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THE AGREEMENT

This AGREEMENT is entered into by and between the NASSAU BOCES
TECHNICAL ADMINISTRATORS ASSOCIATION (hereinafter referred to as the
“ ASSOCTATION") and the BOARD OF COOPERATIVE EDUCATIONAL SERVICES OF
NASSAU COUNTY (hereinafter referred tn as the “BOCES”).

WIINESSETH:
WHEREAS, the BOCES has recognized the ASSOCIATION in accordance with the
New York Stale Public Employment Relations Act as the sole and exclusive bargaining
representative of the employees in the negotiating unit, and desires to set forth agreements
teached with respect thereto,

NOW, THEREFORE, in consideration of the mutoal promises and obligations
herein contained, the parlies hereto agree as follows:

ARTICLE 1 - RECOGNITION OF UNTT

Section 1.1 - Recognition

The BOCES recognizes the ASSOUIATION ag the sole and exclusive collective bargaining
representative for the employees as defined in Section 1.2 of this Artide, Revognition shall
be for the maximum period permitted by law.

Section 1.2 - Unit Descriphia

Whenever wsed in this Agreement, the term “employee” shall mean all Senior Manager I,
Program Supervisor, Senior Manager [T, Program Manager I, Senior Manager 1T, Program
Manager 1], Program Manager IIT, Syatem Sperialist, Assistant Program Manager, and Staff
Assistant, excluding employees deslgnated as managerial and/or confidential by the
Public Employment Relations Board.

Bection 1.3 - Savings Clause

Should any part of this Agreement be declared unlawful or unenforceable by a final
decision of the highest court of competent jurisdiction, the remainder of the Agreement
shall remain valid.

Sectinn 1.4 - Taylor Act Provision (Section 2iMa)

IT IS AGREED BY AND BEI'WEEN THE PARTIES THAT ANY FROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TOQ PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING THE



ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGELATIVE BODY HAS GIVEN APPROVAL.

Sevtion 1.5 - Duratinn

This conlract shall be effective as of the 1st day of July, 2011 and shall kerminate on June 30,
2016. Itshall be retroactive o July 1, 2011, unless otherwise set forth herein.

ARTICLE 2 - ASSOCIATION DUES

Section21-P. 1l Deduction Authorizab

The BOCES shall deduct in equal consecutive payments out of the curvent wages payable
to each employes member of the ASSOCIATION who individually so requests, the anrwal
membership dues as certifind in writing by the ASSOCIATION thirty (30) days prior
commernvement of such deductions, upon receipt of a duly executed payroll deduction
authorizaticn of the employee. Such payroll deduction authorization shall be irrevocable
for a period of one (1) year from the date thereof, and shall be renewed autnmatically for
each successive school year, unless revoked by the employee in writing.

Section 22 - ASSOCIATION to Indemnify BOCES

The ASSOCIATION shall indemnify and seve BOCES harmless from any and all claims,
grievances, actions, suits, or other forms of liability or damage that arise out of or by
reason of any action taken by BOCES for the purpose of complying with this Article, and
the: ASSOCIATION assutnes full resporsibility for the dispositien of the funds dedected
under Section 2.1 of this Article ag sorm as they have been remitted by BOCES o the
ASSOCIATION.

ARTICLE 3 - SALARTES
Section 3.1 - ose of ']

The purpose of this Article is t provide o basis for the computation and payment of
salaries. The calculation and computation of all salaries shall be governed in accordaice
with the procedures set farth in this Article,

Section 3.2 - Board Grade/Salgry Flan

The parties agree that salaries shall be graded in accondance with the Board Grade/Salary
Plan as shown in Appendix 1, which is atiached heretn and made part of this Agreement.
It ia further agreed that the relative ranking of positions by title within the Board
Grade/Selary Flan, and the number of gradss or pasitians to be included in the overll
organization plan are prerogatives of the BOCES,



Section 3.3 - Salary Determination

1. For the 2011-2012 and 2012-2013 school years, BOCES shall not appropriate any
funds for distribution based upon individual satisfactory performance evaluations of each
administrator. Therefore, no undt member will receive an increase in salary pursuant to this
Section for the 2011-2012 and 2012-2013 school years,

2 Effective July 1, 2013, BOCES shall appropriate 1.00% of the payrall of members of
the unit, as the same is determined as of June 30, 2013, All of the resulting salary fund shall
be distributed pursuant to the deteymination of the District Superintendent of Schools arul
ghal! be'based upon individual satisfactory performance evaluations of each administrator,

i Effective fuly 1, 2014, BOCTS shall appropriate 1.35% of the payroll of members of
the unit, as the same is determined a9 of June 30, 2014. All of the resulting salary fund shall
be distributed parsuant to the debermination of the District Superintendent of Schoals and
shall be based upon individual satisfactory performance evaluations of each adminiatrator.

4, Effective July 1, 2M5, BOCES shall appropriate 1.65% of the payroll of members of
the unit, as the same is determined as of June 30, 2015, All of the regulting salary fund shall
be distributed pursnant to the determination of the District Superintendent of Schools and
shall be based upon Individual satisfactory performance evaluations of each administrator.

5. Salary ranges for the years 201172012, 201272013, 2013/2014, 2014/2015 and
201572016 are attached hereto as Appendix 1.

6. The parties agree that those unit members whase salary iscreascs for the 2011 /2012,
2012/2013, 2013/2014, 2014/ X015 and 2015/ 2016 school years are insufficient to meet the
minimum of the applicable salary range as set forth In Appendix 1 shall be granted an
additional salary Irvrease a3 necessary o reach said range minimurn, capped annually at
fifteen (15%) percent Bffective July 1, 2013 and sunsetting on June 30, 20186, such salary
tncreasen shall not be subject to a cap.

7. In each of the fiscal years covered by Hhis contract, salary increases shall be effective
on July 1 as set forth below in Article 3, § 3.3 (8). Any unit member hired at a starting
salary other than that set forth in Appendix 1 as the minimum for his/her particular title
shall not be eligible for any applicable negotiated percentage increase until the July 17
following the unit member’s dabe of hire.

8. The salary ranges shall be increased as follows:

Effective July 1, 2011, the salary ranges shall remain at the amennts in
effect on June 30, 2011.



Effective July 1, 2012, the salary ranges shall remain at the amoimis in
effect on June 30, 212

Effective July 1, 2013, the salary ranges shall be increased by 1%,
Bifective July 1, 2004, the salary ranges shall be increased by 1.35%.
Effective July 1, 2015, the salary ranges shall be increased by 1.65%.

9. Effective January 1, 2010, upon the achievement of career level status, the base
salary of the tmit member attabning career level statns shall be increased by $2250,

Ttis understood by the parties that effective January 1, 2010, said increase of $2250
shall be applied to the base salary of unit members who have already achieved career level
stahs.

Said increases shall be permanent increases to be applied anly once to the affectad
individuals' base wages.

Section 3.4 - Career Level Salary Program

1 A Career Level Salary Program wag established for unit members effective July 1,
1998. The program ig described as follgws:

A.  Salary minimums and career levels ere set forth in Appendix 1. Grade
Assignments by job title are ret forth in Appendix 2.

B.  All individual salary increases are capped annuaily at 15%, inclusive of
negotiated percentages and the system adjustments, Notwithatanding the above,
effective July 1. 2013 and sunseting om June 30, 2016, individusl salary increases
shall not be subject to a cap.

C For those unit members who are active employees in the unit prior to May
22, 2014, movement ta the Career Lavel requires A minimum of four years of service
in title at the Nassau BOCES. For those unit members employed on or after May 22,
2014, movement o the Career Level requires a minimum of five years of service in
title at the Nassaun BOCES,

D. Mavement io the Career Level Satary will be a performance-based decision
by the Executive Director, aubject to review by the District Superintendent (or his
designee) and will bebased on criteria described n the evaluation farms set forth in
Appendices 3 and 4,


mailto:b@in.:N:a1!oed

2 A unit member shall have the right by meet with the immediate Supervisor and/ or
the Executive Director, at the specific request of the individual, at the mid-puint of the
third year {or for unit members employed on or after May 22, 2014, al the mid-point of the
fourth year), and again at the mid-point of any future year if Career Level Status has not
yet been approved.

3. For those unit members who ate active employevs prior o May 22, 2014, the 4%
anniversary date of the effective starting date o the spedific title shall be used as the
cffective date for Career Level Salary, rather than July 1st following comypletion of the
fourth year. However, the individual administrator shall be respemsible for submitting o
the Executive Director of Human Resources, o later than four menths prior to the 4
anniversary date, a Request for Career Level Status form and a portfolio demonstrating the
record of achievement in the position.

4. For those unit members employed on or alter May 22, 2014, the fifth anniversary
date of the effective starting date to the specific title shall be used as the effective date for
Career Level salary, rather than July 10 following completion of the fifth year. However,
the individual administrator ehall be respansible for submitting to the Executive Director
of Human Fesources, no later than four months prior to the fifth armiversary date, &
Request for Career Level Status form and a portfolio demonstrating the record of
achlevement in the position.

5. With the exveption of those unit members who were ellgible for Career Level
movement prior o April 1, 2010, cffective July 1, 2010, all unit members seeking Career
Level Status will submit their paperwork, including the Request for Career Level Status
form and a portfolio demonstrating the record of achievement in the pasition, prior to their
4% or 5% armiversary date, as applicable, with Nassau BOCES in their specific title. If they
do not meet that deadline, those unit members will not be eligible,

Section 3.5 - Longevity

Longevity payments shall be made o unit members who have completed the
following years of uninterrupted service as a BOCES administrator:

1 712 | 7A/18 | 7418 | 705

7-9 years Fama $303 $303 $303 $600

10-14
years additional | $1445 | $1445 | 51445 | $1445 | $1572

3. |15+ years |additional |$2138 [$2138 [$2138 |$2138 |$2239




Section 3,6 - Review of Salary Determination

Any employee wha feels aggrieved by his/her merit salary determination may apply
directly to the Districe Superintendent of Schools for a review thereof, without first
exhausting Steps 1 and 2 of the grievance procedures set forth below. The grievant shall
apecify in writing, the basis of his/her objection to the merit salary determination and the
time limitatons set forth below in Step 3 of the grievance procedure shall be applicable.
As an alternative, the grievant may confer directly with the District Superintendent
cencerning his/her objections.

Section 3.7 - FostHon Review Advisory Committee

A committee shall be established composed of three (3) unit members appointed by the
ASSOCIATION and three (3) persons appointed by the District Superintendent of Schools
o review respaneibility levels, relative rankings of posiiona held by urit members,
and/ or placement of unjt members In the salary ranges ag defined in Appendix 1 attached
hereto. Said review shall be initiated only upon request of a unit member, Such a
committee shall submitite analysisand recommendations to the District Superintendentaf
Schools within twenty (20) days after being assigned an issue for review.

Section 3.8 - 2 Commitiee
A commitiee of unit members and management shall be created to study salary ranges and
titles b0 detrrmine if changes are appropriate and to make recommendations o the Board

for its review. It is undersivod that the Board is not required to accept the
recammendatons.

Sectign 3.9 - Mileage Allowance
Unit members who are required ko drive their own automobsiles in the performance of their
duties shall be compensated therefor at the mileage rate established by the Internal
Revenue Service (TRS) that is in effect at the time the mileage is traveled.

ARTICLE4 - 8L VE

Section £.1 - Rate of Arcrual

A unit member whose appointment by the BOCES spectfies an employment period of
twelve (12) months duration in a fiscal year and who is in the employ of the BOCES on
July 1 of any fisca] year shall be credited with eighteen (18) days of sick leave with pay as
of thet date. A unit member whose appointment by the BOCES specifies an employment
period of less than twelve (12} months durntion in any fiscal year and who isin the emplay
of the BOCES at the gpgunencement of the school year shall be credited with fifteen (15)
days of sick leave with pay as of the first day of the schoal year, A unit member whose



appnintment specifies an employment peried of twelve (12) months and who enters the
employ of the BOCES after [uly 1 shall be credited with peid sick leave ana pro rata basis.
A nnit member whose appointment specifies an employment period of less than twelve
{12} monthy anud who enters the employ of the BOCES after the first day of the school year
shall be credited with paid sick leuve on a pro rata basls.

While sick leave shall be credited & unit members in accordance with the above,
administrators whost appointments entitte them to eighteen (18) daya of sick leave shall
be considered o earn Auch leave at the rate of 1.5 days per momth of employment, or a
fraction thereof, during the fiscal year; and administrators whose appointments entitle
them o fifteen (15) days of sick leave shall be considered to eatn such leave at the rate of
1.25 days per month of employment, or a fraction thereof, during the school year.

Section 4.2 - Acxcumulation ick ve

Sick jeave credited under Section 4.1 of this article and not used in any school year may be
carried forward from year to year to a maximum accumulation of two hundred fifty (250)
unused days. It is expressly understood that this maximum accumulation shall be for
general [eave purposes only, and inno way modifies the limitations vet forth inSection 4.3
below.

Section 4.3 - Betircment Adjustment

Unused accumulated sick leave shall be paid wpon the retirement or death of umit
members employed on or before June 30, 1980. Effective Jaly 1, 1980, no additional
accumulations of sick leave for pay purposes shall occur, and unit members hired on or
after Jaly 1, 1980 shall not participate in said benefit. Each unit member hired onor before
Juru 30, 1980 shall, as of said date, be permenently vested with the number of sick days
accumulated as of thal date. At retitement, or upon death, the unit member, or his/her
estate, shall be paid one (1) day's pay for every day of unused accumulated sick leaveup o
the maximumn certified as of June 30, 1980, Notwithstanding the expiration of the within
Agrecment, and subsequent agreements between the parties, the benefits established by
this section shall be permanantly vested for each empleyee subject i the following:

In the event that, due to illness, @ unit member uses any or all of said permanent vested
accumulation of sick leave after June 30, 1980, the days so used shall be subtracted from
the number of vested days. The 1mit member may thereafter replenish his/her vested
unused accumulated sick leave balance up o the aforesald June 30, 1980 vested amount by
subsequent slck Ieave acumulation, However, it o event shall said accumulabion for
cumpensation purposes exceed the vested amotmt certifind as of Jume 30, 1980.



Section 4-3[a} - Rate of Pay for Veated Sick Leave

The rate of compensation for vested sick daya shall be the rate paid o the urtmember at
retircment or death, caloulated at the per diem rate of 1/240th of the unit member’s armucal

salary.

Section 4.3{b} - Desipnatian of Beneficiary

A unitmember entitled o the foregoing benefit shall designate, during the term of his,/ her
employment, a beneficiary to receive said benefitin the event of the unit member's death.
Failure 1o designate a beneficiary shall not constitute a waiver of this benefit,

Section £.3(c) - Felany Pe

Tnx the event any unit member is convicted of 4 felony under New York State Penal Law
related o work, the unit member forfeits payour of any leave accumnlation under this

coliective bargaining agreement upon separabion from service.
Section 44 - Major Medical Leave

Upon exhangtion of accumulated anud credited sick leave, a unit member may be granted,
by action of the BOCES, in its sole discretion, leave with pay for a period of ninety (90)
zalendar days for eny disabling injury or illness ar any infury or illness requiring long-
tenm hospital confinement. No unit member shall be eligible fur consideration for such
leave inless written certification of such disability or hospital confinement is submitiad
directly by a physician tp the BOCES. FLeaves granted under this section for periods of legs
or greater duration than ninety (90) days may be granted in the sole discretion of the
BOCES. The unit member's years of service and attendance recursd prior b the
injury/{liness should be cansidered as factors in the Board's deliberations. BOCES ghail
respond in writing o the unit member’s request within forty-five (45) days of the date it
was submitied in writing o BOCES.

Bection 4.5 - On-the-Job Injuries

When an administmips is absent from employment and unable to perform his/her duties
a5 a regult of personal injuries occurring in the course of his/her employment, for which
injury he/she is eligible 1o receive Workers' Compensation paymenis, as certfied by the
Workers' Comperwation Boand, said administrator shall, for any period for which
compensation payments are made, excluding the statutory waiting period, be paid full
salary for one hundred and ten (110) days so long as such administrator endorses aver
BOCES all payments in lieu of salary made on the case by the Workers' Compensation
insurance cartier. The foregoing benefit shall be paid for each separate and distinctinjury
suffered by the emplayee.



ARTICLE 3 - LEAVES OF ABSENCE

Section 5.1 - u ay

Unit members employed an a twelve (12) manth basis shal] be entitled to twenty-two (22)
days leave with pay per calendar year to be taken as approved by the appropriate
department head or his/her designee, consistent with the needa of the agency. Such
annua) leave shall be carned at the rate of 5.5 days for each three {3) months of
employment from the anniversary date of employment, and may be accumulated from
year to year, up t a maximum accumulation of forty (40) days. Effectve June 30, 2014, the
maxirum accumulation shall be increased to forty-four (44) dayr Unit members
employed on a ten (10} manth basis chall not be entitled o anrwal Jeave, exceptemplayees
who previously accumulated annual leave while serving on a twelve (12) manth
appointment shall be permitted to utilize such accumulated time, subject to supervisory
approval

The ASSOCIATION agrees that unit members will comply with the BOCES” policy which,
in recognition of the recommendation of BOCES' independent auditors, reguires that
administrators in "sensitive” positions use an appropriate amount of vacation eamed in
each fiscal year; Le., minimum vacation nsage of fifty percent (50%) of vacation earned in
each fiscal year, with a maximum vacation balance not 1o exceed two hundred percent
{200%) of vacation earned in one fiscal year. Unit positions defined as “sensitive” for
Ppurposes of this clause shall be designated by the District Suparintendent of Schools on the
recommendation of the BOCES independent auditors.

Upon resignation for the purpose of retirement, under the New York State Teachers’
Retirement System or the New Yark State Employees’ Retirement System, unit members
shall be paid the cash equivalent value of up to forty (40) accumulated anrmal leave daysat
a per diem rate of 1/240™ of his or her annual salary. In the event of the death of the unit
member while in service, the aloresaid cash value of accumnulated annual leave days shall
be paid to his or her estate.

Section 5.2 - Leave

Unit members shall be entitled b two (2) personal leave days each year upon atleast wo
(2) days notice to the appropriate supervisor, Such personal leave shall not be comulative,
and unused personal lenve days, or fractions thercof, shal] net be carried forward from

year o year,

At the conclusion af each school year, unit members will be permitted o convert any
unused personal days to sick leave, provided that the contractual limitation on sick leave
accumulation is not exceeded. Such conversions will be permitted for whole days only—nw
fractions.



Section 5.9 - Rec g

Unit members shail be given up to four (4} additonal days off per year to be taken during
school recess periods and/or during the summaer, subject to the approval of the District
Superinfendent of Schools or his/her desigree based upon the needs of the agency and
scheduling, Such recess days sghall not be cumulative and shall not be carried forward
from year to year if unused or if request for same has been denied.

Section 5.4 - Bereavement Leave

Unit members shall be entitled to bereavement leave of one (1) day, except thatin the event
of a death in the immediate family, unit members shall be entitled 1o bereavement leave of
five (5) consecutive days, notincluding weekends and legal holidays. For purposcs of this
section, the term “immediate family® shall mean spouse, child, brother, sister, parcnt,
substitute parent, grandparent, grandchild, mother-in-law, father-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-in-law and domestic partner as defined by the New
York Siate Health Insurance Plan,

Section 5.5 - Special Grant Leave

Unjt members may request leave for special purposes such as study, research, or sperial
projects of benefit to BOCES. Such Ieave may be granted in the sole discretion of BOCES,
snd the ampunt af pay to be granted shall be determined based on the costs and merits of
the project. alomg with other related factors to be determined by the District
Superintendent of Schools.

Sectlon 5.6 ~ Leave of Absence Without Pay

Unit members shall be permitied unpaid leaves of absence for good cause upon written
approval of the District Superintendent of Schools and ratification by the Board. Such
leaves of absence without pay shall not exceed a period of one (1) year.

ARTICLE 6 - BENEFITS

Section 6.1 - Health Insurance

The BOCES shall provide o any nnit member who wishes 10 enroll, individual or family
health coverage pursuant to HIP, HMO, or the health insurance plan offered by the State of
New Yorrk (at the time of execution of thia Agreement, the “Empire Flan”), as designated
by the individual administrator.

Unit members appointed to a benefita-eligible position in the Nassau BOCES prior 10 May
22, 2014, as a payroll deduction, via payroll deduction, shall pay a sum equal to twenty

10



percent {20%) of the premium applicable to the health insurance coverage selected by the
Adminisiratnr.

Unit members appomted to a benefits-eligible position in the Nassau BOCES on or after
May 22, 2014, as a payroll deduction, via payroll deduction, shall pay a sum equal o
twenty-five percent (25%) of the premium applicable to the health insurance coverage
selected by the Administrator.

* The increased premium contribution applicable bt unit members appainted to benefits-
elfgible positions on or after May 22, 2014 shall not be relied upon by the BOCES at any
time to perinit 4 corresponding increase in retiree contributions for current retirees or for
anty future retirees who are current active BOCES employees whe were appointed b a
benefits-eligible pogitien in the Nassau BOCES prior to May 22, 2014.

Effective July 1, 2009, domestix pariner coverage shall be included for active employees
during active service.

Section 6.1{a] - Bonus for Waiver of Health Insurance

For the 2011/2012, 2012/2013, and 2013/2014 school years, unit members who, npon
presentation of evidenre of dual coverage and execution of an appropriate waiver
agreement, voluntarily waive health inverance coverage for an entire fiscal year shall,
following the corclusion of sald flecal year receive a bomps payment of $4,000 far the
walver of family coverage and, 52,500 far the waiver of individ ual coverage. For the period
July 1, 2014 to December 31, 2014, unit members who, upon presentation of evidence of
dual coverage and execution of an sppropriak waiver egreement, voluntarily waive health
insurance coverage for this entire perlod shall, following the canclusion of said period
receive a bonus payment of $2.000 for the walver of family coverage and, $1,250 for the
waiver of individual coverage. Beginning Jarwary 1, 2015, unit members who, upoa
presentation of evidence of duai coverage and execotion of an appropriate waiver
agreement, voluntarily waive health insumance coverage for an entire calendar year ahall,
following the conclusion of aaid calendar year receive g banus payment of $4,000 for the
waiver of family coverage and $2,500 for the waiver of individual coverage.

Eligibility for a bonus based upon the premium for family coverage shall be limited b
persons in a unil as of July 1, 2002 i.e., persons hired after July 1, 2002, shall netbe eligible
fur a bonus based npan the farily coverage premium.

Unit members who changed from individual coverage o family coverage during the
twelve (12} month petiod immediately preceding execution of this Agreement shall only
be eligible for a bonus paymeni in the amount of $2,500.

Unit members provided family health coverage who execut® an appropriate waiver
agreement, and who voluntarily change to individual coverage for an entire fiscal or
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calendar year, as applicable, shall, at the conclusion of said fiscal or calendar year, receive
& bonus payment in the amount of $2,500. Unit members hired after July 1, 2002, or who

from individual covernge o family coverage an or after July 1, 2002 shall notbe
eligible for said bonus.

Borwses paid pursuant to this Section 6.1(a) shall not become part of the unit members’
base salaries

Subject m insurance carrier’s rules and regulatiors, employees who execute waivers
pursnant to this Section 6.1(a)-shall be permitied to rescind the waivers due to changes in
personal drcumstances, and to re-enter the health insueance plan, or to change back from
the individual coverage to family coverage prior to the expiration of a full fiscal or
calendar year, as applicable, In such instances, however, nobonus payrmentshall be made
regardiess of the length of the waiver period.

The New York State Civil Service Department pramulgabed Policy Memorandum 122¢3 on
May 15, 2012, which governas eligibility far health insurance opt-out payments. The BOCES
shall comply with this rule change for as long as it remains valid. In the event the rule
change is revaked or there 15 a final determination (which is not subject b appeal) that the
rule change is illegal or invalid, those members who had previously been denied the opt-
out payment ghall once again be eligible for the opt-out payment, in the same amount and
manner a8 pravided for herein on the date of said final determination. In such instance, the
parties shall meet in order io implement any rule change or modification.

Beginning Janoary 1, 2015 and contiruing for as long as Rule 12213 remains valid, army unit
member who 18 ineligibie for the opt-out payment as provided for herein due to the
BOCES" compliance with Rule 12213 may elact health insurance through the BOCES;
however, those members may only elect individual coverage If his/her spouse has family
coverage under the NYSHIP plan through the BOCES or through another NYSHIP
participeting municipality. If the unit member ceases to be covered under his/her spouse’s
family plan for auy reason, the unit member shall be eligible to enroll in family or
ndividual coverage through the BOCES, subject to NYSHIP roles and regnlations.

Section 6.1{b) - Selection of Health Plan

Notwithstanding Section 6.1, BOCES shall have the unilatsral right i change health
Insurance plans and/or carciers, or m self-insure the health costs of unit members,
provided that the replacement plan, or selfinsurance plan, provides substantially
equivalent benefits, and provided further that there shall not ba an increase in premium
costs to unit members as a result thereof. In Lhe event that the BOCES elects w change
carrierg, or b self-insure, it shell do so upoen four (4) mouths prior written notice to tie
ASSOCIATION. The ASSOCIATION shall have the right o consult with representatives
of the BOCES concerning the proposed change.
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Sectipn 6,1(c) - Health ce In Retire

For those unit members whn are active employees as of May 22, 2014, the unit member’s
health insurance premium contefbution in retirement sholl, upon reaching Medicare
eligibility, be fixed at 20% for the duration of the unit member's life,

Segction 6.2 - Dental Insurance

Effective February 8, 2007, unit members may participate in the dental plan for
adminiatrators in existence in Juve 2007, or in the dental plan provided w the NABCOT
teacher unit pursuant to the eacher contract covering the period July 1, 2005 to June 30,
2009. Unit members who elect by partidpate in the NABCOT plan shall do so with the
same schedule of allowances and unit member contribution rates as are provided to
machers,

Section A.3 - Gronp Term Life Insurance

Unit members will be granted thirty thousand dollars ($30,000) of group term life
insurance. The BOCTS shall provide an option for a unit member 1o purchase additional
life insurance, solely at the unit member’s expense, at the group rak paid by the BOCES
insotar as this is permitted by the carrier of group tesm life insurance.

Section 6.4 ~ Group Term Life [neurance Durin irement

The BOCES shall provide an option for a unit member to purchase additional life
insurasnce during reticement, solely at the urit member’s expense, at the group raw paid by
the BOCES insofar es this is permitied by the carrier of group tenm life insurance.

Section .5 - Tax Sheltered Annuities

Upon receipt of a duly executed payroll anthorization prepared, signed and dawd by the
unit member, the BOCES shall ded uct each month, out of currentwages payabli: to theunit
member, the cost of manthly premiums for tax sheltered annuity plans which are in
eonformity with procedures approved by the BOCES,

Section 6.6 - Income Protectipn

If permissible nnder law and where insurance company plans are available, unit members
may purchase through payroll deduction, at their own expense and at no cost to BOCES,
group income protecton insurance plan Said plan shall be selected by Lhe
ASSOCIATION. BOCES shall not be lisble for negligence. Unit memberss who elect to
participate in said plan shall be required to complete a “hold-harmless” agreement.




Section 6.7 - Cafeterin Plan

Unit members shall be permitted to participate in a “cafeteria plan” estahlished pursuant
to Sertion 125 of the Internal Revenue Code, respecting the payment of the unit member's
share of medical and dental inpurance premiums. BOCES agrees to establish a committee
composed of representatives of TAA and BOCES to discuss the parameters for the
implementation of a Sertion 125 salary reduction plan for flex spending accounts for
health, child care, etr. The Committee shall submit its recommendations to the District
Superintendent for his consideration and subsequent BOCES' Board approval,

Section 6.8 - Direct Depysit Flan
Unit members may participate in BOCES' Direct Deposit Flan.

Sectiou 6.9 - Damage to Fersonal Property

Effective July 1, 2013, if any unil member sustaings damage or logs & any article of clothing
or other personal praperty on the person of the pdministrator as a result of an assault
and/or battery by a student, while the administrator is discharging his/her duties within
the scope of his/her employment, such damage or loss shall be reimbursed by BOCES
pursuant to the following:

1. The assault arud/or battery must be reported within five (5) school days of its
oorurrence to the unit member's supervisor, specifying the pertinent facts thereaf ogether
with a statemnentidentifying the article damaged or destroyed and descrbing the nature of

the damage.

2 Inno event shail BOCES be liable for any loss or damage in excess of five hundred
dollars ($500).

ARTICLE 7 - WORKING CONDITIONS

Section 7.1 - Length of Work Year

Unit members covered under this Agreement ag defined in Asticle 1, Section 1.2, ghall have
a work year of twelve (12} manths duration for salaries payable under Article 3 of this
Agreement. Unit members may, in the sale discretion of the BOCES, be appointed for 2
work year of less than twelve (12) months durabion, with compensation and other benefits
pald on a pro reta basis.

Section 7.2 - Examination of Fersonnel] File

Upon request, a unit ouember shall be permitted to examine the contents of his/her
persannel file, by appointment, upon at least two (2) days notice. The examinaton shall

14



be made in the presence of the head of the Human Kesources Department or his/her
degignee. All items within the persennel folder relating to performance evaluation within
the BOCES must be shared with the unit member prior to inclusion in the persoroel file
The unit member shall have the right to provide a writton response to evaluation materiel
and lo have such respanse included in the personnel folder at his/her own request and
cost, as well as the right to have copies of said evaluation material.

Section 7.3 - Legal Defense

The BOCES recognizes the prowvisions of Section 3023 and Section 3028 of the Education
Law relating to the rights of administrators.

Section 7.4 - Bection 41-]

Section 41-] of the Retirement and Sodal Security Law has been adopted by the BOCES and
is therefore available to elipihle unit members.

Section 7.5 - Compensatory Time

Unjt members who get prior written approval from their supervisor and the District
Superintendent or his/her designee, shall be granted np to thirty (30) hours of
compensatary time annually for assigned work perfarmed on a weekend orlegal holiday,
Additional compensatory time may be approved by the supervisor and the District
Superintendent or his/her designee, for weekend and holiday “emergency work.” In the
case of “emergency wark,” the written approval of the supervisor, and the Diytrict
Superintndent or his/her designee, may be obtained after the performance of such
“emergency work” due to its unexpected nature. All approved com pensatory time shall be
used within the fiscal year earned. Use of compensatory time must be approved by the
supervisgr consistent with the needs of the Department. Should the use of compensatory
time not be approved by the supervisor for use during the fiscal year in which it i4 earned,
such unused compenatory time will rollover for use in the next fiscel ycar.

CLE S8 - GRIEVANCE
Sectinn 8.1 - Definition of Grievance
The teym grigvance shall mean a difference or dispute between the parties herefo with
respect to the meaning, interpretation, or application of the berms and provisions of this
Agreement.
Section 8.2 - Grievance Procedure

All grigvances shall be processed m the following manner:
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Step 1:

A mnit member who claims 0 have a grievance shall present his/her grievance to
the administrator immediately respensible for the supervision of the grievant, in
writing, within five (5) days after the grievance occurs, specifying the nature of the
grievance and requesting a conference to discuss it. The immediate supervisar shall
discuss the grievance with the unit member and shall make suchan investigation aa
he/she deems appropriate.

Within ten (10) days after presentation of the grievance to the immediate
supervisor, said supervisor shall make a decision and communicate same, in
writing, o the unit member who filed the grievance, W the Executive Director of
Human Rescurces, and to the unlt member's department head or his/her designee.

Step 2:

If the grievance is not resolved at the first step, the department head or his/her
designec shall receive all records and reporis relating to the grievance, The unit
member filing the grievance may request a review of the Step 1 determination by
the department head or his/her designee. Said request for review shall be
submiltted, in writing, within seven (7) days after receipt by the unit member of the
Step 1 determination. The department head or his/her designee shall review the
Step 1 determination and shall make a decision within twenty (20) days of receipt of
the request for review. The department head’s or designee's decision shall be
commumicated in writing to the unit member who filed the grievance and to the
Executive Director of Human Resources. If the department head is the supervisor
who musthear the grievance at Step 1, the Executive Director of Human Resources
shall serve in lieu of the department head for Step 2.

Step 3:

The unit member may request a hearing with the District Superintendent of Schools
to review the determinations made at the first and second steps of this procedure.
Such request must be submitted o the District Superintendent, in writing, within
seven (7) days after receipt by the unit member of the Step 2 determinaton. The
Office of the District Superintendent shall set a date for said hearing within seven
(7) days of receiving the request, and shall notify appropriate individuals of such
date. Seid hearing shall take place within fourteen (14) days of recelpt by the
District Superintendent of the request for hearing. The District Superintendent shall
forward a decision, in writing, to the unit member and/or his/her representative
within twenty (20) days after the conclusion of the hearing.
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ARTICLE 9 - CALENDAR
The work calendar for unit members shall be in accordsrwe with the office Holiday
Schedule promulgated by BOCES each year. Copies of said calendar shall be distributed
o undt members each year as soon as is practicable following its adoption.

ARTICLE 10 - ASSOCIATION RIGHTS AND FRIVILEGES

Sectian 10.1 - Exclysive Representation

For the duration of this Agreement, the rights und privileges enumerated in this
Agreement shall not be arcorded to any other arganization or individual seeking to
represent adminisirators covered by this Agreement as defined in Article 1, Section 1.2

Section 10.2 - Proposals of Othier Bargaining Units

If requested by the President of the ASSOCIATION, coptes of all bargaining wnit proposals
sobmitted by other negotishng units recognirzed by BOCES, and whose memberships
include personnel who wark under the supervision of members of the ASSOCIATION,
shall be provided to the Pregident within a reasonable time after they are requested.

ARTICLE 11 - LABOR-MANAGEMENT COMMITTEE

A labor-management committee consisting of the ASSOCTATION Presidentand two (2) of
his or her designees, lw Deputy Superiniendent the Executive Director of Human
Resources and such other sdmiristrators designated from time fo time by the District
Superintendent, shall meet at mntually canvenient dmes to discuss matters of mutual
concern.  Nothing contained herein shall in any way Lumit or otherwise impair the
authaority, responsibilities, or obligaticns of the District Superintenident of Schools or the
Board of Cooperalive Edurational Services.

ARTICLE 12 - COLLECTIVE NEGOTIATIONS

The perties acknowledge and expressly agree that all negutiable subjects have been
discussed during the negotiations leading to this Agreement, and that negotia ioms will not
be reopened on any matter, whether or not contained herein, during the term of his
Agreement
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IN WITNESS WHEREOF, the parlies have hereunto affixed their signatures, and
executed this Agreement on the __ day of April, 2015, at Garden City, New York.

NASSALI BOCES TECHNICATL BOARD OF COOPERATIVE EDUICATIONAL
ADMINISTRATORS ASSOCIATION SERVICES OF NASSAU COUNTY
o Lvened _ T ¥don
I T WEISEL DR, JAMES T. LANGLOIS
idenit District Superin af Schoals

By:
_ERIC B. SCHULT
President
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MINIMUM AND CAREER TEVEL SALARY STRUCTURE

APPENDIX 1

TECHNICAL ADMINISTRATORS

Career Level

11| 120.915.00 | 122,124.00 | 123773.00 | 125,815.00 |55 141.370.00 | 162,784.00 | 144,792.00 | 147,100.00
[ 40 | 110,334.00 | 111,437.00 | 112,941.00 | 114,805.00 12920200 | 130,404.00 | 132.256.00 | 134.436.00
’j PO.6EBOD ) 91,595.00 | 9283200 | 5436400 108.606.00 | 107,672.00 | 109,126.00 | 110827.00
| 18313000 | 8306100 | 8500400 | 56.498.00 '|_97.917.uo 58BB5.00 | 100,231.00 | 101,865.00
| 7 )60.52600 | 70,221.00 | 71.169.00 |72,34300 |5 B96200 | 9088200 | 9210900 | 93629.00
s 8423600 | 64 878.00 | £5754.00 | 56,830.00 | 82.273.00 | 8300600 | 8421800 | B5606.00
6 181870.00 |62,550.00 |6343500 |5446200 L4 7618700 [ 7594900 | 7788800 | 79275.00




APPENDIX 2

SALARY GRADES ASSIGNED TO
TECHNICAL ADMINISTRATOR TITLES

GRADE

11

OB TITLE

Senior Manager 1
Program Supervisor

10

Senior Manager [1
Program Manager ]

-]

Senior Manager III
Program Manager Ii

Program Manager IIJ

System Specialist

Assistant Program Manager

Gniocw [~3/0b

Staff Assistant
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AFPENDIX 3

SCHODI. YEAR: 200 -

SUMMATIVE EVALUATION RATING

(check onal:
Hafactory [ Unsetisfactn
C CAL_ ADMINISTRATOR EVALUATION REPORT

Directions: Follow the guidelines on the reverse side of this form. Complete all
information of this form. Attach copy of narative evaluation statement. A

“ Snmmabve Evaloation Rating i aired in order to yecefve a salary
increase for the following year

NAME OF EMPLOYKE (PRINT (B TYPE) NAME OF AFYMAISER (TRINT GR TYPE)
TITLE OF FOSITION TITLE OF POSITION -

LOCATION / DIVISION
STATUS [CRECK ONE): [ Probathoniry: Suathon Dt

O Twmarea: Ination, Dstn

1
bs
(Sumn or all of the follnwtng areas m}r conlidamd mﬁﬂuble)

tachaical
¥ amd ﬂrm&upﬁmnﬂmwmwhmm and a Mlnmﬂlll{ixbﬂng
mnkdpmnppuuﬁendmlugLudwﬂucﬂmuq amd |sfonnation to dthey Ll avajuativn imfammition
ot imparvesm of periomosco, wehaa
' b oty i ad
b 1ad wmsmmdﬂﬂnlynmnﬂa'&jmm“n{nbmﬂmm
lnﬂlﬂrthmwnllndmm“hdhw bt poCrTen.
- ATy b P 15 evaluate prog Y AE——— P PR
; Felfllly lnlinuly-dmuﬂmn
s DtrarF [x s wikical and rideaghonal maner declehs e sowd | judgmenl sod
wappants Hoard , Procedures, and practics,
1B = Aipility o wifesibe sty dccet wnd collab i parwess, pulilic sad now-rebliceshools, itate and kol sgpracinl,
o 204 legorn and wuireryities,
- lostructionn] Macas -h‘u-u-' ol thivmgh axlviies ewch as iweing studeat & r' FE |
e 1 et fbint n Priniilg ol .
annd danilitsting Hhe pl N T rea i Anologics e the cla L
b m I ', ! der chact bry I[xbos Tug with (ncy aud_dundn-u o Tl
yoideline boy sl condoct. 1 o thal th guble e ‘hM,HJ B

* My andy apply b dnelpictis | Eausaosal o tings

SIGNATURE OF EMFIOYEE

BIGNATURE OF APTRAISER

DATE OF POST-COMFFRENCE

=“THIS Al NATUEE INDICATES THAT THE REFOURT WAS RECETYVI'D & REVIEWED. IT DOES NOT NECESSARILY DENCTR
AGREEMENT, EMPLOYTE COMMENTS MAY BE MADE ON AN ADDITICINAL PAGE ANTY ATTACHED,
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Technics) Administrative: evaluatans have optianal lormats, including:
] fall, winter, spring minl-reports by supervisor.
L[] Portfolio self~rvalnation based o fall merting and reviewed in winter and epring.
E] other formaln as mutaaily agreed by participants and divisian leadar.

Tepwred Technical Adeniniytyatem - Minimum ance per year. However, satisfactory lenured
administrators will periodically be evaluated mnry comprehenatvely.

NexrTepuced and At-Risk Teguted Administrams - More intengtve superviskn, incuding ar
ingertm mid-year evaluation

I F.ndew ]ob dt'm‘lptlw
[ Muhually agrer upan goals
3 Clagnowe slatua of cunent peet,
[ Develop Professiomal Development Plan

Mid-Year Evaluation—Wiater
U Review Profesyional Development Plan
[ Admindstrator and agrpral mn{m-wmofgoll&ubjedivuudu&nnplm

] Admin\straterr and appraiser have interim canf ¢ ag need

e ! i
[ Admimistrator and apprat fer bo reviaw achie t of goals, pbjectives, and
Profesaivna]l Developenen] Plan
[ Appraleer complefes Summative Bvalaation Rating
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APPENDIX 4

EVALUATION OF ADMINISTRATOR CAREER LEVEL FROFICIENCY

Al’t—ulymintlu posdtion, this ' b Teted by B
Adminigrator has boen evalnated for Te be completed by Haman Reourees
i and fs: Slll.r] Ad]ostment:

(chert ) Effective Dale
Recommended
Not Recorunanded

MNAME OF EMPIOYEE TITLE OF POSITION

LOCATION _ DEPARTMENT _

TO HE RECOMMENDED FOB. AULY. FROFESSIONAL PROFICTENCY AND TO ORYAIN THE CAREFE IEVEL SALARY
ADJUSTMENT, THE ADMINITRATOR MUET MZET A LL OF THE FOLLOWTNG CRTITRIA AND HAVE BEEN EMFPLOYED INTHE
CURRENT POSITION POB FOUE YEARS

1. This Jd.mmiﬂﬂiot tlmrm:ghly anderstands the duﬁes and msponﬁbllrha of the job, has a
solid grasp of the position and takes initlative o act indepandently.

2 This administrator is a highly productive centeibutor to the cxganization. whao works efficiantly
and valunteers & take on extrs assignmerts. If necessary, hafihe veorganites prior

itments and mal v adjustments to wially complete new asslgnments.
Hq’lhe roatinely carrles a heavy mrkluad whils meeﬂng all required commitmentz, Ha/ahe
warka effectively asa ber of tha depart

1 This is a highly focased admisistrator Who gein wlltamlmg rewwlts. This administrator
expertly manages competing demands on hig/her tinve and remains focused on key objectives.

& This adminiemalor ases his/her experience and knowledge fo make decisions which
consistently d strate 4 hgh ¢ itouent to quality.

S. This sdminisizator éstablishes challenging goale that result in significant contributicns to the
department and to the Stravegic Plan of the agency. When appropriate, hefshe develaps systems
that further improve the efficicncy and effeciveoses of tbe organization.

§.  This administrator adapts to rapidly changing situations and nees hig/her judgment, sxperience,
and posithve outlook ta lead athers.

7. Thie administrator tukes an active mentring role in guiding the Individual growis nod

development of thows he/she supervises, _]

Copuments;

Eenployes Sigrature/ Daw Eximurive Director Sigrature; Dale S Aot/ Designee Signacy

"THIE SRANATUNRE INNICATES THAT THE REPRRT WAS RECEIVED & AEVIEWLL:. IT DGR NOT MECESSAR:).Y DENDTE 4 CHERMENT.
EfFLOTEE COMMENTY MY BE MA D€ ON AN ADIATIONAL PAGE AND ATTACHED,
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