
I. Abbreviations: EE Electrical Engineering 

CE Computer Engineering 
CS Computer Science 

138 credits 
120 credits 
120 credits 

SYS Computer Systems 120 credits 
CIS Computer Information Systems 120 credits 

2. An "x" in a colwnn indicates that the course in that row is required in that 
curriculwn. 

3. "a" means: choose one "a" course. 
"c" means: choose one "c" course. 

4. All courses are 3-credit courses unless otherwise indicated. 
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EDUCATION 
The bachelor of science degree is offered through the Education Division 

with the following major concentrations: 

Elementary Education 

Secondary Education 

These education degree programs, which have been approved by the 
State of Florida, prepare students for teacher certification in the areas of 
Elementary, Exceptional, and Secondary Education. A student ~ho has 
already completed a bachelor's degree in an area other than educatmn may 
apply for admission to one of the education certificate programs which will 
prepare the student for State Teacher Certification. Individualized I?ro~~ 
may be designed for those students who wish to apply for state certificauon m 
early childhood, reading, gifted, and certain other areas. The role of Nova 
College is to provide the student with appropriate courses that have been 
approved by the state for specific certification purposes. Actual teacher 
certification is awarded by the State Department of Education, NOT by 
Nova University. 

Any student interested in pursuing a major in Education must contact 
the Education academic office before declaring an Education major to 
ensure that the requirements for acceptance are satisfied. 
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Elementary Education 

MAJOR REQUIREMENTS 

EDU 222 Sociological Foundations of Education . . . . . . . . . 3 
EDU 336 Educational Psychology . . . . . . . . . . . . . . . . . . . . . . . 3 
EDU 434 Learning Assessment: Principles & Practices . . . • . . . • 3 

*EDU 447 Teaching: Principles & Practices . . . . . . . . . . . . . . . . . 3 
*EDU 448 Classroom Management . . . . . . . . . . . . 3 
EDU 452 Internship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . 9 
ELE 318 Teaching Language Arts . . . . . . . . . . . . . . . . . . • . . . 3 
ELE 331 Reading Skills in Elementary School ...... . , . . • . • . 3 
ELE 332 Reading Evaluation . . . . . . . . . . . . . . . . . . . . . . . . . • • • 3 

*ELE 342 Designing the Elementary School Curriculum . . .. , , , 3 
*ELE 345 Child in the Classroom . . . . . . . . . . . . . . . . . . . . . . . . 3 

*Choose two of the asterisked courses; one must have ELE prefix 

SPECIALTY REQUIREMENTS 

Methods of Teaching 
EDU 317 Instructional Materials . . . .. . .. . .. . 3 
ELE 311 Teaching Social Studies in the Elementary School . . . . 3 
ELE 312 Teaching Science in the Elementary School . . . . . . . . . 3 
ELI: 313 Teaching Music in the Elementary School ..... , . , . . 3 
ELE 314 Teaching Art in the Elementary School . . . . . . . • • . . . 3 
ELE 315 Teaching Health and Physical Education 

in the Elementary School . . . . . . . . . . . . . . . . . . . . . 3 
ELE 316 Teaching Mathematics in the Elementary School . . . . . 3 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Elementary Education major for Career Development Students: 

General Distribution Requirements . . . . . . . . . . . • . . . . . . . . . . . . . . . 4 5 
Elementary Education Major Requirements ... . . .......... .. , . . 33 
Specialty Requirements . .. . . .. .. . .. .. . . .. .. . .. .. . . . .. .. .. . . . 21 

*Electives Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 21 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 

*The electives may be used as free electives, or combined to meet the requirements of one or 
more specialized certificates. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with an Elementary Education major for Day Program Students: 

Core Requirements ... .......... .. .... ...... . .... . ....... • .. 45 
Elementary Education Major Requirements . . . . . . 33 
Elementary Education Specialty Requirements . . , . , , , , • , • 21 

**Elective Requirements . . . . . . . . . . . . . . . . . . . . . . . • 21 

TOTAL DEGREE REQUIREMENTS . . . . . . . . . . . . . . . 120 sem. hrs. 
**The electives may be used as free electives or combined to meet the requirements of one or 
more specialized certificates. 
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Secondary Education 
MAJOR REQUIREMENTS 

EDU 222 Sociological Foundations of Education ............ . 
EDU 336 Educational Psychology ........ ... . · · · · · ... · · · · · 
EDU 434 Learning Assessment: Principles & Practices ....... . 

*EDU 447 Teaching: Principles & Practices ................. . 
*EDU 448 Classroom Management ........................ · 
EDU 452 Internship ......... . . . .......... · · · · · · · · · · · · · · 

*ELE 342 Designing the Elementary School Curriculum . ..... . 
*ELE 345 Child in the Classroom ............. · · · · · ... · · · · · 

*Choose two of the asterisked courses; one must have EDU prefix 

SPECIALTY REQUIREMENTS 

3 
3 
3 
3 
3 
9 
3 
3 

Each student in Secondary Education must complete a major program in 
one of the three State-approved fields of specialization (social studies, English, 
mathematics) which includes a minimum of 30 credits. The student mu~t 
meet state certification requirements for the specialization and consult Wlth an 
academic advisor in the selection of appropriate courses. One 3-credit 
Methods of Teaching course in the academic area at the secondary level is also 
required. 

SUMMARY OF REQUIREMENTS for the Bachelor of Science Degree 
with a Secondary Education major for Career Development Students: 

General Distribution Requirements . . . . . . . . . . . . . . . . • . . . . . . . . 45 
Secondary Education Major Requirements . . . . . . . . . • . 24 
Specialty Requirements . . . . . . . . . . . . . . . . . . . . . . . . • • • • . • . . . • . . 30 

*Electives Requirements . . .. .. . .. .. .. .. .. . . . . . . .. 21 
TOTAL DEGREE REQUIREMENTS . . . • . . . . • . . . • 120 sem. hrs. 

*The electives may be used as free electives, or combined to meet the requirements of one or 
more specialized certificates. 
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Exceptional Education Specialties Nova College 
offers specialties in Specific Learning Disabilities, Emotional Disturbance 
and Mental Retardation. Students must complete 9 credits in the specific 
exceptionality in which certification is desired. Added to these are 9 credits 
common to the three areas. 

SPECIFIC LEARNING DISABILITIES SPECIALTY 
EDU 433 Identification & Remediation of Learning Disabilities 
EDU 439 Individualization of Diagnosis and Instruction for the 

Learning Disabled Child 
EDU 458 Classroom Management of the Exceptional Student 

EMOTIONAL DISTURBANCE SPECIALTY 
EDU 429 Educational Programming for the Emotionally Disturbed 
EDU 432 Precision Teaching and Behavior Modification 
EDU 458 Classroom Management of the Exceptional Student 

MENTAL RETARDATION SPECIALTY 
EDU 406 Foundations of Mental Retardation 
EDU 407 Curriculum for Mental Retardation 
EDU 408 Classroom Procedures for Mental Retardation 

Additional credits required in all areas of exceptionality are: 
EDU 435 Survey in the Education of Exceptional Children 
EDU 438 Educational Assessment of Exceptional Children 
EDU 440 Introduction to Language Development and Speech 

Disabilities 

Early Childhood Administration Specialty The 
Specialty in Early Childhood Administration has been designed to benefit 
individuals presently working in kindergarten and pre-school facilities. 
Courses have been developed by educational specialists and practicing experts 
in the field. The Early Childhood Administration Specialty can be taken apart 
from a degree program. 

EDU 226 Administration of Early Childhood Programs 
EDU 340 Administrative Leadership and Decision Making for Early 

Childhood 
EDU 341 Curriculum Decisions of Administration of Early Childhood 

Programs 
PSY 238 Child and Adolescent Development 
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Course numbers in parentheses indicate that the course was previously 
offered with a different prefix or course number. See ACT 205 and ACT 207 
for examples. 

ACCOUNTING (ACT) 

ACT 205 Principles of Accounting 1/3 
sem. hrs. (Formerly called Introduction 
to Financial Accounting; ACT 101, 203, 
209) The conceptual framework of accounting 
including the entity concept, materiality, unit of 
measure, continuity, and periodicity. Basic dou­
ble entry bookkeeping including journalizing of 
transactions, posting, preparing a trial balance, 
adjusting, closing, and basic financial statement 
presentation. 

ACT 207 Principles of Accounting 11/3 
sem. hrs. (Formerly called Introduction 
to Managerial Accounting; ACT 102,206, 
210) A continuation of ACT 205. Topics include 
corporate structure, stockholders, equity, long­
term liabilities, department and branch account­
ing, costing methods, cost-volume-profit analy­
sis, and financial statement analysis. Prere­
quisite: ACT 205. 

ACT 211 Cost Accounting/3 sem. hrs. 
(ACT 111) The role of cost accounting as a tool 
for managerial decision-making. Cost volume­
profit analysis, job order costing, and absorp­
tion costing. Ap pi ication of these skills to the 
overall operation of a business. Prerequisite: 
ACT 207. 

ACT 305 Intermediate Accounting 1/3 
sem. hrs. (ACT 201) A continuation and ex­
pansion of Principal of Accounting. The con­
cepts underlying valuation, accounting for 
leases, accounting for warranty costs. Applica­
tion of these concepts to financial statement 
presentation. Prerequisite: ACT 207 . 

ACT 306 Intermediate Accounting 11/3 
sem. hrs. (ACT 202) A continuation and ex­
pansion of Intermediate Accounting I. The con­
ceptual foundations of sources and applications 
of funds from both a cash and working capital 
basis, reporting earnings per share, and ac­
counting for other selected transactions. Prere­
quisite: ACT 305. 

ACT 308 Cooperatlve Education/no 
credit. Work placement for a period of 16-18 
weeks. The placement will be directly related to 
the student's program of study. 

ACT 311 Federal Taxation 1/3 sem. hrs. 
The fundamentals of individual income taxation. 
A background of accounting courses is not es­
sential for this course. The course may be of 
special interest to non-business majors. Topics 
include: exemptions, exclusions, and deduc­
tions available to the individual. These concepts 
will aid the student in the preparation of an 
individual tax return. 

ACT 312 Federal Taxation 11/3 sem. hrs. 
An overview of the Internal Revenue Code as it 
applies to partnerships, corporations, estates, 
and trusts. 

ACT 401 Advanced Accounting/3 sem. 
hrs. (ACT 301) A continuation and expansion 
of Intermediate Accounting II. Accounting prin­
ciples for consolidations and combinations, 
branches accounting , accounting for liquida­
tions. Accounting for non-profit organizations 
and other selected topics. Prerequisite: ACT 
306. 

ACT 421 Auditlng/3 sem. hrs. (ACT 321) 
An overview of basic auditing concepts, auditing 
standards and audit programs. Special empha­
sis on preparing the student for the auditing 
section of the CPA examination. Prerequisite: 
ACT 305. 

ACT 491-498 Advanced Special Topics/3 
sem. hrs. Advanced topics in accounting that 
are not included in the regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Student may re-enroll for Special Topics cover­
ing differing content. 

BUSINESS (BUS) 

BUS 101 Introduction to Business/3 
sem. hrs. (BUS 105, 1018) A basic course in 
the study of the private enterprise system. A 
brief history and background of the system, its 
components. functions, disciplines, Jaws. The 
future of enterprise as a network is discussed. 
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BUS 209 Finite Mathematics/3 sem. hrs. 
(BUS 201, MAT 201) Study of mathematical 
concepts and models and their practical applica­
tion to problem solving techniques in the areas 
of business, social science, and economics. The 
main topics covered in this course will be review 
of algebra, graphs of functions, permutations,. 
linear equations and an introduction to statis­
tics. Prerequisite: MAT 102 or higher. 

BUS 215 Business Law 1/3 sem. hrs. 
(BUS 201) The fundamentals of business law. 
Contract law, property law, and negotiable in­
struments as these areas apply to business or­
ganizations. 

BUS 216 Business Law 11/3 sem. hrs. 
(BUS 202) A continuation and expansion of 
Businesss Law I. Agency law, bailments and the 
Uniform Commercial Code as these areas apply 
to business organizations. Prerequisite: BUS 
215 

BUS 225 Principles of Purchasing & Ma­
terials Management/3 sem. hrs. This 
course is an introduction to the function and role 
of purchasing and materials management in the 
organization and emphasizes the principles, 
tools, methods, and techniques used in this 
field. 

BUS 255 Introduction to International 
Business/3 sem. hrs. (MGT 491) Survey of 
the field which would include legal and cultural 
environment of international business; interna­
tional financial system; management of interna­
tional operations; personnel and labor relations; 
international marketing; international econom­
ics, trade. and finance; multinational enterprise; 
international accounting. Prerequisite: BUS 
101. 

BUS 305 Organization Theory/3 sem. 
hrs. (BUS 311) Emphasizes modern organiza­
tions, their structure and systems. The special 
problems of large research and development or­
ganizations; project and/or program manage­
ment; matrix management; venture manage­
ment; contingency management. Prerequisite: 
MGT 205. 

BUS 308 Cooperative Education/no 
credit. Work placement for a period of 16-18 
weeks. The placement will be directly related to 
the student's program of study. 
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BUS 310 Small Business Management/3 
sem. hrs. (BUS 351, 210) A study of manage­
ment problems that relate to the small-scale 
entrepreneur. The evaluation of options available 
and decisions to be made in initialing a busi­
ness. such as, implementing financial and ad­
ministrative controls, operating systems, pric­
ing and marketing strategy and understanding 
the legal environment in which the business 
must function. 

BUS 325 Business, Government and 
Society/3 sem. hrs. (BTM 315, POL 315) 
Consideration of relationships between business 
enterprises and the social and political milieu in 
which these enterprises operate. New concepts 
in business ethics and corporate responsibility. 
Governmental regulation of business. 
BUS 332 Procurement and Con­
tracting/3 sem. hrs. This course builds on the 
concepts of BUS 225 and provides an overview 
of competitive and non-competitive procure­
ment principles and techniques. Course content 
includes the concepts of standardization, "make 
versus buy" decisions, value analysis, contract 
administration, and contract incentives. Prere­
quisites: BUS 225. 

BUS 363 Contract and Procurement 
Law/3 sem. hrs. This course examines the 
legal aspects of contracts and procurement 
methodology, including the evaluation of con­
tract clauses and case law. Course content in­
cludes contract administration responsibilities, 
quality assurance, minority contracting require­
ments, and the Uniform Commercial Code as 
applied to the field . Prerequisite: BUS 332. 
BUS 371 Manufacturing Processes/3 
sem. hrs. Application to management pro­
cedures and techniques to analyze, plan, con­
trol, and evaluate production methods and pro­
cesses in industrial enterprises. Focus on the 
management of interface between inventory and 
technology as they relate to labor and capital. 
Reference will be made to quality assurance 
functions, sampling plans, and control charts. 
Prerequisite: Approval of Academic: Division. 

BUS 409 Quantitative Methods/3 sem. 
hrs. (BUS 321) Emphasis on specific decision­
making tools and their applications in various 
business situations. How to solve problems of 
cost-volume profit analysis; linear program­
ming; Markov-chain gaming ; the assignment 
problem; the transportation problem; PERT and 
other network models; decision theory; inven­
tory problems; computer simulation; and wait­
ing line models. Prerequisite: MAT 302. 

BUS 437 Negotiations and Price Anaty­
sis/3 sem. hrs. This course analyzes and 
reviews the factors involved in the evaluation of 
vendor price proposals and the negotiation pro­
cess. Course content includes negotiation the­
ory and dynamics, price/cost analysis tech­
niques, use of incentives, etc. Prerequisites: 
BUS 225, 332. 

BUS 461 Research Methods/3 sem. hrs. 
(BUS 499) This course introduces a set of 
conceptual tools and techniques which will be 
applied to the analysis and proposed solution of 
real problems in an organization setting. Stu­
dents will submit a research proposal as part of 
the course requirements. For BPM students. the 
proposal will be the first step in the fulfillment of 
their management applied project requirement. 
Prerequisites: COM 111 or LAN 111 or LAN 311· 
MAT 302. ' 

BUS 462 M~nagement Applied Project/3 
sem. hrs. Th1s IS a course registration number 
for students in the BPM program who must 
complete an applied project, or Practicum, as 
part of their degree requirements. Students will 
meet in peer-study-review groups on an occa­
sional tJasis rather than a regularly scheduled 
~lass. Prerequisite: BUS 461 and approved pro­
Ject proposal. 

BUS 488 Business Strategy and Pol­
icy/3 sem. hrs. (BUS 498) An integrative 
sen10r year course in which the disciplines of 
management, finance, behavioral sciences and 
mar.keti ng will focus on the solution of sp~cific 
bus1ness problems. Case studies will be em­
ployed in this course. Prerequisite: FIN 301 and 
Senior standing. 

Bl:JS 489 Purchasing Policy/3 sem. hrs. 
Th1s capstone course examines the field of 
pur?ha~ingtprocurement relating and integrat­
Ing 1t w1th other functional areas as a vital part of 
total corporation strategy. Review preparing stu­
den!s fo~ the. National Pure/lasing Management 
c~rt1ficat10n m Purchasing Management exam 
Will be presented as part of this course. Prere­
quisites: BUS 225, 332, 363, 437. 

BUS 491-498 Advanced Special Topics/3 
sem. hours Advanced topics in business that 
a~~ not included in regular course offerings. Spe­
Cific content and prerequisites are announced in 
the course schedule for a given term. Students 
~ay re-en ro II for Special Topics covering differ­
Ing content. 

BUS 499 Independent Study in Busi­
ness/1-12 sem. hrs. (BUS 197, 297, 397, 
497) The student selects and carries out inde­
pendently library and/or empirical research. Fac­
ulty supervision is provided on an individual 
basis. Prerequisite: Written consent of Instruc­
tor and Division Director. 

COMMUNICATIONS (COM) 

COM 101 Public Communications in So­
~iety/3 sem. hrs. The role of the mass media 
1n contem~orary society. Persuasion and propa­
ganda. Eth1cs and responsibilities of public com­
munications media. Identical to SOC 201. 

COM 111 Critical Reading and Writing 1/3 
sem. hrs. (COM 1018/COR 101) Emphasis 
on expository writing and reading for com­
prehenslon.Prerequisite: Placement Examina­
tion. 

COM 112 Critical Reading and Writing 
11!3 sem. hrs. (COM 1028/COR 102) Empha­
~IS on argument~tive writing and analytical read­
mg. Includes an Introduction to the conventions 
of the research paper. Prerequisite: COM 111. 

COM 201 Introduction to Journalism/3 
sem. hrs. Training in the elements of reporting 
with emphasis on the modern news story. Stu­
dents will learn the elements of news, the style 
~nd structure of news writing, and the mechan­
ICS of newspaper production. Prerequisite: 
COM 112 or Its equivalent 

COM 210 Mass Medla/3 sem. hrs. (COM 
1048/COR 201) An examination of the impact 
~ftechn?logy on. the way we receive and process 
mformat1on and 1mages, the basic legal and eco­
nomic structure of the mass media, the new 
cult~ral forms that have emerged with the mass 
med1a, and the nature and implications of de­
veloping media technologies. 

COM 203 Elements of Non-Written Com­
mun~cations/3 sem. hrs. (COM 1038) An 
exammat1on of speech, sign and symbol, and 
gesture and body language as forms of com­
munication. Students ~ill learn how to analyze 
and orgamze the speakmg-listening process and 
how to recognize different forms of interpersonal 
and group communications. 

COM 225 Introduction to Public Rela­
tions/3 sem. hrs. The standards and functions 
?f pub!ic relations practices in corporate and 
mst1tut1onal settings and relationships with other 
modes of communication. 
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COM 261 The Telecommunications ln­
dustry/3 sem. hrs. (COM 260) The broad­
casting industry of America; its history, eco­
nomic picture, regulatory position , current 
issues, and future. Coverage of established me­
dia (radio and television) and innovations (cable 
and satellite transmission; videotape). 

COM 310 Communications Law/3 sem. 
hrs. (COM 350) Emphasis on the freedom and 
control of expression and the laws that shape the 
legal control of mass communications. Prere­
quisite: COM 101. 

COM 471 Professional Issues In Public 
Communications/3 sem. hrs. Current con­
cerns in the field of Public Communications. 
Typical topics include public perceptions, rele­
vant legislation, and ethical issues; professional 
identity, education, and personal development; 
future directions. 

COM 491-498 Advanced Special Top­
lcs/3 sem. hrs. Advanced topics in Communi­
cations that are not included in regular course 
offerings. Specific content and prerequisites are 
announced in the course schedule for a given 
term. Students may re-enroll for Special Topics 
covering different content. 

COMPUTER SCIENCE (CS) 

CS 111 Computer Literacy/3 sem. hrs. 
(COR 134) Introduction for the non-technical 
person. Computer literacy, principles of com­
puter operation. uses of computer in small busi­
nesses, schools, social service agencies, hospi­
tals. Hands-on experience with micro-com· 
puters and specialized software. This course is 
for non-computer science majors. 

CS 112 Introduction to Data Processing 
(CS 101)/3 sem. hrs. Topics include basic 
computer theory, file storage media, input de­
vices, number systems and programming tech­
niques. This course is for non-computer science 
majors. 

CS 113 Business Applications of Micro­
computers/3 sem. hrs. Theory and applica­
tions of programs for microcomputers which are 
useful in the business environment. Accounting, 
data base management, and information system 
management programs will be included. Com­
puter laboratory-oriented course. Prerequisite: 
cs 111. 
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CS 114 Computer Applications for 
Health Care Administrators/3 sem. hrs. 
Theory and applications of programs for com­
puters which are useful in the health care en­
vironment. Will include discussion of com­
puterized monitoring and testing in addition to 
hands-on experience with microcomputers. 

CS 150 Introduction to Computer Or­
ganlzation/3 sem. hrs. An introduction to 
principles of digital computer operation and or­
ganization, data representation, the central pro­
cessing unit, memory, input/output devices, 
number systems, logic systems. Prerequisite: 
Demonstrated competency equivalent to MAT 
105 or MAT 150. 

CS 160 Fundamentals of Logic Deslgn/3 
sem. hrs. An introduction to elementary digital 
logic circuits, Boolean algebra, Karnaugh maps, 
digital counters, other basic circuit elements. 
Number set modules, binary, octal and hex­
adecimal number systems are investigated and 
related to digital computing structures. Prere­
quisite: demonstrated competency equivalent 
to MAT 105 or MAT 150. 

CS 170 Computer Programming V3 sem. 
hrs. (CS 201) An introduction to good 
programming techniques including flowchart­
ing, code design, debugging techniques and 
documentation. problem-solving methods and 
algorithm development to be used in the design 
of computer programs. The language, BASIC, 
will be taught as part of this course. An introduc­
tion to the use of microcomputers and computer 
terminals. Prerequisite: demonstrated compe­
tency equivalenlto MAT102. 

CS 200 Computer Programming 11/3 
sem. hrs. Continuation of Computer Program­
ming I including introduction to random and 
sequential files, program design, modular de­
sign, structured programming, large program­
ming design, documentation. Prerequisite: CS 
170. 

CS 210 Fortran/3 sem. hrs. Introduction to 
the language FORTRAN with reference to the 
latest standards, special techniques for 
programming in FORTRAN . Prerequisite: CS 
200. 

CS 220 Business Oriented Language 
(COBOL)/3 sem. hrs. A study of the COBOL 
programming language with emphasis on busi­
ness applications. Topics covered will include 
program structure and breakdown, report gener­
ation and file handling . Prerequisite: CS 200. 

CS 291-299 Special Topics in Computer 
Science/3 sem. hrs. Topics in computer sci­
ence that are not included in regular course 
offerings and may be taken without prere­
quisites. Specific content is announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering differing 
content. 

CS 306 Digital Design/3 sem. hrs. Ap­
plication of the principles of logic design in digi­
tal systems. Arithmetic logic units, parallel and 
serial interfaces, information transfer in a digital 
system, major hardware components and pe­
ripheral devices, digital computers. Prere­
quisite: CS 160, EE 305. 

CS 308 Cooperative Education/no 
credit Work placement for a period of 16-18 
weeks. The placement will be directly related to 
the student's program of study. 

CS 315 Advanced COBOL/3 sem. hrs. A 
continuation of CS 220, with emphasis on ad­
vanced computer problem solving. Prere­
quisite: CS 220. 

CS 320 Organization of Programming 
Languages/3 sem. hrs. Development of an 
understanding of the organization of program­
ming I an guages, introduction to formal study of 
programming language specification and analy­
sis, comparison of two or more high level mod­
ern programming languages. Prerequisite: CS 
210, cs 330, cs 340. 

CS 330 Structured Programming (PAS­
CAL)/3 sem. hrs. Basic principles of struc­
tured programming and language foundation. 
PASCAL will be taught as an example of a struc­
tured programming language. Prerequisite: CS 
200, and CS 210 orCS 220 recommended. 

CS 335 Assemblers and Assembly Lan­
guage Programming/3 sem. hrs. A de­
tailed analysis of the operation of assemblers. 
Assembler features, assembly language 
programming, macrofacilities. Assembly lan­
guage programs will be written as part of this 
course. Prerequisite: CS 210 orCS 330 and CS 
150 orCS 160. 

CS 345 Distributed Data Processing/3 
sem. hrs. An examination of the features and 
impact of distributed systems in the business 
environment. Prerequisite: CS 112, CS 220. 

CS 350 Computer Circuit Design/3 sem. 
hrs. Design of combinational and sequential 
digital circuits, programmable logic design and 
firmware design. Prerequisite: CS 306. ' 

CS 365 Methods of Systems Analysis/3 
sem. hrs. An overview of systems develop­
ment with emphasis on techniques and tools of 
system documentation and logical system spec­
Ification. Prerequisite: CS 220. 

CS 370 Software Design/3 sem. hrs. Al­
gorithm analysis, software design. management 
of large software projects, functional specifica­
tion, design and testing phase of large scale 
projects, quality control. Prerequisite: CS 330. 

CS 401 Organization of the Computer 
Environment/3 sem. hrs. Management of 
the computer environment, personnel, cus­
tomer rnterface, budgeting, coordination, policy 
development, staffing, department interface, 
hardware and software selection planning, main­
tenance, and management. Prerequisite: Re­
quires senior standing. 

CS 405 Computer Architecture/a sem. 
hrs. The analysis and design of computer sys­
tems; the interrelation of software and hardware 
design in the final computer system, interrela­
tion between the operating system and the archi­
tecture of computer systems, concurrent pro­
cesses and resource allocation. Prerequisite: 
CS 350. Suggested prerequisite: CS 335. 

CS 410 System Design and Analysls/3 
sem. hrs. Advanced topics in design of digital 
computer systems and components. Prere­
quisite: CS 405. 

CS 420 Operating System Concepts/3 
sem. hrs. Methods in the analysis and design 
of large scale systems, including concepts of 
semaphores, processed, linear address space, 
resource allocation, protection and basic topics 
in operating system development. Prerequisite: 
cs 460. 

CS 340 Data Structures/3 sem. hrs. An 
introduction to the concepts and techniques of 
stru~turing data on bulk storage devices, intro­
~uctro_n to data structures and file processing 
rncludrng arrays, records, strings, lists, trees, 
stacks, queues, manipulation and limitations of 
files. Prerequisite: CS 330. 

CS 450 Data Base Management Sys­
tems Design/3 sem. hrs. Concepts and 
structures necessary to design and implement a 
~ata .base manag~ment system, including phys­
r~l frle organrzatron and data organization tech­
nrques, data models, networks. data Integrity, 
and frle securrty. Prerequisite: CS 220, CS 340. 
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cs 460 Systems Programming/3 sem. 
hrs. A study of various system programmmg 
techniques, hardware-software inte~ace . soft· 
ware controlled hardware. A companson of sev­
eral existing computer systems will be made. 
Prerequisite: CS 335, CS 340. 

CRIMINAL JUSTICE (CRJ) 

CRJ 101 Introduction to Criminal Jus· 
tice/3 sem. hrs. A survey of the cr~minal ju~­
tice system: agencies and processes mvo_lved m 
the administration of justice. Nature of cnme. 

CS 470 Information Systems Analysis 
and Deslgn/3 sem. hrs. Information pro· 
cessing systems, project planning, software 
packages. Prerequisite: CS 450. 

CS 475 EDP Audit and Control/3 sen:'· 
hrs.lntroduction to EDP auditing with erl:'phas1s 
on EDP controls, audit types, and audtt tech· 
niques including their effects on computer sys­
tem development. Prerequisite: CS 315 and CS 
345. 

cs 480 Introduction to Compilers and 
lnterpreters/3 sem. ~rs. An _intf?duction to 
compiler/interpreter des1gn. Top1cs mclude l_ex­
ical analysis, parsing, intermediate code, fmal 
code generation, optimization, and error recov­
ery. Prerequisite: CS 320 or CS 631. 

cs 481 Ada Programming Language/3 
sem. hrs. Fundamentals of Ada including ~e­
tails of its historical development and Its s1m· 
ilarities to Pascal. Emphasis on the special fea­
tures of Ada including data abstractions, multi· 
tasking , exception handling, encapsulation and 
generics. Prerequisites: CS 330, CS 340. 

cs 482 Introduction to Unix/3 sem. hrs. 
Basic concepts on Unix Operating System, sys· 
tem commands, system calls, library functions, 
system editors. introduction to "C" and Shell 
programming languages, software development 
tools, text formatting tools, and system mamte­
nance utilities. Prerequisites: CS 335 and CS 
340. 

CS 485 Theory of Computatlon/3 ~em. 
hrs. Theoretical approach to computer sc1en~e. 
Topics include correctness, au!omata and Tunng 
machines, finite state machmes , grammars. 
PrerequiSite: CS 210, MAT 210. 

CS 490 Directed Project in Computer 
Science/3 sem. hrs. A major project in com· 
puter science will be completed by the student 
under the direction of a faculty member. Prere­
quisite: requires senior standing. 

74 

CRJ 291·299 Special Topics/3 ~em. hrs. 
Topics in Criminal Justice that are not mclude~ m 
regular course offerings and may b_e taken w1th· 
out prerequisites . Specific content IS announced 
In the course schedule for a given term. Stu­
dents may re-enroll for Special Topics covering 
different content 

CRJ 310 Criminology/3 sem. hrs. (CRJ 
401) Advanced study of criminal beh_avior: its 
classification and prevalence. EmphaSIS on the­
ories of causes of crime. Prerequisite: CRJ 101 
or soc 101. 

CRJ 430 Juvenile Crime and Justice/3 
sem. hrs. Advanced study of special charac· 
teristics and causes of juvenile crime. Principles 
and practices for its preye~tio~ and control: "!h~ 
administration of juvemle JUStice. Prerequ1s1te. 
CRJ 101 or soc 101. Identical to soc 430. 

CRJ 471 Professional Issues In Criminal 
Justlce/3 sem. hrs. Examines current con· 
cerns by those in the field of Crimin~l Justice. 
Typical topics include p_ubll~ perceptions, _rele· 
vant legislation, and eth1cal1ssues; professional 
identity, education, and personal development, 
future directions. Prerequisite: CRJ 101. 

CRJ 491-498 Advanced Special Topics/3 
sem. hrs. Advanced topics in criminal ju_stice 
that are not included in regular course o~enngs. 
Specific content and possible prerequ1s1tes are 
announced In the course schedule for a g1ven 
term. Students amy re-enroll for Special Topics 
covering different content. 

ECONOMICS (ECO) 

ECO 201 Principles of Macro­
economics/3 sem. hrs. (COR 121) A study 
of basic economic concepts, emphasizing analy­
sis of the aggregate economy. ~undamen~al ~on· 
cepts of national income and 1ts deterf!1mat1on. 
economic fluctuations, monetary and f1scal pol· 
icies, and economic growth. 

ECO 202 Principles of Micro­
economics/3 sem. hrs. The processes of 
price determination output and reso~r~es alloca­
tion in perfect and imperfect compet1t1on. Topics 
include Labor economics, international trade 
and finance, and alternative economic systems. 

ECO 315 Macroeconomics for Man­
agers/3 sem. hrs. (ECO 203, 215) An exam­
ination of basic economic concepts emphasizing 
analysis of current economic issues of the ag­
gregate economy. An historical overview of eco­
nomic philosophers provides perspective to the 
modern emphasis. 

ECO 321 Monetary Theory and Policy/3 
sem. hrs. (AN 321) The structure and function 
of the American banking system, the Federal 
Reserve System, and the function of mo nefary 
policy in the regulation of the national economy. 
Prerequisites: ECO 201, ECO 202. 

ECO 355 International Economics/3 
sem. hrs. Theory and practice of trade, com· 
parative advantage, trade barriers, balance of 
payments, economic development, regional 
economic integration. Prerequisites: ECO 201, 
ECO 202. 

ECO 421 Business Cycles and Fore· 
casting/3 sem. hrs. (AN 421) Emphasizes 
the aggregate fluctuation in business, tracing the 
main stages of development from upswing 
through prosperity to downswing. The leading 
theories on the--causes of business cycles. How 
to describe the methods of measuring business 
cycles and forecast the cyclical behavior with the 
aid of indicators. Prerequisite: ECO 201. 

ECO 491-498 Advanced Special Top­
lcs/3 sem. hrs. Advanced topics in economics 
that are not included in regular course offerings. 
Specific content and possible prerequisites are 
announced in the course schedule fo r a given 
term. Students may re-enroll for Special Topics 
covering different content. 

EDUCATION CORE (EDU) 

EDU 141 Personal Career Development/3 
sem. hrs. The process of career development 
applied to one's self identifying vocational inter­
ests and aptitudes, obtaining information about 
occupations, gaining experiences through prac­
ticums and cooperative education, and estab­
lishing career plans. For students adjusting to 
the college role. Identical to MGT 141 and PSY 
141. 

EDU 222 Sociological Foundations of 
Education/3 sem. hrs. A study of major so­
ciological changes of the past 50 years and their 
impact on education. 

EDU 226 Administration of Early Child­
hood Programs/3 sem. hrs. A survey 
course identifying the responsibilities of the 
early childhood administration and the compe­
tencies needed to discharge them successfully. 

EDU 308 Cooperative Education/no 
credit Work placement to r a period of 16-18 
weeks. The placement will be directly related to 
the student's program of study. 

EDU 317 Instructional Materials/3 sem. 
hrs. The use of a variety of materials in an 
educational program, including literature, me­
dia, and independent learning material. 

EDU 322 Use of Microcomputer In 
Classroom/3 sem. hrs. A course to prepare 
teachers for the use of microcomputers In the 
elementa ry and secondary instructional 
programs, featuring hands-on experiences in a 
laboratory setting. 

EDU 336 Educational Psychology/3 
sem. hrs. Principles of psychology and their 
application in education. Consideration of learn­
ing, individual differences, development, and 
teacher effectiveness. Prerequisite: PSY 101. 

EDU 340 Administrative Leadership and 
Decision Making for Early Childhood/3 
sem. hrs. A review of various leadership styles 
and decision making techniques as they apply to 
the administrator's responsibilities in finance 
and budget, program development and evalua­
tion, and home and school relationships. 

EDU 341 Curriculum Decisions of Early 
Childhood Programs/3 sem. hrs. A study 
of curriculum and activities to meet the needs of 
the student population, with the subsequent de­
cisions as to appropriate methods, necessary 
materials and the use of time and space. Lead­
ership in staff development to implement the 
decisions is included. 

EDU 350 Teaching Styles and Student 
Achievementl3 sem. hrs. A survey of vari­
ous teaching styles as used in presentations, 
activities, evaluations and classroom rela­
tionships, and their effect on student achieve­
ment. 

EDU 406 Foundations of Mental Retar­
dation/3 sem. hrs. A study of the biological, 
psychological and sociological foundations of 
mental retardation. Prerequisite: EDU 435. 
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EDU 407 Curriculum for Mental Retar· 
dation/3 sem. hrs. A study of the develop­
ment of curricula appropriate for various levels 
of mental retardation including the teaching 
techniques and materials for implementation. 
Prerequisite: EDU 435. 

EDU 408 Classroom Procedures for 
Mental Retardation/3 sem. hrs. A study of 
management techniques, teaching strategies 
and instructional materials appropriate for edu­
cational programs for the trainable and educable 
mentally retarded. Prerequisite: EDU 435. 

EDU 412 Children's Llterature/3 sem. 
hrs. A study of children's literature, including 
history, techniques of writing, trends, examples 
of different forms, and techniques for teachir.g 
literature to children. 

EDU 413 Instructional use of Audio-Vi· 
sual Material/3 sem. hrs. A general course 
for teachers at all grade levels. Methods of using 
audio-visual materials on the instructional 
program. The selection, production, an~ evalua­
tion of instructional materials and techmques for 
their inclusion in curriculum. 

EDU 429 Educational Programming for 
the Emotionally Disturbed/3 sem. hrs. A 
study of program designs for curriculum objec­
tives, with delivery formats appropriate for the 
emotionally disturbed students. Prerequisite: 
EDU 435. 

EDU 430 Classroom Management of the 
Emotionally Disturbed/3 sem. hrs. A 
study of major theoretical models of emotional 
disturbance in children, and specific classroom 
strategies suggested by each model. Prere­
quisite: EDU 435. 

EDU 432 Precision Teaching and Be· 
havlor Modification/3 sem. hrs. The format 
of a precision program in academics coupled 
with techniques of behavior modification are 
evaluated for instructing the emotionally dis­
turbed. Prerequisite: EDU 435. 

EDU 433 Identification and Remediation 
of Learning Disabilitles/3 sem. hrs. A dis· 
cussion of the nature and variety of learning 
disabilities. as well as techniques for their identi­
fication and remediation and for the assessment 
of learning potential. Prerequisite: EDU 435. 
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EDU 434 Learning Assessment: Princi· 
pies and Practices/3 sem. hrs. Test and 
measurements. the construction and evaluation 
of tests; methods and theories, including the use 
of test results , in curriculum selection. 

EDU 435 Survey in the Education of Ex· 
ceptional Children/3 sem. hrs. ldentifica· 
tion of the range of defects which cause children 
to be classified as exceptional. A survey of the 
problems of such children and the need for pro­
viding appropriate educational experiences. 

EDU 436 Methods of Teaching Reading 
in Middle School/3 sem. hrs. Identifying 
reading skills. evaluating skills, and recognizing 
and diagnosing reading problems in the middle 
school. A discussion of prescriptive methods 
and materials to increase the reading perfor­
mance of students in the middle school. 

EDU 438 Educational Assessment of 
Exceptional Children/3 sem. hrs. ~duca­
tional assessment, including evaluative and in­
structional techniques, for exceptional children 
to provide an objective data base for individu­
alized instruction. Prerequisite: EDU 435. 

EDU 439 Individualization of Diagnosis 
and Instruction for the Learning Dis· 
abled Chlld/3 sem. hrs. Skills for the diag­
nosis of various learning disabilities and the 
planning of individual programs for the learning 
disabled child. Various models of curriculum, 
instructional and individual classroom designs 
for learning disabled children will be discussed 
with an emphasis on the techniques needed for 
developing individualized programs for learning 
disabled children. Prerequisite: EDU 435. 

EDU 440 Introduction to Language De­
velopment and Speech Disabillties/3 
sem. hrs. A study of language development 
and various speech and language disorders in 
children, with an emphasis on the assessment of 
individual problems and programming for their 
remediation within the classroom. Prerequisite: 
EDU 435. 

EDU 441 Techniques of Corrective of 
Remedial Reading/3 sem. hrs. Techniques 
and instructions for the identification of prob­
lems of reading, and a discussion of the pre· 
scriptive techniques for corrective or remedial 
procedures in reading. Prerequisite: ELE 332 or 
equivalent. 

EDU 447 Teaching: Principles and Prac­
tices/3 sem. hrs. Principles of effective teach­
ing, different teaching styles, micro-techniques, 
and use of materials. 

EDU 448 Classroom Management/3 
sem. hrs. A study of the factors that contribute 
to classroom management, i.e., curriculum, 
methods and materials, and student and teacher 
behavior. 

EDU 450 The Gifted Student: Nature and 
Needs/3 sem. hrs. A study of the charac­
teristics of the gifted, identification procedures, 
and the utilization of assessed strength and 
weaknesses to maximize educational and social 
growth. 

EDU 451 Educational Procedures for 
the Gifted/3 sem. hrs. A study of learning 
styles of the gifted and matching teaching strat­
egies appropriate to their needs and interests 
with an attempt to parallel opportunities for cog­
nitive and affective growth. 

EDU 452 lnternship/9 sem. hrs. Com­
prehensive review and practical application of 
educational philosophy, method, and strategies 
through a seminar and a nine-week supervised 
student-teaching assignment. Prerequisite: 
wriHen consent of Program Director. 

EDU 455 Guiding and Counseling the 
Gifted Student/3 sem. hrs. A study of basic 
coun.;eling techniques to help the classroom 
teacher guide the gifted student toward optimum 
academic and social growth. Prerequisite: EDU 
435. 

EDU 458 Classroom Management of the 
Exceptional Student/3 sem. hrs. (For­
merly Classroom Management of the Learning 
Disabled Child). Identification and implementa­
tion of classroom management procedures ap­
propriate for specific exceptionalities. Prere­
quisite: EDU 435. 

EDU 463 Principles of Coaching/3 sem. 
hrs. Emphasis on th~ory and practice in coach­
ing sports. 

EDU 464 Administration of Athletic 
Programs/3 sem. hrs. A study of the duties 
and responsibilities of the athletic director for the 
purpose of improving the athletic program. 

EDU 468 Structural Llngulstics/3 sem. 
hrs. A study of the structure of language, basic 
principles of linguistics. Survey of different ap­
proaches and techniques used in language 
study. 

EDU 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in education 
that are not included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Students may re-enroll lor Special Topics cover­
ing different content. 

ELEMENTARY 
EDUCATION (ELE) 

ELE 110 Introduction to Early Childhood 
Education 1/3 sem. hrs. Meeting the physical 
and intellectual needs of the preschool child. 
Characteristics of the learning environment con­
ducive to safety and good health, as spelled out 
in state and local licensing procedures and rules 
for healthful living; a program to foster the 
growth of physical , affective and congnitive 
competencies in the preschool child . 

ELE 111 introduction to Early childhood 
Education 11/3 sem. hrs. Fostering language 
growth and the development of a health self­
concept. Stages in language development and 
implementation to assure optimum growth for 
the individual child; identification of the child's 
strengths and their potential contributions to his 
positive self-image. 

ELE 112 lntroductlon to Early Childhood 
111/3 sem. hrs. Promoting development 
through management skills and parent-com­
munity involvement. The child as a member of 
his school, home and play groups; principles of 
good management that contribute to an orderly, 
productive classroom setting; establishing mu­
tual respect in teacher/parent relationships and 
an effective reporting procedure of a child's pro­
gress; teacher/staff relationships that assure a 
commitment to the goals of the center. 

ELE 311 Teaching Social Studies in Ele­
mentary Schools/3 sem. hrs. Study of Con­
tent, Including conservation of natural 
resources, methodology, program develop­
ment, appropriate activities and eva I uative tech­
niques for elementary social studies. 

ELE 312 Teaching Science in Elemen­
tary Schools/3 sem. hrs. Content and meth­
ods for teaching science in the elementary 
school; "hands-on" approaches, resources, ma­
terial and ideas drawn from the student's experi­
ences will all be discussed. Prerequisite: PHV 
101 or equivalent. 
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ELE 313 Teaching Music in Elementary 
SchooV3 sem.hrs. Study of the fundamentals 
of music. contents of a music program, and 
special methods of teaching and using music in 
the elementary school curriculum. 

ELE 314 Teaching Art in Elementary 
School/3 sem. hrs. Contents and methods of 
teaching art in the elementary school. Problems 
in the selection of materials and the evaluation of 
activities, as well as Ideas and art projects will be 
included. 

ELE 315 Health and Physical Education 
in Elementary School/3 sem.hrs. Curricu­
lum, content and methods in effective health 
education in the elementary school. Methods 
and materials for physical education. 

ELE 316 Teaching Mathematics in Ele­
mentary School/3 sem. hrs. Content, mate­
rials and methods for teaching mathematics in 
the elementary school. Prerequisites: MAT 1DZ 
and Applied Arithmetic Test. 

ELE 318 Teaching Language Arts/3 sem. 
hrs. Curriculum content, materials and meth­
ods for teaching the language arts including, but 
not limited to , spelling, grammar, and handwrit­
ing, composition, and children's literature. 

ELE 331 Reading Skills in Elementary 
School/3 sem. hrs. An introduction to the 
teaching of reading in the elementary school; 
approaches to reading instruction; evaluation of 
reading skills. Prerequisite: Basic personal 
reading skills to be evaluated by the program. 

ELE 332 Reading Evaluation/3 sem. hrs. 
Diagnosing reading problems, prescribing a va­
riety of methods to increase reading ability. How 
to use a variety of approaches to the teaching of 
reading. Prerequisite: ELE 331 and basic per­
sonal reading skills to be evaluated by the 
program. 

ELE 342 Designing the Elementary 
School Curriculum/3 sem. hrs. A study of 
the selection of appropriate curricula to achieve 
objectives for each of the content areas in the 
elementary program. 

ELE 343 Use of Aides, Volunteers and 
Auxiliary Personnel/3 sem. hrs. A study of 
the roles and use of aides, volunteers and auxili­
ary personnel in the elementary and secondary 
school. 
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ELE 345 The Child in the Classroom/3 
sem. hrs. This course describes principles of 
teaching and general classroom management 
with particular emphasis on the relationship of 
the teacher to the child as an individual learner, 
and the relationship of the teacher to the class as 
a learning group. 

ElE 361 Special MethOds of Early Child­
hood Education 1/3 sem. hrs. A study of 
various approaches to early childhood educa­
tion. 

ELE 362 Special Methods of Early Child­
hood Education 1113 sem. hrs. A study of 
the methods and materials in early childhood 
education with emphasis on the leanring pro­
cess. Kindergarten observation will be included 
in this course. 

SECONDARY 
EDUCATION (SEC) 

SEC 311 Teaching Social Studies in Sec­
ondary School/3 sem. hrs. Content and 
methods for teaching social studies in the sec­
ondary grades. Program development. appro­
priate activities and evaluation techniques will be 
discussed. Development of teaching skills and 
analysis of materials, methods and programs for 
teaching social studies , In the secondary 
schools. Reading skills necessary for the use of 
appropriate materials in this content area will be 
identified. 

SEC 312 Teaching Science in Second­
ary School/3 sem. hrs. Content and methods 
for teaching science in the secondary school: 
"hands-on" approaches, resources, material 
and ideas drawn from the student's experiences 
will all be discussed. Development of teaching 
skills and analysis of materials, methods and 
programs for teaching science in the secondary 
school. Reading skills necessary for the use of 
appropriate materials in this content area will be 
identified. 

SEC 313 Teaching Music In Secondary 
School/3 sem. hrs. Study of the fundamen­
tals of music, contents of a music program and 
special methods of teaching and using music in 
the secondary school curriculum . Development 
of teaching skills and analysis of materials, 
methods and programs for teaching music in the 
secondary schools. Reading skills necessary for 
the use of appropriate materials in this content 
area will be identified. 

SEC 314 Teaching Art in Secondary 
School/3 sem. hrs. Contents and methods of 
teaching art in the secondary school. Problems 
in the selection of materials and the evaluation of 
~ctivities as well as ideas and art projects will be 
mciuded. Development of teaching skills and 
analy~is of ma!erials, methods and programs for 
te~chmg art 1n secondary schools. Reading 
s_k1lls_ nec~ssary for the use of appropriate mate­
nals rn thrs content area will be identified. 

SEC 324 Teaching Speech in Secondary 
Schools/3 sem. hrs. Content and methods of 
teac~ing speech In the secondary schools in­
cluding fundamentals, discussion and debate, 
and drama. Prerequisite: 18 hrs. In speech. 

ELECTRICAL ENGINEERING 
(EE) 

~EC 315 Health and Physical Education 
1n Secondary School/3 sem. hrs. Curricu­
lum, content and methods in effective health 
education in the secondary school. Methods and 
material~ for ~hysical education. Development 
of teachmg skrlls and analysis of materials and 
methods in programs for teaching health and 
physical education in the secondary schools. 

EE 210 Networks 1/3 sem. hrs. Definitions 
of charge, current, voltage, resistance capaci­
tance and inductance. Ohm's law, K'irchoff's 
laws, nodal analysis and mesh analysis. Princi­
ples of superposition, maximum power the­
orem, Thevenin's theorem and Norton's the­
orem. Prerequisites: PHY 150, MAT ZZO. 

EE 255 Electricity Laboratory/1 sem. 
hrs. Basic laboratory to complement Networks 
I. Prerequisite or Corequlslte: EE 310. SEC 316 Teaching Mathematics in Sec­

ondary School/3 sem. hrs. Content, male­
nals and methods for teaching mathematics in 
th~ secondary sc~ool. Development of teaching 
skills and analysrs of materials, methods and 
programs for teaching mathematics in the sec­
ondary school: Reading sfsills necessary for the 
use of appropnate materials in this content area 
will be identified. 

SEC 320 Teaching Foreign Language in 
Secondary School/3 sem. hrs. Content and 
methods of teaching foreign language in the 
secondary school. Language development and 
expression and analysis of materials, methods 
and programs for teaching foreign language in 
the secondary school. Reading skills necessary 
for the use of appropriate materials in this con­
tent area will be identified. 

SEC 322 Teaching Business in Second­
ary Schools/3 sem. hrs. Teaching business 
subjects in the secondary school. Methods and 
mate~ials, program development, evaluation 
techn1q~es, resources, teaching principles will 
all be drscussed. ~eading skills necessary for 
the use of appropnate materials in this content 
area will be identified. 

SEC 323 Teaching English in Second­
ary School/3 sem. hrs. Content and methods 
of teaching English In the secondary school. 
Language development and expression. De­
velopment of teaching skills and analysis of ma­
tenais, methods and programs for teaching En­
glish 1n the secondary school. Reading skills 
n~cessary for the use of appropriate materials in 
th1s content area wi II be identified. 

EE 305 Electronics for Computer Sci­
ence Majors/3 sem. hrs. An introduction to 
network analysis and electronic circuitry. Defini­
tions of circuit parameters and components: 
yoltage, current, resistance, capacitance, and 
1~ductance: Fundamental circuit analysis tech­
niques, senes and parallel combinations of com­
ponents, transistor and diodes characteristics 
and their applications in logic circuits dif­
ferences in existing manfacturing technologies 
for VLSI such as C-MOS, N-MOS and P-MOS. 
Intended as a special survey course for CS ma­
jors but will not meet requirements to r EE or CE 
MAJORS. 

EE 308 Cooperative Educatllon/no 
credit. Work placement for a period of 16·18 
weeks. The placement will be directly related to 
the student's progam of study. 

EE 310 Networks 11/3 sem. hrs. Phasors 
sinusoidal steady-state analysis, rms value: 
average power, balanced three-phase circuits, 
resonance, frequency response, two-port net­
works and Laplace transforms. Prerequisites: 
MAT 310, EE 210. 

~E 330 Electronlcsl/3 sem. hrs. Introduc­
tion to the physical theory of semi-conductor 
d_ev1ces, drodes, diode circuit applications, tran­
SI~tor char~cteristics , transistor equivalent cir­
cuits and smgle-stage amplifiers. Prerequisite· 
EE 310. . 

EE 335 Electronics Lab 111 sem. hrs. Lab­
oratory work to complement electronics theory 
course. Prerequisite or Corequlslte: EE 330. 
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EE 340 Electronics 11/3 sem. hrs. Analysis 
and design of single-stage and multi-stage am­
plifiers, difference amplifiers and operational 
amplifiers. Frequency response and other per­
formance criteria with feedback. Oscil­
lators. Prerequisites: EE 330. 

EE 400 Electronics 11113 sem. hrs. Wave 
shaping, pulse and digital circuits, multi­
vibrators, logic circuits. Emphasis on analysis 
and design. Prerequisites: EE 340, EE 405, MAT 
305, MAT 310. 

EE 405 Networks 111/3 sem. hrs. Con­
tinuation of Networks II emphasizing Laplace 
transforms for solving advanced network prob­
lems. Prerequisites: EE 310, MAT 305, MAT 
310, EE340. 

EE 410 Electromagnetic Theory/3 sem. 
hrs. Fundamentals of electric and mag netic 
fields, Ampere's law, Gauss' law and Maxwell's 
equations, coordinate systems and boundary 
conditions. Prerequisites: PHY 150, MAT 305, 
MAT 310, EE 310. 

EE 420 Field Transmission Lines/3 sem. 
hrs. Transmission lines and plane waves in uni­
form homogeneous media, reflection and trans­
mission at discontinuities, Poynting's theorem . 
Time averages, power, energy attenuation, wave 
guides, cavities. Antennas and radiation. Prere­
quisite: EE 410. 

EE 430 Fundamentals of Communica­
tion Systems/3 sem. hrs. Fourier series and 
transforms, modulation systems, sampling, 
digital data transmission, noise, channel capac­
ity, design and analysis of communication sys­
tems. Prerequisites: EE 405, EE 340. 

EE 440 Energy Systems/3 sem. hrs. Elec­
tromechanical, electrochemical, photoelectric, 
thermoelectric and other energy conversion. 
Transmission and distribution of electric power, 
electrical power system analysis. Prerequisites: 
PHY 140, PHY 150, PHY 160, EE 310, EE 330. 

EE 445 Engineering Lab 11111 sem. hr. Lab 
work to complement electronics theory course. 
Prerequisites: EE 335, EE 340, EE 360. 

EE 450 Control Systems/3 sem. hrs. Dif­
ferential equations, Laplace transforms, sys­
tems with feedback, transfer functions, stability, 
frequency response, and other performance 
chaaracterlstics, compensation. Analysis and 
design of control systems. Prerequisites: EE 
405, EE440. 
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EE 460 Microprocessor Applications/3 
sem. hrs. Applications in the design of micro­
processor-based circuits. Prerequisites: CS 
350, cs 335. 

EE 470 Electrical Engineering Oesign/3 
sem. hrs. Application of design techniques to 
special projects in Electrical Engineering. Prere­
quisite: EE 405. 

ENGINEERING SCIENCE (ES) 

ES 310 Engineering Applications of Ma­
terials/3 sem. hrs. Basic concepts of material 
structure and their relation to mechanical, ther­
mal, electrical, magnetic and optical properties 
with engineering applications. Simple stress and 
strains, thermal stresses, pure torsion, shearing 
force, bending moment, combined stresses. 
Prerequisites: PHY 140, PHY 150, PHY 160, 
MAT 220. 

ENGLISH AS A SECOND 
LANGUAGE (ESL) 

ESL 104 English as a Second Lan­
guage/3 sem. hrs. Intended for students from 
non-English backgrounds who have been admit­
ted to Level IV of the Intensive English Program. 
Credit awarded for successful completion of 
Level IV subject matter: reading and writing 
skills at a level sufficient for study at a college or 
university where English Is the language of in­
struction, and speaking/listening skills at an ad­
vanced, pre-professional level. 

FINANCE (FIN) 

FIN 203 Financial and Accounting Man­
agement In Health Care/3 sem. hrs. (HCS 
403) Using accounting information to make 
managerial decisions. Topics include third party 
payers, volume forecasting, budgeting pro­
cedures, and rate setting techniques. Offered in 
HCS only. 

FIN 213 Personal Finance/3 sem hrs. (AN 
101) Survey of personal financial strategy. Pro­
vides guidelines in many areas including bor­
rowing money, investments, insurance, home 
ownership taxes, and consumer rights. 

FIN 301 Corporation Finance/3 sem. hrs. 
(FIN 211) Financial management as it applies to 
organizations. Ratio analysis; leverage; cash 
budgeting; capital structure; and other concepts 
of financial management applied to business 
organizations. Prerequisite: ACT 205. 

FIN 311 Financial Management/3 sem. 
hrs. A continuation and expansion of Corpora­
tion Finance. Present value analysis; rate of 
return; and other techniques used in the evalua­
tion of investment alternatives. Prerequisite: 
FIN 301. 

FIN 315 Banking and Financial lnstitu­
tions/3 sem. hrs. Nature of the operation in 
commercial banks, savings and loan associa­
tions, and savings banks. Structure and function 
of the loan, mortgage, bond, investment, trust, 
marketing, audit. and other departments within 
the institution. Impact of federal and state agen­
cies and their regulations upon these institu­
tions. 

FIN 411 Principles of lnvestments/3 
sem.hrs. (FIN 331) Investment management 
is emphasized including financial statements 
and portfolio management. How to analyze fi­
nancial statements, use rating services such as 
Moody's and Standard and Poor's, compare 
growth and income investments. Prerequisite: 
ECO 201. 

FIN 455 International Finance/3 sem. 
hrs. International monetary systems, foreign 
exchange rharkets, exchange rates, international 
financial institutions, capital markets. Prere· 
quisite: FIN 301 . 

FIN 491-498 Advanced Special Topics/3 
sem. hrs. Advanced topics in finance that are 
not included in regular course offerings. Specific 
contents and prerequisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering differing 
content. 

GENERAL STUDIES (GEN) 

GEN 327 Respiratory Care For Health 
Professlonals/3 sem. hrs. A review and up­
date of knowledge and skills of health profes­
sionals in management and care of the adult with 
respiratory problems. Prerequisite: A profes­
sional health license; employment in a health 
agency. 

GEOGRAPHY (GEO) 

GEO 205 Survey of Geography/3 sem. 
hrs. Study of geographic characteristics, area 
relationships, and major regional problems and 
their impact on the western world. Study of 
physical, human, economic, and poli tical 
resources. 

GEO 222 The Modern City/3 sem. hrs. 
Origins of the city. Cities as physical, social. and 
economic systems. Comparative studies of cit· 
ies. Identical to SOC 222. 

GEO 226 Conservation of Natural 
Resources/3 sem. hrs. (SSI 426) Study of 
the natural resources within the framework ofthe 
man-environment system. Included are prob­
lems relating to pollution, populations, tech­
nology, growth, conservation of the environ­
ment and developmental planning as they relate 
to the various geographic areas of the western 
and non-western world. Identical to PHY 226. 

GEO 291-299 Special Topics/3 sem. hrs. 
Topics in geography that are not included in 
regular cou rse offerings and may be taken with· 
out prerequisites. Specific content is announced 
in the course schedule for a given term. Stu­
dents may re-enroll for Special Topics covering 
differing content. 

GEO 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in geography 
that are not included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover· 
ing different content. 

HISTORY (HIS) 

HIS 101 Roots of Western Society/3 sem. 
hrs. (formerly called History of Western 
Civilization to 1648; COR 103) An historical 
examination of western society prior to the rise 
of modern nations emphasizing such inter­
disciplinary subjects as politics, social order, 
economics, and the religious and philosophical 
ideas that have created the western heritage. 

HIS 102 Modern Western Society/3 sem. 
hrs. (formerly called History of Western 
Civilization Since 1648; SSI102) An histor­
ical examination of modern western society 
since the rise of modern nations emphasizing 
political, social and economic movements, and 
the religious and philosophical ideas that have 
shaped its development. 

HIS 103 American History to 1865/3 sem. 
hrs. (SSI201, HIS 201) American history I rom 
its Colonial origins through the Civil War. Special 
emphasis is given to analyzing and evaluating 
the major forces and ideas which have shaped 
American political, social and economic life. 
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HIS 104 American History Since 1865/3 
sem. hrs. (SSI 202, HIS 202) American his­
tory from Reconstruction to the present. Special 
emphasis is given to analyzing and evaluating 
the major forces and ideas which have shaped 
American political, social and economic life. 

HIS 105 The American Experience/3 
sem. hrs. (COR 104) An examination of sev­
eral of the key structures and ideas that have 
shaped the development of the United States as 
a particular political. social, and cultural entity. 

HIS 291-299 Special Topics/3 sem. hrs. 
Topics in history that are not included in regular 
course offerings and may be taken without pre­
requisites. Specific content is announced in the 
course schedule for a given term . Students may 
re-enroll for Special Topics covering differing 
content. 

HIS 310 History of Political Thought/3 
sem. hrs. (POL 401) A study of political phi­
losophy from the Ancients to the present. To 
include the major philosophical schools and 
their major spokesmen. Presented within the 
context of major historical trends. Identical to 
POL310. 

HIS 321 The Great Individual in HIS· 
tory/3 sem. hrs. (HUM 380) The role of the 
great individual in historical events. Included is 
an examination of the power of genius which 
underlies the great individual and the extent to 
which the great individual influences the course 
of history. 

HIS 410 Emerging Nations/3 sem. hrs. 
(HIS 400) Begins with the study of indigenous 
cultures of Latin America and Africa, through 
their colonial eras. with emphasis on their emer­
gence as independent nations. 

HIS 427 Florida History/3 sem. hrs. (SSI 
427) An indepth survey of Florida history from 
1500 to the present. Prerequisite: HIS 201, 202 
or consent of instructor. 

HIS 460 Studies in Revolution/3 sem. 
hrs. (SSI460) Major forces which have shaped 
the revolutionary impulse in the 18th through the 
20th century. Emphasis upon the great revolu­
tions: American, French, Russian, Chinese-the 
background, the underlying reasons, ideals, 
patterns of their growth and their effect upon the 
course of history. Identical to POL 460. 

82 

HIS 491·498 Advanced Special Topics/3 
sem. hrs. Advanced topics in history that are 
not included in regular course offerings. Specific 
content and prerequisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering different 
content. 

HUMANITIES (HUM) 
HUM 105 Humanities 113 sem. hrs. (HUM 
1018, 1028, COR 105) An examination of how 
verbal, visual, and other art forms are con­
structed. Students will study the works of ac­
complished artists and also work creatively in­
order to enhance their appreciation and 
understanding of the nature and use of aesthetic 
works . 

HUM 171 Nova Community Slngers/1 
sem. hr. Participation in the Community Sing­
ers requires attendance at rehearsals and group 
performances. Prerequisite: Audition. 

HUM 172 Nova Community Singers IV1 
sem. hr. Continued participation in Community 
Singers. Rehearsals and performances. Prere· 
quislte: Audition. 

HUM 173 Nova Community Singers 11111 
sem. hr. Continued participation in Community 
Singers. Rehearsals and performances. Prere­
quisite: Audition. 

HUM 201 Man and His Society/3 sem. 
hrs. (HUM 101) An interdisciplinary study of 
humanistic values and insights, focusing on the 
principal questions of man and his place in so­
ciety. Drawing from thought in literature, drama, 
philosophy and poetry, the course reveals con­
clusions of those who have sought to find the 
balance and harmony between the individual, his 
desires and the requirements of society. 

HUM 202 Man as an lndividual/3 sem. 
hrs. (HUM 102) An interdisciplinary human­
ities approach to the profound questions which 
confront man in the process of evolution. The 
meaning of individual responsibilities, individual 
freedom , the nature and meaning of man's mor­
tality, the place of virtue and destiny (or fate) in 
man's life. 
HUM 204 Humanities 11/3 sem. hrs. 
(HUM 2018, 2028, COR 202) An examination 
of imaginative works for what they reveal about 
how we shape our perception of the world, how 
concepts such as nature and good are affected 
by culture, and how imagination and cultural 
values interact when we attempt to constitute 
meaning. Prerequisite: COM 111. 

HUM 210 Freedom and Totalitarianism/3 
sem. hrs •. (HUM 200, 411) An interdisciplin­
ary humanities approach to the philosophical 
psychological and social aspects of freedom' 
totalitarianism, and related issues. Special inter: 
est 1n trends of modern society. 

HUM 240 The Theatre Arts/3 sem. hrs. 
(HUM 217) The arts of the theater· drama 
music, dance, play production; with ·study of 
plays representing major theatrical trends. 

HUM 291·299 Special Topics/3 sem. hrs. 
Topics in humanities that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Stu­
dents may re-en ro II far Special Topics covering 
differing content. 

HUM 301 Art History/3 sem. hrs. (HUM 
183) A survey of art history and principles. An 
understanding of the relationship between art 
and the civilization of its period. 

HUM 310 The American Character/3 
sem. hrs. (S~I356) The nature of character in 
the American within the context of modern per­
sonah~y theory, seeking the underlying social 
and ~1stoncal forces which have shaped the 
Amenca~. An evaluation of the goals and values 
Which th1s character depicts and an analysis of 
th~se values in light of ideals expressed in cer­
tam strands of American philosophy and liter­
ature. 

HUM 312 Women's Studies/3 sem. hrs. 
A~ examination of women's roles in society, the 
~1story of those roles through feminist perspec­
tives 1n the humanities and arts, and the nature 
a~d significance of women's contribution to so­
Ciety. Prerequisite: COM 111. 

HUM 315 Philosophical lssues/3 sem. 
hrs. A study of the various philosophical 
schools centering on such questions as: what is . 
the nature of man; what is reality; how do we 
know; what is true; what is beautiful; what is 
nght; etc. 

HUM 318 Ethical Issues in Health Care/3 
sem. hrs. (~CS 301) Surveys the concepts. 
ISSues. conflicts and techmcal decisions with 
moral problems in health care. Identification of 
problems health care professionals face in 
human, moral and ethical conflicts. Offered in 
HCS only. 

HUM 320 Principles of Efficient Think· 
ing/3 sem. ~rs. Everyman's Logic: The princi­
ples of_ ana!yt1cal ~nd cr~tical thinking including 
deduction, 1nduct1on, pnnciples and clear state­
ment, valid and reliable reasoning, fallacies of 
argument and debate, and the methods of which 
theories and laws are established . 

HUM 321 Ethical and Moral Judg· 
m-:nts/~ sem. hrs_. Study and comparison of 
major wnters on eth1cs. Includes discussion of 
the problems of '!laking ethical and moral judg­
ments; the conflicts between right and wrong, 
good and ev11; and ways of resolving moral and 
ethical dilemmas. 

HUM 322 Science and Modern 
Thought/3 sem. hrs. An examination of the 
role of science in the modern world including the 
nature of the scientific object, the nature of the 
scientific method and scientific revolutions the 
rel_ation of scientific revolutions, the relati~n of 
sc1ence to other modes of knowing and the 
relation of science to technology. Pre~equisite· 
COM 111. . 

HUM 323 Contemporary Latin American 
Fiction/3 sem. hrs. A survey of Latin Amer­
ican fiction from 1940 to present. Lectures in 
English; students may read books and write pa­
pers 1n English or Spanish. Prerequisite: COM 
112 or its equivalent. 

HUM 351 American Literature/3 sem. 
hrs. (HUM 251) Survey of American Literature 
with emphasis on the growth of American 
thoughts as expressed in the writings of selected 
American authors. 

HUM 352 English Literature/3 sem. hrs. 
(HUM 261) A survey of selected English clas­
sics with a focus on relevance for modem under­
standing . Literature as an expression of various 
periods is explored within a casual discussion 
format. 

HUM 353 Films as Literature/3 sem. hrs. 
An examination of lhe film's position as a me­
dium in literature. Includes viewing of outstand­
ing films. 

H_UM 354 Introduction to Film Criti· 
CJSm/3 sem. hrs. An examination of film as an 
art form. Topics include the "grammar" of film 
f!lm genres, t~e documentary, the avant garde 
111 ~1._ and cnt1ca1 approaches to film. Prere­
quiSIIe: COM 111. 
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HUM 375 Music Through History/3 sem. 
hrs. An interdisciplinary approach which intra· 
duces the student to the basic structure of musi­
cal forms, as well as the evolution of these 
forms, the relationship between musical evolu­
tion and basic philosophical and historical 
trends. The music of each period will be listened 
to and the students will be introduced to the 
major composers and works of each period. 
HUM 381 Art and Society/3 sem. hrs. A 
study of the development primarily of painting 
and music in the period from Baroque to the 
Modern times. Focuses on the relationship be· 
tween artistic style and expression and the his­
torical climate. 
HUM 451 Eastern Thought/3 sem. hrs. 
(Formerly called Asian Thought) Study of 
the major philosophical and religious systems of 
thought from East and South Asia. such as Hin­
duism, Buddhism. Confucianism, and Taoism. 
Includes discussion of the relevant history and 
cultural background. 

HUM 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in humanities 
that are not included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term. 
Students may re-enroll for Special Topics cover­
ing different content. 

LANGUAGE AND 
COMPOSITION (LAN) 

LAN 100 Language Arts lab/3 sem. hrs. 
A review of basic writing skills emphasizing 
usage and organization based upon reading and 
writing assignments. To prepare students for 
LAN 111. 

LAN 111 College Composition 1/3 sem. 
hrs. Instruction in the principles and skills of 
effective expository writing. Prerequisite: 
Placement examination. 

LAN 112 College Composition 1113 sem. 
hrs. A continuation of LAN 111 that includes 
instruction in use of the library and requires the 
student to develop a documented paper. Prere· 
quisite: LAN 111. 

LAN 150 Intensive English-levell/3 sem. 
hrs. The beginning level of instruction in English 
as a foreign language. The course consists of 
classes in each of the three skill areas of the 
language-conversation, writing and reading. It 
is designed lor students who possess very lim· 
ited or no knowledge of English. Offered only at 
Panama Center. 
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LAN 121 Elementary Spanish 1/3 sem. 
hrs. Essentials of Spanish language with em­
phasis on grammar, vocabulary, writing, and 
oral skills. Introduction to Spanish culture. 

LAN 122 Elementary Spanish 11/3 sem. 
hrs. Continued introduction to Spanish lan­
guage and culture. Prerequisite: LAN 121. 

LAN 201 Fundamentals of Public Speak­
ing/3 sem. hrs. (HUM 201) Training and prac­
tice in the fundamentals of speech including 
methods of obtaining and organizing materials 
and of presenting speeches effectively. 

LAN 211 Intermediate Expository Writ­
ing/3 sem. hrs. A workshop course lor stu· 
dents seeking to extend their command of ex­
position. argumentation and persuasion and 
their mastery of prose style. Prerequisite: COM 
112. 

LAN 221 Intermediate Spanish t/3 sem. 
hrs. Readings in Spanish literature and culture. 
Study of Spanish idioms and syntax. Further 
development of oral and written Spanish. Prere­
quisite: LAN 122. 

LAN 222 Intermediate Spanish 11/3 sem. 
hrs. Continued development of Spanish skills. 
PrerequIsite: LAN 221. 

LAN 250 Intensive English-Level 11/3 
sem. hrs. The lower intermediate level of in­
struction in English as a foreign language. The 
course consists of classes in the three skill areas 
of the language and is designed for students who 
already possess certain minimal skills in En­
glish. Offered only at Panama Center. 

LAN 291-299 Special Topics/3 sem. hrs. 
Topics in language that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Stu· 
dents may re-enroll lor Special Topics covering 
differing content. 

LAN 301 Orallnterpretation/ 3 sem. hrs. 
(HUM 205) Relation of appreciation of literature 
to oral interpretation; evaluation and analysis of 
selections of prose and poetry from the view­
point of oral reading; basic techniques of reading 
aloud. Prerequisite: LAN 201. 

LAN 302 Creative Writing: Poetry/3 sem. 
hrs. An examination of the fundamentals of writ­
ing poetry; learning to use metrical language and 
seeking the universal in individual human experi­
ence. Students will read a wide variety of con­
temporary poems and will attempt to develop 
their own poetic language. Prerequisite: COM 
111. 

LAN 311 Writing for the Professions/3 
sem. hrs. (Formerly Business Communi­
cation) A survey of English composition skills, 
and their applications to various writing assign­
ments. The course emphasizes the selection and 
employment of appropriate styles for functional 
uses of written communication. Prerequisite: 
LAN 111. 

LAN 312 Public Communication for the 
Professions/3 sem. hrs. Emphasis on public 
communication skills required of the person in 
business or other professions. Topics include: 
public speaking, conference speaking . visual 
and audio aids, listening and public interviews. 
Prerequisite: LAN 311. 

LAN 350 Intensive English-Level 111/3 
sem. hrs. The IJj_gher intermediate level of in­
struction in English as a foreign language. The 
course consists of classes in the three skill areas 
of the language and is designed for students who 
possess more than minimal skills in English. 
Offered only at Panama Center. 

LAN 450 Intensive English-Level IV/3 
sem. hrs. The advanced level of instruction in 
English as a foreign language. The course con­
sists of classes in the three skill areas of the 
language and is designed for students who al­
ready possess average skills in English. Offered 
only at Panama Center. 

LAN 491-498 Advanced Special Topics/3 
sem. hrs. Advanced topics in language that are 
not included in regular course offerings. Specific 
content and prerequisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Special Topics covering different 
content. 

LATIN AMERICAN AND 
CARIBBEAN STUDIES (LAC) 

LAC 113 Latin American and Caribbean 
Studies/3 sem. hrs. (COR 113) Latin Amer­
ican and the Caribbean; its peoples, states, and 
geography. The emergence of national political 
systems and stratified societies, changing eco­
nomic and population patterns, and the conflict 
between authoritarian and revolutionary ap­
proaches to modernization. 

LAC 245 Black Cultures of the Amer­
icas/3 sem. hrs. (SOC 240) Historical and 
contemporary analysis of Afro-Americans. A 
comparison of blacks' social position in the 
United States, the Caribbean, and Latin Amer­
ica. Contemporary expressions of the black ex­
perience . 

LAC 250 Native Cultures of the Amer­
icas/3 sem. hrs. The Inca, Maya, and Aztec 
civilizations. Indian cultures of North, Central, 
and South America. Identical to SOC 250. 

LAC 485-488 Field Study in Latin Amer­
ica/3-12 sem. hrs. (SOC 485-488) A field 
experience relating to selected topics in Latin 
American and Caribbean Studies. Specific con­
tent and prereq uisites are announced in the 
course schedule for a given term . Students may 
re-enroll for Field Study experience covering dif­
ferent topics and cultures. 

LEGAL STUDIES (LGS) 

LGS 201 Law in Action: Introduction to 
Legal Reasonlng/3 sem. hrs. (BUS 1028, 
LAW 201) Introduction to the legal structure 
and basic decisional processes in the creation of 
the American legal system. Includes what is law, 
how the American system of courts works, how 
to read and understand statutes and analyzing 
constitutional law. Prerequisites: COM 112; POL 
lin or HIS 105. 

LGS 303 Legal History/3 sem. hrs. Sur· 
vey of the development of the common law in 
both England and the United States from 1066 to 
1932. The following substantive areas are em­
phasized: property, torts, contracts, remedies 
and pleasing. Prerequisites: LGS 21n; HIS 101 
and 102 or HIS 21n and 202 or HIS 310. 

LGS 320 Legal Research and Writing/3 
sem. hrs. Introduction to the fundamentals of 
legal research and writing. Special emphasis is 
given to development of these skills in the con­
text of specific legal problems. Each student is 
required to argue orally at least one of the prob­
lems. Prerequisite: LGS 21n. 

LGS 405 Civil and Political Liberties/3 
sem. hrs. Survey of the philosophical basis and 
actual development of civil and political liberties 
in the United States. The course primarily exam­
ines the leading United States Supreme Court 
cases in the area. Prerequisites: LGS 201, LGS 
302. 
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LGS 420 Moot Court/3 sem. hrs. Introduc­
tion to basic evidentiary concepts. Each student 
is required to prepare and try a mock trial. Prere­
quisites: LGS 201, LGS 320, LGS 410. 

LGS 441 International Law/3 sem. hrs. 
Introduction to the basic legal principles govern­
ing the relations between nations. Prere­
quisites: LGS 310. 

LGS 491-498 Advanced Special Topics/3 
sem. hrs. Detailed examination of the evolution 
of a particular substantive area of law (either 
torts, contracts, property or criminal law) to be 
designated by the Professor. A research paper is 
required. Students may re-enroll for Special Top­
ics covering different content. Prerequisites: 
LGS 303, LGS 320. 

LIFE SCIENCES (LSC) 

LSC 102 Concepts in Life Sciences/3 
sem. hrs. (COR 132, SCI 2018) An introduc­
tory course emphasizing concepts, principles 
and problems of tile life sciences and their rete­
vance to significant issues confronting man . 
Emphasis is placed upon interdisciplinary ap­
proaches essential to the improvement of the 
resources, environment, culture, and well-being 
of man. 

LSC 104 Environmental Studies/3 sem. 
hrs. Overview of environmental science that 
integrates social, economic, technical, and po­
litical issues. Problems of ecological disrup­
tions, growth of human populations, land use, 
energy, nuclear power, food supplies, 
pesticides, and pollution are covered. Identical 
to PHY 104. 

LSC 105 Concepts in Biology/3 sem. 
hrs. This course is designed to explore the ma­
jor concepts in biology from the cell to the be­
havior of the whole integrated plant and animal. 
This course is intended for nonscience students. 

LSC 301 Anatomy and Physiology oft he 
Vocal Mechanism/3 sem. hrs. Introduction 
to the anatomy, physiology, and neu­
rophysiology of the vocal mechanism. 

LSC 302 Anatomy and Physiology of 
Hearing/3 sem. hrs. Introduction to the anat­
omy, physiology, and neuroanatomy of the au­
ditory system. 
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MANAGEMENT (MGT) 

MGT 141 Personal Career Develop­
ment/3 sem. hrs. The process of career de­
velopment applied to one's self identifying voca­
tional interests and aptitudes, obtaining 
information about occupations, gaining experi­
ences through practicums and cooperative edu­
cation, and establishing career plans. For stu­
dents adjusting to the college role. Identical to 
EDU 141 and PSY 141. 

MGT 205 Principles of Management/3 
sem. hrs. (BUS 111, 205) An overview of the 
historical development of management theory, 
the distinct schools of managementthought, the 
functions and processes of management, and 
the environment within which the modern man­
ager operates. 

MGT 221 Budgeting, Controlling, and 
Planning/3 sem. hrs. Fundamental concepts 
of budgeting with emphasis on process. Man­
agement uses of planning and controlling in 
business. Historical and standard costing, funds 
flow analysis, tax planning, and business deci­
sion rules. Essentials of risk management, long 
term financing of firms. Analysis of appropriate 
methods to manage static risk, capital budget­
ing, mergers. and failures. Prerequisite: ACT 
205, CS112. 

MGT 251 Supervisory Skllls/3 sem. hr. 
(BUS 251) A study of the fundamentals of su­
pervision . Leadership styles, responsibility, and 
authority, and how they relate to efficient super­
vision. Prerequisite: MGT 205. 

MGT 260 Public Polley and Its Admin­
istration/3 sem. hrs. (POL 360) The nature 
and scope of public administration: principles, 
societal protection, assistance to various 
groups, governmental proprietary enterprises, 
and regulation of business. Bureaucratic organi­
zation, administration relationships, and policy 
making are also included. 

MGT 291-299 Special Topics/3 sem. hrs. 
Topics in management that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Stu­
dents may re-enroll for Special Topics covering 
differing content. 

MGT 302 Organizational Communica­
tion/3 sem. hrs. Survey course of communi­
cations in organizations. Topics covered are for­
mal and informal communication networks. 
communication roles, communication audits, 
and organizational barriers to effective com­
munication. Skills building emphasis. 

MGT 315 Personnel Administration/3 
sem. hrs. (BUS 231, 315) Modern personnel 
policies, techniques, and methods. The de­
velopment of sound wage and salary structures; 
the development of valid standards of personnel 
selection and placement; the use of 
psychological testing; interviewing techniques. 
Prerequisite: MGT 205. 

MGT 317 Organization Behavior/3 sem. 
hrs. (BUS 241, 317) An overview of the infor­
mal, people-centered aspects of organization. 
To~ics include: motivation, leadership style, am! 
vanous human relations-oriented theories. The 
interaction of the individual and the organization 
~sa dynamic interplay that affects total organiza­
tional effectiveness. The role of effective com­
munications in the organization. Prerequisite: 
MGT20!i. 

MGT 355 International Management/3 
sem. hrs. The context of international manage­
ment, organization of multinational firms 
cultural and environmental issues, organiza~ 
!ronal. problems in international operations. 
plannmg and control, international financial 
management, international personnel manage­
ment: relations with host governments, com­
paratrve management. Prerequisites: BUS 255 
MGT 205. ' 

MGT 366 Management Information Sys­
tems/3 sem. hrs. (BUS 300) This course 
offers a broad coverage of computer use, data 
base management, and information system/fun­
damentals for managers living in an increasingly 
complex information society. 

MGT 377 Production and Inventory 
Control/3 sem. hrs. Analysis of production 
systems, materials flow networks. methods of 
control and forecasting of market and resource 
activities. E~aminatlon of criteria for determining 
output, pncmg (economic order quotients and 
capital cost), investment (capital budgeting), 
concept of profit centers, and cost functions. 
Prerequisite: BUS 371. 

MGT 388 Operations Management/3 
sem. hrs. Management of operations within 
the manufacturing sector, control of production 
operatiOns, mamtenance of quality of output and 
techniques for p~anning and scheduling man­
ufactunng operatrons. Prerequisite: MGT 377. 

MGT 401 Health Care Organization and 
Adm.inistration/3 sem. hrs. (HCS 401)An 
examrnatron of health care organization in the 
U.S. from a systems perspective. Administrative 
implications of the various types of health care 
organization models. Offered in HCS only. 

MGT 402 Legal Aspects of Health Care 
Administrallon/3 sem. hrs. (HCS 402) A 
study of legal liabilities and responsibilities of 
health care institutions and professionals. 
Federal, state and local statutes for provision 
and regulation of health services and facilities. 
Offered in HCS only. 

MGT 415 Legal Environment of Manage­
ment/3 sem. hrs. Interaction of business and 
legal system. Includes rights and respon­
sibilities of corporate shareholder officers and 
directors, policy power of the state, dealing with 
actions by courts, and administrative agencies , 
regulatory commissions, health and safety 
codes, labor-management relations, consumer 
protection, eminent domain, anti-trust, tax and 
securities regulations. 

MGT 425 Human Resource Manage­
ment/3 sem. hrs. (BUS 415, 425, 441) A 
capstone course in the behavioral management 
area which is in a seminar format. Topics to be 
covered are the HRM function in organizations. 
With specific emphasis on training, development 
and career pathing of employees; stress man­
agement; labor relations and negotiations. Pre­
requisites: MGT 315, 317. 

MGT 441 Physical Distribution and 
Transportation/3 sem. hrs. Nature, organi­
zation, and administration of physical distribu­
tion and transportation systems. Fundamentals 
and development of transport networks and eco­
nomic changes due to demographic exchanges. 
technology advancements, or political pres­
sures. Focus on distribution activities and trans­
port modes as they relate to problems and solu­
tions of logistics for material in process of transit 
and for the finished product. Prerequisites: ECO 
201, 202, and approval o1 Academic Division. 
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MGT 445 labor RelationS/3 sem. hrs. An 
examination of labor relations in depth covering 
collective bargaining, contract negotiation, con­
tract administration, mediation, and arbitration, 
Includes an in·depth examination of labor legis­
lation. Prerequisite: MGT 315. 

MGT 477 Inventory SystemsJ3 sem. hrs. 
Inventory processes analyzed through 
stochastic (forecasting) models. Concepts of 
optimal policy in a constrained inventory sys­
tem, Analysis at distribution systems for multi­
item and single-item production and marketing , 
Application of dynamic programming utilizing 
deterministic and probabilistic inventory mod­
els, economic order Quotients , and other finan· 
cial ratios . Prerequisite: BUS 409 and MGT 
3BB. 

MGT 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in manage­
ment that are not included in regular course 
offerings. Specific content and possible prere­
Quisites are announced in the course schedule 
for a given term. Students may re-enroll for 
Special Topics covering different content. 

MARKETING (MKT) 

MKT 101 Introduction to Marketing/3 
sem. hrs. An overview of the field with special 
attention to formulating an effective marketing 
mix. Topics include estimation of demand, con­
sumer behavior, adaptation of products to mar­
kets , selection of channels of distribution, and 
development of effective promotional and pric­
ing strategies. Students may not receive credit 
for this course and MKT 391. 

MKT 211 Sales Managementl3 sem. hrs. 
Emphasizes sales force management. Topics in­
clude selection, training , compensation, 
motivation, and evaluation of sales personnel. 
various sales strategies appropriate to different 
markets are covered. Prerequisite: MKT101. 

MKT 221 Retail Managementl3 sem. hrs. 
Establishing an effective marketing mix specific 
to the retail establishment. Basic concepts be­
hind organizational structure, store location, 
personnel selection, merchandising, promo­
tion, and service. Use of certain analytical tools 
to aid in establishing the appropriate mix. Prere­
quisite: MKT10l. 
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MKT 255 tnternatlonal Marketing/3 sem. 
hrs. (MKT 492) The scope of international mar­
keting, the structure of multinational markets, 
foreign market research. international advertis­
ing and promotion , international distribution 
channels, international product policy, interna­
tional pricing policy, export/import manage­
ment. Prerequisites: 8US 255, MKT101. 

MKT 291-299 Special Toplcsl3 oem. hrs. 
Topics in marketing that are not included in 
regular course offerings and may be taken with­
out prerCQuisites. Specific content is announced 
in the course schedule for a given term. Stu­
dents may re-enroll for Special Topics covering 
differing content. 

MKT 301 Channels of Distrlbution/3 
sem. hrs. The particular role of marketing 
channels in establishing an effective marketing 
mix. Physical distribution problems as well as 
the role of wholesalers, retailers, and the various 
types of speCialized middlemen. Prerequisite: 
MKT 101. 

MKT 321 Advertising and Sales Promo­
tion/3 sem. hrs. (MKT 311,483) Introduces 
the basic prinCiples and concepts of marketing 
communication. Focus is on the development 
and implementation of effective advertising 
campaigns and sales promotional plans for busi­
ness on a local, regional, and national basis. 
Prerequisite: MKT 101. 
MKT 355 Exporlllmport Marketing/3 
sem. hrs. Managing the export!import depart­
ment; government regulations affecting imports; 
financing, insuring, transporting. and marketing 
of exported or imported raw materials and 
finished products; methods of purchasing for· 
eign products and selling domestic goods 
abroad; joint marketing; licensing; distributor 
relations. Prerequisite: MKT 255. 

MKT 391 Principles of Marketing/3 sem. 
hrs. A survey course in marketing for profes­
sional managers. Topics include meeting cus­
tomer needs through product planning, pricing, 
promotion, Clnd distribution , Students apply 
principles through marketing planning assign­
ments. Students may not receive credit for this 
course and MKT 101 . 

MKT 431 Consumer Behavior/3 sem. 
hrs. The analysis of the effectiveness of various 
marketing strateyies in terms of yielding the 
desired consumer responses. The push versus 
pull strategy, the selling approach versus the 
marketing approach, and other topics. Prere· 
quisltes: MGT 317, M1IT101. 

MKT 471 Marketing Strategyl3 sem. hrs. 
(MKT 451,. 452,453,481) The planning, or­
ganlzatJOn, Implementation , and control of mar. 
keting activities from the viewpoint of the rnar­
ketin~ executi~e . Topics include strategic 
pla~nmg and pohcy formulation; the use of mar­
~etmg research; test marketing of products and 
I~tercompany coordination of pricing, promo­
tIOn, and physical distribution strategies. Prere­
quisites: MKT101 , 301, 321. 

MKT 491-498 Advanced Special Top­
,col3 sem, hrs. (MKT 331) Advanced topics 
In marketing that are not included in the regular 
co~~se offerings. Specific content and prere­
QUISites are announced in the course schedule 
for a given term. Students may re·enroll for 
Special Topics covering differing conlent. 

MATHEMATICS (MAT) 

MAT 101 General Mathematics/3 sem_ 
~rs. Application of basis mathematical opera­
tIOns . Problem solving techniQues. Introduction 
to .basic algebraic concepts and graphs . Appro­
pna~ for non-math and non·science majors. 
Prerequisite: Placement examination require­
ment satisfied. 

MAT 102 Introductory Algebral3 sem. 
hrs. A basic review of algebra including al· 
gebraic tenminology, polynomials and applica­
tions , Appropriate for non-math and non-sci· 
ence majors. Prerequisite: Placement exam­
inallon requirement satisfied or MAT1D1. 

MAT 150 Precalculus/3 sem. hrs. Review 
of alqebra, trig~nometric functions, graphs of 
functIOns, loganthms. exponents, functions of 
the natural number. Introduction to calculus 
concept of limits. integrals. Prerequislte~ 
Placement examination requirement satisfied 
or MAT 135 or MAT 105. 

MAT 210 Calculus 113 Sem. hrs. Functions 
limits, derivatives of algebraic functions. Intro~ 
ductlon to derivatives of trigonometric func­
tions, logarithmic functions application of de­
rivatives to physics problem;, related rates and 
maximum/minimum problems, definite and In­
definite integrals with applications. Prere­
qutsH.: MAT150. 

MAT 220 Calculus fll3 sem. hrs. Riemann 
~ums, the detin.ite integral, methods of integra. 
tlOn , .contln,uatlOn of exponential, logarithmiC 
functl~ns , mverse trigonometric functions . 
L 'Hopltal's rule and improper integrals. Prere­
quisite: MAT 210. 

MAT 302 Applied Stallstic9/3 sem. hro. 
(BUS 309, MAT 202, MAT 315, MGT 301 
PSY 301) Descriptive and inferential statisti"'; 
relevant to applied researCh, Data sets fre­
quency distributions, probability, sampling , es­
trmatrng, hypotheSiS testing, chi-SQuare and 
ANOVA, regression and correlation and non­
parametric measures. Prerequisite: MAT 133 Dr 
higher. 

MAT 305 Calculus IIU3 sem. hr •• Se­
q.uences ~nd series. Taylor series. vector anaty­
S.IS , functIOns of several variables. partial deriva­
~lVes, total diff~rentjal chain rule, multiple 
rnt~gral and application functions of a complex 
va"able. Prerequisite: MAT 220. 

MAT 105 College Algebra/3 sem. hrs. In­
clude.s topics such as fundamental operations, 
f~nctlOns and Qraphs, linear and Quadratic eQua­
tions, and conic sections. Prerequisite: Place­
ment examlnatiDn requirement satisfied or 
MAT 102. 

MAT 133 Mathematical Way of Think­
rng/3 sem. hrs. (COR 133,1018) An intro­
duction to sets, logiC, number systems, al­
gebra ~ . consumer math , geometry, and 
probability and statistics. Appropriate for non­
math and non-science majors, Prerequisite: 
Placement examination requirement satisfied 
or MAT 101. 

MAT 142 Introductfon to Frelds/2 sem. 
hrs: EI~m~ntary properties of fields, eQuation 
solVing 10 fields, multiples and powers in a field , 
elementary polynomial functions over a field 
and ordered fields. Applications. ' 

MAT 310 Differential Equations/3 sem. 
hrs_ Solving first order ordinary differential 
equations, exact, separabfe and linea, Applica­
tIOns to rates and mechanics, theory of higher 
order linear differential equations. Methods of 
undetennined coefficients and variation of pa­
rameters, application to vibration, mass and 
electric CirCUits, power series solutions. Partial 
differential equations, the methods of separation 
of varla.bles, I.ine~r partial differential equations 
and their application to electronics and electrical 
engineering probh!ms. solutions of initial 
boundary problems. Fourier series and Fourier 
transforms, inhomogenous problems introduc­
tion to numerical methods. Laplace tr~nsforms . 
Prerequisite: MAT 305. 
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SOC 213 Family Relatlonships/3 sem. 
hrs. (BES 305, SOC 231, SOC 331) Con­
temporary patterns of marriage and family I iv­
ing. Approaches to effective living together in 
family units. Coverage of both adult and parent­
child relationships. Experiential learning in· 
eluded. Identical toPSY 213. 

SOC 222 The Modem City/3 sem. hrs. 
Origins ofthe city. Cities as physical, social, and 
economic systems. Comparative studies of cit­
ies. Identical to GEO 222. 

SOC 231 Contemporary Life Styles/3 
sem. hrs. (SOC 331) The emergence of alter­
native lifestyles in American culture. Contempo­
rary patterns of marriage, the family, and single 
life. Family disorganization and divorce. 

SOC 250 Native Cultures of the Amer· 
lcas/3 sem. hrs. The Inca, Maya, and Aztec 
civilizations. Indian cultures of North Central, 
and South Americas. Identical to LAC 250. 

SOC 291-299 Special Toplcs/3 sem. hrs. 
Topics in sociology that are not included in 
regular course offerings and may be taken with­
out prerequisites. Specific content is announced 
in the course schedule for a given term. Stu­
dents may re-enroll for Special Topics covering 
differing content. 

94 

SOC 302 Community Services Sys­
tems/3 sem. hrs. (HCS 302) An overview of 
community service institutions to assist the 
health care professional in meeting patient's 
needs. Discussion of professional issues related 
to community services. Offered only in HCS. 

SOC 303 Transcultural Issues in Health 
Care/3 sem. hrs. (HCS 303) Concepts of the 
social sciences as they relate to the work of the 
health professional. Identification of economic, 
social, cultural, and environmental factors 
which effect health care. Offered only in HCS. 

SOC 430 Juvenile Crime and Justice/3 
sem. hrs. Advanced study of special charac­
teristics and causes of juvenile crime. Principles 
and practices for its prevention and control. The 
administration of juvenile justice. Prerequisite: 
SOC 101. Identical to CRJ 430. 

SOC 485-488 Field Study/3·12 sem. hrs. 
A field experience relating to selected topics in 
latin American and Caribbean Studies. Specific 
content and prerequisites are announced in the 
course schedule for a given term. Students may 
re-enroll for Field Study experiences covering 
different topics and cultures. 

SOC 491-498 Advanced Special Top­
ics/3 sem. hrs. Advanced topics in sociology 
that are not included in regular course offerings. 
Specific content and prerequisites are an­
nounced in the course schedule for a given term . 
Students may re-enroll for Special Topics cover­
ing different content. 
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About Nova University 

Nova University was chartered by the State of Florida in 1964. Numerous 
gradua_te programs offer master's and doctoral programs and postgraduate 
educauon. Nova College offers undergraduate education, and the University 
S~hool, a demonstr~t~on school, serves children from preschool through 
high school. In addltlon, nondegree, continuing education and certificate 
programs are available. 

. Fr?m the begi~ning,_ the University has distinguished itself by its 
mnovauve outlook, Its unique programs that provide both traditional and 
nontra~itional choi~es in educational programs, and its research in many 
fields aimed at solvmg the problems of immediate concern to mankind. 

In 1970, Nova University joined in an educatior.al consortium with the 
New York Institute of Technology, an independent, nonprofit institution 
with campuses in Manhattan and at Old Westbury and Commack, Long 
Island. 

The Nova University campus is located on a 200-acre site west of Fort 
Lauderdale, Florida, at 3301 College Avenue in the town of Davie. 
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Nova University Degree Offerings 
Doctoral and Professional Degrees 
Doctor of Arts (D.A.) in: 
Information Science 
Training and Learning Technology 
Doctor of Business Administration 

(D.B.A.) 
Doctor of Business Administration 

International Management (D.B.A.-I.M.) 
Doctor of Education (Ed. D) in: 
Early and Middle Childhood 
Educational Leadership 
Higher Education 
Leadership in Adult Education 
School Administration 
Vocational, Technical, and Occupational 

Education 
Juris Doctor (J.D., Law) 
Doctor of Philosophy (Ph.D.) in: 
Applied Developmental Psychology 
Clinical Psychology 
Oceanography 
Doctor of Psychology (Ph.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) 

Specialist Degrees 
Educational Specialist (Ed.S.) in: 
Computer Applications 
Computer Education 
Computer Studies 
Education (23 majors) 
Learning Resources 
Health Education 
School Psychology 

Master's Degrees 
Master of Accounting (M.Ac.) 
Master of Business Administration 

(M.B.A.) 
Master of Public Administration (M.P. A.) 
Master of Science (M.S.) in: 
Admissions and Registration 
Applied Psychology 
Child Care Administration 
Coastal Studies 
Computer Applications 
Computer Education 
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Computer Science 
Computer Studies 
Counseling 
Criminal Justice 
Education (23 majors) 
Gerontology 
Health Education 
Human Resource Management 
Human Services 
Learning Resources 
Marine Biology 
Psychometry 
School Guidance 
Security Management 
Speech and Language Pathology 
Telecommunications Management 

Bachelor's Degree 
Bachelor of Science (B.S.) in: 
Accounting 
Administrative Studies 
Business Administration 
Community Psychology 
Computer Engineering 
Computer Information Systems 
ComputerS cience 
Computer Systems 
Electrical Engineering 
Elementary Education 
General Psychology 
Health Care Services 
Organizational Psychowgy 
Legal Studies 
Professional Management 
Secondary Education 

The provisions set forth in this bulletin are not to be regarded as an 
irrevocable contract between the student and Nova University. The 
regulations and requirements herein, including tuition and fees, are 
necessarily subject to change without notice at any time at the discretion of the 
administration. The University further reserves the right to require a student 
to withdraw at any time, as well as the right to impose probation on any 
student whose conduct is unsatisfactory. Any admission on the basis of false 
statements or documents is void upon the discovery of the fraud, and the 
student is not entitled to any credit for work which he may have done at the 
University. Upon dismissal or suspension from the University for cause, there 
will be no refund of tuition and fees. The balance due Nova University will be 
considered receivable and will be collected. 

A transcript of a student's academic record cannot be released until all 
his/her accounts, academic and non-academic, are paid. 

Any Nova University student has the right to inspect and review his/her 
educational record. The policy of the University is not to disclose personally 
identifiable information contained in a student's educational record without 
prior written consent from the student, except: to University officials, to 
officials of another school in which the student seeks enrollment, to 
authorized representatives of federal or state agencies, to accrediting 
organizations, to parents of dependent students, under judicial order, to 
parties in a health or safety emergency, or when verifying graduation with a 
particular degree. 

A student also has the right to petition Nova University to amend or 
correct any part of his/her educational record which he/she believes to be 
inaccurate, misleading, or in violation of the privacy or other rights of 
students. If the University decides it will not amend or correct a student's 
record, the student has a right to a hearing to present evidence that the record 
is inaccurate, misleading, or in violation of the privacy or other rights of 
students. 

If these rights are violated, a student may file a complaint with the 
Department of Education. A student may obtain a copy of the Educational 
Privacy Act policy by requesting it in writing from the Director of Student 
Services, Nova University, Parker Building, Room 101, 3301 College Avenue, 
Fort Lauderdale, Florida 33314. A schedule of fees and a listing of the types 
and locations of educational records is contained in this policy. 

Nova University does not discriminate on the basis of handicap, sex, 
race, religion, national or ethnic origin in admission, access or employment for 
any of its programs and activities. The University Registrar and Director of 
Personnel have been designated as student and employee coordinators, 
respectively, to assure compliance with the provisions of the applicable laws 
and regulations relative to non-discrimination. Nova University programs are 
approved by the coordinator for Veterans Approval, State of Florida, 
Department of Education, for veterans' educational benefits. 

The school is authorized under Federal Law to enroll non-inunigrant 
alien students. 

The Nova University general policies on Student Relations are on file in 
the office of the registrar. 101 
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