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ARTICLE I,
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ARTICLE 1I.
JOB CLASSIFICATION
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ARTICLE I11.
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ARTICLE VII.
WAGES
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ARTICLE IX
VACATIONS
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t nit senrorr rn the store, ergrorr(% ehalln

rer] ices, Wrap eri&
Er&rtr rn '¢ases 1V tem orary tra ff] 0 NEw or, stores

ogegs Su ject o su h transfers shall not again hne transferred,
except raer 0 senrorry

resent ss ment of an em
lar reTre rssha econsrdereg apt

te senorrt rs offII time em Io ees and part-time
emplé gess?t% emaeaarllf)etoterespectr l)J/nron P

Part Eorhe ayoffs OfsPr alH}me empl es shall be hased u%)on enrorrt

loyee to another store on a requ-
ra)h? J

nrow e Tneasuied on 3 tore nr t basis. Part-l
mplo s trans efred from one store to Iano(ther Within g arnrhg
&er all carmy W HW Iem coehr acCl uatee”sg r%r(r)tg eni rrtimﬁ
[(5 CONSeCUve. calen

e gEontue T, & periqs Not exceedi

ety
ﬁhrft

Befrire new ﬁull -time emﬁl%rees aJe hrred on the daR/

tr e employees who have wor ar or mor enl

s r afnﬂ request a frans ert a}/% rante trE]n
0 gc ndrt eava la 0 reertarrgms nign

V rsto r %nr%htwor er {totﬁ
Stﬁ t) er and the Union eve Q%a system for suc
tra ase upo gtho service ontenrghts



1. Available work on day shift.
2. Suitable replacement for employees on night shift.
3, Employee’s ability to perform work on day shift.
b e L e g <l
Fa)tveyr Y t\ﬁ litar yﬁ%rvrce not% Iess th anﬂt

OS;ofogr%ﬁoyees on the Company payrol |n each local union as 0

£ES 0

s

(Il furnish the Union weekly with a list of
newIMrre IE:{tr?r |ret[at\e’ﬂ em%rlgirsees on MKy Wi !

separate seniorjt tc verr ec ssrfrc tro of Frrs Meat

MengﬂaﬁbeBrepareg% the rp ada avaMr M tﬁ

n demoti urstrantosectron aoveo -irst Meat hes

ere urne rmer 0 as ice hox man o urneyman ast ecase
thte H e.seniorit Irst trme mnplo e%s Such

em ogee e credite wr SErvIce as |rs

E utatl IS seniorit Xp n al ot e respects this Artrce sha appy to

|rst eat en as a Separate classification.

II full-ti eem loyee tre rior toA ust7 171 shall r}ot
be ar urin Nhe erip f é)eem ce[% in t e event of a
strr eo str s anatro emer ctrn 0

P e

ores. 1t 15 the Inte on 0 this rvrsgm {0 quaran
Idp Iesh a (uarantee

5 mentt resent uItrme employees, but notto esta
g Inst rec?agsr?rcatron Pey

Whep full-time openings ailable, part-time employees
will begrventnrstconsrger tion Pﬁ eft?l\ftrmeoenrngs oy

h Seniority for fu trmee Ioe shall measured on the basis
fseFvP within the Eastern Veﬁ) 11 fe en exce
at In the Bronx, Man attan ester an arts fchess a
Utnam ¢o r}tres; ? senrorvr( emeasure on the following two
divisions 0 mployer’s di sron

offs and rehrrrn of such em Ioa/ees shall be based u onEsen\orrg/
wrtr rma nt transfers.and promotions within
ase on i tess and ability with seniority a tactor on
ert mgs are equa

f hen full- lable, part-t I
will tge)grven f\rlr/st ec%nlsjrlde“rgtreorct)pt%nmstt?ee illime Ioar?eﬁrn%aslr e eMpIoyees

2



GROCERY

g D e
P Sg osited Pr/] 176 nie {es m% IR fta e pr arF d e
ng etter Irecteq to t]e nroat anﬁatﬁ SL% edp % 5 IS [dst kno%r
Senl%%?SyﬁS shown by the records or the Company; shall terminate

h) Whe I h
ge L0 )OO St
senrorrty status.
he Empl t 1 k t fII
R TR

e emp t0,pro rn one 1
er?ariof?] mn]oyero rscorce of ‘acce tr partytr ework in MJ

On demotjons of department heads, the U hall f
one {i week. ?n adlvance o? uchn(]emotlronsS Sugh drr]elﬁgtrsona1 shta?l %%“sl%d
Ject to"the grievance procedure.

N drschar ed em Ioe who s reinstated through.the griev
ance o? Abr¥r tr LPoce ur ownrsﬁg re(ement sﬁall havegptrs senqorrty
status made whole upon his return to

storea Trne nrorn]m eIe gra onea %mgé wlarrnde fgr each
eﬁs andn s(n tﬁ to he tr/t grlogre sha enotr?] d0 Xf
eeIectron or apporntmento suc t Wards,

There shall be no transfer ofM rket Stewards without prior
drscug gn Ith Bhe nroH In. the event tﬁ t thePUnron drsagreesp the
rssues e subject to t egrrevance procedure.

Inthe eV ntafuIIt E ee IS grﬁerminentl tr nsferred to
nce of s

an th store he rona yee rrtrpg

wee rn a tra trans er o

erro cessn wee ss ecos ered a permanent

trn fu rme ee § trans erre rom one. ddvrsron t?

anot et er or not It n aI [)ans er th Jurrs Icfion. 0

nron to ano her Qﬁ}dlt r]t neW rvrsdp

wrt esenr accrue Cf n])é over will ¢o sber
the te uesto Ime ernp yees fer rfnth resgectrve

ainin unrto eac Loca em orar t]r s eraf a yee In an
Iven day to more than one (1) store snall eavorde exc pt In case

13



GROCERY

extreme emer ncy. Such tem orary transfers shall, be su cessrve ade
on the basis %? Xrt senron p P/estore genront tsraf not m
ses mvovrn tem rarY ers new or rem sfores u em
oessu Ject. t su rans erssa not agajn etr nsterred exceg

ero senront}/ %é)resent Ssl mento dan mdp gee to 'another
store on a reqular relief hasis shal no econsr ered 4 transfer.

e sen orit of f |I-time em loyees and part-time
empl yeessettJ e ma ea\¥a||§betoterespectrv nion. P

s o oL et il
rom one store {0 anodt er wit Senr “agalﬂw

transfe
un ?f carpgl mlterr accy uIae senront rrﬁ
t( er this snall contipu erig exceeding’ nirety

offs of pa
Part E es nrorgt}/r (E

conse utrvg gbendar days IProm the dgy 0 Iayotf
Befnre new ﬁull -time emEIo ees a{f hired on the da

rt“ e R i
g ons Ibe avar bIe e (%er an
Ilgn(?ag Ebrft? )o erania rgr\rN%n W S trans er

fer

i et
such transfer based upon gth 0 servrce ontenrg?r ﬁPtta Sy o
1. Available work on day shift.
2. Suitable replacement for employee on night shift.

3 Employee’s abrlrty to perform work on the day shift.

The Com an rees th t the tofal . num of full-time em-
o on the Co p roII the exprratrn ree ent m

rtneqrthpse on ev nt] gr tar service, sha not an the
PAugus em%t/ees on t ompaypayroll I each oca nion as

he Employer will furnish the U kly with a list of newl
hrreda? termimaied er\t/tvrltloyueesIS e Union weekly with a lit of newly

é) %II full-ti eemPIo ee? hired prior to August 7, 1%71 shall not
he. Lar during the pefio reement, exc etrH e event o %
strike or strikes rofanatro eme enc affecti eoHeratron 0
tt]e stores. 1t 1S ther trono l |o i) uar nte ull-time em-
go mentﬁ E fesent trme employees, ut not oestab ISh a guarantee
gainst reclassification.

14



ARTICLE XIV,
GRIEVANCE PROCEDURE AND ARBITRATION

Ec} |s utes, diffe ences or ance ar sr out of the int ﬁ
Breta @Yﬁ\ eitron rec %r cl nrg reac provrsronso this
greemeht Al esétt Int wrng manner

Thea neved em Io ee, tge Market Steward or the Urmn Rep-
iesentatr n(]arr pr '}9 ISCUSS. an grrevances to the Mana r
r}]o 8ettle h nrnn eresentatrem é%ntt] rre
fo t the

om any ervroro eonso

| aanrevan Ssu Jtte t% ersonne rector |n rrtr
swered, in” Writin a to Union within seven ﬁ

Beeventta ﬁ r uée rfereneor nevanc

ens%rsfac r rt/ %use betwefefn parties In t emanner

vided aovet such dIs ute erence or nrrevanfe arrsrngo to

the nter retaton application, c or carm of hreach”o r%

e

rqvIsions 0 t |s@ reement?h hmrtte e requ st]

E t on under the nt Aerbrtratroﬁﬁ Ules,

then 0 tarh/rng 0 the Amencan Arbrtratron ngocratron

decision of the arbitrator shall be final and bindin

the 22 htehe ar |e furt er ree that t?tere shaq?beno suspen%hFo't
war Wen an rs ute, difference qr ance aises ang \n]r et
IS In the pr ce%so A nm)t OB ar manoﬁi arties aﬁreet at the
expenses of arbitration sh orne equally between the

%3 The arbitrator shall not have the OWﬁr to arbitrate provrsrons
of 2 reement or to ar |5rat waX whole or In ggrt any a
ISions oft 5 qreement, nor s Rve the tpower to add to, ‘delete
rom, or modiry*the provrsronso the Agreemen

g%@ny ember of the bargaining unit who st(]all at the discretion
Bf the ‘arbitrat erequrre? {0 estrﬁ}]at or aften ? \yhearrn orﬁ
Itration, me] |at|on %r sett entento an ﬂuestron of Violafions™ of this
contract, shall not suffer any Toss in" wagés By reason thereo

(rR No drsr[)ute drtjerence or Prrev niF shall b sub ct 0 arb

ave

O’on Urfless the requiest ?r arbitration .sha ehmabewr hin srx
i grapaer{yhe dispute, difrerence or grievance has been presente tot

) N
rbiJ

tr evanc mvolvrna7 rhscha[)qe or sus ensron II he sub-
|rty

rr
unless g reqyest for ar tr tion t er to e made
daysaterteemployee as been |sc arge or sus-

i

15



ARTICLE XV.
STRIKES AND LOCKOUTS

There shall be r]qo ﬁessatron of wok no str||<es no p ckletrn
other mterference with the operati J er, or oc ou% for

H%(rrcr?usﬁrsc.pﬂﬁgﬁvﬁ grsc'lQaqrgh(f f%?r usgfté‘ mrososa egah| p.c[ng %ee

ARTICLE XVI.
DISCHARGE

Th I fains t
oloyee feo rEJng oggsrere ains the right to discharge or suspend any em-

7 e e
e

ays a Ischarge a éropcaegg ame throug
va ce rocedyre herein provide not settled thou %r
nee groe dure jwe matter may esubmrtte to arbrtratron In the -

ner herein provided

ARTICLE XVII.
WELFARE

Iol% er shall contrnue th e%r}% gtrl%%r e%rafpe:geseusravoﬁﬁ

Plan(F IU g 0Vess |
o S PRl R
ol R A By e

roved out- atrﬁnt |t&a¥d er re re te in- atr ep
1S eexE)an [0S eseve u
ays and one hund % 5 Q}X osprta

gﬂém t0 the erms O aso VI e me

0 gu(r; |ca§ .88%2 Sbmnce Ptsm Famj %Pb an ane ?ra covera??
?nsuralrjnce an, mc '”ﬂn” er %’l ey é esse)arr)ra r w alth In-
surance coverage wr gov ﬂrnE ud e g dentc ren tudent
Lo dr S LB O
ﬁanewrl wsﬂg dwrt qr ﬁ]bonsu% ttoﬁﬁegé ggg H

It atron u onjra under t
paragraph uIIy descrrbdﬁrn 00 et {0 edr trr%ute to the em-

16



%Io ees. An fuIItmee m retiree will have the ﬁgt lon to %urchﬁse Blue
%ss and Grou dp ea ré[sance coverage at the Company’s then pre-
vailing group rate until a

full Me he Em&'fJYﬁg ghgnsgmﬂda% an | proved Onfical ical PIan for a(!

eacrksucnI efnl%yee up 10 the age o nrnetee eelagrB years escr ¢

d The En} onher shall ro%nde an |m roved Derﬁalg’lan for full-

trmﬁ erncr?]lo e spous

gach U an i t0 th ? ?Cn]r eent1 en ff ?years as eesre(n ”eté ?nf
roup pense Benefits” po |cy

The Company will rov aI Plan for ful trmﬁ em-

o ees for th sp use eac ean de endens
nrneteen e) mru o erlm
% e iImproved an a r a n

oca y the Company to the eaIt are

ffect e January 1, 1975, full-time I th -
e}ntsg al rlryv rfedu C m r% nfu plrescreim o?%/%er?ranpqaneplarnge%erng
mp oye wrt a5 cent utr le per pr scnptron

E(rn Sickness absence benefrts shall be provided in accordance with
the Employer’s present practice.

(82) An fuII ni em Io ee (sro |sg|sab dduet work enlscom
ensa I aR Inue ross an %roup ealth In
urance as as suc emp oyee IS on the active payro

TR kot 0, 0 0 1
9eront rrstdayo emont Iowrng the dat empoyment

(1) Effective Ja 1, 197

[l part- ith t
%Qéer‘za goaesngrnt 'n” ybe entrt%datopt%r Horrslsrt%rq t%)eness\{rvrI mﬂme

S as previously provi rovjded. Vrowe o
overe unrier gP other H N rovr§ or os a zatro l%
rﬁa hene ytgane Ernc j
EB OUiand”Z a? rs Irernsura ce t |rt on
or hos tal.room . an bor eave mrp ﬁ
tronsu Imite mrsc lanequs red ars
e e Pl B B o

% nosprtal e premi rXf the a¥ove benefits sha?llbe ythe
7



%ompan 0 the Health and Welfare Fund of the local Union, which
shall pay them to the appropriate Insurer.

The Company agrees t to_the Welfare and Pension Plans
of thgJ respective lo a{npn?gn @20 83 Doq ars per day of empPoy
ment for Bart time butchers.

aﬁt -time em ee?]who have wo ked nat less than thlrty -two
ourSﬁaﬁ] ekan w)ﬁ ve co 5|x Qﬁé ontps of e

F nt wit mIo aII nt| tothes enefits under
éa l% ﬁowmg Artlcle gs% -fime empoyees

ARTICLE VIII—HOLIDAYS
ARTICLE IX—VACATIONS
ARTICLE XI—JURY DUTY

ARTICLE XII—FUNERAL LEAVE
ARTICLE XVII—WELFARE
ARTICLE XVIH1—PENSIONS
ARTICLE XIX—LEAVE OF ABSENCE

National Guard Service and Reserves

b Maternity Leave
Military Service

GROCERY
e o il e i s o fy
rPe san f’i EY[F nanc refa eé 8t|ter“§ene¥]{)so¥ﬁ
egn ecr over rovide sevent ju s and one
r I|I C%O; oerm also rgﬁgaldzeatr!r?edl%ajlsua” %egr%s
?ts |n P ; g an anesthesia covgraq guc adldi-
tloab |%asptx( Ing

ane Igr(?u f Hrance an,
cw esire to, provide th of
He eraé;e hrou hs |ns rance erW|se such'pro ose ange
|rst scuss efc 0 t he va ce and arbi-
tratl%n %r ec ntract ts rov1 un ert ara-

sha escrined In a oo to edlstr -

%F 9 uted to t
0Vees.

Cross and health insurance coverage will be improved
to mc’u ependen dren—stu ents to age tvgenty tﬁaree n}%

s A oy RSy el 'é!)vheagge”&? g %n%BaR%C'%ﬁ%% e
vailing grotp Bte ntil age sixty-five (

18



rgrr deae ben fr rovredeerrin b?/ sub- paratﬂraréctalatépag{[) ??q %dg will

seer ont |rst day opthe m nﬂYefeiIowmg t of emp oyment

%hq Any full- trmﬁﬁ loyee who  is dLs bled due tq a wor mep
comP satroP{ in urg qh e?ontrnued on blue. cross anﬁ group health
Insurance as oné as such employee 15 on the active payro
ARTICLE XVIII.
PENSIONS

s to continue to co tribute fo achr ular ful
r iy i Ty ﬁ%rrrof)ee's
o) A e Bet T
E trmﬁpmo men }rl?re ontribution v? eﬁv rofgrn th)( rrceyfrq
e for t de Rurps L Bvr rnﬂ rPetrrem er Ogr eempoy
}n accordance with t % SI0 PR ensrlg und”as dete
rom time to time by the Trustees of t ensron und.

The resent norma ension henefit of ee Hundrf $30000

B)ollars r month a a eto each re uar trme %mp o% ere
roPrrate lective bar rnrn st
rr me ensron

e

dstrey Hensq ﬁ erein re erred to as ?\Eatrona ensron un §
mcreased as o
Effecve [ ohy .1.9.7.5. ............................................... 308 per monk

e 3 re?-%rr AL el el e i

o 0rna el 10 man)( att, FEDI
Ff% (fe;}r }SOret(arern %peésﬁr;unédrs %ﬁ fnsréhne %J\t/g”(éggt%FV ed

s and Four
b
o vIge ns of the nal’ Pens]
und. gaﬁ:h rela enefrtg ﬂr'e 8 stedp approprrateﬂr to reflect tR
Increased normal pension benefit amounts.

T eEnPlP er has heen and ﬂrll Sa part to he eementa ch
aratrgrho st esta Ir rng enson n asr rEe
oun r ﬁovrsroso said Rreement oer
ytheeecutro this Collective Bargaining Agreement, approv

19
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ra%jfies the apdp F]ntme t as its representatives of Emplo Fr Truste shere
tofore m ereafter made rsu nt t]o the terms sal gree
ment and Declaratio L rust. mployer has execute a participa-

tion Agreement or the Pension und

ARTICLE XIX.
LEAVE OF ABSENCE

{mﬁ”SéehUiﬁ?vseerwc'%e%%”eﬂ}p'%y%%VY)'%“ et e i

of co% ? 8
ante eaveﬂ sence without cisso niority for a maximum perlo
six (6) months. Any female em esirin work evond three
2 i thrge 5 lor to the expe fe

}; ate. Qr who wishes to returp
Bpsoft |rt the[ﬁ . mus growdeaﬁoctors
ote cert|| er apility to deo
ene |n t| ew e

uri eaveo nce Tf ngde
for va%tlon edit, or elte
aliz tlon InC quherou eaI nsuran

with tﬁ exce *
Its, and t e emp 0yee may pay the prémium or hosp|ta

Maternlty Bene
zation,

oe Il be entitled to a thirty (30) day leave of ab-
sence |P appyosqup w t eW ;I)ersonneilD%rector Iy | y

(c) Naf&onalf(ﬁutard Serwce and Rheserves ! d
eserve}nr) g ] oulntlﬂ]e Neaq}%r? F l%ra ﬁﬂt?eee llgabr O{O? 2 t%gmlezi
eaeo absen e( a ect.to extensmn In, exce t|on ﬁasesg Wi ro gg
such leave to lelon to the em schedule

fion period, In et that e emplo egl% C e e il
tralnﬁlg requweg by such organlzaﬂo Y particip y

employee who. lshes to yse his regular vacation period
{)% {Q d]ugre? AbgencepshXI ebe paid In accoréjance wﬂﬁ t’we reguqar va%atlon
3) All notices for an ry Leave of Absence must be sub-
mitted gw writing to the Berso nNIB e%tor via the store manager.
gngl ar rwoe Whenafull time em glo%ee i calle méo SeIV-
B hall hw ﬁ/ |($ IS normal vacatlong gle 0 rhuctlon
ép retur | recelve a vacation rTV ated acc totenum
ber of m sworkedmt at calen ar ear. The rate 0 or a returned
eteran s a\ he In accordance with the veteran’s re- eWOX gnt H{%FW
Rﬁ“m“ %ted tlthowar rogression mcreas;ﬁ rell
mgreaselstary ervice. Upon return the employee wi begrantedalgeneral

20



% n|o Lcers Em 8onees her a[)terelecte ora Bom d to full-
time Union 0 cesa rante a eaveé) serce witho tﬂ( ﬁ sen-
r|t seHcteWIt out accumu tmg seniority during the period of the leave

ARTICLE XX.
BULLETIN BOARDS

heJUnlon shall share existing store bulletin boards for the use of
reqular Union notices.

ARTICLE XXI.
UNION VISITATION

A dul 3/ ﬁdlE resentative of the |ons Il have the right to

V|5|ta ersstores cov re ereun er any time qurin

norma arkin our dder 0se dﬁ ertamngwl] %ert IS re
men| em sev row i eres eno mte

tion o or| t er’s husiness. om any 1o mah
aJIaQIe ime o

mon epresentgtl s fo visit night crews’upon the
monsreques

ARTICLE XXII.
LEGISLATION

?;) The pagtles a reet at sh uId the enact ent Pf any Fegera or
State'law, Inclydin ot |m|e {0 equa ?IS&IOH and/or leg-
|sat|on ertal I oca affect the ternis. o ﬁhm COHFIII
o ees er nsc Ie orworkm on Itions a 8
ﬁereW| greement an greements be amended in accor ance

In the event the Federal or State government sh Il enact |s
i e T R R i
enefits the partjes eretor o mz heir obligation to comply with s
new restrltve Islatio rlea rlf ﬁ é)r V|r3|or%5| UIBg ut
Ipe]fnestltutegv iy Orrt|rIn %re%‘e Iu? h% re 9h%et tﬁe nh relnst
tut as soona e provisions of this Agreement as It no suc
ew restnctlve |s atlon as een enacte
N d.

2



h
om eé Eac and evethcIauFe of th/s contract shall be deemdettthse[para

and ever r clause qf this contract to fhe e
Iea/esr&tct] at/ earn ?n]s or cﬁausejs (i be rnvro[latron ot r]aw f en ang

an
lause or clauses oply, t0 t tent tgat an¥ % q
S0. |n VIO atron SNa F Ct af UHE? rceab

without i arrrn the t and en orce tly ot th e of the cor-
tract Inclu Ing |ya]n Visions n.tne remainder of e Clause,
sentence orp graph in whrc the offering Ianguage May appear.

GROCERY

el Glom eaciion 0 cven daute o ‘F t%°26rrttt Sht‘” i de%t“f% seper
the event tha ﬁany cladse orlclausess I ern vroatrno an
Eenan rnsH event ucc

[ causes e exe
at an so In Vio atron s edee n ofce and. e e
nd unenjo ea le without | arrrn rt en reeanility 0
t erest econtract rncu a sron e remal der
an ause sentence or para ra |n which the ofen Ing language
may ppear.
ARTICLE XXIII.

TERMINATION

ree shal %n" e in full forc and effec trI the 13th
dag s eau 8 at ca renewe grygart
rterf er uness at nrnet a%s rior 10 th
u ust, nY annua date ratr erea ter v¥rrtte0n notice
eqistered’ mar S venb ert er arty to t 0T a desir

e o
VISE orto termrnate € Agr ement.

e other

2



IN WITNESS WHEREOF, the parties hereto have executed this

Agreement as of the day of , 1975,
EOF/IPA ATlNAgbéyT*C ]&EPACIFIC TEA
By Richard O'Connell
By Louis VanLenten

iRt @E'Wgh%é Weater

i

Eal 3
E 0 KM%LE g RORT likrica,
By Elmer De Prespo

L-Cl

APPENDIX “A”

TO: éocaL3a42 174wzllgélta dtfle8g of
utc % rQ\?or?<men of ortk &menca
% 0 or two and

Uﬁqls letter will onflrmteC D
ot e R e
elve sucﬁw fv7e{|£n urmg e erodo H cont r?c Whic ;fres
RN S it
Eeptwena(}?l time’ emp oyee WO san e? 6&3 yhourﬁ oliday 1n the
23

August 17, 1974

%reemer%t {that present em-



L R A s

the employee 1§ fq receive the reqular two or two and one-
guaranteein-addition
e
TLANTIC & PACIFI
1R Rk A -
By
APPENDIX “B”

RN s T
ct rom August 1 al%%ﬁnt ugust f§9

5@ L

Elmer De Prespo

TF BRGOT ATLANTIC 4 BACIFIC TEA

By Richard O'Connell
By Louis VanLenten

24



SCHEDULE *A”
MEAT DEPARTMENT

full-tim epartment em Io ees in the employ of the
Company shalljl‘, recelvet Mo owm& Wwage adjusm nts: ey

EFFECTIVE DATES
COo.L*

A R T B b
First Meat Men........ $er400% $e 0e g ee %e é %
Journe AQ ;;man Butcher

]

100
seonP e 310 3 B %E:88 Sl % 20
Firsteat Men SMPMERE 000 sas00 sa000

Journeyman Budhgrs g dAé’fE R

Special Clerks — Maximum R
$192.75 $20475 $209.75  $222.75  $221.75
2. Hiring Rates for full-time Journeyman Butchers shall be as

fol
OIOWS: §5200 $265.00 27000 $28400 $289.00
3, lelng Rates for part-time Journeyman Butchers shall be as

follow
$.63 $§ 665 § 675 § 710 $725
*Cost of Living Protection Increase

4. For full-time prer)me BEfutchers hired after August 10, 1974,

the follgwing w € 32
ot 0t B

T e el

('D

an the a |cabe amount set forth n this paragra
5 Special Clerks hired after August 10, 1974, the foIIowmg wage scale
pé)}a/rtm% salfﬂy of. $11 {J—and each sni]months there-
re

ter they will Teceive a 00 Increase for -SIX months
ition_ fo. any. %enera %%ntrac ‘nce se and cost

equqa Izra%o%r%%%td%qe unt ey ar leve eJ eg% vgﬁhogthaenr
25



Reual Ierk in this contrac} I*o increase shall be Iess than
the app |cabe amount set forth I t IS paragraph.

hour§ ol Ty 01 e sl e & e of o olls (8200

forful ime employees on night shifs shall be

We“{¥1ﬂd3%;g}ymggoi ér A tlmeore Ignhemlﬁlo In c%arge ané Hteen dol-

ars oth ployess.

8. [l part-time employees in the employ of the company shall re-
ceive the fol W|P1 ourF dp eymcrease oy pany
!

EFFE TIVE — 0.
e

maX| mhourl rate ferteab
wm%wr%%@%%@
part-time Meat employees.hired b tween Au

Au§ust 0, IA‘ 94 are 1o contmaetel xw%ngnsaargl 0 rei?gng ulr?ﬁ énd

R ac thel\/l ximum proviged there )t( mont
?\e {0
eeo J eentlt

ea?ter S)rln tﬁe caeo em oe (Z/ q]t rogres-
smsgg rponhsater {
% itional semi-annua mcrements as'scheduled below:

effectl(Ye dates shall be
f} IS an fortX one cents
), respectively.

ree

These addii & nal Increments sh%ll be i IT addition t% Pw gneneral in-
crease H?Vle Xthls agreement but shall not excee aximums
provide erel

lvFl)at gllerks Difference 63@0 {hs ﬁghgﬁh Gﬁfte

O T

art-time employees hired after August 10, 1974, the followin
wage scale shar app, Py J J

Starting sal hour — h ths thereaft
theX alrl Ipe e53earX % 3(l)nBreeraseOLLor th‘?rnd e&cm%lr)w(tﬁgon— ?n aefjglafloerg

eneral contract Ingreas I O on an equalization
T ML
ahove paragrap

1 Should a Journe man B cher eljeve Meat man for a
week, ]he shall recellve a prem m of flljteen o"ars M 6 ) per week.

2



12 Seafoog kerhs shall be coerereg to he em Iog/ees in the Meat
Slorﬁ)artment an recelve the Meat epartmen tes and progres-

;e]r1%rrﬁ?rﬁt?ttllg?]eo?me%%fgesm\ewtosﬁ TI rreetglerle/cg Vwethlsgmne nree}Ye gm})ay S
the date of such terminatron

SCHEDULE “A”
GROCERY DEPARTMENT
EFFE CTOll_E*DATES
1. All full-jme Groc artment employees in the employ of
thr% Sénepanyléhatllgl}reycgve tm/folr |rng weelﬁ Heemclreases Poy

8/11/74  8/10/75  2/15/76  8/15/76 20/1%)77
Hea(! Elasamer$2750 $1200 $ 500 $1300 $ 5.00

Gm&e%ecua M5els 50 s 1200 § 500 § 130 $ 500

Produce Heal— YN %00 gm0 sosto0 s
Dairy and Deli I-&ZaldG—OS/Ilm@ %%atewsoo $246.00  $25L.00

read G Whe sae0 samp0 s2850

Grocery Clerks—Jfg HB”mfﬂ%e.oo 22800 $2%600 $2L0

Spectl Clerks—pdioum 888 e snars s o775
*Cost of Living Protection Increase
v Rl T, RS e, At
ashier are {0 conUnu he|re| salar ra ression un e
temaX|mum r?wde therehy. menc t ea e,
r. In the case of employees res tpo rogr ssmn
months after th tehreo te ntit totr
itional se annual |ncr ments as S e ed eow ese addi |o
mcren}epts shall be In addition to ang gegerﬂ] contract Incr ase %n
0 | f sha

cast rotection Increase, provi $ agreement,
not excee t% pmaX|mums prowdep(f for herefn, ’

21



Difference éf\tﬂ . é teg : é\ﬁeor.

:)R&%R LéEEAl-lDE:cD3 | HEAD $]1§§§
WOW o ow
o -

:

A W

a B oW o9 9

3A ra}/ ?Ierks hired after August 10, 1974, the following
wage scales

12
i A 0 e ot

cost 6nswn addltlonotno arnqve%ener contra@tl ease
L e

erk IS contra
Fess than tne applica %Ie amount setﬁ‘orth in this paragrapln

cale shaﬁ eC|a| Clerks hired after August 10, 1974, the following wage
artl ary of $11500 — and each six 6 months
[ea er w W|]CII$? ere a $1% 80?ncr asef rthlrt -SIX
%) mont f—ln ad 1tion 10 an en a con tlnc ease
costo lvmggot tlon |n ja gon

e
n] ga 1Zatj0 unt| %evele

P er | IS con ra%f No In reasesa \%
ess than t eapp n:abeamountset orth in this paragrap



4. All Part- |m ees in the employ of the company shall
reecrvetheH; owTrng ouH]y g€ increase: oy pany

T e

Be aximum_hourl rates ftgr ove eff ctive d&\ter_S shall. be
Four Jﬂ and Iep ce[n ? our ogars an o§ e
cents ), our Dollars “and" Seventy-One cents (

respect rvey
Eﬁhrred hetween August 7, 1971

A"P Grocery EmP|0 e hereﬂstrngosa o crﬁogrs??(s'é;}
ﬂ i

and are o’ cont nu
until t reahtemaxrmum d ee att X
B e J’ A p

rHontrg regrﬁ?ntest T tonethcéaafter e sh
trtrg % ﬁree adgltronal semi-annua mcrementsyas sche

These a naI increments shall be in addition to the general in-
creas%pegror ﬁerdi Iny this greement%ut shaql not exceed trt]t gnaxrmums

provi
Difference éL\ Meor ét\ p/teor. éL\ {\Eleor.

P gg@TlME GR%)O(??ERY CLER%@ $0§§ $0§§
: 4 .' Z :

' 4, the followi
6. Part- T\ptapglmployees hired after August 10, 1974, the following

wage scale sha
oS e we A “°t’te‘a tt‘tsetﬁtret'xe B

:Bocm S.')érfgg% rpp]nh — rn a Ition to anr}/ %enjear Croonn
kT s e o) o Mt
app cable amount set forth In tﬁrs paragraph

rtT e Head Cashiers shall receive an hourly premium of
Twenty (% g-l ) cents. yi

SEpeE St tLar;or FetrllwgrmeE l]Ronees oln] ncr arr]rt ghr tggt]l
?13\6/8) Mol ars pef wee fsorp the other (Il-rul ime mployee



Th for Part-time Empl ht shifts shall
o AU i e n i

ium pa r. Employees on ternoon S th S I
o, 1000 SR e T ) S e ol

11 Delicatessen Clerks shall be. considered to be_employed in the
8 ggr[e)s%?gﬁgment and shatﬁl receive t % (grocery Depgrt%ent rates

12 Deipagtment Head Relief premé g§§ Sulperme(lrkets for a week.

----------------------------- er week
er week

Fehrl%rrﬁ?r;t?t“nm% erﬁ %%?ﬁe‘ﬁvthghgf rreechellr\?eo| t (Iathslfri]m%mr%te ng(’%aﬁa §
ate of such terml
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